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PFREAMBLE

THIS AGREEMENT 1s made and entered inte on July 17, 2000 by and between AKAL
SECURITY, INCORPORATED, a New Mexico corporation, and its successors, hereinafter
referred to as the “Employer” or “Company,” and the duly etected Cryganization of the
employees, hercinafter referred to as the “Union™. All non-economic provisions of this contract
shall be in effect as of July 17, 2000, All economic provisions of this contract shall be in effect
as of October 1, 2004}, including but not limited to compensation and Mnge benefits.

ARTICLE ]
GENERAL PROVISIONS
SECTION {,1 RECOGNITION-BARGAINING UNIT

Al The Emplover hereby recognizes the Union as the sole and exclusive bargaining agent for
the purpose of collective bargaining as outlined in this Agreement. with respect to wages,
hours, overtime, leaves of absence, uniform allowances and any and all other conditions
of employment for all full-time and regular shared position United States Marshals
Service {(USMS5) credentialed Court Secunty Officers (TS0s), and [.ead Count Security
atficers (LCS0s) assigned to the federal courthouses and other UUnited States Justice
Departrment related office buildings pursuant to the Employet’s contract(s) with the
USMS for security within the jurisdictional boundurics of Western Dastrict of Kentucky,
excluding all managers, supervisors as defined by the NLRB, office and/or clerical
Emplovees, temporarily assighed Employees and substitute Emplovees and all other
Emplovees of the Employer.

B. The term “Emplovee” when used in this Agreement shall refer to the Emplovees in the
bargain:ny unit deseribed 1n this Agreement.

SECTION 1.2 NEGOTIATING COMMITIEE

The Company agress to recognize a hegotiating Committee composed of up (o three members
and one alternatz selected by the Union o represent the Emplovees in collective bargaiming
Hegotiations.

SECTION 1.3 STEWARD SYSTE M

A The Compasny agrees o rognnize 1 stew and svstem.

B [ Unien adrees that the stewands wollaors ab theer regudar jobs a0 all dines cseep

wihen they are relieved woatiend woall the business of the Gresvares Poocedune o outlingd

ks Aarreement
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If the Employee requests, the Company will call for a steward prior tv any disciplinary
action taken, whether it be written or verbal. The supervisor at the request of the
Empioyee will release the steward as soon as possible. The Company will not be
tesponsible for paying the steward for ime spent in this regard.

SECTION 1.4 MANAGERS AND SAFLARIED PERSONNEL

Managenal and salaried Employees shall nol pertorm the duties of the Empioyees in the
bargaining unit, except us necessary to futfil] the work requirements under the USMS contract.

SECTION .5 UNJON SECURITY

A

it

An Employee who 15 2 member of the Union at the trme this Agreement becomes affective
shall conttnue membership :n the Union for the duration of this Agreement, to the extent
of tendering the membership dues uniformly required as a condition of retaining

membership in the Union.

An Employee who is not a member of this Union at the time that this Agreement becomes
effective shall, within ten {10) days after the 30th day following the effective date of this

Apreement gither;

1y Become a member of the Union and remain a member,

2% As an employee. it 18 required that all members of the bargaining umit shall be
required to pay to the Umion a service fee. The amount of this service fee shall be
equal to that paid by regular Unmion members to include regular and usual
nttiztion fees. The service fee will not include any assessments, special or
ptherwise. Such payments shall commence on the 30th day after the date of hire.

3) Emplovees who are members of, and adhere to the established and traditional
tenets of a hona-fide religion, body., or sect, which bhas histoncally held
conscientious objecttons to foiamng or financially supporting labor organizations,
shall, instead of Lhe above, be allowed to make payments in amounts equal to the
agency fee required above, 1o a tax-exempl orgarization {under Section 581(c)(3)
of the JTRS (Code. The Unton shall have the nght to charge any Emplovee
exercising this option, the reasonabte cost of using the arbitration procedure of
this Aarcement on the Emplovee’s individual behaif. Further, any Emplovee who
exercises this option shall twice a year submit to the Union proof that the
chantable contributions have been made

The Employer shall not Be a party to any enforcement of the provisions of this Article.
nor shall it be oblizated to take any action against any Empioves not adhenny e his or
her shhigations hercunder. Merzover, this article shall not be the subject of any vnevance
processed uader thns Agreement’s Crievanee Procedure The Umon mav. however,
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enforce any obligation of any Employee herein established, in court, or by other legal
means. if the Unuon takes action through a conrt 1o enforce the Employee's obligations
under this Article, the Unton shall be entitled to recoup from the Employee all of its court
costs and reasonable attormey's fees directly associated with the successful judicial
enforcement of the Employee’s obligation as allowed by law.

1} The obligations set forth in this Article shall only be effective ta the extent permitted
by contrafling law, including, but not limited to, any Executive Orders permitting or
restricting Union secunty righis. I there 15 a legal challenge to any provision of this
Article, the Employer may suspend its obligations under tius Article dunng the
pendancy of the dispute after confernng on the matter with the Union,

2) The Union, including its Internahional, agrees to save and hold the Employer harmless
from any and all claims, actions, suits, damages, or costs, including any aftomey fees
incurted by the Employer, on account of any matter relating to the terms of this
Auticle, inciuding, but not limited to any claims by any employee(s) and campliance
with the law.

SECTION 1.6 DPUES CHECKOFF

A

The Company agrees to deduct dues as designated by the Union on a monthly hasis from
the paycheck of each member of the Union. These deductions will be made only upon
written authorization from the Employee on a form provided by the supervisor or the
Union. The Employee, upon thirty (30} days' wrnitten notice served upon the Company and
the Union, may revoke such authonzation. It 1s understood that such deductions will be
made only so long as the Company may legally de so. The Company will be advised in
writing, by the Union, as to what the Union membership dues are.

The Company will remit all such deductions to the Financial Secretaryy Treasurer within
seventy-two (72} hours from the date that the deduction was made, via direct depostt, if
possible. All costs related o direct deposit will be barn by the Union. The Union agrees
to furnish the Company with the current routing number for direct deposit. The Company
shall furmish the Financial SecretaryTreasurer with a deduction hist, setting forth the
name and amount of dues within seven (7} days of each remittance. The Union agrees to
hold the Company harmless from any action or actions growing out of these deductions
comrunenced by an Employee against the Company, and assumes full responsibiity of the
dispositions of the funds so deducted, once they are paid over to the Union. Erors made
by the Campany in the deduction or remittance of monies shall not be considered by the
Union as a violation of this provision, providing such errors are unintenlional and
corrected when hrought to the Company's attention.
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SECTION 2.2 SENIORITY LISTS

The Company will provide the emplovee entry on duty dates to the local Union President, so that
the Union may create the Sermonty Lists. The Lists shall be furnished by the local Union
President to the proper Company officer to post. An Emplayee’s standing on the posted Seniornry
List will be final unless protested in writing to the Union no later than thirty (30) calendar days
after the list has been posted. The final decision will he made by the local Union President.

SECTION 2.3 PERSONAL DATA

Employees shall notify the Employer in writing, on the company provided form, of their proper
mailing address and telephone number or of any change of name, address, or telephone number.
The Company shall be entitled to rely upon the last known address in the Employer's offictal

records,
SECTION 2.4 TRAMNSFER OUT OF UNIT

Any Bargaiming Umt Employee who is promoted o 1 non-bargaining unit position for more than
four (4) weeks shall tose their Union seniority. If they retumn to the bargaining unit at a later date,
their seruority will start on that retumn date.

SECTION 2.5 PROBATIONARY EMPLOYEES

Probationary Employees will be considered probationary for a ninety {90) day period after their
hire date. The Union will still represent Probationary Emplovees for problems concemning wages,
hours and working conditions, but the Company reserves the nght to decide questions relating to
transfers, suspensions, discipline, lavoffs or discharge of Probationary Employees without
recourse to the gnevance procedure contained in thus Agreement. Probationary Employees do not
have senronty until the completion of the probationary period, at which time sentonty dates back
to the date of hire. The ninety (90) day penod referred to 1 this section may be extended if the
Company encounters 2 delay in the USMS perfonning background checks and granting wntten

authonzation ot newly hired Employees.
SECTION 2.6 TERMINATION OF SENMIORITY
The semionty of an Employee shall be termunated for any of the following reasons:

a]  the Employes quits or retires:

bv the Employee 1s discharged for just cause:

¢y asettlernent with an Emplovee has been made for total disability, or for any other eason it
the settlernent waives {urther employment noghts with the Employer,

di the Emplovee 15 lad oft for 4 continuous period of une bundred etghe, (1300 das.

21 the Governmicent resokes the Fmplovee’s credentals as a OS50
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SECTION 1.7 INTENT OF PARTIES

The Union and the Company agree to work sincerely and wheleheartedly to the end that the
provisions of this Agreement will be applied and interpreted fairly, conscientiously, and in the
best interest of elficient secunity operations. The Union and the Company agree that they will use
their best efforts to cause the Bargaimng Unit Employees, tndividually and coliectively, to
perform and render ioval and efficient work and services on behalf of the Company, and that
neither their representatives nor their members will intimidate, coerce or discriminate it any
manner against any person in its employ by reason of his/her membership and activity or non-
membership or non-activity in the Union. Neither the Company nor the Union will disenminate
against any Employee because of race, color, religion, sex, age, national ongin, Vietnam Era
Veterans status, or disability. The Company and the Union recognize that the objective of
providing equal employment opportunities for all people is consistent with Company and Union
philcsophy. and the parties agree to work sincerelv and wholeheartedly toward the
accomplishment of this ohjective.

ARTICLE 2
SENIORITY

SECTION 2.1 SENIORITY DEFINED

Al Limon Semicnty shall be the length of continuous service from the Employee’s last date of
hire ot transfer to all sites within this Local as a CSO or LOCSO for the Employer, past or
present and/or any predecessor Employer. Semerity shall not accrue until the employee
has successfully compteted the probationary period. Seniority shall be applicable in
determining the order of layoff and recall, shift bidding, vacation schedules, extra work,
transfers and other matters as provided for in this Agreement,

B For the purposes of shift bidding, vacation schedules and extra work, sentonty shali be
defined as senionty within the work site. Full ume Seniority will take precedence over
share time senionty for matters as provided for in this Agreement.

. Any Empioyec permanently transferred ouwt of the destignated Local Barsaimning Unut for
any reason shall lose their Union seniority as it applies to the order of layoif and recall,
shift bidding, vacation schedules. extra work and other matters as provided forin this

Asrecment.
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fi Employee is required by USMS to be remaved from working under the Employer's contract
with the Government pending the revocation of credentials;
g) Employee is permanently transferred out of the hargaining unit.

=

ARTICLE 3
JOB OPPORTUNITIES

SECTION 3.1 FILLING VACANCIES

A [f a vacancy occurs 1n a regular position covered by this Agreement, and the Employer
chooses to fill that vacancy, the job will be posted for a period of three (3} working davs
{excluding Saturdays, Sundays and holidays}. Shared position Employees who are not
scheduled o work duning that three {3) dav pentod at the site where an opening occurs
will be notified by the Union. The Site Supervisor will notify the Union President in
wrting of such openings. The Union President will then verify that all shared pesition
{CS0s have been notified. When a vacancy occurs, the Employer will fill the position with
the semior-mosl Shared position Employee who has applied for the position, in wating,
who w:ll be trained if required to fil any necessary qualifications for the new pesition.
The [lline of vacancies shall not lead to shift bidding. [t is intended to i1 vacancies only.

SECTION 3.1A SHARED POSITION EMPLOYEES

The Company 15 obligated under its contract with the USMS, to provide shared positions in order
to provide full staffing level coverage, increase secunty levels as needed and avoid unnecessary
overtime. The shared position employee may be scheduled to work more than a part time
Oschedule, as necessary, at the Company's discretion, The Company will mive the shared position
Employvee the maximum possible notice for schedute changes. Failure to report to work when so

schedufed mav result in disciplinary action.

All shared positton Employees will be required to <ign the “Shared Empioyec Agreement”,
Exhibit A"
SECTION JLIB LAYOFF AND RECAILL

In the 2vent of layeff ur recall, when full-time or sharad pasitions are being reduced.
probationary Employecs will be laid off first. Should it be necessary o further reduce the wark
force, Emplovess witl be retained on the basis of semionty, Recall of Emiplovees witl e
accomplished by callinge the Fast ad off Emplovee first and so on.

A



SECTION 3.2 TEMPORARY ASSIGNMENTS

A In the wnterest of maintaining continuous operations, the Employer may temporarily
assign an Employee to a vacant or new position unti! the job s {illed 1n accordanece with
Articles 2 and 3, or assign an employee to a position that is part of a ternperary security
assignment directed by the USMS5, ncluding temporarily assigming an Employee toa
work site within or outside of the area defined by this Agreement. To the extent feasible,
the assignment shall be a volumary selection based on senjcrity and gualifications. In the
absence of volunteers, assignments shall be made on a reverse seniority and qualifications
basis. Employees so assigned will receive the higher of the base hourly wage available to
Emplovees regularly assigned to the site to which they are being transferred, or their
regular hourly wage they receive at their regular site under this Agreement.

B Due to the changing work environment, all Employees are subject to assignment
anywhere within the district on an as-needed basis. Failure to comply with the assienment

may lead to disciplinary action.
SECTION 3.3 APPOINTMENT OF LEAD C50s

The U!S Government in 1ts contract with the Company creates specific guidelines for the
selection of Lead C50s. Based on these cntena, all appointments of Lead C50s will be made on
the basis of ability as evaluated by the Company. Ability shall include an Employee's skills,
experience, past performance, capabilities, and the needs of the operation. [f, in the Employer’s

determination, Employees are equally qualified, senionty wili prevail.
ARTICLE 4
MANAGENMENT RIGHTS

SECTION 4.1 MANAGEMENT BIGHTS

The Company reserves all rights which it heretofore had except to the extent that those nghts are
expressly limited hy the provisions of this Agreement. Without limiting the foregoing reservation
of rights, the parties consider it to be desirable, in order to avoid unnecessary misunderstandings
or grievances in the future, to specify by way of liustration some of the rights reserved to the
Company, which it may exercise in its sole discretion and which might otherwise be sources of

patential coniroversy, these rights being:

A The deht to determine, direct and chanze the work operations and work force of the

oty
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The night to increase or decrease the work force, to eliminale or combine job
classifications in whele or in part, and to establish new job classifications for such new

classifications;

The nght to contract oul any or all work of whatever kind, so long as such contracting out
is not for the retaliatory purpose of reducing the Barzaining Unit;

The right to assign non-bargaming unit emplovees, including supervisory personnel, to
perform work which might otherwise have been performed by employess covered by this
Agreement, in £MErgencles;

The rght 1o determine and change the location and operations of all Company projects
and facilities;

The right (o determine performance standards, the type of services to be rendered, and the
manner in which such services are to be performed;

The right 1o determine the type and quantity of machines, equipment and supplies to be
used and the purchase, controf and use of all maierials, equipment and supplics that are
purchased, used or handled by the Campany:

The nght to sell, lease, shut down or otherwisc dispose of all or any part of the
Company's assets or business operations;

The right to introduce changes in methods of operation, jobs or facilities, including the
right to change any or all of its business operations, even though this operates to eliminate

bargaining umt jobs;

The right to establish job descriptions and classifications and to reguite any employee
covered by this Agreement to perform any job or task deemed necessary by the Company,
regardless of whether it 15 reiated to his princtpal duties. These job descriptions will be
provided to the Unpion and the Union given the chance to comument before
implementation,

The right to hire, promote, transfer and lay off emplavees covered by this Agreement and
to determine the requirements and cnitena prerequisile to beine hired. promoted,

transterred or latd off;

The nght to schedule all work and hours of work, to determice the necd for and amount
of overtime. and to 2851 or require employees to work overtiume,

The Adght te make and enforce work riles not inconsestent with e express provisions of
this Awreenient. No wark rulegs! wiil be tmplemented by she Company unt:l Blteen (15)
calendar davs after 10 has been prowvided 1o the Lomon, danng wineh tme the Lnon may
comment fo the Company or sach owork rdletsn An escepton e thas pelicy



implementation of work rules in compliance with government requirements.  The
Company agrees 10 provide copies of the Government Regulations in a timely fashion.

ARTICLE 3

GRIEVANCE PROCEDURE

SECTION 3.1 ENTENT

For purposes of this Agreement, a grievance shall mean a claimed violation, misinterpictation, or
misapplicatior of any provision of this Agreement or the challenge of any disciplinary action
taken against a Union Employee, except that this grievance procedure shall not be used for any
action of removal from the contract or revocation of required CSO ciedentrais by the USMS,
This provision is nut intended to limit or prohibit the rights of any party to seek relief from other
parties. In addition, the grievance procedures outlined herein shall not apply to any non-
discipiinary situation where the Company is acting under the express directives of the USMS,
outside the controf of the Company.

SECTION 5.2 GENERAL PROVISIONS

The number of days vutlined in Section 3.3 in the processing and presentation of grnevances shal!
establish the maximum time allowed for the presentation and processing of a gnievance. The term
“days™ shall not include Saturdays, Sundays or holidays when used in this Article,

SECTION 5.3 GRIEVANCE PROCEDURE
All grievances shall be presented and processed in accordance with the following procedures:

A Step Oune - Both the Company and the Union agree that the Employee will first
discuss the complaint with their immediate supervisor (not in the bargaining unit}
within five (5} working davs of the incident being gneved to start the informal
procedure. If the informal procedure is not invoked within five working days of
Employee’s knowledge of a grieveable issue, then it is agreed by both parties that
no further action can be taken. If, duning the course of this discussion either the
Emplovee or the supervisor deems it destrable, a steward or other Unten
representative wiil be called in. [F the complaint is not satisfactontly adpusted
within three (3] working days of the imception of the mformal discussion, it may
be submitted 1n writing to the Contract Manager or destgnee in accordance with

Step Twa.

B Step Two - [ the maller s nat resalved mformally, the Emplovee shall, not later
than ten (193 dass after the informal discossron with the immediate supenasor, se
farth the Facts i wntoe speci ity the Aricle and paragraph allegedls volated.
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This shal! be signed by the aggrieved Employee and the steward, and shall be
submitted to the Contract Manager or designee. The Contract Manager or
designee shall have ten (10} days from the date the prievance was presented to
iim/her (o return a decision 1n wnting with a copy to the aggneved Employee and
the steward.

C. Step Three - If the grievance is not settled in Step Two, the grievance may be
appealed in wnting to the Company’s Director of Human Resources or designee
itot tater than ten {10) days from the dental by the Contract Manager or designee.
The Dhrector of Human Resources or designee will have ten (10) days from the
date the grievance was presented to, to retum a decision, tn writing, with a copy to
the agernieved Employee and the Steward.

b Crievance for Disciplice - Anv grievance involving discharee or other discipline
may be commenced at Step Two of this procedure. The writien gnevance shall be
presented o the Contract Manager through the Site Supervisor or designee within
ten (10} days after the occurrence of the facts giving rise to the gnevance.

SECTION 5.4 ARBITRATION PROCEDURE

Gnevances processed in accordance with the reguirements of Section 3.3 that remain unsettled
may be processed to pre-arbitration by the Union, giving the Akal Director of Human Resources
wnitten notice of its desire to proceed to pre-arbitration not later than fifteen {15) days after
rejection of the pnievance in Step Three. Grievances which have been processed in accordance
with the requirements of Scetion 5.3 which remain unsettled shall be processed in accordance
with the [ollowing procedures and limitations:

A. Pre-Arbitration Hearing — The parties agree to hold a pre-arbitration hearing requinng a

E

[T

senior manager of the Company and Unjon President {or designee) to meet telephomically to
make a final effont to settle the gnievance before arbitration.

Selection of an Arbhitrator - {f the grivvance js not settled at the pre-arbilration step, then
within five (5) days after an unsuccessful pre-arbitration hearing, the Union may submit a
request for arbitration. Within fifteen (15) days of receipt of the Union’s written notice to
procecd with arbitralion, the Company and the Union will meet telephonicaily to jointly
attempl 10 agree upon the selection of a neutral arburator. If, withia biteen (15) days, the
parties fail to agree upon the sefection of an arbiteator, the Union will request the American
Arbitration Association (A-AA)} to supply a list of seven (7) arhitrators. An arbitrator will be
selected from the list supplied by the AAA by parties alternatety stoking from the st until
one { 1) name remains. and this individuz! shall be the arbitralor to hear the grnievance,

" Decision of the Arbitrator - The arbatratar shall commence the hearing ai the carliest

nossible date. The dectsinn of the arbitrator shall he final and binding upon the partics ta the

Agreement. Any decision shall be complivd with, aithout undue delay after the decision s
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rendered. [t is understood and agreed between the parties that the arbitrator shall have no
power to add to, subtract from, or modify any of the terms of this Agreement.

B Arbitration Expense - The arbiirator’s fees and expenses, including the cost of any hearing
roorn, shall be shared equally between the Company and the Union. Each party to the
arbitration wtll be responsible for its own expenses and compensation incwrred in bringing
any of its witnesses or other panticipants (o the arbitration. Any other expenses, including
wanscript costs, shall be bome by the party incurming such expenses.

E. Time Limits - The decision of the arbitrator shall be rendered as soon as pessible after the
dispute has been submitted to him/her.

SECTION 5.5 CLASS ACTION

The Union shall have the right to file a group grievance (class action) or grievances mvolving
more than one (1) Employee at the Step One of the grievance procedure.

SECTION 5.¢ INBIVIDUAL GRIEVANCES

No individual may move 2 gnevance to arbitration.

ARTICLE 6
DISCIPLINE
SECTION 6.1 GROUNDS FOR DESMISSAL

ARer completion of the probationary peried, no Employee shall be dismissed or suspended
without just cause, unless the Employee is ordered by the Government to be removed from
working under the Employer’s contract with the Government, or if the Employee’s credentials
are denied or terminated by the UUSMS. The Company's contract with the US Government sets
out performance standards for CSOs in Section C of the Contract between the Company and the
UJSMS, and all employees are required to compty with these standards. Failure to do so may lead
to disciplinary action. These performance standards, the USMS Deadly Force Standards and the
US Title 18 Domestic Abuse and Violence policy will be issued to each employee and must be
signed by the employee and may be updated by the Company each year.

Tocad @330 emhes 1, 20000 September B e L2



ARTICLE 7

HOLRS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Article, a regular workweek of forty (40) hours of work, excluding lunch
periods, shall constitute a normal full-time workweek for full-time Employees. Shifts shall be
scheduled at the discretion of the Employer to fulfill the needs of the Government. Nothing
contained herein shall guarantee to any Employee any number of hours of work per day or week.

SECTION 7.2 OVERTIME

An overtime rate of time and one-half (1 1/2) of an Employee’s base rate of pay (exclusive of
health and welfare and other fringe additions to pay) shall be paid for al] hours actually worked in

excess of forty (40} hours in a work week.

SECTION 7.3 OVERTIME REQUIREMENT

If requested to work overtime (L.e. over forty [40] hours in a2 workweek) or extra hours, and the
seniority system is not invoked due to shoriness of notice, the Employee shall be required 1o do
so unless the Employee is excused for good cause.

SECTION 74 OVERTIME DISTRIBUTION

A Dvertime will be dismbuted as equitably and fairly as practicable among Employees
regularly assigned to the particular work location {including shared position Employees),
subject Lo the direction of the USMS. Seniority shall be used in the assignment of
pvertime (on a rotating schedule}, except when the Employer s specifically directed by
the USMS, or in sttuations dictated by availability o persannel and amount of notice
given for overtime. The Employer will attempt to rectify overtime incqualitics through
the future scheduling of overtime work. Overtime records will be made available 1o the

Lnion by the Company upen request.

B. Exclusina: Managers cannot be assigned to cover CS0 overtime posilions or posts
except i emergency situations, or when specifically directed by the LSMS, orin
situations dictated by availability of personnei and armount of notice given tor overtime:.
The Company will permit Site Supervisors (o work overtime assignments onfy when
there 15 no bargaming umit member available or in situations desenthed above due 1o the

rapidly changing court envirenment



SECTION 7.5 REST PERIODS

There shal} be two (2) fifteen (15) minute paid rest periods when properly relieved and one {13
thirty (30) minute unpaid lunch for each erght {8) hour shift. One rest period shall be in the first
half of the shift and the second rest period shali be in the last half of the shift. On oceasion, due
to exceptional work requirements, Employees may have 1o work through their unpaid lunch
breaks and/or rest periods, and, if so, they will be compensated at the appropriate rate of pay. The
Company recogmzes the requirement to make its best efforts provide repularly scheduled breaks.
It is not the intent of the Company to deny, avoid, or abuse this requirement.

SECTION 7.6 CALL-IN PAY

An Emplovee called in to work will be guaranteed a2 minimum of four (4} hours of work or pay.

SECTION 7.7 SHIFT BIDDING

Once each year, full-time Employees and shared position Employees at each location may hid
their shift schedules among designated full-time assigniments or shared assignments in the order
of senjorty. Shift bidding may oot lead to any change in status from full-time to shared time
position or vice versa. Both parties understand that this Section will not apply to USMS or
judicial assignments and all bidding will be conditional upon USMS acceptance.

ARTICLE B
WAGES

SECTION 8.1 WAGE SCHEDULE

The base rate of pay for Court Secunty Officers in all locations will be: L
Locations: Bowling Greea & Oweashoro L

o I
Year . _ C50 Wage LCSO Wage :
10/1/00-9/30/01 L 1273 13713 |
701930002 [ 4 .f
[ 101/02-9/30/03 T O 0 L
Locations: Paducah L . L o
Year | CSO Wage | LCSD Wage :
0093001 11238 '1335 i
JWyvoiese: o lxgs o owism
100295008 T ¥
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Locations: Lenisyille - B - o
Year L CSOWage | LCSO Wage
10/1/00-9/30/01 ] 12.38 1573
1071501 -9/30/02 12.75 16.12
W02-9/30002 13.07 P 16.44

The following CSO, B. Huffman, has a wage that is not consistent to the wages of the other
CSOs in Lowsville as a result of histonical wages for this employee. The wage that this employes

makes is not transferable to any clher employee.

Locations: Lowisvile -

| Year B | CSO B. Huffman ]
10/1/00-9/30/01 _ | 12.77 -
10/1/01-9/30402 o 1277 .
10/1/02-9/30/03 13.07 o

SECTION 8.2 PAYDAY

Payday for all hourly Emplovees wiil be after 11 a.m. cn Friday following the two (2) week pay
period ending on Saturday, subject to change by mutual agreement.

SECTION 8.3 UNDISPUTED ERROR

In case of an undisputed errar on the part of the company as to an Employee’s rate of pay, proper
adjustment will be made in the next paycheck after the error has been brought in wntten form o

the Company's attention.
SECTION 8.4 LEAD CS0 RATES

If additional Lead C50s are added to the contrace any time after this Agreement goes into effect,
they will be paid a premium to the current CSO rate. The amount of premium to be paid 1o the
additional LCSO will be the LCSO wage. In the case where there are multiple LCSO wages, (he

additional LCSO will be paid at the lowest LTS wage.

ARTICIE D
HOLIDAYS

SECTION 9.1, HOLIDAYS DEFINED

Whenever the teom “holidav” is used, 1t shall mean - New Year's Day, Martin Luther King’s
Birthday, Wastungton's Birthday (President’s Davy, Memaonal Day, Good Frday. Independence
Dav. Labor Day, Columbus Day. Veteran's Dy, Thanksaiving Dav and Chnstmas Day
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SECTION9.2 MISCELLANEQOUS HOLIDAY PROVISIONS

A The Employee will not be pad holiday pay if the Employee is iaid off, or on an unpaid
leave of absence on the working day before and after the day that the Holiday ocours.

B. A full-tme Employee whao 15 not required to work on a holiday shall be paid eight (8)
hours straight tirne, exclusive of any shift premium for that holiday.

C. Any full-time Employee whe works as scheduled on a holiday shail receive the
Employee’s straight time rate for all hours worked and in addition shall receive eight (8)
hours holiday pay at the strarght time rate. ]

D. Any shared position Employee who works as scheduled on a holiday shall receive the
Employee’s straight time rate for all hours worked and in addition shall receive prorated
holiday pay based on the number of actual hours the Employee worked dunng the two (2}

week pay period in which the holiday ecours.
E. & shared position Employee who does not work on a holiday shall receive prorated
holiday pay based on the number of actual hours the Employee worked during the two (2)

week pay period in which the holiday occurs,
F. [n the event that the Holiday falls on a weekend, the term holiday will refer to the day that

the Government designates as the Holiday.

ARTICLE 10
VACATIONS
SECTION 101 ELIGIBLE FULL-TIME EMPLOYEES
Eligible full-time Employees shall be entitled to annual vacation pay, based on theiur continuous

years of service with the Employer (based on the employee’s anniversary date of employment) at
their individual hourly rate at rthe time payment is made in accardance with the following

schedule:

All Locations::

Upon completion of 1 year of service: B0 hours
Upon completion of 8 years of service: 120 hours
Upon completion of 13 years of service: L6 hours

SECTION 1013 ELIGIBLE SHARED POSITION EMPLOYEES

Eligible shared positior: Employees shall be entitled to prorated vacation pay at their individuai
haurly rate based on the number of hours worked in the previous year based on the employes’s

anmiv ersary date.



SECTION 18.2 SCHEDULING VACATIONS

A Each Employee who qualifies for a vacation in accordance with the provisions of this
Article shall notify their LCSO or other designated Supervisor, in writing, prior to April
tst of each year of their first and second choice for desired vacation periods, if any. If
vacation time 1s required to be used differently than as requested prior to April 1,
Employee must give their immediate supervisor a written request at least seven (7) days
prior to the requested vacation time.

B. The Employer will recognize Umion senionity when scheduling Employees for vacation in
accordance with this Agreement. The Employer will zllow the maximum number of
personnel off at any one time for vacation that allows the Company to maintain efficient
operations. The final allocation of vacation periods shall rest exclusively with the
Emplover in order to insure order(y and efficient operations and meet Government
contract requircinents. It is the right of the Employer to ensure that vacation absences do
not prevent full coverage of Contract work requirements.

SECTION 143 PAY QPTIONS

Eamed vacatior: pav shall be paud on the pay day tollowing the Employee’s return to the job after

vacation.
SECTION 104 UNUSED VACATION

Vacations shall not be cumuiative trom one vear to the next. Any eamed bul unused vacation
ime remairing at the end of a vear of service (based on employee’s anniversary date of
employment) shall be paid to the Emplovee.

SECTION 10,5 PAY INLIEU OF VACATION LEAVE

At any time dunng the year, Empioyees may request in wnling 1o be paid for eamed vacation
pay in heu of taking actual vacation leave.

SECTION 106 TERMINATING EMPLOYEES

Upon temunation of employment, Emploves will be paid wf their individual hourly rate for any
vacatton tme earned as of their last anniversary date, but not used, as entitled by the Servics
Contract Act (Example: An Emplovee who terminates one month into the next anniversany veur
1s entitled to any of the previgus vear’s eamed accrued vacation not already used. and not to the
addinonal month accrued 1o the new anmiversan perind).
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SECTION 10.7 VACATION - LAID OFF EMPLOYEES

Length of service with the Employer shall not acerue for the purpeses of vacation benefits while
an Employee 1s on laid-off status.

SECTION 10.8 VACATION INCREMENTS

Eight {8} hours of the vacation may be used in four {4) hour increments, The rest of the vacation
days may be used in one (1} day increments, 1f so desired by the Employees and approved by the
Employer.

ARTICLE 11

LEAVES OF ABSENCE

SECTION 11.1 LIMITATIONS

Personal leaves of absence for non-medical emergencies may be granted at the discretion of the
Emplover without loss of sentortty to the Emplovee. Such leaves, (F granted. are not to exceed 30
days, unless approved by the Employer. Employee on any unpaid leave of absence may be
required to use available vacation or personal leave time. Length of service with the Employer
shall not accrue for purposes of vacation, holiday, or ather accrued benefits for any unpaid leave
of absence over 30 days. The Employer will make every reasonable effort to maintain an
Employes’s position while on a non-statutory unpaid leave of absence. it 15 acknowledged by the
Union that under the USMS CS0 contract, the Employer (5 not permitted to hire additional
{reserve) or temporary employees to provide work coverage dunng Employee absences. An
unpaid sick leave requires a doctors proof of iflness, the employer may require the emnployees
physicians note after three {3) days and the employee may not retum to work without a
physicians note if required. In the case that there is a dispurte as to the ability of the employee to
returm to work, 4 second physician's opirion may be requited by the Employer. Failure (o
provide such documentation may also resule in disciplinary action.
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SECTION 11.2 MEDICAL LEAVE
A The Family and Medical Leave Act of 1993 is incorporated herein.,

B. The Company agrees to honor the Family and Medical Leave Act of 1993 for all
employees.

. The 12-week penod may be extended at the discretion of the Employer. Duning medical
leave, the Employee shall be required to furnish a report from the doctor when requested
periodically by the Employer. Employes wiil be required to use accrued vacation or
personal leave time during the medical leave. Upon the exptration of said leave, the
Employers shall furmish the Employer with a statement, signed by the doctor, which
establishes the fitness of the Employvee to return to the Employee’s previously held work.

D 1f the empioyes Oies for FMLA on false pretext or works for another employer withourt
pre authorization from the company, the employvee will be removed from the €SO

program.
SECTION 11.3 MILITARY LEAVE

An Employee of the Company who is activated or drafted into any branch of the atmned forees of
the United States under the provistons of the Selective Service Act or the Rescrve Forces Act
shall be granted an unpaid miiitary leave of absence, as required under the federai law, far the
time spent in full-ime active doty. The peried of such leave shall be determined in accordance
with applicable federal laws in effect at the time of such leave.

SECTION 11.4 UNION LEAVE

A Union officer or delegate will be granted an unpaid {eave of absence upon wntten request for
the purpose of aitending Union conventions or other meetings of vital interest to the Unton as
long as staffing requirements permit. The maximum number af days giver for Union leave 15 not
to exceed a total of five {3) days per contract year and the maxamurn number ¢f Union officers or
delegates to be granted leave of absence is not to exceed two (2) empioyees per local Union.

SFCTION 11,5 PERSONAL LEAVE

A Each full-ume sentonty Employee shall be eligible to use o maximurmn of 4 days of
personal feave per 12-month Government contract year worked. Employees who
begin employment after the inception of the contract vear will be chigthie (o use o
prorated amtount of personal leave, basad upon the followinge schedule (see
Personal Leave Eligihiline Table below i



Personal Leave Eligibility Table

RATE OF PERSONAL LEAVE ELIGIBLE TO USE

START DATE
(Date Employee begins FULL-TIME SHARED POSITION
working on the coaftract, ! Rateofpersonal Leave ! Rate of personal Leave
‘ based on an QOctober | | Eligible to Use Eligible 10 Use
_contract statt date.) . ' o
October 1-31 o 32 hours B ibhours
Nevember [-30) | 2%hours 14.5 hours |
December 1-31 26 hours 13 hours o
January 1-31 | 22 howrs | 11 hours |
February 1-29 ) 12 hours _ : 9.5 hours .
! March 1-31 __ | 16 hours _ | 8 hours _ |
'—Agril 1-30 12 hours 6 hours o
May 1-31 ___} 9 hours L | 4.5 hours _
June 1-3( 6 hours ! 3 hours
July 1I-31 i 3 hours i 1.3 hours ]
August 1-31 ___190bours 0 hours o
| September 1-30 { hours | 0 hours o
B. A total of eight (8) hours of personal days shail be used in not less than two {2) hour

ipcrements, the remaining personal days shall be used in no less than four (4) hour
increments and shall be paid when taken by the Employee as approved 10 advance in
writing by the Lead €S0, Site Supervisor or Contract Manager.

C. Shared position Emplovees will receive one-half the full-time personal leave per full
contract year worked. At the end of the contract year, any shared position Employes whao
worked more than 1800 hours duning the year wiil receive 4 personal days for that year, to

be paid in cash.

D. Unused personal days shall not be cumulanve trom year to year. Any unused, eamed
personal feave pay will be patd to Employee at the end of the contract year.

k. Lpon termination of employment, Employee will be paid a their individual hourly rate
for any unused, earmed personal leave, based upon the number of complete calendar
maonths Emplovee worked dunng that contract vear.

F Personal leave {and vacznion) davs may be used to cover absences caused by ilness. Any
Fmplovee wha ts unable to repoit (o work because of dlness must nonfy the Employer 2t
Jeast two {24 hours prior o the besinning of their reuular shitt in order to be eligible tor
paid personed Teave benelits Thsaiphonary action imay result from exgessive and or

upapproved absenteesm
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SECTION 11.6 PROCESSING LEAVES OF ABSENCE
A leave of absence must be processed in the following manner:

A, All requests for unpaid leaves of absence shall be submitted in writing to the Lead TS0,
Site Supervisor or Contract Manager at least ten {10) calendar days prior to the date that
the leave will take effect, except in cases of emergencies, and shall include:

1. The reasons for such leave;
2. The effective dates of such leave;
3. The estimated date of return to work.,

B. The wnitten request for leave of absence shal] be submitted to the Contract Manager by
the Site Supervisor for final approval.

. If the request for the leave of absence 1s approved by the Contract Manager, a copy of the
approved leave of absence will be given to the Employee invelved.

D Extensions of the leave of absence may be granted at the discretion of the Employer upon
writien request by the Emplovee within ten (10} calendar days prior to the expiration of
the leave of absence when feasible. Extensions when granted shall not total more than

tharty (30) days.
SECTION 11.7 JURYDLTY

The Company will comply with all State and Federal regulations regarding employess’ service

for jury duty.
SECTION 11.8 LIGHT DUTY 5TATUS

In the event ob myury or illness that 1s deemed non communicable and verified by a wntten
medical report from 2 licensed physician, the employee will be granted “light duty” status at the
approval of the COTR in wrniting to the Company as long as it does not mnterfere with the
business of the couns. The injury or tllness of light duty status must be temporary and cannot be

more than 30 days per contract year.
SECTION 11.Y BEREAVEMENT LEAVE

All non-probationary emplovess shalt be entitled o a maximum 3 {threc) davs paid leave per
cantract year for purposes of sttending, on a day nommally scheduled to work, the funeral of s
parent, parent-in-law, spoase, child. sibling, or siblimg-m-lavw. Ermnploves will notify the Laad
S0 whenever sossible. of the need for bereavement leave,
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SECTION 11.19 GENERAL PROYISIONS

Seniority shall accumulate duning the pertod of any approved leave of absence subject to the
provisions of this Agreement,

ARTHCLE 12

HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTIONI12.1 PAYMENTS

For the life of this Agreement, the Employer will make health and welfare payments to
Emplovees on all hours paid up to forty ($0) hours per week and up to a total of 2080 hours per
contract year in accordance with the prevailing Wage Determination as of October |¥' of every

contract year.
SECTION 12.2 MINIMUM BENEFITS

The amounts regquired by this Agreement shall serve as the minimum health and welfare benefirs
for Employees.

SECTION i2.3 OTHER BENEFITS

The Employer will offer Employees the opportunity to voluntarity participate in other Empioyee-
paid fringe benefit programs made available to all Court Secunty Officers employed by the
Company. These programs may include cafetena plans, payroll deduction plans, reticement plans,
insurance plans, 401(k} plans. and any other plan mentioned in this Agreement.

SECTION 12.4 UNIFORM MAINTEMANCE

The Employer will pay the Employee $.11 per hour worked up to 40 hours per week for umform
maintenance allowance. A shoe allowance of $50.00 per contract year will be sent with uniforms
annually for the purchase of USMS-required TS0 uniform shoes and other work related gear.

SECTION 12.5 GROUP DISABILITY [NSURANCE

The Company aprees 1o deduct any fees or premium paviments and lawiul assessments designated
by the Union for a Group Disability nsurance plan set up by and administered by the Union from
the first paveheck of each month of each member of the Union. These deductions will be made
only upon receipt of written authorizatian from the Employee on a foon provided by supervision
or the Union. Such authorization may be revoked by the Employee upen 30 days’ wntten notics
served upon the Company and the Union. It s understood that socl dedections will be made soly
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50 long as the Company may legally do so. The Company will be advised in wnting, by the
Linien, as ta ameunt of fees, and any other costs for this insurange.

The Company will rermt all such deductions to the [ntemational Secretary/Treasurer within 72
hours from the date the deduction was made via direct deposit unless it is technically impossible
to do so. All costs related to direct deposit would be borne by the Union. The Union agrees to
furnish the Company with the current routing number for direct deposit. The Company shall
furnish the Intermnational Secretary/Treasurer with a deduction list, setting forth the name and
amournt of tees, and any other costs for this insurance. The Llnion agrees to hold the Company
harmless from any action or actions growing out of these deductions commenced by an
Employee against the Company, and assumes full responsibility for the disposihion of the {funds
so deducted once they are paid over to the L'nion. Eors made by the Company in the deduction
or remmittance of moneys shall not be considered by the Union as a violation of this provision,
providing such errors are corrective and corrected when brought to the Company’s attention.

The Check-off Authonzation Card to be executed and furrished to the Company by the Union
and the Employees, shall be the official Union Authorization for insurance deductions. The
Cuompany shall accept no other form unfess the parties mutually agree to a substimuie.

ARTICLE 13

MISCELLANEQUS PROYISIONS

SECTION 13,1 BULLETIN BOARDS

The Employer will make its best gffort to obtain a space from the government for the use of the
CS0s to locate u Union-provided bullerin board that will be used by the Union for posting
notices of meetings, elections, appointments, recreational and social affairs, and other Union
notices. The providing of these facilities is the prerogative of the US Government.

SECTION 132 PHYSICAL EXANMINATIONS

A The Emplover shall pay for all physicab medical exawminaions that are cequired by the
Emplover at Emplover designated clinic(s) or phvsicians, In those selected areas where
there is not a destgnated clime or physician, the Employer will provide an allewanee to
the Emplovee of up to a maximum of 530000 per veur. Receipls muost be fumished by
Emplovee in order [0 process reimbursement,

B Physival medical exants may be reguired by aperation of the covemment contrac: or should
the Emplover have concerns regarding an Emplovee’s fitess for duty The Emploayer may

1d
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designate the physician or clinic, at its discretion. Employer shall pay Employee up to two
hours for Lime spent taking an employer-requested medical examination.

SECTION 133 TRAVEL EXPENSES

The Company will provide advance paymenis for Company authorized and approved travel
expenses if requested by an Emplovee. Any work day that includes ravel and totals over twelve
(12) hours may require the Employee to stay ovemnight and the appropriate per diem will be paid.
All hours in ravel up to 2 maximum of eight {(8) per day will be counted as work hours with the
appropriate avertime wages provided for under this Agreement. Employees will be reimbursed
for all authonzed expenditures of any authorized travel within twenty (20) days from the day
Employer receives the properly completed travel voucher and all required receipts.

SECTION 13.4 BREAK ROOMS

The Employer will make 115 best effort to ebtain from the government break rooms for CS0Os for
breaks and lunch, without management using the room as an office, and will make its best effon
(o have Lhe government equip the room with water. The providing of these facilities is the
prerogative of the US Government.

SECTION 13.5 LOCKERS

The Employer will make its best effort to obtain lockers from the government for the use of the
CS80s. The providing of these fucilities is the prerogative of the US Government.

SECTION 13.6 UINION MEETINGS

Neither Umion officials nor Union members shall, duning working time {excluding break and
lunch periods), solicit membership. receive applications, hold mectings ol any kind for the
transaction of Union business, or conduct any Union activity other than the handling of
gricvances to the extent such work time activity 1s specifically approved by the Employer.

ARTICLE 14
4071 (k) PI.AN

SECTION 141 401 (K) PLAN

The Company shall provide a 301 (k) pian to which all Coart Secunty Otficers wre eligible 1o
volumanly contabute. At the direcown of the imdividual employes, the Company may deposit the
Hleaith & Welfare pasment o the emplosee’s 400k aceonnt. Fmplovees shall e subyect e the

cligthulity requerenzents wnd rules of the Plan
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ARTICLE 15
TRAINING

SECTION 151 TRAINING
The Company will make its best effort to implement its advanced CSO) raining program to

enhance the professional capabilities of the Employees. Actual scheduling of training is subjeet
1o approval by the US Government and may be subject to funding hy the US Govermnmenu

ARTICLE 16
SAFETY

SECTION 16,1 SAFETY POLICY

H is the policy of the Company to provide Employees with places and conditions of employment
that are free from or protected against occupational safety and heaith hazards. The Company
agrees to pemut one { 1) bargatning umt member selected by the Unior to participate in any
focally scheduled safety meetings.

SECTION 16,2 OSHA STANDARDS

The Company will report any safety violations observed or reported to the Company in any
Government provided U850 work stations and break rooms.

ARTICLE 17
CONTIXLITY OF OPERATIONS

SECTION 170 NOSTRIKES

Y Bath the Company and the Tnien agree that contindiy of operations 1s of utmaost
tmportance W the Company’s secunty operations. Therefore, so long as this Agreement 15
in cffect, the Umon and the Company agree that there will be no stokes, lockouts, work
stoppages, illegal picket lines, slowdowns or secondarny hoveotts dunng the term of this
Agrrectneat and that the {nion will natcanse, nor permit s members 1o cause. por will
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stoppage of work, planned inefficiency or any other curtailment of work or restriction or
interference with the Employer’s or Government's operations for any reason whatsoever.
Nor will the Union authorize or sanchon the same.

B. Upon hearing of any unauthorized strike, slowdown, stoppage of work, planned
inefficiency or any curtatlment of work or restiiclion or interference with the operation of
the Employer, the Union shall take affirmative action o avert or bring such activity 1o a
prompt termination. Any Empleyee who violates this provision may be immediately
diseharged. Furthermore, it is agreed and understood that in addition to other remedies,
the provistons of this Article may be judicially enforced including specific performance

by way of imjunctive relief.

SECTION 17,2 LOCKOUTS

During the life of this Agreement, the Employer shall not lockout any Emplovees covered in this

Agreement.

ARTICLE 18
SEPARABILITY OF CONTRACT

[n the event that any provision of this Agrcement shalf at any time be declared invalid by any
court of competent junsdiction or through govemment regulations or decree, such parties hereto
agree to0 renegotiate such provision or provisions of this Agrecment for the purpose of making
them canform to the decree or government statutes so long as they shall remain legally effective.
It is the express intention of the parties hereto that all other provisions pot declared invalid shall

remain 1 full force and effect.

ARTICLE 19
SERYICE CONTRACT PROCEDURES AND OBLICGATIONS

The partics cecognize that they are providing a service to the Unites States Covernment which
has the responsibiiity and authonty for praviding secunty to the Judicial facilities. In the event
that a government directive necessitates a deviation from the obligations or procedures contuined
in this Agreement, the partics will confer with regard to the effects, if anv, of the deviation
necessitated by the Government's directive with the goal of resolving the deviation.
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ARTECLE 20
ENTIRE AGREEMENT

The parties acknowledge that during the negotiation which resulted In the Agreement, each had
the uniimited night and oppertunity to make demands and proposals with respect to any subject or
matter not removed by law from the area of collective bargaining, and all understandings and
agreements reached by the parties are set forth in this Agreement. Therefore, the Company and
the Union shall not be obligated to bargain coliectively on any matter pertaining to conditions of
employment, including but not limited to, rates of pay, wages, hours of work, disciplinary
actions, training requirements, etc., during the term of this Agreernent except as specifically
provided for 1n other provisions of this Agreement.

ARTICLE 21
DURATION

This Agreement shall be effective upon s execution by both parties and supersedes any and all
prior agreements or understandings between the parties. The Agreement shall remain in force
until 2400 hours on September 30, 2003.with the provision that should either party desire (o
terminate this Agreement or any provision thereof, it shall give written notice to the other party
of not less than sixty (60) dayvs and not more than one hundred and eighty {180) days prior to the
exprration. In the event such notice is given, the existing Agreement may be continued by mutual
consent of both parties until an Agreement 1s reached. This Agreement may also be changed or

armended by agreement of both parties.
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v WITINESS WHERLEUOF, the parties have caused their representatives 1o sign thns Agreement
as full acknowlcdginent of their intention o be bougd by the Agrecment.

FOR: FOR.
ARAL SECURITY, INC.

BY .. o BY e
TITLE__.__._____,_..._ TITLE: g)fr‘"zﬁ"a-r LS PR Aa_yaufud
DATE _ DATE. © ?/ ?/“‘ﬂ
FOR: £/G S04 FOR:

e AKAL SECURITY, INC.
py~Sr2vess & (orllen BY o
TITLE Stptak Vrecs” JREG AT 5 TITLE:

TEI0 A TommdaTiomial e
DATE _ @ 7/pé& /0 DATE:
BY: BY _ . e
TITLE: . L IT1LE: .

DATE _ . DATE,
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IN WITNESS WHEREQF, the parties have caused their representatives to sign this Agreement
as full acknowledgment of their intention to be hound by the Agreement.

FOR.:
<
E:_PRESIDENT _
DATE: JULY 26, 2000
FOR:
BY: —
TITLE: e
DATE:
BY. e
Tk -
DATE —
PrISE bnemaien L MIEG Spmppgphee T T

T

FOR:
AKAL SECURITY, INC.

BY: %‘g_ﬁ{j AR gbze

TITLE: é«f Zfr/ ’? ,é/f, ,»f_,g:,,.ﬂuf,

DATE: % 7 o r:;;;ﬁm_

FOR:
AKAL SECURITY, INC.

BY:
TITLLE:.

DATE:

BY:

TITLE:

DATE:
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REGISTER OF WAGE DETERMINATIONS UNDER L5 DEFARTMEMNT OF LABOR
THE SERWVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATICHN
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210
Pty AW s
et A
Wage Determination Mo 1994-2221
William W. Gross Diviseon of Revision No.: 20
Direclar Wage Determinatrons Drate of Last Ravision: 08/19/2001

Stale: Kertucky

Area; Kenlucky Counlies of Angderson, Bath, Ball, Bourbon, Boyle, Breathilt, Casey, Clark, Clay, Eskill,
Fayette, Fleming, Franklin, Garrard, Green, Harlan, Harrison, Jackson, Jessamine, Knott, Knox, Laurel, Lee,
Lesliz, Letcher, Lincoln, Madisan, Marion, McCreary. Menifes, Mercer, Monigamery, Morgan, Michglas,
Owen, Owsley, Perry, Powell, Putaski. Roberison, Rockeaslle, Rowan, Scott, Taylor, Washinglen, Wayne,
Whitiey, Wolfe, Woodiord

** Fringe Benefils Reguired Fotlow the Oocupational Listing **
DOCCUPATION TITLE MINIMUM WAGE RATE

Administrative Support and Clerical Occupations

Accouvntng Clerk | 8.7
Accounling Clerk 912
Accounting Clerk I 1089
sccounting Glerk IV 1168
Court Reporler 1082
Dispatcher, Motor Vehicle 11.18
Dacument Praparation Clark 849
Duplicating Machine Operatar 845
Film/Tape Librarian 10.75
General Clerk | T.03
General Clerk 11 7.80
General Clerk HI 883
General Clerk IV .69
Housing Relerral Assistani 13.62
Key Enlry Operator 1 B.36
Key Entry Operator 11 9.2
Messenger {Courier) .80
Crrder Clerk | .09
Crder Clerk 11 9.50
Ferscnnel Assislant (Employment) | 8.96
Porsonnel Assislam {Employment} 1] 1008
Personnel Assistant {(Employment) 14 11.01
Personnet Assistant (Employrment) 1V 12.24
Production Contral Clark 14 70)
Rental Clerk 10.35
Scheduler, Mainteznance 1050
Secrelary | 10.50
Secrelary i 10 98
Secretary N 1382

Secretary |V 1777



WAGE DETERMINATION NC . 19534.2221 (Rev. 20) ISSUE DATE: 09/19%2001 Fage 2

Secretary V 19.68
Service Order Dispatcher 10,59
Stenographer i &.21
Stenographer ! 10.35
Supply Techrmcimn 17 .77
Survey Worker (Interviewer) 10 .82
Switchboard Operalor-Receptionist B&3
Test Examiner 10,88
Test Proctor 10.98
Travel Clerk | 913
Travel Clerk I! 458
Fravel Clerk 1} 10.03
Word Processor | &35
Word Processar li §.37
Word Processor Il 10.85

Automatic Data Processing Occupations
Compuler Data Librarian 9.38
Computer Oparator | 9.85
Computer Operatar || 11.18
Computer Operator 11 12.40
Computer Operator 1V 13.85
Computer Operator W 15,32
Computer Prograrmmer | (1) 13,13
Computer Pragrammer Il {1} 16,32
Computer Programmer Hl {1) 19.90
Computer Programmer 1Y (1] 24 .08
Computer Systemns Analyst | (1) 18.70
Computer Syslems Analyst I {1} 22.62
Computer Systems Analyst I {1} 2712
Peripheral Eguiprment Operator 10.79

Automaotive Service Dcoupations

Automotive Body Repairer, Fibergtass 16.32
Automolive Glass Installer 13.52
Automotive Worker 13.52
Electrician, Automotive 14,14
iobile Equipment Servicer 12.24
Motor Equipment Melal Machanic 16.67
Walor Equipment Metal YWorker 13.52
tdotor Vehicle Mechanic 1667
Motor Wehicle Mechanre FHlelper 1165
Motor Vehicle Upholstery Worker 1287
botar Vehicle Wracker 13.52
Fainler, Automative 14.14
Radwator Repar Soeciahst 13.52
11.87

Tire Repairer
Transmission Repar Spocialist a7
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Food Preparation and Service Jccupatians

Baker 8.84
Cook [ 8.0z
Cook I B.84
Dishwasher 7.18
Food Service Worker 718
Meat Cutter 1017
WaileriWaitress 6.69
Furniture Maintenance and Regair Ococupations
Electrostatic Spray Fainler . 15.84
Furniture Handler 11.23
Furmiiture Refinisher 15.84
Furniture Refinisher Helper 13.01
Fumiture Repairer, Minar 1451
Uphalsterer 15.84
General Services and Support Occupations
Cleaner, Wehicles 718
Elevator Operator 718
Gardener 9.22
House Keeping Aid | 8.53
House ¥eeping Aid 1! [t
Janitar 718
Labarer, Grounds Maintenance 7.60
Maid or Housem:an 6.53
Pest Controler B73
Refuse Collector 7.18
Tractor Operator B.7G
Window Cleanear 7.BS

Health Qeceupatians

Dental Assistant 10.83
Emeargency Medical Technician {EMT YParamedic/Ambulance Driver 11.73
Licensed Practical Nurse | 10.02
Licensed Practcal Nurse (! 1124
Licensed Prachical Nurse il 12.57
iedical Assistant 1124
tiedical Laboralory Technician 11.24
Medical Record Clark 877
Medical Record Technician 131.54
Mursing Assistant | 70
Mursing Assistant il 844
Mursing Assistant il 921
Mursing Assistant |V 10,33
Pharmacy Technician 1218
Phicthotomst 11.24

Fegistered Nurse | 15 57
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Registered Murse Il

Registered Murse I, Specialis|
Reqisiered Murse [l

Regislered Nurse |11, Anesthetsi
Registerad Nurse |V

Information and Arts Ocoupations

Audiovisual Libwanan
Exhibils Specialisl |
Exhibits Specialist |l
Exhibits Specialist Nl
Mustrator |

lllustralor N
HHustrator
Librarian

Library Technician
FPhotographer |
Fhotographer (I
Photographer 11|
Photographer (V
Phatographer V

ISSLIE DATE: 0919200

Laundry, Dry Cleaning, Pressing and Related Occupations

Assembler

Counter Attendant

DOry Cleaner

Finisher, Flalwork, Machine
Fresser, Hand

Presser, Machine, Drycleaning
Fresser, Machine, Shirs
Fresser, Maching, Wearing Apparel, Laondry
Sewing Machine Cperator
Tailor

Washer, Machineg

Machine Taol Operation and Repair Occupations

Machine-Tool Cperalor (Teclroom)
Tool and Die hMaker

Materizl Handling and Packing Occupaticns

Forklift Operator

Fuel Distribution Syslern Operator

Material Coordinalor

Materia Expediler

Material Handling Laborer

Crder Filler

Production Ling Worker {Food Processing)
Shipping Packer

Shipping!Recerving Clerk

Page 4

19.06
19.05
<3.08
23.06
2762

13.88
14 23
7.65
21,52
1428
17 68
21.56
20023
10.82
11.26
12.58
15.60
19.02
23.08

7.38
7.38
8.80
T.38
7.38
T7.38
7.38
7.28
9.48
10.45
776

15.84
19.03

13.04
13.75
8,99
349
13.80
.51
827
10.21
1021
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Stock Clerk (Shelf Stgcker; Store Worker 1)
Store Worker [

Tocls and Parts Attendant

Warehouse Specialist

Mechanics and Maintenance and Repair Occupatians

Aircraft Mechanic

Aircrafl Mechanic Helper

Aircrafl Quality Control Inspector
Aircraft Servicer

Aircraft Waorkser

Appliance Mechanic

Bicycle Repairer

Cabfe Splicer

Carpernter, Maintenance

Carpet Layer

Eleckrician, Maintaenance
Clectronics Technician, Maintenance |
Electronica Technician, Mainienance ||
Electronics Technician, Maintenance |
Fabric Warker

Fire Alarm System Mechanic

Fire Extinguisher Repairer

Fuel Distribulion System Mechanic
General Maintenance Worker
Heating, Refrigeration and Air Condiioning Mechanic
Heavy Equipment Mechanic
Heavy Equipment Operator
Instrument Mechanic

Labarer

Locksmilh

Machinery Mainlenance Mechanic
Machinist, Maintenance
Maintenance Trades Helper
Millwright

Office Appliance Repairer

Famnter, Arcraft

FPainler. Maintenance

Fipefitter, Maintenance

Plumber, Maintenance
Pneudraulic Syslems Mechanic
Frgger

Scale Mechanic

Sheet-Melal Worker, Maintenance
Small Engine Mechanic
Telecommunication Mechanic |
Telecommunication Mechanic il
Telephone Lingmian
YWelder, Combination, Maintenanra

ISSUE DATE: 09192001

Fage &

11 57
2.403
g8.17¢
817

17.249
13.49
17.898
1505
15.73
16.43
13.70
17.29
16.42
1572
17.28
18.38
19.35
20.28
15.05
17.29
1418
V.29
15,73
17.29
17.29
17 29
17 29

T.18
16.43
17.245
17.28
13.49
17.29
16543
1643
1G.43
17.51
16.64
17.29
17.29
12.73
1729
1573
17.24
17 S8
17.29
17.24
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well Driller 17.29
Woodcrall Worker 17 .25
Woadwaorker 1418
Mizcellaneous Ooccupations
Animal Carelaker B.25
Carnival Equipment Operator 876
Carnival Equipment Repairer 8.22
Carnival Worker 718
Cashier 757
Desk Clerk §5.05
Ermbalmer 16.57
Lifeguard 9.Q2
Mortician 16.57
Park Attendant (Aide) 11.32
Photofinishing Waorker (Photo Lab Tech,, Darkroom Tech) D26
Recreation Specialis| 12.57
Recycling Worker B.75
Sales Clerk B.&8
School Crossing Guard {Crosswalk Attendant) 6.24
Sport Official 8.05
Survey Party Chief (Chief of Party) 14.40
Surveying Aide 920
Surveying Technician {Instr. PersoniSurveyor Assbfinsir.} 12.60
Swimming Pogl (perator 1007
wanding Maching Altendant 8.76
vending Machine Repairer 1017
Yending Machine Repairer Helper 8.75
Personal Needs Occupations
Child Care Atlendanl 0.80
Child Care Cender Clark 11.27
Chore Aid 5.53
Homemaker 1446
Flant and System Cperation Occupations
Baoiler Tender 1867
Sewage FPlanl Operator 15.84
Slaticnary Engineer 1687
Yenhlalion Equipmert Tendar 13.04
Water Treatment Plant Operatar 15.84
Praotective Service Dccupations
Alarm Monitor 10.82
Corrections Officer 13.43
Caourt Security Officer 13.71
Detention Officer 13.71
Firefighter 13 M1

Giard | 7.1
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Guard It 7.81
Palice Officer 14.75
Stevedaring/Longsharemen Occupations
Blocker and Bracer 9.68
Hatch Tender 968
Line Handler 9.68
Stevedore | 8.18
Slevedore I 10.09
Technical Qccupations
Ajr Traffic Control Specialist, Centar {2) 27.00
Air Traffic Control Speciaiist, Stabon {3} 1862
Air Traffic Control Speciafist, Terminal (2) 20.50
Archealogical Technician | 12,70
14.30

Archeclogical Technician Il
Archedlogical Technician 17 65

Carlographic Technician 1649
Civil Engineering Technician 15.55
Compuler Based Traintng (CBT) Specialistf Instructor 14 .84
Drafter | 11.35
Drafier i 13.15
Dratter I 1423
Drafter IV 17.65
Engineering Technician | 10.26
Engineering Technician I 11.52
Engineering Techmicaan 11 14.55
Engineering Technician iV 1596
Engineering Technician W 18.51
Engineering Technician vl 23,61
Envircnmental Technician 15.02
Flight SimulatorfInsiructar {Pilct) 2262
Graphic Artist i8.70
nstruckor 18.70
Laboralory Techrician 11.69
Mathematical Technician 17.65
Faralegal/Legal Assistanl | 14.21
Paralegal/Leqgal Assistant |l 2015
Paralegaifl egal Assistant Il 24 .54
Paralegal{Legal Assislant IV 2582
Photooptics Technician 1560
Technical Writer 27.34
Unexploded (UXO) Safely Escort 1716
Unexploded {UXO) Sweep Personnef 1716
Unexploded Ordnance (UXG) Technician | 17 .16
Linexploded Ordnance (UXO} Technician ff 20.76
Unexploged Grdnance (UXO) Techrcian H 24.48
Wealher CGhserver, Combined Upper Air and Surface Programs (3) 13.27

Weather Chiserver, Sentor {3) 14 72
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Weather (bserver, Upper Air {3) 13.27

Transpeortationf Mobile Equipment Operation Occupations
Bus Driver 12.83
Farking and Lot Attendani 598
Shuttle Bus Drrver 8.9z
5.48

Taxi Driver
Teuckdriver, Heawvy Truck 16,01

Truckdriver, Light Truck 8492
Truckdriver, Medium Truck 14 .88
16.01

Truckdrivar, Tractor-Trailer

ALL OCCUPATIONS LISTED ABOWE RECEIVE THE FOLLOWING BEWEFITS;
12,15 %,.00 3. 0]

HEALTH & WELFARE: &0 an hour or S85-88 a week or $3568-43 a mc.ith.

VACATION: 2 weeaks paid vacation after 1 year of service with a contractor or successer; 3 weeks after 5
years, and 4 weeks after 15 years, Length of service includes the whale span of continuous service with the
present conlraclor or successor, wherevar employed, and with the predecessor conlraclors in the
performance of similar work at the same Federal facility, {(Reg. 29 CFR 4.173)

HOLIDAYS; A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Ji.'s Birlhday,
Washington's Birthday, Memorial Day, Independence Day, Lahar Day, Columbus Day, Veterans' Day,
Thanksqgiving Day, and Christmas Day. (A cantracior may substitule for any of the named holidays another
day off wilh pay in accordance with a plan communicated to the employees mvolved.) (See 29 CFR 4.174)

THE GCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING
BEMEFITS (as numbered):

1} Does not apply to employees employed in a bena fide executive, administrative, or professional capacity
as defined and delineated in 29 CFR 541, {See CFR 4.156)

2) APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - MIGHT BIFFERENTIAL: An employee is
enlitled to pay for all work performed between the hours of 6:00 P.M. and 5:00 AM. at the rate of basic pay

plus a night pay differential amounting to 10 percent of (he rate of basic pay.

3) WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at nighl as part of a reqular tour of
duty, you will earn a nighl diffierential and receive an additional 10% of basic pay for any hours worked
between Bpm and Gam. If you are a full-time employed (40 hours a week) and Sunday is part of your
requlary scheduled workweek, yvou are paid al your rate of basic pay plus a Sunday premiurn of 25% of your
basic rate for each hour of Sunday work which is not gvertime {i.e. cceasional work on Sunday outside lhe

normal tour of duty is considered overtime work).

HAZARDOUS PAY DIFFERENTIAL: An & percent differantial is applicable 10 employees employed in a
position that represents a high degree of harard when wocking wilh or in close proximity {o ordinance,
enplosives. and incendiary malerials. This inclodes work such as seresning. blending, dying, mixing. and
pressing of sensitive ordance, cxplosives, and pyrotechmc cornpesilions such as lead azide, black powder
ard photoflash powder. All dry-house activities invalving propellants or explosives. Demilitanization,
madification, renavation, demolition, and maintenance operatons on sensitive ordnance, explosives and
incendiary malerials. All operations involving regrading and cleaning of arlilicry ranges.

A 4 percent differential 1s applicable to emplayees employed in a position thal represents a low degrec of
hicard when working with, or in close proximity 1o ordance, {or employees possibly adjacent ta) explosives
and incendiary materials which involves patential injury such as laceration of hands, face, or arms of the
employee engaged in the operation, irrilation of the skin, minor burns and the like, minmal damage to
immediate ar adjacent work area or equipment being used. All operations involving, unloading, slorage, and
hauling of ordance. explosive, and incendiary ordnance material other than small arms ammunition. These
differgnlials are anly applicable to work that has been specifically designated by the agency (or ordance,
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explosives, and incendiary material differential pay,

" UMNIFGRM ALLOWANCE **

If employees are required to wear unifarms in the performance of this contract (either by the lerms of the
Government coniract, by the employer, by the stale or local law, etc.}, the cosl of furnishing such uniferms
and mairdaining (by laundering or dry cleaning) such uniforms is an expense thal may nol be borne by an
employee where such cost reduces the hourly rate below that required by lhe wage delermination. The
Department of Labar will accept payment in accordance with the Following standards as compliance:

The contractor or subconlractor is required ta furnish all employees with an adegquate number of unilorms
wilhout cast or to reimburse employees for the actuaf cost of the uniforms. In addilion, where uniferm
cleaning and mainlenance is made the responsibility of the employee, all contractors and subcontractors
subject ta this wage determinaticn shall {in Ihe absence of a bona fide collective bargaining agreement
providing for a different amount, or the furnishing of contrary affirmative praof as to the actual cost), reimburse
all employees far such cleaping and maintenance at a rate of $3.35 per week {or $.67 cents per day).
Howewver, in those instances where the unifgrms furnished are made of "wash and wear” materials, may ba
rautinely washed and dried with olher persenal garments, and do nol requirg any special treatment such as
dry cleanming, daily washing, or commercial laundering in order lo meet the cleanlingss or appearance
standards set by the terms of the Government contract, by the contraclor, by law, or by the nalure of the
work, there is no requirermen! that employees be reimbursed for uniform maintenance costs.

*NOTES APPLYING TO THIS WAGE DETERMINATION *7

Source of Occupational THle and Descriptions:

The duties of employees under job titles listed are those described in the "Service Contract Acl Directory of
Occupalions,” Fourth Edilion, January 1983, as amended by the Third Supplement, dated March 1997,
urless otherwise indicated. This publication may be obtained from the Superintendent of Documenls, al 202-
783-3238, or by writing to the Superinlendent of Docurnents, U.S. Government Printing Office, Washinglon,
D.C. 20402. Copies of specific job descriplions may also be obtained from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service amployee which is nol lisled herein and which is
to be employed under the contract {i.e., the work to be performed is nol perfarmed by any classification listed
in Ihe wage determination), be classified by the contractor so as to provide a reasonable rEIatiunshlip {E=
appropriate level of shill comparison) between such uniisled ¢lassifications and the classificalians listed in
the wage delermingtion. Such confarmed classes of ermnployees shall be paid the monetary wages and
furrisited the fringe benefits as are determined. Such conforming process shall be iniliated by the conlractor
prior 1o the performance of contract work by such unhsted class{es} of employees. The conformed
classification, wage rate, andfer fringe benefits shall be refroactive lo the commencerment date of the
cantract. {See Section 4.6 (C)vi)} When mulliple wage determinations are included in a conlracl, a separate
SF 1444 should be prepared for each wage determination to which a class{es} is to be conformed.

The process for preparing a conformance requesl is as follows:

1y When preparing the bid. the contractor identifies the need for a canfermed oeoupabiond{s) and compules a
proposed rateds),

2] After contract award, the conlractar prepares a writlen report listing in order proposed classification lile(s),
a Federa| grade equivalency (FGE) for each propesed classification(s), jobr description{s}, and rationale for
proposed wage rale(s], including information regarding the agreement or disagreement of the authorized
representalive of the employees involved, or where Lhare is no authorized representative, the employees
themmselves. This report should be submitted 1o the contraching officer no later than 30 days after such

unhsied class{es) of employees performs any contract work.

31 The condracting oflicer reviews the proposed action and promplly submits a repor! of the action, together
wilh the agency’s recommendations and pertinent infarmation including the position of the conlracter and the
cmployaes, 1o the Wage and Howr Division, Employment Slandards Administration, U.S. Departmant of
Labior, for review . (See section 4 6(b){2} of Regulalions 29 CFR Parl 4).
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43 witun 30 days of receipl, the Wage and Hour Division approves, medifies, or disapproves the aclion via
transmiltal Lo the agency contracting officer, or notifies the conlracling officer that addilional time will be

required lo process the reques!.

3} The contracling officer transmils the Wage and Hour decision la Lhe contractor.

6} The contractor informs the affected emplovees.
Information required by the Regulations must be subrmitted on 5F 1444 or hond paper.

When preparing a conformance regquest, the "Service Contract Acl Directory of Occupations” (the Directory)
should be used tu compare job definitions to insure that duties requested are not performed by 8
classification already lisled in the wage delerminalion. Remember, it is not the job title, bul the required
tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially split, combineg, or subdivide classifications listed in the wage determinalion.



