Collective Bargaining Agreement
Between |
AKAL SECURITY, INCOREORATED
and the
Profnssional Association of Court Se;c'urity Officers _(PACSO)
of the Southern District of Texas.
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THIS AGREEMENT is made end entered by
INCORPORATED, a New Mexico corporation, and its
"Employer” or "Company," and Professional Associatio

CBA (AKAL & PACSO—2004—2007)

and between AKAL SECURITY,
suceessors, hereinafter referred to as the
n of Court Security Officers (PACSO)
referred to as the "Union."
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. ARTICLEI
GENERAL PROVISIONS

SECTION 1.1 RECOGNITION-BARGAINING UNET

A, The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for
the purpose of collective bargaining as outlined in this Agreement, with respect to Wages,
houts, overtime, leaves of absence, uniform allowanoces and any and all other conditions

of employment for all full-time and regular shared position USMS credentialed court
security officers (CS0s), lead court security officers, and assistant lead court security
officers assigned fo- the federal courthouses and other United States Justice Department
related office buildings pursuant to the Employer's contract(s) with the United States
Marshals Service for security within the jurisdictional boundavies of the Southern District
of Texas, excluding all managers, Supervisors s defined by the NLRB, office andfor
clerical Employees, tempararily nssigned Employecs and substitute Employees and all
other Employees of the Employer. .

B.  The term "Employee” when used in this Agreement shall sefer to the Employees in the
bargaining unit described in Article 1, Section 1.1 of this Agreement. .

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees to recognize 2 Negotiating Comuittee composed of three members and one
aliemate electsd by the Union to represent the Employees in collective bargaining negotiafons.

SECTION 1.3 STEWARD SY STEM

The Company agrees to recognize 8 steward system.

The Union agrees that the stewards will work at fheif régular jobs at all times except when they.
are relieved to attend to all the business of the Grievance Procedure 2s outlined in Article 5 of
this Agreement. .

I the Employee requests, the Compay will call for a steward prior to any disciplinary action -
taken whether it be writien or eibal, Thie supervisor at the requcst.nf.thn_Ep_lpI_oygp will release

the steward as soon as possible. The Company will not be responsible for peying the stewerd Tor -
time spent in this regard. . .

SECTION 1.4 MANAGERS AND SALARYED PERSONNEL

Managerial and selaried Employees shall pot perform the duties of the Employees in the '
bargaining unit, except as necessary to fulfill the work under the 1S Marshals Service contract.

SECTION 1.5 DUES CHECK-OFF

The Company agrees to deduct monthly dues and lawful assessments as designated by the Union
on a monthly basis from the paycheck of ezch member of the Union. These deductions will be
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or disability.

Union seniority shall be

\ “pde only upon receipt of writien euthorization from the Employee on 2 form provided by

supervision or the Union. The Employee upon 30 days itten notice served upon the Company
and the Uniion may revoke such authorization. It is understood that such deductions will be made

only so long as the Company may legally do so. The Company will be advised in writing, by the
Union, 25 to what the Union membership dues are.

"The Company will remit all such deductions 1o the Financial Secretary/Treasurer within 72 bours

from the date the deduction was made via direct deposit unjess it is technically impossible to do

so. Al costs related to direct deposit will be borne by the Union. The Union agrees o fm-n.lsh the
Company with the cument routing umaber for direct deposit. The Compary shall fumnish the

“Financial Secretary/Treasurer with 2 deduction list, setting forth the name and amount of dues

and imitiation fees within seven (7) days of each remittance. The Unjon agrees to hnl_d the
Company harmess from any action or actions growing out of these deductions commenced by
an Employee against the Company, and assumes full responsibility for the disposition of the
funds so deductsd once they are paid over to the Union. Errors made by the Company 1o the
deduction or remittance of moneys shall not be considered by the Union as a violation of this

provision, providing such errors are mintentional and corrected when brought 10 the Company's
aftention. )

The Check-off Authorization Card to be executed and fursished to the Company by the Union
and the Employees, shall be the official Union Authorization for Check_-Oﬁ‘ Dues. The Company
chall accept no other form wiless'the parfies mutually agree 10 the substitution.

SECTION 1.6 INTENT OF PARTIES

The Union and the Compeny agree 10 work sincerely and wholeheartedly 10 the end that the
provisions of this Agreement will be applied end interpreted faitly, copscientiously, and in the
best interest of efficient operatiok. The Union and the Company agree that they will use their
best efforis to canse fhe Bergaining Unit Employees, individually and collectively, to perform
and render Joyal and efficient work and services on behsif of the Company, and that neither their
tepresentatives nor their members will intimidate, coerce of discriminate in any IMANNST against
any person n its employ by reason of hig/her membership and sntivity or non-membership. of
sop-activity in the Union. Neither the Company har the Union will discriminate against 80¥
Employee becanse of race, color, religion, sex, age, nationsl origin, Vietnam Era Veterans status,

The Company and the Union recognize that- the objective of providing, equal smployment
opportunities for all people is consistent with Company aod Union philosophry, and the parties ™
agres to work sincerely and wholehcar'_tbdly toward the accomplishment of this objective.

ARTICLE 2
_ ~ SENIORITY
SECTION 2.1 SENIORITY DEFINED

the length of continuous service from the Employee's last date of hire or
transfer 1o all sites within the bargaining unit as a Special Deputy US Marshal Court Security
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Officer for the Bmplayer, past or present and/or any predecessor Employer. _Seniority shall not
accrue wntil the employee has successfully completed his/her probatiopary period. Seniority shall
be applicable in determining the order of layoff and recall, vacation schedules, extra work and
ofher matters as provided for in this Agreement. -

Any Employee permanently transferred out of the designated Local Bargaining Unit for any
reason shall lose his/her union seniority &s it applies to the order of layoff and recall, vacation
schedules, extra work and other matters as provided for in this Agreement.

SECTION 2.2 SENIORITY LISTS

Senjority Lists shall be furnished by the Company o the proper Union officials within 2
rezsanable time, upon written request by the Union, each March and September of cach contract
year, The Union President ar the President’s designated representative must make the request for
these lists to the Company in writing. The updated and current Seniozity Llst‘ghﬂil be posted and
maintained by the Company at each work location. An Employee's standing on the posted
Semiority List will be final unless protested in writing to the Site Supervisor or Contract Manager
in distdets where a "Site Supervisor" is not anthorized, no later than thirty (30) calendar days

afier the list has been posted.

SECTION 2.3 PERSONAL DATA

Employees shall notify the Employer in writing, on the company pro\rided form, of their proper
mailing address and telephone number or of any change of name, address, of telephone pumber.
The Company shall be entitled fo rely upon the last known address in the Employer's official
records. ' . ‘

SECTION 2.4 TRANSFER OUT OF UNIT

Any Bargaining Unit Employee who is promoted fo a non-bargaining umit position for more than

ol (4) weeks shall Jose-his/ber tmion seniority..If he/she refurns (o The brgaining ftate loter

date; bis/her seniority will start on that return date,
SECTION 2.5 PROBATIONARY EMPLOYEES

Probationary Employees will be considered probetionary for a ninety (90) dey period after their

hire date. The Union will still represent Prqbaﬁohé:‘j}'Eﬁipldyeﬁforpmblems-eenceming WAZES, . e o e

hours and working conditions, but the Company TeseIves the right to decide questions relating to
transfers, suspensions, discipline, layoffs or discharge of Probationary Employees without
recourse to the grievance procedure contained in this Agreement. Probationary Employees do not
‘have seniority until the completion of the probationary period, st which time seniority dates back
10 the date of hire. The ninety (90} day period referred to in this section may be extended if the
Company encounters & delay in the US Marshals Service performing background checks and
granting written suthorization on newly hired Employees.

SECTION 2.6 TERMINATION OF SENIORITY

The senicrity of an Employee shall be terminated for any of the following reasons:
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a) the Employee quits or retires; _

b) the Employee is discharged; .

¢} a settlement with an Employes has been made for total disability, or for any other reason if
the setflement watves further employment rights with the Employer;

d) the Employee is laid off for a continuous period of one hundred eighty (180 ) days; or the
Government terminates the Employec's credentials as a Special Deputy Marshal, or the
Employee is otherwise asked to be removed from working under the Employer's contract
with the Government. :

e) Employee is permanently transferred out of the bargaining unit.

ARTICLES
JOB OPPORTUNITIES
SECTION 3.1 FILLING VACANCIES

1f 8 vacancy occurs in a regular position covered by this Agreement, and the Employer chooses
to Hll that vacancy, the job will be posted for a period of three (3) working days (excluding
Saturdays, Sundays and holidays). Shared position Employees at the site ‘where an ODEIIDg
occurs will be notified in writing at their last known address, The Site Supervisor will notify the
Union President in writing of such openings. The Union President will then verify that all shared
position CSOs have been notified. When 2 vacancy 0ccuIs, the Employer will fill the position
with the senior-most Eroployee, who will be trained if required to fill any neqessary
qualifications for the new position,

Should the filling of a vacancy under this Article create a second vacancy, that vacancy will be
filled under this Article as well. Any Employee who wishes to epply for the open position shall
do 5o in writing, Vacancy postings and vacancy nofifications will be site specific, however union
posting at other sites in the Local is permitted, L., only Employees at the site where the vacancy
ecurs-will be required to be notified. e :

SECTION 3.2 SHARED POSITION EMPLOYEES

The company is obligated, under it’s contract with the USMS, to' £11 a designated namber of

_ shared positions in order to provide fll staffing level coverage, increase security levels as

needed, and avoid unmecessary Gveitime. A shared posiﬁon-Bmployec--mﬂ¥--bﬁ--SEbed“l‘?ﬂ.F’_. e

" work more than a pari-time schedule, as necossary at the Company’s discretion. The Company

will give the shared position Employee the meximum possible potice for schedule changes.
Failure to report to work when 50 scheduled or called to work may result in disciplipary action.
Shared position Employees will be required to sign the Akal Shared Officer Agreement (see

~ Appendix B).

C

SECTION 3.3 LAYOFF AND RECALL

In the event of layoff or recall, when full-time or shared positions are being reduced,
probationary ‘Employees will be laid off first. Should it be necessary 1o further reduce the work
force, Employees will be retained on the basis of sepiority. Recall of Erployees will be
accornplished by calling the last laid off Bmployee first and 50 on.

CBA (AKAL & PACSO—2004—2007)

s e



Y

. JECTION 3.4 TEMPORARY ASSIGNMENTS

In the interest of maintaining continuous operations, the Employer may temporatily assign an
Employes to 2 vacant 0F neW position until the job is filled in accordance with Arficles 2 and 3,
including temporarily assigaing an Employee to 8 work site within or outside of the arsa defined
by this Agreement; 10 the extent feasible the agsignment shall be a voluntary selechon }aased on
sepiority. In the absence of vohmteers, assignments chall be made on a yeverse 5e01 Tity basis.
Employess 50 assigned will receive the higher of the base hourly wage available to Employees
regularty assigned to the site to which they are ‘being transferred, OF their regular hourly wage
they receive at their regular site under this Agreement.

Due to the changing work environment, sl Employees &re subject to as'signmcnt amywhere
within the district on an as-needed basis from preseat on-duty personnel. Failure to comply with

the aforementioned schedule changes moay lead to disciplinary action up to and including
dismissal. ' ,

SECTION 3.5 APPOINTMENT OF LEAD C50s

The US Government in its contract with the Company creates specific guidelines for the
selection of Lead CSOS. Based an these criteria, all appointments of Lead CSOs will be made on
the basis of ability. Ability shall include an Emgployee's skills, experience, past performance,

capabilities, and the needs of the pperation. If, in the Employer's determination, Employees are
(—*) equally qualified, seniority will prevail, ' :

ARTICLE 4
MANAGEMENT RIGHTS

Except as limited by ie specific iibdertaki expressed in fhis Agreement, the Company spall
continue to have the right to take any action it deems appropriate in, the management of B
business in accordance with its judgment.

. _.ARTICLES .

GRIEVANCE PROCEDURE
_SECT TON 5.1 INTENT

For purposes of this Agreement, 2 grievance shall mean 2 claimed violation, misinterpretation, 0L
misapplication of any provision ‘of this Agreement or the challenge of any-unjust discipinery
action taken against an Employee, except that this grievence procedure shall not be used for any
disciplinary action dirgoted by the US Marshals Sezvice ot by Judicial personnel. This provision
is not infended to limit or prohibit the rights of any party 10 seek relief from other parties. In
N addition, the grievance procedures outlined herein shall not, epply to any situation where the
N Company is acting under the. directives of the US Marshals Service or any member of the

judiciary. In any such situation, however, the Employee will be provided with copies. of any
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written complaints or existing transcripts of verbal complaints that 'require the Company to take
any form of disciplinary action towards the Employes, if the Employee requests such materials,
The term "days" shall not include Saturdays, Sundays, or holidays when used in this Article

SECTION 5.2 GENERAL PROVISIONS

The number of days outlined in Section 5.3 in the processing and presentation of grievances shall
establish the maximum time allowed for the presentation and processing of a grievance.

SECTION 5.3 GRIEVANCE PROCEDURE
All grievances shall be presented and processed in accordance with the following procedures:

Informal Step - Both the Company and the Union agree that the Employee will first
discuss his/her complaint with his/ber smmediate supervisor within five working (5) days
of fhe incident being grieved to start the informa] procedure. If the informal procedure is
not invoked within five working days of Employee's knowledge of & grieveable issue,
then is agreed by both parties that no further action can be taken. If, during the course of
shis discnssion either the Employee or the supervisor deems it desirable, & steward or
other Union representative will be called in. If the complaint is not satisfactorily adjusted
within three (3) working days of the. informal discussion, it may be submitted in writing
to the Contract Manager or hisfher designee in accordance with Step One. _

Step One - If the matter is not.resolved informally, the Employee shall, not later than ten
(10) days after the informal discussion with the immediate supervisor, get forth the facts
in writing, specifying the Article and paragraph aliegedly violated. This shall be signed
by the aggneved Employee and the steward, and ‘shail be submitted to the Contract
Meanager or his/her designee. The Contract Manager or his/her designee shell have ten
(10) days from the date the grievance wes presented to him/her o return his/her decision
in writing with a copy to the aggrieved Employee and the steward.

Step Two - If the grievance is pot settled mStep One, the grievance may be appealedin

writing to the Director of Human Resources or his/her designes not later than ten (10
days from the denial by the Contract Manager Of his/her designee. The Director of

Human Resources or his/her designee will bave ten (10) days from the date the grievance
= wag presented io him/ber, to retarn hisfher decision, in writing, with a copy to the

aggrievedEmployceandﬂleSteward. T

Grievance for Discipline - Any gricvance involving dischiarge or other discipline may be
commenced at Step One of this procedure. The written grievance shall be presented to the
Contract Manager through the Site Supervisor or his/her designee within ten (10} days
after the ocenrrence of the facts giving tige to the grievance.

SECTION 5.4 ARBITRATION PROCEDURE .

Grievances processed in accordance with the requirements of Section 5.3 that remain unsettled
may be processed to arbitration by the Unjon, giving the Akal Director of Human Resources
written notice of its desire to proceed to arbitration not later than fifteen (15) days afier rej ection
of the grievance in Step Two. Grievances which have been processed in agcordance with the

CBA (AKAL & PACSO—2004—2007)

L T . 1T .‘. ————— -



<\ requirements of Section 5.3 which remain unsettled

1

following procedures and limjtations:

shall be processed in accordance with the

Pre-Arbitration Hearing ~ The parties agree 10 hold a pre-arbitration hearing Tequiring a
senjor manager of the Company and Union President (or designee) to make 2 final effort

to settle the grievance before arbitration.

Selection of an Arbitrator - Within fifteen (15) days of receipt of the Union's written

notice. to proceed with arbitration, the Company and

tolephonically jointly attempt to agree upon the selection of a neuiral
fifieen (15) days, the parties fai] {0 agree upon the selection of an arbitrator,
will request the Federal Mediation and Conciliation Service (FM
seven (7) arbitrators. An arbitrator will be selected from the list suppli
parties aliernately striking from the list unti) one (1) pame remains,

shall be the arbitrator o hear the grievance.

Decision of the Arbitrator - The arbitrator shall commence
possible date. The decision of the arbitrator ghall be final and

the Union will meet Or
arbitrator. If, within
the Union
CS) to supply a kst of
ed by the FMCS by
end this individual

the hearing at the ;aﬂiest
binding upon the parties 10

the Agreement. Any decision chall be complied with, without undue delay after the

decision is Tendered. If is understood and agreed between the parties

Agreement.

that the arbitrator
shall have no power to add fo, subtract from, or modify any of the terms of this

Arbitration Expense - The arbitrator's fees and expenses, including the cost of any

hearing room, shall be shared équally between the Compeny an
the arbitration will be responsible for its own eXpenses and compens

4 the Union. Each party to
ation incurred in

bringing any of its witnesses or other participants to the arbitration. Any other expenses,

. including transcript costs, chall be borne by the party incuming

Time Limits - The decision of the arbifrator shall be rendered as 00D &5 POS

" the dispute has been submitted to him/her. .. .
SECTION 5.5 CLASS ACTION

“The Union shall bave the right to file a g;roup grievance (class action) or
- more than ens (1).Employee af the Informal Step of the grievance procedure.

SECTION 5.6 INDIVIDUAL GRtEVANCES

No individnal may move & grievance 1o arbitration.

CBA (AKAL & PACSO—2004—2007)
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_ . ARTICLE®

DISCIPLINE

SECTION 6.1 GROUNDS FOR DISMISSAL

After completion of the probationary period, no Employee shall be dismissed or suspended

without jost cause, unless the Employee-is

ordered by the Govemment 0 be removed from
working under the Employer's contract with th

e Goverpment, or if the Em;aloyec's credentials are

denicd or terminated by the Marshals Service. The Company's contract with the US Government
sets out performance standards for CSOs and all employees ar® required 1o comply with these

gtamdards.

ARTICLE 7

BOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORKWEEK

For the purpeses of this Article, a regular workweek of forty (40) hours of work, excluding lunch

periods, shall constitute & pormal full-time workwesk “for foll-time Employees.. Employ®es
working & minimom of eight () consecutive hours shell normally receive an unpaid lunch period
of gt least thirty (30) minutes unless work conditions preclude scheduling of this period.-Shifts
spall be scheduled at the discretion of the Employer to fulfill the needs of the Government.
Nothing contained herein shall guarantes to any Employee any mumber of hours of work per day

or week,

SECTION 7.2 OVERTIME

" Ap overtime mate of time aHd onealf (1 1/2) of an-Employee’s base.zate, of pay (exclusive of

" Overfime will be distributed as

health and welfare and other fringe additions
in excess of forty (40) bours in a work week,

to pay) shell be paid for all hours acually wiotked

SEC}“ION 7.3 OVERTIME REQUIREMENT

If requested to work overtime (1.e over forty (40) hours i & worleweek) or-extra howrs; andthe. . . ..
semiority system is not invoked due to shortness of notice, the Employee shall be required to do
<o unless the Bmployee is excused for good cause. .

SECTION 7.4 OVERTIME DISTRIBUTION

equitably and fairly as practicable among Employees regulatly

assigned to the particular work location (including shared position Employees), subject 1o the
direction of the judges and/or Marshals Service- Senjority shall be used in the assignment of
overtime, except when the Employer is directed by the US Marshals Service or judges, oF in
situstions dictated by availability of personnel and amount of notice given for overtime.

CBA (AKAL & PACSO—2004—2007)
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in emergency situations, or when directed by the US Marshal Service or judiciary, or m
situations dictated by availability of personne] and amount of motice given for overtime. The
Company will permit Site Supervisors to work overtime assignments only when there is 1o
bargaining unit member available or in situations described above due to the rapidly changing
court environment. The Employer will atteropt to rectify overtime inequalities through the future
scheduling of overtime work. Overtime records will be made available to the Union by the

Company upon request.

Excluding: Site Supcrvisors cannot be assigned to cover CSO gvertime positions or posts except

SECTION 7.5 SHARED POSITION EMPLOYEES

Hours of work for shared position Employees shall be determined by the Employer, 1o insure the
orderly and efficient operation of court security services. Shared position Employees shall be
required to work all scheduled work houss, unless the Employes is excused for good cause.
Shared position Employees will be required to sign the Akal Shared Officer Agreement.

SECTION 7.6 REST PERIODS

There shall be two (2) fifieen (15) minute paid rest periods when properly relieved and one ¢y
thirty (30) minute topaid lunch for each eight (8) bour shift. One rest period shall be in the fixst
half of the shift and the second rest period shall be in the Jast half of the shift. On occasion, due
to exceptional anthorized work requirements, Employees may have to work through, their unpaid
lunch breaks, and, if so, they will be compensated at the appropriate tate of pay. The Company
recognizes the requirement 10 provide regularly scheduled breaks. It is not the intent of the
Company to deny, &void, or abuse this requirement.

SECTION 7.7 CALL-INPAY AND SHOW UP PAY

An Bmployee called in or scheduled fo work will be guaranteed a minixoum of three (3) hours of
work or pay. -

SECTION 7.8 SHIFT BIDDING -

One each year, full-time Employees and shared position Employees at each site may bid their
shift schedules among designated full-time assighments or shared assignments in order of
semiority. - Shift bidding may. not lead to any change in status from full-time to shared position or

vice versa. Specific assignments may exchidsd upon written directive from the USMSand/ox ... .. . . . .

Judicial persommel. .

ARTICLE 8
WAGES

SECTION 8.1 WAGE SCHEDULE

The base rate of pay for Cowt Security Officers and Lead CSOs in all locations are described in
Appendix A of this agreement. : :

e —— " —
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“BCTION 82 PAYDAY

Payday for all hourly Employees will be after 11 a.m, on Friday following the pay period ending
on Samurday, subject to cheange by mutual agreement.

SECTIONE3 UNDISPUTED ERROR
In case of an undisputed error on the part of the company 2s t0 an Employes's rate of pay, proper
adjustment will be made in the next paycheck after the error has been brought in written form to
the Compeny's attention. Any eror iavolving eight (8) hours of pay or more will be corrected
and paid a5 soon as possible, but no later than the next paycheck.
SECTION 8.4 LEAD CSO RATES |
1f additional Lead CSOs are added 1o the contract awy time‘aftet this Agreement gOCS into effect,
they will be paid the base rate set out above in Section 8.1, based on the location.
ARTICLEY
_ . HOLIDAYS
SECTION 5.1, HOLIDAYS DEFINED . _
. , '
Whenever the term "holiday” is used, it shall mean New Year's Day, Martin Luther King Jr. Day,

President's Day, Memorial Day, Independence Day, 1.abor Day, Columbus Day, Vetetan's Day,
Thanksgiving Day, Day after Thanksgiving, and Christmas Day. :

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

A A full-time Bmployes who is not required f0 work S8 noliday shall be peid eight (8) bouss

straight time, exclusive of any shift or premium-for that holiday. The Employes will be paid
holiday pay only if the Employes is not laid off, or on &n unpeid Jeave of absence.

B, Apy full-time Employee who works as scheduled on & holiday shall receive the Employes's

* straight fime ate for all Notirs worked oA in addition.shall receive sight (8) hovrs holiday pey at

the straight time rate, providing the Bmployee meets the requirements ahove in Sestion §:2A. e me

(. Any shared position Employee who works as scheduled on & holiday shall receive the
Employee's straight time rate for a1l hours worked plus prorated holiday pay up to 8 hours based

on their average weekly hours for the previous four weeks' work.

D. Holiday pay for shared pasition Employees who do not work on a holiday and meet the -
eligibility requirements set out in Section 9.2A zbove shail be paid 2 proration of the full-time -

benefit based on their average weekly hours for the previous four weeks' work.
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ARTICLE 10
_ VACATIONS

SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES

Eligible full-time Employees shall be entifled to ammual vacation pay, based on their continuous
years of service with the Employer at their individual hourly rate at the time payment is made in

accordance with the following schedule:

Upon completion of one (1) year of service: 80 hours
Upon completion of five (5) years of service: 120 hours
Upon completion of ten (10} yéars of service: 160 hours
Upon completion of twenty (20) years of service: 200 hours

SECTION 102 ELIGIBLE SHARED POSIE. ION EMPLOYEES

A. Eligible shared position Employees who work a regular hatf-time schedule shall be entitled
tty one-half the full-time vacation benefit at their individual hourly rate. _

B. Eligible shared position Employees who work other than a regular part-time schedule shall
be entitled to & prorated vacation pay at their individual howrly rate. based on the number of
hours worked i the previous contract year.

SECTION 10.3 SCHEDULING VACATIONS

Vacations, insofar as reasonably possible, chall be granted at the fimes most desired by the

Employee, after the Employee’s apniversary date. Employee must give their supervisor a written
request at Jeast ten (10) days prior to the requested vacation time. :

' “Ib Employer will Tecognize- site- specific nion. sefority. when scheduling Brployees for

agation in accordance with Section 2.1, The Employer will allow the maximum amoint 8f
personnel off at any ont time for vacation that allows the Company to maintain efficient
operations. The final allocation of vacation periods shall rest exclusively with the Employer in

_ orderto insure orderly and efficient operations and meet Government contract yequirements.

SECTION 10.4 PAY OPTIONS

Earned vacation pay shall be paid on the pay day following the Employes's retun to the job after

hisfher vacation.

'SECTION 10.5 UNUSED VACATION

Vacations shall not be cumulative from one year to the next. Any earned but unused vacation
time remaining &t the end of a year of service i.e. anpiversary date of employment) shall be paid
to the Employee.
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- -Employee's position while on.2.0a0-5¢ ytutory unpaid leave of absence.

SECTION 10.6 PAY IN LIEU OF VACATION LEAVE

Any time during the year, Employees may request in writing to be paid for earned vacation pay
in Tien of taking actual vacation leave. :

SECTION 10.7 TERMINATING EMPLOYEES

Upon termination of employment, Employee will be paid at their individuai hourly rate for any
legally accrued but unused vacation time, a5 entifled by the Service Contract Act.

SECTION 10.8 VACATION - LAID OFF EMPLOYEES

Length of service with the Employer shall not accrue for the purposes of vacation benefits while
an Employes is on laid-off status. :

SECTION 10.9 VACATION INCREMENTS - - -
Vacation days may be used in one (1) day increments, if so desired by the Employees and
approved by the Employer.

ARTICLE 11

LEAVES OF ABSENCE

SECTION 11.1 LIMITATIONS

Personal leaves of absence for non-medical emergencies may be grented at the discretion of the

- Employer without loss of seniority to the Employes. Such leaves, if granted, are not o exceed 30
days, unless approved by the Employer. Employee on any tnpeid leave of absence may-be-. - - -

required to use available vacation or personal leave fime. Length of service with the Employer
shall not accrue for purposes of vacation, holiday, or other ecorued bepefits for any vnpaid leave
of absence over 30 days. The Employer will make every reasonable effort to maintain an

SECTION 11.2 MEDICAL LEAVE

An Employee shall be granted an unpaid medical leave of absence for a specified period not to
exceed 16 weels within a 12-month period beginning affer the vse of any vacation time or
personal leave time, Employee's disability must be made known to the Employer in accordance
with the provisions of this Article, and be supported by 2 doctor's certificate showing the nature
of the illness and the estimated length of time the Employee will be unable to perform his/her

job.

The 16-week period may be extended at the discretion of the Employer. During medical leave,
the Employee shall be required to fuimish a report from the doctor when requested periodically
by the Employer. Upon the expiration of said ieave, the Employee ghall furpish the Employer

CBA (AXKAL & PACSO--2004—2007)
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‘with a statement, signed by the doctor, which establishes the fitness of the Employee fo retarn to
the Broployee's previously beld work. :

SECTION 11.3 MILYTARY LEAVE

An Employee of the Company who is activated of drafted into any branch of the armed fommAdf;
the United States under the provisions-of the Selective Service Act or the ReservS Forces
shall be granted an vnpaid military leave of absence, 88 required under the federal law, for the

time spent in full-time active duty. The period of such leave shall be determined in accordance
with applicable federal 1aws in effect at the time of such Jeave,

SECTION 11.4 UNION LEAVE

A Union officer or delegate will be granted an unpeid leave of absence upon written request for
tne purpose of atiending Union conventions or other mestings of vital interest 10 the barganing
it The meximum number of deys siven for umion leave is not to exceed five (5) days pet

contract year and the mexiroum pumber of union officers o delegates to be granted leave of
absence is not to exceed two (2) Employees. '

SECTION 11.5 FAMILY MEDICAL LEAVE
The Family and Modicel Leave Act of 1993 is acorporated hereln by Teference:
SECTION 116 PERSONAL LEAVE

 Bach full-time seaiority Employes shall be cligible to use 2 i of six (6) days of personal

- leave (forty-eight hours) pet 12-month Government confract yea worked. Employees who begin

employment after the inception of the contract year will be eligible to use & prorated amount of
personal leave, based upon the following rats (et Personal Leave Eligibility Table below):

CBA (AKAL & PACSD—2004—2007) , T
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Personal Leave Eligibility Table i
START DATE RATE OF PERSONAL LEAVE ELIGIBLE TO USE
(Date Employee hegins FULL-TIME SHARED POSITION
working on the coniract, based ’
on an October 1 contract start
date.) |
October 1-31 48 hours 24 hours
WNovembez 1-30 44 hours 22 hours
December 1-31 40howrs 20 hours
January 1-31 36 hours 18 howss
February 1-29 32 hours 16 howrs
March 1-31 28 hours 14 hours
April 1-30 24 hours 12 hours
May 1-31 20 houss 10 hours
June 1-30 16 hours § hours
July 1-31 12 hours 6 hours
l_Msl 1-31 8 hours 4 hours
September 1-30 4 hours 2 hours |
A" Personal days shall be used in not Jess than four-hour increments and shall be paid When
taken by the Employee as approved in advance by the Bite Supervisor or District Supervisor.
B. Shared position Employees will receive one- half the foll4ims personal leave per full
contract year worked. At the end of the coptract year, any shared position Employee
worked more than half the foli-time hours (1,040 Thours) will receive addxtlcnal prorated

personal leave based upon +he number of actual hours Employee worked during that contract

year. Therefore, for

easb, additions] 87 hours
vear, Employee-will-receive an additional, 2 hours

‘mexximnum of 48 hours total personal leave for the contract year.

C. Unused personal days shall not

personal Jeave pay will be paid to
D. Upon termination of employmen
- eny unused, earned personal leave

during that contract year.

the fulltime rate during the current contract year
only uses two (2) days, would be eligible upon
personal day.) If the Employee
earned based upon time worked
of the overage will be deducted from the

has nsed more persob
on the contract (4 hours per full

t, Employee will bep
. based upon the

be comulative from year t0 year, Any’
Employee at the end of the contract year.

worked over 1,040 hours during the comtraci

of ‘p;rsonal leave, up to a possible

unnsed, earned

al eave, but

for the third, unused
tion than he/she

works only six months end therefore earns three days (24 hours) personal leave, but actually

uses four days personal leave, the extra

paycheck.)

CBA {AKAL X PACSO—2004—2007)
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E. Persopal leave (and vacation) days may b

e used to cover shsences caused by illness. Any

Eroployee who is unsble to report to work because of sickness must potify the Employer at

Jeast two (2) hours prior to the begiming

of hig/her reguler shift in order 10 be eligible for

paid personal leave benefits. Disciplinary action may result from excessive, unapproved

absenteeism.

SECTION 11.7 PROCESSING LEAVES OF ABSENCE

A leave of absence must be processed in the following manner:

. A. Al requests for any unpaid leaves of absence shall be submitted in writing to the Site

Supervisor at least ten (10) calendar days prior to the date that the leave will take effect,
except in cases of emergencies, and shall include:

1. The reasons for such leave;
9. The effective dates of such leave;
3. The estimated date of return {0 work. -

B. The written request for leave of absence ‘shall be submitied to the Confract Manager by the

© Site Supervisor for final approval..

C. Tf the request for the leave of absence is approved by the Contract Menager, & copy of the

approved leave of ebscnce will be given to

the Employee involved.

D. Bxtensions of the leave of absence may be granted at the discretion of the Employer upon
wiitten request by the Employee within ten (10) calendar days prior to the expiration of the
leave of ebaence when feasible. Extensions when granted shall not total more than thirty (30)

days.-
SECTION 11.8 JURY DUTY '-

The Company will comply with all State and

Federal regulations regarding Empléyees’ service

for jury duty. Employees will receive their regular rate of pay minus any pay received from the

- Sourts for up to-five (5)-days spentopjuryduty. .

SECTION 11.9 BEREAVEMENT LEAVE

_All non-probationary Employees shall be ectitied to fve days -paid bereavement leave per full
Government contract year for purposes of attending, on a day normally scheduled to work, the
funeral of a parent, parent-in-law, spouse, child, sibling, or sibling-in-law. Employee will notify
Lead CS0O, whenever possible, of the need for bereavement Jeave.

SECTION 11.10 GENERAL PROVISIONS

Sepiarity shall accumulate during the period
provisions of Article 2 of this Agreement.

of any approved leave of absence subject to the

CBA (AKAL & PACS0—-2004—2007)
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ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCES
SECTION 12.1 PAYMENTS

For the life of this Agreement, the Employer will make bealth and welfare payments io
Employees on all hous paid up to forty (40) hours per week and up to & total of 2080 hoﬂurs_per

confract year in accordence with the prevailing Wage Determination as of October 17 every
contract year.

SECTION 12.2 MINIMUM BENEFITS

The amounts required by Section 12.1 shall serve as the minimun health and welfare penefits for
Bmployees. - _

SECTION 12.3 OTHER BENEFTTS

The Brployer will offer Bmployees the opportunify to participate in other Employee-paid fiinge
benefit programs made available to all Court Security Officers employed by the Company. These
programs, include cafeteria plans, payroll deduction plans; retirement plans, insorance plans,
401(k) plens, and any other plan mentioned in this Agreement.

SECTION 12.4 UNIFORM MAINTENANCE

The Employer will pay the Employee an allowance for each hour the employes is_paid, up 10 40
hours per week, for wmiform mainienance Bs described i Appéndix A. Shoes will be provided
by the Company as part of the vequired uniform. ‘ _ :

SECTION 12.5 GROUP DISABILITY INSURANCE W

The Company agrees to deduct &y fees or premium paymenis and lawful assessments

~ desipnated by the Union for a Group Disability Insurance plan set up by and administered by the

" Usion it the first paycheck of each.month of each member of the Union. These deductions

will be mads only upon receipt of writted authorization from he Eﬁiﬁlﬁﬁwﬁn'a-form—pmmded

by supervision or the Union. Such authorization may be revoked by the Employee upcn 30 d.ays'
written notice served upon the Company and the Union, It is understood that such deductions
will be miade only so long as the Compasly mey jegally do-so, The Compaty will be advised in
writing, by the Union, as to amournt of fees, and any other costs for this insurance.

The Company will remit all such deductions to the International Secretary/Treasures within 72
hours from the date the deduction was made via direct deposit uniless it is technically impossible
to do so. All costs yelated to direct deposit would be borne by the Union. The Upion agrees ©
fumish the Company with the current routing number for direct deposit. The Comparny shal!
furnish the Intemational Secretary/Treasurer with & deduction list, setting forth the neme and
amount of fees, and any other costs for this insurance. The Union agrees to bold the Company-
harmless from any action oI actions growing out of these deductions commenced by a1

CBA (AKAL & PACSO—2004—2007) '
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Employee against the Company, and assumes full responsibility for the disposition of the funds
o0 deducted once they are paid over to the Unjon. Brrors made by the Company 1n the deduction
or remittance of moneys shall not be considered by the Union as 8 violation of this provision,

providing such errors are corrective and corrected when brought to the Company's attention.

The Check-off Authorization Card to be executed and furnished to the Company by the Union

and the Employees, sball be the official Union Authorization for msurance deductions. The
Company shall accept no other form unless the parties mutually agree to a substitute.

ARTICLE 13
MISCELLANEOUS PROVISIONS

SECTEON 13.1 BULLETIN BOARDS

The Employer will make its best effort to obtain a space from the government for the use of the
CS0s to locate a Union-provided bulletin board that will be used by the Union for posting
notices pertaining to Union affairs. The providing of these facilities is the prerogative of the Us

Government.
SECTION 13.2 PHYSICAL EXAMINATIONS

The Employer shall pay for all physica!!medical examinations and all follow ups thaihare
required by the US Govemnment at Bmployer designated clinic(s) or physicians.

Physical/medical exams may be required by operation of the government contract of should the "
' Employer have concems tegarding an Employes's fitpess for duty. The Employer is required by
-contract with the US Govemment 10 desipnate the physician or clinic. Employer shall pay
Employee up to four hours for time spent taking an employer-requested medical examination.

A copy of any physical exam requirement shall be furnished to the Employees ‘a5 'soon s
possible after they are issued by the USMS, '

|SECTTON 13.3 TRAVEL EXPENSES

The Company will pravide advance payments for spproved fivel sxpetises i Tequestod-by-am e o

Employee. Any hours to include travel over twelve (12) hours will require the Employes to stay

overnight and the appropriate per diem will be paid. All hours in travel will be counted as work

hours with the appropriafe overtime wages provided for under Article 7 of this Agreement.
Employees will be reimbursed for all authori expenditures of any authorized travel within
twenty (20) days from the day Employer receives the fravel voucher and all required receipts.

SECTION 13.4 BREAK ROOMS

The Employer will make its best effort to obtain from the government break rooms for CSOs for
breaks and Junch without management using the room as an office and will make its best effort
to bave the govermment equip the room with water. The providing of these facilities 15 the

prerogative of the US Government.

i o i g e
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" SECTION 13.5 LOCKERS

The Employer will make its best effort to obtain

CSOS. The providing of these facilities is the prerogative

SECTION 13.6 UNION MEETINGS

lo

ckers from the government for the use of the
of the US Government.

Neither Union officials nor Union members shall, during working time (excluding break. and

lunch periods), solicit merabership, receive applications, hold meetings of any kind for the
transaction of Union business, or copduct any Union activity other than the handling of

grievances to the extent such wark time activity is specifically

ARTICLE 14

SECTION 14,1 401(k) PLAN

The Company shall provide a 401(k)- plan to which Coutt Secusity Officers are eligible fo
confribite, whether Union or Nop-Union. Employees shall be subject to the eligibility

requirements and rules of the Plan.

" 41(k) PLAN

ARTICLE 15

TRAINING

SECTION.15,1 TRAINING

allowed by the Employer.

The Company will make ifs best effort to implement the mandatory g-hour annual training
program to enhanee the professional capabilities of the Employees. Actual scheduling of training
is subject to approval by tbe US: Government and may be subject to funding by the US

Government.

ARTICLE 16

SAFETY

SECTION 16.1 SAFETY POLICY

1t is the policy of the Company to provide Employees with places and copditions of emaployment
that are free from or protected against occupationsl safety and health hazards, The Company
agrees to permit one (1) bargaining unit member selected by the TInion to p

Jocally scheduled safety meetings.

CBA (AKAL & PACSO—2004—2007)
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SECTION 16.2 OSHA STANDARDS .

The Company will report any safety viclations observed or reporied to the Compeny in aﬁy
goverament provided CSO wortk stations and break rooms.

ARTICLE 17
CONTINUITY OF OPERATIONS

SECTION 17.1 NO STRIKES

Botlthe Company and the Union agree that continvity of operations is of utmost importance to
the Company's security operations. Therefore, so long as this Agreement is in effect, the Union
and the Company agree that there will be no strikes, lockouts, work stoppages, illegal picket
lines, slowdowns or secondary boycotis during the term of this Agreement and that the Union
will not cause, nor permit its membets to cause, DO will any member of the Union take part in,
any strike, including a sympathy strike, slowdown, stoppage of work, planned inefficiency or
any other curtailment of work or sestriction or interference with the Employer's or Government's .
operations for any reason whatsoever, Nor will the Union authorize or sanction the same.

Upon hearing of any unanthorized sttike, slowdown, stoppage of work, planned inefficiency or
any cartailment of work or restriction or interference with the operation of the Employer, the
Ution shall take affirmative action to avert ar bring such activity to a prompt termination. Any
Employee who violates this provision may be immediately discharged. Furthermore, it is agreed
and understood that in addition to other remedies, the provisions of this Article may be judicially
enforced including specific performance by way of injunctive relief.

SECTION 17.2 LOCKOUTS

i fhe Tfé of {hits Agroement, the Eployer shall not Jockout any Employees covered in this
DlAgmmnamwt_ e R L

ARTICLE 18

oy 'é.Ei wn ..H-.‘ITY,OF,CO-NTRACTW. s b N wemaen e e armmlm mmem fe At s hm ms 4 seepm s

agree to renegotiate such provision or provisions of this Agreement for the purpose of making
them conform to the decree or government statutes S0 long as they shall remain legally effective.
It is the express intention of the parties hereto that all other provisions not declared invalid shall

remain in full force and effect.




. ARTICLE 19 _
SERVICE CONTRACT PROCEDURES AND OBLI GATIONS

The parties recognize that they are providing a service to the United States Government.
Therefore, the terms of this agreement are subject to the directives of the Government, and,
except as provided herein, thers shall be no Tecourse against the Employer with regard to its
actions taken to comply with those directives, In the event & directive necessitates a deviation
from the obligations or progedures contained in this Agresment, the Union may request that the
parties hereto meet and confer with regard to the effects, if any, of the deviation necessitated by
the Government's directive. A copy of a written directive covered by this provision shall be
provided to the Union president upon request.

ARTICLE 20
ENTIRE AGREEMENT

The parties acknowledge that during the negotiation which resulted in the Agreement, each had

. the (mlimited Tight and gpportumity tq meke demands and proposals with respect to any gubject

™

or matter pot removed by law from the area of collective bargaining, and all understandings and .
agreements reach by the parties are set forth in this Agreement, Therefore, the Company and the
Union shall not be obligated to bargain collectively on any matier pertaining to conditions of
emplgyment, including but not limited to, rates of pay, Wages, hours of work, disciplinary
actions, iraining requirements, €ic., during the term of this Agreement, except 8s specifically
provided for in other provisions of this Agreement.

CBA (AKAL & PACS0—2004—2007}
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_ ARTICLE 21

DURATION

This Agreement shall be effective from July 15,
supersedes any and all prior agreements Or U i

C

CBA (AKAL & PACS0—2004—2007)

2004 through September 30, 2007
gs betoreen the parties. :
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IN WITNESS WHEREOF, the parties have cemsed theit teproscotatives T sipn this A grocoent
as Full acknowledpment of their intention to be bound by this pgreement. A

FOR: , o POR:
PROFESSIONAL ASSOCIATION AKAL , INC.
OF COURT SECURITY O : |
BY: {D BY: \-LK (P ¥
TITLE: | T“““’JW 1 4.2,
pate: _J—15 -0 v DATE: &:/-‘?o/b Y
POR: - : | | C ' FOR:
PROFESSIONAL ASSOCIATION: AKAL SECURITY. INC.
OF COURT SECURITY OFFICERS : '
_ BY: - _ : BY: .
VY . , i
o ThE - _ TITLE:
DATE: | DATE: __



Llsted balow are the Wages and Ben

Appendix A
WAGE SCHEDULE

efits for the employees at the 5th Clrauft for the Southern District of

Texas, Professional Assoclation of Court Security Officars:

SITE:  Larede, Brownsvilis, Wecallen

a) Base Wapes
Current:
Court Sasurity Officars: 5§ 1848 /[hour
Lead Court Security Officer: § 17.23 Jhour
Health & Weltare Allowanes: ¢ 935 /regular hour worked up to 40
Uniform Allowance; ' $ 0.10825 /reguler hour worked up to 40
Bifective Octobar 1, 2004:
Court Securlty Officers: $ 1681 /hour
Lead Court Securtty Offican $ .17.56 Jhour*
Health & Welfare Allowance: g . 258 1 regular hour worked up to 40
Uniform Allowahce: 3 040825 /regular hour worked up o 40
: , Effactive October 4, 2005:
Court Security Officers: % Cethourr
Lead Court Becurity Officen 5 * { hour*
- Heglth & Welfare Allowance: L3 * { regular hour worked up to 40
U Uniform Aliowanse: $ 010626 / regular hour worked up to 40
Effective October 1, 2006:
Court Securtty Officirs: 5 « | hour**
Lsed Court Sacutity Officer L3 + | hour*t
. Heslth & Wellare Allowence:. ... .. ... §. . t/reguar hour worked up to 40 : :
Unifortn Allowance: $ 0.10825 /regulsr frolr worked uptedl - e o e

* The pasties agree.thei either parly M8y reopen negotiations for smendmets to Apperdix *A” Wages and Health & Weltare
Allowance at any fime affer May 1 and before June 1, for all ysars governad by this vontract, by giving wiiten notice fo the offier

__ parfy. Anyfinal agreement resulting from sald negoliation stef] bs Incorporaied into the terms of this agreemant. If the parfies fall

-~~~ tor raath ggreement. the dispute ahall be-sulinifisd io-arblirstion in aceondanas with Article. 5 of this sgreement. All provisians of :
this Agraement, Including, but not imited to, Arole 16, shall retain In foree during the temms of the PaGHEGoNS ST sy Teasulting
arbliration, end for the remalndar of the torms of thie sgrasment. - .

. v A shit differential of thies and a half perverit (3.5%) of the employes's reguiar houry rato shall be pald for all hours worked

botween 6 P.M, and6AM. .
A@cuﬁty, Inc.

meessiona!'Associaﬁun of Court Security Officers . ‘
"—'?:7' ' /2% s - é/'b%‘f A

Signatere i . Date

lgnety Date W O ﬂwéw e |

Profeasions! Association of Court Security Officers




i

Appendix A
v WAGE SCHEDULE
| isted balow are the Wages and Bensfits for the employee

. Taxas, Professional Assaciation of Court Sacurity Officers:

a) Base Wages

Court Security Officars:

Lead Court Sscurity Officer,
Heatth & Welfare Allowance:
Unlform Allowstics:

Court Security Ofilcers:

Lead Court Securlty Officer:
Heslth & Walfare Aigwancs:
Uniform Allowance:

Courl Sesurity Offivers:

Lead Gourt Security Offiver;
S~ Health & Wetfare Allowance:
'\\ ) Uniform Allowance:

Court Saowrity Officers:!
Lead Gourt Security Officer.

Hegtth & Welfare Alloweanoe:

Uniform Allowartice,

* Thé.parties egres-that efther pary may reopsn neguiatio

8iTEr Corpus Chrigt, \-flctoria
Current:

g 8057 /hour
¢ 2132 Jhour

¢ 238 /regularhour worked up to 40

$ 0.10825 |regular hour worksd up to 40

Efective October 1, 2004

s 2088 [hour
& 21.75 hour™
§ ' 259 /regularhour worked up to 40
$ 010825 /regular hour wotked up o 40

Effactive October 1, 2005;
-3 * Ihour™ -
$ * | hour™*

- “Treguiar Hour worked up i 40
$ 0.0825 /regularhoyr warksd up o 40

‘Effactive October 1, 2006:

5 * [ hourt* '

% * [ hour™ . :

8 © o« fregular hour worked up 040

s at the 5th Cireuit for the Southem District of

ng far amendments fo Appantls "A” Wagos gid Hasith & Welfara

Alowane st eny e altor Msy 1 and bafara Juns 1, forsil years govemed by s Contract, by ghving wiitisn notice to the olher
parly, Any final agresment resuiting from sakd negolistion siiell be inporporated Into the tormis of this agresment, If the parties fail

. .. to reach egrewmpnt, the dispute shall ba sub

arbiiyation, end for the romainder of tha ferns of this sgrosmant.

+ = 4 shit Gferenial of firus i & haif percent (3,5%) of e employse’s reguiler houl,

betwesn 8 P.M. and 6 AM.

Professionat Association of éourt Bacurity Officers

LY
L]

gnature

!

o

' \Pru'fesslonal Assooiation of GConrt Sexurity Officers .

mitted o arbitration In accurdancs with Arficls 5 of thls ggreement. Al provigions af

this Agresment, inoluding, but not Srilied 7o, ArBcia 16, ST remain Inforoe during-&he terms of.the negetialions and any resulting

carity, Inc.

rate ghail be pakd for alf hours worked

oo e Bhgmatuma |

..§ 040625 / regulsr hour worked up 1040 - K



Appendix A
WAGE SCHEDRULE

Listed helow are the Wapges and Benefits for the employees at the 5th Clrouit for the Southem District of
Taxas, Professional Assoiation of Gourt Sasutiy Officers: o

1

3) Basz Wages SITE:  Houstom, Galveston

Current:

Court Security Oificers: $ 18.06 [hour

Lead Court Seeurity Officer. 3 1881 rIhour

. Saniof Lead Court Securlty Officer g 20,38 /regularhour
Haalth & Welfare Aliowsnoms g 236 [regularhour worted up to 40
Uniform Aliowance, § 0.10825 /repular hour worked up to 40
o Effactive October 1, 2004:

Cour Security Officers: $ 1944 7hour”

Load Court Secutity Officer: o § 2018 ! hour**

Senior Lead Court Sscurity Officer; $ 2078 [regulrhour

Health & Welfare Allowanse: 958 reqular hour worked up fo 40

Uniform Allowanss: $ 010825 /regular hour worksd up 15 4U
Effective October 4, 2005:

Court Sacurity Offipers; ] * | hour™

Lead Court Seourlty OFicen . $ * [ hour**

Banior Laad Gourt Security Officar: $ * | regular hour

Heatth & Welfars Allowance: $ * { regular hour worled up to 40

Uniform Allowahge § 010625 /ragular hour worked up 1o 40
Effective Qctober 4, 2005:

Court Security Officers! - - Ihour '

Lsad Courl Securlly Officer ... . ... 5 * 1 hour

Sentor Lead Coutt Security Officer: § .~ "vlreputarbour oo

Health & Wetiare Alowanes: ¢ . "/regularhour workas up to 40

Un#form Allowance: $ 010625 /regular hour worked up io 48

this Agreement, Including, bis not limited fo, Arficle 15, Ehell remalr in force during

arbitration, and for the remaindar of e ferms of this agresment.

»+ A shit differantial of three and 8 half percent (3.5%) of the employes's regular fiourly rote shall be paid for ol

betwesn § PM and 6AM

‘ Pﬂnssiunal Asaociation of Gou

<

it éeouﬂty Officers

golistians for amendments to Appendix "A” Wages and Health & Welfare

4, for all years govemed by thle contract, by giving written notice o the othar

parly, Any final agraement restilling from sald negotiation shali be mobiporated i the terts o this-agreement—IFthe.parties Rl ...,
subnittind to arbitration Iy aooordance with Articie B of this agreerrent. All provisions of

ihe torms of the nagotistions and any resultihy

A@cuﬂt‘m ne. - '

hours wotked

Gl

@9‘ 0 ﬂf«{é‘«ﬂf;ﬁ.%ﬁ

Professional Association of Court Security Dfficers

Bigrmiure Date
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Apperdix A
WAGE SCHEDULE

Listed below are the Wages and Benefits for the employees at the 6th Cirault for the Southem D:atnd; of
Texas, Professional Assoctafion of OourtSeounty Offficers:

a) Base Wages ) S[TE: Houston, Galveston
Current:
Counl Securrity Officers: § 1244 [hour
Lead Court Security Officer: § 2019 [hour
Senlor Lead Court Secanity Officer: § 20.16- [hour
Health & Welfara Alowance: '§ 259 [regular hour paid up t0 40
~ Effective Detober 1, 2005:
Court Security Officors: - § 2002 /hour
Lead Court Seourity Officer: $ 2077 (!hour
Senlor Lead Court Security Officer; $§ 2134 /hour
Heahh & Welfare Aliowance: . § 287 (regularhour paid up to 40

. ﬂusoﬂbrhgoodunﬁla:oonm Mountsin ﬂmon%dmsdqv July'ls 2905. Mfw!ha!.imsybenﬂhdramaetﬂmmss
conditions will have changed. Plaaaaraxfhaagmdagaammﬂo{sosj 747-8438.

Professjonal Assuciation of Court Security Dificers Akal Securlty, Inc,

JUL 28 'g5 1B:12 ’ "ES74?R438 PAGE. B4
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' Appendix A
WAGE SCHEDULE

P.82784

-

Listod below are the Wages end Benefils for the emplayees t the 5t Circuit for the Seuthem District of

Texas, Profesaional Association of Court Securlly Officers:

a) Base Wages

Court Security Officers: .
Leeg Court Seourity Officer

Health & Welfare Allowance:

Cour Securily Officers:
Lead Court Security Officer:

Health & Welfare Allowance;

Cunent:

§ 2088 /how
$§ 2.73 /how
$ 250 /regular hour paid up to 40

Effective October 1, 2005:

$ 2161 /hour
§ 2238 /Jhour
§ 287 [ reqularhour paid up to 40

SITE; Corpus Christi, Victoria

This offer s yood W 3:00 p.m, Mourtain Time on Wednesday, July 13, 2005, Aflar thal, & may be withdrawn o businees
. conditiong wifl Iava changed. Pleacs fex the signed agreement (o (S05) 747-8438. )

Professional Association of Court Securlty Officers  Aknd Securi

JUL B8 *B5 1P:12

SesT47e438

PRGE. B3
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7 Appendix A
‘WAGE SCHEDULE

Lisied below are the Wages and Benefits far the employaes at the Sth Circuit for the Southem Distriot of
Texas, Professional Association of Court Security Officers;

a) Base Wages SITE:. Laredo, Brownsville, MeAllen

Current: =

Caurt Security Officers: . $ 1681 Jhowr

Lead Courl Security Officer: .$ 1756 Jhowr

Health & Welfare Allowance: § 253 /regular hour pald up 1o 40
Effective October 1, 2005:

Court Securlty Officars: $ N3 Jhow

Lead Coutt Seourity Officer: § 1806 {hour

Healih & Welfare Aliowance: § 287 /regular hour peid up %o 4D

This ofor fs good untl 3:00 p.m. Mountaln Tims an Wednesday, July 13, 2008, Aﬂarm;nmaybomdnwaasbumau
aondmhns havacbamad Hemfaxﬁamdmemﬂb@&fﬂ- L

Professicnal Association of Court Security Officers Alkal Security, lne,

7/ %as”

Signature

JUL 88 'B5 19312 Sasr4aTEsE PRGE. B2



Appendix A
WAGE SCHEDULE

Listed below are the Wages and Benefits for the employees in the 5th Circuit, Southern District of Texas,
Professional Assodation of Court Security Officers:

SITE: Housion, Galvestan

Current
Special Sacurity Officer: ' $ 20,02 / hour
Lead Special Security Officen 3 20.77 { hour
Senior Lead Special Security Officer; % 7 I hour
Heslth & Welfare Allowancs: 3 2,87 ) regular hour paid up o 40fwesk
_ Effective October 1, 2008:
Special Security Officer: L3 21.00 7 hour
Lead Special Secuyrity Cificen % 22.00 { howsr
Sanfor Lead Special Security Offfcar: $ 23.00  hour g
Health & Walfere Allowanos: ¥

3.01 { regular hour paid up 1o 40Aves

PMW" of Court s«acuﬂt; Officars . Akal Security, Inc.
{ ‘ 5 M 37420 * 5/3/0@
D

Signatire : Date Signaiure



Appendix A
WAGE SCHEDULE

Listed below are the Wages and Benefits for {he employees In the 5th Clrauit, Southem District of Texas,
Profassional Association of Court Segurity Officers: ‘

-SITE:  Laredo, Brownsvlille, McAjlen

Currant:
Court Sacurity Officern $ 47.3%1 I howr
Lead Court Sequrity Officer: $ 18.08 £ hour
Health & Welfare Allowance, $ 2,67 / reguiar hour paid up to 40/week

Effective October 1, 2008:

Court Secwity Officers: -3 17.83 / hour
Land Court Securty Officar - 3 18.58 / hour
Hoalth 8 Wolfare Allowance: - $ 3.10 7 reguiar hor patd up by A0Awvesk

Prafesslonaf Ansoclation of Court Security Officers




Appetndix A
WAGE SCHEDULE

listed below are the Wages and Banefits for the employsea in the Sth Cirsuit, Southern District of Texas,
Professional Association of Court Sscurity-Officers:

SITE:  Corpue Christi, Victoriz

Current:
Special Securlly Officer; $ 2161 /hour
Lead Specisl Security Officer: 3 2238 hour .
Health & Weifare Allowance: $ 2.87 / reguiar hour paid up to 40Aweek

[Effective Octobar 1, 2006:

Special Security Officer: $ 22,00 /hour
Lead Special Security Officer: $ 22.80 ! rour

Hesith & Welfare Allowange: § 3.01 / reguler hour patd up to 40Aveek

Professional Assaciation of Court Sacurity Officers




