
- Court Security Officers of the Southern District of Indiana 



THIS AGI33EMF:NT is made and entered in tz  by and between W;hL SFCWTY,  
JJ$XlRPORATED, a New Mexico corporation, m d  its successors, hereinafter refelxd lo as the 
f'Eqnployer" or "Company," and Court Security Offica-s of the Southern District of Indiana 
hereinafter referred to as the "Association." 



SECTION 1.1 P&COGNITIOI?-EAmGAIf?m'G UNIT 

A. The Employer hereby recognizes the Association as the sole and exclusive bargaining 
agent for the purpose of collective bargaining as outlined in t h s  Ageement: with respect 
to wages, hours, overtbe, leaves of absence, uniform allowances and any and all other 
col~ditions of employment for all full-time and regular shared position USMS 
credentialed court security officers (CSOs), lead court security officas, and assistant lead 
court security officers assigned to the federal courthouses and other United States Justice 
Department related office builclmgs pursuant to the Eb~ployer's contractjs) with the 
United States Marshals Service for security withm the jurisdictional boundaries of the 
Southern District of hdiana, excluding all managers, supervisors as defined by  the 
NLRB, office andlor clerical Employees, temporady assigned Employees and substitute 
Employees and all other Employees of the Employer. 

B. The term "Employee" when used in this Agreement shall refer to the Employees in the 
bargaining unit described in Article 1, Section 1. 1 of this Ageement. 

SECTION 1.2 ~ G O T I A T I N G  C O ~ ~ I T T E E  
/- 

( 3  

\.I - The Company agrees to reco,&e a Negotiating Committee composed of three members and one 
,-- altercate seler~ted by the Associztion to rep~esent the Employees in collective b a r g e g  
i 

negotiations. 
.- 

SECTION 1.3 STEWARD SYSTEM 

The Company agrees to reco,opize a steward system. 

The Association agrees that the stewards will work at their reodar jobs at all times except when 
they are relieved t o  attend to all the business of the Grievance Procedure as outlined in Article 5 
of this Agreement. 

If the Employee requests, the Company will call for a steward prior to any discjplinary action 
taken whether it be written or verbal. The supervisor at the request of the Employee will release 
h e  stewxd as soon as possible. The Company wlil not be respomible for payhg the steward for 
time spent in this regard. 

SECTION 1.4 MANAGERS AND SALARlED P E R S O N L  

Managerial and salaried Employees shall not perform the duties of the Employees in the 
bargaining unit, except as necessary to fulfill the work undei the US Marshals Service contract. 
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SECTION 1.5 INTENT O F  PARTIES 

The Associatiou and the Company agree to work sincerely and wl~olel~eartedly to the end that the  
provisions of this Agreement will be applied and interpreted fairly, conscientiously, and m the 
best interest of efficient operation. The Association and tbe Company agree that they ~7ill use 
their best efforts to cause the Bargaining Unit Elxployees, individually aid collectively, to 
perform and render loyal and efficient work and services on behalf of the Company, m d  that 
neither their representatives nor their members will intimidate, coerce or discriminate in any 
manner against any person in its employ by reason of hisher membership and activity or 
non-membership or non-activity in the Association. Neither the Company nor the Association 
will discriminate against any Employee because of race, color, religion, sex, age, national origin, 
Vietnam Era Veterans status, or disabhty . 

The Company and the Association recognize that the objective of providing equal employment 
opporturities for dl people is consistent with Company and Association philosophy, and the 
parties agree to work sincerely and wholeheartedly toward the accomplishment of this objective. 

,- ARTICLE 2 
\ 
\L 
L 

,-, - . S E N I O r n  
( ,  
. . -- SECTION 2.1 SENIORITY DEFINED 

Association seniority shall be the length of continuous service from the Efnploy eels last date of 
hire or transfer to all sites within the District as a Special Deputy US Marshal Court Security 
Officer for the Employer, past or present andlor any predecessor Employer. Seniority shall not 
accrue until the employee has successfdly completed hisher probationary period. S eniority shall 
be applicable in determining the order of layoff and recall, shift bidding, vacation schedules, extra 
work and other matters as provided for in this Agreement. 

Any Employee permanently transferred out of the designated Local Bargaining U d  for any 
reason shall losehdher association seniority as it applies to the order of layoff and recall, shift 
bidding, vacation schedules, extra work and other matters as provided for in t b s  A ~ e e r n e n t .  

SECTION 2.2 SEhTlORITY LISTS 

Seniority Lists shall be -Furnished by the Company and posted by the Sr. Lead CSO or Site 
Supenlisor of the District in each location on October 1 st of each year. 

SECTION 2.3 PERSON-4L DATA 

Employees shall not* the Employer in writing, on the company provided form, of thelr proper 
m a h g  address and telzphone number or of any change of name, address, or telephone number 
The Company shall 'be entitled to rely upon the last k n o ~ n  address in the Employer's official 
records. 



SECTION 1.4 TRANSFER OLTT OF UNIT 

Any Bargamng Umt Employee who is promored lo  a non-bargau~llg u ~ t  posltlon for more tlxm 
four (4) weeks shall lose luslher Assoclatlo~l semonty If helshe returns to the bxgarrulg unit at a 
later date, hsiher semonry will start on that reDm date. 

SECTION 2.5 PROBATIONAR\' EMPI,O1XES 

Probationary Employees will be comidsred probationary for a llinety (90) day period after their 
b e  date. The Association will still represent Probationary Employees for problems concerning 
wages, hours and w o r h g  conditions, but the Company reserves the right to decide questions 
relathg to transfers, suspensions, d w i p h e ,  layoffs or discharge of Probationar), Employees 
without recourse to the grievmce procedme contained in hs Agreement. Probationaq 
Employees do not have seniority until the completion of the probationw period, at w h c h  time 
seniority dates back to the date of b e .  The ninety (90) day period referred to in this section may 
be ex<ended if the Company encounters a delay in the US Marshals S enrice performing, 
background checks and granting written authorization on newly hued Employees. 

SECTION 2.6 T E m A T I O N  O F  SENIOHTY 

The seniority of an Employee shall be terminated for any of the following reasons: 

/- a) the Employee quits or retires; 
x 8 
L-, b) the Eruployee is discharged; 

,--= c) a settlement mkh an Employee has bem made for total disability, or for any 0th~~ reason 
I' lf the settlement waives further employment rights with Emyloyer; -- d) the Em~loyee is laid off for a coniinuous period of one hundred eighty (1 80) days; or the 

Government terminates the Employee's credentials as a Special Deputy Marshal, or the 
Employee is otherwise asked to be removed fiom work& under the Employer's contract 
with the Government. 

e) Employee i s  permanently transferred out of the bargaining uuit. 

ARTICLE 3 

JOB OPPORTUNITIES , 

SECTION 3.1 FILLING '\714CANCIES 

If a vacancy occurs in a regdar position covered by this Agreement, and the Employer chooses t o  
fill that vacancy, the job adl be ps ted  for a period of four (4) w o r b g  days (excluding 
Saturdays, Sundays and holidays j. 

When a vacancy occurs, the Employer will fill the position with the senior-most Employee, who 
will bc trained ifrequked to fill a1137 necessary qualifications for the new position. 

Should the fiVing of a vacancy under ths  Ariiclc create a stcond vacancy, that 'vacancy be 
filled under this AWicle as well. Any Employce who wishes to apply for the open position shaU 
do so i~ mnihy .  Vacailcy and vacancy noti i icatio~ %dl be site s p e c i k  i.e.; ody  

Employees at the site i i d i 3 e  the wcmc). occurs mill be required to be lotliied. 



- 

- SECTION 3.lA SE4I?ZD POSITION EMPLOYEES 

Shared positions will be filled as described 111 Sect~oa 3.1 

SECTION 3.1B LAYOFF AND RECALL 

h the event of layoff or recall, when full-time or shared positions are belllg reduced, probationary 
Employees will be laid off first. Should il be necessaq7 to iuriher I-educe the work force, 
Employees wdJ be retained on the basis of seniority. Recall of Employees wlll be accolnplished 
by ca lhg  the last laid off Employee f ~ s t  and so on. 

SECTION 3.2 TEhDORARY ASSIGNWE%"fES 

In the interest of mamtaining continuous operations, the Employer may temporarily assign an 
Employee to a vacad or new until the job is £Zed m accordance wrth Articles 2 and 3,  
temporaniy assi-hg an Emyloyee to a work slte within or outside of the area defined by this 
A~eement; to the extent feaslble the assiepment shall be a voluntary electlon based on semority. 
In the absence of volunteers, assi,ments shall be made on a reverse seniority basis. Employees 
so assigned will receive the higher of the base hourly wage available to Employees regularly 
assigned to the site to wbch they are being trmfened, or their r e a d z  hourly wage they receive 
at their regular site under this Agreement. 

I- 

I - - Due to the LhaniS$ng work environment, all Employees are subject to assi-ment anywhere w i t h  
,--. the d~tr ic t  on an as-nezded basis from present on-duQ personnd. F d m e  to comply with the 

, aforementioned schedule changes may lead to dis ciplincy action up to m d  including dismissal. 
- If asslged to an alternate location; an Employee may request the use of an Employer provided 

vehicle under special circumstances. Employer will grant or deny the request at its dissrstion. 

SECTION 3 3  APPOINTMENT OF LEAD CS 0 s  

The US Government in its contract with the Company creates specrfic guidelines for the selection 
of Lead CSOs. Based on these criteria, all appointments of Lead CSOs will be made on the basis 
of abliity. Abfity shall include an Employee's skills, experience, past performance, capab&ties, 
and the needs of the operation. If, in the Employer's deterrnhation, bp loyees  are equally 
qualified, Employer will make the final selection. 

ARTICLE 4 

Except as limited by the specific uudertabgs expressed in this Ageement, the Company shall 
continue to have the right to take any action it deems appropfiate in the management of the 
businessin accordance with its jud-ment. 



ARTICLE 5 

GRIEVANCE PROCEDURE 

SECTION 5.1 INTENT 

For purposes of tlils P.greement, a grievance shall niean a claimed violation, raislllte~pretation, or 
misapplication of any provision of this Agreement or the cllallenge of any disciphaiy action 
taken against a Association Employee, except that this grievance procedure shall not be  used for 
any disciphary action directed by the US Marshals Service or by Judicial persoimel. Ths 
provision is not intended to limit or prohibit the rights of an)' par0 to seek relief from other 
parties. Io addition, the'grievame procedures outhed herein shall not apply to any situation 
where the Company is acting under the directives of the US Marshals Service or m~~ member of 
the judiciary. The term "days" shall not include Saturdays, Sundays, or holidays when used in this 
Arbcle. 

SECTION 5.2 GEh'F,W PROVISIONS 

The number of days outhed ir Section 5.3 in the processing and presentation of grievances shall 
establish the maximum time allowed for the presentation and processjng of a grievance. 

SECTION 5.3 GPJEVANCE PROCEDLRE - 
.d, 

AU giwances shall be presented and processed in accordance with the foUowlDg procedures: 

informal Step - Both the Company and the Association agree that -lie b p l o y e e  n;a 
first dscuss hdher complaint with b s h e r  immediate supervisor not in the bargaining 
unit w i b  five w o r h g  ( S )  days of the incident being grieved to start the S o r m a l  
procedure. If the informal procedure is not invoked i v i h  five w o r h g  days of 
Employee's knowledge of a grieveable issue, then is a seed  by both parties that no f u d a  
action can be taken. Jf, during the course of this discussion either the Employee or the 
supervisor deems it desirable, a steward or other Association representative will be called 
in. If the complaint is not satisfactorily adjusted within three (3) working days of the 
informal discussion, it may be submitted in writing, to the Contract Manager or hisher 
designee in accordance with Step One. 

Step One - If the matter is not resolved informaUy, the Employee shall, not later than ten 
(1 0) days after the vformal discussion with the immediate supervisor, set forth the facts 
in writing, specifying the Article andparagraph allegedly violated. This shall be signed 
by the ag@eved Employee and the steward, and shall be submitted to the Contract 
Managei or lusher designee. The Contract Manager or hidher desiaee shall have ten 
(10) days &om the date the -qievance was presented to b d h e r  to return hisher decision 
in writing with a c o ~ y  to the ag=grieved Employee and the steward. 

Step Two -If t%e egievance is not settled in Step One; the gievance may be appealed 
writing to the Director of Human Resources or his!her designee not later than ten (1 0) 
days from the denial by the Contract Manager or b s h e r  designee. The Director of 
Humm Resources or hlsihei designee will have ten (1 0) days f roa  the date the gnelrance 
aTas pr;sented to himme?, to reh*m h:s,her decision: in wnthg, with a copy to the 
aggrieved Employee and the Steward. 



Grievance for Uisciprine - Any grievalce involving discharge or other discipline may he 
com~enced at Step One of t h s  procedure. The written grievance shall be presented to the 
Contract Manager thTo~q$~ the Site Sryen~isor or isisher desig~ee w i t h  ten (1 0) days 
after the occturence of the facts giring rise to the grievance. 

SECTION 5.4 AXBITRATION PROCEDUTCL? 

Grievances processed in accordance with the requirements of Section 5.3 ha t  remain unsettled 
may be processed to arbitration by the .Association, g k n g  the Aka1 Director of Eimari  Resomces 
written notice of its desire to proceed to af~itration not later tllm fifteen (15) days after rejection 
of the grievance i~ Step Two. Grievances whch have been processed in accordmce with the 
requisements of Section 5.3 which remain znsettled shall be processed in accordance with the 
following procedures and Imitations: 

Pre-Arbitration Hearing - The parties agee to hold a pre-arbitration hearing requiring a senior 
manager of the Company and Association President (or designee) to make 2 h a 1  effort to  settle 
the 
grievmce before arbitration. 

Selection of an Arbitrator - Within fifteen (15) days of receipt of the Association's qilitten 
notice to proceed with arbitration, the Company and the Association will meet or telephonically 
jointly attemp: to agree upon the selection of a neubal arbitrator. If, within fifteen (15) days, the 
pzrties fail to agsee upon the selection of an zbitrztor, the Association will request the Federal 
Mediation and Conciliation Scrvice (FMCS) to supply a List of seven (7) arbitrators. An  arbitrator 
m 7 d  be sdected from the list supplied by the FMCS by parties alternately s e g  froin the list 
until one (1) name remains, and this individual shall be the arbitrator to hear the gievance. 

Decision of the Arbitrator - The arbitrator shall commence the hearing, at the mrliest possible 
date. The decision of the arbitrator shall be final and binding, upon the parties to the ,4geernent. 
Any decision shall be complied with, without undue delay after the decision is rendered. I t  is 
understood and agreed between the parties that the arbitrator shall have no power to add to, 
subtract from, or m o m  any of the t ~ m s  of t h s  Agreement. 

Arbitration Expense - The arbitrator's fees and expenses, i n c l u h g  the cost of a1131 hearing 
room, shall be shared equally between the Company and the Association. Each party to the 
arbitration wdl be responsible for its own expenses and compensation inc~med in any of 
its witnesses or other participants to the arbitration. Any other expenses, including transcript 
costs, shall be borne by the party incurring such expenses. 

Time Limits - The decision of the arbitrator shall be rendered as soon as possible after the 
dispute has been submitted to W h e r .  

SECTION 5.5 CLASS ACTION 

The Association slmU have the right to file a group grievance (class action) or Lgrie~7ances 
involiihg more than one (I j Employee at the hiformal Step of the grievance procedure. 

No indirlidual may move a -giesrance to arbitratioa 



ARTICLE 6 

SECTION 6.1 GROUNDS FOR DISMISSAL 

Mite! completion of the probationary period, no Employee shall be dismissed or suspended 
rnrihut just cause, unless the Employee is ordered by the Govemmenl to be removed from 
v,rorlciug under the Employer's contract with the Government, or d the Employee's credentials are 

p LJS Government denied or terminated by the hll~rshals Seniice. The Company's contract xith t k  
sets out performance standads for CSOs and all employees are required to colqly with these 
stmdxds. 

ARTICLE 7 

HOURS OF WORK AND OVERTlMJl. 

For the purposes of ths Article, a re,oular workweek of forty (40) hours of work, excluding lunch 
periods, shall constitute a normal full-time workcreek for full-time Employees. Employees 
w o r h g ,  a minimum of eight consecutive hours shall normally receive an unpaid lunch period of 
at least thuty (30) minutes unless work condihons preclude scheduling of t h s  period. Shifts shall 
be scheduled at the discretion of the Ehployer to fdfill the needs of the Government. Nothing 
contained herein shall ,parantee to any Employee any number of horns of work per day or week. 

An overtime rate of time and one-half (1 112) of an Employee's base rate of pay (exclusive of 
health and welfare and other fringe additions to pay) shall be paid for all hours actually worked in 
excess of forty (40) hours in a work week. 

SECTION 7.WVERTIME REQUiRER!lEhTT 

If requested to work overtime (i.e. over forty 1401 horns in a worhveek) or ex%a hours, and the 
seniority system is not invoked due to shortness of notice, the Employee shall be required to do so 
unless the Employee is excused for good cause. 

SECTION 7.4 OVERTINE DISTfiIBUTION 

Overtime will be dstributed as equitably and fairly as practicable amoug Employees regularly 
assiged to the particulzr work location (including shared position Employees), subject to the 
direction ofthe judges andor Marshals Service. Senion9 shall be used in the assi,anmen? of 
overtime, except when the Employer is dlrected by the US Marshals Senrice or judges, or in 
situations dictated by availability of personnel and amount of notice given for overtime. 

Excluding: Site Supervisors cannot be assigned to cover CSO overtime positions or posts except 
in emergency situations; or when dlrected by the US Marshal Service or judiciary, or in situations 
dictated by zvailabihty of personnel and amo'unt of notice gven for over-time. The Company will 
per& Site Supervisors to work overtime assi-pnents only when there is no bargalolng unit 

7]lonm ent . member a\iailable 01 m situ&om described above due to the rapidly chw-&z court en-\ ' 
The Employer w11 aaenpt to rscii j r  ovsrtime inequalities through the future ~cheduh:  of 



SECTIOX 7.5 S&/ir;F,D POSITION EnDLOYJ3ES 

Hours of work for shared position Employees shall be determined by the Emplol~er, to insure the 
orderly and efficient operation of court securiQ sen~ices. Shared position Employees shall be 
requlred to work all scheduled work horns, unless the Employee is excused for good cause. 
Shared position Employees will be requkd to sign the Pkal Shared OEccr hseement.  

SECTION 7.6 P&ST PERIODS 

There shall be two (2) -fifteen (15) minute paid rest periods when properly relieved and one (1) 
t h t y  (30) minute unpaid lunch for each eight (E) hour s b 3 .  One rest period shall be in the first 
half of the shift and the second rest period shall be in the last half of the s M .  On occasion, due to 
exceptional authorized work requirements, Employees may have to work though their unpaid 
lunch breaks, and, if so, they will be compensated at the appropriate rate of pay. The Company 
reco,onizes the requirement to provide regularly scheduled breaks. It is not the intent of the 
Company to deny, avoid, or abuse this requirement. 

SECTION 7.7 C44LL-IN PL4I7 

An Employee called in to work will be -paranteed a minimum of three (3) hours of work or pay 

At least once each year, full-time Employees and shared position Employees at each location may 
bid their slvft schedules among designated full-time assi-ments or shared a s s i ~ e n t s  in the 
order of seniority. Both parties understand that this Section shall not apply to US Marshal Service 
or judicial assi,"nments and all bidding wdl be conditional upon US Marshal Service acceptance. 

WAGES 

SECTION 8.1 WAGE SCmDVLE 

The base rate of pay for Court Security Officers in S outhem District of Indiana are described in ,4ppendix 
A of this agreement. 

SECTION 8.2 PAYDAY 

Payday for all hourly Employees m11 be after 11 a.m. on Friday fouowing the pay period ending, 
on Saturday. subject to change by mutual agreement. The coruymy make its best effort to 
make direct deposli available. 

SECTION 8.3 UNDISPUTED ERROR 

In case of an undisputed error on the part of the company as to an Ernplo)leels rate of pa)., propa 
adjustment ~ i l ?  be made from the date the error occurred 



If additional Lead CSOs are added to the contract any time after this Ageenlent goes into effect, 
I l q  will be paid a premium lo the cun-enI CS O rate. The mount of p r m ~ u m  to b e  paid a new 
Lead c:1;0 will be negotialed between the  C:ompan~i and the Association at the time of promotion 
or del eminatiou of the position. 

SECTION 9.1. BOLLD,417S DEF3LNED 

Whenever the term "holiday" is used, it shall mean New Year's Day, Martin Luther h g  Jr. Day, 
President's Day, Memorial Day, Independence Day, Labor Day, Columbus Dzy, Veteran's Day, 
Thanksgiving Day, and Christmas Day (and Good Friday for New AIbany only). 

SECTION 9.2 X!USCELLAhTEOUS BOLDAY PROT'ISIONS 

A. A full-time Employee, who is not required to work on a holiday shall be paid eight (8) hours 
straight time, exclusive of my shifr, or premium for that holida~7. The Employee %rill be paid 
holiday paj7 only if the Employee is  not laid off, or on an unpaid leave of absence. 

S. , b y  $ 3 - h e  Ercployee who works as scheduled on a hol id~y shall receive the Employee's 
straight time rate for all hours worked and in addition shall receive eight (Sj hours holiday pay zt 
the straight tirue rate, providing the Employee meets the requirements a b o ~ ~  in Section 9.24. 

C Any shared position Employee who works as scheduled on a holiday shall receive the 
Employee's straight time rate for all honrs worked plus prorated holiday pay up to 8 hours based 
on their average weekly hours for the previous four weeks work. 

D. Holiday pay for shared position Employees who do not work on a holiday and meet the 
eligibhty requirements set out in Section 9.2A above shall be paid a proration of the full-time 
benefit based on their average weekly hours for the previous four weeks work. 

ARTICLE 10  

SECTION 10.1 ELIGIBLE FULL-TD13E IE:RPLO>TES 

Eligible full-time Employees shall be entitled to  annual vacation pay, based on their continuous 
years of service with the ~ 1 i p 1 0 ~  er at their individual hourly rate at the time payment is made in 
accordance with the f o l l o ~ i n g  schedule: 

Upon complctlon of one year of sen7lce: SO horns 

Upon completion of f ire j~cars of service: 120 hours 
Upon compie~i~n of 15 3 exs  of semce: I 50 hours 



X. bfl&$le shared position Eqloyezs  who ~ o r - l :  a regular half-time schedule shal! be 
eutllled to one halftl~e fid-time vacatio~~ benefit a: their indnridual hourly rate. 

B. Eligibl~ shared position Elnployees who work other than a regular pad-time sched~de 
shall be entitled to a prorated vacation pay at thek individual houdy rate based on the 
number of hours w orlied jn the previous contract year. 

SECTION 10.2 SCEJXDULTNG VACATIONS 

Each Employee who qualifies for a vacation in accordance with the provisions of t h s  k i c k  
shdll notiij, lusher Lead CSO, in xrnhg, prior to Apnl 1st of each year of his or her k s t  2nd 
second choice for desired vacation periods, Lf m37. IT vacation time is required to b e  used 
d~fferently than as per requested prior to April 1, Employee must ~ v e  their immediate supervisor 
a written request at least seven (7) days prior to the requested vacation time. 

The Employer will reco,&e Association seniority when scheduling Employees for vacation f o ~  
those Employees who requested vacation prior to April 1'' of d a t  year and accordance with 
Section 2.1. The Employer will allow the maximum amount of personnel off at my one time for 
~racatioo ha t  allows the Company to luaintaiu efficient operations. The final allocation of 
-\lacation periods shall rest exclusively with the Employer in ordcr to insure orderly and efficient 
operations and meet Governme& contract requirements. 

Earned vacation pay shall be paid on the pay day fdovtrIng the Employee's return to the job after 
hidher vacation. 

SECTION 10.4 UNUSED 3iAC,4TION 

Vacations shall not be cumulative from one year to the next. ~ J T  earned but unused vacation 
h e  remaining at the end of a year of service (i.e. anniversilry date of m p l o p e n t )  shall be paid 
to 'the Employee. 

SECTION 10.5 PAY IN LIEU OF VACATION LEASE 

Ally time during the year, Employees may request in writhg to be paid for earned vacation pay in 
lieu of takmg actual vacation leave. 

SECTION 10.6 TERMXn1,4TXNG EMPLOl%ES 

Upon termination of employnent, Employee w d  be paid at their individual hourly rate for any 
legally accrued but unused vacation time, as entitled by the Service Contract Act. 



ARTICLE 11 

LE-4VES O F  rlI3 SEN CE 

SECTION 11.1 LDllTATIONS 

Personal leaves of absence for non-medical emergencies may be grauted at the discretion ofthe 
Employer M T ~ Q O U I  loss of seniority to the Employee. Such leaves, ifgranted, are not to exceed 30 
days. d e s s  approved by the Employer. E<mployee on any unpaid leave of absence may be  
required to use available vacation or p e r s x d  leave time. Lensh of service w t h  the Employer 
shall not accrue for purposes of vacation, hohday, or other acsrued benefits for m y  unpaid leave 
of absence ovcr 30 days. The Employer vtd make every reasonable effort to maintain an 
Employee's positioli while on a nanstatil1oq unpaid leave of absence. 

.An Employee shall be granted an unpaid medical leave of absence for a specified period not to 
exceed 16 weeks vitlm a 12-month period. Employee's disability n iu t  be made known to the 
Emplc\/er ir, accoidmce ~ ~ i t l ;  the provisions of this Article, and be supported by a doctor's 
certsficate showing the nature of the &ess and the estimated len,dch of time the bpioyee will be 
unable to perform hisher job. 

The 1 &we& period may be extended at the discretion of the Employer. During medical leave, 
the Employee shall be requlred to furmsh a report &om the doctor when requested periodically by 
the Employer. Employee will be required to use accrued vacation or personal leave time during, 
the medical leave. Upon the expiration of said leave, the Employee shall furnish the Employer 
with a statement, signed by the doctor, which establishes the fitness of the Employee to return to 
the Employee's previously held work. 

SECTION 11.3 hIILIT-4RY LEATIE 

Fa Employcc of the Company who is activated or drafted into my branch of the armed fo~ces  of 
the United States under the provisions of the Selective Service Act or the Eesenle Forces Act 
shall be granted RII unpaid militar)~ leave of absence, as required under the federal law, for the 
time spent in -full-time active duty. The period of such leave shall be determined in accordace 
with applicable federal laws in effect at the time of such leave. 

The Fmily and Medical Leave Act of 1993 is incorporated herein by reierence. 



SFCTlOrj 11.5 PERSON4L LEAVE 

Eash X - t i m e  seniority E~riployec shall be eligible LO use a ~naximum of six (6 j  days of pel-sonal 
leavr (ibrty-eight hours) per 12-n~onth Go~~emment contract year worlced. Enlployees who begin 
en~piqment after the inception of the contract year win be eli,oible to use e prorated a~llount of 
persomi leave, based upoil the follouiing rate (see Persolla1 Leave Eligibili~ Table below): 

I START DATE R4TE OF P E R S O h u  ~ a w  \ r 

/ (Date Employee begins working FULL-TALE 
I on the contract, based on an i 1 

Personal days shill be used in not less than four-hour increments and shall be paid when 
lahenby the Employee as approved in advance by the Site Supenlisor or District 
Supervisor. 

October 1 contract start date.) 1 

Shared position Employees ard ieceive one-half the hll-time personal leave per full 
contract year worked. At the end of the contract year, any shared position Employee who 
worked more than half the full-time hours (1,040 hours) wil: receive additional prorated 
personal leave based upon the number of actual hours Employe: worked during that 
contract year Therefore, for each additional 87 hours worked over 1,040 hours during the 
conbact year, Employee will recel~e  an additional 2 hours of personal leave, up to a 
possible maximum of 48 hours total personal leave for the contract year. 

October 1-3 1 
November 1-30 
December 1-31 
Januaq 1-3 1 
February 1-29 
March 1-31 
Pqd 1-30 

2 

Unused personal days shall not lie cumulatise i?om year to year. Any unused, earned 
personal leave pay shall be :,aid to Eniplo37ee at the end of the contract year. 

Upon t e ~ a t i o n  of enploymcnt, Employee will be paid at their individual hourly rate 
foi m y  unused, earned personal leave, based upon the number of  actual hours Employee 
worked during that contract year. (Example: An Employee u7ho terminates work after six 
months at the hU-time rate durjlz the current contract year and earn t h e e  (3) da3rs 
personal lea~e,  but only uses -70 (2j days: would be eligible upon ~emxkatiorto be paid 
for the ftird, unused personal day) Lithe Employee has us& more personal days upun 
\ e ~ a ! o n  mw, Idshe  eamcd b a s d  upon time worked oil rhe  contract (4 hours per fdJ 
month &e mo1-1li; offbe oueragz wlii be deductcd kom 1 1 ~  Elllployze's final 
p q ~ & i x l ,  (Exmple: i i k q d q . e e  wnrk o&i six months a id  th~reiore earns three days 

June 1-30 1 16 hous  ( 8 hours 

July 1-31 / ! 2 houi-s / 6 hours 

August i-3 1 1 8 hours / hours 

Seprxher 1-30 1 4 hours \ 2 hours 

48% 24 hours 
44 hours 
40 hours 
3 6 hours 
31 hours 
38 hours 
24 hours 
20 hours 

22 hours 
20 hours 
18 hours 
16 hours 
14 hours 
12 hours 
10 hours 



E. Personal leave (and vacation) days I-naJr be used io cover absences caused by ihess.  - b y  
Eu~ployee who is usable to repofl to u7or-k because of siclaess must nol'ifi the Elnployer 
;:t leas1 two (2) hours prior to the begin~lmg oEhs/iier r e s l u  shrft in order to be eligible 
for paid personal leave benefits. Disciplha2~ action may result fiom excessive, 
unapproved abseniceism. 

A leave of absence must be processed m the following manner: 

A. kl! requests for any unpaid leaves of absence shall be submitted in writkg to the Site 
Supervisor or Sr. Lead CSO at Last ten (10) calendx days prior to the date that the leave udl 
take effect, excqt in cases of emergencies, and shall include: 

1. The reasons for such lea-i~e; 
2. The effective dates of such leave; 
3. The estimated date of return to work. 

Unpaid leaves of absence may not exceed fhnty (30) days. 

C. If h e  request for the lezve of absence is approved by the Contract Manager, a copy of the 
approved leave of absence will be given to  the Employee involved. 

D. Extensions of the leave of absence may be %anted at the discretion of the Employer upon 
written request by- the Employee within ten (1 0) czlc~dar days prior to the expiration of the leave 
of absence when feasible. Ex-tensios when granted shall not total more than t h f y  (30) days. 

SECTION 11.9 EEEATI-ERENT LEi4YE 

A1 l non-probationary Employees shall be entitled to three days paid bereavement leave per full 
Gcvemeni contract year for purpose"~f attendmg, on a dz~ r  normally scheduled to work, the 
f!ncral of a pxeot, parent-in-law, spouse, c u d ,  gandpuents, sibling, or sibhg-in-law. 

Oavement leave. Eniployee udl notiiy Lead CSO, u7benener possible, of the need for bLr. 

SECTION 11.1 0 GENF,FL4L PKOVISIONS 

S e ~ i o n h  shall accumulate during the peiiod of m y  approved leave of absence subject to the 
provisions of Article 3 of t h s  L4~eement .  



ARTICLE 12 

SECTION 12.2 b l V N I I \ m  BENEFITS 

Thpv mounts required bj7 Section 12.1 shall senre as the a&mm health md welfare benests for 
Employees. 

SECTION 12.3 OTELER BEhTYITS 

The Employer wlll ofkr Employees the opporknity to participate in other Eaployee-paid h u g e  
benefit programs made available to al l  Court Security Officers employed by the Company. These 
programs include cafeteria plans, payrol! deduction plans, retirement plans, insurance plans, 
4011;) p l m ,  and any other plan merttioned in this Agreement. 

The Employer v,iillpaj~ the Employee an allowance for each hour the employee is paid, up to 4Ci 
hours per we&,  for d o r m  maintenance as described in Appendk A. A shoe allowance of 
$62.50 per contract y e a  will be sent with uniforms annually for the purchase of USMS-required 
CSO umform shoes. 

SECTION 13.1 BULLETIN BO_AEDS 

The Employer wll make its best effort to obtain a space from the government for the use ofthe 
CSOs to locate a Association-provided bulletin board that will be used by the Association for 
posting notices of meetings, elections, appointments, recreational and social affairs; and other 
Association notices. The providhg of these facihties is the prerogative of the US Go~;ercment. 

SECTION 13.2 Pm7SICAL E-mmATIOf\7S 

The Employer shall ay for aU physicaVmedica1 examinations that are requi r~d by the US 
Governrueat at Ernp P oyer designated c h c ( s )  or physicians. 

Ph~sicali'medical exains may b e  required by operation of the goiremeid contract or should the 
Ellrp]oyer hwe conccms regardkg a Employee's fitness for d u ~ .  The Employer is required by 
contract u7ifh t1leUS Goveinmen: to desigriaie ihe physician or ch ic .  Employer shall pay 
Emp!oyee up to two hours for time spent t h g  m t i n p l o y e i - ~ ~ q ~ ~ ~ i e c  medical examimtiort. 



The Conlpmy will provide advance pa>cmer-d.s for approlied travsl expenses if reqdested by an 
Employee, Any hours to lllclude travel over twelve (12) hours WIX require the E-a~ loyee  to stay 
nvenigllt and the appr-opriate per diem rate as defined by the Federal Travel Reslat ions for that 
location will be paid. All l~ours in travel will be counted as work hours with the appropriate 
overtime wages provided fa; u:xkr PJ-ticle 7 of t h s  Agreement. Enlployees will be rehbursed  
for all authorized expenditures of any authorized travel witlVll twenty (20) d a y  from the day 
Employer receives the; travel voucher and all required receipts. 

SECTION 13.4 IGREAK ROOMS 

The Employer will make its best effort to obtak from the government break rooms for CSC; for 
brealcs and lunch without management using the room as an office and v d l  make its best effort to 
have the government equip the room with waIer. The providing of these fachties is the 
prerogative of the US Government. 

SECTION 13.5 LOCKERS 

The Employer will make its best effort to  obtain lockers froin the govement  for the use of the 
CSOS. The providing of these Eacihties is the prerogatise of the US Govemne~t .  

SECTION 13.6 ASSOCL4TION h!lEETmTGS 

Neither ,Association officials nor Associztion members shall, during wofIring time (excluding 
break and lunch periods), solicit membershp: receive applicatioils, hold meetings of any kind for 
the transaction of Association business, or conduct any Association acti~lity other than th:: 
handhg of grievances to the &ent such work time activity is specC5cally allowed by the 
Employer. 

ARTICLE 14 

401@) PLAN 

SECTION 14.1 401(k) PLAN 

The Company shall pavide a 401 (W plan to whch Collri Security Officms are eligible to 
contribute, whether Association or Non-Association. Em~loyees shall be subject to the e l i & & ~  
requirements and rules of the Plan. 

ARTICLE 15 

SECTION 15.1 'IR4IbXYG 



SECTION 16.1 SAFETY POLICY 

SECTION 16.2 USELA STANDANIS 

The Company will report any safety vi elations observed or reported to the Company in any 
government provided CSO work stations and bred: rooms. 

A- 
SECTION 17.1 NO S-S 

. - Bct3 the Cvjzpaq7 mr! the _&ociztion agree that contimity of operaticas is of ntmost 
importance to the Cornpasly's secunty operations. Therefore. so long as this A r e e m a t  is m 
effect, the Pssociation and the Com-paq agree that there mdl be no strikes, 1ocko~;rts: work 
stoppages, illegal picket h e s ,  slowdoa~ci: or secondaii~ boycotts d l m g  the t e r n  of this 
Agreement and that the Association will not cause, nor p e e  its mtmbers t o  cause, nor u7~ll any 
member of the _ksoc~ation take pari in, any strike, including; a s ~ m p a d Y  strike; slowdown, 
stoppage of work -planned inefficiency or any other curtailment of work or restriction or 
interference with the Employer's or Government's operatiom for any reason whatsoever. Nor v,dl 
the Association authorize or sanction the same. 

Upon hearing of any unauthorized strike, s lowdow~ stoppage or work plaoned hefficiency or 
any curtailment of work or restriction or interference with the operation of the Employer, the 
Association shall take a f h a t i v e  action to alert or bring such activiv to a prompt termination. 
Any Employee who violates this pro~ision may be immediately discharged. F u h e m o r e ;  it is 
agreed and understood that in addition to other remedies, the provisions of t b ~  Pdicle ma37 be 
judicially enforced including specific performance by way of injunctive relief. 

SECTION 17.2 LOCKOUTS 

During the life of ths  Agreement, the Employer shaU not locko~t m y  Employees covered in I]lis 
Agreement. 



11: t h ~  event that any provision of tlis Agreement shall at any time bc declared invalid by zny 
court of competent jurisdiction or through govenuzent repla t iox or deu-eel such parties hereto 
ag et trj renegotiak such provision or provisiolls af t h s  Agreement for the purpose of m&&g 
them c o d o m  to ~e decree or ,aovemen; statutes so iong as 'iliej shdl :emam legally effective 
It is the express intention of the parties hereto that all other provisions 110t declared invalid shall 
remain in full force and effect. 

SERVICE CONTRACT PROCEDURES AND OBLIGATIONS 

The parties reco,gnize that they are providing a service to the Unites States Government. 
Therefore, the terms of b s  agreement are subject to the directives of the Government; and, 
except as provided herin, there shall be no recourse against the Employer n1it.h regard to its 
actions taken to comply with those directives. In the event a directive necessitates a deviation 
i?om the obligations or procedures contained in t h s  Agreement, the iZssociation may request that 
t h ~  parties hereto meet and confer with regard-to the effects, if any, of the deviation necessitated 
by the Govementfs directive. A copy of a written diiective coilc~ed b7 tha provision shall be 
provided to the Local president upon request. 

ENTIRE AGREEMENT 

The parties acknowledge that during the negotiation whch resulted in the Agreement, each had 
the unlimited right and opportunity to make demands and proposals with respect to any subject or 
matter not removed by law from the area of collecti~e bargaining, and all understanhgs and 
agreements reach by the parties are set forth in this Agreement. Therefore, the Company and the 
Association shall not be obligated to bargain collectively on any matter pertaining to conditions 
of employnent, including but not limited to, rates of pay, wages, hours of u7ork, disciplinary 
actions, trainkg req+xments, etc., during thc tern of this Ageernent except as s ~ e c ~ c a l l y  
provided for in other provisions of t h s  Agreement. 

ARTICLE 21 

DURATION 

This Agreement shall'be effective fiom 11:45 p.m. September 30; 2002 tho-ugh September 30, 
2005 and supersedes an37 and all prior azeemerlts or understandings between that parties. 



FOR: 1' UL. 

COURT SECURITY OFFICERS OF ~ c f i  sLCWdT'JTY; LNC. 
T a  SOUTaERN DlSTRlCT OF D\qLmA 

/, 
BY: lq&dbL,j ;f 1 Pdd' B Y  

,, * TITLE: 

FOR: FOR: 
COURT SECURITY OFFlCERS OF AKAL S E C W T Y ,  INC. 
THE SOUT- DISTRICT OF INDL4NA 

BY: BY: y 

TITLE: 

DATE: 

TITLE: 

DATE: 



'WAGE SCHEDULE 

1,lsted below iuc L 

i , t  strict of lndiauz 

(A), Base Wages 6r Benefits: 

(1) Effective October 1, 2002 
Indianapolis Evans\ae  Terre Haute New bJbanJ' 

16.49 14.26 16.49 13.37 
a) Court Security Officers 

15.12 16.61 13.48 ~ e a d  court SecuriQ Officers 1 8-11 

C) SI. Lead CSO 19.35 d a  nl a d a  

d) He&h &Weifare AUowance per WI) as of 1011 each year 

-10625 .lo625 .lo625 .lo625 
e) Uniform Allowance 

17.16 14.98 17.16 14.04 
a) Court Semrity Officers 

15.84 17.28 14.15 b) Lead Court S ecunty Officers 1 8.78 
20.02 d a  d a  d a  

c) Sr. Lead CSO 
d) Health 8: Welfare Allowance per WD as of 1011 each y e a  

.1 0625 ,10625 .1 0625 .1 0625 
C) Unifom AUo~.~ance 










