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Empiayed on U.S. Marshals Servikea contract for court security services in the sbove Locality..

Collective Bamaining Agreement batwaen Knight Protective Service, Inc and United Government Security
Oficers of America Local #117 effective October 1, 2002 through September 30, 2055,
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the contractor(s) in performing senvices covered by tha Collactive Ba are to ba paid

whge ratua;'ld fringe benafits set forth in the cument collective bangain ng agru-arnant and modified extension
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Muaster Collective Burguining Agreement
Berween

KNICHT PROTECTIVE SERVICE, INC.

ard the

UNITED GOVERNMENT SECURITY OFFICERS OF AMERICA
LOCAE ®117

Court Security Ofhcers of the Central Dhstrict of Winois
i 'eoria)

Qetaber 1, 2002 - September 30, 2005



I'RI.AMDBLE

TIHIS AGREENMENT is made and entered into on Z7-31-0C4L by and
hetseen ENIGHT PROTECTIVE SERVICE. INC... mud its suceessors. heccinalier refermed 1o as the
“Emphaer” or “Company.” and UNITED GOVERNMENT SECLRITY DFFICERS OF
AMERICA. 1.OC AL =117 hereinalter referred o as the “Union.”
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ARTICLE 1

GENERAL PROVISIONS

SECTION [.§ RECOGNTITION-BARGAINING UNIT

A The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for the
purpose of collective bacgeining as outlined in this Agreement, with respect 10 wages, hours,
overtime, leaves of absence_ uniform allowances and any and all ether conditions of
emplovment for al{ fill-time and regular shaced position USMS credentialed court securiny
officers {CS0s), lead court security officers. and assistant fead court security officers
assipned Lo the tederal courthouses and other Umited States Justice Department refated office
buildings pursyant to the Employer's contract(s) with the United States Marshals Service for
securily within the junisdictionai boundaries af the £ ontral District of tlinais (Peoria).
excluding all rmanagers, supervisors ag defined by the NLRB, office and/or clerical
Crployees. tempacarily assigned Emplayees and substitute Emplayees and all other
Employecs of the Emplayer.

n. The term “Employee™ wdien used in this Agreement shall reler to the Employees in the
bargaining unit described in Article |, Scetien 11 of this Agreement,

SECTION 1.2 NEGOTIATING COMMITTEF.

The Company agrnees 10 recognize a Negotiating Commitiee compgsed of theee members and one
aliernate sefocted by the Unton w represent the Empleyecs in callective burgaining nogotiations.

SECTION L3 STEWARD SYSTEM
The Company agrecs 10 recognize a steward system.

T Union agrees that the stewards will work at their regular jobs a1 all times except when they are
relieved to aticnd to all the business of the Gricvance Procedure a5 outlined in Anticle 5 al this

Aprcoment.

F the Employee requests, e Company will call for a steward prior to any disciplinary aclivn taken
whether it be written or verbal. The supervisor au the request of the Employee will releasc Lhe
stewacd as soon as possible. The Company will not be responsible for paying the steward for time

spent in this regard.
SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salaried Employees shall not porform the duties of the Employees in the bargaining
unit, except as necessary 1o fulfill the work under the US Marshals Service contract.
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SECTION L5 AGENCY SHOP AND DUES CHECK-OFF

A, AGENCY SHOE - Afl employ ces whoitee nor members of the Union shall pay the Union 2
service Fee. s amaunt of money equat 1o that paid by other emplovers in the bargaining anit
who are members ol the Union. This service fee shall be limited 20 the Union’s regular and wsual
imitiation fees and dues, and shalf not include assessmenss, special or otherwise. Such payments
shall commence after the 30 day afier their date of hirg. on the next momthly deduction peried.

B. DUIES CHECK-OFF - The Cotnpany agrves to deduct from the paycheck on a monthly basis
monthly dues and lawlul assessments fram cach member of the Unton. 20d the amount specified
in Section L.5A for employees who are not members of the Union, These deductiens witl be
made anly upon receipt of wrilten authorization from the Employee on a form grovided by
supusrvision or e Union. Such authorization may be revoked by the Employees upon 10 days”
wrillen notice served upon the Company and the Union. It is undersiood that such deductions
will be made only so long as the Company may Jezally do so. The Company will be advised in
writing, by the Linioa, as to what the Union membership dwes are.

The Company will remit al) such deductions w the Financial Seeretary-Treasorer of the United
Gaoversnent Securily Guards of Amecica within 72 hours Crong the date the deduction was mide via
dircel deposit uniess il is lechaically impossible to du so, All costs relaled @ direct deposi will be
borae by the Union. The Union agrees 10 lurnish the Compaay witlt 1he cument routing number Lo
direct depasit, The Company shall furnish the Financial Secretary/Treasurer with a deduction list,
sewing forth the aame and amoont of dues and dnitiation Tees within seven {7) days of each
remiltance. The Union agrees o hold the Company harmless fromaany action of 2C00NS #OWNE ol
of these deductions commenced by an Emgloyee against the Company. and assumes tull
responsibitity for e dispesition of the funds so deducted ance they are paid aver (o the Union.
Errors made by the Company in the deduction or remittance of moneys shali rot be considered by
the Uuon as a violation of this provisior, providing such ermors are unintentional and corrected when
brought te the Campany's attention.

The Chech off Autharization Card to be execmied and fumished 1o the Company by the Unicn ond
the Employees, shull be the official Union Authorization for Cleck-O1F af Ducs. The Company shall
accept ny giher fonn wnless the pacties matualiy apree to the substitution,

SECTION 1.6 INTENT OF PARTIES

The Lnien and the Company agree to work sincerely and wholeheartedly o the end 1hat the
pravisions af this Apreement will be applied and interpreted fairly. conscientionsiy, and in the best
interest of eflicient opermion. The Union and the Company agree thal they will use their best effans
to cause the Bargaining Unil Employees. individuzlly and eolleciively, to perferm and render loyat
and efficicat work and services on behaif ol the Company, and thal neither their representatives nor
their members will intimidate. cocres or diseriminate in any manner against any persen in its emplay
by reason of histher membership and activity or non-membership or ngn-activity in the Unian,
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scither the Company wor the ©mon will diserimivaie against 3ny-Lmplosee hecause of mce. cofor,
relivion, sex. age. maitional ongin. Vieam Era Yeterns staws, ar disabiliee

The Company and the Lnion recognize that tie objective of providing equal emplosment
epportunities Tar all people is consistentwith Company and Unian philosaphy. and the partics agree
b0 wark sincerely and wholeliearedls s the accomplisheent of this objecrive.

ARTICLE 2

SENIORITY

SECTION 2.1 SENIORITY DEFINED

Union seniority shall be the length of continuous service from the Employec’s last date of hire or
transter to all sites within Local #1117 as a Special Deputy US Marshal Court Security OfTicer for the
Lmployer. past or present and/or any predecessor Employer. Sentosity shall not accrue unid the
employec has successfully completed hisfher probationary period. Scniacity shall be applicable in
detcrmining the order of layolT and recall, shilt bidding, vacation schedules. extra work and other
matlers 25 provided for o this Agreement.

Any Bmplovee permanently transterred oul ol Lhe designated Local Bargaining Una [or any reason
shal! lase his/ler union seniority as itapplies 1o the order of tayolYand recall. shill bidding. vacation
schedules, extr work and other matiers as provided for in this Agreement,

SECTION 2.2 SENIORITY LISTS

Seniarity Lists shall ke furnished by the Company to the peoper Linjon officials witlin a reasonabl:
lime, upon writlen requeest by the Unior, each March and September of each contract year. The
Union President or the President’s designated representative must make the request for these lists to
the Coinpany in writing. The updated and current Seniority 1.is1 shall be posted and nzainiained by
the Company al cach work ivcstion. An Employec™s standing on the posted Seniority List will be
tinal unless protested in writing 10 the Site Supervisor ar Conteact Manager in disteicts where a “Site
Supervisor™ is nol authorized, no later than thirty (301 calendar duys alter the list kas been posted.

SECTION 2.3 PERSONAL DATA
Employees shafl notify the Employer in writing, on the company provided form, of their proper

maiting address and telephone number or of any change of name, address, or telephonc number. The
Company shall be entitied to rely upon the last known address in the Employer’s official records.

SECTION 2.4 TRANSFER QUT OF UNAT
Any Bargaining Unit Employce who is promoted to a non-bargaining unit position for mare Lthan

four {4) weeks shall lose hisfier unign seniority. IF hefshe retums to the bﬂfgﬂini“g unit at 2 later
date, hisfher seniarity will start an Lhat return date.
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SECTION 25 PROBATEONARY EMPLOYEERS

I'robmignan Employees will be considered probationary fora ninety (90} day period after thair hive
date. The Linion swill still represent Probationan Emplosvees for problems cancerning wages. haurs
and warking conditions. but the Company reserves the right to decide quesiions relating w transiers,
sugpensions, discipline. layof¥s or discharge of Prohationary Empleyees without recourse w0 the
arievance procedure conlained in this Agreement. Probationary Employvees do not have senierity
until the completion of the probativnary period. at which time seniority daies back 10 the date of hire.
The ninety {90) day period referred 1o in this seclion may be extended il the Company encounters a
delay in the US Marshals Service performing background ciecks and granting written authorization

on newly hired Employees.
SECTION 2.6 TERMINATION OF SENIORITY

The senioricy of an Employee shall be terminated for any of the following reasons:

a} the Evplovee quits or cetires:

by the Emiployee is discharged:

¢) ascitiement with an Cmployec has been made foc totai disability, or fur any other reason if the
settlement waives funber cmployment rights with the Employer:

Jb  the Eowaployee is 1aid ofT Tor a continuows period ol one hundred eighty (180 ) days: or
the Government terminates the Employee's coedentials as a Special Deputy Marshal. or i
Employee is otherwise asked (0 be removed from waorking under the Employer’s contaet with
the Govermmaent.

¢t Employee is permanently transferred out of the hargaining umit.

ARTICLE 3

JOB OPPORTUNITIES

SECTION 3.1 FILLING VACANCIES

I vacaney oceurs in a regular position covered by this Agneement, and the Employcr chooses to fil
that vacancy, the job will be pastd for a period of theee (3) working days {excluding Saturdays,
Sundays and halidays). Shanul position Employees at the sile where an opeping occurs will be
notified in writing at their Last known address. The Site Supervisor will notily Bw Union President in
writing of such openings. The Union President will then werify that all shared pesition C50s have
boen notifted. When 2 vacancy occurs, the Employer will £ill the position with the senior-mast
Cmployec. whe will be trained f required to fill any necessacy qualifications for the new position.

Should the filling of a vacancy under this Adicie create a second vacancy, that vacancy will be filled
under this Article as well. Any Employee whe wishes 1o apply for the open position shall de sa in
wtiting. Vacancy postings and vacancy netifications will be site specific, i.e., only Employees at the
site where the vacancy occurs will be required 10 be notified.
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SECTHIN 1A SHARED POSITHYN EMPLOYEES
Shared positions will be Alled as described in Section 3.1

SECTION 318 LAYOFF AND RECALL

in the event of layeM or recall, when fuli-lime or shared positions are being reduced. probatiopary
Employees will be laid off first. Should it be necessary to further reduce the work force. Empleyers
will be retained on the basis of seniarity. Recall of Employees will be accomplished by calling the
Iast taid off Employee first and 5o on.

SECTION 3.2 TEMPORARY ASSIGNMENTS

In the interest of mainlaining continuous aperations. tie Employer may temporarily assidn an
Empluyee 10 a vacanl or new position until the job is (illed in accordance with Articles 2 and 3,
including tempararily assigning an Empleyes ta a wark site within or outside of the area defined by
this Agreement; 10 liw extent feasible the assiznment shall be a voluntery selection based on
seniority. In the absence of volunteers, assignments shall be made on a reverse senjorily basis.
Employees se assizned will receive the higher of the base hourly waye available (o Emplovees
resulrly assigned o the site o which they are being transferred. o their regular twrurly wage they
receive at their repilar site under this Agreement,

Duee ta the changing wark environment. all Emplayces are subject Lo assiznment anywhere within
Uz dhistrict op an as-needed basis from present on-duty personnel. Failure to comply with the
aforementioned schedule changes may lead w disciplivary action up 10 and inciuding dismissal.

SECTION 33 APMOINTMENT OF LEAD CS0s

The US Government in its contract witls the Company creates specific puidelines for the sclection of
Lead CSOs. Based on these eritecia, all appointments of Lead CSOs will be made on the basis of
ahifity. Ability shat] inclede an Employce™s skiMls, expericnce, past performance, cupabilities. and the
needs ol the operation. II, in the Employer’s determination, Employecs ace equally yualitied,

senierity will prevail.
ARTICLE 4
MANAGEMENT RIGHTS
Except as limited by the specific undertakings expressed in this Agreement, the Company shall

continue 10 have the right to take any action it deems appropriate in the management of the business
in ageordanee with its judgement.

The Company retains the sole right 10 establish qualifications For a position ar post and e delermine
an employec’s gualilications [or thal position or post. Netwithstanding any provision of Lhis
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Agrecien w e contrary, no emplosee mas 11! 2 position or posi vdess the Compar: dezms the

cruplosves w b qualilied.
ARTICLE 5

GRIEVANCE PROCEDURL

SECTION 5.1 INTENT

[or purposes of this Agreement, o grievance shajl mean a claimed vialation, misinterpretation, or
misapplication of any provision of this Agreement or the challenge af any disciplinary action taken
apainst a Union Employee, except that this srievance procedure shatl not be used for any disciplinary
action direcied by the US Marshals Scrvice or by Judicial personnel. This provision is not intendwd
to fimit or profibit the rights of any party to seek reliel from other parties. in addition, the grievance
procedures outlined herein shall not apply 1o any siluation where the Company is acling under the
directives of lhe US Marshals Service or any member of the judiciacy. The kerm “days” shall no
inciude Sawrdays. Sundays. oc hotidays when wsed in this Article

SECTION 5.2 GENERAL PROVISIONS

The aumber of days outlined in Section 5.3 in the processing and presentation of grievances shall
establish the maximum time affowed for the presentation and processing of a gricvance,

SECTION 53 GRIEVANCE PROCEDURE
Adl geicvances shult be preseated and processed in acconlance with the following procedures:

[aformal Step - Both the Company and the Union agree thal the Employee will first discuss
hisffier complaint with histher immediale supervisor not it 1he bargaintng unit watln live
working (5) days of the incident being gricved to siart the informal peocedure. iF the isformat
procedure is not invoked within [ive working days of Employee™s knowicdge of'a grieveable
bssue. then is agreed by both parties that no further action can be taken. 11, during the course
of this discussion either the Emplayee or the supervisor deems it desirable, a steward or other
Union represcentative will be ealled in, 1T the complaint is not satistactorily adjusted within
three [3) working days of the informai discussion, it may be submitled in writing 10 the
Contract Manager oc hisfher designee in accordance with Step One.

Step One - If the matter 15 not rasolved informally. the Employee shall, not later than en
(10} days afier the informal discussion with the immediate supervisor. set forth the facis in
wriling, specifying the Article and pacagraph allepedly violated, This shali be signed by the
agericved Employec and the steward, and shall be submitted to the Contract Manaper or
hisfher designee. The Coniract Manager or histher desigaee shall bave en (1) days from the
date the grievance was presenied 1o himfer to return his/her decision in writing with a copy
1o the agereved Employes and the steward.

Lecal #117 - Ocmober 1, M)U2 - Seprember 30 2003 CRA



Step Two - 0 the yriesaoee is not seiled in Step One. the grievance miay be appealed in
writing 10 e President of the Company or his her desisnee nat {zies thait ter {10) Jayvs from
the dentzt by the Contract Manager or hisher Jesignee. The President or histher designes
will have ten (103 dass (o the Jate the grievince was prosented to himcher. o retum
hissher decision, i writing, swith 2 copy te the agenesod Emplavee and the Steward.

Gricvance for Discipline - Any gricvance involving discharge or ather discipline may by
commenced at Step One of this procedure. The writken gricvance shall be presented 10 the
Contrzer Manager through the Site Supervisor ar histher designee within ten ( 10) days after
the occurrence of the facts civing rise to the grievance.

SECTION 5.4 ARBITRATION PROCEDURE

Grievances processed in accordance wilh the requirementis of Section 3.3 that remain unsettled may
be processed 10 arbitration by the Union, giving the President of the Company writicn notice of its
desire 10 proceed 10 arbitmtion not later than filicen {3 5) days after cejection of the pricvance in Step
Two. Grigvances which hive been processed in accordance with the reqairements of Section 5.3
which eemain unscltled shall be processed in accordance with the following procedures and
limitations:

Pre-Arbitration Eearing ~ The parties agree to held 3 pre-arhitration hearing reguiging 2 senior
rmauizer of the Cempany and Unioa President for Jesignee) 1o make a firal effort to seltle ihe
arievance before arbitration,

Selection of an Arbitrator - Within (ifteen (13} days of receipt of the Union’s weklen notics: to
praceed with arbitration, the Company and the Union will meet oetelephanicatly jointly atempt Lo
asree upen the selection of a aeutral arbitrator. 11, within (ifeen {13) doys, the partics fil 1o agree
ugan the sclection of an arbitrator, the Union will request the Federal Mediation aad Conciliation
Service (FMCS) to supply a list of seven (7) arbitratars. An arbitratoc will be selected [rom the list
supplicd by the FMCS by partics alternately striking lrom the List until ase (1) rame remains, and
this individusl shall be the arhitrator 10 hear the pricvance.

Decision of the Arhitrator - The arbitrator shal! commence the hearing at the earliest possible dne.
The decision of the arbitrator shatl be finzl and binding upon the parties io the Agreement. Any
decision shali be complied with, witheut undue delay after the decision is rendered. [1is understiood
and agreed between the partics thal the arbitrator shall have no power 1o add o, subtract from, or
modify any of the 1erms of this Apgreement,

Arbitration Expense - The acbitrator’s fees and expenses. including the cost of any hearing room,
shall be shared equally between the Company and the Union. Each party to the arbitration will be
responsibic for iy own expenses and compensation incurred in bringing any of its wilnesses or other
participants 10 the arbitration. Any other expenses, including transcript costs, shall be borne by the
party incurring such expenses,

Time Lintits - The decision of the arbitrator shall be rendered as sson as possible after the dispute
has been submitied 1o imdher,
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SECTION 5.5 CLASS ACTION

The Liruion skl have the right o file a group gricvanee {class acton) or gricvanees ins oy mig fiore
than vne {1y Emplosee b the Informal Step of the eriesance procedure.

SECTION 5.6 INDIVIDUAL GRIEVANCES

Mo individua! may move a grivvance ta arkitration.

ARTICLE &

HSCIPLINE

SECTION 6.1 GROUNDS FOR GISMISSAL

Afier completion ol the probationary pericd, no Employee shall be dismissed or suspended without
just cause, unless the Employee is ordered by the Govemmient to be removed from working under
the Employer’s coriract with the Government, or il the Employee’s eredentials are denied ar
temminated by Lie Marshals Scrvice. The Company's contmact with the US Govermment sels out
performance standards for CSOs and 2)) employees an: reguired o comply with these siundands.

ARTICLE?

HOURS OF WORK AND OYERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

IFor the purposes of this Article, a repuiac workweek of facty (40) hours of wack, excluding lunch
peciods, shall constilute a normal full-time workweek tor full-time Employees. Employers working a
minimum of eight (R) consecutive hours shali nomnally receive an unpaid tunch period ol al least
thirty (30) minuies unless work conditions prechude scheduling of this period. Shilts shall he
scheduled at the discrction of the Employer to fullill the needs of the Govemnment. Nolhiag
contained herein shall puarantee 1 any Employee any nember of hours of werk per day or week,

SECTION 72 OVERTIME

An overtime rate of time and one-half (1 1/2) of an Employee™s base rate of pay (exclusive of health
and welfure and other fringe additions w pay) shall be paid far all hours aciually warked in excess of
Farty (40) hours in a work week.
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SLCTIONTIOVERTIMNE REQUIREMENT

IV reguested to wock overtime (i, osver forty [30) hours in 2 workweek ) or exira twurs. and the
semrorily shstem is nob invoked due w shorness of notice. the Emplosee shall be required @ d vo
unkess the Emplosee is excused lor 2ood cause.

SLCTION 74 OVERTIME DISTRIBUTION

Crvertime will be distributed as equitably and fairly as practicable among Emgployecs regularly
assigned to the garticular work location (including shared pasitior Employees), subject to the
dircetion of the judues and/or Marshals Service. Seniority shall be used in the assipnment of
gvertime, except when the Employer is direcled by the US Marshals Service or Judpes. orin
situations dictated by availability of personnel and amount of notice given for overtime.

Exciuding: Site Supervisors cannot be assigned Lo cover CSO overtime positions or posts except in
emergency situations. or when dirccted by the US Marshal Service or judigiary, ar in situations
dictated by availakility of personne| and amount af notice given far overtime. The Company will
permil Site Supervisars 1o work oventime assignmenis onlty when there is no bargaining unil member
available or in situations described above due to the rapidly changing covrt environment. The
Employer will attempt to reclily avertime inequatities through the fuore scheduling ol overtime
work. Overtime recards will be made avaifabie 1o the Union by the Company upan request.

SECTLON 7.5 SHHARED 'QSITION EMPLOYEES

Hours of work for shared position Lnployees shail be determined by the Emplayer, 10 insure the
orderly and efficient operation of court scearity services. Shared ppsition Employees shall be
reguired to work @l scheduled work hours, unless the Empluyes is excused for goodd couse.

SECTION 7.6 REST PERIODS

There shall be twa (2} fifleen (15) minute paid rest periods when properly refieved and one (1)
thirty (30 minute urpaid lunch for each eight () hour shifl. One rest pertod shall be in the first
half of the shifi and the second rest periud shabl be in the tast half of the shilt. On occasion. due
to exceptional authorized work requirements, Employces may have to work through their unpaid
lunch breaks, and, £ s, they will be compensaied st the appropriate cate of pay. The Company
recognizes the requirement to provide repularly scheduled breaks. 11 1s not the intent ol the
Company Lo deny. avoid. ar abuse this requirement,

SECTION 7.7 CALL-INT'AY

Ap Employee called in to work will be guaranteed a minsmum of threz (3} hours ot work or pay.
SECTION 7.8 SHIFT BIDDING

At least once each year, full-time Employees and shared position Employees at each focation may

bid their shilt sehedules among designuted full-time assignments or shared assignments in the order
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of sentivrite, Shilt bidding man ot bead o ans change S states from [uli-tme W share ime position
or vice-versa. Bath partics woderstand that this Section will nevapply w US Marshal Servive of
judicial assignments and a)l bidding will be conditionat upan US Marshal Seevice acecptance.

ARTEICLE &

WAGES

SECTION 8.1 WAGE SCHEDULE

The base rete of pay for Court Security Officers Peoria, Hlinois, Lacal #117 will be:

Your C50 Wage Lead C50 Wage
Qctober 1. 2002 - Scprember 30, 2003 | $20.06 $21.56
Octaber 1, 2003 - Septernber 30. 2004 | $21.06 $22.56
Ocrober §. 2004 - September 30, 3005 | $22.11 32361

SECTION 8.2 PAYDAY

Payday Tor all hourly Emplavecs will be alier 1T 2.un, an Friday following the pay period eading on
Saturday, subject 1o change by mutual asreement.

S5ECTION 3.3 UNDISPFUTED ERROR

In case af an undisputed error on the part of the campany as to an Employee™s rate of pay. peoper
adjustment will he made from the date the error occurred.

SECTION 8.4 LEAD CSO RATES

Il additiona? Lead C30s are added to the contract any time afier this Apreement gocs into effect.
they will be paid a premivm to the current CSO rate. The amount of premium ta be piid 2 new Lead
SO will be ncgatiaied between the Company and the Union at the time of pnymotion ar
dotermination of the position.

ARTICLE Y
HOLIPAYS

SECTION %.1. HOLIDAYS DEFINED

Whenever the term “holiday™ is used, it shall mean New Year’'s Day, Martin Luther King Ir, Day,
President’s Day, Good Fridoy. Memorial Day, Independence Day, Labar Day. Colurbus Day,
Veteran's Day, Thanksgiving Day, the day after Thanksgivinz, the day belore Christmas. and
Christmas Day.
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Cmpioser will recogniee any additional permanens halidas declared by the federsd government
elfevtive after the nestmniversers e, prosided that such boliday was declancd no less than 64
duy s prior Lo that anaiversary date (i noL. Emploser will recegnize such holiday aker the secand
following anniversary date).

SECTION 92 MISCELLANEOUS HOLIDAY PROVISIONS

A. A full-time Employee who is not required to work on 2 holiday shall be paid eight {8) hours
strzight ime, exciusive of any shift or premium for that holiday. The Emptoyee will be paid holiday
pay anly if the Employee is not laid off. or on an unpaid feave of absence.

B. Any luli-time Emplovee whe works as scheduled on a holiday shal! receive the Employee’s
straight time rate (or ail hours werked and in addition shali receive eight {8) hours holiday pay at the
straight time rate, providing the Employee metts the requirements abave in Sectvon 9.2A.

. Any shared pasition Employee wio works as scheduled on a holiday shall recetve the Employee’s
stezight time rate for all hours worked plus prorated holiday pay up to 8 hours based on their average
weekly lours for the previous four weeks™ work.

D. Maliday pay for shared pasition Employees who do nol werk on a holiday and meet the eligibility
reguinsments set out in Sectian 9.2A above shall be paid a proration of the Tull-time benelit based on
their average weekly hours for the previous lour weeks” work,

ARTICLE 1¢

VACATIONS
SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES

Eligible fuli-time Employces shall be eatitled to annuzl vacation pay, based an their continuous
yenrs of service with the Emgloyer at their individual hourly rate a1 the time payment is made in

accordance with 1he following schedule:

Upun completion of one year of service: 30 hours
Upon completion of live years of service: 120 hours
Upon completion of 15 years of service; 64 bours

SECTION 10.1a ELIGIBLE SHARED POSITION EMPLOYEES

A. Eligible shared position Employees who work a regular half-time schedule shall be entitled 1o
mne-hall the Tull-tinie vacation benetit at theic individual hourly cate.

B. Eligible shared position Cmployees who work stiver than 2 regular pari-time schudule shail be
entithed to a prorated vacation pay at their individual hourly rate Based on the number ol hours

worked in the previous contract year,
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SECTHYNN ML.2 SCHEDULING YACATIHINS

Vacation bidlding shafl ke from Januan: 1™ 1o January 10" each vear tar vacation o be wken
Juring the calendar vear, Vacanan will be scheduled bused upan-seatonty. Afier the open date
period. vacation shali be approved by the LUSO based on submitad dates amd Company needs.

The Emplover will recognize union seniority when scheduling Employecs for vacation in accordance
with Section 2.1. The Emplover wilf altow the maximun amount of personnel ofF at any osee time for
vacatéan that ailows the Company to maintain efficient operations. The final allocation of vacation
pertods shall rest exclusively with the Emplover in order w insure orderly and efficient pperations

and meet Government contract reguirements,

SECTION 103 PAY QOPTIONS

Camed vacation pay shall be paid on the pay day fallowing the Employze’s return to the jab after
hisfher vacation.

SECTION 10.4 UNUSED VACATION

Vacations shall my be cumulative from one year 1o the next. Any curmed ba anused vacadion lime
remaining at the end ol a yeor of service (ke. anniversary date ol employment) shalt be paid to the

Cmployee,
SECTION 1.5 PAY IN LIEY OF VACATION LEAYE

Any tinwe during e yoar, Employces may request in writing to be paisl lor earned vacation pay in
lieu of takinyg 2cal vacation leave,

SECTION 10.6 TERMINATING EMPLOYEES

Upon termination of employment, Empleyee will be paid at their individual hourly rate for any
fegatly accrued but unused vacation time, as entitled by the Service Comtract Act.

SECTION 10.7 VACATION - LAID OFF EMPLOYEES

Length of service with the Empluycr shall not accrue for the purposes ot vacation beaefits while an
Employee is on iaid-ofY status.

SECTION 10.8 VACATION INCREMENTS

Vacalton days may be used in one (1) day increments, 1f so desired by the Employecs and appraved
by the Emplaoyer.
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ARTICLE 1
LEAVES OF ARSENCE

SECTION 11.) LIMITATIONS

Personal Ieaves of absence for non-medical emerpencies may be granted at the discretion of the
Emplover without 0ss of seniority to the Employee. Such leaves, if granied. are nol 1o exceed 30
days. unless approved by the Empleyer. Employee on any unpaid leave of absence may be required
10 use available vacation or personal leave time. Lenpth of service with the Employer shali not
zecrue for purposes of vacation, holiday. or other accrued benefits for any unpaid leave of absence
aver 30 duys. The Employer will make ¢very neasonabbe eflort to maintain an Employee’s position
while an a non-statitory unpaid leave of absence.

SECTION 11.2 MEDICAL LEAVE

An Employce shall be granted ar unpaid medical leave of absence for a specified peciod not to
exeevd 16 waeks within a 1 2-month period. Employee’s disabitity must be made known to the
Employer in accordance with the provisions of this Article. and be supported by a doctor’s certificare
showing the nature of the illness and the estimated lengath of ume the Employee will bt unable w

perform hisfhee job,

The 16-week period may be extended at the disceetiun of the Employer. During medical icave, the
Emptoyes stiall be required to furnish a report from the doctor when requested perindically by Lhe
Employer. Fmplovee will be required to use accrued vacation o personal leave time during tue
medical leave. Upon the expiration of said leave, thie Cinplayee shpll fumish the Employer with 2
statement, sigmed by the doctor, which estabiishes the titness of the Employee 1o relurn Lo the
Emplayce’s previousty held work.

SECTION 113 MILITARY LEAVE

An Employee of the Company wha s activated or drafied into any branch of the armed forces of the
Linited States under the provisions of the Sclective Scrvice Act or the Reservi Forces Aci shall be
granted an unpaid military leave of absence, as requined under the federal law, for the lime spent in
fult-time active duty. The period ol such leave shall be determined in accordance with applicable
federal kaws in etfect al the time of such Jeave.

SECTION 11.4 UNION LEAYE

A Union officer or delcgate will be granted an unpaid leave of absence upon written request for the
purpase of attending Union conventions or other meetings of vital intcrest to the United Government
Security OMicers of Amerca. The maximum nember of days given for unian leave is nol to exceed
five {5} days per contract year and the maximum number ol union officers ar delegates 10 be granted
leave al absence is nat te exceed two {2} Emplayees per Local Union.
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SECTION 1L3 FAMILY MEDRICAL LEAVE

The Family and Medical Lease Actof 1993 is incorporated herein by relerence.

SECTION 116 PERSONAL LEAVE

Each full-time seniority Cmplovee shall be eligible to use a maximum of six (61 s of peraml
ieave (forty-eiaht hours) per 12-month Govemment conteact year worked. Employees who begin
emptoyment alier the inception of the coniract year will be eligible to use a prorated amaunt of
prrsenat leave, based upon the following rate (sce Personal Leave Ehigibitity Tahle below):

Personal Leave Eligibility Table
START DATE RATE OF PERSONAL LEAVE ELIGIRLE TO USE

i Pate Employee hegins working

oa the enntract, Dased on an FULL-TIME SHARED FOSITION

October | contract skact date)

Octoder 1-31 L 43 hours 23 howirs

Movember 1-30 44 howurs 22 Twiars

December 1-31 40hours 20 howurs

Sanuary 1-31 36 hours 18 hours 1

February 1-2% 32 hours 16 hours |
| March 1-31 Whours 14 hours

April 1-30 2d hours 12 hours

May |-3! 20 hours 10 hours

June -3¢ 16 hours B hours

July 1-3] 12 hours & hours
 August |-31 # hours 4 hours

September 1-30 4 hours 2 howurs

A. Personal duys shall be used in not 1ess than four-hour increments and shall be paid when taken by
the Employee as approved in advance by Lhe Site Supervisor or District Supervisor,

B. Shared position Employees will receive one-halt the fuli-time personal keave per Mull contract
year worked, Atihe end of Lhe contmet year, any shared position Emplayec who worked mor
than half the full-time hours (1.040 hours) will receive additiona prorated personal feave based
upon the number of actua! hours Employee worked during that concract year. Therelure, for each
additional 87 hours worked over 1,040 hours during the contact year, Employee will receive an
addiional 2 hours of persenal leave, up to a possible maximurn of 43 hours total personal leuye

for the contract year.

€. Unused personal days shall not be curnuiative irom year to year. Any unused. camed personal
leave pay will be paid 10 Employee a the end of the contract year.
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D. Upon wanination of amplosment, Employee wiil be paid at their individual houry eaie Tor anm
unused. carmed personal leave. based upan the number of actual hours Emploser worked during
that coniract viear, (Example: An Emplosee whoe tenminates work alter six months at the fGéi-time
rate during L corrent contrwt sear and carns three {3) days personal leave. but aaly uses tg
{1) day s, would be eligible tpan wrmination 1o be paid [or the third. unused personal dav.) Hihe
Emplaves has used more persanal davs upon 1lemmination than hefshe eamed based upun time
worked on the conteact {4 hours per Tull month worked), the amoun of the gverage will be
deducted from the Employee’s final paycheck. {Example: If Employee works onty six menths
ond therefore eams three days {24 hours) personal leave, but actually uses four days personal
leave, the extra 8 hours” pay will be deducted from Employee’s final paycheck.)

E. Pecsonal leave (and vacation) days may be used to cover abseaces caused by illness. Any
Employee who is unable 10 report to work hecause of sickagss must notify the Employer at least
two (2) hours prioe [0 the beginning of histher nzgular shilt in order to be ehgible for paid
personat jvave benelits. Disciplinary action may resull from exeessive, unapproved absenteeism,

SECTION 11.7 PROCESSING LEAVES OF ABSENCE
A leave of absence must be processed in the following manner:
A. All requests lor any unpaid leaves of absence shalt be submiked in wriing Lo the Site Supervisor
a least ten ¢ 10) exlendar days prior 1o the date that the leave will take eMfect. except in cases of
emuergencies, and shall include:

The reasons for such leave; -

{
2. The effective dates of such leave;
3. The estimated date of return o work.

8. The wrinen reguest Tor [eave of absence skatl be submited to the Contract Manager by the Site
Supervisor for fimal approval.

C. \fthe request Jor the leave of absence is approved by the Contract Manager, a cupy of the
approved leave ol absence will be given o the Employee involtved.

D. Extensians ef the leave ol absence may be granted at the discretion of the Employer upon writen

request by the Employee within ten {10) calendar days prior ro the expirativs of the leave of absence
whicn Feasible. Extensions when pranted shall not total mmore than thigy {30) days.
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SECTIIN LR IURY BUTY LEAVE
The Emplover anrees 10 pay Employees called oz jury duty their nomaal fisll regular pay fora
periid up 10 five (3) work daxs. Less any tees or sums recetved from the Courtl, winder the

tollowing conditiuns:

a. The Employee must natify the Employer within seventy-two (72 hours alter he or
she receives a naotice that he or she is subject to jury duty,

b. The Employee must provide the Employer with written evidence from the court
that he/she performed jury service and of the amount that the Tmplayee was
compensated for such service.

r. No compensation shafl be paid by the Employer for jury duty on Saturdays.
Sundays and holidays, unless such Saturday, Sunday or holiday was the
Employee’s normal werk day, or for any other day on which the Employec is not

norraally scheduled to work.

SECTION 11.9 BEREAVEMENT LEAVE

All non-probationary Employees shatl be entitled to up 10 three days paid bereavement leave per full
Guwernment contract year, Bereavement leave may be laken for purpases of attending. on a day
nurmally scheduled 1o work, the funerut ef 4 parent, pareni-in-law, spouse, child. sibling, or sibling-
in-lawe. Linpluyee will notily Lead CSO, whenever possible, of B need for beresvement leave.

SECTION 1110 GENERAL MROVISIONS

Seniorily shall accumulate during the perivd of any approved leave of absence subject 10 the
provisions of Articlc 2 ol this Apreement,

ARTICLE 12

HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS

For the life of Lhis Agreement, the Employer will make heaith and welfare pryments so Employees
on all hours paid up to foryy {40} hours per week in accordance with the following scheduie at the

hourly rale:

Eiffective Qciaber 1, 2002 theowgh September 30, 2003 $2.30/hour
Effective Dciober 1, 2063 through Sepember 30, 2004 $2.54/hour
Eifcclive October |, 2004 through Sepiember 30, 2005 $2.80/hour
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SECTION 122 MININIUM BENEFITS

The amounts required by Section {2.7 shafl sezve as the minimum health and welfare benetits tor
Emplayvees.

SECTION 12.3 OTHER BENEFITS

The Exmployer witl offer Employees the opportunity to participate in other Employee-paid fringe
benefit programs made available to alf Caurt Security Officers employed by the Company. These
programs include caferedia plass, payeot] deduction pians. reterement plans, insurance plans, 461 (k)
plans, and any ather plaa mentioned in this Agreement.

SECTION 12.4 UNIFORM MAINTENANCE

The Employer will pay the Employee 3.15 per hour worked up to 40 krours per week lor uniform
maintenance allowance. A shoc allowance of 3730 per coatract year will be sem with uniforms
annually for the purchase of USMS-required CS0O uniform shous.

SECTION {25 GROUP DISABILITY INSURANCE

The Company nurees W deduct any ecs or preminm payments and fawlut assessments designaicd by
the Union for s Group Disability lnsurance pian set up by and adminisicred by the Union from Lhe
lirst payeheck of each month of cach member of the Union. These deductions will be made unly
upon recetpt of written autharization ram the Employee on a form provided by supervision or the
Union. Such suthucization may be revoked by the Employee upon 30 days’ wallen notice served
upan the Company and the Union. 1t is understood that such dedugdions will be made only so long as
the Company may legally do so. The Company will be advised in writing, by the Union, as 1o
amount of fees, and any other casts for this insurance.

The Company will remit all such deductions 1o the Intemationa! Seerctary/Treasurer wathin 72 hours
{rom the date the deduction was made via direct deposét unlbess it is technicaily impossible to do so.
All costs related to direet deposit would be bome by the Linion. The Union aprees to (umish the
Company with the curren? eouting number for direct deposit. The Company shall fumish the
International Secretary/Treasurer with a deducuion fist, setting Forth the name and amount of fees,
and any other costs (or this insurance. The Union ageees to brold the Company harmiess from any
action or actions growing out of these deductions communced by an Employee against the Company,
and assumes (uli responsibility for the disposition of the funds so deducted once they are paid aver o
the Union. Ercors made by the Company in the deduction or remittance of moneys shall not be
considered by the Union as a violation of this provision, providing ssch crrors arc corvective and

corrected when braughi to the Company s attention.

The Check-ofT Authorization Card 10 be executed and furmished to the Company by the Union and
the Employees. shail be the afficial Unior Autherization for insurance deductions. The Company
shall aceept nu other tunn vrless the parties mustually agree to a substitule.
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ARTICLE 13
MISCELLANEQUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS

The Enployer will make its best e[fort 1o obtain a space from the government lor the use of the
C50s10 locale 2 Union-provided bulletin board that will te used by the Linioa for posting nulices of
meetings, efeclions, appointments. recreational and social affairs, and other Union aotices. The
providing of these fagilities is the prerogative of the US Govemment.

SECTION 13.2 PHYSICAL EXAMINATIONS

The Employer shall pay lor all physical/medical examinations that are requiced by the Emplover at
Employer designated clinic(s) or physicians. In those selected areas where there is not a designated
clinic or physician, the Employer will provide an allowance to the Employee of up 10 2 maximum of
cighty dotlirs {3807 per examination, Reteipts must be lumnished by Employee in order o process

repnbursement,

Physical/medical exams may be required by operation of the governmient contracl or sheuld the
timployer have concems regarding an Employee™s fitness for duty. The Smployer may designaie the
physician or cline. 3 #s discretion. Employer shall pay Employee up to twa hours lor ime speint
taking an employer-regquested medical examinalion.

SECTION 133 TRAVEL EXPENSES

The Company will provide advance payments for approved tmvel expenses if requested by an
Emplayee. Aay hours to include travel over twelve {12) haurs witl require the Employee 1o stay
ovemight and the appropriale per diem will be paid. All hours in travel will be counted as work
hours wilh e appropriate ovenime wages provided for under Articte 7 of this Agreement.
Employees will be reimbursed for all authorized expenditures of any authorized wavel within twenty
{20} days from the duy Employer receives the travel voucher and all sequired receipls.

SECTEQON 134 BREAK ROOMS

The Employer will make its best effort to obtain from the gaversment break reoms for C5Os lor
bazaks and lunch without manapement using the room as an office and will make its best ¢lfort 20
have the government equip the coom with water. The praviding of these facilities is the prerogative

of the US Government.

SECTION 13. 5 LOCKERS

The Employer will inake iis best eftort to obmain lockers from the poverniment foc the use of the
CS50s. The providing ol these fucilities is the prerogative of the US Government.
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SECTION 13.0 UNION MEETINGS

Neilher Union officials nor Union members shall. during working time ¢excluding break and lunch
pericds). solicit membership. receive applivations. huid meetings of ans kind for the transaciion of
Linion business. or conduct any Linjon aciivity ather than the handling of gnevances to the extent
such work time activity is speeilicaliy allowed by the Emploser.

ARTICLE 14

401 {k) PLAN

SECTION 14.1 401 (K} PLAN

The Cornpany shail provide a 40H{k) plan to which Coun Security Officers are eligible to contribute,
whcther Union or Non-Union. Emplayees shall be subject ta the eligibility requircments and rules of

the Plan,

ARTICLE (5

TRAINING

SECTION 15.1 TRAINING
The Company will make its best etTort Lo implement its advanced €SO waining program to enhance

the professional capahilitics ol the Employees. Acual scheduling of training is subject 10 approval
by the US Government and may be subject to tunding by the US Gavernment.

Lical 3147 - Ceteber 1, 2002 - Seplember 343, 2003 CRA



ARTICLE 1N
SAFETY
SECTION [6.1 SAFETY POLICY

It is the pelicy of the Company o provide Employees with places and conditions of emplayment that
are free from or protecled ageinst occupational safety and health hazards. The Company agrees o
penmit oac { 1} bargaining unit member selected by the Union 1o panticipate in any locally scheduled

safely meetings.
SECTION 16.2 OSHA STANDARDS

The Company will repor any salety violations observed or eeported to the Company in any
governmen! provided C50 wark stations and break rooms.

ARTICLE 17
CONTENUITY OF OPERATIONS

SECTION 17.1 NO STRIKES

Both the Campany and the Lnion ageee that continaity of operations is of uimoat importance Lo Lhe
Company’s security operatians. Thereloee. so lony as this Agreemgnt is in cffect. the Union amd the
Company agree that 1here will be no stakes, lockouts, work stoppages, itlegal pickel lines,
slowdowns or sccondary boyeotts during the teem of this Agreemcent and that the Union will not
cawse, noc permit its membirs (o cause. nor will any muember of the Unjoa iake part in, any strike,

including a sympathy sirtke, siowdowa, sioppage of work, planned incfliciency or any other
curtailment of work or restriction or interlercnce with the Employer's or Gevernment’s opemtions
lor any reason whatsoeyver, Nor will the Union authorize or sanction the same.

Upaon hearing of any unauthorized sieike, slowdown, stoppage or work, plasacd inefficicncy orany
curtzi¥muenl ol work or restriction or inleclerence with the operation of the Employer. the Uinion shald
take aflirmative action to avert or bring such acrivity 1o a prompt termination. Any Employer who
violates this provision may be immedintely dischacged. Funthemrong, it is agreed and understood thay
in addition to ather remedies, the provisions of this Artick: may be judicially enforced including
specific pedfermance by way of injunctive relief.

SECTION 17.2 LOCKOUTS

buring the lifz of this Agreement, the Employer shall not Isckout any Employees covered in this
Agreemenl.
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ARTICLE I8
SEPARABILITY OF CONTRACT

In the cvent that any provision of this Asreement shall 3t any time be declared invalid by any court
of competent jurisdiction or through government ceguiaions or decrze. such parties hereio agrec w
renegotiate such provision or provisions of this Agreement for tre purpose of makiag them conform
to the decree of govemment stalutes so jong as they shall remain degaily effecteve. [Uis the express
intention of the parties hercte shat all other provisiens not declared invalid shatl remain in full force
and efTect.

ARTICLE 19

SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The partics recognize that they are providing a service Lo the Unites Stales Government, Thereloce,
the weems of this agrecment are subject 16 the directives of the Govermment, and, excepl as provided
herein, there shall be no recourse apainst the Empiloyer with regard (w its actions taken 1o comply
with those directives. In the event 2 directive necessitales a deviation frem the obligations or
procedures contained in Ihis Apreement, the Unian may request that the parties hereto meet and
confer witl regard to the effects, i any. of the deviation necessitated by the Governmient’s directive,
A copy of a wrilien directive covered by this provision shal} be provided to the intemational UGS0A
presideat wpor request,

ARTICLE 20 -
ENTIRE AGREEMENT

The parties acknowledae that during the negotiation which resubted in the Agreement, each had the
unlimiled sight and opportunity to make demands and praposals with respect to any subject or mater
not remaved by faw from the anca of collective bargaining, and ait understandings and agreements
reach by the parties are sct forth in this Agreement, Thereloee, the Campany and the Union shall not
be ahligated ta barpain colleciively on any matter pertaining o conditions of employment, including
but got Yimitcd 1o, mics of pay. wages. hours of work, disciplinary aclions, training requircments,
elc.. during the lerm of this Aprecment excepl as specihcally provided (oc in ather pravisions of this

Agreemenl.
ARTICLE 21

DURATION

This Agreement shall be effective upon its execution by both panties and supersedes any and all
prior agreements or understandings between the porties. The Agreement shall remain in force undl
2400 hours on September 30, 2005 with the pravision that shoutd either party desire 1o erminate this
Asccement or any provision thereaf, it shall give written notice to tli other party of not fess than

|.d
(]
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sty (603 dan s pad novmarne than seveaes-Nive (73 days) pnor 1o the expiration. In the &4 <IN Suu.:.h
notice is wiven. Wie existng Agreement may ke conuinued by mutual consent of both partics entil an
Agreernent is reached. This Agreement may also be changed or amended by agreement of both

partics.
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IN WITNESS WHEREOQF, the parties have caased their represantatives o sign Uus Agrazment a3
hzll acknowledgment of their intzntion 1o be bound by the Agreement,

FOR: FOR:
UNITED GOVERNMENT KNIGHT PROTECTIVE SERVICE, BIC

SECURITY
Y:., _ BY: Lnoq_A "(_“E‘j

CERS OF
ATIONAL
M TTLE_ Pres {( €O

B #7

TTILE: ﬁ‘i 2,

DATE: _2/4 %5‘ - DATE, _/J~-3! 702
FOR: FOR:

UNITED GOVERNMENT KNIGHT PROTECTIVE SERVICE, INC
SECURITY OFFICERS OF

AMERICA, LOCAL #¥117

BY: BY:

TITLE: TITLE: —
DATE: DATE.__ ~

BY: BY:

TETLE: T['l_'LE

DATE: DATE:
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