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This Agreement entered into this 27th day of April 1999, by and between UNITED 

IKTERNATIONAL INF'ESTIGATIVE SERVICES, INC. (herein the "Company") and the 

IKTERKATIONAL UNIOK, UKITED GOVERSMENT SECURITY OFFICERS OF 
- 

AMERICA (UGSOA) and its Local #84, (herein the "Union") as follows: 



ARTICLE # 1  

BARGAINING UNIT 

This agreement is entered between United International Investigation afiei referred to as the 
Company) and the International Union, United Government Security Officers of America 
(UGSOA), and Local #84. UGSOA (hereinafter referred to as the Union). The company 
recognizes the Union as the sole and exclusive bargaining representative for the purpose of 
collective bargaining as defined in the National Labor Relations Act. 

The unit is defined as all hll-time and part-time Federal Court Security OEcers and Lead Federal 
COW Security Officers employed by the Company on the 4'h circuit in the State of Virginia, 
excluding all other employees including, office clerical employees and professional employees as 
defined in the National Labor Relations Act. 

This agreement shall be binding upon both parties. their successors and assimp. In the event of a 
sale or transfer of the business of the empioyer, or any part thereof, the purchaser or transferee 
shall be bound by thls agreement. 

ARTICLE #2 

BARGAINING OBLIGATIONS 

A. Obligation to Bargain. The parties acknowledge that during the negotiations which 
resulted in this Agreement, each had the unlimited right and opportunity to make demands 
and proposals with respect to all proper subjects of collective bargaining; that all such 
subjects were discussed and negotiated upon; and that the Agreements contained herein 
were arrived at after the fiee exercise of such rights and opportunities. 

B. Separability. In the event that a provision of this Agreement is held to be unlavdbl by a 
court of final jurisdiction or is rendered unlawfd by a state or federal statute, all other 
provisions of this Ageement shall remain in fill force and effect. In the event a provision 
of t b  Agreement becomes unlawfid by such judicial or legislative' action, the parties shall 
meet for the limted purpose of negotiating a substitute for said affected clause. 



ARTICLE #3 

MAKAGEMENT'S RETAINED RIGHTS 

Management of the wsiness and direction of the security force are exclusively thc right of 
management. - 

These rights include the r.gJ~t to 

A. Hire; 
B Assign work; 
C. Promote, demote, 
D Discharge. disciplines, or  suspends for just cause; . 
E. Require employees to observe reasonable Employer rulcs and regulations, determine when 

overtime shall be worked. 
F. Determine the qualifications of an employee to perform work. 

Section 2 

Any of the nghts, power or authority the Company had prior to the signing of this Agreement are 
retained by the Company except those specifically abridged or modified by ths Agreement and 
any supplernemal Agreements that may hereafter be made lhe Company's failure to exercise any 
Function rescrved :a it shall not be decrned a waiver of any such ri@ts. 

ARTICLE #4 

CLASSIFICATIONS 

A. Full-time employees are those employees who regularly work average of Thirty TWO (32) 
hours or more a week (Based Per Year). 

B Pan-time empioyers arc those empioyees who regularly work less than an average of 
Thinv Two (32) hours a week Part-time employees are eiigible for holiday pay and 
Vacation leave benefits. Part-time employees arc eligible for all other bendits on a pro- 
rata basis to the hours they arc regularly scheduled to work 

C Employees covered by this Agreement shall not be required tn deliver of ice  supplies. 
h m t u r e ,  equipmest or distribution that does not pertarn to normal ass~yned duties. 



D. Employees covered by this Agreement shall not be required to perform janitorial services 
other than picking up after themselves. 

ARTICLE +5 

SAVINGS CLAUSE 

Should any part of this .Agreement or any provision herein contained be rendered or declared 
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court of 
competent jurisdiction. such invalidation of such part or portion of this Agreement shall not 
invalidate the remaining portions hereof. Remaining parts or provisions shall remain in full force 
and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
(NON-DISCRIMINATION) 

In connection with the performance of work under this Agreement, the Company and the Union 
agree not to discriminate against any employee or applicant for employment because ofrace, 
religion, color, sex, age, or national origin. The aforesaid provision shall include, but not be 
limited to the following: employment, upgrading, promotion, demotion, or transfer, and selection 
for training. 

The parties agree to comply will all applicable Federal laws and Executive orders pertaining to 
non-discrimination and equal opportunity in employment. The Company and the Union agree to 
post in conspicuous places, available for empioyees and applicants for employment, notices 
provided by the appropriate contractuaVregulatory agencies setting forth the provisions of the 
equal opportunity requirements. 

The provisions of this article wdl not operate to invalidate any other term or condition of this 
Agreement. 

The Company and Union agree not to discriminate against an employee because of employee's 
exercise ofthe rights guaranteed in Section 7 of the National Labor Relations Act, as amended. 



ARTICLE #7 

TRIAL PERIOD-IVOTIFIC.4TION 

A. Each newly b e d  employee shall be considered a probationary employee of the Company - - or predecessor company during their first ninety (9Oj days of employment, to be engaged 
for a probationary period. during which they may be discharged without regard to cause 
and without recourse to the grievance procedures of this Agreement. M e r  the 
probationary period. the new employee shall be considered a regular employee and shall 
accrue seniority from the date of his hire. 

B. The Employer shall not& the Union on request of all new employees hired and of dl 
employees terminated. setting forth their address and job class~fication and department. 

ARTICLE #8 

SENIORITY 

1. Seniority for all purposes shall mean the total length of time the employee has been 
employed by the Company and predecessor companies in the Richmond District, under the 
United States Marshals, Federal Court Security Officers Program. Full-time employees 
and part-time employees shall be placed on separate seniority lists. 

2.  Part-time employees will have seniority only among the part-time employees. Any 
part-time employee who becomes a hll-time employee will be placed on the seniority list 
for full-time employees in accordance with the date they became a full-time employee if 
they have completed the equivalent of the ninety (90) day probationary period. 

3. Full-time employees, after completing the probationary period, who are thereafter 
placed on part-time work with the Company, will retain their h11-time seniority; however, 
they shall not accumulate additional full-time seniority while working as part-time 
employees. 1f they later return to hll-time employment, they will return to a position on 
the seniority k i t  to which their full-time seniority does entitle them. 

4. In event of a lay-off or recall from lay-off, seniority shall control, provided the 
senior employee is capable of performing the available work. The employee with the least 
seniority shall be laid off first and recall will be in the inverse of layoff It is understood 
that probationary empioyees will be laid off before employees with seniority. 



5 .  I t  is the responsibility of the laid off employee to keep the Company advised by 
certified mail of any changes in their mailing address. The employee shall reply to the 
Company theu intent to return to work w i t h  seventy-two (72) hours after receipt of 
certified notice from the Company of recall. The employee will then have a maximum of 
five ( 5 )  calendar days to report for duty. 

6. An employee who is unable to report to work because of a non-occupational injury 
or illness shall retain their seniority for one ( 1 )  year. except that the); shall be subject to 
lay-off according to their seniority. Employees who are unable to report to work because 
of an occupational injun or dlness shall retain their seniority during the term of their 
disability, except they shall be subject to lay-off according to their seniority. 

7. An employee's seniority shall be terminated upon the occurrence of any of the 
following events: 

- Employee is discharged for just cause; 
- Employee voluntarily quits; 
- Employee has failed to express his or her intent to return to work, andlor does not 
return to work in accordance with the requirements in this article; 
- Employee fails to report to work for two (2) consecutive scheduled days without 
not~fjing the Company, except in case of circumstances beyond his or her control; 
- An employee transfers out of the bargaining unit, except as provided in this article. 

8. An employee who accepts a permanent management position with 
the Company shall retain the seniority the employee had at the date of the promotion to 
management, but shall not accumulate additional seniority while in that capacity. If the 
employee returns to the bargaining unit, the employee will return to a position on the 
seniority list to which their retained seniority entitles them. 

9. The Company shall prepare an up-to-date seniority list, which shall be posted on 
the furnished bulletin boards, and the Company shall f inish to the Union a duplicate copy 
of such seniority list. advising monthly of any additions or deletions thereto. 

10. It is understood senior employees shall have preference of assignments to shifts 
and days off. An employee may Be with the Company a written request for a change of 
shift or days off. The time and date of the filing shall be noted on the face of the request 
and the Company shall maintain them. When the Company does determine that an 
opening exists, the Company will fill the opening in the following manner: 



- Award the openkg to the senior hll-time employee in the same class~fication that has 
had a written rtquesl on file with the employer a rinimurn of fourteen (14) work days. If 
no hll-time employee bs a written request on file wih the employer, the Company may 
then fill thc operung as follows; 

- Award the opcning to the senior part-time employee in the same classification, that has 
had a writto: request on file withthe employer a minimum of fourteen ( 14) days. Uno 
pan-time employee !-as a written request on file with the ernployu, the Company may thtri 
fill the opening as foilows. 

- Post a notice of the opening to all full-time and part-time employees in the same 
classification; p i n g  those employees seven (7) work days to request bany awarded the 
opening in writing and awarding the opening to tbc senior I l l - * h e  ernpioyee that 
rcqucstcd the opening in writrng withn the seven (7) work days. If no hU-time employee 
rqucsted the position, it will be given to the senior part-time employee who r q u ~ t d  the 
opening in writing vvlthn the seven (7) work days. If no full-time or part-time employee 
requests beinn awarded the opening in writing within seven (7) work days, the Company, 
may [hen fill the opening as follows; 

- Post a notice of the operung to all full-time and part-time members of the bargaining unit 
curremly working in a different dassification, but meeting all qualifications for the 
classification in which the opening exists, gwing those employees seven (7) work days to 
request bnng awarded the opening in writing, and awarding the opcning to the senior full- 
bme rmployet that requested he opening in writing within the seven (7) work days. If no 
MI-time employee rcquedd the opening within seven (7) work days, the Company will 
then award :he opening to the scnior part-time employee that requested the opening in 
writvrg within the seven p) work days. ff no hll-time or part-time member ofthe 
bargaining unit requests the opening in writing within seven (7) work days of the 
notihcation of the opening; the Company may then fill the opening as follows; 

- Fill the openmg from outside the bargaining unit. 

ARTICLE #9 

DLSCHARGES 

A The Employer shal have thc nght to discharge. discipline or suspmd an employee for just 
cause 



. . 

B. Any new employee not granted a security clearance that is required by the controlling 
governmental agent!. shall be discharged without resource to grievance or arbitration 
procedures. 

ARTICLE # I  0 
- 

GRIEVASCE AND ARBITRATION 

PROCEDURE 

A. Definition. A grievance shall be defined as any dispute concerning the application or 
interpretation of t b  Agreement, or any dispute concerning wages. hours, or working 
conditions of employees covered by this Agreement. However, only grievances 
concerning the interpretation or application of specific provisions of this Agreement shall 
be subject to arbitration hereunder. 

B. Informal Procedure. The parties shall attempt to resolve all disputes arising in 
connection with this Agreement on an informal basis. If the parties are unable to resolve 
such dispute in the manner provided in this paragraph B, the party making the claim shall, 
within the applicable time limit set forth below, serve a written grievance on the other 
party. When the company requests a meeting with Union committee men during working 
hours the committee men will not be docked for time lost in attending such meeting. 
However, pay for such meeting shall not extend to hours in excess of eight (8) in one 
work day and no overtime shall be paid. In the event of grievance on the graveyard shift, 
the company agrees to meet with the union at 0700 am during regular workdays for the 
purpose of discussing the grievance. 

C. Suspension, Layoff and Discharges 

Step 1 

1. Suspension or discharge shall be for just cause only. Any grievance relating to the 
suspension, layoff or discharge of an employee whose job classification is covered by this 
Agreement must be served in writing on the Contract Manager within ten (1 0) working 
days of the date upon which the suspension, layoff or discharge was effective, or the 
grievance shall be null and void. 



9 . The conrract manager and a representative of the Union shall meet within seven (7)  
working days of the senice of said grievance for the purpose of discussing and, if 
possible. settling said grievance. The Employer shall give to the Union its answer to the 
crievance and its reasons therefor within three (3) working dajs of the conclusion of such 
L 

meeting. I f  the grievance is not settled, then: - - 
Step 2 

1. The Employer. or his or her designated representative. and the Union President and the 
International Union Representative. or their designated representative. shall meet within 
five (5) working days after receipt of the Employer's answer to the second step of this 
grievance procedure. or within ten (10) working days of the meeting with the Contract 
Manager if no such answer is served, for the purpose of discussing and, if possible, settling 
said grievance. If a settlement cannot be reached wihin five (5) w o r h g  days fiom the 
meeting, the Local Union will refer the grievance to the International Union for review to 
request arbitration. If the grievance is not settled, then: 

Step 3 

1. Either party may make a written request for arbitration. The written request must be 
served on either the Contract Manager, or President of the Local Union. If such request is 
not served on the other party within ten (10) working days of the conclusion of the 
procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and 
void for all purposes. 

D. All Other Grievances 

1 . All grievances not subject to paragraph C of this Article must be served in writing on the 
other party (Contract Manager or President of the Local Union) within ten (10) working 
days of the occurrence or discovery which gave rise to the dispute, or the grievance shall 
be null and void for all purposes. 

2 .  The contract manager and a representative of the Union shall meet within seven (7) 
working days of the conclusion of such meeting. If the grievance is not settled, then: 

3. The Employer, or his or her designated representative, and the Local Union President and 
the International Union Representative, or their designated representative, shall meet 
within five ( 5 )  working days after the receipt of the Employer's answer to the second step 
of this grievance procedure, or within ten (10) working days of the meeting with the 
Contract Manager if no such answer is served, for the purpose of discussing and, if 



possible. settling said grievance. I f  a settlement cannot be reached within five (5) 
working days from the meeting, the Local Union will refer the grievance to the 
International Union for review to request arbitration. If the grievance is not settled, then: 

Either party ma!. make a u~itten request for arbitration. If such request is not served on 
the other party within ten ( 1  0) working days if the conclusion of the procedures set forth 
in subparagraph 3 of this paragraph D, the grievance shall be null and void for all 
purposes. 

Arbitration 

Whenever a timely request for arbitration has been made pursuant to this Article, the 
Employer and the Union's representative shall meet within ten (1 0) working days of the 
date the request for arbitration was served on the other party for the purpose of selecting 
an impartial arbitrator. 

If the parties are unable to agree upon an impartial arbitrator, the party requesting ' 
arbitration shall mail a written request for a list of seven (7) arbitrators to the Federal 
Mediation and Conciliation Service within ten (1 0) working days of the conclusion of the 
meeting provided for in subparagraph 1 of this paragraph E. 

The parties shall meet within five (5) working days of the day of the receipt of said list for 
the purpose of attempting to select one of the individuals named on said list. If they are 
unable to dg so, the party, which filed the grievance, shall strike three (3) names. The 
other party shall then strike three (3) names. The individual whose name remains shall be 
selected as the impartial arbitrator. 

The arbitrator's decision shall be final and biding on the parties and any affected 
employee whose job classification is covered by this Agreement. Said decision shall be 
issued in writing not more than thirty (3 0) days after the close of the arbitration or the 
filing of briefs, if any, whichever is later. 

The arbitrator Shall have no authority to amend, modify, change, add to, or subtract from 
any of the terms or conditions of this Agreement or to base a decision on any past practice 
which is inconsistent with the provisions of this Agreement. 

The losing party shall pay the reasonable fees and expenses of the arbitrator. 

Time limits set forth herein may be extended only by mutual agreement of the union and 
the company. 



ARTICLE # 1 I 

A Drsciplinary acnon will consist of a w A a l  wanung, a w-ritten warning and suspension or 
termination. Thc Empioyer may skip one or more of these steps, depending on the s e v d y  of 
act~ons causing the disciplinarv action. 

- 
B Any time an employ= IS to  be Interviewed and d i s a p l i q  action may be taken, they shall 

have a Union rcprtsentative present. Both the employee and Union representarive are 
ent~tled to know what the meeting is about and are entitled to consult prior t o  the 
interview. 

C When the company request a meeting in reference to a disciplinary action those penons 
required to be present m exccrs of their eight (8) hour duft will be pald for the reasonable 
timc spent 

ARTICLE #12 

A. Overtime pay is calmlared at one and onc-half (1 and I!?) times the employee's regular 
rate for all hours worked over forty (40) hours in one (1) workweek. Hours paid that are not 
worked, c g. holidays, and vacations, do not count as hours worked for ovenime purposes, this 
include. hours-spent conducung union business 

B. Overtime Assignment 

(1 ) Bargaining Unit Employees will be expected to work reasonable overtimc 
assignrnenrs A lin of voiuntccrs shall be compiled by seniority Tor each shift. When thc 
senior volunteer works ovmime his name will go to the bottom of the list. 

(2) When a Bargaining Unit Employee is ncxt on the list, and cannot work because of 

personal reasons, hdshe wdl b e  passed over and the next Bargaining Unit Employee on 
the list wll work ovenime and the Rargalnjng Unit Empioycc name who turned down the 
ovenime assignment will go to the bottom of the list. 

(3 )  Mandatory Ovenimc: Inverse to voluntary in that the Bargaining Unit Employee 
with the least seniority will be required to meet the overtime requtrement Thls d u d e s  
involuntary call-iq which results in overtime. 



C Ernployecs shall bc pemitted to make trades of work days with other empioyees, provided 
cacb employee is qualified to perform the duties, and provided that the trade will not cause 
the company to be  required to pay overtlrne or other compensation grcater than what it 
would be reqwred to pay if the uade was not made. All trades will be approved in 
advance by the  Site Supervisor or in his absence the lead CSO. 

(NOTE: The federal law states that any employee who works o v a  40 hours in any 
given work week>hll receive overtime, therefore the trade must take 
place in !he sane worlcwetk for pay) 

(1) The Site Supemisor and no other supervisor can approve the uade. If the Site 
Captain is on vacation or away for reasons other than tus regular days off the 
acting supmsor must have the trade approved by the acting Site Supervisor or 
Contrau Mana_ra or his assistant or the trade wiU not take place. 

(2) It is agreed thar Barguning Unit Employees wilt not be given time off in o rda  to 
offset the payment of overtime. 

ARTICLE A13 

WAGES 

A. All employees shall receive not less than the minimum wage rate as set fonh in the 
scheduled job titles and wazc rates as reflected in Appendix ".4" attached hereto and made 
a part hereof Payday will be no later than 14 Days following the close of the period. 

B. In the event employec reports to work for their shift without having been notified not to 
repon, and work is not available. the employee shall be paid four (4) hours reponmg pay 
at theu regular ratc of pay. including all benefits and allowances Acts of God and failure 
of equipment beyond the Contractor's control shall nullify the Contractor's rquuemenl to 
pay such reponing time pay. 

ARTICLE # 14 

LEAVES OF ABSENCE 

A A leave of abscnce "MAY-Be" granted in the Employe? s sole discrctiorl for personal 
reasons for a period not tn exceed rhiny (30) days upon written application Leaves of 
absence with the cxception of paragraph E. shall not be granted for employees to work 
elsewhere 

I I - 



B. .4n employee. upon presentation of a certificate born a doctor, may be granted a medical 
leave of absence not to exceed Twelve (12) weeks. except in case of an industrial accident 
~vherein the employee shall be granted a leave of absence, if needed. A doctor's 
certificate may be required statins the employee is physically able to perform the available 
work before the employee will be allowed to return to work. 

C. All requests and approvals for leave of absence must be in writing. 

D. Leaves of absence f ~ r  the performance of duty with the US. Armed Forces or with a 
component thereof shall be granted in accordance with applicable law. An employee must 
hrnish the Employer with a copy of his or her orders w i t h  five (5) days of receipt of 
such orders. 

E. An employee who becomes a duly elected or appointed Union Official shall be granted a 
leave of absence for the duration required to perform the duties of the position which he 
or she was elected or appointed. 

F. All leave of  absence under this article is without pay, benefits, or allowance. 

ARTICLE #15 

BULLETIN BOARD 

A. The Union shall provide an appropriate bulletin board exclusively for the use of the Union 
for the posting of  notices, such as: 

1 . Notices o f  Union recreational and social affairs; 

2.  Notices o f  Union elections; 

3. Notices o f  Union appointments and results of Union elections; 

4. Notices o f  Union meeting; 

5. Union updates of negotiations. 

B. There shall be no other distribution. by employees or the Company, of notices. pamphlets, 
advertising o r  political matters. 

C. Employer has no say in the use ofbulletin board. 
D. 

12 - 



ARTICLE #16 

BEREAVEMENT LEAVE 

A. Effective October 1. 1999. Funeral Leave. I f  it is necessary for an employee to lose time 
- - from work because of death in the immediate farruly, the employee shall be entitled to 

three (3) days paid leave of absence at his or her straight-time rate of pay. If a death in the 
immediate famiIy occurs among a member of the immediate family who resided out-of- 
state. the employee shall be entitled to five (5) days paid leave of absence at the 
employee's straight-time rate of pay. 

B. Immediate Family. Ths  is defined to mean an employee's father, mother. spouse, sister, 
brother, children (including legally adopted children andlor stepchildren), father-in-law, 
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren. 

C. The Employer may require proof of the death for which an employee requests a paid 
leave. 

ARTICLE #17 

TEMPORARY ASSIGNMENTS 

A. The Employer may temporarily assign an employee fiom a lower to a higher classification 
of work during any shift. The employee will receive the rate of pay for the higher 
classification for all time spent in the higher classiiication. An employee assigned to work 
in a lower classi6cation will not have his rate of pay reduced. All Temporarily 
assignments should not exceed 30 Days, unless jkified. 

ARTICLE #I8 

HOLIDAYS 

A. Effective October 1, 1 999, all full-time employees will receive eight (8 
normal hourly rate, for the following Twelve (12) holidays: 

;) hours' pay at their 

New Year's Day *Thanksgiving Day 
Independence Day 
Veterans Day 
Columbus Day 
*Christmas Day 
Good Friday 

Martin Luther King Jr. Birthday 
Memorial Day 
Washington's Birthday 
Labor Day 
Employees Birthday 

13 



a. The rweive ( 12) houda:.~ snail be paid for regardless of the day oithe week on which they 
fall. 

C. The empioyee wno is requested and agrees to work on any of the above named holidays 
but fails to repon to work for such holiday shall not receive hohday pay. and shall be 
sub!ect to discipiine. - - 

E. Employees assign to w o r ~  Christmas and Thanksgiving d receive Time and H a  plus 
the eight (8) hours holiday pay. 

ARTICLE #19 

VACATIONS 

A. Effective October i . 1999. Fuil Time employees covered by this Agreement who have 
continuously been empioyed w i t h  the bargaining unit for a period of One (1) year and 
One (1)  day s h d  receive two (2) weeks paid vacation based on eighty (80) hours at their 
regular rates of pay. 

B. Full-time employees covered by this Agreement who have been continuously employed for 
a period of Five (, 5) years and One ( 1 ) day shall receive four (4) weeks paid vacation 
Based on one hundred and twenty (1 60) straight-time hours at their normal rate of  pay. 

C. Full-time empioyees covered by thls agreement who have been continuously employed for 
a period of Fifteen years ( 15) and One ( 1) day shall receive five ( 5 )  weeks paid vacation 
based on two hundred (200) hours at their regular rates of pay. 

D. Part-time employees are eligible for vacation benefits on a pro-ram basis. For example, 
part-time employees have been continuously employed for one (1) year and who regularly 
work twenry (20) hours per week would be eligible to receive one (1) week paid vacation 
based on forty (40'1 hours at their regular rates of pay. 

E. Consistent with Ernpioyer approval efficiency, and economy of operations. employees 
with two (2) or more week's vacation may take their vacation in segments of less than one 
(1) week each 



I. Should a hol~da) ,  occur dunng an employcc'~ vacation. the emplovee shall recelve one ( 1 ) 

addrtionzl day's vacation with pay. or pay in I I Y U  thcrcof. at thc oprlon oirhe empiovee 

G \'zcarlons. ~nsotar as rczsonabl\ possible. shall be ran ted  at the t m e 5  most desrred by [he 
crnployec. aficr the cmpiovcc's anni\ersan dale. but. the assignment exclus~velv reserved 
for the Employer. in order to ensurc the orderly opcrarlon of thc cuslomcr's facilities 

H If-an emplovee hzh not reach the One Year and One c a y  rule. Pie vacallon pav wdl bc - prorated - 

SICKPERSONAL LEAVF BENEFITS 

A Effective October 1, 1999 Regular employees with One f 1 ) year of contmuous service 
shall be eligible for pad sicld'ersonal leave benefits o f  nine (9) days for each twelve (1 2 )  
months of continuous service. accrued on a pro-rate basis for each f i l l  month emploved, 
(fd-time employees wdl receive six (6) hours per month), subject to the following , - 
conditions 

( 1 )  Sick Leave will be payable for hi1 days of absence due to illness 
commencing on the fim (I") consecutive day of illness, and will not be pad for 
more than eight (8) hours at the employee's regular straight tlme rate for each day 
the employee is eiigibie to receive sick pay. Sick leave will not be considered as 
time worked for purposes of computing ovemme. Employees can request 
SicWersonal Leave of not Less than Four (4) hours, per request 

( 2 )  Proof of disability is required for sickness afier three ( 3 )  consecutive days 
of absence 

(3)  Personal leave will be granted as long as the employee provides the 
employer a written notice seven (7) days in advance. (except in case of emergency) 

(4) SicWPersonal leave must be used no later than one ( I )  year after i t  has 
been earned (Employee earns 9 Days from 1 Oct 1999 to  30 Sept 2000, must be 
used by 30 Sept 200 1 ). Employms can cash out any unused Sick/Personal Leave 
at the end of each year, payment shall be made no later than Thirty (30) days fiom 
the date of request 



ARTICLE #21 

JURY SERVTCE 

Effective October 1, 1 W9, if an employee is cal led for jury duty, upon h t t e n  notice that 

the employee has s e n d .  the Emiloya shall reimburse employee up to Five (5) days for 
each year, less all  f e s  coilccted for serving, at a regular n te  ofbasc pay. 

This wiH be prorated for all pan-time employm. Transponation f m  to employees are not 
to be counted as jury duty pay. If any employee is called as a witness to a crime on the 
facility, then hdshc shall be compenwtcd for all time lo=. 

Employee must d o n u  their Company immediately ~JI q t i n g  upon receiving a notice to a 

repon for jury st~a  The Employer m a v e s  the right to request an exemption 

STEWARDS 

The Employer agrees to recognize one (1) chef neward and one ( 1 )  steward for each shift ai the 
l a a o n  duly appomted by thc Union. Stewards shall not allow their activities as stewards to 
interfere with the performance of their assigned duties. A steward mun obtan pemssion from 
his or her irnmcdiatc supemisor before leaving the workstation to conduct Uruon business. The 
Employer shall compensate stewards for time spent investigating or c o n f e n g  with respect to an 
individual grievance, which arises during the steward's regular working time 

A steward who leaves his or her work station to conduct any other Union busmess after obtuning 
such permission shall clock out at the time that he or she leaves the work station and shall clock in 
a.t the time that he or she returns to the work station after completing such Union business. The 
Employcr shall not compensate stewards for such time spem on Union business The Union shdl 
ylve the Ernpioyer as much prior notice as possible before appointing or rcmovmg a steward 



PHYSICAL EXAMINATIONS 

The Empioyer may requlre. 3s a condition of initla1 and continued employment. that appiicants 
and eqioyees  submit to physical examinations. to determine fitness for duty. Such exMlinations 

- may lnciude laboratory tests to detect the presence of alcohol or illicit drugs. Such laboratory 
tests may be admimstered before the commgcement of work  after l ay06  or leaves of absence in 
excess of thlrrp(30) calendar days, after on-the-job accidents. and upon reasonable suspicion of 
drug or alcohoi use or impairrnenr. The Employer may also require employees to undergo such 
laboratory tests on an annual basis. When required, such annual examinations wdl be given within 
m e e n  (15) days of an employee's anniversary date. The Employer shall bear the cost of any such 
physical examinations. 

ARTICLE #21 

UNION SECURITY AND MEMBERSHIP - 

The Company wiU deduct fkom w q e s  of any employee covered by this Agreement said 
employee's dues and initiation fees as a member of the Union upon receiving the employee's - 
individual wrirten authorization for the Company to make such deductions signed by the 
employee. .4uthorization forms are to be provided by the Union The Company will pay to the 
proper officers of the Union the w q e s  withheld for such dues and initiation fees. The remittances 
shall be accompanied by a iut shorvlng individual names. s o c d  security numbers. dates hired. and 
amounts deducted. The total rermrrances are to be made not later rhan five i 5) days after the date 
o i the deduction. ?3e Gnion shall advise the Company o i the amount of initiation fees and dues 
to be deducted. Payment for membership dues shall nor be required as a condition of employment 
during leaves of absence without pay in excess of tw (30) days. Tbe Company will n o t e  the 
Union of newly hired employees covered by the Agreement. inciuding the name. social securiy 
number. address. job chsiicat ion and hire date of such employee on a monthly basis. 



The Union agrees to i n c e ~ n i f y  and save the Company harm-less against any claim, skits. 
judgements, or liabilities of any sort whatsoever arising out of the Company's 
compliance with the ~;:ovisions of thls article. 

ARTICLE #25 

STFUKES Aha LOCKOUTS 
- 

A. No Stnke-No Locicou: proGsion. It is the intention of the parties to adjust any and 
all clzims, disputes, or grievances arising hereunder by resort to the procedures 
provided in h s  Agreement and it is therefore agreed that during the life of h s  
Agreement there shall be no cessation of work, whether by strike, walkout, 
lockout, sick-out, picketing, or other interference with or curtailment of 
production of any kind, including sympathy strikes. 

B. Stnke Lines. During the life of this Agreement, a refusal by an employee or 
employees to cross a strike line at the employees' regular place of employment, 
established by any other labor organization or established by any other group, 
shall c o ~ s t i m e  a violation of Section A of this ARicle. 

C. The Union agrees as part of the consideration of this Agreement that it will, 
withn twelve (12) hours, take steps to end any work stoppages, mikes, 
intentional slowdown, picketing, or suspension of work and shall notify its' 
members by telephone, newspaper and Employer and Union bulletin boards of 
such violation of this Agreement and shall instruct it membership to rerurn to 
work immediately 

D. The Union agrees ;hat it will not assist employees participating in such work 
stoppage, strikes, intentidnal slow-downs, picketing, or suspension of work 
against whatever disciplinary action the Empioyer may take and that such 
disciplinary action shall not be subject to the regular Grievance Procedure or to 
this Agreement 

ARTICLE #26 

A. I t  is mut;lally ayreea upon that six (6) months prior to the annual a n n l v e r s q  of 
this contract. wases and benefits will be re-ne~otiared. 



ARTICLE #27 

TERMS OF AGREEMENT 

T-HIS AGREEMEN shall remain in full force and eKect from April 27, 1999 thou& September 
30, 2003, subject to the following. and shall continue from year to year t h a d e : ,  unlcss both 
parties desires to change modify, or t e h t e  this Agreement by mailing wriaen notice of its 
intent to terminate t h s  Agreement at least ninety (90) days prior to September 30, 2003 

IN WlTNESS WHEREOF, the duly chose reprcsentatlves of the parties herein dkn that tbey 
have the authonty to  enter Into t!!s Agreement on behalf of themselves and tbnr principd and 
hereto affix their hand and seal. 

Executed this 27Ib dry of April 1999. 

United International Investigative Services International Union, United Govcmmtnt 
Security Olficcrs of America 

/~oul (M* Umited Government Security 
Oficcrs of America 



LETTER OF UNDERSTANDING 

- - 
Side Bar to the Collective Bargaining Agreement. 

SHIFT BIDDING: 

At least once a year, full-time Employees and shared position 
Employees at each location may bid their shift schedules among 
designated full-time assignmen h on the order of seniority. Both 
parties understand that this Section will not apply to US Marshal . 
Service or Judicial Assignments. 

United tntcmational Investigative Services International Union, United Government 
n Security Oflicen of  Amtriu 

bul NO. gy, U n i t d  Governmat 
Security O f k e n  of A meria 



LETTER OF UNDERSTANDWG 

- 
Side Bar to the Collective Bargaining - Agreement. 

Clarification of Article 4 - CLASSIFICATIONS - Section B: 

VacatiodSick-Personal leave is based on hours worked, if a part- 
time is entitled to 40 hours based on 1040 hours (80 based on full 
time 2080) and works 1560 hours he/she wiI1 receive 60 hours of 
vacation. 

United International Investigative Senices International Union, United Government 

A 
Security Oficers of America 

Local NO. 8% United Government 
Security Oflicers of America 



LETTER OF UNDERSTANDING 

- - 
Side Bar to the Collective Bargaining Agreement. 

ADDENDUM to ARTICLE 23 - PHYSICAL EXAMINATIONS: 

The Employee will receive up to two (2) hours or actual time spest 
pay for taking their physical. 

United International Investigative Services International Union, United Government 
Security Offlcec of America 

Local NO. F ~ n i t e d  Government 
Srrurity 0 cers of America 



LETTER OF UNDERSTANDING 

- 
Side Bar to the Collective Bargaining Agreement. 

ADDENDUM to APPENDIX A: 

The Employer shall provide all equipment, uniforms and shoes for 
the Employee, at no cost to the Employee. (Including all cold 
weather gear.) 

United International Investigative Services International Union, United Government 
Security Officers of America 

J 

Local N O . % ~ ,  United Government 
Security Oflicers of America 



LETTER OF UNDERSTANDING 

- - 
Side Bar to the Collective Bargaining Agreement 

REST PERIODS: 

There shall be two ( 2 )  fifteen (15) minute paid rest periods when 
properly relieved and one (1) unpaid lunch'period of a t  least thirty 
(30) minutes to a maximum of one (1) bour for each eight (8) bour 
shift. One rest period shall be in the first half of the shift and the . 
second rest period shall be in the last half of the shift. On occasion, 
due to exceptional work requirements, Employees may have to 
work through their unpaid lunch breaks and, if so, they will be 
compensated at the appropriate rate of pay. The company 
recognizes the requirement to make its best efforts to provide 
regularly scheduled breaks. It is not the intent o f  the company to 
deny, avoid, or abuse this requirement. 

United International Investigative Services lntcrnrtional Union, United Government 
Security Oficen of America 

Local NO. 84L. United Government 
Security Olficen of America 



PersonalISick Leave Eligibility Table I 
START 

1 November 1-30 ( 66 hours 

Rate of PersonaUSick Leave Eligible to Use - 

(Date Employee begins working 
on the contract, based on an 
October 1 contract start date.) 
October 1 - 31 

Full-Time 

72 hours 

I January 1-31 1 54 hours 

I 

I 

February 1-29 1 48 hours 

December 1-31 

( March 1-31 / 42 hours 

60 hours 

I June 1-30 1 24 hours 

April 1-30 

May 1-31 

I July 1-31 1 18 hours 

36 hours 

30 hours 

I 

Shared Position 

August 1-31 

September 1-30 

36 hours I 

12 hours 

6 hours 

33 hours 

30 hours 

27 hours 

24 hours 

21 hours I 
18 hours I 
15 hours I 
12 hours I 
9 hours 

6 hours ! 
I I 

3 hours I 
A. PersonalISick shall be used in not less than four-hour increments and shall be paid when 

taken by the Employees as approved in advance by the Site Supervisor or District 
Supervisor. 

B. Shared position Employees will receive one-half the full-time personallsick leave per full 
contract year worked. At the end of the contract year, any share position Employee who 
worked more than half the full-time hours (1,040 hours) will receive additional prorated 
personaVsick leave based upon the number of actual hours Employee worked during that 
contract year. 

C. Unused personallsick days shall not be cumulative from year to year. Any unused. 
eamed personal/sick leave pay will be paid to Employee at the end of the contract year. 

Upon termination of employment, Employee will be paid at their individual hourly rate for 
any unused, eamed personallsick leave, based upon the number of actual hours 
Employee worked during that contract year. (Example: An Employee who terminates 
work after six months at the full-time rate during the current contract year and eams three 
(3) days personallsick leave, but only uses two (2) days, would be eligible upon 
termination to be paid for the third, unused personal/sick day.) If the Employee has used 
more personallsick days upon termination than shelhe eamed based upon time worked 
on the contract (4 hours per full month worked); the amount of the overage will be 
deducted from the Employee's final paycheck. (Example: If Employee works only six 
months and therefore eams three days (24hours) personallsick leave, but actually uses 
four days personal leave, the extra 8 hours' pay will be deducted from Employee's final 
paycheck.) 



SEP - 5 0 '  99 (THC1 2 1 00 LP ' ' ' " " 441  RICHMOND 
Sep-30-99 04:3ZP L-a. 

The anpioycc may take pessonaVsidr m e  in the time increments that 
follow ia rhe table that is in the agreement as of October 1, 1999; thu cbmgt 
is in lieu of the change of pay penods. 



TEL 804 -'' '019 

The employee may take pasodsick lime that has been accrued h m  Apnl 
1, 1999 to October 1, 1999 or roIe over the remaining trmc to the next year. 



APPENDIX "A" 
WAGE SCHEDULE 

I .  Listed below are the Wages and Benefits effective October 1. 1999 for the employees at the 
4'h Circuit for the State of Virginia Richmond District. Local #84: 

a. Base Wages: 

( I  ) Effective October 1 .  1999: 

(a) Court Security Officers: 
(b) Lead Court Security Officer: 
(c) Senior LCSO: 
(d) *Health & Welfare Allowance: 
(e) Uniform Allowance: 
(f) Pension: 

(2) Effective October 1,2000: 

(a) Court Security Officers: 
(b) Lead Court Security Officer: 
(c) Senior LCSO: 
(d) *Health & Welfare Allowance: 
(e) Uniform Allowance: 
(f) Pension: 

(3) Effective October 1,2001 : 

(a) Court Security Officers: 
(b) Lead Court Security Officer: 
(c) Senior LCSO: 
(d) *Health & Welfare Allowance: 
(e) Uniform Allowance: 
(f) Pension: 

Richmond 
$14.73 pr hr 
$16.48 pr hr 
$17.48 pr hr 

$1 -63 Per each Regular Hour Worked 
$0.13 Per each Regular Hour Worked 
$0.42 Per each Regular Hour Worked 

Richmond 
$15.35 pr hr 
$17.10 pr hr 
$18.10 pr hr 

$1.87 Per each Regular Hour Worked 
$0.1 5 Per each Regular Hour Worked 
$0.44 Per each Regular Hour Worked 

Richmond 
$15.99 pr hr 
$17.74 pr hr 
$1 8.74 pr hr 

$1.94 Per each Regular Hour Worked 
$0.17 Per each Regular Hour Worked 
$0.46 Per each Regular Hour Worked 



APPENDIX ".4" 
WAGE SCHEDULE 

(Continued) 

- (4) Effective October 1. 2002: 

(a) Court Security Officers: 
(b) Lead Court Security Officer: 
(c) Senior LCSO: 
(d) *Health & W e k e  Allowance: 
(e) Uniform Allowance: 
( f )  Pension: 

- Richmond 
$16.66 pr hr 
$18.41 pr hr 
$19.41 pr hr 

$2.02 Per each Regular Hour Worked 
$0.1 9 Per each Regular Hour Worked 
$0.48 Per each Regular Hour Worked 

b. Shift Differential: 

Employees assigned to work between the hours of 1800 (6 PM) to 0600 (6AM) shall redeive 
an additional 5% of their base hourly rate. 

*Employees can choose to join the Company Health Plan 

United International Investigative Services International Union, United Government 
Security Officers of America 

A1 #84, United Government Security 
Officers of America 



LETTER OF UNDERSTANDLNG 

Side Bar to the Collective Bargaining Agreement. 

- 
Clarification of Health and Welfare for Appendix A (d): 

Health and Welf'are payments will be paid per hour (up to 40 hours 
per week). 

United Inurnntional lnvestigativt Senica International Union, Unitcd Gavmment 
Sm~ri ry  OfTictn of A m e d  

Lard NO.* United Government 
Security Oflicers of Amenen 



LETTER OF UNDERSTANDING 

- - Side Bar to the Coilective Bargaining Agreement. 

Pension is paid for each hour worked; it can be paid into the 401K 
or paid to the employee in hidher check That is the option of the 
employee. 

United International Investigative Services International Union, United Government 

A 
Security Officers of America 

Local NO. United Government 
Security 0 lcers of America 



REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor 

William W. Gross 
Director 

Division of 
Wage Determinations 

Page 1 of 1 

U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON, D.C. 20210 

Wage Determination No.: 2000-0256 
Revision No.: 1 

Date of Last Revision: 10/24/2000 

State: Virginia 

Area: Virginia Counties of Bedford, Rockingham 

Employed on contract for Court Security Officer services 
for the 4th Circuit: 

Collective Bargaining Agreement between United lnternational INvestigative Services, Inc. and the 
lnternational Union, United Government Security Officers of America (UGSOA), Local #88 effective April 27, 
1999 through September 30, 2003. 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by 
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid 
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension 
agreement(s). 
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REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor 

William W. Gross 
Director 

Division of 
Wage Determinations 

U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON, D.C. 2021 0 

Wage Determination No.: 1999-0354 
Revision No.: 1 

Date of Last Revision: 05/24/2000 

-- -- -- 

State: Virginia 

Area: Virginia Counties of Charlottesville, Harrisonburg, Lynchburg, Pittsylvania, Roanoke, Washington, Wise 

Employed on Department of Justice contract(s) for Court Security Services. 

Collective Bargaining Agreement between United International Investigative Services, Inc. and International 
Union, United Government Security Officers of America, Local 88 effective April 27, 1999 through September 
30, 2003. 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by 
the contractor(sj in performing services covered by the Collective Bargaining Agreement(s) are to be paid 
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension 
agreement(s). 



AGREEMENT - 

Between 

International Union, 

United Government Security Officers of America 

(UGSOA) 

And 

Local #88, UGSOA 

And 

United International Investigative Services, INC. 

April 27, 1999 

Through 

September 30,2003 
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This Agreement entered into this 77th day of April 1999, by and between UNITED 

ISTERKATIONAL ISVESTIGATIVE SERVICES, INC. (herein the "Company") and the 

IKTER&ATIONAL UIVIOS, UXITED GOVERNMENT SECURITY OFFICERS OF 
- 

AMERICA (UGSOA) and its Local #88, (herein the "Union") as follows: 



ARTICLE # 1  

BARGAINING UNIT 

This agreement is entered bet~veen United International Investigation after referred to as the 

- - Company) and the International Union, United Government Security Officers of America 
(UGSOA), and Local #88, UGSOA (hereinafter referred to as the Union). The company 
recopizes the Union as the sole and exclusive bargaining representative for the purpose of 
collective bargaining as d e h e d  in the National Labor Relations Act. 

The unit is defined as all full-time and part-time Federal Court Security Officers and Lead Federal 
Court Security Officers employed by the Company on the 4'"ircuit in the State of Virginia, 
excluding all other employees including, office clerical employees and professional employees as 
defined in the National Labor Relations Act. 

This agreement shall be binding upon both parties, their successors and assigns. In the event of a 
sale or transfer of the business of the employer, or any part thereof, the purchaser or transkree 
shall be bound by this agreement. 

ARTICLE #2 

BARGAINING OBLIGATIONS 

A. Obligation to Bargain. The parties acknowledge that during the negotiations which 
resulted in this Agreement, each had the unh i ted  right and opportunity to make demands 
and proposals with respect to all proper subjects of collective bargaining; that aII such 
subjects were discussed and negotiated upon; and that the Agreements contained herein 
were arrived at after the free exercise of such rights and opportunities. 

B. Separability. In the event that a provision of this Agreement is held to be unlawful by a 
court of h a 1  jurisdiction or is rendered unlawful by a state or federal statute. all other 
provisions of this Agreement shall remain in full force and effect. In the event a provision 
of t h s  Agreement becomes unlawhl by such judicial or legislative' action. the parties shall 
meet for the h t e d  purpose of negotiating a substitute for said affected clause. 



ARTICLE #3 

MANAGEMENT'S RETAINED RIGHTS 

- Section I - 
Management of the business and direction ofthe security force are exclusively the right of 
management. 

These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, demote; 
D. Discharge, disciplines, or suspends for just cause; 
E. Require employees to observe reasonable Employer rules and regulations, determine when 

overtime shall be worked 
F Determine the qualifications of an employee to perform work. 

Section 2 

Any of the rights, power or authority the Company had prior to the signing of this Agreement are 
retained bv the Company except those specifically abridged or modified by ths Agreement and 
any supplemental Agreements that may hereafter be made. The Company's failure to exercise any 
hnction reserved to it shall not be deemed a waiver of any such rights. 

ARTICLE tC4 

A Full-time employees are those employees who regularly work average of Thrty Two (32) 
hours or more a week (Based Per Year) 

B Part-time employees are those employees who regularly work less than an average of 
Thirty Two (32) hours a week Part-time employees are eligible for holiday pay and 
Vacation leave benefits Pan-time employees are eligible for all other benefits on a pro- 
rata basis to the hours they are regularly scheduled to work 

C Emplovees covered by t h s  A~rcemcnt shall not be required to deliver ofice supplies, 
furniture. equipment or distribution that does not penam to normal assigned duties. 



Employees covered b). this Agreement shall not be required to perform janilorial services 
other than picking up after themselves. 

ARTICLE #5 

SAYINGS CLAUSE 

Should any part of this Agreement or any provision herein contained be rendered or declared 
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court of 
competent jurisdiction, such invalidation of such part or portion of this Agreement shaU not 
invalidate the remaining portions hereof. Remaining parts or provisions shall remain in full force 
and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
[NON-DISCRIMINATION) 

In connection with the performance of work under this Agreement, the Company and the Union 
agree not to discriminate against any employee or applicant for employment because of race, 
religion, color, sex, age, or national origin. The aforesaid provision shall include, but not be 
limited to the following: employment, upgrading, promotion, demotion, or transfer, and selection 
for training. 

The parties agree to comply trill all applicable Federal laws and Executive orders pertaining to 
non-discrimination and equal opportunity in employment. The Company and the Union agree to 
post in conspicuous places, available for employees and applicants for employment, notices 
provided by the appropriate contractuaYregulatory agencies setting forth the provisions of the 
equal opportunity requirements. 

The provisions of this article w.ll not operate to invalidate any other term or condition of this 
Agreement. 

The Company and Union agree not to discriminate against an employee because of employee's 
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act, as amended. 



ARTICLE #7 

TRI.4L PERIOD-NOTIFICATION 

A. Each ne\vl_v hired employee shall be considered a probationaq employee of the Cornpan!. 
- - or predecessor company during their first ninety (90) days of emplo>ment. to be engaged 

for a probationary period, during _which they may be discharged without regard to cause 
and without recourse to the grievance procedures of this Agreement. After the 
probation- period. the neu. employee shall be considered a regular employee and shall 
accrue senioriry from the dare of his hire. 

B. The Employer shall not* the Union on request of  all new employees hired and of  all 
employees terminated. setting forth their address and job classification and department. 

ARTICLE ft8 

SENIORITY 

1. Seniority for all purposes shall mean the total length of time the employee has been 
employed by the Company and predecessor companies in the Western Virginia District, 
under the United States Marshals, Federal Court Security Officers Program. Full-time 
employees and part-time employees shall be placed on separate seniority lists. 

2.  Part-time employees will have seniority only among the part-time employees. Any 
part-time employee who becomes a full-time employee will be placed on the seniority list 
for full-time employees in accordance with the date they became a hll-time employee if 
they have completed the equivalent of the ninety (90) day probationary period. 

3. Full-time employees, after completing the probationary period, who are thereafter 
placed on part-time work with the Company, will retain their hll-time seniority; however, 
they shall not accumulate additional full-time seniority while working as part-time 
employees. If they later return to full-time employment, they milI return to a position on 
the seniority list to which their full-time seniority does entitle them. 

4. In event of a lay-off or recall from lay-off, seniority shall control, provided the 
senior employee is capable of performing the available work. The employee with the least 
seniority shall be laid off first and recall will be in the inverse of lay-off. It is understood 
that probationary employees will be laid off before employees mith seniority. 



5 .  I t  is the responsibility o f  the laid off  employee ro keep the Company advised by 
certified mail of any changes in their mailing address. The employee shall reply to the 
Company their intenr to return to work within seventy-two (72) hours after receipt of 
certified notice fiom the Company of recall. The employee will then have a ma,Uimum of 
five (5) calendar days to report for duty. 

6. An employee who is unable to report to work because of a non-occupational injury 
or illness shall retain their seniorit), for one (1) year. except that they shall be subject to. 
layoff according to their seniorir).. Employees who are unable to report to work because 
of an occupational injury or illness shall retain their seniority during the term of their 
disability, except they shall be subject to lay-off according to their seniority. 

7.  An employee's seniority shall be terminated upon the occurrence of any of the 
following events: 

- Employee is discharged for just cause; 
- Employee voluntarily quits; 
- Empioyee has failed to express his or her intent to return to work, andor does not 
return to work in accordance with the requirements in this article; 
- Employee fails to report to work for two (2) consecutive scheduled days without 
notlfving the Company, except in case of circumstances beyond his or her control; 
- An employee transfers out of the bargaining unit, except as  provided in this article. 

8. An employee who accepts a permanent management position with 
the Company shall retain the seniority the employee had at the date of the promotion to 
management, but shall not accumulate additional seniority while in that capacity. If the 
employee returns to the bargaining unit, the employee will return to a position on the 
seniority list to which their retained seniority entitles them. 

9. The Company shall prepare an up-to-date seniority list, which shall be posted on 
the b h e d  bulletin boards, and the Company shall fiunish to the Union a duplicate copy 
of such seniority List. advising monthly of any additions or deletions thereto. 

10. It is understood senior employees shall have preference of assignments to shifts 
and days OK An employee may file with the Company a written request for a change of 
shift or days off. The time and date of the filing shall be noted on the face of the request 
and the Company shall maintain them. When the Company does determine that an 
opening exists. the Company wdl fill the opening in the following manner: 



- Award the opening to the senior Ml-time employee in the same classification that has 
had a written request on file with the employer a minimum of fourteen (14) work days. If 
no full-time employee has a written request on file with the employer, the Company may 
then fill the opening as follows; 

- Award the oputing to the senior paMime employee in the same classification, that has 
had a written request on file with the employer a minimum of fourteen (14) days. If no 
part-time employee has a written request on file with the employer, the Company may then 
fill the opening as follows; 

- Post a notice of the opening to all &lI-time and part-time employees in the same 
classification; giving those employees seven (7) work days to request being awarded the 
opening in writing, and awarding the opening to the senior M-time employee that 
requested the opening in writing within the seven (7) work days. If no fuu-time employee 
requested the position, it will be given to the senior part-time employee who requested the 
opening in writing within the seven (7) work days. If no hll-time or part-time employee 
requests being awarded the opening in writing within seven (7) work days, the Company 
may then fill the opening as follows; 

- Post a notice of the opening to all full-time and part-time members of the bargaining unit 
currently working in a different classification, but meeting all qualifications for the 
classification in which the opening exists, giving those employees seven (7) work days to 
request being awarded the opening in writing, and awarding the o p e ~ n g  to the senior full- 
time employee that requested the opening in writing within the seven (7) work days. If no 
full-time employee requested the opening within seven (7) work days, the Company will 
then award ?he opening to the senior part-time employee that requested the opening in 
writing within the seven (7) work days. If no full-time or part-time member of the 
bargaining unit requests the opening in witing within seven (7) work days of the 
notification of the opening, the Company may then fill the opening as follows; 

- Fill the opening from outside the bargaining urut 

ARTICLE #9 

DISCHARGES 

The Empiover shall have thc n&t to discharge. discipline or suspend an employee for jusr 
cause 



B. Any ncw cmployec not gran~cd a sccuri~y clearance that is required hy the controlling 
governmental agency shall bc discharged without resource to grievance or arbitration 
procedures. 

ARTICLE #10 

GRIEVANCE AND ARBITRATION 

PROCEDURE 

A. Definition. A grievance shall be defined as any dispute concerning the application or 
interpretation of t h s  Agreement, or any dispute concerning wages, hours, or workmg 
conditions of employees covered by this Agreement. However, only grievances 
concerning the interpretation or application of specific provisions of this Agreement shall 
be subject to arbitration hereunder. 

B. Informal Procedure. The parties shall attempt to resolve all disputes arising in 
connection with this Agreement on an informal basis. If the parties are unable to resolve 
such dispute in the manner provided in this paragraph B, the p a .  making the claim shall, 
w i t h  the applicable time l i n t  set forth below, serve a written grievance on the other 
party. When the company requests a meeting with Union committee men during working 
hours the committee men will not be docked for time lost in attending such meeting. 
However, pay for such meeting shall not extend to hours in excess of eight (8) in one 
work day and no overtime shall be paid. In the event of grievance on the graveyard s M ,  
the company agrees to meet with the union at 0700 am during regular workdays for the 
purpose of discussing the grievance. 

C. Suspension, Layoff and Discharges 

Step 1 

1 .  Suspension or discharge shall be for just cause only. rZny grievance relating to the 
suspension, layoff or discharge of an employee whose job classification is covered by this 
Agreement must be served in writing on the Contract Manager within ten (lo) working 
days of the date upon which the suspension. layoff or  discharge was effective. or the 
grievance shall be nuU and void. 



7 -. Thc contract manager and a representative oi'the Union shall rnctt within scven (7) 
working days of the service of said grievance for the purpose of discussing and. if 
possible. settling said grieimxc. The Employer shall give to the Union its answer to thc 
grievance and its reasons therefor within three ( 3 )  ~vorking days of the conclusion of such 
meeting. I f  the grievance is not settled. then: 

Step 2 

The Employer. or his or her designated representative. and the Union President and the 
International Union Representative. or their designated representative. shall meet within 
five ( 5 )  working days afier receipt of the Employer's answer to the second step of this 
rrievance procedure. or within ten (10) working days of the meeting with the Contract 
L 

Manager if no such answer is served, for the purpose of discussing and, if possible, settling 
said grievance. If a settlement cannot be reached within five (5) working days from the 
meeting, the Local Union WLU refer the grievance to the International Union for review to 
request arbitration. If the grievance is not settled, then: 

Step 3 

1. Either party may make a written request for arbitration. The written request must be 
served on either the Contract Manager, or President of the Local Union. If such request is 
not served on the other party within ten (10) working days of the conclusion of the 
procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and 
void for all purposes. 

D. All Other Grievances 

1. All grievances not subject to paragraph C of this Article must be served in writing on the 
other party (Contract Manager or President of the Local Union) within ten (10) working 
days of the occurrence or discovery which gave rise to the dispute, or the grievance shall 
be null and void for all purposes. 

3 . The contract manager and a representative of the Union shall meet within seven (7) 
working days of the conclusion of such meeting. If the grievance is not settled, then: 

3. The Employer, or his or her designated representative. and the Local Union President and 
the International Union Representative, or their designated representative. shall meet 
within five (5) working days after the receipt of the Employer's answer to the second step 
of this grievance procedure. or within ten ( 1  0) ~vorking days of the meeting with the 
Contract Manager if no  such answer is served. for the purpose of discussing and. if 



possible. scttling said grie~ance. I f  a settlcmcnt cannot be reached within five ( 5 )  
working days from the meeting. the Local Ijnion will refer the grievance to the 
International Union for review to request arbitration. I f  the grievance is not settled. then: 

Either party may make a it-ritten request for arbitration. If such request is not served on 
the other party w i t h  ten ( 10) worlung days if the conclusion of the procedures set forth 
in subparagraph 3 of this paragraph D, the grievance shall be null and void for all 
purposes. 

Arbitration 

Whenever a timely requesr for arbitration has been made pursuant to this Article, the 
Employer and the Union's representative shall meet within ten ( I  0) working days of the 
date the request for arbitration was served on the other party for the purpose of selecting 
an impartial arbitrator. 

If the parties are unable to agree upon an impartial arbitrator, the party requesting , 
arbitration shall mail a nntten request for a list of seven (7) arbitrators to the Federal 
Mediation and Conciliation Service within ten (1 0) working days of the conclusion of the 
meeting provided for in subparagraph 1 of this paragraph E. 

The parties shall meet ~ i t h  five ( 5 )  workmg days of the day of the receipt of said list for 
the purpose of attempting to select one ofthe individuals named on said List. If they are 
unable to do so, the party, which filed the grievance? shall strike three (3) names. The 
other party shall then stnke three (3) names. The individual whose name remains shall be 
selected as the impartial arbitrator. 

The arbitrator's decision shall be final and binding on the parties and any affected 
employee whose job classification is covered by this Agreement. Said decision shall be 
issued in writing not more than thirty (30) days after the close of the arbitration or the 
filing of briefs, if any, whichever is later. 

The arbitrator shall have no authority to amend. m o d 6 ,  change. add to. or subtract from 
any of the terms or conditions of t h  Agreement or to base a decision on any past practice 
which is inconsistent ~ i t h  the provisions of this Agreement. 

The losing party shall pay the reasonable fees and expenses of the arbitrator. 

Time limits set forth herein mav be e?nended only by mutual agreement of the union and 
the company. 



ARTICLE #11 

DISCIPLINARY ACTION 

A. Disciplinary action will consist of a v6bal wanring, a written warning and suspension or 
termination The Employer may skip one or more of these steps, depending on the 
severity of actions causing the disciplinary action. 

B. Any time an employee is to be interviewed and disclplmary action may be taken, they shall 
have a Union representative present. Both the employee and Union representative are 
entitled to know what the meeting is about and are entitled to consult prior ro the 
interview. 

C. When the company request a meeting in reference to a disciplinary action those persons 
required to be present in excess of their eight (8) hour shift will be paid for the reasonable 
time spent. 

ARTICLE # 1 2 

OVERTIME 

A. Ovenime pay is calculated at one and one-haif ( 1  and 1/2) times the employee's regular 
rate for all hours worked over forty (40) hours in one (1) workweek Hours paid that are not 
worked, e.g holidays, and hours spent conducting Union business, do not count as hours worked 
for overtime purposes. Hours paid that are not worked for vacation days, do count as hours 
worked for overtime purposes. 

B Overtime Assignment 

( 1 )  Barganlng U N ~  Employees w ~ l l  be expected to work reasonable overtime 
assignments A list of volunteers shall be compiled by seniority for each shift When rhe 
seruor volunteer works overtime hs  name will go to the bonom of the lisr 

( 2 )  When a Bargaining. Unit Employee IS ncxt on rhe list, and cannot work because of 
personal reasons, hcishe will be passed over and the next Bargaming Urut Empiovee cn 
the list will work overtime and the Bargaining Urut Employee name who turned down the 
overtime assignment will be next in turn for overtime 

( 3  j Mandator, Oven~rne Inverse to voluntary in that the Bargaining L'nit &mplo)/ee 
w~th ~ h c  least senmritv will be rcqulred to meet the ovenime requ~rment This includes 
involuntarv call-in. wh~ch results in overtime 



Employees shall be permitted to make trades of work days with other employees, provided 
each employee is qualified to perform the duties, and provided that the trade will not cause 
the company to be required to pay overtime or other compensation greater than what it 
would be required to pay if the trade was not made. All trades will be approved in 
advance by the Site Supervisor or in his absence the Lead CSO. 

(NOTE. The federal law states that any employee who works over 40 hours in any 
given work week shall receive overtime, therefore the trade must take place in the same 
workweek for pay). 

( I )  The Site SupeMsor and no other supervisor can approve the trade. If the Site 
Captain is on vacation or away for reasons other than his regular days off the acting 
supervisor must have the trade approved by the acting Site ~ u ~ e r v i s o r  or Contract 
Manager or his assistant or the trade will not take place. 

( 2 )  It is agreed that Bargaining Unit Employees will not be given time off in order to 
offset the payment of overtime. 

ARTICLE #I3 

A. All employees shall receive not less than the minimum wage rate as set forth in the 
scheduled job titles and wage rates as reflected in Appendix "An attached hereto and made a part 
hereof. Payday will be no later than 14 Days foIlowing the close of the period. 

B. In the event employee reports to work for their shift without having been notified not to 
report, and work is not aviiiilable, the employee shall be paid four (4) hours reporting pay 
at their regular rate of pay, including all benefits and allowances. Acts of God and failure 
of equipment beyond the Contractor's control shall nulliQ the Contractor's requirement to 
pay such reporting time pay 

LEAVES OF ABSENCE 

A A leave of absence .'MAY-Be" granted In rhe Employer's sole d~scretion for personal 
reasons for a period not to exceed thlrtv (30) days upon wntten application Leaves of absence 
w ~ t h  the exception of paragraph E, shall not be granted for employees to work elsewhere 

11 - 



P ~ - I  employee. upon prcsentatlon of a certificate from a doctor. may be granted a medical 
leave of absence not to exceed Twelve ( 12) weeks. except in case of an industrial accident 
Lvherein the cmployec shall be granted a leave of absence, if needed. A doctor's 
cenificarr: mcl) be required stating the ernplo>,ee is physically able to perform the available 
work before the employee ~ v i l l  be allowed to return to work. 

All requests and approvals for leaye of absence must be in writing. 

Leaves of absence for the performance of duty with the U.S. Armed Forces or with a 
component thereof shall be granted in accordance with applicable law. An employee must 
furrush the Emnloyer Lvith a copy of  his or her orders w i t h  five ( 5 )  days of receipt of 
such orders. 

An employee who becomes a duly elected o r  appointed Union Official shall be granted a 
leave of absence for the duration required to perform the duties of the position which he 
or she was elected or appointed. 

All leave of absence under this article is without pay, benefits. or allowance. 

ARTICLE #15 

BULLETIN BOARD 

The Union shall provide an appropriate bulletin board exclusively for the use of the Union 
for the posting of notices. such as: 

1. Notices of Union recreational and social affairs; 

'7 -. Notices of Union elections; 

3. Notices of Union appointments and results of Union elections; 

4. Yotices of  Union meeting; 

? - .  Linion updates of negotiations. 

B. There shall be no other distribution. by employees or the Company. of notices. pamphlets. 
advertising or political matters. 

C .  Employer has no say in rhe use of bulletin h a r d .  

1). 
12 - 



ARTICLE C 1 6  

BERE-4VEMEYT LEAVE 

A. Effective October 1 .  1999. Funeral Leave. If it is n e c e s s q  for an employee to lose time 
- - from work because of death in the immediate family, the employee shall be entitled to 

three (3)  days paid leave of absewe at his or her straight-time rate of pay. If a death in the 
immediate family occurs among a member of the immediate family who resided out-of- 
state. the employee shall be entitled to five (5) days paid leave of absence at the 
employee's straight-time rate of pay. 

B. Immediate Family. This is defined to mean an employee's father, mother, spouse, sister, 
brother, children (including legally adopted children andor  stepchildren), father-in-law, 
mot her-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren. 

C. The Employer may require proof of the death for which an employee requests a paid 
leave. 

ARTICLE g17 

TEMPORARY ASSIGNMENTS 

A. The Employer may temporarily assign an employee from a lower to a higher classikation 
of work during any shift. The employee will receive the rate of pay for the higher 
classLfication for all time spent in the higher classification. An employee assigned to work 
in a lower classfication will not have his rate of pay reduced. All Temporarily 
assignments should not exceed 30 Days. unless justified. 

ARTICLE #I8 

HOLIDAYS 

4. Effective October 1 ,  1999. all hll-time employees will receive eight (8) hours' pay at their 
normal hourly rate. for the following Twelve ( 1 2) holidays: 

New Year's Day 
Independence Day 
Veterans Day 
Columbus Day 
*Christmas Day 
Good Frida! 

*Thanksgiving Day 
Martin Luther King Jr. Birthday 
Memorial Day 
Washington's Bir~hday 
Labor Day 
Employees Birthday 

13 - 



B. The twelve (12) holidays shall be paid for regardless of the day of the week on 
which they fall. 

C. The employee who is requested and agrees to work on any of the above named 
holidays but fails to report to work for such holiday shall not receive holiday pay, 
and shall be subject to discipline. 

- D. Employees assigned to work Christmas and Thanksgiving will receive Time and 
One-HalS plus the eight (8) hours - holiday pay. 

ARTICLE #19 

VACATIONS 

A Effective October 1, 1999, Full Time employees covered by this Agreement who 
have continuously been employed within the bargaining unit for a period of One 
(1) year and One (1) day shall receive two (2) weeks paid vacation based on 
eighty (80) hours at their regular rates of pay. 

B. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Five (5) years and One (1) day shall receive four (4) 
weeks paid vacation based on one hundred and sixty (160) straight-time hours at 
their normal rate of pay. 

C. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Fifteen (15) years and One (1) day shall receive five (5) 
weeks paid vacation based on two hundred (200) hours at their regular rates of 
Pay. 

D Part Time employees are eligible for vacation benefits on a pro-rata basis. For 
Example, part-time employees have been continuously employed for one ( I )  year 
and who regularly work twenty (20) hours per week would be eligible to receive 
one (1)  week paid vacation based on forty (40) hours at their regular rates of pay. 

E.  Consistent with Employer approval, efficiency, and econqmy of operatians, - ;; : L 

employees with two (3) or more weeks' vacation may take their vacation in , 

segments of less than one ( 1 ) week each. 



F Should a holiday occur during an employee's vacation, the employee shall receive one ( I )  
additional day's vacation with pay, or pay in lieu thereof, at the option of the employee. 

G. Vacations, insofar as reasonably possible, shall be granted at the times most desired by the 
- - employee. after the employee's anniversary date; but, the assignment exclusively reserved 

for the Employer, in order to ensure &e orderly operation of the customds facilities. 

H. If an employee has not reach the One Year and One Day rule, No vacation pay will be 
prorated. 

ARTICLE #2O 

SICK/PERSONAL LEAVE BENEFITS 

A. Effective October 1, 1999 Regular employees with One (1) year of continuous s e ~ c e  
shall be elieble for paid sick/Personal leave benefits of nine (9) days for each twelve (12) 
months of continuous service, accrued on a pro-rate basis for each fill month employed, 
(hll-time employees will receive six (6) hours per month), subject to the following 
conditions: 

(1)  Sick Leave will be payable for hl l  days of absence due to illness 
commencing on the first (1") consecutive day of illness, and will not be pald for 
more than e~yht  (8) hours at the employee's regular straight tlme rate for each day 
the employee is eiiglble to receive sick pay Sick leave will not be considered as 
time worked for purposes of computing ovettirne. Employees can request 
SicWersonal Leave of not Less than Four (4) hours, per request 

13) proofof d&biiity is required for sickness after three ( 3 )  consecutrve days 
of absence 

( 3 )  Personal leave will be granted as long as the employee provldes the 
employer a written notice seven (7) days In advance. (except In case of emergency) 

I 4) S~cIdPcrsonal leave nust be used no laler :han one ( I ) year after i t  has 
been earned (Ernplovee earns 9 Days from I Oct !999 to 30 Sept 3000, must be 
used bv 30 Sept 200 i 1 Emplovees can cash out anv unused Sick/Pcrsonal L a v e  
at  the end ot'each year. payment shall be made no later than Thirty (3U) dal~s 5om 
the  date of rcqucst 



JURY SERVICE - 
A Effective October 1, 1999, if an employee is called for jury duty, upon written notice that 

the employee has served, the Employer shall reimburse employee up to Five (5) days for 
each year, less ail fees collected for serving, at a regular rate oFbase pay. 

B. This will be prorated for all part-time employees. Transportation fees to employees are not 
to be counted as jury duty pay. If any employee is called as a witness to a crime on the 
facility, then hdshe shalI be compensated for all time lost. 

C. Employee must inform their Company immediately in writing upon receiving a notice to 
report for jury service. The Employer reserves the right to request an exemption. 

STEWARDS 

The Employer agrees to recognize one ( I )  chef steward and one (1) steward for each shift at the 
location duly appointed by the Union. Stewards shall not allow their activities as stewards to 
interfere with the performance of their assigned duties. X steward must obtain permission From 
his or her immediate supervisor before leaving the workstation to conduct Union business. The 
Employer shall compensate stewards for time spent investigatmg or conferring with respect to an 
individual grrevance, which arises during the steward's regular working time. 

A steward who leaves h s  or her work station to conduct any other Union business after obtaining 
such permission shalt clock out at the time that he or she leaves the work station and shall clock in 
at the tlme that he or she returns to the work station after completing such Union business. The 
Employer shall not compensate stewards for such time spent on Union business. The Union shall 
gvt: the Employer as much prwr notice as possible before appointln~ or removing a steward 



ARTICLE K 3  

PHYSICAL EXAMINATIONS 

T l e  Enpioyer may reaulre. s, a condition of initla1 and continued ernuloqent. that appiicants 
and empioyees submit to physicd examinations. to determine £itness for duty. Such examinations 

=may include laboratory tens to detect the presence of alcohol or dlicit drugs. Such laboratory 
tens may tx admustered before the comrnensernent of work after layotfs or leaves of absence in 
excess of th~rrp(30) calendar days, after on-the-job accidents. and upon reasonable suuicion of 
drug or alcohol use or irnpairrnem. Tnc Empioyer may also require employees to under30 such 
laboratory tests on an annual basis. When required, such annual examhations will be given within 
fifreen (1 5) days of an employee's anniversary date. The Employer shall bear the con of any such 
physical examinations. 

.ARTICLE #21 

UYTO5 SECURITY AND MEMBERSHIP 

The Compny wdl deduct from w g e s  of any employee covered by this Agreement said 
empioyee's dues and iniriation fees as a member ofthe Union upon receiving the empioyee's - 
individual witten authorintion foi :he Company ro make such deductions signed bv the 
emulovee. . . Authomtion f o r m  aie to be provided by the Union The Company ulil pay to the 
proper oEctrs o i  the Union the \.vqes withheld for such dues and initiarion fets. Tne remimces  
s M T b e  sccompanei by a ikt snomme individual names. sociai security numbers. dates k e a  ma 

7. 

 mounts deiucred. . ne r o d  rezxaiicts  are ro be made not later than Eve i 5') days airer the date 
i t h e  aeiucrion i ~ e  G i o n  sihd a x x e  rhe Com~any oithe amount ofinkiarion fets and dues 
:o be deauctrd. Payment for r n e z ~ r s i i p  dues shail not be requrea as a condition oieqioyrnent 
i u - h g  leaves of  absence wiulrhour ?zy in excess of thim, 1 j 0 )  days. Tne Csmpany vnil not@ the 
Union of newly h x e c  emuioyers covered by the Agretment. bc\uding the name. s o d  securirl, 
numkr. dciress. job C ~ S S ~ ~ ~ C ~ L I O ~ .  n a  :hire cate of such empiover on a monthly bass. 



The Union agrees to indemnify and save the Company harm-less against any claim, suits, 
judgements, or liabilities of any sort whatsoever arising out of the Company's 
compliance with the provisions of this article. 

ARTICLE #25 

STRIKES AND LOCKOUTS 

No Strike-No Lockout provision. It is the intention of the parties to adjust any and 
all claims, disputes, or grievances arising hereunder by resort to the procedures 
provided in this Agreement, and it is therefore agreed that during the life of this 
Agreement there shall be no cessation of work, whether by strike, wallcou~ 
lockouq sick-out, picketing, or other interference with or curtailment of 
production of any kind, including sympathy strikes. 

Sbike Lines. During the life of this Agreement, a rehsal by an employee or 
employees to cross a stnke line at the employees' regular place of employment, 
established by any other labor organization or established by any other group, 
shall constitute a violation of Section A of thls Article. 

The Union agrees as part of the consideration of this Agreement that it will, 
within twelve (13) hours, take steps to end any work stoppages, strikes, 
intentional slowdown, picketing, or suspension of work and shall notify its' 
members by telephone, newspaper and Employer and Union bulletin boards of 
such violation of this Xpernent  and shall instruct it membership to return to 
work immediately 

The Union agrees that it will not assist employees participating in such work 
stoppage, strikes. intentldnil slow-downs, picketing, or suspension of work 
against whatever disciplinary action the Employer may take and that such 
disciplinary action shall not be subject to the regular Grievance Procedure or to 

-vent. thls Agre,. 

ARTICLE #26 

A 1: 1s mutuallv azreed upon  that s1.c (6 J months orlor to the annual a n n ~ ~ ~ e r s a r ,  0 t  

ih;s cocrrac:. :~a.-es x c  kene5rs . i v ~ i l  be re-nerrotiared 



m S  OF AGREEMENT 
- 

W I S  A C R E E M 3 7  shall mntia in full for= urd & k t  tmm April 27.1999 through Sepianba 
30.2003 subject to the following md shall c a n h e  6rw year to year thnaRu. unless both 
puties ddrcs to cbtnge m o d e .  w tPlainnc this Agreunmt by nuiiing written nodu of i t s  
intmt to tcnninate this Asreemant at least ninety (90) drys prior to September 30.2003. 

M WClXESS WHEREOF. thc duly chose rcpracnuhcs of the partiem W n  &nn ttut tbcy 
hart the authority to mtu into this Apuucnt  on W o f  thandvcs md thar principal and 
haactaffa thar h a d  and 4. 

United Inrematiand l n v a ~ a t i r c  Service8 Inlrrartiooal Cniocr. United Government 
Security Offieen of Amvica 



APPENDIX " A "  
WAGE SCHEDULE 

1 .  Listed below are the Wages and Benefits effective October 1. 1999 for the employees at the 
_tCh Circuit for the State of Virginia Western Virginia District. Local #88: 

- - a. Base Wages: 
- 

( 1) Effective October 1. 1999: 
Danville 
B ~ P  StoneGap 
Abin~don 

Harrisonburg Roanoke Charlottesviile Lynchburg 
(a) Court Security Officers: $14.46 pr hr $13.34 pr hr $14.38 pr hr $13.34 pr hr 
(b) Lead Court Security Officer: $1 6-21 pr hr $15.09 pr hr $16.13 pr hr $15.09 pr hr 
(c) Senior LCSO: $17.21 pr hr $16.09 pr hr $17.13 pr hr $16.09 pr hr 
(d) *Health & W e k e  Allowance: $1.63 Per each Regular Hour Worked 
(e) Uniform Allowance: $0.1 3 Per each Regular Hour Worked 
(f) Pension: $0.42 Per each Regular Hour Worked 

(2) Effective October 1, 2000: 

Danville 
B ~ P  StoneGap 
Abin~don 

Harrisonburg Roanoke Charlottesville Lvnchburg 
(a) Court Security Officers: S15.07prhr S13.90prhr S14.98prhr $13.90prhr 
(b)LeadCourtSecuriryOfficer: S16.82prhr S15.65prhr S16.73prhr S15.65prhr 
(c) Senior LCSO: S17.82prhr $16.65prhr $17.73prhr 916.65prhr 
(d) *Health & Welfare Allowance: $1.87 Per each Regular Hour Worked 
(e) Uniform Allowance : $0.1 5 Per each Reguiar Hour Worked 
(f) Pension: $0.44 Per each Regular Hour Worked 

(3) Effective October 1, 2001 : 
Danville 
Big StoneGap 
Abingdon 

Harrisonbum Roanoke Charlottesviile Lvnchburg 
(a) Court Security Officers: $15.70prhr S14.48prhr $15.61 prhr S14.48prh.r 
(b) Lead Court Secunty Officer: $1 7.45 pr hr $16.23 pr hr $17.36 pr hr 316.23 pr hr 
(c) Senior LCSO: $1 8.45 pr hr 517.23 pr hr S18.36 pr hr 917.23 pr hr 



APPENDIX "A" 
WAGE SCHEDULE 

(Continued) 

(3) Effective October 1,200 1 (contin&): 

(d) *Health & W e h  Allowance: $1.94 Per each Regular Hour Worked 
(e) Uniform Allowance: SO. 17 Per cach Rtgular Hour Worked 
(f) Pcnsion: 60.46 Pcr each Rcylar Hour Worked 

(4) Effkctive October 1,2002: 
Dsnville 
Big StoneGse 
Abin~doo 

Harrison burg Roanoke Cbr rbttuvil lt  Lvochburg 
(a) Cow Security officers: S 16.36 pr hr $15.09 pr hr f 16.27 pr hr $15.09 pr hr 
@) Lead C o w  Security Officer: $18.1 1 pr hr $16.84 pr hr $18.02 pr hr 316.84 pr hr 
(c) Senior LCSO: 619.1 1 pr hr $17.84 pr hr 619.02 pr hr $17.84 pr hr 
(d) *Health & We& Allowance: S2.02 Per each RcguIar Hour Worked 
(e) Unifann AUowance: f 0.19 Per each Rcylar Hour Worked 
(0 Pension: $0.48 P a  each Regular Hour Worked 

Ernploytes assigned to work berween the hours of 1800 (6 PM) to 0600 (6AM) shall receive 
an additional 5% of their base hourly rate. 

'Employees can choose to join the Company Health Plan 

United International Investigative Services Intcmatioaal Union, United Government 
A Securitv Officers of America 

,ILL W88. G i e d  Government Security 
Ofiicers of America 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 
- - 

SHllFT BIDDING: 

At Las t  once a year, full-time Employees and shared positiou 
Employees at tach location may bid their shift schedules among 
designated full-time assignments on the order of seniority. Both 
prrtia undtnhad that this Sedoa will not apply to US Marshal 
Service or Judicial Assignments. 



LETTER OF UNDERSTANDING 

Side Bar to the Collective B.rgrining Agrccmcnt 

CImificatioa of Ptnsiou Payment: 

Pearion is paid for a c b  hour worked; it can be paid into the 4dlK 
or paid to the employee in bisJhcr check. That is the option of the 
employtc 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agrumcnt. 
- 

- 
Clarification of Article 4 - CLASSIFICATIONS - Section B: 

VacrtionlSick-Penoaal Icavc is bucd on hoan worked, if s part- 
time is entitled to 40 hourr based oa 1060 hours (80 based on full 
time 2U8O) and works 1560 hours hdshc wiU receive 60 houn of 
vacation, 



LETTER OF UNDERSTANDLNG 

Side Bar to the Collective Barglidng Agreement 
- - 

- 
ADDENDUM to APPENDIX A: 

The Employer rhalL provide all equipment, u n i f o m  and shoes for 
the Employee, i t  no cost to the Employee. (Xncluding dl cold 
watther gm r.) 

IMSI NO. 88, Uoitrd ~ v c r u m e n c  
Scturity O f f ~ m  of America 



LETTER OF UNDERSTANDING 

Side Bar to the Cdlcetivc Bargaining Agreement - - - 
ADDEM)UM to ARTICLE 23 - PHYSICAL EXAMINATIONS: 

The Employee will receive up to two (2) hours or actual time spent 
pay for tmking their physical. 

Local YO.# , Uniud Govcmmer\t 
S a u r i l y  Olliccn of America 



LETTER OF UNDERSTANDING 

Side Bar to the Collcetivc Bargaining Agtttmcnr 

REST PERIODS: 
- 

There shdl be two (2) fifteen (IS)  minute paid rest periods when 
properly relieved and one (1) unpaid lunch period of at least thirty 
(30) minut- to a maximum of one (1) hoar for each eight (8) hour 
sbift. One rtst petiod shal l  be in the first half of tbc sbift and the 
wcond mt period s h d  be in the last half of the shift. On occasion, 
doc tw exceptional work mquinmeuts, Ernployccs may have to 
work througb their unpaid lunch b r u h  and, if so, they will be 
cornpeasated at the appropriate rate of pay. The company 
recognizes the requirement to makt its best efforts to provide 
regularly scheduled breaks. It i s  not the intent of the company to 
deny, avoid, or a busc this requirement. 

Umitsd I m e ~ t i a a l t  Inrazigttivt Scrvica httiaatiamd Unier. United Gavvameat 

/- -- Security OCricen oC Aacrka 

bul NO.@ . United Gor-mcnt 
Security Offictn o f  America 



Oct-12-99 lOzS6A UCSOA 

The cmployec may tab pemmaflsick time in the time increments that 
foltow m the table t h ~  is in the agreement as of October I ,  1999; this change 
is in lice of the change of pay periods. 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 
- - 

- 

Clarification of Health and Wcffire for Appendix A (d): 

Health and Welfare payment3 will bc paid per hour (up to 40 hours 
per week). 

United Interaationd Investigative Servictr International Union, United Government 
A Security OfIiceo o i  America 

Local NO. 8 d ,  United Government 
Security Ofiicen of America 



PersonallSick Leave Eligibility Table 

I START 

(Date Employee begins working 
on the contract, based on an 

Rate of PersonaUSick Leave Eligible to Use . 

Full-Time 

October 1 contract start date.) 
October 1 - 31 

I January 1-31 1 54 hours 

72 hours 

November 1-30 

December 1-31 

I 

February 1-29 1 48 hours 

66 hours 

60 hours 

( May 1-31 1 30 hours 

 arch 1-31 

April 1-30 

I 

June 1-30 1 24 hours 

42 hours 

36 hours 

( ~ d y  1131 ( 18 hours 
I 

August 1-31 1 12 hours 

Shared Position 1 

September 1-30 

36 hours 

6 hours 

30 hours 1 
27 hours 1 

12 hours 

6 hours 

3 hours I 
A. PersonaUSick shall be used in not less than four-hour increments and shall be paid when 

taken by the Employees as approved in advance by the Site Supervisor or District 
Supervisor. 

B. Shared position Employees will receive one-half the full-time personallsick leave per full 
contract year worked. At the end of the contract year, any share position Employee who 
worked more than half the full-time hours (1,040 hours) will receive additional prorated 
personaVsick leave based upon the number of actual hours Employee worked during that 
contract year. 

C. Unused personallsick days shall not be cumulative from year to year. Any unused, 
eamed personallsick leave pay will be paid to Employee at the end of the contract year. 

Upon termination of employment, Employee will be paid at their individual hourly rate for 
any unused, earned personallsick leave, based upon the number of actual hours 
Employee worked during that contract year. (Example: An Employee who terminates 
work after six months at the full-time rate during the current contract year and eams three 
(3) days personallsick leave, but only uses two (2) days, would be eligible upon 
termination to be paid for the third, unused personaVsick day.) If the Employee has used 
more personallsick days upon termination than shelhe eamed based upon time worked 
on the contract (4 hours per full month worked); the amount of the overage will be 
deducted from the Employee's final paycheck. (Example: If Employee works only six 
months and therefore eams three days (24hours) personallsick leave, but actually uses 
four days personal leave, the extra 8 hours' pay will be deducted from Employee's final 
paycheck.) 


	Richmond County
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