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23 etw een 



SION STATEhllENT 
COURT SECURITY OFFICER 

Ensure the safety of US Federal Coul-ts, protected Govemen t  
oal and facilities and their emplo~~ees against unauthorized, ille, 

potentially life-threatening activities. 

Cadres of qualified and highly skilled officers pel-form this mission. 

CSO Goal & Vision 

To conduct ourselves in a manner as to bring credit upon the Court 
rp- - security Officer - and Special Security -- - Officer - - .  program and the United 
LA States Marshal Service at all times. 1 - - 

G- 

To be alert to all situations and events h a t  take place and take necessary 
- 

measures to prevent dangerous situations from happening. 



ARTICLE 1 

SECTION 1 .I E A R G m G  UNIT 

.) A. This agreement is entered between Security, Inc., United Government Security 
Of6cers of h e n c e  (LJGSOK): and UGSOA Local Q 157 (hereinafter referred to as the 
Union). The Company recognizes the Union as the sole and exclusive bargaining 
represeil~ative for the purpose of collective bargaining as defiued in the National Labor 
Relations Act. 

8. The unit is dehed as all full-time and shared position Federal Court Security Officers 
(CSOs), Federal Special Secmiq Officers (Sops), Lead Federal Court Security Officers 
(LCSOs) md Lead Federal Special Security Officers (LSSOs) employed by the 
Company in the 7" Circuit consisting of UGSOA Local 157, in the Eastern District of 
Wisconsin excluding ail other employees including ofiice clerical employees and 
professional einployees as defined in the National Labor Relations -46. 

C. %s agreement shali be binding upon both parties, thek successors and assigm. h the 
event of a sale or transfer of the business of the employer, or any part thereof. the 

f- 1 

purchaser or transfeiee shall be bound by t h s  agreement. 
- - - &:, 

SECTION 1.2 NEGOTL4TING COhlMlTTEE 

The Company agrees to recognize a Negotiating Committee composed of up to three membcra and 
one alternate selected bjl the Uvion to represent the Employees in collecrive bargaining 
negotiations. 

A. The Compmy agrees to recognize a steward system. 

B. The Union agrees that the stewards will work at their regular jobs at all times except 
when they are relieved to attend to all the business of the Grievance Procedure as 
outlined in this Agreement. Aggrieved employees will be paid their regular rate of pay 
in the conduct of Company Union business durbg scheduled w o r h g  hours. 

C. If the Ernployae requests, the Company adl call for 3 steward prior 13 any disciplinary 
action taken, whether it be written or verbal. The supervisor, at the request of the 
Employee, will release the steward 2s soon as possible. The U i o n  Steward wiU be paid 
for up to one-half hour upon receiving Supersisor approval of relief fi-om duty. 



hdanagerial and salaried Emplcyees shall not perform thc duties of thr Empis>~ees in the  bargaining 
unit, excevi 111 an emergency. 

SECTION 1.5 U_ntTTIOK SECLWT'S' 

A. An Employee who is a member of the Union at the time t h ~ s  Ageelnent  becomes 
effective shall continue membership in the Union for the duration of t h ~  Agreement: to 
the extent of tendering the nlembershp dues u i l l f o d y  requjred as a condition of 
retaining membershp in the Union. 

B. An Employee n'no is not a member of thts Union at the bme that thls Agreement 
becomes effective shall, within ten (10) days afier the 30th day followjng the effective 
date of this Agreement or date of h e  either: 

2 Pay ibe Uniw a service fee. The amount of this service fee shall be equal to  that paid 
by regulx ~ & n  members to lnclude regular and usual initiation fees. The  senrice 
fee u7lll not include any assessments, special or olherwise.- Such-pa~7mznts shall - 
commence on the 30th day after the date of b e .  

- 

a) Employees who are members of, and adhere to the established and traditional 
tenets of a bona-fide religion, body, or sect, ~ h c h  has historically held 
conscientious objections to joining or financially supporting labor organizations, 
shall, instead of the above, be allowed to make payments in amounts equal to fie 
agency fee required above, to a tax-exempt organization (under Seition 5 0 1 (c)(;) 
of the iRS Code). The Union shall have the right to c h z g e  any Employee 
exercising this option, the reasonable cost of usvlg the arbitration procedure of 
this Agreement on the Employee's individual behalf, Furiher, any Employee w h o  
exercises this option shall twice a year submit to the Union proof that the 
charitable contributions have been made. 

C. Before any termination of employment pursuant to this Section becomes effective, the 
employee i~volved shall fnst be given notice in writing by the Union to pay the 
pressiked iitivtion fee z:d/or delinquznt dues. If the ei:iplcyee fails to pa; the 
initiation fee and/or dehnquent dues, and if such fee and/or dues are tendered witn& 48 
hours after the emplaj7ee receives t h s  notification &om the Company, h i sher  dismissal 
under here shall not be required. If termination is administered under this provision, the 
reasons will be gjoen in writing. Termination will not occur if there is an ongoing 
dispute between the effected emp10)~ee and the Union. 



E. The Unior,; including its International, agees to save and hold the Employer harmless 
horn anjJ and all claims, actions, suits, damagcs, or costs, lududing any attorneys fees 
incurred by tlie bnplq'er, on account of any matter relating to the terms of this hrticle, 
including, but no1 lunrted to, any claims b ~ l  any Empioyee(s) and compliance with the 
law. 

SECTION 1.6 DUES CBECKOFF 

A. Tne Company agrees to deduct dues as des~pated  by the Union on a monthly basis from 
the paycbeak of each nsmbei  of the Union. Tnese deductions xdl be made only upon 
written authorization from the Employee on a form provided by the Umon The Emp1037ee, 
upon written notice served upon the Company and the Union, ma). r w o k e  such 
authorization as provided in the Einployee Cnei-Off -4uthorkation Card. It is  understood 
that such deductions will be made only so long as the Cornpan)? r n a ~  legally do so. The 

- - Corn;ia?\. uriu be adr7iscd ID uJritmg, by the Union; as to the dollar m o u n t  of the Union 
/ memb:rshp dues 

I 

i. ' , - - 
6. The Company will remit all such deductions to the Fmancial SecretarylTreasurer w i t h  

- 

three (3) buslness days fi-om the date that the deduction was made. The Uxion a g e a s  to 
f i s h  the Company with the current routing number for direct deposit. The Company 
shall furnish the Financial Secretary/Treasurer with a deduction list, settkg forth the rime 

and amount of dues with each remittance. The Union agees to  hold the Company harTlrless 
h o n  any action or actions gowing out of these deductions initiated by an Employee 
against the Company, and assumes full responsibht)' of the dispositions of the funds so 
deducted, once they are paid over to the Union. Errors made by the Company iu the 
deduction or remittance of monies shall not be considered by the Union as a violation of 
thx provis~on, pro\.lding such errors are u~mtentional and con-eded when brought to the 
Company 's attenti on 

SECTJON 1.7 INTENT OF PARTIES 

The Unioii aild the Company agree to wosk sincerely and wholehear?edly to the end that the 
psovisiom sf this A g e m i n t  r i l l  be applied and interpreted fair$7. collscieiitiously, as3 in the best 

Ar best efforts intn-est of erilciem securiv operations. The Uiuon and the Colllpaii)~ wiil put forth tho 
to causc the Bargaining Unit Employees, individual!:; and collcctirrely, to perfomi and render loyal 
and eficieilt work and ien~iccs on behalf of tile Company, and that neither their representatives nor  
their members ad1 intimidat:, coerce, or discriminate in my manner agaillst any person in its 
einp]ay by reajoa of hs,,%er inembe~s;?iy and activity or non-m~wbershp or non-activity in the - 

\h Unio,. 



UNION SENIORITY 

A. Uruon smionty shall be the length of c~nt ir~uous sen~ice, within the Local, from the 
Employee's iasr date of h e  as 3 CSO or LCSO for the Employer, past or present and/or 
any predecessor Employer. b i o n  !miorit)' shall not accrue untd the Employee has 
successfully completed the probationqj pciiod. Union s e i o r i v  shall be applicable in 
detei-g the ordzr of]ayr,ofl and recall, shfi  bidding, vacation schedules, extra work, 

- tznsfzrs ar1tb.m - ibe Local; and other matters as provided for in i h s  Ageemcat .  
/I- r : 
\,- 
\- 

B. Fo; the puvoses of shdi bidding. vacation schedules &d ex35 work, union seniority 

shall be d c k e d  as seniority w i h  the work s~ te .  (See Appendix B for the d e h t i o n  of 
the work site.) 

C. .Any Employee permanmil); transferred out of the desigated Local Exgain ing  Unit for 
any reason shall lose their Union senioriQ as it apphes to the order of layoff and recan; 
s M  bidding, vacation schedules, extra work, and other matters as provided for in ks 
Agreement. 

SECTION 2.2 SENIORITY LISTS 

The Company shall provide an employee list (Iast date of h e  as a CSO), to the Local Union each 
pear on October 1. The Union will respond, w i t h  thufy (30) days, with a ''Union Seniority" list to 
the Company. This list shall he posted on all Union bulletin boards. (See Appendix B for local list 
specifications.) 

SECTION 2.3 PERSCKPLL D4TA 

Employees shall noiliy the Employer m wntmg. on the collupan~7 provided form. of their proper 
m a h g  address and telepho~ie number or of any change of n m e ,  address, or telephone number. 
The Company sll;ll be entitled to 1e1y upon the lzst known address in the Enlployer's ofFic~J 
records. 

k 



Probationary Employees mill be considrred probat ionq~ for a ninety (90) calendar day period zfler 
their h e  date. The Union will still represent Probationary Employees for problelns concerning 
wages, hours and working conditions, but the Company reserves the right to decide questions 
relating to transfers, suspensions, discipline, layoffs, or discharge of Probationary Employees 
without remurse to the grievance procedure contained in ihis Agreement. 
Pmbationary Employees do not have seniorit)' until the completion of the probationay period, at 
which time senioniy dates back to the date of h i r e .  The Probationar). penod can be extended by 
mutual agreement between the Compm~'  and the Union. 

The seniority of an Employer shall be l e d a t e 6  for m y  of the foilour& reasons: 
-- A. the Employee quits or retrres; 

f- B. the Emnplayee is discharged; 
&_: 
P- 

C. a szttlemmt with the Employee has been made for total disability, or for any other - 

reason if the settlement warves further emplo~men? rights with the Employer; 
D. the Employee is laid of: for a continuous penod of one hundred ei&ty (1 80) calendar 

days: 
E. the US. Government revokes the Employee's credentials as a CSO; 
F. the Employee is permanently transferred out of the bargaining unit. 

ARTICLE 3 

JOB QPPORTL3iITIES 

SECTION 3.1 FILLING TTAC_4NCIES 

lf a vacancy occurs ix a regular position covered by this Agreement or a new position is added and 
the company chooses to fill the position: the job will be posted for a penod of t h e e  (3 )  worlciag 
days (excluding Saturdays, Sundays and holidayc) witbin the Local as defined in Appendix B. All 
shared posiuon tmployaes who have notified the k t e  SupmJisor in wrk?lllg of iheir intent to apply 
for a Full-Time position and who are not schzduled to work dui%~g that three (3) day penod at the 
site whel-e m opening occurs, 2nd any Employees on vacation or on other approved leave u~ i l ]  b e  
notified the Colnpmr. When a -1Tacancy occurs; the Employer will fill the position with the most 
seior Elp]oyei (see .Appendk 6) % J ~ O  has applied foi the position h h t &  u7h0 has been 
trained (if requircdj to id any necesra;)' special quahfications for the neu7 posi!ioil No more than < 
hvo (2) shfk will be med u d e r  '&is procedure 2s a 1-esult of that vacancy. 



The Co~npa~~y  is obliga~ed U ; ~ E T  irs conrra,i \;it11 h e  LJSIVIS, to 611 a designated nu:nb~z of shared 
positions in order to provide full staffing level coverage, increase security levels a n e e d d  and 
avo~d unnecessary overfime. A slm-ed position Employee may be scheduled to WOI-1: more than a 
pa;f !hie szhedulr, as necessxy. a; the Compap,'s discretion. The Company will giirc the shared 
position Employee the mahimum possible mi ice  for weekly a7ork schedule chmges. Failure to 
report to WOI-I: when so scheduled or called to WOI-I: n a y  result in disciplinav action. 

SECTION 3.3 LAYOFF AND RECALL 

In the event of layoff or recall; when full-time or shared positions are being reduced; probationary 
Employees u d  be laid off first Should it be necessar)' to further reduce the w o k  force, Employees 
will be retained on the basis of seniority w i t h  the Local. The Company will notify the Union, in 
writing: of required reduction. The Union will respond, i n  writmg; w i t h  t h e e  (3) business days 
(crcludmg Saturday, Sunday 23 Holidays), ~ 6 t h  the name or names of the least senior employee or 
employees. Recall of Employees will be acconlpiished by recalling the last laid oBEmp1oyse first: 
and so on. 

- SECTION 3.4 TERPORoRY -4SSII;r\l77\.!DXl'S 

In the roterest of rnajntainq contmuous opmi t~oss~  the E q i o y c r  may iemporari!y a s s i s  an <- 
Employee to a vacant oi new position until the job :s hued in accordance with A n i d e s  2 and 3 ,  or 
assign an Employee to 2 position that is pari of a t t m p o i q  snc l l l l q  2ssi-mcnt directed by the 
USMS, includmg temporaily assigning an Employee to a work site althu; or outside of the area 
defined by this Agreement. To the extent feasible the a s sgmen t  shall be a \~oluntar). selecrion 
based on seniority and qualification. In the absence of volunteers, assi-ments shall he made  on  a 

- 

reverse seniorit). and qualifications basis. Employees so assiqed will receive the l g h e r  of the base 
hourly wage available to Employees regularly a s s i s ed  to the site to whch they are being 
transferred? or their regular hourly wage they receive at their sep lar  site under t b s  agreement, 
~hichever is $eater. 

SECTION 3.3 APPOIPiTTL\IENT OF LEAD CSOs 

The US. Government in its contract with the Compaw creates specific guidelhes for the job duties 
md qualifications of Lead CSOs Rased ou these guidelines, all appollitments of Lead CSOs will be 
made ou the basis of suitability as evaluated by the Company. SuitabiliQ shall include an 
Employe6s sldlr, experieuce, past perfoccauce, capabilities; a113 thc nezds of the opel-ation. If, II; 
the bmpioyesls deiznnination, Employees a]-e e c p i i y  qualifico, seniority ad1 prei7aii. Lead CSOs 
1 7 7 i l l  not per-fom supe:~ka~y duties; as desc..hed by the National Labor Relations Act. 



SECTION 4.1 

Management of the busmess and direction of the security force are exclusively the fig& of 
rnana~emellt. These n&rs lnclude the light tc: 

A. Hire; 
B. Assip work; 
C. Promote, Demote; 
D. Discharge, discipline, or suspend based on Article 6; 
E. Require Employees to observe reasonable Employer rules and r e ~ l a t i o n s ;  
F. Determine w l m  overtime shall be worked; 
G. Determine the qualifications of ar~ Employee to perfom work. 

SECTION 4.2 

Management s h d  not implement any changss to subjects covered in the mmdatoqr bxgainjng list 
as provided for in the NLM Section 6(d). 

Any rights, power or authority thz Company had pfior to the s i w g  ifthis d s e e m o n t  are retained 
by the Company, except those specifically abridged or modified by this -4geement and any 
supplemental Agreements that may hereafkr be made. The Company's failure to exercise any 
firnction reserved to it shall nor be deemed a waiver of any such r i h t s .  

ARTICLE 5 

SECTION 5.1 ETTENT 

For purposes of this Agreement, a griwance shail mean a claimed violation, misinterpretation, or 
misapplication of any ofthis Agreement, or the challenge of any disciplinary action taken 
rzainst -. a Uluo~l Employee, except :bat tlis grievance procedure shall not be used for any ::tion or 
order of renmval of an E~npioyee from a7ori&g under rhe coutrac! by t h ~  U.S. Government, or 
 evocation of required CSO credentials by the UShilS u n d e ~  the removal of Contractor employee 
pro~~ision in Section H-3 of Contract hlS-0 1 -D-0001 between the US hilarshals Service and Aka1 
Sccuilr)., h c .  Any tei~porary or pemanent removal of  an employee by d,etennination of the 
Govemertt as described iri Section H-3(b) of tbe Contract shall not become pemaneut  without 

- ~equisite notice to the employee m d  the oppormuity prcn;jded for the e:iipIo)ree to respond to the 
‘-; . . - 

Govement's action within fifteen (15) days of the dotenmation, Upm written request, the 



A. The nmnber of dsys outlinid in Sect io~ 5.3 :n the processing a ~ d  presentation of 
grievances shall establish the rns~imum time allowed for lhr prese;ltation and 
processing of a gnwance. The term "days" shall not include Saturda)!~; Sundays or 
holidays when used in this Article. 

B. Should either the Company, the Union, or the a g g i e ~ ~ e d  employee fail to comply urith 
the time h t s  as set forth in t h s  Article, the parQ who fiilad to comply urithm the time 
limits shall forkit the grievance. 

SECTEON 5.3 GRIEVANCE PROCEDURE 

All ,mia7ances <hail be presmted and processed in accordance with the following procedures: 

A. lnformal Step - Th;. parties shall make thev bast efforts to resolve m y  dispute on an 

F- mforrnal basis. Botb ihe Company and-the Union that the Employee will k s t  
I 
k7 discuss the complaint with their Immediate supervisor (not ?il the b a i g a - k g  unit), 

withm eight (8) worP5ng d i p  of the incident behz  F m ~ e d .  to start the informal 
procedure. If the informal procedure is not invoked u . i b  eeight work&g da3.s of 
Employee's howledge of a grievable issue, then it is agreed by both partics that no 
further action can be taken. If, dumg the course ofthis discussion sither the E q l o y e e  
or the supervisor deems it desirable, a steward or other Union representative will be 
called in. 

shall, not later than B. Step One - If the mattes is not resohed dormally, the Employe- 
ten (1 0) days after the informal discussion w t h  the immediate supen7isor, set forth the 
facis in writing, s p e c i ~ i n g  the Article and parasaph allegedly violated. This shall be  
signed by the aggeved Emp1o)lee and the uGon representative, and shall be  submitted 
to the Contract Manager or designee with a copy to the Company's tiR Director. The 
Contract Manager or designee shall have ten (1 0j days &om the date the gievauce was 
presented to return a dedsiol; m writing with a copy to the a ~ g i e ~ r e d  Employee and the 
union representative. 



SECTION 5.4 AFXZTRATIOK PROCEDUFS 

Grievances prncessed in acco~~dmsc with the requii-zments of Section 5.3 tha: remain unsettled may 
be processed to arbitration by the TJ~on: @iring <lie Conpanfs Dii-ectoi of Hnmaz Resources 
written notice of its desire to proceed to aibitiation not later than fifieeii (1 5j days afrer rejection of 
the grievance in Step Two. Grievances whch h a ~ ~ e  been processed lu accordmce with the 
requiremats of Section 5.3 which remain unsetiled shall be processsd in accordamc with the 
following procedures a1d limitations: 

A. Selection of an Arbitrator - W ~ t b  fifteen (15) days of rece~p! of the Urnon's umnen 
notice to proceed with xbitrztion, the Cornpal)/ and the Uaion will mee! telephonically 
to jointly attempt to a g e e  upon the selectlon of a neurral arbitrat01 If* ailthm fifteen 
(15) days; the fail to agree upon the selecnon of an arb~trator, the Ulvon will 
request the American Jbitration Associauon (Ab-4) to supply a list of seven (7) 
arbitrators. arb~trator mill bz selected i-om the list suppGed hg the .&A-4 by parties 
alt:maioly st&hg from the list until one (I) name remz'C, and this indn71dual shall be - 

r the arbitrator to hear the grievance. 
\ .  

'., B. Decision of the Arbitrator - The arbitrator shall commas-  the hearmg at the ediest 
possible date. The decision of the arbitrator shall bz final and biodhg =pan the parties 
to the Ageemznt - b y  decision shall be cornplied wi th  u7ithoul undue delay afier the 
decision is rendered. It is understood and a p e d  betwesn the p;;j-ties that the =bitrator 
shall have no power to add to, s u b ~ a c t  from, or nodif3 my of the terms of this 
Agreement. If the decision of the Arbitrator is not complied with w i t h  fifteen (1 j) 
days of the decision; the losing side shdl be liable for attorney and court costs to 
enforce compliance including through the courts, absent m order horn the U.S. 
Marshals Service or unless the Company ides a u~nttcn request for claiification, then 
the Company u d l  comply within fifteen (1 5) days of receiving the clarification. 



SECTION 5.6 lNDI37DUAL GRIET7-4WCES 

No individual majz m o w  e grievance to a~bit~ilfion 

SECTION 6.1 (a) 

After completion of the probatlonaq period, as spec~fied m Section 2.5; no Emplo~iee shall be 
dismssed or suspended without just cause Just cause shall mclude any action or order of removal 
of an employee fiom workrug under ths conkad by the U.S Govzmen t .  or revocation ofregui;cd 

- CSO &den~iais by the USMS under the Remoral of Cont-aztor Employee prox7ision in Section H-j  

\ of Contract MS-01-D-0001 betwzen the US I\/";aishals Service and -!&a1 Secunq7. hc. 
h- 

Any t emporq  or pzmancnt removal of an employee hy driermulation of the Go\.zLment as 
described in Section H-3 of the Contract shall not bccome permmsnt without requisite notice the 

employee and the opportmty provided for the employee to respond to the Government's action 
within fifteen (15) days ofthe dcterrnination. Upon written request, the Cornpmy will p r o ~ ~ i d e  the 
Union, in a timely manner, with all information concerning the removal that !hey may legally 
release, and will provide the Union with any relevant mfornation concerning the proper 
Government point of contact and t hek  contact data. The 'final decision" on the employee's 
removal shall be determined by the Govemme~lt~ and the Employer shall be held harmless by the 
Union and the employee for azy further claims made after this final detemination. This proxrision 
is not iutended to limit or prohibit the rights of any parQ to seek relief from other parties. 

The Colnpany's contract with the U.S. Govenment sets out performance standards for the CSOs in 
uired to Section C of the Contract hetwem the Company and the LJShlS, and ail Employees ase 1-"q 

comply with these standards. Failu-e to do so may lead to discipl;nai)~ action. These peribnnance 
standards, t'.c USMS Deadly F c x e  Standards and the US Ti3: I E Domestic Abuse a d  \'iolzi~ce 
policy will be issued to eiich iinployee and must be signzd, a c l a l o ~ l e d g ~ g  receipt; hy the 
Employee and may be updated b y  the Compan)i ex11 year. Eaployess a s e c  to comply rivith any 
express noo-disciplir~an dkective issusd bj7 the Govenment. 



- . ,  The Company may discipii.nc Emplc.ycei ~.i iei ;  11zct-ijal)7 ano d i s c ~ ~ g c  l n s e  who h i :  ro uphold 
U.S. Gowmment or C o q a n ~ .  standards as dcs:rihd i;! 6.1 ( a j  and 6.1 (bj abovs. If. is ;-ex)gnlzxi 
by parties to this Agreement that progessjve discipline generally shal! be applied hi dealing ~ 4 t h  
Employees. However, it is also rtco,@ed that oRenseu may occur foi which progsss  discipline is 
not applicable (e .g  fraud: gross misconduct_ thef?; etc,j. Disciplinav measures vary depending on 
the seriousness of the matter a.nd the pasf record of the Employee. All discipline shall be subject to 
the devance md arbitration procedures, except for those issues iuvol~:ing the USldS iigbts under 
Section H-? of Contract MS-01 -D-0001 as referenced in Sections 5.1 and 6.1 (a). The Enlployee 
may request, in writing, to the Site Supemisor; that any discipikary action not resulting in 
suspension may be considered for removal from the Employee's file after 2 months, provided that 
no violations of the same type have occurred and that no more &a;: one vjolation of any type has 
occurred. 

/--* 

i 

i r, For the purposes of ths  -Miclc, a regular workweek of foq7 (10) hours of work; excluding lunch 
penods. shall constitute a normal full-time woiLmeek for full-lime Employees. Sh~fts  shali b e  
scheduled ai the discretion of the Employer to fulEll the nerds of the US. Foverument. Per the 
National Labor Relations Act, changes iil shifts must be negotiated with the Union prior t o  
implementation of any such changes. Nothing containtd herein shall parantee to my Eillployee 
any number of hours of work per day or week. 

SECTION 7.2 O V E R T M  

An overtme rate oftime and one-half (1 1/2) of an Emp1o)7ee1s base rate of pay (exclrsive of health 
and welfare md other fringe additions to payj shall be paid for all hours actualiy worked iu excess 
of forty (10) hours in a work week. 

If directed to TOI-k overtime or extra hours; and the seniority system is not invoked due to shortness 
of xiice to thc ~om&an;; the Employee shall be required to d:, the urorlc, unlen; the Employee is 
excused by ine Con~pauy ior good cause. 

SECTION 7.4 OT'ER'TLRfE DfSTRBUTION 



SECTION 7.5 REST PEKlODS 

There shall be two (2)  fifteen (15) ~ninute paid rest periods and one ( I j  t h r i j  Wj minx?.r unpaid 
lunch pziod for each eight (8) horn s h f .  These rest periods require that the Einployee be properly 
relieved before leaving t he i~  post. One rest period shall be in the k s t  half of the s h f t  and the second 
rest period shall be in h e  last half of the sh f t  On occasion, due to ~xceptional work sequlrs~nenis, 
Employees may have to work flnough their unpaid lunch breaks andlor paid  st penods, and, if so, 
they will be compensated at the appropriate rate of pay. The Company reco-gzes the requirement 
to make its best efforts to provide regularly scheduled breaks. It is not the intent of the Company to  
avoid t l x s  requirement. 

ARTICLE 8 

.In Employee called in to vork wiU be guaranterd a mitlimm of f o u ~  (4j hems ofu7ofk; or if four 
(4j hours of work is not available, will be paid for a rmninum of four (4) hours rime. Cd in is 

c Ion. defined as anytime a C S O  is requirsd to report to d u q  for ar business related fun t. 

Once ~ a c h  year, full-the Employees and shared position Employees at cash location shall bid their 
shi i  schedules among designated h1I-time assi,pnents or shared a s s i p e n t s  in the order of 
senionr);. Shift bidding may not lead to any change in stabs &om full-lisle t o  shared position or 
\lice versa. 

The bric rate of pay for Court Security Officers and Lead CSOs L1 all locatiors i i e  desoihed 
.%ppendix A of t k s  Agreemenl'. 



SECTION 8.7 LEAD CSO U T E S  

If additional Lead CSOs are added to the contract my time after this kgreeme~lt gozs into effect; 
they will be paid the LCSO wage. In the case where there are multiple LCSO wages, the additional 
LCSO will be paid at the lowest LCSO wage for the site or location where the17 are assigrd.  

- 

,lC= 
Whenever the term "hoLtdq;~r" 1s used, it shall m ~ a n :  

- - -- - 
& 

4- New Years Day Independsnce Day 
Veterans Day Columbus D2y 
Christmas Day Labor Day 
Thanksgiving Day I~/iartln Luthcr King LingBlrday 
Idemorid Day Presidents Day 
Employee's Birthday - to be taken with in the Br th  month 

Any day des i~a ted  by the President of the United States as a pemauent National holiday. 

SECTION 9.2 MISCELLANEOUS HOLDA17 FROT'ISIONS 

A. A full-time position Employee who is not required to work on a holiday shall be  paid 
eisht (8) hours straight time, exclusive of any shlf? preniu~n for that holiday. 

B. Any full-time position Employee who works as scheduled 011 a holida3. shall receive the 
Empioyce's appropriate rate of pa37 for all hours worked, and in addition, shall receive 
e igh (8) liours holiday pay at the straigh rime rare as desaibed ~II Sectiol; 9.2a ahoi~e. 

C. 4 shared position Employee who does not ulork on a holiday shall receive prorated 
holiday pay based on ;he number of  actual hours the Employee is eli y b l e  for pay during - 
the m,,o (2) vje& pay period m nhici, iht holiday occurs. k s h i e d  position E~nplo~lee  

be rant2d a finum of fJur (4) horns pay holidej. Shared position holiday 

prorating shall be b a s d  upon total non-hohdaq wo~k days in tht pay period. 



E. In the evenr that the Hohday falls on s weekend, the tern "holiday1' will r d e r  to the da~7 
that the U S. Govenunem designates as the Wohday 

VACATIONS 

SECTION 10.1 ELIGIBLE FULLTME EMPLOYEES 

Full-rime Employees shall be entitled to annual vacation based on their continuous years of son ice  
with the Employer (based on the Employee's anniversary date of employment) at their individual 
hourly rate of pay at the time payment is made la accordance with the fo l lo~ ing  schedule: 

Upon completion of one (I) j7ear of service: SO hours 

- - - 
Upon completion of five (5) years of senice: 130 horns 

i- 
upon completion of ten (10) years of senice: 160 hours 

1 7  

Upon cornpietion of fifteen (15') years of senice: 200 h o l m  A 

: - , t  

t, 

SECTION 10.3 ELIGIBLE S W D  POSITION EMPLOYEES 

A. E l i ~ b i e  shared position Employers shall be entitled to pro-rated vacation per the 
schedule contained in Section 10.1, based on their individual hourly rate, the number of 
hours paid in the previous year, and the Emploj7eeis a m i v e r s ~ ~  date. A minimum of 
one-half the iuli-time benefit is paranteed for Employees who have been paid for at 
least I040 hours in the previous year. 

&. . b y  E~n~loyee  who works a iull anniversary year, in part as a full-time position 
Employee and in part us u shared position Employee, shall receive prorated vacation 
b e d i t s  for that year as calculated in SECTION 1 0.2, part 4 (per the Sen ice  Contract 
A c:) . 

SECTIOR 10.3 SCHEDmTniG T'ACATIONS 

J1acmons, miafar as reasona~ly p o s s ~ ~ l e .  shall be grantlled at the tunes most deslred by the  
Employee. after the Einjlcyec1s aimn ersar, daie Vacaiion schedules shall be posted. 

SECTIOY 10.4 P-4Y OPTIONS 



Upon termination of employment, Employees will be paid at their individual hourly rate vacation 
time earned as of their last m'versar)r date, but not used, as entitled by the Service Contract Act. 
(Example: An Employer who terminates one month into the next &~lersaq )'ear is entitled to any 
of the previous year's earned accrued vacation not already used, and not to the additional month 
accrued in the new a ~ i v e r s ~ ~  period). 

SECTION 10.7 J7ACATION - LAfD OFF EhPLOYEES 

~ n e f i t s  while an Len@ of scrvice with the Employer shall accrue for the purposes of vacation bu 
Employee is on laid-oEstatus for up to one (1) year Employees a d  od). be paid vacation benefits 
when fhey are w o r h g .  

- 

,- SECTION 10.8 T7_4CA4TION INCREMENTS- 
I 

t -  fi - - - -- L 
G- 

Camstent with Employer approval, efficienc~~. and economy of operations, Employezs mey take 
th& oacation in sedgnents of less than one (1) v~celi each, but not less than eight (8) hour 
increments 

LEAT%S OF ABSENCE 

SECTION 11.1 LD.IITATIOhTS 

Fersonal leaves of absence for non-medical emergencies may be granted at the sole discretion of the 
Employer without loss of seniority to the Employee. Such leaves, if gauted, are not to exczed 30 
days, ulliess a special extension is approved by the Emplo~rer. Len@h of service with the Employer 
shall not accrue for purposes of vacation, holida~?, or other accrwd bellefits for an). unpaid leax~e of 
absence over 30 days. The Employer will makc z-?eT). reasonable effolt to maintain a1 Emplo?~ee1s 
position while on a n~il-statuioiy unpaid jeave of absencc I t  is achoudedgzd by tne iinion that 
under USI\/IS CSO contract: the E~np loye~  is not permitted to h e  additional (reseri~e) or temporary 
Einployces to provide work coverage duniig Employee absences Unpnid leevrs of absence may be 
i&erl only with w i i i t c ~ ~  a~provzl of the  employ^; or i~ a case of velified personal emergency. 
FEiliiir tc repd for SChZjUled 51jjholli Employer penlissiou will lead to disciplinary action. 



SECTION 11.2 hfEDIC.45 LEATT 

A. The Family and Medical Leave Act of 1993 (Fi\/nk) is ilicoiyorated herein. 

B. The Company agees to hoiloi the FMLA for all Employees 

C. During medm1 leave, the Employee shall be requil-ed to furmsh a report from the 
doctor when requested periodically by the Employer. Upon the e?:piration of said leave; 
the Employee shall furnish the Employer with a statement, s iged  by the docto:, w h s h  
establishes the fitness of the Employee to return to the Employee's previously held 
work. Any Employee x7h0 is not able to return to work with a medical clearance &om a 
licensed physician at the end of a marimurn medical leave shall be terminated from 
Eznpl o ym ent . 

D. If the Employee files for medical leave on false pretext or works for another employer 
althou: pre-authorization &om ths company, the Employee d l  be removed from the 
CSO p r o r a n  and fi-om employment with the Employz~. 

- - -  

SECTIOS 11.3 T/iILIT_AR17 LE-47;E 

An Employee ofthe Compmy who 1s activated 07 drafted into 
Umied States under the prowsions of the Selective Service Act or the Reserve Forms Act shall b e  
granted an unpaid m k t q  lsave of ahsence, as required under the federal lsnl, for the tlme spmt m 
full-time active d u ~ .  Tne period of such leave shall be dciennined jn accordance with applicable 
federal laws in effcct at the time of such leave. 

SECTION 11.4 UNION LE-4W 

A Union President and one delegate miU be granted ac unpaid leave of absence no more than once a 
year for a maxlmu~n of seven (7) days upon written request for the purpose of attending Union 
conventions or other meetings of vita! interest to the Union as long as staffing requirements p m a i t .  
More hme will be granted upon mutual ageemenr between the Company and the Union. 





F. Pessonai leave (and ~iacationj days may be used to ~ a v s r  absemes caused b3' ilhess. 
Any Employee who is unable to I-epori to work becauss o f  sicbless must notif) the 
Employer at least two (2)  hours prior to the beginning of hishe1 shifi in order to be 
eligible for paid personal leave benefits. Proof of illness may be reqwed.  Discip1inw 
action may result from excessive, u n a ~ p r o ~ ~ e d  absenteeism. 

The Employer will consider requests for unpaid leaves of absence and lnay s a n t  them at its sole 
discretion. An unpaid leave of absence mud be processed in tht fo!lowhg manner: 

A. MI requests for unpaid leaves of absence shall be submitted in u~at ing to the Lead CSO, 
Site Supervisor or Contract Malager at least ten (1 0) calendar days pnor to the date the 
leave wdl take effect; except in cases of verified personal emergencies, and kclude: 

a. ?*he reasons for such leave; 
b. The effective dates of such leave; 
c. The estimated date of return to work. 

3. Tot Company will respond to the requiuzsi n i t 4 h  - five (5) workmg days. 

C. The wnden requesr for lsave of absence shall be submitted to th 
the Site Supzn7isor for h a !  approEd. If the request for the leave of absence is approved 
by the Contract Manager, a cop). of the approved lewe of absence will be gem to ~, 
Employee involved. 

D. Extensions of the leave of absence may be granted at the sole discretion of the 
Employer, upon writtcn ~equest by the Employee u~ithm ten (1 0) calendar days prior to 
the expiration of the leave of absence. Extensions, when granted, shall not total more 
than fbirty (30j days. 

SECTION 11.7 GEh'EiL4L PROVISIONS 

Sexiority shall accumulate durinz the period of any approved l e a ~ e  of a3sence subject to the 
provisions of tliis Ageern~~nt. 

SECTION 11.8 .JURY DCTY 



B. Immediate fanily is defmed to mean an Employeeis spouse, fiti:er, mniher, brother; 
sister? chddren (including legally adopted children and/or stepchildren), father-in-law, 
mnfncr-in-law, grandparents, grandchildren, sister-in-lau', brother-h-law, daughter-in- 
law and son-in-lan~. 

C. The Employer may require proof of the death for which m Employee requests a paid 
leave. 

ARTICLE 12 

-- SECTIOK 12.1 P_417iEXTS - - * - 

? -- For the hfe of t h s  Agreement, the Employer will make health and welfare payments to E m p l o ~ ~ e e s  
on ali h u m  pa~d up to foi-ty (40) h o x s  per vesk7 and up to 2 total of2080 hours per contract y ~ a . ~ ;  
as described in Appendix A. 

SECTION 12.2 OTEER EE-NEFITS 

The Employer will offer Employees the opporturuiy to participate in other available Employee-pid 
h z e  benefit prosans made available to all Court Security Officers employed by the Company. 
Tnese programs may include cafeteria plans, payroll deduction plans, retirement plans, insurance 
plans, 401 (k) plans; and any other plan mentioned in t h s  Agreement. 

Tht. E q l o y s r  will pay the Employee an allou~ance for each hour worked, up to 30 hours per ~ e e k ,  
ior uniibrm maintenance as described Appendix 4 4 shoe allowance of $50.00 per contract year 
will be provided e~nually for the purchase of USMSrequil-ed C 3 0  unifom shoes. The Employer 
urdj provide ad foui wsatie: ge;u f i r  each employee as is authorized and iullded by the USMS. The 
Company si~i!l m2ke irs best effort to issue unifom~s by December 31'' and unifonns shall be 
nender-proper. 
d 



U.S. Govemnent for Union to The  employe^ will make its best effori to obtain a space from th- 
locate a U~on-provided buileih lx~ard that wiil be used by the Union for posting notices of 
meetings, elections. appoli~tmenis, reaeatiollal and sociai afiairs, and other Union notices. The 
provision of fnesr facilitizc is the prerogative of the U.S. Govenment; who owns and controls all 
worksi~e facilities. 

SECTION 13.2 PEn7SICAL EW.ILt\TATIONS 

A. The Employer shall pay for any physical/medical examinations and additional testing 
that is I-equired by the Employer andlor the U.S. Govemnent The Employer has the 
right to choose the physician who will perform the physical exam and pre-approire any 
expenses. 

B. Emplo~ees must pass the physical exam prescribed by the Employer's contract with the 
17.5. Govement ii~ order to be zmployed md to maintain employri~ent. 

- 

C. The Employer will pay for the tune required for the Employee to lake cquir-d p h j ~ i c a ]  
exams md sddtional tesiiug. Time for any exams requizng more than two (2) hours 
must be pre-approved by the Site Supenilsor. Ii, xh-n fhe aupommeni is going to 
exzed tmo (3) hours, the Employee will call mto the Slte Supenlisor or d e s i s e e  to 
lnfoim them ofthe delay and request approval for additional ~ime. 

SECTION 13.3 TRAVEL EXPESSES 

Toe Company will provide advance payments for C o r n p a ~ ~ ~ ~  authorized and approved travel 
eqmses if requested by an Ernployee, Any workday that includes travel and totals o17er twelve (12) 
hours may require the Employee to stay overnight, and the appropriate per diem will be paid. All 
hours in travel up to a m u h u m  of eight (8) per day will be counted as work hours, with the 
a p q x - i a t e  overtime vrages pro~rided for under t h ~ s  Ageeme~lt. Employees will be reimbursed for 
all mthonzed expenditures of any autho~ized t r a~~e l  w i t h  M7eni)' (20) days fkom the day the 
Employer receives the properly completed travel voucher md all required receipts. 

SECTION 13.1 EFZAK ROOhlS 



Neither Union officials nor Unim menlbms shall, during worl.jl1g time (excluding break and lunch 
penodsj; solicit memberslap, receive applications; hold meekngs of any i k d  for the transaction of 
Union business, or conduct any Union activity other than the handllng of gevances  as described in 
this Agreement. No Employee may leave their post without permission kom the Employer under 
any circumstanc~s, unless there is appropriate Govermnent permission granted. 

ARTICLE 14 

The Compmy shall p m d e  a I01 @) plan to which Court Security Ofiicsrs are e!i&le to 
contribute, whether Uruon or Non-Union. At the direstion of the individual Employee, the - 
Company may deposit rbc Health & Welfare payment to the Employee's 401 ) account. 
Employees shall be subject to the eligibhty requnanents and ruies ofthe Plan. 

SECTION i4.2 UGSOA 403(a) Plan 

The Company agrezs to make deductions for Union members in good standing for the UGSOA 
301(a) Plan; if the Union members so choose. 4 t  the direction of the individual Union member, the 
Cornpan) maj7 contribute the Health & Welfare and /or Pension payments inlo the Union members' 
UGS0.4 401(a) plan. Union members shall be subject to the eligibility requirements and rules of 
the Pian 

' f i e  Campany agees to send the deductions / contributioils to UGSOA Iilternaiional Union, the 
Adrnmistrator of thr U G S O  301 (a) Plan. no later than the Tenth (1 0") of the Month following the 
Mont l~  the deducuons were made 

The Compmy's sole rerponsibiliq is to make m e  payroll deduc~ions and send said deductions to rile 
Plan Zdminimrator with e record of name, social security number and alilount of dcductiori for each 
source ui money ( i . e  Health 8 TA:elfa~-e; Pensioir and/or afier-tax deductiol~). The Company is in no 
wq i e ~ p o i l ~ i b l ~  for any other aspwi of the plan. 



SECTION 15.1 S-GETY PPOLICY 

it is the policy of fhe Company to make its best efforts to prorlide Employees with places and 
con& tions of enployn~sn! that are iree horn or protected against occupational safety and h~al th  
hazards. Under this Agreemalt, all worksites and  facilities arc the propem of the U.S. Government: 
~7ho is responsible foi the condition 2nd safet) of the worisite The Comnpan)~ agrees to p e m i t  one 
(I) bargaining unit member selected by the Union to parhcipate in any locally scheduled safet). 
meetings. 

SECTION 15.2 OSELA STANDARDS 

The Compauy will report ar~y safety violations observed or reported to the Company in any U S .  
Government-provided CSO workstations and break rooms. 

Both the Compmy m d  the Urnon agee  that conrinuity of opzations is of utmost 
importance to ihe Company's security opcrations Therefore, so long as t h s  .b.geemznt 
is in effect, the Union and the Company agree that there wdl be no s t i i e s ,  lockouts, 
work stoppages, illegal picket lines, slou~downs, or secondary boycohs during the term 
of ths  Agreement. 
Upon heann! of an unailtbonzed s M e ,  slow don^, stoppage of work, planned 
ilefiic~ency, or my curtailmen; of work or restridion or interfzrence with the operation 
of the Employer, the Union shall take affumative action to avert or bring such activity 
to prompt tenmatlon. 

1)umig the life of tins A~eenieni.  the Emnploye; shall not locknut m y  E1nplo>7zes covered in this 
A geernent 



The p m e s  achowledgc inat during the nrgonation u7hich resulted in the Agecment, the udlmited 
right and opportunity to make denandr and proposals with respsct to any matter not rsmoved by 
law from the area of col1ect:ve bargaining. and ail understand agreements reached by the parties arc 
set forih m +&us Agreement. Therefore; the Compaq and the Union shall not be obligated to  bargab 
collectnrely on my matter pe~~a;rung to coxl~ilons of employmcnt, iucludmg, but not limited to, 
ates ofpay, wages; hours ofworl;. disc1p1rna-j~ actions, training rquirements; etc., dunng the term 

of h s  4greement. except as specificaU57 proi~~ded h!- in other prov~slons of tbis Agreement. 
- 

Slmuld either party desire to terminate this Agreement or any provision thereof, it shall give written 
notice to the othri party of nor less than six? (60) days and not more than one hundred and eighty 
( I  SO) days prior to the expiration in the e\~rut such notice is ,loen: the eristlng Agrezment may be  
cmtmued by mutual conseni of both parties until a new Agreement is reached. This Ageemu -nt may 
also be changed or amended by agreement of both parties. 



ARTICLE 20 

This Agreement shall be effective from June 13, 2003 through September 30; 2006 and supersedes 
any and all prior agreements or understandings between the parties. 

TJxs Collective Bargaining Agreement is a follow-on to the Agreement dated October 1, 2002 
between Aka1 and its Employees covered by the Agreement. 

CBA (Aka1 & UGSOA Local 157 2003 - 2006) 





WAGE SCHEDULE 
rl IJK i n r t n e  -ja fnc emp\sy~as b. the 7th u 

Listed below are tne wages an? ~ ~ n e f i t s m  ,p,mei= LO= #i 167: 
j.;lcm D,&- ' w14n51n, J$md 5ov~rnrnent sWlrib' olirer " 

SITE: ~n , -~&s& Gwen Bay 

tour[ Secuf~r C7ff1~ '5 :  
- - 5 * /hour 

k a d  2oul: Securlt), Officer: - ; ~ g ~ l a r  haur paid up 40 - - 

Health & VdelfarE AilOVJanCe: $ -  
- 

5 fi 08375 / ~ g ~ i a i  hog : worked up to 40 
Unlfarm Allowance: 

Efie&jve October ''1.2005: 



Appendix E 

Section 2.1 Definition of a Work Site: 

For the purposes of l h i s  Collective Baigaining Agreene~t ,  a work site shall be defined 
as: (check one) 

& the entire local 

building specific 

Section 2.2 Seniority Lists Addendum 

The company wiil provide a seniorit). master list to the Local 8 157 president including 
1511 time and shared emplq~ees by date of entry oo duty. 

For the purposes ofthis Collective Bargamg Agezment, job vacancies within the local 
shall be posted (check one) 

thr,u?out the entire local 
/ 

withxi the specific budding in whch the job vacmc). occilrs 



CBA WD http://www.wdol.gov/DisplayT4CWD.aspx?WDNo=CBA-2004-12 

REGISTER OF WAGE DETERMINATION UNDER I U.S. DEPARTMENT OF LABOR 
THE SERVICE CONTRACT ACT IEMPLOYMENT STANDARDS ADMINISTRATION 
By direction of the Secretary I WAGE AND HOUR DIVISION 

of Labor I WASHINGTON D.C. 20210 
I 
I 
I 
I Wage Determination No.: CBA-2004-124 

William W.Gross Division of I Revision No.: 0 
Direct or Wage Determinations1 Date Of Last Revision: 1/2/2004 

I 
State: Wisconsin 

Area: Dane 

Employed on US Marshals Service contract for Court Security Officer services. 

Collective Bargaining Agreement between contractor: Aka1 Security, Inc., and union: Federation of 
Police, Security and Correction Officers, effective 101112001 through 913012005. 

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees 
employed by the contractor(s) in performing services covered by the Collective Bargaining 
Agreement(s) are to be paid wage rates and fringe benefits set forth in the current collective bargaining 
agreement and modified extension agreement(s). 




