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REGISTER OF WAGE DETERMINATIONS UNDER U.5. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

M-‘ é :| -
AT
Wage Delerminzbion N 1993-04:‘ 5

wWiliam W. Gross Dhwision of Revision Mo 3
Director Wage Determinations Date of Lasl Revision: 09{28/2000

Sates; Ohin, Tennessee
Area: Ohio Counties of Cuyahoga, Fairfield, Franklin, Greene, Lucas, Mahoning, Montgomery, Stark,

Surrmit, Trurmbull
Tennessee Counties of Davidson, Madisan, Sheiby

Employed CJ_I"I_ 1.5 Department of Justice contracts for courl security officers at 6ih Judicia! Cour.

Collective Bargaining Agreement between Akal Securily, Incorporaled and The Unitad Government Securil
Officers of America Local 56 - Northern District of Chig, Local 68 - Weslern Oistrict of Tenneszsee, Local 114 -
Dayton, Ohio, and Local 127 - Columbus, effeclive Octaber 1, 1589 through Seplember 30, 2003,

It accordance with Seclions 2{a) and 4{c¢) of the Service Conlract Acl, as amendad, employees employed b
the conlractor{s) in perfaorming services covered by the Colleclive Bargaining Agreement(s) are lo be paid
wage rates and Iringe benefils sal iorth in the currenl collecdive bargaining agreement and modified extension

agreement{s).
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LOCAL #68

Court Security Officers of the Western and Middle Districts of Tennesses

Gcrober 1. 1999-September 30, 2003
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PREAMBLE

THIS AGREEMENT is made and entered into on June 9, 1999, by and between AKAL
SECURITY, INCORPORATED, a New Mexico corporation, and its successors,
hereinafier referred to as the “Employer” or “Company,” and the duly elected
Organization of the employees, hereinafter referred 10 as the “Union™. All non-economic
provisions of this contract shall be in effect as of June 9, 1999, All economic provisions
of this contract shall be in effect as of October 1, 1999, including but not limited tc

compensation and fringe benefits.
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ARTICLE 1
GENERAL PROVISIONS
SECTION 1.1 RECOGNITEON - BARGAINING UNIT

A. The employer hereby recognrizes the Union as the sole and exclusive bargaining
agent for the purpose of collecuve bargaining as outlined in this Agreement, with respect
to wages, hours, overtime, leaves of absence, uniform allowances and any and all other
conditions of employment for all full time and regular shared position USMS
credentialed court security officers (CS0s), lead court security officers assigned to the
federal court houses and other United States Justice Department related office building
pursuant to the Employer's cantract{s) with the United States Marshals Service for
security within the jurisdictionai boundanes of the Western and Middie Distnicts of
Tennessee, excluding all managers, supervisors as defined by the NLRB, office and/or
clerical Employees, temporarily assigned Employees and substitute Employees.

B. The term "Emplovee"” when used in this Agreement shall refer to the Employees
inl the bargaining unit described Article . Section 1.1 of this Agreement.

SECTION 1.2 NEGOTIATING COMMITTEE

The company agrees to recopnize a Negotiaung Commiltee composed of three members
and one alternate selected by the Unien ta represent the Employees bargaining
negotiations,

SECTION 13 STEWARD SYSTEM
The company agrees to recogmize a steward system.

‘Fhe Union agrees that the stewards will work at their regular jobs at all times except
when they are relieved to attend to atl business of the Grievance Procedure as outlined in
Article ¥ aof this Agreement.

[t the Emplovee requests. the Company will call for a steward prier to any disciplinary
action taken whether it be written or verbal, The supervisor at the request of the
Fmployee will release the steward as soon as possible.

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Muanaeeral and saluried Pmptovees shatl not pertorm the duties of the Emplovees in the
hargaining unit. except as necessary W ultill the work under the U8, Marshals Service

cortract
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SECTION L3 DUES CHECK - OFF

The Company agrees to deduct monthly dues and lawful assessments as designated by
the Union a monthly hasis {tom the paycheck of each member of the Union. These
deductions will be made only upon receipt of written authonization from the Employee on
a farm provided by supervision or the Umion. The Employee upon 30 days' written notice
served upon the Company and the Umon may revoke such authorization. [t is understood
that such deductions will be made only so long as the Company may legally do so. The
Company will be advised in writing by the Umion, as 1o what the Union membership dues
are.

The Company will remt all such deductions to the Financial Secretary/Treasurer within
72 hours from the date the deduction was made via direct deposit uniess it is technically
impossible to do so. All costs refated to direct deposit will be bome by the Union. The
Union agrees to furnish the Company with the current routing number for direct deposit.
The Company shall furmsh the Financial Secretary/Treasurer with a deduction list,
setting forth the name and amount of dues and initiation fees within seven (7)days of
each remittance. The Union agrees to hold the Company harmiess from any action or
actions prowing out of these deductions commenced by an Employee against the
Company. and assumes full responsibility for the disposition of the funds so deducted
vnce they are paid over to the Union. Errors made by the Company in the deductions or
remittance of moneys shall not be considered by the Union as a viclation of this
provision, providing such errors are unintentionsl and corrected when brought to the
Company's attention.

The Check - oft Authorization Card (o be executed and fumished 10 the Company by the
Union and the Lmplovees, shall be the afficial Union Authanzation for Check - Off
Dues. The Company shall accept no other (orm unless the parties agree to the
substitution.

SECTION L6 INTENT OF PARTIES

The Union and the Company agree to wark sincerely and wholcheartedly to the end that
the provisions of this Agreement will be applied and interpreted fairly, conscientiously,
and in the best interest of efficient operation. The Union and the Company agree that they
will use their best efforts to cause the Bargaiming Unit Employees, individually and
collectively, to perform and render loyal and efficient work and services on behalf of the
Company. and that neither their representatives nor their members will intimidate, coerce
or discriminate n any manner apainst any persan in its employ by reason of his‘her
membership and activity or non-membership or non-activity in the Union. Neither the
Company nor the Tinten will discriminate avainst any Emplovee because ol race, celor,
relioion, sex. age. nattonal artern, Viemaem Bra Velerans status. or disabibiny,

Fhe Compuny mnl the Tnon - cengmse that the obpective of providing equal employment
ppportumites lar all peaple s consistent woith Company and [Umon philosophy. and the
parrties apreg oowork sincerely and shefenearied]s waurd the accomplishiment of this

vhjectine
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ARTICLE 2
SENIORITY

SECTION 2.1 SENIORITY

A Union seniortity shall be the length of continuous service from the Employee's last
date of hire or transfer to all sites within Local 68 as a Special Deputy US
Marshal Court Security Officer for the Employer, past or present and/or any
predecessor Employer. Sentonty shall not accrue until the employee has
successfully compieted his'her probationary pericd. Seniority shall be applicable
in determining the order of layotf and recall, shift bidding, vacation schedules,
extra work and other matters as provided for in this Apreement,

B. For the purposes of shilt bidding, vacatiun schedules and extra work, seniority
shall be defined as seniority within the work site,

- Any Emplevee permanently transferred out of the designated Local Bargaining
Unit for any reason shall lose hts/her unian senionity as it applies to the order of
lavoff and recall, shift bidding, vacation schedules, extra work and other matters

as provided tor in this Agreement.
SECTION 2.Z SENIORITY LISTS

{For Memphis Only)

Seniority Lists {this list will include each Employee’s date ot hire) shall be furnished by
the Company to the proper Union Officials within a reasonable time, upon written request
by the Uinion, each March and September of each contract year. The Union President or
the President's designated representative must make the request fer these tists to the
Company in writing. The updated and curreni Senionty Lisl shall be posted and
maintained by the Company at each work location. An Employee's Semority on the
posted Seniority List will be final unless protested in wniting to the Site Supervisor or
Contract Manager i districts where a “Site Supervizor” is not autherized, no later than
thirty {30} calendar days afier the list has been posted.

(For Nashviile Orly)
Two Seniority Lists will be established one for full-time Employees and one for shared

position Emplavees,
SECTION 2.3 PERSONAL DATA
Fmployees shall notdy the Employer inowriting, o the company provided form, ol their

proper matiling address amd telephane number o of any change of nume, address, or
telephone number  The Compa shall be entivted to rely upon the last known address in

the Emploser's ofTioial records
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SECTION 2.4 TRANSFER OLT OF UNIT

Anv Bargaining Unit Emptoyvee who 13 promoted to a non-bargaining unit position for
more than (4} weeks shall lose his/her union senionty. [f he/she returns to the bargaining
unit at a later date. hisfher senionty will start on that return date.

SECTION 2.5 PROBATION EMPLOYEES

Probationary Employecs will be considered probationary for a muaety (90} day peried
after their hire date. The Union will still reprasent Probalionary Emplovees for problems
concermning wages, hours and working cenditions, but the Company reserves the right to
decide guestions relating to transfers, suspensions, discipline, lavofts or discharge of
Probationary Employees without recourse to the grievance precedure contained in this
Agreement, Probationary Employges do not have senionty until the completion of the
probationary period. at which time seniority dates back to the date of hire. The ninety
(90} day penod referred to in this section may be extended if the Company encounters a
delay in the {J. 5. Marshals Service performing background checks and granting written
authorization en newly hired Empioyees. Probationary Employees Probation may be
extended by the Supervisar for an addinional (60} sixty days if the Supervisor feels an
individual may not work out. The Employee must be notified in writing of the extension.

SECTION 2.6 TERMINATION QF SENIORITY
The sentority of un Employee shall be terminated for any of the following reasons.

a) the Emplovee quits or retires.

b} the Emplover (s discharged:

) i settlement with an Employee has been made for total disabulity, of for any other
reason if the settlement waives turther employment cights with the Emptoyer:,

d) the Employee is laid off for a continuos period of one hundred and eighty (180) days,
or the Government terminates the Employee's credentials as a Special Deputy Marshal, or
the Emplovee is otherwise asked to be removed from working under the Employer's
contract with the Government.

¢} Emplovee is permanently transferred out of the bargaining unit.

ft When a full-time Employee changes their employment status to a shared time paosition,
that Employee’s shared-time senionty shall begin at this time and any previous seniority
will be farfeited (Mashville only),

g} When a shared position Empiovee changes their employment status to a full-time
pusition, that Emplovee s full-time seniority shall bepin at this time and any previous
seniartty will be ferfeited (Nashville only ).

ARTICLE 3
JO8 OPPORTUNITIES

SECTION 3T FILLING VACANCIES

{Far Viemphis {Intyy

W vieanes oeciirs noa resulan pesien by this Apreement, and the Emplover chaeses o
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tiil that vacancy. the job will be posted for a period of five (3) working days (excluding
Saturdays. Sundays and holidayvs). Shared position Employees within the Barpaining Unir
where an opening occurs will be notified by the Unson. Shared position employees not
scheduled 1o work duning the notice period will be notified by the Union. The Site
Supervisor will notfy the Union President in writing of such opening. The Union
President wilf then verify that all shared position CSOs have been notified. When a
vacancy occurs, the Emplover will fill the position with the senior-most Employee, who
will be trained if required to fill any necessary qualifications for the new position.

Should the filling of a vacancy undear this Article create a second vacancy, that vacancy
will be filled under this Article as well. Any Employee who wishes to apply for the open
position shall do so 10 wrniting, Vacancy postings and vacancy notifications will be site
specific. i. ¢, only Employecs within the barpaining unit where the vacancy oceurs will be
required to be notified.

{For Mashville Only)
All TS50 positions wili be filled on a seniority basis with the highest ranking senionty

member getting first choice.

ifa vacancy occurs in a regular pasition by this agreement, and the Employer chooses te
(11l that vacancy. the job will be posted on the Union bulletin board, with the Union
notifying cach member as to the posting. The Site Supervisor will notify the Umon Vice
President or the Union Steward of the posting.

Should & position become avatlable, it will be filled from the full-time sentonity list first.
[t no one on the full-time list accepts the position, the selection process will then be open
to the shared position Emplovees, based on seniority.

SECTION 3,18 LAYOFF AND RECALL

In the event ot layott of recall, when (ull time or shared positions are being reduced,
probationary Craplovees witl be laid off first. Should it be necessary to further reduce the
work force, Employees will be retained on the basis of seniority. Recall of Employees
will be accomplished by calling the last laid off Employex first and so on.

SECTION 3.2 TEMPORARY ASSIGNMENTS

[n the interest of maintaining continuos operation, the Emplover may temporarily assign
an Employee to a vacant ur new position until the job is filled in accordance with Article
2 and 3, including temporartly assigning an Employee (0 a work site withun or outside of
the area defined by this Apreement: to the extent feasible the assipnment shall be a
voluntary sefection based on sennrity. [n the absence of volunteers, assignments shall be
made on a reverse seniority hasis. kmplovees so assigned will receive the higher of the
hase hourly wage available o 1 mplovees regularly assigned to the site 1o which they are
heine transterred. or tieir reputar houely wage they recerve at their rzgular site under this

Apreement
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Due to the changing work environment, all Employees are subject to assignment
anywhere within the district on an as-needed basis from present on-duty personnel.
Fatlure to comply with the aferementioned schedule changes may lead to disciplinary
action up to and including dismissal.

SECTION 3.2b TEMPARARY ASSIGNMENTS
Acting out of Grade

In the event that an Employes s assigned to work in a higher grade classification than
his/her own, the following puidelines will be utilized:
f. Out of grade assignments is defined as temporary 1n nature and will only be used for

that purpose.

2. Managpement shall disinbuate out of grade asstgriments evenly among eligible C80s.
3. To be eligible (o work in a hioher prade classification a TS0 must have one (1} year
seniority.

SECTION 33 APPQINTMENT OF LEAD (505

The US Government in its contract with the Company creates specific guidelines for the
selection of Lead CSOs. Based on these criteria. ail appointments Lead CSOs will be
made on the basis ability as ¢valuated by the company. Ability shall include an
Employee’s skills. expenence. past performance, capabilities, and the needs of the
operation. [f. in the Emplover's determination. Employees are equally qualified, seniority
will prevail.

ARTICLE 4

MANAGEMENT RIGHTS

Except as limited by specific vndertakings expressed in this Agreement, the Company
shall continue to have the right to take any action 1t deems appropriate in the management
of it's employees and of the business in accordance with its judgement.

ARTICLE 35
GRIEVANCE PROCEDURE

SECTION S0 INTENT

Fur purposes of this Agreement, a grievance shall mean a claimed violation,
misinterpretation or misapplication of any provision of this Agreement or the challenge
of any disciplinary action taken apainst o Union llmployee, except thal this grievance
procedure shall not be used for any action of removal from the contract or revocation of
required CSO credentials by the USMS This provision is not intended o limit or prohibit
the rights of any party o seck relief from other parties, In addition, the prievance
procedures vutbined herem sha'l not gppls feoan situation where the Company 5 acting
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under the directives of the US Marshals Service or any member of the judiciary. The term
"davs” shall not include Saturdavs, Sundays, or helidavs when used in this Article.

SECTION 5.2 GENERAL PROVISIONS

The number of days outlined in Section 3.3 n the processing and presentation of
grievances shall estabiish the maximum time allowed for the presentation and processing
of a grievance.

SECTION 5.3 GRIEVANCE PROCEDURE
All gnievances shall be presented and processed in accordance with the following
procedures:

[aformal step - Both the Campany and the Union agree that the Employee will
discuss histher complaint with histher immediate supervisor not in the barpaining unit
within five (5) working days of the incident being grieved to start the informal procedure.
if the informal procedure is not invoked within five working days of Employee's
knowledge of a gricveable issue, then it ts agreed by both parties that no further action
can be taken. [f, during the course of this discussion either the Employee or the
supervisur deems it desirable, a steward or other Union representative will be called in. If
the complaint 1s not satisfactorily adjusted within three (3) working days of the informal
discussion, it may be submitted in writing to the Contract Manager or his'her designee in
accordance with Step One.

Step one - If the matter is not resolved informally, the Employee shall, not (ater
than ten { 10} days after the inlormal discussion with the immediate supervisor, set forth
the facts in writing, specifying the Article and paragraph allepedly violated. This shall be
signed by the aggrieved Emplosee and the steward, and shall be submitted to the
Contract Manager or histher desipnee. The Contract Manaper or isfher designee shall
have ten( 10} days trom the date written denial was presented to himvher 1o return his‘her
decision in writing with a copy 10 the aggnieved Emplovee and the steward.

Step Twe - I the grievance 15 not settled in Siep One, the gnevance may be
appealed in wnting to the Director of Human RBesources of his‘her designee not later than
ten (10Y days from the denial by the Contract Manager or his'her designee. The Director
of IHuman Resources or histher designee will have ten (110) days from the date the
grievance was presenied to himvher, w retum luster decision, in writing, with a copy to
the aggneved Employec and the Steward.

Cirievance for Disciptine - Aoy grievance imvelving discharge or other discipline
may he commenced at Step One of this procedure. The wnitep prievance shall be
presented to the Contract Manager through the Site Supervisor or histher designee within
ten { 107 davs after the oceurrenace of the facts giving nise to the gnevancee.

SECTION AL ARBITEATION PROCEDURE

Crnevances processed in ecenrdance with the reguirements o Section 3.3 that remain
upseltted may be processed weahitration by the Union, giing the Akal Dircetor of
Hurnan Resources written amtice of its desire 2o proceed o arbitretion nnt later than
Prteen oD+ davs atier she rejection ol the grnesinee m Step Dol Goevunoes whieh g
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been processed in accordance with the requirements of Section 3.3 which remain
unsettled shall be processed in accordance with the following procedures and limitations:

Pre-Arbitration Hearing - The partiies agree to hold a pre-arbitration hearing requiring a
senior manager of the Company and Union President {or desipnee) to make a final effort
to settle the grievance before arburation.

Selection of an Arbitrator - Within fifteen {13) days of receipt of the Union's written
notice to proceed with arbitration, the Company and the Union will meet or
telephonically jointly attempt to agree upon the selection of a neutral arbitrator, If, within
{15) days, the parties fail to agree upon the selection of an arbitrator, the Union will
request the Federal Mediation and Conciliation Service {FMCS) to supply a list of seven
{7) arbitrators. An arbitrator will be selected from the list supplied by the FMCS by
parties alternately striking from the list until one (1) one name remains, and this
individual shall be the arbitrator to hear the gnevance.

Decision of the Arbitrator - The arbitrator shall cormemence the heaninp at the earliest
possible date. The decision af the arbitrator shall be final and binding upon partics to the
Agreement. Any decision shall be complied with, without undue delay after the decision
is rendered. It ts understood and agreed between the parties that the arbitrator shall have
no power 10 add to. subtract from. or modify any of the terms of this Agreement.

Arbitration Expense - The arbitrator's fees and expenses, including the cosl of any
hearing room, shall be shared equally between the Company and the Union. Each party to
the arbitration will be responsible for 1ts own expenses and compensation incurred in
bringing any of its witnesses or other participants to the arbitration. Any other expenses,
including transcript costs. shall be bome by the party incurring such expenses.

Fime Limits - The decision ot the arbitrator shall be rendered as soon as possible after
the dispute has been submitted W um/her.

SECTION 5.5 CLASS ACTION

The vnion shatl have the right w file a group gnevance {ciass action) or gricvances
involving more than one {1) Emplovee at the Informal Step of the grievance procedure.

SECTION 5.6 INDIVIDUATL GRIEVANCES

o individual nray imose @ Eregtancs ke arpiranan
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ARTICLE 6
DISCIPLINE

SECTION 6.1 GROUNDS FOR DISMISSAL

After completion of the probationary period. no Fmployee shall be dismissed or
suspended without just cause, enless the Employee 15 ordered by the Government to be
removed from working under the Employer's contract with the Government, or if the
Employee's credentials are denied or terminated by the UJ.8.M.5. The company's contract
with the U'S Government sets out performance standards for C80s in Section C of the
Contract between the Company and the U.S.M.S, and all Employees are required to
comply with these standards. Failure to do so may lead to disciplinary action. These
performance standards will be 1ssued to cach employee.

ARTICLE 7

HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Articie, a regular workweek of forty {40) hours of work,
excluding lunch periods, shall constitute a normal full-time workwecek for full-time
Employees. Employees working a minimum of eight (8} consecutive hours shall normally
receive an unpaid lunch period of at least thirty (30) nunutes unless work conditions
preclude scheduling of this period. Shifts shall be scheduled at the discretion of the

Cenployer to fulfill the needs of the Government.

SECTION 7.2 OVERTIME

An overtime rate of tme and one-hatf (} +/2) of an Ernplovee's base rate of pay
fexclusive of health and welfare and other fringe additions to pay) shall be paid lor all
hours actually worked in excess of forty (40) hours in a workweek.

SECTION 73 QVERTIME RBEQUIREMENT

[f requested to wark overtime (1L e, over forty {40) hours in a workweek}) or extra hours,
the seniority system 15 not invoked due to shortness of notice, the Employee shall be
required to do so unless the Emplovee 18 excused for gond cause.

SECTION T4 OVERTIME DiSTRIBUTION

Cvertime will he distribuied as equoitably and fairky as practicable among Employees
regudarh assigned to the particular work locatton (ncluding shared position Emplosy ces),

subject to the direction of the Munibils Service, Sentonty shall be used nthe assignmen
af overiimie don o catating schedulet, excerm when the Emplover is directed by the [ S
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Marshals Service. or in situations dictated by availability of personnei and amount of
notice given for overime.

Excluding: Site Supervisors cannet be assigned to cover CSO overtime positions or post
except tn emergency situations, or when directed by the US Marshal Service, or in
situations dictated by availability of personnel and amount of notice given for overtime.
The Company will parmit Site Supervisors 10 work overtime assignments only when
there is nu bargaining unit member available or in situations descnbed above due to the
rapidly changing court environment. The Employer will attempt to rectify overtime
tnequalities through the future scheduling of overtime work. Overtime records will be
made available to the Union by the Company upon request.

SECTION 7.5 SHARED POSITION EMPLOYEES

Hours of work for shared posiion Employees shall be Monday through Friday for eight
{8) hour shifts, anv additional hours shall be determined by the Employer. Employees
shall be required to work all scheduled work hours, unless the Employee is excused for
good cavse. Shared position empioyees will be required to sign the Akal Shared Officer
Agreement.

SECTHON 7.6 REST PERIODS

There shall be two (2) fifteen (13} minute paid rest periods when properly relieved and
one (1) thirty (30) minute unpaid lunch for each eight (8) hour shift. One rest period shall
be in the first half of the shift and the second rest period shall be in the last half of the
shift. On occasion due to exceptional anthorized waork requirements, Employees may
have to work through their unpaid lunch breaks, and, if so, they will be compensated at
the approprate rate of pay. The Company recognizes the requitement to provide
repularty scheduled breaks. It is not the intent of the Company to deny, avoid, of abuse
this requirement.

SECTION 7.7 CALL - TNV PAY
An Limployee called in to work will be guaranteed a nunimum of four {(4) hours ot pay .
SECTION 7.8 SHIFT BIDDING

{For ¥emphis (Only}

Al least once each year, full-ume emplovecs and shared position employees at each site
may bid on all shift schedules in the order of senionty. Both parties understand that this
section will aot apply to LSMS or Judicial assigaments.

{For Mashville Only)
Ai least unee each vear, full-nme Emplovees and shared pusttion Emplayvees at cach
location ns bid on all skt sehedubes in the vrder ot seniority. Both parties understand

that this section will not apply o USMS or Tudicial assignments, The pusitions wiff be
illed as setout s the shift bidding process.
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When full-time position Emplovees do not bid on a position, the shared position

Employees wilf then be given the opportunity 1o bid on the position, based on seniority.

In the event no bids are received from either list. the [LCSO will assign the position using
reverse seniority [rom the share time list. S

ARTICLE § &y
% _‘.;{‘
WAGES vf"\ o &
\}
SECTION 8.1 WAGE SCHEDULE /Q‘ﬁ' &

The base rate of pay tor Court Secunity Officers employed in the Western District of
Tennessee will be:

Year C50 Wage LCSO 1 LCSG 2
Octaber |, 1999-September 30, 2000 £13.00 $15.15 $13.75
October 1. 2000-September 30, 2001 $13.20 $15.35 $13.65
October [, 2001 -September 30, 2002 $13.52 $15.67 £14.27
October [, 2002-September 30. 2003 13,79 31594 £14.59

SECTION 8.2 PAYDAY

Payday for all hourly Emplovess will be after 2 PM on Thursday following the pay
period ending on Saturday if they have arrived at the site. At the latest, they will be
available at 11 AM on Friday. subject to change by mutual agreement.

SECTION 83 UNDISPUTED ERROR

In case of an undisputed error on the part of the Company as to an Employec's rate of
pay. proper adjustment will be made from the date the error occurred.

SECTION 8.4 LEAD C50 RATES

[t additional Lead CSOs are added to the contract any time after this Agreement goes into
effect, they will be paid a premium to the current €50 rate. The amount of premium to
be paid a new Lead TS0 will be nepotiated berween the Company and the Union at the
time of promaotion of determinanion of the position.

SECTION 8.5 SHIFT DIFFERENTAL

AN aark pertormed between six (61 PMC and six 160 AM, the next day shall be pad at
HI4%0 of the emplovee s regular hourly rale.
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ARTICLE 9
HOLIDAYS

SECTION 9.1 HOLIDAYS DEFINED

Whenever the term "holiday” 1s used, it shatl mean New Year's Day, Martin Lother King
iIr. Day, President's Day, Memorial Day, Independence Day, [.abor Day, Columbus Day,
Veteran's Day. Thanksgiving Dav, and Christmas Day.

SECTION 9.2 MISCELLANEQUS HOLIDAY PROVISIONS

A, A full-ume Employee who 1n not required to work on a holiday shall be paid eight (8)
hours straight time, exclusive ot any shift or premium for that holiday. The Employee
will be paid heliday pay onty it the if the Emplovee 15 not laid off, or on unpaid leave of
absence,

B. Any full-time or share position Employse who works as scheduled on a holiday shall
recetve the Emplovee's siraight time rate for all hours worked and in addition shall
receive eight (8) hours holiday pay at the straight time rate, providing the Employee
meets the requirements in above Section.

C. Any job Share position Employee who works as scheduled on a Holiday shall receive
the Employees straight time rate for all hours worked plus prorated holiday pay up 1o
etzht (8) heurs based on their average weekly hours for the previous four weeks work,
D. Holiday pay for shared position Emplovees who de not work on a holiday and meet
the eligibility requirements set out in above Section shall be paid a proration of the full-
time benefit based on theie average weekly hours lor the previous twao {2) weeks work.

ARTICLE 10

VACATIONS
SECTIHON 101 ELIGIBLE FULL-TIME EMPLOYEES
Eligible fuil-time Emplovees shall be entitled 10 annual vacation pay. based on their
continuous years of service with the Employer at their individual hourly rate at the ime

ol payment (s made in accordance with the following schedule. Payment shall be at the
time vacanon is taken.

['pon completion of one {1} vear setvice 80 hours
pon completion of five (33 vears service i 20 hours
Linon compietion of ten ¢ 1)) years service 160 hours

LUpen completion of twenty {207 vears service 200 hours

ot ond Owroher 198 seplember 76051 13



SECTION 1012 ELIGISLE SHARKED POSITION EMPLOYEES

Ehigible shared position Employees shall be entitled 1o a prorated vacation pay at their
individual hourly rate based on the nurnber of hours worked in the previous anniversary
Vear.

SECTTON 10.2 SCHEDULING VACATIONS

A. Each Employee who qualified for a vacation in accordance with the provisions of this
Article shall notify his‘her [Lead (SO, 1n writing prior to Gctober 1st each year of hus or
her first and second choice for desired vacations pecods, if any, !f vacation time is
requited to be used differently than as per requested prior to October |, Employee musi
give their immediate supervisor a written request at least seven (7} days prior to the
requested vacation time.

B. The Empioyer wilt recognize union seniority when scheduling Employees for vacation
in accordance with Section 2.1. The Employer wiil allow the maximum amount of
personal off at any one time for vacation that allows the Company to maintain efficient
operations. The final allocation of vacarion periods shall rest exclusively with the
Emplover in order to msure orderly and efficient operations and meet Government
contract requirements.

SECTION 10.3 PAY OPTIONS
Lamed vacation pay shall be paid on the pay day prior to his/her vacation.

SECTION 1.4 UNLSED VACATION

Vacations shall not be curnulative from one year to the next. Any eamed but unused
vacation time remaining at the end of a year of service (based on the anniversary date of
employment} shall be paid to the Employee.

SECTION 10.5 PAY IN LIEU OF VACATION LEAVE
At Any time durtng the year, Employees may request in writing to be paid for earned
vacation pay in lieu of taking actual vacation leave.

SECTION HL.5 TERMINATING EMPLOYEES

Eipon terminztion of employment, Employee will be paid at their individual howrly rate
for any legally accrued bur unused vacation time. as entitled by the Service Contract Act,
(Example: An Employee who terminates one munth into the next anniversary year is
entitled o any of the previous vear's camed accrued vacation not already used, and nat o
the additional month accrued in the new anniversary period).

SECTION 1LY VACATION - LAID OFF EMPLOYEES
L ength af service wath the Emplover shall not acerue for the purposes of vacation
henefits while an Frnplovee ivan lad od statos.

-
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SECTION H.8 VACATION INCREMENTS

Vacation days may be used in ene (1) day increments, if so desired by the Cmplovees and
approved by the Employer.

ARTICLE 11
LEAVES OF ABSENCE

SECTION t1.1 LIMITATIONS

Personal leaves of absence for non- - medical emergencies may be granted at the
discretion of the Employer without loss of senriority to the Employee. Such leaves, if
granted, are not (o exceed 30 days, unless approved by the Employer. Employees on any
unpaid leave of absence may be required to use available vacation of personal leave time,
Length of service with the Empioyer shall net accrue for purposes of vacation, holiday, or
other accrued benefits for any unpaid leave of absence over 30 days,

The Employer witt make every reasonable effort to maintain an Employee's position
while on @ non-statutory unpaid leave of absence. 1t is acknowledped by the Union that
under the 15.5.M.5. CR0 contract. the Employer s not permitted to hire additional
{reserve) or emporaty employees to provide work coverage during Employees absences.

SECTION 11.2 MEDICAL LLEAVE
A. The Family and Medical Leave Aet of 1993 s incorporated herein,

B. The Company agrees o honor the Family and Medical Leave Act of 1993 for all
employees,

€. The 12 week period may be extended at the discretion of the Employer. Dunng
medical teave, the Employee shatl be required to furnish a report from the doctlor when
requested penjodically by the Employer. Emplovee will be required to use accrued
vacation or personal leave time dunag the medical leave. Upon the expiration of satd
leave, the Emplovee shall furmish the Employer with a statement, signed by the doctor,
which establishes the fitness of the Emplovee o retum to the Emplovee’s previously held
work.

SECTION [LAMILITARY LEAVE

An Emplosce ot the Company whoe s activated or drafted into the any branch of the
armed forces of the U miged Siates under the pros istons of the Selective Service Actor the
Reserve Forces Act shati be pranted an unpard military leave of absence, as reguired
under the federal Low. for the ame spent o full-ome acive dug . The penod of such leave
shall be derermined onaceordance with applicable federal Taws ineffect at the time of

such leave



SECTION 11.4 UNION LEAVE

A Union officer or delepate will be granted an unpaid leave of absence upon written
request tor the purpose of aitending Union conventions or other meetings of vital interest
to the United Government Secunty Gificers of Amenca. The maximum number of days
given for union leave is not to exceed a total of five (5) days per contract year and the
maximum number of union officers or delegates to be granted leave of absence is not to
exceed two {2) empioyees per local union. Local presidents may have up to ten (1() days
union keave per contract yearA Union officer of delegate will be granted an unpaid leave
of absence upon written request for the purpose of attending Union conventions or other
meetings of vital interest to the Secunty Officers of Amenca. The maximum number of
days piven for union leave is not to exceed five (3) days per coatract vear and the
maximum number of union officers or delegates to be granted leave of absence is not to
exceed two (2) Employees per Local Union.

SECTION 11,5 PERSONAL LEAVE

A. Each full-time seniority Employee shall be eligible to use a maximum of six (6} days of
personal leave (forty eight) 48 hours per 12-month Government contract year worked.
Employees who begin employment after the inception of the contract year will be eligible to use
a prorated amount of personal leave based upon the following rate (see Personal leave
Eligibility Table below):

| Personal Leave Eligibility Table

START DATE T~ RATE OF PERSONAL LEAVE ELIGIBLE TO USE
| (Date Employee begins working I !
on the contract, based onan - FULL-TIME SHARED POSITION |
October 1 contract start date.) !
October 1-31 ‘48 hours 24 hotirs T
“November 1-30 R 44 hours 22 hours !
December 1-31 40 hours 20 hours ]
January 1-31 36 hours ' I8 hours E
February 1-29 32 hours 716 hours
March 1-31 7 | 28 hours 14 hours
CApril 130 TZdhours 17 hours ST T
(May 1-31 " "20hours T [ Whouws T T T
| _u:u:'u: II —331{}_ o o :E :murs o zzuurs i
Soduly - L NOTs OLrs
;",Eugm'.ﬂ""“ T m__ o 4 hours T
'}_S—cbtemher -3 o : 4 hours _ 2 hours L

Fownt am% Chaher [Y9YSeptember 2007 CH A :



B. Personal days shall be used in not less than four - hour increments and shall be paid
when taken by the Employee as approved in advance by the Site Supervisor of District
Supervisor. Under situations of personal emergency. supervisors can grant leave to be
taken 1 smaller increments.

C. Shared posttion Employees will receive one-half the full time personal ieave per full
contract vear worked. At the end of the contract year, any shared position Employee who
worked more than half the full-time hours {1,040 hours) will receive additional prorated
personal leave based upen the number of actual hours the Employee worked during the
contract year. Therefore, for each additional 87 hours worked over 1,040 hours during the
contract year, Employee will receive an additional 2 hours of Personal Leave, upto a
possible maximum of 48 hours total personal leave for the contract year.

D. Unused personal days shall not be curnuiative from vear to yvear. Any unused earned
personal leave pay will be paid to Emplovees at the end of the contract year.

E. Upon termination of employment, Employee will be paid at their individual hourly
rate for any unused, eamed personal leave, based upon the number of actual hours
Employee worked duning that contract year. (Example: An Employee who terminates
work after six months at the Rill - time rate during the current contract year and eams
three (3) days personal leave, but only uses two {2) days, would be eligible upon
termination to e paid for the third, unused personal day.) Hf the Employee has used more
personal days upon termination than hefshe eamed based upon time worked on the
contract {4 hours per fult month worked), the amount of the overage will be deducted
from the Employee's final paycheck. {Example: If Emplovee works only six months and
therefore earns three days {24 hours) personal leave, but actually uses four days personal
leave, the extra 8 hours' pay will be deducted from the Employee's final paycheck.)

¥. Personal leave (and vacation) days may be used to cover absences caused by illness.
Any Employee who is unable to report to work because of sickness must notify the

Employer at least (2) hours prior to the beginning of his/her regular shift in order to be
eligible for paid personal leave benefits. Disciplinary action may result from excessive,

unapproved absenteeism.
SECTHIN 11.6 PROCESSING LEAVES OF ABSENCE
A deave of Absence must be processed i the followmg manner:

A, All requests for any unpaid leaves of absence shall be submitted in wriling to the Site
Supervisor at least ten { 10) calendar davs prior to the date that the leave will take effect.
eecept 1o cases of emerpencies. and shall inchode:

The reason for sech leoave:
CThe ettective dotes of such leas e,
M estimared dane o refsm o saork

el Swd
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B. The written request for leave of absence shall be submitted to the Contract Manager by
the Site Supervisor for final approval.

C. Ii the request for leave of absence 1s approved by the Contract Manager. a copy of the
approved leave of absence wiil be given (o the Employee invelved.

D. Extensions of the leave of absence may be granted at the discretion of the Employer
upon written request by the Employee within ten (10) calendar days prior to the
expiration ol the leave of absence when feasible. Extensions when granted shall not total

more than thirty {33) days.
SECTION 11.7 BERFAVEMENT LEAVE

All non-probationary Employees shall be entitled {o four (4) days paid bereavement
leave per fufl Government coniract year for purposes of attending, on a day normally
scheduled to work, the funeral of a parent, parent-in-law, spouse, child, sibling, or
sibling-in-law. Employee will notify Lead CSO, whenever possible, of the need for
bereavement leave.

SECTION 1110 GENERAL PROVISIONS

Sentority shall accumulate during the peniod of any approved leave of abscnce subject to
the provisions of Article 2 ol this Agrecment.

ARTICLE 12

HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS

A ‘The partics agree that for the period starting April 1, 1999 1o September 30, 1999,
the Health and Welfare payments are to be depusited into the employee’s 401K plan.

B3 For the life of this Agreement, the Employer agrees to make health and welfare
payments in cash to Employees on all hours paid up 1o forty {40) hours per weck. Payments
of Health and Welfare along with any applicable Social Security and Unemployment taxes
and worker's compensation insurance will become the obligation of the Contractor. Paying
Health & Welfare in cash increases the cost to the contractor because taxes and insurance
costs were not included on Health and Welfare in the price to the USMS. Health and welfar:
payments will be made in aecordance with the fullowing schedule at the hourly rate:

Fifective Outober 1. 1999 through September 34, 2000 51 .€ vhour

Fltective 2ctober 1, 200 through Seplember 300 2{01 S[.93hour
! Parties agree w reopen negotiations for the health and weltare onby, o Apnl 1
2T For the Tire ot this Agreement. the Dmplover will make health and welfure
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payments to Employees on all hours patd up to forty (40) hours per week in accordance
with the following schedule at the hourly rate.

SECTION 12.2 MINIMUM BENEFITS

The amounts required by section 12 | shall serve as the minimum health and welfare
benefits lor Emplovees

SECTION 12.3 OTHER BENEFITS

The Emplover will offer Employees the opportunity to participate in other Employee-
paid benefit programs made availabie to all Court Security Officers employed by the
Company . These programs include cafetenia plans, payroll deduction plans, retirement
plans, insurance plans, 401 (K} plans, and any uther plan mentioned in this Agreement,

SECTION 12,4 UNIFORM MAINTENANCE

The Emplover witl pay the Emplovee $.11 per hour (unless set out further by the
Department of Labor) worked up to 40 hours per week for uniform maintenance
allowance. & shoe allowance of $885. per contract year will be sent with uniforms
annuaily for the purchase of UL 5. M. 5. required CSO uniform shoes.

SECTION 12.5 GROUP DISABILITY INSURANCE

The Company agrees to deduct any fees of premium payments and lawtul assessments
designated by the [nion tor a Group Disability Insurance plan set up by and administered
by the Union from the first paycheck of each month of each member of the Umon. These
deductions will be made only upon receipt of written authorization from the Employee on
a form provided by supervision or the Union. Such authorization may be revoked by the
Employee upon 30 days' written notice served upon the Company and the Union. [tis
understood that such deductions will be made only so long as the Company may legally
do 50, The Company will be advised in wrniting, by the Unien, a5 to amount of fees, and

any other costs for this Insurance.

The Company will remit all such deductions to the Internaticnal Secretary/Treasurer
within 72 hours from the date the deduction was made via direct deposit unless it 1s
techrucally impessible to do so. All costs related 1o direct deposil would be bome by the
Union. The Union agrees o furnish the Company with the current routing number {or
direct deposit. The Company shait furmish the International Secretary/Treasurer with a
deduction list, setting forth the name and amount of fees, and any other costs for this
insurance. The Union agrees to hold the Company harmless from any action or actions
grawing out of these deductions commenced by an Emplovee against the Company, and
asswmes {ull responsibility for the disposition of the funds so deducted once they are paid
aver to the Unten. Trrors made by the Company 1o the deduction of remittance of money s
shall not be considered by the [aion as a vielation of this provision, providing such
errors ane corrective and correctad when brought @ the Company's attention.
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The Check-off Auhorization Card to be executed and furmished to the Company by the
[nion and the Employees. shall be the official Union Authorization for insurance
deductions. The Company shall accept no other form unless the parties mutuaily agree to
a substitute.

ARTICLE I3
MISCELLANEOUS PROVISIONS

SECTION 13.1 BULLETIN BOARBS

The Emplover wiil make its best effort to obtain a space from the government for the use
of the CSGs to locate a Union-provided bulletfin board that will be used by the Union for
posting aotices of meetings. elections, appointments, recreational and soctal affairs, and
other Union notices. The providing of these facilities is the prerogative of the U, S.

Govermment.
SECTION 13.2 PRYSICAL FXAMINATIONS

The Employer shall pay for all physical/medical examinations that are required by the
Employer at Employer designated ¢linic (s) of physicians. [n those selected areas where
there is not a designated clinic ot physician, the Employer will provide an allowance to
the Employee of up to maximum of nincty-five dollars {95) per examination.

Physical/medical exams may be required by operation of the government contract or
should the Emploever have concerns regarding an Employee's fitness for duty. The
Employer may designate the physician or clinic, at its discretion. Employer shail pay
Employee up to two (2) hours for time spent taking an employer-requested medical
examination, plus mileage to and from clinic.

SECTION 13.3 TRAVEL EXTFENSES

The Company will provide advanee payments for approved iravel expenses. Any hours to
include travel over twelve (12) hours will require the Employee to stay overnight and the
appropriate per diem will be paid. All hours in trave! up to 2 maximum of eight (8} per
day will be counted as work hours with appropriate overtime wages provided for under
this Agreement. Employees will be reimbursed for all authorized expenditures of any
authorized rave] within twenty (20) davs tom the day Emplover receives the travel
voucher and all required receipts, at present standard govemment rates,

SECTION 134 BREAK ROOMS

Fire Limployer will make its best etfort to ohran from the government break rooms for
(S0 for breaks and lunch wethout atanggemenr vsimg the roam as an oftive. The
providing of these tacifities s the prerogative ot the US) Government.
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SECTION 13.5 LOCKERS

The Emplover will make its best effort to ubtain fockers from the government for the use
of the C50s. The providing of these [acilities (s the prerogative of the U1, S, Government.

SECTION 13.6 UNION MEETTNG

Meither Union officials nor Union members shall, during working fune {excluding break
and {unch periods), solictt rnembership, receive applications, hold meetings of any kind
for the transaction of Union business or conduct any Union activity other than the
handling of grievances to the extent such work time activity is specifically allowed by the
Empioyer.

ARTICLE 14
101 (K) PLAN

The Company shall provide a 401 (k) plan 1o which Court Security Officers are eligible
ta contribute, whether Union or Non-Union. At the direction of the individua! employee,
the Company may deposit the Health & Welfare payment to the employee's 401 (K}
account, Emplovees shall be subject to the eligibility requitements and rules of the plan.

ARTICLE 15

TRAINING
SECTION 151 TRAINING
The Company will make its best effont to implement its advanced CSO traiming program
to ¢enhance the professional capabilites of the Emplovees. Actual scheduling of training

is subject to approval by the U, S, Government and may be subject to funding by the
. 5. Government.

ARTICLE 1&
SAFETY
SECTION 14l SAFETY POLICY
[t is the policy of the Company w provide Fmplovees with places and conditions of
cmplovment that are free from or protected agamnst occupational safety and health

lrards. The Company aerees o perniit one 113 bargaining unit member selected by the
Eriion o participate in ity hecadls schedaled safets meeting.



SECTION 16.2 OSHA STANDARDS

The Company will report any safety violations observed or reported to the Company in
any government provided CS0 work stations and break rooms

SECTION 16.3 SEVERE WEATHER CLOTHING
The Company witl provide weather related clottung for cold and rainy conditions.
ARTICLE 17

CONTINUITY OF OPERATIONS

SECTION 17.2 NO STRIKES

Both the Coipany and the Union agree that continuty of operations is of utmost
importance to the Company's security operations. Therefore, so long as this Agreement ts
trn effect. the Union and the Company agree that there will be no strikes, lockouts, work
stoppages. illegal picket lines, stowdowns or secondary boycorts dunng the term of this
Agreement and that the Union will not cause, nor permit 1ls members to cause nor will
any member ot the Union take part in, any strike, including a sympathy strike, slowdown,
stoppage of work. planned inefficiency of any other curtailment of work or restriction
mterference with the Emplover's or Government's operations for any reason whatsoever
nur will the Union authorize or sanction the same.

Lpor hedring of any unauthorized strike. slowdown, stoppage of work, plancd
inefficiency or any cuntailment of work or restriction or interference with the operation of
the Emplover, the Union shall take atfirmative action to avert or bring such activity to a
prompt lermination. Any Emplovee who violates this provision may be immediately
discharped. Furthermore, 1t is agreed and understood that 1o addition to other remedies,
the provisions of this Article may be judicially enforced including specific performance

by way of injunciive relief.
SECTION 17.2 LOCKOUTS

During the life of this Agreement, the Employer shall not lockout any Employees covercd
in this Agregment.

ARTICLE 18
SEPARABILITY OF CONTRACT

121 the event that any provisien ab this Agreement shall at any tme be declared 1ovalid s
any coeurt of competent jurisdection or throueh sovemment reculations or decree, such
pacties hereto aoree to renerotiine such proviiien or provisions of tiis Agreement tor the
purpese of nuihme tweny conferm to the decree or government staiucs 5o long as thes



shall remain legally effective. [tis the express intention of the parties hereto that atl other
provisions not declared invalid shall remain in tull force and effect.

ARTICLE 19
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The parties recognize that they are providing a service to the Unites States Government
who have the responsibility and authority for providing secunty to the Judicial facilities,
In the event a government directive necessitates a deviation from the oblipations or
procedures contained in this Agreement, the parties will confer with regard 1o the effects,
if any, of 1he deviation necessitated by the Government's directive with the poal of

resolving the deviation.

ARTICLE 20
ENTIRE AGREEMENT

The parties acknowledge that during the negotiation which resulted in (the Apreement,
each had the unlimited right and opportunity to make demands and proposals with respect
to any sutyect or matter not removed by law from the area of collective bargaining, and
all understandings and agresments reached by all parties are set forth in this Agreement.
Therefore, the Company and the Union shall not be obligated to bargain collectively on
any matter pertwiming to conditions of employment, including but not limited to, rates of
pav, wages, hours of work. disciplinary actions, training requirements, ete, during the
term of this Apreement except as specifically provided for in other provisions of this

Agreement,

ARTICLE 21
DURATION

This Agreement shall be effective upon its execution by both parties and  supersedes any
and all prior apreements or understandings between the parties. The Agreemenit shall
rematn in force until 2400 hours on September 30, 2003 with the proviston that should
¢ither party desire W termunate this Agreement or any provision thereef, it shall give
written mwitice to the other party of not less than sixty (60) days and not more than one
hundred and eighty (180) days prior to the expiration. In the event such notice i1s given,
the existing Agreement may be continued by mutual consent of both parties until an
Apreement is reached. This Agreement may 2lso be changed or amended by agreement of
hath partes
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[N WITNESS WHERFOF, the parties have caused their representatives to sign this
AGREEMENT as full acknowledgment of their intention to be bound by the

Agreement.

FOR:

! o

BY: [ 4 ) L‘SA‘ Lo~
TITLE; fﬁs‘xzzzwf' Lora/ S
DATE: /. -/f ,9‘?'

FOR:

BY: QM ey
S . —
Tgé: wﬂéxgéyff 7

DATE: _& /224 Z.5

FOR:

By:

TITLE:

PDATE.:

Faoscal sl - keteber 999 Sepiember 203 1Y

FOR:
AKAL SECURITY, INC

rrres. SR AP
DATE:Q{//WL'Z‘? /9499

FOR:
AKAL SECURITY, INC.

BY:

TITLE:

DATE:

BY:

TITLE:

DATE:




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement

For the United Government Security Officers of America Local #68
Districts of Western and Middle Tennessee

ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCES
SECTTON 12.1 PAYMENTS
For the life of this Agreement, the Employer will make health and welfare payments (o
Employees on all hours paid up to forty {40) hours per week and up to a total of 2080

hours per contract year in accordance with Lhe prevailing Wayge Determination a5 of
October 1™ of every contract year.

United Government Securipy Officers

erica Local Tl AKAL Security, Inc.
i fi%/zﬂ@/
Slgﬂdturt o B I"I'Id[urt. o~
[rate; T__\‘EE"HFD\ Date: /-1 0(

N T
b{rﬁh{ﬂ r
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REGISTER OF WAGE DETERMINATIONS UNDER .5, DEFARTMENT OF LABOR,
THE SERWVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
Ey dirgction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

ﬂm
Wage Determination Mo .. 1998-0475

William W, Gross Division of Revision No.:. 3
CHicolor Wage Determinations Date of Last Revision, 09/28/2000

States: Onip, Tennessee
Area: Ohio Counties of Cuyshoga, Fairdiedd, Franklin, Greene, Lucas, Mahaoning. Mantgomery, Stark,

Summil, Trembadl
Tennessee Counlies of Davidson, Madison, Shethy

Employed on LLS. Department of Justice contracts for court security officers al 6th Judicial Court.

Callective Bargaining Agreemenl between Akal Security, Incorporaled and The United Government Security
QOfficers of America Local 56 - Nonhern District of Obio. Local 68 - Western Districl of Tennessee, Local 114 -
Dayton, Thio, and Locad 127 - Columbus, effective October 1. 1958 (hrouph Segtember 30, 2003,

In accordance with Sections 2fa} and 4(c) of the Service Conitract Acl, as amended, employees employed by
the conlractor(s) in perfurming services covered by the Collective Bargaining Agreemeni(s) are to be paid
wage ratkes angd frings benefits set forlh in the current colleclive bargaining agreement and modified exlension

agresrmenl{s).
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REFGISTER OF WAGE DETERMINATIONS UNDER U5 DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT ERPLOYMENT STANDARDS ADMINISTRATION
By direclion of the Secrclary of Labiar WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20214

A e oy
Wage Delermination No.: 1998-0475

William W. Gross Division of Revision Na.. 3
Director Wage Determinalions Date of Last Revision: 08/28/2000

States: Ohia, Tennessee
Area: Ohio Counties of Cuyahoga, Fairfield, Franklin, Greene, Lucas, Mahoning, Montgomery, Slark,

Summmt, Trumbull
Tennessee Counties of Davidsan, Madison, Shelby

Emplayed on U5, Department of Justice contracts for court security offfcers at 6th Judicial Cour.

Colective Bargaining Agreement hetweer Akal Securily, Incorporaled and The United Government Securil
Officers of America Local 56 - Northern District of Ohig, Local 68 - Western District of Tennessee, Local 114 -
Daytory, Qtio, and Local 127 - Columbus, effective Oclober 1, 1995 through Seplember 30, 2003,

In accordance with Sections 2{a) and 4{c} of Ihe Service Contract Acl. a5 amended, employees employed by
the conlracion(s} in pedorming services covercd by the Collective Bargaining Agreement{s) are to Ue paid
wage rates and fringe benefils set forth in the current collective bargaining agreement ard rmodified exlansion

agraement{s).
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Collective Bargainiog Agreement
Between

AKAL SECURITY, INCORPORATED
and the

UNITED COVERNMENT SECURITY OFFICERS OF AMERICA
local B 1137 Daxren, Ohkin

tith Judicial Circuit

October [, 1999 - September 30, 2003



PREAMELE

THIS AGREEMENT is made and entered into on June 22, 1999, by and between AKAL
SECURITY, INCORPORATED, a New Mexico corporation, and its successors, hereinafter
referred to as the “Employer” or “Company,” and the duly elected Organuzation of the
employees, hereinafter referred to as the “Union™. All non-economic provisions of this contract
shall be in effect as of June 22, 1999 All economic provisions of this contract shall ke in effect
as of October 1, 1999, including but not limited to compensation and fringe benefits.



ARTICLE ]
GENERAL PROVISIONS

SECTION 1.1 RECOGNITION-BARGAINING UNIT

A The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for
the purpose of collective bargaining as outlined in this Agreement, with respect to wages,
hours, overtime, leaves of absence, uniform allowances and any and afl other conditions
of employment for at! full-time and regular shared position United States Marshals
Service (JSMS) credentialed Court Security Ofiwcers {CS0s), and Lead Court Secunty
officers (LCSOs) assigned to the federal courthouses and other United States Justice
Departrment related otfice buildings pursuzant ta the Employer’s contract(s) with the
USMS for sccunty within the punsdictional boundanes of Dayton, Ohio, exclueding all
managers, supervisors as defined by the NLEB, office and/or clerical Employees,
temporartly assigned Employees and substitute Employees and zil other Employees of the

Employer.

B. The term “Employee™ when used in this Agreement shall reler to the Employzes in the
bargaining unit described in this Agreement.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees o recognize a Negetiating Committee compaosed of up to three members
and one alternate selected by the Union to represent the Employees in collcective barzaining
negotiations.

SECTION 1.3 STEWARD SYSTEM
A The Company agrecs {o recomnize a steward svsion

B The Umion agrees that the stewards will work at their regular jobs at all dmes except
when they are relieved to attend to all the business of the Gnevance Procedure as outlined

in this Agreement.

C. If the Employee requests, the Company will call for a steward prior 1o any disciplinany
action taken, whether it be wrtten or verbal. The supervisor al the request of the
Ernploves will release the steward as soon as pussibic The Company will not be
responsibile for pasing the staward for tme spent i this resard.

SRITOTIN L AMTANADFHRE AN SAT ARIFD PERSONNET,
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| SECTION 1.5 UNION SECURITY

A.  An Employee wheo is 2 member of the Union at the time this Agreement becomes effective
shall continue membership in the Union for the duration of this Agreement, to the extent
of tendering thc membership dues uniformly required as a condition of retaimng
membership in the Union.

B. An Employee who is not a member of this Union at the time that this Agreement becomes
effective shall, within ten (10) days after the 30th day following the effective date of this
Agreement either:

1) Become a member of the Union and remain 2 member.

2) As an employee, it is required that all members of the bargaining unit shall be
required to pay to the Union a service fee, The amount of this service fee shall be
equal to that paid by regular Unton members to include regular and usual
imitiation fees. The service fec will not include any assessments, special or
otherwise. Such payments shall commence on the 30th day after the date of hire.

3) Employees who are members of, and adhere to the established and traditional
tencts of a bona-fide religion, body, or sect, which has histoncally held
conscientious objections to joining or financially supporting labor organizations,
shall, instead of the above, be allowed to make payments in amounts equal to the
agency fee required above, to a tax-exempt organization (under Section 501(c)(3}
of the TRS Code. The Unien shall have the nght to charge any Employes
exercising this option, the reasonabie cost of using the arbitration procedure of
this Agreement on the Employee's individual behalf Further, any Emplayee who
exercizes this option shall twice a wyear submit to the Union proof that the
charitable contnibutions have been made.

C. The Employer shall not be a party 1o any enflorcement of the provisions of this Arucle,
nor shall it be obligated to take any action against any Employee not adhenng to his or
her obligations hereunder. The Union may, however, enforce any obligation of any
Emplover herein estabtished, in court, or by other legal means. If the Union takes action
through a court W enforce the Employee’s obhizations under this Article, the Tnion shall
be entitled to recoup from the Employee all of s comt costs and reasonable attomey’s
fees dircetly assoctaled with the successtul judicial enforcement of the Employee’s
obligation as allowed hy Taw

1t The ahbimaness ser food e b Article shaell aale by effzceve o the exent pemmaraed
by conttolling tav, meladies, buat ot Tevitad e ans Bxecetive Orders permitiimer ar

|
! IEENE T

FOAITLCT S Lt s nrnin Tiohiie TPt o Ll at chalenos e ans ma e o



Article, the Employer may suspend its chligations under this Article during the
pendancy of the dispute after conferring on the matter with the Union.

2)The Union, including its Intemational, agrees to save and held the Employer
harmless from any and all claims, actions, suits, damages, or costs, including any
attormney fees incurred by the Employer, on account of any matter relating to the terms
of this Asticle, including, but not limited o any claims by any employeefs) and
compliance with the law,

SECTION 1.6 DUES CHECKOFF

A The Company agrees to deduct dues as designated by the Union on a monthly basis from
the paycheck of each member of the Umion. These deductions will be made only upon
written authonzation from the Employee on a form provided by the supervisor or the
Union. The Employee, upoen thicty (30) days' wnrien notice served upon the Company and
the Union, may revoke such authorization. It is understood that such deductions will be
made oaly 50 long as the Company may legatly do so. The Company will be advised in
wnting, by the Union, as to what the Union membership dues are.

B. The Company will remit all such deductions to the Financial Secretary/Treasurer within
seventy-bwo (72) hours from the date that the deduction was made, via direct deposit, if
possible. All costs celated to direct deposit will be born by the Union. The Unien agrees
to fumish the Company with the cumrent routing number for direct deposit. The Company
shall furnish the Financial Secretary/Treasurer with a deduction list, setting forth the
name and amount of dues within seven {7) days of each remittance. The Union agrees to
hold the Company harmless from any action or actions growing out of these deductions
commenced by an Employee against the Company, and assumes full responsibility of the
dispositions of the funds so deducted, once they are paid over to the Union. Errors made
by the Company in the deduction or remittance of monies shall not be considered by the
Union as a violation of this provision, providing such errors are unintentional and
corrected when brought to the Company's attention.

SECTION 1.7 INTENT OF PARTIES

The Union and the Company agree to work sincerely and wholeheartedly to the end that the
provisions of this Aereement will be applied and interpreted fairly, conscientiously, and in the
best interest of efficient secunty operations. The Union and the Company agree that they will use
their best efforts 1o cause the Bargaiming Unit Employees, individually and callectively, to
perform and render Joyal and efficient work and services on behalf of the Company, and that
neither their representatives nor their members will intinidate, coerce or discriminate i any
manner against any persen in its cmploy hy reason of his‘her membership and activity ur non-
membership of non-activity tn the Union Neither the Comgany nor the Umon will discrimina .
azainstany Employ e because of race, colur, religon, ses. age, nanosal ongin, Vietoam L
Veterans status, of isabehe The Company awd e Do recoemizg that the ahjzeiive of
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philosophy, and the parties agree to work sincerely and whoeleheartedly toward the

accomplishment of this objective.
ARTICLE 2

SENTORITY

SECTION 2.1 SENIORITY DEFINED

A Union Seniority shall be the length of continuous service from the Employee’s first date
af hire or transfer to all siles within Local #114 as 2 CSO or LCSO for the Employer, past
or present and/or any predecessor Employer. Senionty shalt only accrue while the
CSO/LCSO is ernployed in the court security program within Local #114. Seniority shal]
not accrue until the employcee has successfilly completed the probationary period.
Seniority shall be applicable in determining the order of layeff and recall, shift bidding,
vacation schedules, extra work, transfers and other matters as provided for in this
Agregment

B. For the purposes of shift bidding, vacation schedules and extra work, seniority shall be
defined as seniority within the work site.

C. Any Employee permanently transferred out of the designated Local Bargaining Ut for
any reason shall lose their union senionty as it applies to the ovder of layoff and recall,
shift bidding, vacation schedules, extra work and other matters as provided for wn this

Agreement.

D Eiected or appointed Presidents of Local #1 14 for the life of this contract will be granted
top senionty, shift bidding, Vacations Schedules, Extra Work, Recall, on site or off sue,
within the Dayton District of the Southern 6™ District of Ohio.

SECTION 2.2 SENIORITY LISTS

Seniority Lists shall be fumished by the Company (o the peoper Union officials within a
reasonable time, upon wrilten request by the Union, twice per year. The Union President or the
President’s designated representative must make the request for these lists to the Company in
writing. An Employee’s standing on the posted Seniority List will be final unless protested in
writing w0 the Site Supervisor or Contract Manager in distrcts without a “Site Supervisor’ no
bater than thiny (30 calendar davs afier the fist has been posted.

SECTION 2.3 PERSONAL DATA

Emplosees shalt notify the Fraployer i wanmee, o the company provided form, ol ehair prope:
minhirnr address and wlephons nunber a0 of any chanze o name, address, o tetephone surber
Tho Conneagss shadl be empeled toosels upers thie B ke adideess i the Borployer s oo



SECTION 2.4 TRANSFER QUT OF UNIT

Any Bargaining Unit Employee who is promoted to a non-bargaining unit position will not
accrue Union semiority in their new position.
SECTION 2.5 PROBATIONARY EMPLOYEES

Probationary Employees will be considered probationary for a ninety (90) day period after their
hire date. The Umon will still represent Probationary Employees for problems conceming wages,
hours and working conditions, but the Company reserves the right te decide questions relating to
transfers, suspensions, discipline, layolfs or discharpe of Probationary Employees without
recourse to the grievance procedure contained in this Agreement. Probationary Employees do not
have senionty until the completion of the probationary period, at which time seniority dates back
to the date of hire. The ninety (90) day penod referred to in this section may be extended if the
Company encounters 2 delay in the USMS performing background checks and graniing written
authorization on newly hired Employees.

SECTION 2.6 TERMINATION OF SENIORITY
The seniority of an Employee shall be terminated for any of the fottowing reasons:

a) the Employee quits or retires;

b) the Employce is discharged,

¢} aseitlement with an Employes has been made for total disability, or for any other reason 1f
the settlement waives further employment nights with the Employer;,

d} the Employee is jaid off for a continuous peniod of one hundred eishty (180 ) days;

e} the Govermment revokes the Employee’s credentials as a CS0O

Nt Employee is regquired by USMS to be removed fram working under the Employer’s contract
with the Government pending the revocation of credentials

o} Employee 1s permanent]y ransterred oul of the bargaining vnit.

ARTICLE 3
JOU GPPORTUNITIES
SECTVEON 30 FLELANG VACANCIES

A lF 2 vacaney oceuss i regulas pusition coversd by this Agreernent, and the Employer
chaoses W il that vacancy, the 1ob will he posted for a period of three (3) working days
rovoludin: Satrdavs, Sundus<and loludaved Shared position Employees who are nat
sehiediled Loowork dagime et thres £ 30 day peoaod o1 the site where an opennis acdus
vl e peried e b Lintsn Vhe Sie Superosas will notfy the Uroe: Prosident s
vt el uncl opey o Phe Ui Prosader T ren verify thae ali shared pesstoss
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the senior-most Employee who has applied for the position, in writing, who will be
trained if required to fill any necessary qualifications for the new position.

B. Should the filling of a vacancy under this Article create a second vacancy, that vacancy
will be filled under this Article as well. Any Employee who wishes to apply for the open
position shall also de so in wriling. Vacancy postings and vacancy notifications will be
site specific, L.e., only Employees at the site where the vacancy occurs will be notiRed.

SECTION 3.1A SHARED POSITION EMPLOYEES

The Company is obligated under its contract with the USMS, o provide shared positions in order
to provide full staffing level coverage, increase security levels as needed and avoid unnecessary
overtime. The shared position employee may be scheduled to work more than a part time
schedule, as necessary, at the Company’s discretion. The Company will give the shared position
Employee the maximum possible notice for schedule changes. Failure 1o report to work when so
scheduled may result in disciplinary action.

All shared position Employees will be required Lo sign the “Shared Employee Agreement”,
Exhibit “A”,

SECTION 3.1B LAYOFF AND RECALL

In the event of tayoff or recall, when full-tume or shared positions are being reduced,
probaticnary Employees will be laid off first. Should it be necessary to further reduce the work
force, Employees will be retained on the basis of seniority. Recall of Employees will be
accomplished by calling the last laid off Employee first and so on.

SECTHON 3.2 TEMPORARY ASSIGNMENTS

A In the interest of malntaining continuous operations, the Employer may temporacly
assign an Emplovee to a vacant or new position until the job is filled in accardance with
Articles 2 and 3, or assign an employee to a position that 15 part of a temperary secunty
assignment directed by the USMS, including temporarily assigning an Employee 1o 2
wark site within or outside of the area defined by this Agreement. To the extent feasible
the assignmsent shall be a voluntary selection based on seniority. In the ahsence of
volunteers assignments shall be made on a reverse senuonty hasis. Employces so
assigned will receive the higher of the base hourly waze available to Employees rezularly
assigned to the site to which they are being transferred, or their regular hourly wage they
receive at their regular site under this Agreement.

H [ Tie=s Gt LZ!]Z‘!]‘IE{:H'_’ work E.‘!'l‘v.'I-T-"Iﬂ[T]L'F][, all Ermnoloyvecs are sulves: w :.'::i:ii'.’_f\ﬂ'l'd[l[
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CSECTION 3.3 APPOINTMENT OF LEAD C50s

The US Government in its contract with the Company creates specific guidelines for the
selection of Lead CSOs. Based on these crniteria, all appointments of Lead CSOs will be made on
the basis of ability as evaluated by the Company. Ability shall include an Employee’s skills,
experience, past performance, capabilities, and the needs of the operation. If, in the Employer’s
determination, Employees are equally qualified, seniority will prevail

ARTICLE 4

MANAGEMENT RIGHTS

Except as limited by the specific undertakings exptessed in this Agreement, the Company shall
continue to have the right to take any action it deems appropriate in the management of it's
emplovees and ol the business in accordance with 1ts judeement.

ARTICLE 5
GRIEVANCE PROCEDURE

SECTIONM 5.1 INTENT

For purposes of this Agresment, a grievance shall mean & claimed violation, misinterpretation, or
misapplication of any provision of this Agreement or the chalienge of any disciplinary actien
taken against 2 Union Employee, except that this grievance procedure shall not be used for any
action of removal from the contract or revocation of required CSO credentials by the USMS.
This provision is nat intended to limit or prohibit the nghts of any party lo seek reliel from other
parties. In addition, the prnievance procedures outlined heretn shall not apply lo any non-
disciplinary sttuation wiere the Company is acting under the express secunty directives of the
USMS, outside the coutrol of the Company.

SECTION 5.2 GENERAL PROVISIONS
The number of days outlined 1n Section 3.3 10 the processing and presentabion of grevances shall

establish the maximum time allowed {or the presentation and processing of 2 wnevance The termn
“days” shatl not inclode Saturdays, Sundays or holidayvs when used in this Article

SFEOFIN 33 GRIEVANCE FROCEDURE
At epes acecs ihall be presentod and processed o accorinnse vtk the follo o procedres
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unit) within five (5) working days of the incident being grieved to start the
informal procedure. If the informal procedure is not inveked within five working
days of Employee’s inowledge of a grieveable issug, then it is agreed by both
parties that no further action can be taken. If, during the course of this discussion
either the Employee or the superviser deems it desirable, a steward or other Union
representative will be called in. If the complaint is not satisfactorily adjusted
within three (3) working days of the inception of the informal discussion, it may
be submitted in writing fo the Contract Manager or designee in accordance with
Step One.

B Step One - If the matier is net resolved informally, the Employee shall, not later
than tzn (10} days after the informal discussion with the immediate supervisor, sct
forth the facts in writing, specifying the Article and paragr=ph allegedly violated.
This shall be signed by the aggrieved Employee and the steward, and shall be
submitted to the Contract Manager or designee. The Contract Manager or
designee shall have ten (11)) days from the date the prievance was presented to
him/her ta retumn z decision in writing with a copy to the aggneved Employes and
the stevward.

. Step Two - 1t the gnievance 15 not settled in Step One, the prievance may be
appezled in writing to the Company's Director of Human Resources or designer
not later than ten {10} days from the denial by the Contract Manager or desicnee.
The Director of Human Resources or designee will have ten (10) days from the
date the prievance was presented to, to return a decision, in writing, with a copy to
the aggrieved Employee and the Steward.

D Grievance for Disciplice - Any prievance involving discharge or other discipline
may be commenced at Step One of this procedure. The wntten gnevance shall be
presented to the Contract Manager throuvgh the Site Supervisor or designee within
ten (10) days after the occurrence of the facts giving nse (o the gnevance.

SECTION 5.4 ARBLIRATION PROCEDUREL

(Grievances processed in accordance with the requirements of Section 5.3 that remain unsetied
may be processed to arbitration by the Union, giving the Akal Director of [iuman Resources
written natice of its desire to proceed to artntration not later than fificen {15} days after rejection
of the gricvance in Step Two. Grievances which have been processed in accordance with the
requirements of Section 5.3 which remain unsettled shall he processed in accordance with the
following procedures and limitations

A Pre-Arbitration Hearing  The parties aoree o hold @ poe-arbutration auanng regqusin: @
senior manace: of the Compary and Union Preswden: tor designeel tooraxe @ final effun o
sotibe the orevance before arbivanen
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B. Selection of an Arbitrator - Within fifteen (15) days of receipt of the Union’s written notice
ta proceed with arbitration, the Company and the Unton will meet or telephornucally jointly
attempt to agree upon the selection of a neutral arbitrator. If, within fifteen (13) days, the
parties fail to agree upon the selection of an arbitrator, the Union wil} request the Federal
Mediation and Conciliation Service (FMCS) to supply a list of seven (7) arbitrators. An
arbitrator will he selected from the list supplied by the FMCS by pariies alternately stnking
from the list untif one (1) name remains, and this individual shall be the arbitrator to hear the

grievance.

C. Decision of the Arbitrator - The arbitrator shall commence the hearing at the earliest
possible date. The decision of the arbitrator shall be final and binding upon the parties to the
Agreement. Any decision shall be complied with, without undue delay afier the decision is
rendered, It 15 understood and agrecd benween the parties that the arbitrator shall have no
power to add to, subtract fram, or modify any of the terms of this Agreement.

D. Arbitration Expense - The arbitrator’s fees and expenscs, mcluding the cost of any heanng
room, shall be shared equally between the Company and the Union. Each party to the
arbitration will be responstble for its own expenses and compensation incurred 1n bnnging
any of 115 wilttesses or other paricipants to the arbitration. Any other expenses, including
transcript costs, shall be bome by the purty incuming such expenses.

E. Time Limits - The decision of the arbiirator shall be rendered as soon as possibte after the
dispute has been submitied to himther.

SECTION 5.5 CLASS ACTION

The Union shall have the dgzht to file a group gnievance (class action} or gnevances involving
more than one (1) Employee at the Informal Step ot the gnevance procedure.

SECTION 5.6 INDIVIDUAL GRIEVANCES
Na individua! may move a grievance to arbitration.

ARTICLE 6
DISCIPTINE

SECTION 61 CROUNDS FOR DISMISSAL

Adter enmpletion of the prabanaasny penad, o Emiployee shall be disnussed or suspended
withaut just cause, unless the Emplovee s ordered by the Govermiment to be removed from
woaariine wader the Fmplove: s conrct with the Governmen: or if the Emplosee’s evedentzzls
are dered of meseted by the Visds The Company's comract with the LS Government sots
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ARTICLE 7

HOURS OF WORK AND OVERTIME
SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Article, a regular worloweek of forty (40) hours of werk, excluding lunch
periods, shall constitute a normat full-time workweek for full-time Employees. Shifts shall be
scheduled at the discretion of the Employer to fulfill the needs of the Government. Nothing
corttained herein shall guarantee lo any Employee any number of hours of work per day or week.

SECTION 7.2 OVERTIME

An overtime rate of time and one-haif {1 1/2) of an Employee’s base rate of pay (exclusive of
health and welfare and other funge additions to pay) shall be paid for all hours actually worked in
excess of forty (40) hours 1n a work week.

SECTION 7.3 OVERTIME REQUIREMENT

If requested to work overtime (1.e. over forty [40] hours 1n a workoweek) or extra hours, and the
sentonty system 1s not invoked due to shortness of notice, the Employee shall be required to do
so unless the Emplayee 15 excused for goad cause.

SECTION 7.4 OVERTIME DISTRIBUFION

A Overtime will be distnbuted as equitably and fairly as practicable among Employees
regularly assigned ta the particular work location (including shared position Employees),
subject to th= direction of the USMS . Sentonty shall be used in the assignment of
overtime {on a rotating schedule), except when the Employer is specifically directed by
the USMS, orin situations dictated by availability of personnel and amount of notice
given for overiime.

B. Exclusion: Munagers cannot be assignad to caver CS50 overlime positions or posts
creepl I emergency situations, or when specifically dirccted by the USMS, ot in
situations dictated by avatlability of personnel and amouni of notice given for overtime.
The Company will permut Site Supervisors to work overiime assignments only when
there i5 no bargaining unit member available or in siluations descnbed above due to ibe
rapidiy changing court environment The Employer will attempt to rectify overtime
inegualities throngeh the future sehedoling of overtime work . Overtime records wilt be
rads avmlabic w the Union by the Company apon reguest



SECTION 7.5 REST PERIODS

There shall be twa (2) fifteen (15) minute patd rest periods when property relieved and one (1)
thirty (30) minute unpaid lunch for cach eight (8} hour shift. One rest peried shall be in the first
haif of the shift and the second rest period shall be in the last half of the shuft. On occasion, due
to exceptional work requirements, Employees may have to work through their unpaid lunch
breaks and/or rest periods, and, if so, they will be compensated at the appropriate rate of pay. The
Company recognizes the requirement to make its best efforts provide regularly scheduled breaks.

It is not the intent of the Company to deny, aveid, or abuse this requirement,

SECTION 7.6 CALL-IN PAY

An Employer called in to work will be guarantced a minimum of three (3) hours of work or pay.
SECTION 7.7 SHIFY BIDDING

At least once each year, full-time Employees and shared position Employees at each location may
bid their shift schedules among desiznated full-tirne assignments or shared assiznments in the
order of senionty. Shift bidding may not lead to any change in status from full-time to shared
time position or vice versa, Both parties understand that this Section will not apply to USMS or
Judicial assignuments and all bidding will be conditional upen USMS acceptance.

SECTION 7.8 SHIFI DIFFERENTIAL

All work periormed benween the six (6) PM. and six (6) M, (he next day shall be paid at 104%;
of the emplovee’s regular kourly rate.

ARTICIIE B
WAGES
SECTION 81 WACQCE SCHEDULLE
The base rate of pav for Count Secursty Qtficers im Dayton, OH, Local R114 will be, by site

1 ocation: Daveon, Ot

| Year L 1CS0Wage i Lead €SO Wage
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SECTION 8.2 FAYDAY

.Payda}f for all hourly Employees will be after 11 a.m. on Fnday following the two (2) week pay
period ending on Saturday, subject to change by mutual agreement.

SECTION 8.3 UNDISPUTED ERROR

In case of an undisputed error on the part of the company as to an Employee’s rate of pay, proper
adjustment will be made in the next paycheck after the error has been brought in written form to

the Company’s attention.
SECTION 8.4 LEAD CS0O RATES

If additional Lead CS0s are added to the contract any time after this Agreement goes into effect,
they will be paid a prermiurm to the current CS50 rate. The amount of premium to be paid a new
Lead CSO will be negotiated between the Company and the Uruon at the time of promotion or
determination of the position.

ARTICLE 9
HOLIDAYS

SECTION 9.1. HOLIDAYS DEFINED

Whenever the teom “holiday™ 15 used, it shall mean: Mew Year's Day, Prosident’s Day, Madin
Luther King Jr.’s Birthday, Good Froday, Memorial Day, Independence Day, Labor Day,
Columbus Day, Veteran's Day, Thanksgiving Day and Chnistmas Day.

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

A The Employee will be patd heliday pay only if the Employec is not laid off, or onan
unpaid leave of absence,

B. & lull-time Employee who s oot required to work an a holiday shall be paid eight {8)
hours stratsht dme, exclusive of any shifl premiue fer that holiday

¢ Anv full-tirue Employvee who works as schedaled 25 a hohiday shalt receive the
Employee's straight tume rate for all hours worked aod in addition shall receive eight (5)

hetrs holidav pay at the straight tme rate

[ Arry wluarel pestnion Lornplosee a b sworhs g e bodalod o e holudo s shisll rocene the
Frrziprlowoe s stranebs tine rate for all Bowers ek wiad oo addinesn =hall recen o grorasad
moliday o hosed vt omser e Doctial beare s Penbvee woeried darin e T



A shared position Employee who does not work on a holiday shall receive prorated
holiday pay based on the number of actual heurs the Employee worked during the twe (2)
week pay penod in which the holiday oceurs.

ARTICLE 10

VACATIONS

SECTION i9.1 ELIGIBLE FULL-TIME EMPLOYEES

Eligible full-time Employees shall be entitled to annual vagation pay, based on their continuous
years of service with the Employer at their individual hourly rate at the time payment is made in
accordance with the following schedule:

Upon completion of one {1} year of service: 20 hours
Upon completion of five {5) years of service: 120 hours
Upon completion of ten {10) years of service: 160 hours
Upon comp'etion of ten (20) years of service: 200 hours

SECTION 1012 ELIGIBLE SHARED POSITION EMPLOYFEES

Eligible shared position Employees shall be entitled to prorated vacation pay at their individual
hourly rate based on the number of hours worked m the previgus year hased on the employec’s
anniversary date.

SECTION 10.2 SCHEDULING VACATIONS

A

I3

Each Employee who qualifics for a vacation in accordance with the provisions of this
Article shall notify their LCSO or other designated Supervisor, in wnting, paor o Aprl
Ist of each year of their first and second choice for desired vacation penods, if any. I
vacation time is required to be used differently than as requested pror ta April 1,
Employee must give their immediate supervisor a wntten request at least seven (7) days
prior to the requested vacation time.

The Employer wibl recognize union senionty when scheduling Employees for vacation in
accordance with this Agreement. The Employer will atlow the maximum number of
persannel off at anv one time for vacation that allows the Company to mawmtain efheiznt
gperations. the final allocation of vacation penads shall rest exelusively with the
Emptoyer in arder to insure orderly and efficient operations and maet CGovernment
coniract reguirernents s the night of the Emplover o ensure that vacation absenoes da
nat prevent el coneree of Conmect work reguiremen:s



SECTION 10.3 PAY OPTIONS
Eamed vacation pay shall be paid at the request of the Employee.
SECTION {4 UNUSED VACATION

Vacations shall not be cumulative from one year to the next, Any eamed but unused vacation
time remaiming at the end of 2 year of service {based on employee’s anniversary date of
employmernt) shall be paid to the Emplovec.

SECTION 105 PAY INLIEU OF VACATION LEAVE

At any time duning the year, Employees may request in writing to be paid for earmed vacation
pay in lieu of taking actual vacation leave.

SECTION 10.6 TERMINATING EMPLOYEES

Upon termination of employment, Employee will be paid at their individual hourly rate (or any
vacation lime eamnec as of their last anniversary date, but not used, as entitled by the Service
Contract Act, (Example: An Employee whe terminates one month into the next anniversary year
15 entitted to any of the previous year's eamed accrued vacation not already used, and not to the
additional month acerued 10 the new anniversary period).

SECTION 10.7 YACATION - LAID OFF EMPLOYEES

Lenuth of service with the Employer shall not acerue for the purposes of vacation benefits while
an Employee is on [aid-off status.

SECTIGN 108 VACATION INCRERMENTS

Vacation days may be used in one (1) day increments, 1f so desired by the Employees and
approved by the Emplover.

ARTICLE 1
FEAVES OF ARSENCE
SECTICN 1L LIMHTTAFIONS

Borvaneal leaves of absence for non-medival emergencies mav be granted @ the discretion nf the
Empheer witheat loss o semonty i the Emplosee Soch leaves i granted, are not te ewcesd 3o
dass unless agpros ed bt Fmplover Emplovec onacy vapand leave of absence mas o
regrered G il cac et o pessnnal fease tiee Fenarh af seevoce woth i Prindoas
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of absence over 30 days. The Employer will make every reasonable effort to maintain an
Employee’s position while on a non-statutory unpaid leave of absence. Tt is acknowledged by the
Union that under the USMS CSQ contract, the Employer is not permitted to hire additional
(reserve) or temporary employees to provide work coverage during Employee absences.

SECTION 11.2 MEDICAL LEAVE
A The Family and Medical Leave Act of 19%3 15 incorporated herein.

B. The Company agrees to honor the Family and Medicat Leave Act of 1993 for all
employees.

. The 12 week period may be extended at the discretion of the Employer. During medical
leave, the Employee shall be required to furnish a report from the dector when requested
periodically by the Employer. Employee will be required to use accrued vacation or
personal leave time during the medical leave. Upon the expiration of said leave, the
Employee shall furnish the Employer with a statement, signed by the doctar, which
establishes the fitness of the Employee to retum to the Employee’s previously held work.

SECTION 11.3 MILITARY LEAVE

An Employee of the Company who 1s activated or drafied into any branch of the armed forces of
the United States under the provisions of the Selective Service Act or the Reserve Forces Act
shall be granted an unpaid military leave of absence, as required under the federal law, for the
time speat in full-time active duty. The penod of such leave shall be determined in accordance
with applicable federal laws in effect at the ume of such [cave.

SECTION [1.4 UNION LEAVE

A Union officer or delesate will be granted an unpard leave of abscnce upon wntten request for
ihe purpose of allending Union conventions or other meetings of vital mterest to the United
Ciavernment Secunty Officers of America. The maximum number of days given for union leave
is not to exceed a tatal of five (5} days per contract year and the maximum number of unlon
officers or delegates to be granted feave of absence 15 not 1o exceed two (2) employees per local

LM 33IL,
SEFOTIOINM11.S PERSONAL LLEAVE

A Fach full-time senionty Emplayee shali be eligile to use a raximum of six {6) davs of
persanal leave per 12-maonth (ravemment contract yvear worked. Employecs who beair
emplosment afre the meeption cFthe contract year wili be eligible 1o 1se 2 profete!
amannl of persenal leave, hased upen the tallow ins solicdule (see Fersonal o eave
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Personal Leave Eligibility Table o ]

START DATE RATE OF PERSONAL LEAVE ELIGIBLE TO USE
{Daie Empioyee begios working T i
on the contract, based vo 2n FULL-TINME SHARED POSITIOM
October 1 contract start date.) . e
October 1-31 48 hours 24 hours
November 1-30 o 44 hours 22 hours

| December 1-31 | 40 hours . { 20 hours o

January 1-31 36 hours 18 hours ]
February 1-29 32 hours 16 hours _ ) )
March 1-31 28 hours 14 hours ]
April 1-30 | 24 hours 2 hours
May 1-31 i 20 hours 10 hours o
Jupe 1-30 - ~ 16 hours L % hours L hﬂ__
July 1-31 | 12 hours 6 hours . i
August 1-31 3 hours o 1dhours
September 1-30 4 hours . 412 hours
B A total of etcht (8) hours of personal days shall be used in not less than twa (2} hour

increments, the remaining personal days shall be used in no less than four(4) bour
increments and shall be paid when taken by the Employee as approved in advancen
writing by the Lead CS0, Site Supervisar or Contract Manager,

. Shared position Employees will receive one-half the full-time personal leave per full
coniract year worked. At the end of the contract year, any shared position Employee who
worked maore than half the full-time hours (1,040 hours) will receive additional prorated
personal leave based upon the number of actual hours Employes worked during that

contract yvear.

D Unused personal days shall not be cumulative from vear o year. Any unused, carned
persanal leave pay will be paid to Employee af the end of the contract year.

I Lipon termmination of employment, Employee will be paid avtheir individual hourly rate
far any unused, carned persanal leave, based upan the number of complete calendar
manths Employee worked during that contract vear

F P! Teasr fapcl v acntiont dovs may be used cacever ahaspees cansed b e Ase

Borsmlon o B s eeahle to repaent teosweark bocause of diness mist nediy U1 Bonploeer o
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SECTION 11.6 PROCESSING LEAVES OF ABSENCE

A leave of absence must be processed i the following manner:

A

All requests for unpald leaves of absence shall be submitted in wnting to the Lead CS0O,
Site Supervisor or Contract Manager at least ten (10} calendar days prior to the date that
the leave will take effect, except in cases of emergencies, and shall include:

1. The reasons for such leave,
2. The effective dates of such leave;
3. The estimated date of return 1o waork.

The wntten request for leave of absence shall be subminted to the Contract Manager by
the Site Supervisor for hinal approval.

[f the request for the leave of absence is approved by the Contract Manager, a copy of the
approved leave of absence will be given to the Employee involved.

Extensions of the leave of absence may be granted at the discretion of the Employer upon
written request by the Employee within ten {10} calendar days pnior to the expiration of
the leave of absence when feasible. Extensions when granted shall not total more than
thirty {30} days.

Light duty status - {n the event of injury or iliness that is deemed non communicable and
verified by a wnitlen medical report from a licensed physician, the employee will be
eranted “light duty”” status at the approval of the COTR in wnting to the Company as lang
as it does not interfere with the business of the courts. The injury or illness of light duty
status must be temporary and can not be more than 30 days per caontract year.

SECTION il.7 BERLELAVEMENT LEAVE

All non-probationary Employees shall be entitted to three (3) days patd bereavement leave per
fulf Govemment centract year for purposes ol attending. on a duy normally scheduled 1o work,
the funeral of a parent, parent in-law, spouse, child, sibling, ar sibling-tri-law . Fmplayee will
notify the Lead CSO, whenever possible, of the need for bereavement leave Company may
request evidence of qualification under this provision.

SEORION BLE JHRY DETY
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SECTION 11.9 GENERAL PROVYISIONS

© Seniorty shall accumulate dunng the period of any approved leave of absence subject fo the
pravisions of this Agreement.

ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12,1 PAYMENTS

A The parties agree that for the period statting Apnl I, 1999 to September 30, 1999, the Health
and Welfare payments are to be deposited into the employee’s 401K plan,

B. Effective QOctober 1, 1999, the Employer agrees 1o make health and welfare payments in cash
to Employees on all hours paid up 1o forty (4G} hours per week. Payments of Health and Welfare
along with any applicable Social Security and Unemployment taxes and worker's compensation
insurance will become the obligation of the Contractor. Paying Health & Welfare 1n cash increases
the cost to the contractor because taxes and insurance costs were not included on Health and Welfare
in the price to the USMS. Health and welfare payments will be made in accordance with the
fallowing schedule at the hourly rate:

Litective October 1, 1999 through September 30, 2000 51.64/hour

. The Company will adjust the Heslth and Wellare payments based on the Wage
Determination every year thereafter until the end of this Contract.

SECTION 12.2 MINIMUN BENEFITS

The amounts required by this Agreement shall serve as the minimum health and welfare benehits
for Employees.

SECTION 12.3 OTHER BENEFITS

The Employer will offer Employees the opportunity w participate tn other Employee-paid tnnge
henelit programs made available ta all Court Secunty Officers employed by the Company. Thesc
programs may include cafetenia plans, payrell deducuon plans, retirement plans, insuranc e plans,
401(k) plans. and any other plan mentioned 10 this Agreement

SRUTIOMN T4 UNIFORM MAINTEN AN
The Fmplover will pay the Ereploves S 1002 per Boor swoorhod up to S0k p sy e
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SECTION 12.5 GROUP DISABILITY INSURANCE

A

The Company agrees to deduct any fees or premium payments and lawful assessments
designated by the Union for a Group Disability Insurance plan set up by and administered
by the Union. These deductions will be made only upon receipt of written authotization
from the Employee on a form provided by the Company ar the Union. Such authornization
may be revoked by the Employee upon 30 days’ written notice served upon the Company
and the Union. It is understood that such deductions will be made only so long as the
Company may legally do so0. The Company will be advised in writing, by the Union, as 1o
amount of fees, and any other costs for thus insurance.

The Company will remit all such deductions to the International Secretary/Treasurer
within 72 hours from the date the deduction was made via direct deposit or by mail. All
costs related to direct deposit would be borne by the Union. The Union agrees ta fummish
the Company with the current routing number for direct deposit. The Company shal!
furnish the {ntermational Secretary/Treasurer with 2 deduction list, setting forth the name
and amount of fees, and any other costs for this insurance. The Unien agrees to hold the
Company harmless from any action or actions growing out of these deductions
commenced by an Employee against the Company, and assumes full responsibility for the
disposition of the funds so deducted once they are paid over to the Union. Errors made by
the Company in the deduction or remittance of monceys shall not be considered by the
Union as a violation of this provision, providing such errors are cormreclable and corrected

when brought o the Company's attention.

The Deduction Authorization Card to be executed and furmished to the Company by the
Union and the Employees, shall be the official Union Authorization for insurance
deductions. The Company shall accept no other form unless the partics mutually agree to

a substitute,

ARTICLE 13

MISCELLANEOUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS

The Emplover will mnake its best effort 1o obtain a space from the government {or the use of the
CSOs to focate a Unwon-provided bulletin board that will be used by the Union for posting
notices of meetings, elections, appeintments, recreational and social affairs, and other Union
notices. The providing of these facilities 15 the prerogatve of the US Government.



SECTION 13.2 PHYSICAL EXAMINATIONS

A The Employer shall pay for all physical/medical examinations that are required by the
Employer at Employer designated clinic(s} or physicians. In those selected areas where
there is not a desienated clinic or physician, the Employer will provide an allowance to
the Employee of up to a maximum of 395 per examination. Receipts must be fumished
by Employee in order to process reimbursement.

B. Physical/medical exams may be required by operation of the government contract or
should the Employer have concerns regarding an Employee’s fitness for duty. The
Employer may designate the physician or clinic, at its discretion. Employer shall pay
Employee up to two hours for time spent taking an emplover-requested medical
exarmnination.

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Company authonized and approved trave!
expenses if requested by an Empioyee. Any work day that incledes trave! and lotals aver twelve
(12) hours may require the Employee to stay ovemight and the appropriate per diem will be paid.
All hours 10 travel up to 2 maxunum of eight {8) per day will be counted as work hours with the
appropriate overtime wages provided for under thus Agreement. Employees will be reimbursed
for all authorized expenditures of any avthonzed travel within twenty (20) days from the day
Employer receives the properly completed travel voucher and all required receipts.

SECTION 134 BREAK ROONMS

The Employer will make its best effort to obtain from the government break rooms for £SOs for
breaks and lunch, withoul management using the room as an affice, and will make its best effort
to have the governmeant equip the room with water. The providing of these facilitics 1s the
preragative of the US Government.

SECTION 135 LOCKERS

The Employer will make its best effort to obtain {ackers from the government for the use of the
CS0Os. The providing of these facihities 15 the prerogative of the US Gavernmenlt.

SECTION 3.6 UNIOM MEETINGS

Netther Union officials nor Uinion members shall, during workino rime (excluding break and
lunch perivds), solicit membership, receive applications, hold meetings of any kind for the
trarsacite: of Linion ousipess, or eondact any Thno aotivisy othoer than the hondhing of
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ARTICLE 14

401 (k) PLAN

SECTION t4.1 401 (K) PLAN

The Company shall provide a 401(k) plan to which Court Secunity Officers are eligibie to
cantribute, whether Union or Non-Union. At the direction of the individual employec, the
Company may deposit the Health & Welfare payment to the employee's 401 (k) account.
Employees shall be subject to the eligibility requirernents and rules of the Plan.

ARTICLE 15

TRAINING

SECTION 15,1 TRAINING

The Company will make its best effort to implement its advanced CSO training program te
enhance the professional capabilities of the Employees. Actual scheduling of training is subject
to approval by the US Government and may be subject to funding by the U5 Government.
Employees will be paid for all required hours per year for firearms training as allowed by the

Company or the USM5.
ARTICLE 16

SAFETY

SECTION 16.1 SAFETY POLICY

It is the policy of the Company to provide Employees with places and conditions of employment
that are free from or protected against occupational safety and health hazards. The Company
agrees to permit one (1) bargaining unit member selected by the Union to panicipale in any
locatly scheduled safety meetings.

SECTION 16.2 OSHA STANDARDS

The Compuny will teport any safcty violations observed of reported Lo the Company o any
Ciavernment provided S0 work stations and break raams



ARTICLE 17

CONTINUITY OF OPERATIONS

SECTION 17.1 NO STRIKES

Al

Both the Company and the Union agree that continuity of operations is of utmost
importance 1o the Company’s secunity operations. Therefore, so long as this Agreement 15
in effect, the Unien and the Company agree that there will be no strikes, lockouts, work
stappages, illegal picket lines, slowdowns or secondary boycotts during the term of this
Agreement and that the Union will not cause, nor penmit its members to cause, ner will
any member of the Union take pari 1n, any stike, including a sympathy stoke, slowdown,
stoppage of woik, planned inefficiency or any other curtailment of work or restriction or
interference with the Employer’s or Governanent's operations for any reason whatsoever.
Nor will the Union authornize or sanchion the same.

Upon hearing of any unauthorized strike, slowdown, stoppage of work, planned
inefficiency or any curtzilment of work or restriction or interference with the gperation of
the Employer, the Union shall take affirrmative action to avert or bring such activity to a
prompt termination. Any Employee who violates this provision may be immediately
discharged. Furthermore, it 1s agreed and understood that in addition to other remedies,
the provisions of this Article may be judicially enforced including specific performance
by way of injunctive relref.

SECTION 17.2 LOCKOUTS

During the life of this Agreement, the Employer shall not lockeut any Employees covered in this

Agreemenl.

ARTICLE 18

SEPARABILITY OF CONTRACT

in the event that any provision of this Agrcement shall at any time be declared invahid by any
court of competent jurisdiction or through government resulations or decree, such parties hereto
agres W rencgotiate such provision or provisions of this Agreement for the purpose of making
thern canform to the decree or governmenl stalules so long as they shall remain legally effective.
It is the express intention of the partics hereto that all other previsions oot declared invahid shall

reimain o full force and eifect



ARTICLE 19
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The parties recognize that they are providing a service to the Unites States Government who have
the responsibility and authority for providing security to the Judicial facilities. In the event a
govemment directive necessitates a deviation fom the obligatiens or procedures contained tn
this Agreement, the parties will confer with regard to the effects, if any, of the deviation
necessitated by the Government's directive with the goal of resolving the deviation,

ARTICLE 20
ENTIRE AGREEMENT

The parties acknowledge that during the negotiation which resulted in the Agreement, each had
the unlimited right and opportunity to make demands and proposals with respect to any subject or
matter not removed by law from the area of collective bargairing, and zll understandings and
agreements teach by the parties are set forth in this Agreement. Therefore, the Company and the
Union shall not be obligated to bargain collectively on any matter pertaining to conditrons of
employment, including but not limited to, rates of pay, wages, hours of worl, disciplinary
actions, training requirements, etc., dunng the term of this Asreement except as specifically
provided for in other provisions of this Agreement.

ARTICLE 2!
LDURATION

This Agreement shall be effective upon its execution by both parties and supersedes any and all
prior agreements or understandings between the parties. The Agreement shall remain in force
until 2400 hours on September 30, 2003 with the provision that should either party desire to
terminate this Agreement or any provision thereof, it shali eive written notice to the other party
of not less than sixty (60) days and not more than one hundred and eighty (180} days prior 1o the
expiration. In the event such notice is given, the existing Agreement may be continued by mutual
consent of both parties until an Agreement is reached. This Agreement may also be changed or

amended by agreement of both parties
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IN WITNESS WHEREQF, the parties have caused their representatives to sign this Agreement
as full acknowledgment of their intention to be bound by the Agreement,

FOR: FOR:

AKAL SECURITY, INC.
BY:W_ B‘r’:é%d Q W
TITLE: DERST Al 1Y TITLE. <L ([P
DATE T ¥ .29 1997 DATE:‘Zﬁg;_FZ,_L%?
FOR: FOR:

AKAIL SECURITY, INC.

oy
Y. //%Of//p—éééﬁ}éfﬂf—) BY: ..
TITLE: Mﬁﬁjj TITLE:

['_]I.&LT}-::J? ’E___ff ; o DATE: N —

-

BY ;'f(f[_(’//(?”éﬂ_u_ BY .
e %;f_/{ﬁé; s TR L

DATE: &0 2 (f/? _ DATE




Page 1
U.S. DEFARTMENT OF LABOR

REGISTER OF WAGE DETERMINATIONS LUINDER
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMIMISTRATION

By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON, D.C. 20210

L RS e
Wage Determination No.: 1958-0475

Revision No.. 3

William W. Gross Division of L
Direclar Wage Determinations Date of Lasl Rewision: 09282000

States: Ohig, Tennaesses

Arga: Otnio Counties of Coyahoga, Fairfield, Franklin, Greene, Lucas, Mahoning, Montgomery, Slark,

Summit, Trumball
Tennessee Counties of Davidson, Madison, Sheloy

Employed on U.S. Department of Justice contracts far court security officers at 6th Judicial Court.

Colleclive Bargaining Agreement between Akal Security, Incorporated and The United Government Security
(Mficers of America Local 56 - Northern District of Ohio, Local 68 - Western District of Tennessee, Local 114 -
Dayton, Ohia, and Local 127 - Columbus, effective October 1, 1989 through Septembear 30, 2003,

In accordance with Sections 2{a) and 4{c) of the Service Conlract Act, as amended, employees employad by
the contractor{s) in parforming services covered by Ihe Collective Bargaining Agreemenl{s} are lo be paid
wage rates and fringe benefits set fordh in the current collective bargaining agreement and modified extension

agreement(s).
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Collective Bargaining Agreement
Between

AKAL SECURITY, INCORPORATED

and the

United Government Security Officers of America

Local #56
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Octaber 1, 1959 - September 30, 2003
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" PREAMBLE

THIS AGREEMENT is made and entered into on May 1, 1999 by and berween AKAL
SECURITY, INCORPORATED, 2 New Mexico corperation, and its successors, hereinafter
referred to as the "Employer” or “Company,” and the duly elected Orpanization of the employees,
heretnafter referred to as the “Union”. All non-economic provisions of this contract shall be in
effect as of May [, 1999 All economic prowisions of this contract shall be in effect as of October
I, [999, including but not limited to compensation and fringe benefits.
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ARTICLE 1

GENERAL PROVISIONS

SECTION i.1 RECOGNITION-BARGAINING UNIT

A

The Empicyer hereby recognizes the L'nion as the sole and exclusive bargaining agent for
the purpose of collective bargaining as outlined in this Agreement, with respect to wages,
hours, overime, leaves of absence, uniform allowances and any and all other conditions of
employment for all full-time and regular shared position United States Marshals Service
{USMS) credentialed Court Secunity Officers {CS0s), and Lead Court Security officers
{LCSOs) assigned to the federal courthouses and other Umited States Justice Department
related office buildings pursuant to the Employer’s contract(s) with the USMS for security
within the junsdictional boundaries of the Northern District of Ohio, excluding all
managers, supervisors as deftned by the NLRB, office and/or clerical Employees,
ternporarly assigned Employees and substitute Employees and all other Employees of the
Employer.

The term “Employee” when used in thus Agreement shall refer to the Employees in the
bargaining unit described in this Agreement.

SECTION {2 NEGOTIATING COMMITTEE

The Company agrees to recognize a Negotiating Comnuttee compased of up 1o three members
and one alternate selected by the Union to represent the Employees in collective bargaining
neraliations

SECTION 1.3 STEWARD SYSTEM

A

B

The Company agrees to recogmze a steward system.

The Union agrees that the stewards will work at their regular jobs at all times except when
they are relieved to attend to all the business of the Grnievance Pracedure as outlined i this

Aoreement.

[{ the Employee requests, the Company will call for a steward pnor to any disciplinary
action taken, whether it be written or verbal The supervisor at the request of the
Employee will release the steward as soon as possible The Company will not he
respansible for paving the steward foc time spent ain this regard  Stewards wall receive
thirty {30} minutes or less pad time when thev are atrending meetngs wvolving
disciplinary acton. only dunng workday when steward 15 on duty
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SECTHON 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salaried Employees shall not perform the duties of the Employees in the
bargairung unit, except as necessary ta fultill the work requirements under the USMS contract

SECTION L5 UNION SECURITY

A

An Employee who 1s a member of the Unien at the time this Agreement becomes effective
shall continue membership in the Union for the duration of this Agreement, to the extent
of tendering the membership dues uniformly required as a condition of retaining
membership in the Union.

An Employee who is not a2 member of this Union ar the time that this Agreement becomes
eflective shall, within ten (1) days after the 30th day following the effective date of this
Agreement etther:

) Become a2 member of the Umon and remain a member.

2} As an employee, 1t is required that all members of the barsaming unit shall be
required to pay to the Umion a serace fee The amount of this service fee shall be
equal to that paid by regutar Union members to include regular and usual initiation
fees The service fee will not inclede any assessments, special or otherwise Such
payments shall commence on the 30th day after the date of hire

The Employer shall not be a party 1o any enforcement of the provisions of this Article, nor
shall it be obligated to take any action aganst any Employee not adhering to his or her
obligations hereunder The Union may. however, enforce any obligation ot any Employee
herein established, i court, or by other legal means. [f the Union takes action through a
cournt to enforce the Emplovee's obligations under this Article, the Union shafl be entitled
to recoup from the Employee all ol its court costs and reasonable aitorney’s fees directiy
associated with the successtul judicial enforcement of the Emplovee’s obligation as
allowed by law

|1 The abligations set forth i this Anticle shall only by effective to the extent permitted
by centrolling law, including, but not lemted to. anv Exeoutive Orders permitting or
restricting umon security sights U there s a legal challenge 10 any proswsion af thes
Article. the Emplover mav suspend 15 obligations onder this Article during the
pendancy of the dispute atter conferning on the matter with the Unton

he Leme. ncludme s Internationad agrees teosave amd pold the Emploses harmless
frarm any and all claims actans, sinta, daminges, or sosts meleding any Wthoermay tees
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SECTION t.6 DUES CHECKOFF

A The Company agrees to deduct dues as designated by the Union on a monthly basis from
the paycheck of each member of the Union. These deductions will be made only upon
written authorization from the Employee on a form provided by the supervisor or the
Union. The Employee, upon thirty (30) days' written notice served upon the Company and
the Union, may revoke such authorization. [t is understood that such deductions will be
made only so long as the Company may legally do so. The Company will be advised in
writing, by the Union, as to what the Uaion membership dues are.

B. The Company will remut alt such deductions to the Financial Secretary/Treasurer within
seventy-two (72) hours from the date that the deduction was made, via direct deposit, if
passible All costs related to direct deposit will be born by the Union. The Union agrees to
furnish the Company with the current rouling number for direct deposit. The Company
shall furnish the Financial Secretary/Treasurer with a deduction list, setting forth the name
and amount of dues within seven {7) days of each remittance. The Union agrees 1o hold
the Company harmless from any action or actions wrowing out of these deductions
commenced by an Employee agzinst the Company, and assumes full responsibility of the
dispasitions of the funds so deducted, once they are paid over o the Union. Ermors made
by the Company in the deduction or remittance of monies shall not be considered by the
Umion as a violation of this provision, prowiding such errors are unintentional and
corrected when brought to the Company's attention.

SECTION 1.7 INTENT OF PARTIES

The Union and the Company agree to work sincerely and wheleheartedly to the end that che
provistans of this Agreement wall be applied and interpreted fairly, conscientiously, and in the best
interest of efficient security operations. The Union and the Company agree that they will use their
best efforts to cause the Bargaining Unit Employees, indiiduzlly and collectively, to perform and
render loyal and efficient work and services on behaif of the Company, and that neither their
representatives nor their members will intimidate, coerce or discriminate in any manner against
any person in its emplay by reason of hisfher membership and activity or non-membership or non-
activity in the Union. Neither the Company nor the Union will discrinunate against any Employee
because of race, color, religion, sex, age, nattenal ongin, Vietnam Era Veterans status, or
disabifity The Company and the Union recogntze that the objective of providing equal
emplovment opportumties for all people is consistent with Company and Union phulosophy, and
the parties agree to work sincereby and wholeheartedly toward the accomplishment of this

abjective



ARTICLE 2
SENIORITY

SECTION 2.1 SENIORITY DEFINED

A Union Seniority shall be the length of continuous service from the Employee’s last date of
hire or transfer ta any site in Local #56 {Akron, Cantan, Toledo, Youngstown, and
Cleveland) as a CSO or LC30 for the Employer, past or present and/or any predecessor
Employer. Semiority shall not accrue until the employee has successfully completed the
probationary period. 1Fa CSCO or LCSO transfers from one site within Local #36 to
another site wathin Local #36, histher sentonty will continue to acerue.

B. For the purposes of determining the order of layoff and recall, shift bidding, vacation
schedules and extra work, sendority shall be defined as seniority within the site (All of
Cleveland is to be considered one site).

C Any Employee permanently transferred out of the designated Local Bargaining Unit for
any reason shall lose their union senionty as it applies to the order of layoff and recall,
sift bidding, vacation schedules, extra work and other matters as provided for inthis
Agrearmnent.

SECTION 2.2 SENIORITY LISTS

Semonty Lists shall be furnished by the Company to the proper Uriuon officials within a
reasonabie time, upon written request by the Urnion, twice per year, The Unign President or the
President’s designated representative must make the request for these lists to the Company in
writing. An Employee’s standing on the posted Semonty List will be final unless protested in
writing to the Site Supervisor or Contract Manager in districts without a “Site Supervisor” no
later than thirty {3{) calendar days after the list has been posted

SECTION 2.2 PERSONAL DATA

Emplovees shall notify the Employer in writing, on the company provided form, of their proper
mailing address and telephone number or of any change of name, address, or telephone number
The Company shall be entitled to rely upon the last known address in the Emplover’s official

records
SECTION 2.4 TRANSFER OUT OF UNIF

Agty Bargaming U Emgloves wha s pramoted s a nen-bargaimmyg unit positien for mare than
four 133 weeks shall lase thewr aman senionty 1 they retorn 1o the barcaming gieer at a later date

ther seniznt well start on that renen datz
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SECTION .5 PROBATIONARY EMPLOYEES

Probationary Employees will be considered probationary for a ninety {90) day period after their
ture date. The Union will stiil represent Probationary Employees for problems concerning wages,
hours and working conditions, but the Company reserves the nght to decide questions relating to
transfers, suspensions, disciphne, layoffs or discharge of Probationary Employees without
recourse to the grievance procedure contained in this Agreement. Probationary Employees do not
have seniorty until the completion of the probationary penod, at which time seniority dates back
to the date of hire. The ninety (%0} day period referred to in this section may be extended if the
Company encounters a delay in the USMS performing background checks and granting written
authorization on newly hired Empioyees,

SECTION 2.6 TERMINATION OF SENIORITY
The seniority of an Employee shall be termunated for any of the following reasans.

a) the Employee quits or retires;

b} the Employee is discharged;

c} a settlement with an Employee has been made for total disability, or for any other reason if the
settlement waives further employment rights with the Employer;

d) the Employee is laid off for a continuous period of one hundred eighty (180 ) days,

e) the Government revokes the Employee’s credentials as a CS50

f} Employee is required by USMS to be removed from working under the Emptoyer's contract
with the (ravernment pending the revocation of credentials

g) Ermplovee i3 permanently transferred out of the bargaining unit.

ARTICLE 3
JOB OPPORTUNITIES

SECTION 3.1 FILLENG VACANCIES

A If a vacancy occurs in a regular position covered by this Agreement, and the Employer
chooses to hll that vacancy, the job will be posted for a period of four {4) waorking days
{excluding Saturdays, Sundays and holidays} Shared position Employees wha are not
scheduled to work during that four (4) day period at the site where an opening occurs will
be notified by the Union The Site Supervisor will natify the Union President in writing of
such openings The Union President wall then venfy that all shared position €503 have
been notified When a vacancy occurs, the Employer will fill the position with the semor-
most Emiploves who has applied for the position, (o writing, who will be trained of requned
to fiil any necessary qualifications for the new position
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B Should the filling of a vacancy under this Article create a second vacancy, that vacancy
will be filled under this Article as well. Any Employee who wishes to apply for the open
position shall also do so in writing. Vacancy postings and vacancy notifications will be

district-wide.
SECTION 3.iA SHARED POSITION EMPLOYEES

The Company is obligated under its contract with the USMS, to provide shared positions in order
to pravide full staffing level coverage, increase secunty levels as needed and avoid unnecessary
avertime. The shared position employee may be scheduled to work more than a pan time
schedule, as necessary, at the Company’s discretion. The Company will give the shared position
Employee the maximum possible notice for schedule changes. Failure to report to work when so

scheduled may result in disciplinary action.

All shared position Employees wall be required to sign the “Shared Employee Agreement”,
Exhibit *A”.

SECTION 3.1B LAYOFF AND RECALL

[n the everu of layoff or recall, when fuil-time or shared positions are being reduced, probationary
Employees wilt be laid ot first Stould it be necessary to further ceduce the work force,
Employees wiil be retained on the basis of seniority Recall of Employees will be accomplished by
calling the last laid off Employee first and so on.

SECTION 3.2 TEMPORARY ASSIGNMENTS

A In the interest of maintaining continuous operations, the Employer may temporanly assign
an Employee to a vacant or new position until the job 15 filled 1 accordance with Articles
2 and 3, or assign an employes 1o a position that is part of a temporary security
agsignment directed by the USMS, including temporaniy assigning an Employee to a work
stte within or outside of the area defined by this Agreement. To the extent feasible the
assignment shall be a voluntary selection based on sewonty In the absence of volunteers,
assipnments shall be made on a reverse seority basis. Employees so assigned will receive
the higher of the base hourly wage available to Employees regularly assigned to the site to
which they are being transferred, or thewr regular hourly wage theyv receive at their regular

site under this Agreement

B Due to the changing work environmene, all Emplovees are subject to assignment anywhere
within the district on an as-needed basis Falure to comply with the assignment may lead

ta disciphinary action
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SECTION 3.3 APPOINTMENT OF LEAD C350s

The US Government in its contract with the Company creates specific guidelines for the selection
of Lead CSOs. Based on these criteria, all appointments of Lead CSOs will be made on the basis
of ability as evaluated by the Company. Ability shall include an Employee’s skilis, experience, past
performance, capabilities, and the needs of the operation 1f, in the Employer’s determination,
Employees are equally qualified, senionty will prevail.

ARTICLE 4

MANAGEMENT RIGHTS

Except as limited by the specific undertakings expressed in this Agreement, the Company shall
continue ta have the right to fake any action it deems appropriate in the management of it’s
empivyees and of the business in accordance with its judgement,

ARTICLE 5

CGRIEVANCE PROCEDURE

SECTION 5.4 LNTENT

For purposes of this Agreement, a grnievance shall mean a claimed violation, misinterpretation, or
misapplication of any provision of this Agreement or the challenge of any discipiinary action taken
against a Union Employee, except that this grievance procedure shall not be used for any action of
remoyval from the contract or revocation of required CSO credentials by the USMS Thos
provision is not intended to limit or prohibit the nghts of any party to seek relief from other
parties. [n addition, the gnevance procedures outlined herein shall not apply to any non-
disciplinary situation where the Company 18 acting under the express secunity directives of the
LiS¥IS, outside the control of the Company In the event a government directive necessitates a
devianon from the obligations or procedures contained in this Aereement, the parties will confer
with regard to the effects, if any, ofthe deviation necessitated by the Government's directive wath
the zoal of resolving the deviation

SECTION 5.2 GENERAL PROVISIONS
Fhe nember of davs authned m Sccnon 3 3 mothe processing and presentatinn of grievances shall

establish the maximnm tme allawad tor the preseniation and processing of @ grievance Fhewerm
whavs sl o melude Saturdavi sumdavs oo bolidaevs when uzed o this Arncle
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SECTION 5.3 GRIEVANCE PROCEDURE

All erievances shall be presented and processed in accordance with the following procedures:

A

(I

SECTION

o

Informal Step - Both the Company and the Umion agree that the Employes will
first discuss the complant with their immediate superviser {not in the bargaining
unit) within five (5) working days of the incident betng grieved to start the
informal procedure. If the informal procedure is not invoked within five working
days of Employee's knowledge of a grieveable 1ssue, then it is agreed by both
parties that no further action can be taken. [f, during the course of this discussion
aither the Employee ar the supervisor deems i1t desirable, a steward or other Union
representative will be called in. [ the complaint 15 not satisfactorily adjusted within
three (3} working davs of the inception of the informal discussion, it may be
submitted in wnting to the Contract Manager or designee in accordance with Step
One.

Step One - [f the matter i not resolved informally, the Employee shall, not later
than ten (10) days after the informal discussion with the immediate superisor, set
torth the facts in wnung, specifying the Article and paragraph allegedly violated.
This shall be signed by the agerieved Employee and the steward, and shall be
submitted to the Contract Manager or designee. The Contract Manager ar
dasignee shall have ten (17 days from the date the yrievance was presented tn
him/her to return a decision in writing with a copy to the aggneved Emplovee and
the steward.

Step Two - I the gnevance 15 not settled in Step Oue, the grievance may be
appealed in writing ta the Company's Director of Human Resources or designee
not later than ten (10} days from the demal by the Contract Manager or designee
The Director of Human Resources ar designee will have ten (10} davs from the
date the gnievance was presented to, to return a decision, in writing, with a copy to
the aggrieved Employes and the Steward

Grievance for Discipline - Any grievance invelving discharge or other discipline
may be commenced at Step One of this procedurs The written grievance shall be
presented to the Contract Manager through the Site Supervisor or destgnee within
ten { 10} days after the occurrence ot the facts giving nse o the grievance

4 ARBITRATION PROCEDURE

Grisvapces peocessed i accordance wath the tequurereznis obf Szoenen > 3 that remain cnseitle:d
may be processed to arbarat:on by the LUnion. mvey the Akal Director of Human Resgurces
written notice of s desire ta praceed w0 ot aton not lazer thao tifteen {15 Javs after renectoen

~fthe arievance in Step Tao Gresanoes which have been processed n accordanze weth the

reqaremments o sectien 3 savhoch serman wnaetlied shali be erooesied inoasconige waei the
'

folinwing procecures and limitatiens



A

Pre-Arbitration Hearing — The parties agree to hold a pre-arbitration hearing requiring a

sentor manager of the Company and Umon President {or designee) to make a final effon to settle
the grievance before arbitration.

B

Sefection of an Arbitrator - Within fifteen (13) days of receipt of the Union’s written
notice to proceed with arbitration, the Company and the U'nion will meet or telephomcally
jointly attempt to agree upon the selection of a neutral arbitrator. If, within fifteen (15) days,
the parties fail to agree upon the selecticn of an arbitrator, the Union will request the Federal
Medration and Conciliation Service (FMCS} to supply a list of seven {7) arbitrators. An
arbitrator will be selected from the list supplied by the FMCS by parues alternately striking
from the list until one { 1) name remains, and this individual shall be the arbitrator to hear the
gZnevance

Decision of the Arbitrator - The arhitrator shall commence the heaning at the earliest
possible date. The decision of the arbitrator shall be final and binding upon the parties 10 the
Agreement Any decision shall be complied with, without undue delay after the decision i1s
rendered [tis understood and agreed between the parties that the arbitrator shall have no
power 1o add to, subtract from, or modify any of the terms of this Agreement

Arbitration Expense - The arbitrator's fees and expenses, including the cost of any
hearing room, shall be shared equally between the Company and the Union. Each party to the
arbitration will be responsible for its own expenses and compensation incurred in bonging any
of its witnesses or other participants t the arbirration. Any other expenses, including
iranscript costs, shall be borne by the party tncurring such expenses.

‘Fime Limits - The decision of the achitraror shall be rendered as soon as possible after the
dispute has been subnutted to himther

SECTION 5.5 CLASS ACTION

The Union shall kave the right to file a group grievance {class action) or grievances involving
mare than nne (1) Employee at the Informal Step of the yrievance procedure

SECTION 2.6 INDIWWIDUAL GRIEVANCES

Novadn idual mav maove a gnevance to arbiration
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ARTICLE 6
DISCIPLINE

SECTION 6.1 GROUNDS FOR DISMISSAL

After complenian of the probationary period, no Employee shall be dismissed or suspended
without just cause, unless the Employee is ordered by the Government to be removed from
working under the Empioyer’s contract with the Government, or if the Employee’s credentials are
denied or terminated by the USMS. The Company's contract with the US Government sets out
performance standards for CSOs in Section C of the Contract between the Company and the
USMS, and all employees are required to comply with these standards. Failure to do so may {ead
o disciplinary action. These performance standards will be issued to each employee.

ARTICLE 7

HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Article, a regular workweek of forty (40) hours of work, excluding lunch
periods, shall constitute a normal full-time workweek for full-time Employees. Shifts shall be
scheduled at the discretion of the Cmployer to fulfill the needs of the Government. Nothing
contained herein shall guarantec to any Employee any number of hours of work per day or week.

SECTION 7.2 OVERTLME

An overtime rate of time and one-half (| {/2) of an Employee's base rate of pay (exclusive of
health and welfare and other fringe additions to pay) shait be paid for all hours actually worked in

excess of forty (40) hours in a work week

SECTION 7.3 OVERTIME REQUIREMENT

A [t requested 1o work overtime (t ¢ over forty [40] hours in a workweek) or extra hours,
and the semority system is notinvoked due to shunness of notice, the Employee shall be
required to do so unless the Employee 15 excused for good cause

B shared positon emplovees will not be scheduled on maere than five 13) consecutne davs
except in a scheduling emergency The Coempany will not schedule shared poston
gmplovees with the primary purpose of wvordine the povment of avertzme (o the shaeed

pastiiet emplovess
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SECTION 7.4 OVERTIME D'[STRfBUTIDN

AL Overtume will be distributed as equitably and fairly s practicable among Employees
regularly assigned to the particular work locatton {including shared position Employees),
subject to the direction af the USMS . Seniority shall be used in the assignment of
overtime (on a rotating schedule), except when the Employer is specifically directed by
the USMS, orin sttuations dictated by avatlability of personnel and amount of notice viven
tor overtime

B. Exclusion: Managers cannot be assigned to cover C50 overtime positions or posts except
in emergency situations, or when specifically directed by the USMS, or in situations
dictated by availability of personnel and amount of notice given for overtime. The
Company witl permit Site Supervisors to work overtime assignments only when there s no
bargaining unit member avzilable or in situations described above due to the rapidly
changing court environment. The Emplayer wll attempt to rectify overtime nequalities
through the future scheduling of overtime work. Overtime records will be made available
ta the Union by the Company upon request

SECTION 7.5 REST PERIODS

There shall be two (2} fifteen (| 5) minute paid rest periods when properly relieved and one {1}
unpaid lunch period of at least thirty (30) nunutes to a maximum of one (1) hour for each eight

{8} hour shift. One rest periad shall he in the first half of the shift and the second rest period shall
be in the last half of the shift On occasion, due to exceptional work requirements, Employees may
have to work through their unpaid lunch breaks and/or rest periods, and, if so, they wall be
comnpensated at the appropnate rate of pay The Company recognizes the requirement to make 1ts
best efforts provide repularly scheduled breaks. [t s not the intent of the Compaany to deny, avoud,
or abuse this requirement

SECTION 7.6 CALL-IN PAY

An Emplovee called in 1o work will be guaranteed a surumum of four (4) hours af wark ar pay

SECTION 7.7 SHIFT BIDDING

Anleast once each yvear, full-time Emplovees and shared positon Emplovees at eack lecitfzon may
nd thewr stutt schedules among desiznated full-tume assignments or shared assignments i the

order of senionty Shift bidding mav nar lead 1o any change in status from fefl-time to shared ome
posttien or wice versa Both pamies understand thar this Seenan wll por apply to U8 S o
cadical sreaeent: and all ndding aall be consdimons] upen TSNS aocepranes
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SECTION 7.8 SHIFT DIEFERENTIAL
All work performed between the six {6) PM. and six (6) AM, the next day shall be paid at 104%
of the employee’s regular hourly rate.
ARTICLE 8
WAGES

SECTION 8.1 WAGE SCHEDULE

The base rate of pay for Court Secunity Officers in Local #56 will be, by site-

Location: Northern District of Chig

Year 1 G50 Wage Lead C50 Wage
1999 — 2000 $£15.59 £16 84

2000 - 2001 $16.06 81731
2001 - 2002 51654 | $17.79

2002 - 2003 $16.95 ' §18.20

SECTION 8.2 PAYDAY

Payday for all hourly Employees will be after 11 am. on Friday following the two {2) week pay
period ending on Saturday, subject to change by mutual agreement. if checks have arrived, they
will be made available after 7 a.m. on Friday.

SECTION 8.3 UNDISPUTED ERROR

[n case of an undisputed error on the part of the company as to an Employee’s rate of pay, proper
adjustment will be made in the next paycheck after the error has been broueht in written form to

the Company's attenttan.

SECTION 8.4 LEAD CSO RATES

f additionat Lead CS50s are added to the contract aoy tme after this Agrecment goes into effect,
thev will be paid 2 premium to the current €S0 rate The amount of premium to be paid a new

Lead CS(} will be negotiated between the Campany and the Union at the time of promotion ar
determination of the position

ARTICLE 9
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" HOLIDAYS

SECTION 9.1. HOLIDAYS DEFINED

Whenever the rerm “holiday™ 15 used, it shall mean New Years Day, Martin Luther King Ir.'s
Birthday, President’s Day, Good Fnday , Memorial Day, Independence Day. Labor Day,
Columbus Day, Yeteran's Day, Thanksgiving Day and Chnistmas Day

SECTION 9.2 MISCELELANEOUS HOLIDAY PROYISIONS

A The Employes will be paid holiday pay only if the Empioyee 15 not laid off, or on an
unpaid leave of absence.

B. A Rull-time Employee who is not required to work on a holiday shall be paid eight (3)
hours stratght time, exclusive of any shift premium for that holiday.

C Any full-ume Empioyee who works as scheduied on 3 holiday shall receive the
Employee’s straight time rate for all hours worked and in addition shall receive eight (3)
hours holiday pay at the straight time rate.

D. Any shared position Emplayee who works as scheduled on a holiday shall receive the
Employee's straight time rate for all hours worked and in addition shall receive prorated
holiday pay based on the number of actual hours the Employee worked dunng the two (2}
week pay periad in which the holiday occurs

E. A shared position Employee who does not work on a holiday shall receive prorated
holiday pay based on the number of actual hours the Employee worked during the two {2)
week pay perniad in which the holiday occurs

ARTICLE 10
YACATIONS
SECTION 1001 ELIGIBLE FULL-TIME EMPLOYEES
Eluibie full-time Employees shall be 2ntitled to annual vacation pay. based on therr continuous

vears of service with the Emplover at thew mdividual bourly rate at the tme payment 15 made in
accordance with the following schedule

Lpon complenor of ane (3 wzar of senvice 310 s

[Uoon cotnpletton of Gve (5) vears of servicy 20 hours
Lpon completion of ten {170 vears of senace [ Rewrs
[on coemlenen o tvenns 120 vears of seroge 20 Ronrs
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SECTION t0.ln ELIGIBLE SHARED POSITION EMPLOYEES

Eligible shared position Employees shaft be entitled to prorated vacation pay at their individual
hourly rate based on the number of hours worked in the previous year based on the employee's
anniversary date

SECTION t8.2 SCHEDULING VACATIONS

A tach Employee who qualifies {or a vacatton n accurdance with the provisiaons of this
Article shall notify their LCSO or other designated Supervisor, in writing, prior to Aprit
Ist of each year of their first and second choice for desired vacation peniads, if any. If
vacation time 15 required to be used differently than as requested pnor to April 1,
Employee must give therr immediate supervisor a written request at least seven {7} days
prior to the requested vacation time

B The Employer wiil recogruze union seruonty when scheduling Employees for vacation in
accordance with this Agreement. The Employer will allow the maximum number of
personnel off at any one tume for vacation that allows the Company to maintain efficient
gperations The final allocation of vacation peniods shail rest exclustvely with the
Employer in order to insure orderly and efficient operations and meet Government
contract requirements. It is the night of the Employer to ensure that vacation absences do
not prevent full coverage of Contract work requirements

C An employae whose vacation includes a paid holiday may choose etther to receive
vacation pav or holiday pav un that holiday; or to recerve only holiday pay and not use a
vacation day on that haliday

SECTION i0.3 PAY OPTIONS

Earned vacation pav shall be paid oo the pay day tollowing the Employee’s return to the job after

VACAEI.
SECTION 104 LDNUIED VACATION

Yacatons shall not ke cumulative from one year to the next  Apy sarned but unused vacation time
remalning at the end of a vear ol service (bused on emplovee’s anniversary date of emplovment)
shall be paid to the Employee

SECTION Ith2 PaY INLIFEU OF VACATION LEAVE

Arams ome danne the vear, Emplovees may request im wnting 1o be pand Gor carned sacatiaon pas

w hien ol taking soieal vacanen leass
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SECTION 10.6 TERMINATING EMPLOYEES

Upon termination of employment, Employee will be paid at their individual hourly rate for any
vacation time earped as of their last annjversary date, but not used, as entitled by the Service
Contract Act. (Example: An Employee who temninates one month into the next anniversary year
is entitled to any of the previous year's earned accrued vacation not already used, and not to the

additional month accrued in the new anniversary pernod).
SECTION 10.7 VACATION - LAID OFF EMPLOYELS

Length of service with the Employer shall not accrue for the purposes of vacation benefits while
an Employee is on laid-off status,

SECTION (6.8 VACATION INCREMENTS

Vacation days may be used in one {1} day increments, «f se desired by the Employees and
approved by the Employer.
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ARTICLE 11
LEAVES OF ABSENCE

SECTHON 11.1 LEMITATIONS

Personal leaves of absence for non-medical emergencies may be granted at the discretion of the
Employer without lass of seniority to the Employee. Such leaves, if granted, are not to exceed 30
days, unless approved by the Employer. Employee on any unpaid leave of absence may be
required to use available vacation or personal leave ime. Length of service with the Employer
shall not accrue for purposes of vacation, holiday, or other acerued benefits for any unpaid leave
of absence over 30 days. The Emplover will make every reasonable effort to maintain an
Employvee's position while on a non-statutory unpaid leave of absence. It is acknowledged by the
Union that under the USMS CSO contract, the Employer is not permitted to hire additionai
(reserve) or temporary employees to provide work coverage during Employee absences.

SECTION 11.2 MEDICAL LEAVE

A The Family and Medical Leave Act of 1993 is incorporated herein.

B The Company agrees to honor the Family and Medical Leave Act of 1993 for all
gmplovecs

C The [2 weck pertod may be extended at the discretion of the Employer During medical

leave. the Employee shali be required to furnish a report from the doctor when requested
pericdically by the Employer. Employee will be required to use accrued vacauion or
personal leave time during the medtcal leave. Upan the expiration of said leave, the
Emplovee shall furnish the Employer with a staternent, signed by the doctor, which
cstablishes the fitness of the Employee to return to the Employee's previously held work.

SECTION 11.3 MILITARY LEAVE

An Employee of the Campany who is activated of drafted ioto any branch of the armed forces ot
the United States under the provisions of the Selective Service Act or the Reserve Furces Act
shal] be granted an unpaid military teave of absence, as reguired under the federal law, for the tme
spent in full-time active duty The period of such leave shall be determined i accordance with
applicable federal laws in effect ar the ime of such leave

SECHION 114 UNI0ON LEAYVE

A Unen othieer or delewate will be grantzd anunpand leas e 0 absence upan wiiten reguest tan
e s of arteaching oman conentans or other mestnes of wiral mterest W the Lomiesd
Chonernment Secursy CHHcers of woenica The maarmuin rumier of davs o en Poe o Jeene o
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not t¢ exceed a total of five (5) days per contract year and the maximum number of union officers
or defegates to be granted leave of absence 15 not to exceed two (2) employees per local vnion.
There will be no himit on the local President to conduct official local Union business. [t is the right
of the employer to insure that union leave absences do not prevent full coverage of contract work
requiremnents Company may request evidence of qualification under this provision.

SECTION 11.5 PERSONAL LEAYE

A

Each fuil-time senionity Employee shall be eligible to use a maximum of six (6)days of
personal leave per |2-month Government contract vear worked. Empiloyees who begin
emplayment after the inception of the contract year will be eligible 1o use a prorated
amount of personal leave, based upon the foliowing schedule (see Personal Leave
Eligihility Table below)

Personal Leave Eligibility Table

START DATE | RATE OF PERSONAL LEAVE ELIGIBLE TO USE

'I {[}:ite Emptuyt:e begins werking

FULL-TIME SHARED POSITION

on the contract, based on an i
. Dctober 1 contract start date.) !
| October 1-31 | 48hours 2dhours
| November 1-30 44 hours 22 hours
| December 1-31 | 40 hours .| 20houss
I}. Japuary 1-31 36 hours 18 hours
| February 1-29 32 hours t6 hours
March 1-31 | 28 hours 14 hours
[(Apdl1 30 Toghows __ |i2hows  __
CMag il Whows 10 hours _
June 1-30 P16 hours 8howrs
| July 1-31 12 hours 6 hours
August L-30 - B hours _ | 4 hours _
Septemher 130 [dhows o [2hous_ .
i3 Actotal of mght (8) hours of personal days shall be used 1in not fess than two {(2) hour

imerements, the remaiming personal davs shall be used 0 no less than four( 4 hour
increments and shall be paid when taken by the Employee as approved 1n advance in
woitine by the Lead CSO. See Supervisar or Cantract Manaaer

shared positon Emplovees wall receive ong-hall the tull-iime personzl leave per ful

contract sear worked At the end of the contract vear, any shared pesiton Empios e woin

woorked more than half the fudl-nme haes 0 b hoeesy will secene addiional proseare:

persaral e e Based por the nember of acnsa! boars Foplosee worked duning rra
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Unused personal days shall not be cumulative from year to year. Any unused, earned
personal leave pay will be pad to Emplovee at the end of the contract year.

Upon termination of employment, Employes will be paid at their individual hourly rate for
any unused, earned personal leave, based upon the number of complete calendar months
the Employee worked during that contract year.

Personal leave (and vacation) days may be used to cover absences caused by iltness. Any
Empioyee wha is unable to report to work because of illness must notify the Employer at
feast two (2} hours prior to the beginmag of their regular shift in order to be eligible for
paid personai leave benefits. Disciplinary action may result from excessive and/or
unapproved absenteeism.

SECTION 11.6 PROCESSING LEAVES OF ABSENCE

A leave of absence must be processed in the following manper:

A

Fowal #50 © Clcrebner, e Seplomber T s A =L

All requests for unpaid leaves of absence shall be submitted in writing to the Lead CSQO,
Site Supervisor or Contract Manager at least ten {(0) calendar days prior to the date that
the leave will take effect, except in cases of emergencies, and shall include:

The reasons for such leave,
The effective dates of such leave:
The estimated date of return to work

Led  fod e

The written request for leave of absence shall be submitted to the Contract Manager by
the Site Supervisor for final approval

If the request for the leave of absence s approved by the Cantract Manager, a copy of the
approved leave of absence will be given to the Employee involved

Extensions of the leave of absence may be graated at the discretion of the Employer upon
written request by the Employee within ten (10} calendar days prior to the expiration of
the leave of absence when feasible. Extensions when granted shall not total more than

therty (30) davs.

Light duty status - kn the event of injury or iliness that is deemed non communicable and
ventied by a written medical report from a licensed physician, the employee will be
aranted Clight duty” status at the approval of the COTR i writing to the Company as luny
as it does not interfere with the business of'the courts The imury or dlness of huht duty
SEATUY milsl D¢ tEmporary and can not be raes than 30 davs per cantract vear
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SECTION 11.7 BEREAVEMENT LEAVE

All non-probartonary Employees shali be entitled to five (5) days paid for the death of a parent, child
of spouse and three {1) days paid for, brother, sister, step-father, step-mother, mother-in-law, father-in-
law, sister-in-law, brother-in-law and grandparenis per full Government contract year for purposes
of attending, on a day normally scheduled to work, the funeral, Employee will notify the Lead
CS0, whenever possible, of the need for bereavement leave. Company may request evidence of
qualification under this provision.

SECTION 11.8 JURY DUTY

The Company will comply with all State and Federal regulations regarding employees' service for
Jury duty

SECTION 11.9 GENERAL PROVISIONS

Semaority shall accumutate during the period of any approved leave of absence subject to the
pravisians of this Agreement

ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12.1 PAYMENTS

A The parties agree that tor the penod starting April 1, 1999 to September 30, 1999, the Health
and Welfare payments are 1o be depasited into the employee’s 401K plan

3] Effective October 1, 1999, the Emplover azrees 1o make health and welfare payments in cash
to Employees on all hours paid up to forty (40) hours per week. Payments of Health and Wellare along
wath any applicable Soctal Secunty and Unemployvment taxes and worker's compensation insurance
witl become the obligation of the Contractor Paying Health & Welfare in cash increases the cost to the
contractor because taxes and insurance cosis were not included on Health and Welfare wn the price to
the L'SNS. Health and welfare payments will be made in accardance wath the fellawing schedule at the

howrty rate

Effecnive October 1, 1999 through September 30, 2000 51 a4 hour
E ffectrve Octeber 1, 2000 through September 302001 %1 93 hour
{ Parties auree Lo reapen neeobisnons for the health and welfare ooly. on Apnl 1, 2001

SECTION 1LY MINIMUM BENEFITS

The amuunts regure! by this Agreeinest shall semce 25 the inowmue bealth and weeliare necetits

fer Eaplovees
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SECTION 12.3 OTHER BENEFITS

The Employer wilt offer Employees the epportunity to participate in other Employee-paid fringe
benefit programs made available to all Court Security Officers employed by the Company. These
programs may irclude cafetena plans, payroll deduction plans, retirement plans, insurance plans,
401{k) plans, and any other pian mentioned in this Agreement.

SECTION 12.4 UNTFORM MAINTENANCE

The Employer will pay the Employee 30.11 per hour worked up to 40 hours per week for uniform
maintenance allowance, A shoe allowance of 383 per contract yvear will be sent with umforms
annually for the purchase of USMS-required CSO uniform shoes and other work related gear.

SECTION 12.5 GROUP DISABILITY INSURANCE

A

(

The Company agrees to deduct any fees or premium payments and lawful assessments
designated by the Umion for a Group Disability [nsurance plan set up by and administered
by the Umon. These deductions will be made only upon receipt of written authorization
from the Employee on a form provided by the Company oc the Union Such authonization
may be revoked by the Empiovee upon 30 days’ wnitten notice served upon the Company
and the Unton. It is undersiood that such deductions will be made only so long as the
Company may legally do so The Company will be advised in writing, by the Unton, as to
amount of fees, and any other costs for this tnsurance.

The Company will remit all such deductions to the International Secretary/Treasurer
within 72 hours from the date the deduction was made via direct deposit or by mail. Alt
costs related to direct depesit would be borne by the Union. The Unon agrees to furmish
the Company with the current routing number for direct deposit. The Company shall
furnish the International Secretary/Treasurer with a deduction list, setting forth the name
and amount of fees, and any other costs for this insurance. The Union agrees to hold the
Company harmiess from any action or actions growing out of these deductions
commenced by an Employee against the Company, and assumes full responsibility for the
disposition of the funds so deducted once they are paid over to the Umon. Errors made by
the Company in the deduction or remittance of moneys shall not be considered by the
Union as a violation of this provision, providing such errors are correctable and corrected
when brought 1o the Company’s attention

The Deduction Authornizanon Card te e execoted and turnished o the Company by the
L'man and the Employees, shall bz the official Union Authorization for insurance
deductions The Company shail accept no other form unless the parties mutually drree to a
substisute
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ARTICLE 13
MISCELLANEQUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS

The Employer will make its best effort to obtatn a space from the government for the use of the
CSO0s to locate a2 Union-provided bulletin board that will be used by the Union for posting notices
of meetings, elections, appointments, recreational and social affairs, and other Union notices. The
providing of these facilities is the prerogative of the US Government

SECTION 13.2 PHYSICAL EXAMINATIONS

A The Employer shall pay for all physical/medical exarminations that are required by the
Employer at Employer designated clinic{s) or physicians. In those selected areas where
there is not a designated clinic or physician, the Employer will provide an allowance to the
Emplayee of up to 2 maxdmum of $95 per examination Receipts must be fumished by
Employee in order o pracess reimbursement.

B Physical/medical exams may be required by operation of the government contract or
should the Employer have concerns regarding an Employee’s fitness for duty. The
Employer may designate the physician or clinic, at its discretion. Employer shall pay
Employee up to two hours for ime spent taking an employer-requested medical
examinarion.

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Company authonzed and approved travel
expenses if requested by an Employee. Any work day that includes travel and totals over twelve
{12} hours may regutre the Emplayee to stay overight and the appropriate per diem will be paid
Aldl bours in travel up to a maximum of eight (8) per day will be counted as work hours with the
appropriate overtime wages provided for under this Agreement. Emplayees will be reimbursed for
all authorized expenditures of any authonzed travel within twenty {20) days from the day
Empiover receives the properly completed travel voucher and all required receipts

SECTION 134 BREAK ROOMS

The Empioyer wall make 1ts best effore to obtam trom the government break rooms for C50y tor
breaks and lunch, without management using the room as an office, and will make its best effort
ty have the government equip the room wath water The providing of these tacibities 1s the
preroaative of the US (Government
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SECTION 13.5 LOCKERS

The Employer will make its best effart to obtain lockers from the government for the use of the
CS0s. The providing of these facilittes is the prerogative of the US Government

SECTION (3.6 UNION MEETINGS

Neither Union officials nor Union members shall, during working time {excluding break and lunch
periods), solicit membership, receive applications, hold meetings of any kind for the transaction of
L'nion business, or conduct any Umon activity other than the handling of grievances to the extent
such work time activity is specifically approved by the Employer.

ARTICLE 14

401 (k) PLAN

SECTION i4.1 401 (K) PLAN

The Company shall provide a 401(k) plan to which Court Security Cfficers are eligible to
contribute, whether Union or Non-Union. At the direction of the indivtdual employee, the
Company may deposit the Health & Welfare payment to the employee’s 401¢k) account.
Employees shall be subject to the eligibility requirements and rules of the Plan.

ARTICLE 15
TRAINING
SECTION 151 TRAINING
The Company will make its best effort to implement its advanced CSO training pragram (o

enhance the professional capabilities of the Employees Actual scheduling of training 1s subject to
approval by the US Government and may be subject to funding by the US Government

ARTICLE L6
SAFETY
SECTION 1al SAFETY POLICY
1415 the pelics of the Campany to provide Emplovees with places and condinans ol emplovment
that arz fre from or pratected asamnst cocupational satety and health hizards The Company
acrees o perani ane () harzaimng cot member selected by the Coten te parmcipate inany lozally

scheduled saters meernus The Comoany wall make s bear etfors w obun dosimeter t2stme for
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SECTION 16.2 OSHA STANDARDS

The Company will report any safety violations observed or reported to the Company in any
Government provided CSO work stations and break rooms

ARTICLE 17
CONTINUITY OF OPERATIONS

SECTION 17.1 NO STRIKES

A Both the Company and the Unton agree that continuity of operations 1s of utmost
importance to the Company s security operations. Therefore, so long as this Agreement is
in effect, the Union and the Company agree that there will be no stnkes, lockouts, work
stoppages, Ulegal picket lines, siowdowns or secondary boycotts during the term of this
Agreement and that the Union will not cause, nor permit its members to cause, ner will
any member of the Union take part in, any strike, including a sympathy strike, slowdown,
stoppage of work, planned inefficiency or any other curtailment of work or restriction or
interference with the Emplover's or Government's operations for any reason whatsoever.

Nor will the Union authorize or sanction the same.

B Upen hearing of any unauthonzed stoike, slowdown, stoppage of work, planned
ineffciency or any curtailment of work or restoction or interference with the operanon of
the Employer, the {UInion shall take aftirmative action to avert or bring such activity to a
prompt termination Any Employee who violates this provision may be immediately
discharged Furthermore, it is agreed and understood that in addition to other remedies,
the provisians of this Aricle may be judicially enforced including specific performance by

way of tjunctive relief.
SECTION 17.2 LDCKOUTS

During the fife of this Agreement, the Employer shall not lockout any Emplovees covered i this

Agreement
ARTICLE 18

SEPARABILITY OF CONTRACT

In the event that amy prosision af this Agreement shall at any time be declared invald by ans cout
of competent jursd:ctron or throueh vovarament regolatons ar decree, such parties bereto aures
to repegatiate such provision as provisions ot thes Agreement tor the purpose of making them
conform o the degres or gosernment statires so lene as they shall remain leeallv effective 1002
the express wiznton of the parnes Hereta et all othes arovisans not Jeclared imeabid st

rermang o dul Goroy arnd oot

Pl =50 - Daemeher, ety Semienather e VRS -



ARTICLE 1%

SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The parttes recogmize that they are providing a service to the Unites States Government who have
the responsibility and authenty for providing security (o the Judicial facifities. In the event a
government directive necessitates a deviation from the obligations or procedures coatained in this
Agreement, the parties will confer with regard to the effects, if any, of the deviation necessitated
by the Government’s directive with the goal of resolving the deviation.

ARTICLE 20
ENTIRE AGREEMENT

The parties acknowledge that during the negotiation which resulted in the Agreement, each had
the unlimited nght and opportunity to make demands znd propoesals with respect to any subject or
matter not removed by law from the area of collective bargaiming, and all understandings and
agreements reach by the parties are set forth in this Agreement. Therefore, the Company and the
LUnion shall not be obligated to bargain collectively on any matter pertaining to conditions of
employment, including but not hmuted to, rates of pay, wages, hours of work, disciplinary actions,
training requirements, etc., during the term of this Agreement except as specifically provided for
in ather provisions of this Agreement.

ARTICLE 21
DURATION

Ths Agreement shall be effective upon its execution by both parties and supersedes any and all
prior agreements or understandings between the parties  The Agreement shall remain in force
until 2400 hours on September 30, 2003 with the provision that should either party desire to
terminate this Agreement or any provision thereof, it shall give wrtten notice to the other party of
not iess than sixty (60} days and not more than one hundred and eighty {130) days pnor to the
expiraticn. In the event such notice is given, the existing Agreement may be continued by mutual
consent of both parties until an Agreement is reached. This Agreement may also be changed or
amended by agreement of both parties

[vonl &3 - Cloroher P00 Seplemmber HI0T T 26



IN WITNESS WHEREOF, the parties have caused their representatives to sign this Agreement as
full acknowledgment of their intention to be bound by the Agreement.

FOR. FOR:
AKAL SECURITY, INC.

BY BY L
TITLE TITLE __ .
DATE. DATE

FOR.. FOR.:

AKAL SECURITY, INC.

BY. BY
TITLE: TITLE. —
DATE B DATE

BY BY:

TITLE _ e __ o
DATE. DATE.

m]
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TN WITNESS WHEREOQF, the parties have caused their representatives to sign this Agteemeny as
fuil acknowledgment of their intention to be bound by the Arrcoement.

FOR: FOR.
AKAL SECURITY, INC.

w S S e LA il
TITLE, W ;Zi‘/i";é nte_oR. VP
paTE G /7-99 DATE: QZ{M 93 {999

FOR: FOR:
AKAL SECURITY, INC.

,—'( ~
BY;_szﬂ’tf//;f_—_—-rﬂ’ BY:

7 < -
TEPL{ et sumesr™ Fall 0%° TTTLE:

DATE: & ~ (% -FF DATE:

BY" BY:

TITLE: TITLE: L
DATE L DATE.

Lozl w35 Copeer, 2094 L Seplembor, 2003 £BA



LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement

For the United Government Security Officers of Amenica Local #36
Distnict of Northern Qhio

ARTICLE 12

HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12,1 PAYMENTS

Far the lite of this Agreement, the Employer will make health and wellare payments (o
Employees on all hours paid up to forty (40)) hours per week and up o a totat of 2080
hours per contract year in accordance with the prevailing Wage Dotermination as of
Octoher 1" of every contract year.

LUnited Government Security Officers
Of America Local #56

Zaoy G L K, AL _
%ﬁ’ﬁ“ £t L2 /_ﬂgm,.

"*-nﬂrm[urc

AKAL Secunty, [oc.

[Hate: _C:/‘__J;_,M_j cEL _ Lyate: __? -1 O "'.

Tite. _.f'\“br,_;_:_, i }b e N 56 Tite: MM_RQE‘ A
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Fage i

REGISTER OF WAGE DETERMINATIONS UNDIER U5 DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretany of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210
Pty LW
g AT
Wage Determination Mo.: 1994-2269
William W. Gross Division of Rewvision Mo.- 17
Director Wage Delerminalians Oate of Last Revision: 05/31/2001

State: Michigan

Area: Michigan Cotinlies of Lenawee, Washtenaw

** Fringe Benefits Required Follow the Gooupalional Listing **

QCCUPATION TITLE MINIMUM WAGE RATE

Administrative Suppart and Clerical Occupations
Accounting Clerk | 10.34
Accounting Clerk |1 11.25
Accounting Glerk 111 13.31
Accounting Clerk 1% 14.90
Court Reparter 15.84
Dispatcher, Mater Vehicle 15.84
Oocument Preparatian Clerk 12.01
Duplicating Maching Operator 12.01
Filrm/Tape Libranan 12.81
General Clerk | 10.81
General Clerk 11 1217
13.30

General Clerk 111
CGeneral Clerk IV 15.35

Housing Referral Assislant 16.01
Key Eniry Cperator | 8.38
Key Entry Operator H §43
Messenger {(Courier) 10.81
rider Clerk | 10.34
Oeder Clerk I 11.25
Perzonne! Assislant {(Employment) | 13.89

16.15

Personnel Assistant (Employment) T
Parsornel Assistant (Employment] [l 18.05

Persorinel Assisiant (Employment} IV 20.03
Production Conkral Clark 18,41
Fenlal Clerk 13.68
Echeduler, Mantenance 1268
Secretary | 12 68
Sacretary 1| 15 84
Secretary |1 16 01
Secrelary |V 18.72
Secretary V 2133
Service Order Dispatcher 14 08

1M.77

Slenagrapher |



WAGE DETERMINATION MO 1594-2269 {Rev. 17) iISSUE DATE: 05£31/2001 Page 2

Slenographer li 14 (1
Supply Technician 18.72
Survey Worker [Inlervicwer) 1548
Switchboard Operator-Receplionist 1043
Test Examiner 15.84
Test Proctor 13.84
Travel Clerk | g47
Travel Clerk 1| 10.27
Travel Clerk lit 1113
Word Frocessor | 10.54
Word Processor Il 11.79
Word Processar [f| 13.26
Automatic Data Processing Gccupations
Computar Data Librarian 10.58
Computer Operator | 11459
Computer Operator il 12.82
Computer Cperator N 1437
Computer Operatar IV 15,85
Compuler Cperalar V 17 67
Computer Programmer 1 {1} 15.11
Computer Programmer |l {1} 18.67
Computer Programmer [ {1} 2277
Compuler Pragrammer IV (1) 2762
Camputer Systems Analystl (1) 23.86
Computer Systerns Analyst 1L (1)} 26.34
Compular Systems Analyst 111 {1} 27.62
Pearipheral Equipmenl Operator 12.17
Automotive Service Occupations
Automolive Body Repairer, Fiberglass 21.53
Aulomolive Glass Installer 20.23
Automative Worker 20.23
Electrician, Automotive 20.89
Mobile Equipment Servicer 18.94
Motor Equipment Metal Machanic 21.53
Botor Equipment Metal Worker 200,23
hMotor Vehicle Mechanic 2119
Motar Vehicle Mechanic Helper 18.30
fiotor Wehicle Uphalslery Worker 19.59
kMater Vehicle Wraecker 2023
Painter, Automotlive 2089
Radralor Repair Specialist 20023
Tire Repairer 18.30
Transmiszion Repair Specialist 2153
Food Preparation and Service Occupations

Baker 1437

Cook | 13.52
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Cook I 1437
Dishwasher 11.35
f-ood Service Worker 11.35
Meat Cutter 14 37
WaiterWaitress 12.05

Furniture Maintenance and Repair Occupations

Electrostatic Spray Painter 20.89
Furniture Handler 16.79
Fumiture Refinisher 2089
Furniture Refinisher Helper 18.30
Furnituire Repairer, Minor 19,495
Upholsterer 20.89

General Services and Support Occupations

Cleaner, Vehicles 11.35
Elevator Operator 12.18
Gardener 18,19
House Keeping Aid | 1074
House Keeping Aid Il 1218
Janitor 1218
Labarer, Grounds Maintenance 13.86
Maid or Houseman 10,74
FPest Controller 1392
Refuse Caollector 13.05
Traclar Operalar 1504
Window Cleaner 12.93

Heafth Occupations

Dental Assistant 11.43
Emergency Medical Technician {EMT YParamediciambulance Driver 13.65
Licensed Practical Nurse | 1047
Licensed Praclical Nurse |1 11.75
Licensed Fractical Nurse lll 13.14
hMedical Assistan| 11.46
Medical Laboratory Technician 11.75
tedical Record Clerk 10.22
Medical Record Technician 1528
Mursing Assistant | B2r
Mursing Assislant || 929
Mursing Assistant ll 9 &¥
Mursing Assistant 1V 10.22
Pharmacy Technician 12.74
Phlebotomist 11.7%
Reqistered Nurse | 16.28
Reqistered Nurse || 15.92
Registered Murse |l, Specialist 19.92
Registered MNursea [ 2410

Registered Murse [, Anesthelist 2410



WAGE DETERMINATION NO.: 1484-2268 (Rev. 17}

Registered Murse IV

nformation and Arts Occupations

Audiovisual Ltbrarian
Exhibits Specgialist |
Exhibils Specialist il
Exhibits Specialist 1!
Mustralar |

llustrator Hi
Mlusirator I
Librarian

Library Technician
Photographer |
Pholagrapher Il
Phatographer [N
Fhetagrapher iV
Pholographer V

ISSUE DATE: 05312001

Laundry, Dry Cleaning, Pressing and Related Occupations

Assembler

Counter Attendant

Ory Cleaner

Finisher, Flatwork, Maching
Fresser. Hand

Presser, Machineg, Drycleaning
Fresser, Machine, Shirts

Prasser, Machine, Wearing Apparel, Laundry

Sewing Maching Operator
Tailor
Washer, Machine

Machine Taol Cperation and Repair Occupations

hMachine-Tool Operator { Toolraom)
Tool and Die Maker

Material Handling and Packing Occupations

Forklift Operator

f uel Distribulion Syslem Operator
Materia! Coordinator

Material Expediler

taterial Handling Laborer

Crrder Filler

Production Line Worker {(Food Processing)
Shipping Packer

Shipping/Receiving Clerk

Stock Clerk (Shelf Stocker; Slore Warker i)
Store Worker |

Toois and Parts Allendarni

Warchouse Specialst

Page 4

28 .89

16.46
14.04
i8.32
21.44G
14.04
18.32
21.46
22,66
12.58
11.74
1404
1832
21.46
2503

8.12
a4.12
11.03
g.12
812
212
812
812
12.01
1288
8.09

22.90
24.61

1923
18.94
20 86
20,86
14,74
1200
1347
1242
1242
14 43
1232
17.33
13.97
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Machanics and Mainienance and Repair Ocoupations

Aircrafl Mechanic 21.53
Adircralt Mechanic Helper 15.30
Aurcraft Quality Conlral Inspector 2217
Aircrafl Servicer 18.58
Airceall Worker 2023
Appliance Mechanic 20.88
Bicycle Repairer 18.30
Cable Splicer 21.53
Carpenter, Maintenance 2089
Carpat Layer 2023
Electrician, Maintenance 2525
Eleclronics Technician, Maintenance | 23.13
Elactronics Technician, hMainternance 1l 2388
Electranics Technician, Maintenance || 24 61
Fabric Worker 18.59
Fire Alarm System Mechanic 21.83
Fire Extinguishar Reparer 18.94
Fuel Digtribulion Systern Mechanmc 2153
General Maintenance Worker 2023
Heating, Refrigeration and Air Condilioning Mechanic 21.53
Heavy Equipment Mechanic 2219
Heavy Equipment Operator 20.04
Instrument Machanic 2172
Laborer 12.54
Locksmith 20.85
Machinery Maintenange Mechanic 21.58
Machinis!, Maintenance 21.67
tMaintenance Trades Helper 18,30
i haright 24.32
Dffice Appliance Repairer 20.89
Painter, Aircraft 2089
Fainter, Mainlenance 23168
Pipefitter, Maintenance 24.76
Fiumber, Maintenance 24.02
Prneudraulic Systems Mechanic 21,53
Rigger 21.53
Scale Machanic 20.23
Sheet-Metal Worker, Maintenance 21.53
Small Engine Mechamic 2023
Telecommunication Mechanic | 21.53
Telecommunication Mechanic H 2217
Telephone Lineman 21.53
Welder, Combination, Mamtenance 2153
wedl Driller 21.53
Woodcraft Worker 2153

Woodworker 18 94
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Miscellaneous Qccupations

Animal Caretaker 1265
Carnival Equipmeni Opearator 13.08
Carnival Equipmenl Repairer 1408
Carnival Worker 11.35
Cashier 810
Desk Clerk §.62
Embalmer 15.03
Lifeguard 8.83
Morlician 18.03
Park Altendant [Aide) 1110
Phaotofinishing Worker (Phato Lab Tech,, Darkroom Tech) 4.91
Recreation Specialist 11.83
Recycling Warker 1110
Sales Clerk 883
School Crossing Guard (Crosswalk Attendant) 11.35
Sport Official 768
Survey Parly Chief (Chief of Party) 13.59
Surveying Ade B.10
Surveying Tachaician {Instr. Person/Surveyar Asst./Instr 12.35
Swimming Pool Operator 14.37
vending Machine Altendanl 13.08
Vending iachine Repairsr 14.37
Vending Machine Repairer Helper 13.08
Fersonal Meeds Occupaltions
Child Care Attendant ez
Child Care Center Clerk 12.35
Chore Aid 10.74
Homemaker 1183
Plant and System Dperation Occupations
Boiler Tender 2476
Sewage Plant Operalar 20.89
Stalionary Engineer 24,76
Venlilation Equipment Tender 18,30
Water Treatrment Plant Oparator 20 A%
FPraotective Service Occupations
Alarm Monitor 12.66
Correclions Officer 1717
Court Secunty Officer 1793
Cetention Officer 1793
Firefighter 1649
Guard | A8
Guard H 1245
2012

Pohce Officer
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Stevedoring/Longshoremen Occupations

Blocker and Bracer
Hatch Tender

Line Handler
Slevedore |
Stevedore [

Tachmcal Qecupations

Air Traffic Contral Specialist, Center (2)
Air Traffic Contrel Specialist, Station {2}
Air Traffic Contral Specialist, Terminal (2)
Archeological Technician

Archeological Technician 1)

Archealogical Technician 11

{Cartographic Technician

Civil Engineering Technician

Computer Based Training (CBT) Specialist! Instructor
Drafter !

Orafter If

Drafter i

Drafter IV

Engingering Technician |

Engineering Technician ||

Engineering Technician {li

Engmeering Techmcian IV

Engineering Technician v

Engineering Technician V|

Envirgonmentat Technician

Fligh! Simulatarftnstructor (Pilot)

Graphic Artigt

tnstructor

Laboratory Technician

Mathernalical Technicizn

ParalegalfLegzl Assistant |
ParalegalfLegal Assistant |l
ParalegaliLegal Assistanl Il
FParalegalfLegal Assistant IV

Phatooptics Technician
Technical Writer
Unexpleded {LIXO) Safety Esconl
Unexploded {LIXO) Sweep Personnel
LUnexptoded COrdnance {(UXC) Techrician !
Unexploded Qrdnance (UX0) Techmican I
Unexpioded Crdnance (UXO) Technician (I

Wealher Observer, Combined Upper Air and Surfuce Programs (3)

Weather Observer, Senior (3}
Weather Observer, Upper Air (3]

ISSUE DATE: 053172001

Page 7

1548
15.48
15.48
1488
16.01

28.36
19.56
21.54
1363
1526
18514
16.44
18.29
2253
1202
13.50
16.26
2107
11.08
12.45
14 449
19.83
22.75
2653
14 69
2290
2075
2075
1521
16 44
16.57
18,83
23.08
2800
16.44
24 32
18.03
18403
18.03
2181
26.14
1524
15.89
1521
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Transportation/ Mobile Equipment Operation Occupations

Bus Oriver 11.97
Parking and Lol Altendant 11.73
Shuttie Bus Driver 14.22
Taxi Driver 13.70
Truckdriver. Heavy Truck 17.25
Truckdriver, Light Truck 14.22
Truckdriver, Medivm Truck 14 64

17.71

Truckdriver, Tractar-Trailer

all OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
§2.15 2%(,.00 $372.
HEALTH & WELFARE: $2-62 an hour or $&0-80 a woek or-$358-43-a monih.

VACATION: 2 weeks paid vacation after 1 year of service wilh a contractor or successaor, 3 weeks after 5
years, 4 weeks after 15 years, and 5 weeks afler 20 years. Length of service includes the whole span of
conlinuous service with the present contractor or successor, wherever employed, and with the predecessor
contractars in the perfarmance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)}

HOLIDAYS: A minimum of thirtgen paid halidays per year. Mew Year's Day, Manin Luiher King Jr's Birthday,
washington's Birthday, Good Friday, Memorial Day, Independence Day, Labor Day, Columbus Day,
velerans' Day, Thanksqiving Day, Day after Thanksgiving, Christmas Eve, and Christmas Day. [A contraclor
may subslitute for any of the named holidays another day off with pay in accordance wilh a plan
communicated to the empioyees inveolved.) (See 29 CFK 4.174)

THE QCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING
BEMEFITS (a5 numbered):

11 Does not apply to empioyees employed in a bona fide execulive, administrative, or professional capacity
as defined and delineated in 28 CFR 541, {See CFR 4 1556}

2} APPLICABLE TO AIR TRAFFIC CONTROLLERS ORNLY - NIGHT DIFFERENTIAL: An employes i3
entitled 1o pay for all work performed betwean the hours of 6:00 P.M. and 600 AJM. at the rale of basic pay

plus a night pay differential amouniing to 10 percent of the rate of basic pay.

3} WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at night as part of a regular tour of
duty, you will earn a night differenlial and receive an additional 10% of basic pay for any hours worked
between 6prm and Garn. If you are a full-tme employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid al your rate of basic pay plus a2 Sunday premium of 25% of your
basic rate for each hour of Sunday wark which is nol overtime (i ¢. occasional work on Sunday outside the

normal tour of duty is considered overlime work).

HAZARDOUS PAY DIFFERENTIAL: An & percent differential is applicable to employees employed in @
position thal represents a high degree of hazard whaen working wilh ar in ¢loge proximily to ordinance,
explosives, and incendiany materials. This includes work such as screening, blending, dying, mixing, and
pressing of sensitive ordance, explosives, and pyrolechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities invalving prapellants or explosives, Demilitarization,
madification, renovation, demelition, and mainlenance operalions on sensitive ardnance, explasives and

incendiary malerials. All operalions involving regrading and ¢leaning of artillery ranges.

A 4 percent differential is applicable 1o employees employed in a position that represents a low degree of
hazard when working wilh, or in close proximity lo ordance, {or employees possibly adjacent to) explosives
and incendiary matenals which involves pateniial injury such as laceration of hands, face, or arms of the
crrployee engaqed in the operation, irritalion of the skin, minor burns and the like: minimal damage 1o
immediaie ar adjacant work area or equipment being used. All operalions involving. unlgading, storage, and
Mauling of ordance, expiosive, and incendiary ordnance materiad other ihan small arms ammunition. These
differantials are only applicable 1o work that has been specifically designated by the agency for ordance,
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explosives, and incendiary material differential pay.

= UNIFORM ALLOWWANCE **

Il employees are required to wear uniforms in the performance of this contract {gither by the lerms of the
Governmen| contracl, by the employer, by the slate or local law, elc ), the cost of furnishing such uniformsg
and maintaining {by taundering or dry cleaning) such uniforms is an expense that may not be borne by an
emplayee where such cost reduces the haurly rate beiow that required by the wage delerminalion. The
Depariment of Labor will accept payment in ascordance with the Following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequale number of uniforms
wilhout cost or Lo reimburse employees for lhe actual cost of the uniforms. |In addition, where unilorm
cleaning and maintenance is made the responsibility of the employee, all contractars and subcontractors
subject to this wage determination shall {in he absence of a bana fide collactive bargaining agreemenl
providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cosl), reimburse
all employees for such cleaning and maintenance at a rate of $3.35 per week (or § 67 cenls per day).
However, in those instances where the uniforms furnished are made of “wash and wear” materials, may be
rautingly washed and dried with other parsonal garments, and do not require any special treatment such as
dry cleaning, daily washing, of commergial laungdearing in order ta meel the cleanliness or appearance
standards set by the terms of the Government contract, by the contractar, by law, or by the nalure of the
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

* MOTES APPLYING TO THIS WAGE DETERMINATION **

Source of Occupational Title and Descriplions:

The dutizs of employees under job titles listad are those deseribed in the "Service Conlract Act Directory of
Occupations,” Fourth Edition, January 1993, as amended by the Third Supplement, dated March 1997,
unless olherwise indicaled. This publication may be ghtained from the Superintendent of Documents, at 202-
7833238, or by writing 0 (he Superinlendent of Doguments, U.S, Government Printing Office, Washington,
0.C. 20402, Copies of specific job descriptions may also be abtained from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL GLASSIFICATION AND WAGE RATE {Stendard Form
1444 (SF 1444))

Conformance Process:

The contracting officer shall require thal any class of service employee which is not listed herein and which is
to be employed under the contract {i.e., the work to be performed is not performed by any classification listed
in Ihe wage determinalion), be classified by the contraclor 5o as lo provide a reasonable relationship (ie.,
appropriate level of skill comparison’ between such unlisted classiiications and the classifications listed in
lhe wage delermination, Such conformad classes of employees shall be paid the monetary wages and
furnished the fringe benefits as are determined. Such conforming process shall be initiated by the contraclor
prior to Lhe performance of contract work by such unlisted class{es} of employees. The canformed
classification, wage rale, andfor fringe benefits shall be retroactive o the commencement date of the
contract. {See Section 4.6 (C)vi)d When multiple wage delerminations are included in a contract, a separate
5F 1444 should be prepared for each wage determination to which a class{gs) is to be canformed.

The process for preparing a conformance request is as follows.

1} When preparing the bid, the conlractor identifies the need for a conformed accupation{s) and computes a
proposed rate{s).

2) After contract award, the contraclor prepares a written report listing in arder proposed classification titlefs),
a Federal grade equivalency (FGE} for each proposed classification(s), job descriplion(s), and ratignale lor
proposed wage rate(s), including information regarding the agreement or disagreament of the authorized
reprascntative of the employees involved, or where there is no authorized representative, the employees
themselves. This repart should be subrmitted to the contracting afficer no later than 30 days after such

unksted classies) ol emplayees performs any contract work.

3 The contracting oficer reviews Lhe propesed action and promplly submits a report of the action, toggther
with the agency's recommendatiung and partinent information including the position of the contractor and the
employaes, to the Wage and Hour Division, Employment Standards Administration, U5, Department of
Labor, for review . {See section 4.6(0Y2) of Regulations 29 CFR Pad 4},
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4} Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via
rransmittal fo ihe agency coniracting officer, or nodifies the contracting officer that additional time will be

required to process the reguest.
5) The contracting officer transmits lhe Wage and Hour decision Lo the conlraclor,

6] The contraclor informs the affected employees.
Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, Lhe "Service Condract Act Directory of Occupations” (the Direclory)
should be used to compare job definilions to insure that dulies requested are not performed by a
classification already listed In the wage delermination. Remember, it is not the job tille, but the required
tasks that delermine whether a class is included in an eslablished wage determination. Confarmances may
not be usad to anificially split, combine, or subdvide ciassificalions listed in the wage determination,



