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This Agreement entered into this 27th day of April 1999, by and between UNITED
INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company") and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA {UGS0DAY and its Local #84, (herein the "Union™) as follows:

et
et
o



ARTICLE #1

BARGAINING LINIT

This agreement is entered between Uruted International investigation afier referred (o as the
Company) and the Intemational Union, United Government Security Officers of America
(LLGSOA), and Local #84. UGSOA (heseinafter referred to as the Unten). The company
recoznizes the Union as the sole and exclusive bargaining representative for the purpose of
collective bargaining 2s defined in the National Labor Relations Act.

The umt is defined as all full-time and part-time Federal Court Security Officers and Lead Federal
Court Security Officers emploved by the Company on the 4" Circuit in the State of Virginia,
excluding all other emplovees including, office clerical employees and professional employees as
defined in the National Labor Relations Act. )

This agreement shall be binding upon both parties. their successors and assigns. In the event of a
sale or transfer of the business of the employer. or any part thereof, the purchaser or transferee
shall be bound by this agreement.

ARTICLE #2

BARGAINING OBLIGATIONS

A Obligation to Bargain. The parties acknowledge that during the negotiations which
resulted in this Agreement, sach had the unlimited right and opportunity to make demands
and proposais with respect to all proper subjects of callective bargaining; that all such
subjects were discussed and negotiated upon: and that the Agreements contained herein
were arrived at after the free exercise of such rights and opportunities.

B. Separability. In the event that a provision of this Agreement is held to be unlawful by a
court of final jurisdiction or is rendered unlawful by a state or federal statute, all other
provisions of this Agreement shall remain in full force and effect. In the event 2 provision
of this Apreement becomes uniawful by such judicial or legislative’ action, the parties shall
meet for the limited purpose of negotiating a substitute for said affected clause.
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ARTICLE #3

MANAGEMENT'S RETAINED RIGHTS

Sectiong |

Management of the >us.oess and direction of the secuney force are exclusively the right of
managernent -

These nghts include the nght to

'F

Mg oo e

Hire,

ASSIEN work,

Promote, demote

Discharge, disciplines, or sispends for just cause,

Require emplayees to observe reasonable Employer rules and reguiations, deterune when
overume shall be worked

Determine the quafifications of an employers to perform work

Sectivn 2

Any of the nghts, pawer ar authosity the Company had prior 1o the signing of tus Agresment are
rerained by the Company except those specifically abridged or madifed by ttus Agreement ang
any supplemental Agreements that may hereafter be made The Company's faliure 10 exeraise any
function reserved 1o it shall not be deemed a waiver of any such rights.

ARTICLE ¥4
CLASSIFICATIONS

Full-time employees are those employees who regularly work average of Thirty Two (31)
hours or more @ week {Based Per Year),

Pant-time empioyees are those empioyees wheo regularty work less than an average of
Thirty Two (32) hours a2 week Part-tume empioyees are eligible for holiday pay and
Vacation leave penefits. Part-time employees are ehigible for ali other benefits on 2 pro-
rata basis to the hours they are regularty scheduled Lo wark

Empioyers covered by this Agreement shall not be reguired to deliver office supphes,
turmuture, eguipment ar distribution that does not pertamn to normal assigned duties.
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B. Emplovees covered by this Acreement shalt not be required wo perforem janitonal services
other than picking up afier themsetbves.

ARTICLE #5

SAVINGS CLAUSE

Should any part of this Seresrnent or any provision herein comained be rendered or declared
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court of
competent jurisdiction. such invalidation of such part or partion of this Agreement shall not

invalidate the remaining portions hereof Remaining parts or provisions shall remaim in full force
and effect.

ARTICLE #6

EQUAL OPPORTUNITY
{(NON-DISCRIMINATION)

In connection with the performance of werk under this Agreement, the Company and the Union
agree not to discriminate against any employee or applicant for employment because of race,
religion, color, sex, age, ot national origin. The aforesaid provision shall include, but not be
limited to the following: emplovment. upgrading, promotion. demotion. ot transfer, and selection
for traming.

The parties agree to comply will all applivable Federal laws and Executive orders pertaining 1o
non-discrimination and equal opporiunity in employment. The Company and the Union agree to
. post in conspicuous places, available for employees and applicants for employment, notices
provided by the appropriate contractual/regulalory agencies setting forth the provisions of the
equal oppertunity requirements.

The provisions of this article will not operate to invalidate any other term or condition of this
Agreement.

The Company and Union agree not to discriminate against an employee because of employee's
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act. as amended.
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ARTICLE #7

TRIAL PERIOD-NOTIFICATION

Each newly hired emplovee shail be considered a probationary empieyer of the Company
or predecessor cornpany during their first ninety (90} days of emplovment. 10 be engaged
for a probationary petiod. dunng which they may be discharged without regard to cause
and without recourse to the prievance procedures of this Agreement. After the
probationary period. the new employee shall be considered a regular emplovee and shall
accrue semority rom the date of his fure.

The Employer shall notify the Union on request of all new emplovees hired and of all
emplovees terminated. setting forth their address and job classification and department.

ARTICLE #8
SENIORITY

1. Seniority for all purposes shall mean the total length of time the employee has been
employed by the Company and predecessor companies in the Richmond District, under the
United States Marshals, Federal Court Securitvy Officers Program. Full-time employees
and part-time employees shall be placed on separate semority lists.

2. Part-time empioyees will have seniority only among the part-lime employees. Any
part-time employee who becomes a full-time employee will be placed on the seniority list
for full-time employees in accordance with the date they became a full-time employee if
they have completed the equivalent of the ninety (90) day probationary period.

3. Full-time employees, after cornpleting the probationary pericd, who are thereafter
placed on part-time work with the Company, will retain their full-time senionty; however,
they shall not aecumuiate additional full-time seniority while werking as part-tume
emplovees. If they later return te full-time employment, they will retun to a position on
the seniority list to which their full-time senionity does entitle themn.

4. In event of 2 lay-off or recall from lay-off, seniority shall control, provided the
senjor employee is capable of performing the available work. The employee with the least
sensority shall be Jaid off first and recall will be in the inverse of lay-off. It is understood
thal probationary employees will be laid off before employees walh SEeruority.



3. It 15 the respensipility of the Jaid off employee to keep the Company adwised by
certificd mail of anv changes in their mailing address. The emplovee shall reply to the
Company their intent 1o returns Lo work within seventy-two (725 hours after receipt of
certified nouce trom the Company of recall, The empiovee will then have 2 maxamum of
five (3] calendar davs 10 report for duty.

f. An emplovee who is unable 1o report 1o work because of a non-occupational injury
or ilness shall retain thelr seonity for ope (1) vear. except that they shall be subject 10
tav-ofT according 1o thewr senionvy. Employees who are unable 10 report to work because
of an occupational injury or Ulness shall retain their seniority during the 1erm of their
disability, except they shall be subject to lay-off according to thewr semonty.

7. An emplovee's seriority shall be 1erminated upon the occurrence of any of the
following events: '

- Emplovee 15 discharged for just cause;

- Emploves voluntariby quits;

- Employee has failed to express his or her intent to return to work, and/or does not
return to work in accordance with the requirements in this article;

- Employee fails to report to work for two (2) consecutive scheduled days withom
notifying the Company, except in case of circumstances beyond his or her contrel;

- An employee transfers out of the bargaining unit, except as provided in this article.

8. An employee who accepts a perianent management position with

the Company shall retain the seniority the employee had at the date of the promotion to
management, but shall not accumulate additional senioriry while in that capacity. If the
employee returns to the bargaining unit, the employee will return to a position on the
sendority fist to which their retained senionty entities them.

2. The Company shall prepare an up-to-date seniority list, which shall be posted on
the furnished bulletin boards, and the Corapany shall furnish to the Union a duplicate copy
of such seniority list. advising monthly of any additions or deletions thereto.

10. It is undersiood senior employees shall have preference of assignments to shifts
and days off, An employee may file with the Company a written request for a change of
shift or days off The time and date of the filing shall be noted on the face of the reguest
and the Company shail maintain them. When the Company does determine that an
opening exisis, the Company will fill the opening in the following manner:



- Award the openrg ta tee serwor full-time employes i the same classibicabion that has
had 2 wrirten request on fle wath the emplover 2 mmimum of fourteen (14) work days. If
na fujl-time empicvee hzs a written request on file with the emplover, the Compeny may
then fill the operung as [oliows;

- Award the operung to the serior part-time employee in the same classificauon, that has
had & wrrner request on file wil the employer ¢ minimum of fourtesn {14) days. Ifno
pari-ume employee has a wntten request an fle with the employez, the Company may then
Bl the opemng as foilgws,

- Post a nodce of the opening to ali full-time and part-ume employees m the same
classification: giving those employees seven (7) work days to request beinat awarded the
Opeming n wntng, and ewarding the apening to the senjor full-ime empioyee that
requested the opering in writmg wilhup the seven {7} work days. [f no full-time employse
requesled the positon, it will be given 1o the sewor part-time cmpiovee who requested the
apening m writtng within the seven (1) work days. [f no full-time or part-time employee
requests beng awarded the opening in writing within seven (7) work days, the Company.
may Lhen fill the opening as follows;

- Post a notice of the opening to all full-time and part-time members of the bargaining unit
curretaly working in a different classiicalion, but meeting all qualifications for the
classification in which the opemng exdsts, giving Lhose employees seven (7) work d2ys to
request bong awarded the operung in writing, and awarding the operung to the semor full-
time emploves that requested the opening 1o wring within the seven (7} work days. Ifno
full-ume emplaycs requested the operung within seven (7) work days, Lhe Company wall
then award the cperung to the senior part-ime employes that requested the opening in
writing within the seven {7) work days. [f no fill-time or part-time member of the
bargaining unit requests the apening it writiag within seven {7) work days of the
notification of the opening; the Company may then &l the opeaing as follows:

- Ful the aperung from outside the bargaimng unit.

ARTICLE #9

DISCHARCGES

A The Employer shall have the nght to discharge, discipline or suspend an employee for just
cause
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Any new emploves rot granled a securily clearance that 1s Tequired by the comrolling
governmenlal apency shall be discharped without resource o pnizvance or arbitration
procedures.

ARTICLE #10

GRIEVANCE AND ARBITRATION

PROCEDURE

Definition. A gnevance shall be defined as any dispute concerning the application or
interpretation of this Agreement. or any dispute conceming wages. hours. or working
conditions of employees covered by this Agreement. However, onlv grievances
concerning the interpretation or application of specific provisions of this Agreement shall
be subject to arbitration hereunder.

Informal Procedure, The parties shall atiempt to resolve all disputes arsing
connection with this Agreement on an informal basis. If the pariies are unable to resolve
such dispute in the manner provided in this paragraph B, the party making the claim shall,
within the applicable time Limit set forth below, serve a written grievance on the other
party. When the company requests a meeting with Union commitice men during working
hours the commirtee men will not be docked for time lost in attending such meeting.
However, pay for such meeting shalt not extend to hours in excess of eight (8) in one
wark day and no overiime shall be paid. In the event of grievance on the graveyard shifi,
the company agrees to meet with the union at 0700 am during regular workdays for the
purpose of discussing the grievance.

Suspension, Lavolf and Discharges

Suspension or discharge shall be for just cause only. Any grievance relating to the
suspension, layoff or discharge of an employee whose job classification is covered by this
Agreement must be served in writing on the Contract Manager within ten (10) working
days of the date upon which the suspension, layoff or discharge was effective, or the
grievance shall be null and void.



[

Step 2

Step 3
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The contract manager and a representative of the Union shall meet within seven (7)
working davs of the service of said grievance for the purpose of discessing and, if
possible. settling said gnevance. The Emplayer shall zive to the Union its answer to the
grievance and its reasons therefor within three (3} warking days of the conclusion of such
meetinz. [[ the prievance is not settled. then:

The Emplover. or his or her designaied representative, and the Union President and the
International Union Representative. or thelr designated representaiive. shall meet within
five (5) working davs after receipt of the Emplaver's answer to the secend step of this
grievance procedure. or within ten {10) working days of the meeting with the Contract
Manager if no such answer is served, for the purpose of discussing and, i possible, settling
said grievance. If a sertlement cannot be reached within five (5) working days from the
meeting, the Local Union will refer the grievance to the International Union for review to
request arbitration. 1f the prievance is not settled. then:

Either party may make a written request for arbitration. The written request must be
served on either the Contract Manager, or President of the Local Union. If such request is
not served on the other party within ten (10) working days of the conclusion of the

procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and
void for all purposes,

All Qther Grievances

All grievances not subject to paragraph C of this Article must be served in writing on the
other party {Contract Manager or President of the Local Union) within ten {10} working
days of the occurrence or discovery which gave rise to the dispute, or the grievance shail
be null and veid for all purposes.

The contract manager and a representative of the Union shall meet within seven {7)
working davs of the conclusion of such meeting. If the grievance is not settled, then:

The Emplover, or his or her designated representative, and the Local Union Pregident and
the International Union Representative, or their designated representative, shall meet
within five {5) working days after the receipt of the Employer's answer to the second step
of this prievance procedure, or within ten (10) working days of the meeting with the
Contract Manager if no such answer is served, for the purpose of discussing and, if



possible, sertling said grievance. 12 settlement cannm be reached within five (3)
working days from the meeting, the Local Undon will refer the prievance 1o the
International Unign for review 1o reguest arbitravon. If the grnievance is not settled, then:

Either parly may maxe a written request fur arbitration. [f such request is not served on
the other party within ten | 10} working davs if the conclusion of the procedures set forth
in subparagrapn 3 of this paragraph D. the prievance shall be null and void for all
PAITPOSES.

Arbitration

Whenever a tumely request for arbitration has been made pursuani to thas Article, the
Emplover and the Union's representative shall meet within ten (10) working days of the
date the request for arbitration was served on the other party for the purpose of selecting
an impartial arbitrator.

If the parties are unable to agree upon an impartial arbitrator, the party requesting '
arbitration shall mail a written request for a bist of seven {7) arbitraiors to the Federal
Medtation and Conciliation Service within ten {10} warking days of the conclusion of the
meeting provided for in subparagraph 1 of this paragraph E.

The parties shall meet within five {5) working days of the day of the receipt of said list for
the purpose of altempting to select one of the individuals named on said list. If they are
unabie to do so, the party, which filed the grievance, shall strike three (3) names. The
other party shall then strike three (3) names. The individual whose name remains shall be
selected as the impartial arbitrator.

The arbitrator's decision shall be final and binding on the parties and any affected
employee whose job classification is covered by this Agreement. Said decision shall be
issued in writing not more than thirty (30} days after the close of the arbitration or the
fling of bnefs, if any, whichever is later.

The arbitrator shall have no autherity 10 amend, modify, change, add to, or subtract from
any of the terms or conditions of this Agreement or {o base a decision on any past practice
which is inconsisient with the provisions of this Agreement.

The losing party shall pay the reasonable fees and expenses of the arbitrator.

Time limits set forth herein may be extended only by mutual agreement of the union and
the company. ' '



ARTICLEFE 11

DISCIPLINARY ACTION

A [hsciplinary acnon will consist of a verbal warnung, 2 written waming 2ad suspension or

termination  The Empioyer may skip one or more of these sieps, depending on the seventy of

actions causing the disciphioar: action

B ARy time an empioyes 1s to be mterviewed and disqiplinary action may be taken, they shall
have a Union representative present. Both the emplayee and Uroon representative are
enutled 1o know what the meeung is sbout and are entitled to consult prior to the

IntErview
C When 1he company request 3 meeting in reference to a disciphnary action those persons
required 10 be present wn exuess of their eight (8) hour shift wili be pard for the reasonable
nme spent
ARTIS H12
OVERTIME
A Overtime pay is calculated at one and one-hat (1 and 12} times the employee’s regular

rate {ior all hours worked aver forty (40) hours in one {1} workweck. Hours paid that are not
worked, e ¢ holidays, end vacations, do not count as hours werked for overtime purposes, this
includes hours-spent conductng union business

8. Overlune Assignment

{1] Bargaining Unit Employees will be expecied to work rezsonable overtime
assignments A list of volunicers shall be compiled by semiarity for cach shift. When the
senor volunteer warks overtime his name will go to the bottom of the list.

£33 When 2 Bargaming Unit Employee is ncxt on the lisl, and cannol work because af
personal reasons, he/she will be passed over and the next Bargaming Unit Employee on
the list will work avenime and the Bargaining Unit Employee name who tumed down the
avertime assignment will go wo the bottom of the list.

1 WMandatory Overtime: Enverse 1o voluntary in that the Bergaining Unit Employee
with the least senionty will be required te meel the overtime requirement  This includes
involuntary call-in which results in overtime.

Lo
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Employees shall be permitted 1o make trades of wark days with other empioyees, provided
zack employes 13 gualified ta perform the duties, and provided that the irade will nol cause
the company 1o be required to pay overtime or qlher compensation greater than what ot
would be requured to pay o the trade was not mede.  All rades wil] be approved in
advance by the Sie Supervisor or in his absence the lead C50.

(NOTE. The {ederal law states that any employee who warks over 40 hours in any
given work week shall receive avertime, therefore the trade must take
place in the same workweek for pay)

{13 The Site Supervisor and no other supervisor can approve the trade. [ the Site
Captain 15 on wacalion or away for reasons other than his regular days off the
acting supervisor must have the trade approved by the acting 5ite Supenasor ar
Contract Manager or iis asststant or the trade wall not 1ake place

(2}  itis agreed thar Bargainmg Unit Employees will not be given me off in order 1o
offset the peyvment of overtime.

ARTICTLE #13

WAGES

All employees shall receve not less than the minimum wage rate as set forth i the
scheduted job Utles and wage rates as reflected in Appendix "A™ attached hereto and made
apart hercol  Payday wiil be no later than 14 Days following the close of the penod.

In Lthe event employee reports to wark for their shiff without having been rotified not to
report, and work iz not availabie, the empioyer shall be paid four (4) hours reporting pay
at their regular rate of pay, including all benefils and allowances  Acts of God and fadure
ot equipment beyond the Contractor's control shall nuilify the Contractor's requirement to
pay such reporting ume pay.

ARTICLE #i4

LEAVES OF ABSENCE

A leave of abience "MAY-Be” granted in the Employer's sole discretion for personal
reasuns for 2 genod oot n exceed thirty {30) days upon written applicauon  [eaves of
absence wilh the excepuon of paragraph E, shall nat be granted for employees io work
clsewhere

1



A.

An emploves. upon presemation of a certificate from a doctor. may be granted 2 medical
Jeave of absence not to exceed Twelve (12) weeks, except in case of an industnal aceidem
wheretn the empiovee shall be pranted a leave of absence, if needed. A docior's
certificate may be reguired staung the emplovee 15 phyvsically able to pericom the avalable
work before the emplover will be allowed 1o retumn to work.,

All requests and approvals for leave of absence must be m writing.
Leaves of absence for the performance of duty with the U.S. Armed Forces ar with a
component thereof shall be granted it accordance with applicable law. An emplovee must

furmish the Emplover with a copy of his or her orders within five (3) days of receipt of
such orders.

An employee who becomes a duly elected or appoinied Union Official shall be granted a
leave of absence for the duration required to perform the duties of the position which he
or she was elected or appointed.

All leave of absence under ths article is without pay, benefits, or allowance.

ARTICLE #15

BULLETIN BOARD

The Union shall provide an appropriate bulletin board exciusively for the use of the Union

for the posting of notices, such as:

1. Notices of Union recreational and social affairs;

2. Notices of Union elections;

3. Notices of Union appemtments and results of Umnion elections;
4, tNotices of Union meeting;

5. Union updates of negotiations.

There shall be no other distnbution. by employees or the Company, of netices. pamphiets,
advestising or political matters,

Emplover has no say in the use of builetin board.

12



ARTICLE #16

BEREAVEMENT LEAVE

Effective October 1. 1999, Funeral Leave. 1f it is necessary for an emplovee to lose time
from work because cf death in the immediate farmuly. the employee shall be entitled 1o
three {3) days paid leave of absence a1 his or her straight-time rate of pay. If a death in the
immediate familv occurs among a member of the immediate famuly whe resided out-of-
statz. the emplovee shall be entitled to five {3} davs paid leave of absence at the
emplovee's stralzht-tune raie of payv.

Immediate Famnily, This 1s defined 1o mean an employee's father, mother. spouse, sister,
brother, children (including legally adopted chuldren and/or stepchildren), father-in-law,
mother-in-law, sister-in-law. brother-in-law, grandparents, and grandchildren.

The Employer may require proof of the death for which an employee requests a paid

leave.

ARTICLE #17

TEMPORARY ASSIGNMENTS

The Employer may temporarily assign an employee from a lower to a higher classification .
of work during any shift. The employee will receive the rate of pay for the higher
classification for all time spent in the higher classification. An employee assigned to work
in a lower classification will not have his rate of pay reduced. All Temporarily
assignments should not exceed 30 Days, unless justified.

ARTICLE #18
HOLIDAYS

Efective October 1, 1999, all full-time employees will receive eight (8) hours™ pay at their
normal hourly rate, for the following Twelve (12) hohidays:

New Year's Day *Thanksgiving Day
Independence Day Martin Luther Kine Jr. Birthday
Veterans Day Memorial Day

Columbus Day Washington's Birthday
*Christmas Daxv Labor Day

Good Friday Employees Birthday



M

The tweive (12} houaayvs »azil be pawg for regardiess of the doy o7 the week on whach they
rall.

The empioyee who 15 reguesied and agrees te work on any of the above named holidays

put fails to report 10 work {or such holiday shall not recetve holiday pav. and shall be
subject 10 disciplms,

Emmployees assign 1¢ work Christmas and Thanksgiving will recerve Time and Half pius
the etght (8) howurs bobidav pay.

ARTICLE #19

VACATIONS

Effective October i. 1999, Fuil Time employees covered by this Agreement wio have
continuously been empioved within the bargaining unit for 2 pertod of One (1) vear and
Onre (1} day shall receive rtwo (2) weeks paid vacation based on eighty {28() hours at their
regular rates of pay.

Full-time emplovees covered by this Agreement who have been continuously empioyed for
a period of Five t 5} vears and One (1) day shall recerve four (4) weeks paid vacation
Based on one hundred and rwenty {1 60) straight-time hours a! their normal rate of pay.

Full-tyme empiovees coversd by this agreemem who have been cominuously employed for
a period of Fifieen vears 1 13) and Quoe {1) day shall receive five (5} weeks paid vacation
based on two hundred {200) hours at their regular rates of pay.

Part-time empiovees are eligible for vacation benefits on a pro-rata basis. For example,
pari-lime employees have been continuousiy employed for one (1} year and who regularly
waork twenry (20} howrs per week would be eligible 1o receive one (1) week paid vacation
based on forty (401 hours at their regular rates of pay.

Consistent with Empiover approval, efficiency, and economy of operations. employees
with two (2} or more week's vacation may take their vacation in segments of less than ore
{1) week each



Snould 3 holhiday uccur dunng ar emplovees vacauon. the emplovee shall recerve ane ()
addiional dav's vacation with 22y, or pav m lien theeeod at the opton of the emmovee

Vications insotar as rezsonably possible shall be pranted at the tmer most desired by the
emplover, after the crmpeovee's anmversan, date, bul, the assignment exciusively reserved
or the Emplover. in order to ensure the orderby operation of the customer's facihties

[f an emplavey nas not reach the One Year and Ome Day rule. Bo vazation pay will be
procaled

ARTICLE #20

SICK/PERSONAL LEAVE BENEFITS

Effective October t, 1999 Repular employees with One {1) vear ol continuous service
shall be eligible for paid sick/Personal leave benefits of nine {9} days for each twelve {12)
months of continuous serice. accrued on a pro-rate basis for each full monmth emploved,
(full-time emplovees will receve six (6) hours per month), subject 10 the following
conditions

{1 Sick Leave will be payable for full days of absence due to iilness
commencing on the first (1") consecutive day of illness, and will not be pad for
more than eight (8} hours at the employee’s regular straight tme yate for each day
the emplovee is eligbie to receive sick pay.  Sick leave will not be considered as
time worked for purposes of compurng evernime. Employees can request
Sick/Personal Leave of not Less than Four (4} hours, per request

(2N Proof of disabibty 1s required for sickness after three (3) consecutive days
of absence
(3) Personal leave will be granted as long as the employee provides the

employer a wnlten notice seven (7) days m advance. {except in case of emergeacy)

(%) Sick/Personal leave must be used no later than one (1) year after it has
been eamned {Employee eamns 9 Days from | Ot 1999 to 30 Sepr 2000, must be
used by 30 Sept 2001). Employees can cash out any unused Sick/Fersonal Leave

21 the end of cach year, payment shall be made no later than Thirty (30) days from
the date of request



ARTICELF 1]

JIUIRY SERYICE

A Effective October 1, 1999, if un employee it called for jury duty, upen whiten nouce Lhat
the empioyee has served, the Employer shall reimburse employee up to Five () days for
ezch year, less all fees collerted for semng, 2% a regular rate of base pay

B This will be prorated for all part-time employees Transpormation fees to croployees are not
to be counted as ury duty pay, 1f any employee 15 called a5 a witnesa to 3 crime on the
facility, then hefshe shall be compensated for ail time lost.

C. Employes must 1nform ther Company immediately in wiiting upon receiving a nouce 1o
report for pary servce The Emplover reserves the right {0 request an cxemplion

ARTICLE 22
STEWARDS

The Employer agress to recognize one (1) chief stewarnd and one (1] sleward for zach shift et the
lacation duly appointed by the Umon. Stewards shall oot alfow their activities as stewards to
inlerfere with the performance of their assigned dutiss. A steward must obtain permussion from
bus ar her immediate supervisor before leaving the workstation to conduct Uruon buminess. The
Empioyer shail compensate stewards far time speat mvestigaung or confomng with 1e5pect 10 an
individual gnevance, which anses during the steward's regular wotking tme

A steward who leaves his ar her work station to conduct any other Union busiess after obtuning
such permussion skall clock out at the ume Lhat he or she leaves the work station and shall cloek n
a! the time that he or she reiarns to the wark stanon after completing such Union business. The
Employer shull not compensate stewards for such time spent an Umion business The {Inon shall
v the Empioyer 2s much prior notice as posable before appounung or removing a sleward



ARTICLE 723

PHYSICAL EXAMINATIONS

The Empiover may reguire. 25 a condition of tutal and continued empleyment. that appiicants
and empioyees submit 1o physical examipations, (o deterrune ftness for dury. Such examinations
may inciude laboratory tests 10 detect the presence of aleohol or ilbeir drugs. Such laboratery
tests may be administered betore the commencement of work. after lavoffs or leaves of absence in
excess of thrty (30) calendar davs, afier on-the-job accidents. and upon reasonable suspicion of
deue or alcohol use or impaiment. The Emplover may also require emplovees to undergo such
laboratory tests an an annual basis. When required, such annuai examinations will be given within

fifteen (15) days of an ermployee's anmiversary date. The Employer shall bear the cost of any such
physicai exammations.

ARTICLE #24

UNION SECURITY AND MEMBERSHIP

The Company will deduct from wages of any employee covered by this Agreement said
emplovee's dues and inmiarion fees as a member of the Union upon receiving the employae's
individual written authorizaton tor the Company w0 make such deductions signed by the
empiovee. Authorzation forms are 1o be provided by the Union The Company will pay to the
proper officers of the Union the wages withheld for such dues and initiauon fees. The remittances
shall ke accompanied by a list showing individual names. sociai security numbers. dates hired. and
amounts deducted, The 1otal remutiances are 1o be made not later than dve 13) davs after the date
of the deduction. The Union shail advise the Company of the amount of itiation fees and dues
to be deducted. Paymem for memoersnip dues shall not be required as a condiuien o emiployrment
duning ieaves of absence without pay in excess of thirty (30) days. The Company will notify the
Lnion of newly hired emplovees covered by the Agreement. including the name. social secunty
numper. address. job classification and hire dare of such empioyee on a moenthlv basis.



The Union aprees 1o incemnify and save the Company hanm-less against any claim, suits,
judgements, ar hambities of any sont whatsoever ansing cut af the Company's
complianee with the srovisions of this armicle

ARTICLE #3258

STRIKES AND LOCKQUTS

A Na Strike-No Lockou: provision. It is the intention of the parties ta adjust any and
all claims, disputes, or grievances arising hereunder by resort 10 the procedures
provided in tus Agreement, and it is therefore agreed that during the life of this
Agreement there shail be no cessation of work, whether by stoike, walkout,
tackout, sick-out, picketing, or other interference with or curtailment of
production of any kind. including sympathy strikes.

B. Smke Lines, During the life of this Agreement, z refusal by an employee or
employees to cross a stnke line at the employees” regular place of employment,
estabiished by any other labor organization or established 5y any other group,
shall constitute a violation of Section A of this Article,

C. The Union agrees as part of the consideration of this Agreement that it will,
witlun twelve (1) hours, take steps to end any work stoppages, stmkes,
intentional slowdown, picketing, or suspension af work, and shall notify its’
members py lelephone, newspaper and Empioyer and Union bulletun boards of
such violation of this Agreement and shall instruct it membership to retum to
work immediately

D The Union aerees that it will not assist emplayees participating in such work
stoppage, strikes, intenticnal slow-downs, picketing, or suspension of work
against whatever cisciplinary action the Employer may take and that such
disciplinary action shall not be subject to the regular Grievance Procedure or to
this Agreement

ARTICLE 426

RE-NEGOTIATION

A [t is mutually agreed upon that six {6} months prior to the annual annersary of
this contract, waues and bunefits will e rc-n::i__'rctiatn:d.

i8



ARTICLE #27

TERMS OF AGREEMENT

THIS AGREEMENT shall remain wn full force and effiect from Aped 27, 1999 through September
30, 2003, subject to the followng, snd sheli continue from year to year thereafier, unless both
parties desires 1o change modify, or 1erminate this Agreement by mailing written nouice of its
intent (o terminate this Agreement at least runety {90) days pror to September 10, 2003

IN WTTNESS WHEREOF, 1he duly chase representauves of the parties kercin efirm tbat they

have the authonty 1o enter into tus Agresment on hehalf of themselves and their principal and
hereto affix their hand and seal.

Executed this 27" day of April 1999,

United International Investigative Services Internalional Union, United Government
~ Security Officers of America

Dy Gadis (D o

/Ln-u.l H&4, Tlnited Governmen! Security
Officers of Amrericx

Witnras:




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

SHIFT BIBDING:

At least once a vear, full-time Empioyees and shared position
Employees at each Jocation may bid their shift schedules among
designated full-time assignments on the order of seniority. Both
parties understand that this Section will not apply to US Marshal .
Service or Judicial Assignments.

United {nternational fovestigative Services Taternational Unico, United Government

Security Oflicers of Areerica
| :ia ( Vo B
{/ 7

Loceal NO. 97, United Gavernment
Security Officers of America

S &>




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Ciarification of Article 4 — CLASSIFICATIONS — Section B:

Vacation/Sick-Personal leave is based on hours worked, il 2 part-
time is entitled to 40 hours based on 1040 hours (80 based oa full

time 2080) and works 1560 hours he/she will receive 60 hours of
vacation. -

United International Investigative Services Internationsl Union, United Government
Security Officers of Americy

Oty Fadi S
e

Local NO. K‘/, United Government
Security Officers of America




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to ARTICLE 23 — PHYSICAL EXAMINATIONS:

The Employee will receive up to two (2) hours or actual time spent
pay for taking their physical.

United International Investigative Services Internationsal Union, United Government
Security Officers of America

DSy Gl (Do

Local NO, %, United Government
Sevurity Officers of America

SK C@u?vé-i ' »




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to APPENDIX A:

The Employer shall provide all equipment, uniforms and shoes for
the Employee, at no cost to the Employee. (Including all cold
weather gear.)

United International Investigative Services ~  International Unian, United Government
Security OfMicers of America

Dbty Fadi 7/,1@#/,,5___;

Lacal NO.5%, United Government
Security Officers of America

5((&«; vé‘tﬂ - tpes.




LETTER OF UNDERSTANDING

Side Bar to the Collective Barpaining Agreement.

REST PERIODS:

There shall be two {2) fifteen (15) minute paid rest periods when
properly relieved and one (1) unpaid lunch period of at least thirty
(30) minutes to a maximum of one (1) bour for each eight (8) hour
shift. One rest period shall be in the first half of the shift and the
second rest period shall be in the last half of the shift. Os occasion,
due 1o exceptional work requirements, Employees may have to
work through their unpaid lunch bresks and, if so, they will be
compensated at the appropriate rate of pay. The company
recognizes the requirement to make its best efforts to provide
regularly scheduled breaks. Itis not the intent of the company to
denv, avoid, or abuse this requirement.

United International Investipative Servicea [nternatiopal Union, United Government
Security Officers of America

e

Local NO. 7%, United Government
Security Qfficers of Ameriea

5K (instn8) - P




Personal/Sick Leave Eligibility Table

START " Rate af Personal/Sick Leave Eligible to Use
ming Full-Time Shared Position
on the conrtract, based aonr an
! October 1 contract start date.)
. Oclober 1 - 31 T2 hours 35 hours
Noventber 1-30 66 hours 33 hours T
DUecember 1-31 o { 80 hours T 30 haurs
January 339 54 hours 27 hours
February 1-28 48 hours 24 hours
March 1-31 42 hours 21 hours
Apnil 1-30 36 hours 18 hours
May 1-31 al hours 15 hours
June 1-30 24 hours 12 hours
July 1-31 12 hours 9 hours
August 1-31 12 hours & hours i
September 1-30 B hours 3 hours
A Personal/Sick shall be used in not less than four-nour increments and shail be paid when

taken by the Employees as approved in advance by the Site Supervisor or District
Sypenyisor.

Shared position Emplioyees will receive one-haif the full-time personalisick leave per full
confract year warked. Alihe end of the contracl year, any share position Employee who
worked more than half the fulHtime hours {1,040 hours} will receive additional prorated
personal/sick leave based upon the number of actual hours Employee worked during that
contras] year.

Unused personalfsick days shali not be cumulative from year {o year. Any unused,
eamed personal/sick leave pay will be paid to Employee at the end of the conlract year.

Upon termination of empioyment, Employee will be paid at their individual hourly rate for
any unused, eamed persenalisick leave, based upon the number of actual hours
Empioyee worked during that contract year. (Example: An Employee who terminates
work, after six months al ihe lull-{ime rate during the curent contract year and eams three
{3} days personal/sick leave, bui only uses two (2) days, would be eligible upen
termination 1o be paid for ihe third, unuysed personalfsick day.) If the Employee has used
more personalfsick tays upon temmination than shefhe eamed based upon time worked
on the contract (4 nours per fult month worked); the amount of the overage will be
deducied from the Employee's final paycheck. (Example: If Emplayee works only 5ix
monlhs and therefore eams three days (24hours) personalfsick leave, bul acludily uses
four days personal leave, the extra 8 hours’ pay will be deducted from Employee’s final
paycheck.)
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LETTER OF UNDERSTANDING

Clarification of FersoealSick Lesve s Uep of Payday changes:

The employes may take personal/sick ume in the umc increments that
follow ia the tzble that is i the agreement as of October 1, 1999, this change
is zn litw of the change of pay perods.

United Iomtruational [xvertgetive Scrviees Futars stivoal Onion, United
Gevernmant Security OfTicars of
America

5@ @;g@g - locst §Y

QV’J&?-F Y

/

072"d ST TERE R et b1
o -
SEP-13-1999 1a:24 . SRET-GL-a38



P - WTINTHLE 1T 08 LS RtuyL RICHMONE TEL 804 77 98y RGN
Sep-30-99 O04:32° L. . P.0Z

ERd RA0u

LETTER OF UNDERSTANDING

Clarifiriss af Personal/Sick Lesve:

The employee may take personal/sick tims that has been sccrued from Apmil
1, 1999 to Octaber 1, 1999 ar role over the remaming tme io the next year.

Umined {ncernativnal Tevertigative Servives Imtsrantiannl] Ummn, Uniced
Geverymeat Secarity (Wicers of
Amcrica
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APPENDIX A"
WAGE SCHEDULE

Listed below are the Wages and Benefits effective Qctober 1. 1999 for the employees at the
4" Circun for the State of Virginia. Richmond Distnict. Local #84-

a. Base Wages:

(1) Effective October 1, 1999:

Richmaond
{a) Court Security Officers: $14 73 pr hr
(b) Lead Court Securitv Otheer: $16.48 pr hr
(¢} Senior LCSO: $17.48 prhr
(d} *Health & Welfare Allowance: $1.63 Per each Repular Hour Worked
{e) Uniform Allowance: $0.13 Per each Regular How Worked
(f) Pension: $0.42 Per each Regular Hour Worked

(2) Effective October 1, 2000

Richmond
(a} Court Security Qfficers: $15.35prhr
{b) Lead Court Secunicy Officer: $17.10prhr
{c) Semor LCS5C: $i1810prhr
{d) *Health & Welfare Allowance: $1.87 Per each Regular Hour Worked
{e) Uniform Allowance: £0.15 Per each Regular Hour Worked
{fi Pension: $0.44 Per each Regular Hour Worked

{3} Effective Octaber |, 2001:

Richmond
(a) Court Security QOfficers: $159% pr hr
{(b) Lead Court Security Cfficer: $17.74 prhr
{¢) Semor LCS5O: $18 M prhr
{d) *Health & Welfare Allowance: $1.94 Per each Regular Hour Worked
{e} Uniform Allowance: $0.17 Per each Regular Hour Worked
(f} Pension: $0.46 Per each Repgular Hour Worked



APPENDIX "A"
WAGE SCHEDULE

{Costinned)

(4} Effective October 1. 2002:

N Richmond
{a) Court Secunty Ofhicers: $16.66 prhr
(b) Lead Court Secunty Officer: $18.41 prhr
{¢) Senior LCSO: $i19.4] prhr
{d} *Health & Welfare Aliowance: $2.02 Per each Regular Hour Worked
(e) Umform Allowance: $0.19 Per each Reguiar Hour Worked
(fy Pension: $0.48 Par each Regular Hour Worked

b. Shift Differential;

Employees assigned to work between the hours of 1800 (6 PM) to 0600 (6AM} shall recerve
an additional 5% of ther base hourly rate.

*Employees can choose to join the Company Health Pian

United International Investigative Services International Union, United Government
Security Officers of America

ObieeSy (Ll D

L/#Eli United Government Seconity
Officers of Americs

gﬂ(ﬂ#(fdéi Nz



LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarification of Hezlth and Welfare for Appendix A (d):

Health and Welfare payments will be paid per hour (up to 40 hours
per week),

VUunited Internstional lovestigative Services internztional Union, United Government
Secority Officers of America

OateSy (Fadim )
o

Laocst NO.SY, United Government
Security Officers of America




LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarification of Pension Payvment:

Pension is paid for each hour worked; it can be paid into the 401K
or paid to the employee in his/her check. That is the option of the
ernployee.

United Internations! lavestigative Services Internationsa) Union, United Government
Security (MTicers of America

Dby @ ;‘/QM e

Local NO, if, United Governmeat
Security Officers of America

[0




REGISTCR OF WAGE DETERMINATIONS UNOER
THE SERVICE CONTRACT ACT
By direction of the Secretary of Lahor

oty ST ey

William W. Gross Division of
Director Wages Determinations

Page 1 of 1

U5 DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATICN
WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination Mo.. 2000-0256
Revizion Mo,
Date of Last Revision: 10/24/2000

Stale: wirginia

Araa: Virginia Counties of Bedford, Rockingham

Employed on contract for Court Security Officer services

for the 4th Circuit:

Collective Bargaining Agreerment between Linited International INvestigative Services, Ing. and the
Internalionai Union, United Government Security Officers of America {(UGS0A), Local #88 effective Apeil 27,

19938 through September 30, 2003.

In accordance wilh Sections 2(a} and 4(c) of the Service Contract Act, as amended, empioyeas employed by
the contractaris) in performing services covered by the Colleclive Bargaining Agreement(s) are to be paid
wage rates and fringe benefits set forth in the current colleclive bargaining agreement and modified extension

agreemenl(s}.



REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT
By direction of the Secrefary of Labor

(LT BB

William W. Gross Divagicn of
Director Wage Daterminatons

Fage 1 of i

U5 BEFARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR CHVISION
WASHINGTON, .C. 20210

Wage Determination Mo.: 1695-03354
Revision Mo 1
Date of Last Revision: D5f24/2000

State: Virginia

Area: Virginia Counles of Charlattesville, Harrisonhurg, Lynchburg, Pittsyhvania, Roanoke, Washington, Wise

Employed on Department of Justice contract{s) for Court Security Services.

Collective Bargaining Agreement batween United inlernational Investigative Services, Inc. and Intermational
nion, Uniled Government Security Officers of America, Local BE effective April 27. 1399 through September

30, 2003,

in accordance with Sections 2{a) and 4{c} of tha Service Coniract Act, as amended, empigyees employed by
the conlractor(s; in performmg services covered by Lthe Colleclive Bargaiming Agreement(s) are to be paid
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extenston

agrearment{s].



AGREEMENT
Between
Ieternational Union,
United Government Security Officers of Amenica
{UGS0A)
And
Local #88, UGSOA
And
United International Investigpative Services, INC.
April 27, 1999
Through

September 30, 2003
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This Azreement entered into this 27th day of April 1999, by and between UNITED
INTERNATIONAL INVESTIGATIVE SERVICES. INC. (herein the "Company”) and the
INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF

AMERICA (UGS50A) and its Local #88, {herein the "Union™} as follows:

-
p—
—



ARTICLE #1

BARGAINING UNIT

This agreement is entered between Uinited Inlermnational Investipation after referred 1o as the
Company) and the International Union. United Government Security Officers of America
(UGSCA), and Local #88, UGSOA (heremnafter referred to as the Unlon). The company
reconnizes the Union as the sale and exclusive bargaining representative for the purpose of
colizetive bargaining as defined in the National Labor Relations Act.

The unit is defined as all full-time and part-time Federal Court Secunty Gfficers and Lead Federal
Court Security Officers emploved by the Company on the 4° Circuit in the State of Viginia,
excluding al] other emplovees including, office clerical employees and professional employees as
defined in: the National Labor Relations Act.

This agreement shall be binding upon both parties. their successors and assigns. In the event of a

sale or transfer of the business of the emplover, or any part thereof. the purchaser or transferee
shall be bound by this agreement.

ARTICLE #2

BARGAINING OBLIGATIONS

A Obligation to Bargain. The parties acknowledge that during the negotiations which
resulted in this Agrezment_ each had the unlimited right and oppertunity to make demands
and proposals with respect to all proper subjects of collective bargaining; that all such
subjects were discussed and negotiated upon; and that the Agreements contained herein
were arrived at after the free exercise of such nights and opporturuties.

B. Separability. In the event that a provision of this Agreement is held to be uniawful by a
court of fina! jurisdiction or is rendered unlawful by a state or federal statute. all other
provisions of this Agreement shall remam in full force and effect. [n the event a provision
of this Agreement becomes unlawful by such judicial or legislative’ action. the parties shall
meet for the limited purpose of negotiating a substitute for said aflected clause.



ARTICLE #3

MANACEMENT'S RETAINED RIGHTS

Section |

Management of the business and directien of the security force are exclusively the nght of
management.

These nghts include the right to

F

mMoO®m>»

Hire;

Assign work,

Promate, demaote,

Discharge, discipiiaes, or suspends for just cause;

Require employees 1o observe reasonable Employer rules and reguiations. deternne when
overtirne shail be worked

Determine the qualificztions of an employee to perform work.

Section 2

Any of the rights, power or authonty the Company had prior to the sigring of this Agreement are
rewained by the Company except those specifically abndged or modified by this Agreement and
any suppiementa! Agreements that may hereafter be made The Company's fallure to exercise any
function reserved to it shall not be deemed a waiver of any such rights

ARTICLE #4

CLASSIFICATIONS

Full-tsme employees are those employees who regularly work average of Thirty Two (32)
howrs or more 2 week {Based Per Year)

Part-ume employess are those emplovees who repularly work less than an average of
Thirty Two (32) hours a week Pan-tme employees are eligible for holiday pay and
Vacation leave henefits  Part-1ime empioyees are eligible for all other benefits on 2 pro-
rata bass to the hours they are regutarly scheduled to work

Employees cavered by thus Agrcement shall not be required Lo deliver office supplies,
lurmieure, cuutpment or distribubion that doss net penain to normal assigned duties

pd



] Emplovees covered by this Aurcement shali nol be required to perform jJanonorial senices
other than pickine up afier themselves.

ARTICLE #3

SAYINGS CLAUSE

Should anv pant of this Agreement or anv provision herein contained be rendered er declared
urvalid by reason of any existing or subsequently enacted lezislation or by a decree of any court of
competent junisdiciion, such invalidation of such part or partion of this Aareement shall not

invalidate the remaining portions hereof. Remaining parts or provisions shall remain in full force
and effect.

ARTICLE #6

EQUAL OPPORTUNITY
(NGN-DISCRIMINATION)

I connection with the performance of work under this Agreement, the Company and the Union
agree ot (o discnrmunate against any employee or applicant for employment because of race,
religion, color, sex, age, or national origin. The aforesaid provision shall include, but not be
limited to the following: employment, upgradimg, promotion, demotion, or transfer, and selection
for training.

The parties agree to comply will ali applicable Federal laws and Executive orders pertaining to
nan-discrimination and equal opportunity in employment. The Company and the Union agree to
post in conspicuous places, avatlable for employees and applicants for employment, notices
provided by the appropriate contractual/regulatory agencies setting forth the provisions of the
equal opportumty requirements.

The provistons of this article will not operate 10 mvalidate any other term or condition of thig
Agregment.

The Company and Union agrez not to discriminate against an emplovee because of employee's
exercise of the rights guaranteed in Section 7 of the National Labor Relations Act, as amended.



ARTICLE £7

TRIAL PERIGD-NOTIFICATION

Each newly hired emplovee shall be considered o probationary emplovee of the Company
or predecesser company during their first ninety {90} davs of employment. to be enpaged
for a probationary penod. during which they may be discharged without regard to cause
and without recourse to the prievance procedures of this Agreement. After the
probationary penod. the new emplovee shall be considered a regular employee and shail
accrue semionty from the date of his hire.

The Employer shail notify the Urion on request of all new empioyees hired and of all
emplovees lerminated. setting forth their address and job classification and department.

ARTICLE #8

SENTORITY

1. Serdority for all purposes shall mean the total length of time the employee has besn
employed by the Company and predecessor companies in the Western Virginia Dismet,
under the Unnied States Marshals, Federal Count Secunty Officers Program. Fuli-time
employees and part-tume emplovees shall be placed on separate senjority lists.

2. Part-time emplovees will have seniority only among ihe part-iime employees. Any
part-time employee who becomes a full-time employee will be placed on the senionty list
for full-time employees in accordance with the date they became a full-time employee if
they have completed the equivaient of the ninety (90) day probationary period.

3 Full-time employees, after completing the probationary period, who are thereafter
placed on part-time work with the Company, will retain their full-time seniority; however,
they shall not accumulate additionat full-time seniority while working as part-iune
emplovees. If thev fater return to full-time employment, they will return to a position on
the serority list to which theirr full-time serority does entitle them.

4, In event of a lav-off or recall from lay-off, seniority shail control, provided the
senior emmployee is capable of performing the available work. The employee with the least
senzonity shall be laid off first and recall will be in the inverse of lay-off. It is understood
1hat probationary emplovees will be laid off before emplovees with seniority.

-



3 1115 tne responsipility of the Tmd off employee 10 keep the Company advised by
certtfied mail ol any changes in their maiiing address. The emploves shali reply (o the
Company their inient (o retermn 1o work within seventv-two (72) hours after receipt of
cartified notice from the Company of recalt. The employee will then have a maximum of
frve {3) calendar davs 1o repont for duty.

6. An emplovee who is unable to repor to work because of a non-occupational injury
or illness shall retain their sentarity for one (1) year. except that they shall be subject to-
lav-off according to their senionity. Emplovees who are unabie to report to work because
of an occupational injury or ilness shall retain ther senjority dunng the term of their
disability, except they shall be subject 10 lav-off accarding to their senionty.

7. An emplovee's senionity shall be terminated upon the oceurrence of any of the
following events:

- Empioyee is discharged for just cause:
- Employee voluntarnly quits:
- Empioyee has falled to express his or her intent to return to work, andfor does not
retum to work n accordance wath the requirements in thus article;
- Emplovee fails to report to work for two (2} consecutive scheduled days without
notifving the Company. except in case of circumstances beyond his or her control:
- An employee transfers out of the bargaining unit, except as provided in this article.

8. An emplovee who accepts a permanent management position with

the Company shall retain the seniority the emplovee had at the date of the promotion to
management, but shall not accumulate additional seniority while in that capacity. If the
employvee returns to the bargaining unit, the employee will return to a position on the
senionty list to which their retained semonty entitles them.

9. The Company shall prepare an up-to-date sendority list, which shall be posted on
the furnished bulletin boards. and the Company shall furnish to the Union & duplcate copy
of such senioniv list. advising monthly of any additions or deletions thereto.

10.  Itis understood senior employees shall have preference of assignments to shifts
and days off. An employee may file with the Company a written request for a change of
shift or days off. The time and date of the filing shall be noted on the face of the request
and the Company shall maintain them. When the Company does detenmune that an
opening exists. the Company will fill the opening in the following manner:

itn



- Award the openung to the senjor fil-tme employes in the same classification that has
had a written request on file with the employer a minimum of fourteen (14) work days. If
no full-time employee has a written request on file with the empioyer, the Company may
then Al the cpetung as follows,

- Award the opemng to the senior part-time employse in the same classiication, that has
had a written raquest on e with the employer 2 minimum of fourtesn {14) days. f oo
part-time employee has a written request on file with the employer, the Company may then
fill the opering as follows.

- Past a notice of the opening to all full-time and part-time empioyees in the same
classification; giving those employees seven (7} work days to request being awarded the
opering in wnting, and awarding the opening to the senior full-time employee that
requested the opevung 10 writing withun the seven {7) work days. If no full-time employee
requested the position, it will be given to the semor pant-tume employee who requested the
opening i witing, within the seven {7} work days. [fno full-time or part-time empicyee
requests being awarded the opening in wniting within seven {7) work days, the Company
may Lhen fill the opering as follows,

- Post z ootice of the opening to all full-time and part-time members of the bargaining ungt
currenily working in a different clasaification, but meeting all qualifications for the
classification in which the opering exists, giving those employees seven (7) work days to
request being awarded the opening in wiiting, and awarding the opering to the sevoor full-
time empioyee that requested the openung in wnting within the seven (7) work days. Tfno
full-time empioyee requested the opening within seven (7) work days, the Company wll
then award the opening 1o the semwor part-tume employee that requested the opening 1n
wnting within the seven (7] work days. f no full-ime or part-time member of the
bargaining unit requests the apemng in weiting within seven {7) work days of the
notfication of the operung. the Company may then (Ul the opening as follows;

- Fill the ogeming from cutside the bargaining urut

ARTICLE B9

HSCHARGES

The Empiover shall have the nght to arscharge, disaipline or suspend an employee far just
Lause



B. Any new emplovee nol granted u securily clearance that is required by the conirolling
governmental agency shall be dischareed without resource o gricvance of arbitration

procedurss.
ARTICLE #10
GRIEVANCE AND ARBITRATION
PROCEDURE
.Y Definition. A grievance shall be defined as any dispute concenung the appbeation or

interpretation of this Agreement, or any dispute concerning wages, hours, of working
conditions of employees covered by this Agreement. However, oniy gnevances

concerning the interpretation or application of specific provisions of this Agreement shall
be subject to arbitranon hereunder.

B. Informal Procedure. The parties shall atlempl to resolve all disputes ansing in
connection with this Agreement on an informal basis. If the parties are unabie to resolve
such dispute in the manner provided in this paragraph B, the party making the claim shalj,
within the applicable time limit set forth below, serve 2 written grievance on the other
partv. When the company requests 2 meeting with Union committee men during working
hours the committee men will not be docked for time lost in attending such meeting.
However, pay for such meeting shall not extend to hours in excess of eight {8) in one
work day and no overtime shall be paid. [n the event of grievance on the graveyard shift,
the company agrees to meet with the union at 0700 am during regular workdays for the
purpose of discussing the grievance.

C. Suspeasion, Layofl and Discharges

Step 1

I Suspension or discharge shall be for just cause only. Any grievance refating to the
suspension, lavoff or discharge of an employee whose job classification is covered by this
Agresment must be served in writing on the Contract Manager within 1en (10} working
days of the date upon which the suspension. layoff or discharge was effecuve, ar the
grievance shall be null and void.



iy The contract manager and & represemative ol the Unon shail meet within seven (7)
working davs of the service of said gnievance for the purpose of d:scussing and. 1t
possible. settling sind grievance, The Emplover shall give 1o the Union its answer to the
urievance and 1ts reasons therefor within three (3) working davs of the conclusion of such
meeting. 1f the gnigvance 15 not settled. then:

Step 2 _

I The Emplover. or fus ot her desirnated representative, and the Umon President and the
Internanional Union Representative. or their designated represemative. shall meet within
five (5} working davs after receipt of the Emplover's answer 10 the second step of this
grievance procedure. or within ten {10) workine days of the meeting with the Contract
Manager if no such answer is served. for the purpose of discussing and, U possible, settling
said grievance. Ifa settlement cannot be reached within five {5} working days from the
meeting, the Local Union will refer the grievance to the International Umen for review to
request arbitration. Jf the grievance is not seitied, then:

l. Either party may make a written request for arbitration. The written reguest must be
served on either the Contract Manager. or President of the Local Union. If such request is
not served on the other party within ten (10) working days of the conclusion of the

procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and
void for all purposes.

D. All Other Grievances

[. All grievances not subject to paragraph C of this Article must be served in writing on the
other party {Contract Manager or President of the Local Union} within ten (10) working
days of the oceurrence or discovery which gave rise to the dispute, or the gnevance shall
be null and voud for all purposes.

ta

The contraci manager and a represemative of the Union shall meet within seven {7}
working davs of the conclusion of such meeting. [f the grievance is not settled, then:

[

The Emplover, or his or her designated representative. and the Local Union President and
the International Union Represemtarive, or theilr designated representative, shall meet
within five {3 workina days after the receipt of the Employer's answer to the second step
of this gnevance procedure. or within ten { 10} working days of the meeting with the
Cantract Manager 1f o such answer is served. for the purpose of discussing and. ¥f
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possible. settling saud provance. 13 sedtlemuent cannot be reacned withen five (3)
working days ftom the meenng. the Local Union will refer the gnievance to the
Intemational Linion for review 1o reguest arbitratton. 11 the grievance 15 not settled. then:

Either party may make a wntien request for arbitration. If such request 15 not served on
the other party within ten {10} working davys if the conclusion of the procedures set forth
in subparagraph 3 of this paragraph D, the grievance shall be null and void for ali
pUrposes.

Arbitration

Whenever a timely request for arbitration has been made pursuant to this Article, the
Employer and the Union's representative shall meet within ten (10) working days of the
date the request for arbitration was served on the other party for the purpose of selecting
an impartial arbitrator

[{the parties are unable 1o agree upon an impartial arbitrator, the party requesting -
arbitration shall mad a written request for a list of seven (7) arbitrators 10 the Federal
Mediation and Conciliation Service within ten (10) working davs of the conclusien of the
meeting provided for in subparagraph 1 of this paragraph E.

The parties shall meet within ve (5} working days of the day of the receipt of said Iist for
the purpose of attempting to select one of the individuals named on said List. If they are
unable to do so, the party, which filed the grievance, shall strike three (3) names. The
other parry shall then sirike three (3) names. The individual whose name remains shall be
seiected as the unpartal arbitrator.

The arbitrator s decision shall be final and binding on the parties and any affected
employee whose job classification is cavered by this Agreement. Said decision shall be
issued in writing not more than thirty (30) days after the close of the arbitration or the
filing of briefs, if any, whichever 1 later.

The arbitrator shall have no authorty to amend. modify, change. add (0. or subtract from
anv of the terms or conditions of this Agreement or (o base a decision on any past praclice
which is inconsistent with the provisions of thus Agreement.

The losing party shall pay the reasonable fees and expenses of the arbitrator.

Time timits set forth herein mav be extended only by muwwal agreement of the union and
the company
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ARTICLE #11

DESCTPLINARY ACTION

Dasciplinary action wall consist of a vérbal warmning, a written waming and suspension or
termunatton. The Employer may skip one or more of these steps, depending on the
severity of actions eausing the disciplinary action.

Any ume ao employee 15 to be interviewed and disciplinary action may be taken, they shail

have a Umon representative present. Both the employee and Umon representative are

entitled to know what the meeting is about and are entitled to consult prior to the
mterview.

When the company request a meeting n reference to a disciplinary action those persons

required to be present in excess of their eigint (8) hour shift will be paid for the reasonable
lime spemt

ARTICLE #12

OVERTIME

Cvertime pay ts calculated at ane and one-haltf (1 and 1/2) tznes the employee's regular

rate for all hours worked aver forty (40} hours in one (1) workweek Hours paid that are not
worked, e g holidays, and hours spent conducting L'nion business, do not count as hours warked
for pvertime purposes  Hours paid that are not worked for vacation days. do count as hours
waorked for overlime purposes.

B

Overtime Assignment

i) Bargamnimny Unit Employees will be expected to work reasonable overume
assignments A list of volunteers shall be compiled by seniority for each stuft When tte
sernor volunteer works overtime tus name will go to the bottom of the list

12} When a Bargaimng Unit Empiovee s next on the dist, and cannot work Secause of
personal reasons, he/she will be passed over and the next Baryaunine Unt Emgiovee co
the list wiil work overtime and the Bargaining Urut Empioves name who turned down the
overtime assigmment wall be next in tum for overiime

17 Vandators Overnme Inverse 1o voluntary n that the Batwanune Uit Emplovee
with the Feast semonty will be required to meet the overtime requirerent 1 his includes
inveluntary call-in which results in overtime

10
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Employees shall be permunred to make trades of work days with other emplovees, provided
each employee 1s qualified to perform the duties, and provided that the trade will not cause
the company to be required 1¢ pay overtume or gther compensation greater than what i
would be required to pay if the trade was not made. All trades wiil be approved in
advance by the Site Supensor or in his absence the Lead CSO.

{NOTE. The federal law states that any empioyee who works over 40 hours in any

gven work week shall receive overtime, therefore the trade must take place in the same
workweek for pay).

(13  The Site Supervisor and no other supervisor can approve the trade. If the Site
Captain is on vacation or away for reasons other than his regular days off the acting
supervisor must have the trade approved by the acting Site Supervisar or Contrac
Manager or his assistant or the trade will nol 1ake place.

{2} It is agreed that Bargaining Unit Employees will not be given time off in order to
offset the payment of overtime.

ARTICLE ¥13
WAGES

All employees shall receive not less than the minimum wage rate as set forth in the

scheduled job titles and wape rates as reflected in Appendix "A” attached hereto and made a pan
hereof Payday will be no fater than 14 Days following the close of the peniod

B

A

in the evem employee reporns 1o work for ther shift without having been notified not 10
report, and work 5 nol avalable, the emplovee shall be paid four (4) hours reporting pay
at their regular rate of pay, including all benefits and allowances. Acts of God and failure
of equipment beyond 1he Contracior's control shat! nullify the Cantractor's requirement ta
pay such reporting time pay

ARTICLE #14

LEAYES OF ABSENCE

A leave of absence "MAY-Be” granted in the Empioyer's sole discretion for personal

reasons for a period aot to exceed thirty {30) days upon wrtten apphcanon  Leaves of absence
with the exception of paragraph E, shall not be gramed for employees to work elsewhere

11
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An emplovee. wpon preseniation of @ cermificals rom a doctor. mav be eranted 2 medicad
lzave of absence noi 1o exczed Twelve (12) weeks. except in case of an ndustnal accidem
wherein the emplovee shall be granted a leave of absence. 1f needed. A doctor’s
certificate mav be recunred stating the emploves is physically able 1o perform the available
work before the emplovee will be allowed 1o retum to work.

All requests and approvats for igaye ol absence must be in writing.
Leaves of absence for the performance of duty wuh the U5, Armed Forces or with a
component thergof shall be granted in accordance with applicable law. An emplovee must

furnish the Emplover with a capy of his or her orders within five (3} days of receipt of
such orders,

An emplovee who becomes a duly elected or appoinzed Union Official shall be granted a
leave of absence for the duration required to perform the duties of the position which he
or she was elected or appounted.

All leave of absence under this article is without pay, benefits. or allowance.

ARTICLE #15

BULLETIN BOARD

The Union shall provide an appropriate bulletin board exclusively for the use of the Union

for the pasiing of notices, such as:

1. ~otices of Unuon recreational and social affairs;
2 ~otices of Undon elections;
3. ~otices of Union appowintments and resulis of Urndon elections:

Notices of Linton meeting;

I

'n

LUnion updates of negotiations.

There snall be no other distribution. by emplovees or the Company. of notices. pamphlets,
aavert:sing or political maners.

Empioser has ne sav in the use of bulletin board.

Pt
1



ARTICLL #16

BEREAVEMENT LEAVE

Effecive October 1, 1999, Funeral Leave. [[it is necessary for an employver to Jose time
from work because of deatn in the mmediate family, the emplovee shall be entitied to
three {3) days paid leave ol absence at his or her straight-time rate of pay. If a death in the
inmediate family occurs among a member of the rmmediate family who resided out-of-
state. the emplovee shall be eniitied 1o five (5) days paid ieave of absence al the
emplovee’s straight-tume rate of pay.

Immediate Familv. This is defined to mean an employee's father, mother, spouse, sister,
brother. children (inciuding izgally adopted children and/or stepchldren}, father-in-law,
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandehildren.

The Emplover may require proof of the death for which an employee requests a paid

leave.

ARTICLE £17

TEMPORARY ASSIGNMENTS

The Emplover mav wermporanly assign an employee from a lower to a hugher classification
of work during any shift. The employee will receive the rate of pay for the higher
classification for all time spent in the higher classification. An employee assigned to work
in a lower classification will ot have his rate of pay reduced. Al Temporarily
assignments shouid not exceed 30 Days. unless justified.

ARTICLE #18

HOLIDAYS

Effecinve October 1, 1999, all fuil-time emplovees will receive eight (8) hours’ pay at thewr
normal hourly rate, for the foflawing Twelve (12) holidavs:

New Year's Day *Thanksgiving Day
Independence Drav Marun Luther King Jr. Birthday
Veterans Dav Memorial Day

Columbus Dav Washington's Birthday
*Chnsimas Dav Labor Day

(rood Friday Emplovees Brthday

G



The tweive (121} hotidays shall be paid for regardless of the dav of the week on
whuch they fall.

The employee who is requested and agrees to work on any of the above named
holidays but fails to report to work for such heiiday shall not receive holiday pay,
and shall be subject to discipline.

Employees assigoed to work Chnstmas and Thanksgiving will receive Time and
One-Half, plus the eight (8) hours holiday pay.
ARTICLE #19

VACATIONS

Effective October 1, 1999, Full Time employees covered by this Agreement who
have continuously been employed within the bargaining unit for a period of One
{1} year and One {1} day shall receive two {2) weeks paid vacauon based on
etghty (80) hours at their regular rates of pay.

Full Time employees covered by this Agreement who have been continuously
employed for a penod of Five (3) years and One (1) day shall receive four (4)
weeks paid vacation based on one hundred and sixty (160} straight-time hours at
their normal rate of pay.

Full Time employees covered by this Agreement who have been continuously
employed for a period of Fifteen (15) years and One (1) day shall receive five {3)
weeks paid vacation based on two hundred (200) hours at their reguiar rates of
pay

Part Time empioyees are eligible for vacation benefits on a pro-rata basis. For
Example, part-time emplovees have been continuously employed for one (1) year
and who regularly work rwenty (20} hours per week would be eligible to receive
one (1) week paid vacation based on forty (40) hours at their regular rates of pay.

Consistent with Emplover approval, efficiency, and economy of operatians, ;-
emplovees with two (2} or more weeks’ vacation may take thewr vacation in ",
segments af less than one (|} week sach '



Should a holiday occur during an employee's vacation, the employee shall receive one {13
additional day's vacation with pay, ar pay in lieu thereof, at the option of the employee.

Vacations, insofar as reasonably possible, shall be granted at the times most desired by the
employee, after the emploves’s anniversary date; but, the assignment exclusively reserved
for the Employer, in order to ensure the orderty operation of the customer's facilities.

If 2n empioyee has not reach the One Year and One Day rule, No vacatlion pay will ke

prorated.

ARTICLE #20

SICK/PERSONAL LEAVE BENEFITS

Effective October 1, 1999 Regular empioyees with One {1} year of continuous service
shall be eligble for paid sick/Personal leave benefits of nine (9) days for each tweive (12}
months of continucus service, accrued on a pro-rate basis for each fill month employed,
{(Full-time employees wiil receive six (6) hours per month), subject to the following
condibions

(1) Sick Leave will be payable for full days of absence due toillness
commencing on the frst {1") consecutive day of illness, and wiil act be paid for
more than eight (B) hours at the employee's regular straight time rate for eacn day
the emplayee 15 chmble 1o receive sick pay  Sick leave wall not be considered as
wme worked for purposes of computing overime.  Employees can roquest
Sick/Personal Leave of not Less than Four {4) hours, per request

(21 Proot of diﬁébl':ity 15 required for sickness after three {3) consecutive days
of absence
{3} Persanal leave will be granted as fong as the emplovee provides the

zmployer 2 wnlten nouce seven [ 73 days in advance {except in case of emergency)

¥ Siwch/Personat leave must be used no later than ovne (1) year after i has
been earned { Emplovee earns 9 Days from | Oct 1999 to 30 Sept 2} must be
used by 30 Sepr 2001y Emplovees can cash out any unused Sick/Personal Leave
at the end ol' each vear, pavment shall he made no later than Thirty (343 davs ftom
the date ol requaest

L
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ARTICLE #311
JURY SERVICE

A Effective October 1, 1999, if an empioyee is called for jury duty, upon written notice that
the empioyee has served, the Employer shall reimburse employee up to Five (5) days for
each year, less all fees collected for serving, at a regular rate of base pay.

B. This will be prorated for all part-tume employees. Transportation fess to empioyees are not
to be counted as jury duty pay. If any employee is called as 2 witness (0 a crime on the
faciity, then hefshe shall be compensated for all ticne lost.

C Employee must inform their Comparty immediately in writing upon receiving a nobce to
report for jury service  The Employer reserves the nght to request an exemption,

ARTICLE #22
STEWARDS

The Emplover agrees 10 recognize one (1) chief steward and one (1} steward for each shift at the
location, duly appointed by the Union. Stewards shall not allow their activities as stewards 1o
interfers with the performance of their assigned duties A steward must obtain perrmission from
his or her immediate supervisor before leaviny ihe warkstaton 1o conduct Union business. The
Empioyer shall compensate stewards tor time spenl invesugating or conferring with respect to an
individual gnevance, which anses during the sieward's regular working time

A steward who leaves his or her work station to conduct any other Union business after ocbhtaining
such permission shall clock out at the ume that he or she leaves the work station and shaul clock in
al the ume that he or she returns 1o the wark statton after completing such Uruon business  The
Employer shall not compensate stewards for such 1ime spent on Uimion business. The Union shall
vive the Employer as much prior notice as possible before appointing or removing a steward



ARTICLE 525

PHYSICAL EXAMINATIONS

The Empiover may require. 15 a cendinen of imtial and continued emploviment. that appiicants
and employess submit 10 physical examinations, to deterrmane fitness for dury. Such examinations
——may include laboratory tests to detect the presence of alcohol or dlicit drugs. Such hboratory
tests may be administered before the commensement of work, after layvofis or leaves of absence in
excess of thirty (30) calendar davs, aner pn-the-job accidents, and upon reasonable suspicion of
drug or aleohot use or impairment. {he Employer may also require emplovees to undergo such
laboratory tests on an annual basis. When required, such annual examinations will be given withn

fifteen (15} days of an employee's anmiversary date. The Employer shall bear the cost of any such
rhysical exammations.

ARTICLE #14

UNTON SECURITY AND MEMBERSHIP

The Company will deduet Tom wages of any employes covered by this Agreement said
emplovee’s dues and inftiation ress 25 a member of the Union upon receiving the enmplovee’s
individual written awthorizatinn 1o the Company 10 make such deductions signed by the
emplovee. Authorization forms a¢ o be provided by the Union. The Company wili pay to the
oroper ofcers of the Union the ~ages withheid for such dues and initiation fess. The remintances
shall e accompamec by @ UsT showing wndividral names. sociat securtty numbers. dates hred. and
2mounts deducted. The rotal remuitances are to be made not later than Sve 1 3) davs aner the date
47 the ceduction, L ne Lmon shall azvise the Company of the amount ©7 miation ees and duas
‘0 be deductad. Pavment jor memioersaip dues shall not be required as a conairion of empioyment
surine leaves of absence wirthout p2v i excess of thirty 1301 davs. The Company will noufy the
nion of newiv hires emciovess tovered by the sgresment. inciuding the name. social secunty
~umber. 2sdress. ;oD classiGeanan @nc fire cate of such empioves on a MOntniy Dasis.
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The Unton agrees to indemnify and save the Company harm-less against any claim, suits,
judgements, or liabilities of any sort wharsoever arising out of the Company’s
compliance with the provisions of this armcle.

ARTICLE #25
STRIKES AND LOCKOTTS

A No Strike-No Lockout provision. It is the intenuon of the parties to adjust any and
all claims, disputes, or grievances arising hereunder by resort to the procedures
provided in this Agreement, and it is therefore agreed that during the life of this
Agreement there shall be no cessauon of work, whether by strike, walkout,
lockout, sick-out, picketing, or other interference with or curtailment of
production of any kind, including sympathy strnkes.

B. Strike Lines. Duning the life of this Agreement, a refusal by ag employee or
employees to cross a strike line at the employees’ regular place of employment,
established by any other labor organization or established by any other group,
shall constitute a violation of Sectuon A of this Article.

C. The Union agrees as part of the consideration of this Agreement that it will,
within twelve (12) hours, take steps to end any work sioppages, strikes,
intentional slowdown, picketing, or suspension of work, and shall notify its’
members by telephone, newspaper and Employer and Union bulletin boards of
such violation of this Aereement and shall instruct it membership to rewurn 10
work immediatelv

D The Union agreas that 1t will not assist emplovees panticipating in such work
stoppage, sinkes, intentional slow-downs, picketing, or suspension of wark
against whatever disciplinary action the Employer may take and that such
disciplinary acuon shall not be subject to the regular Grievance Procedure of to
thus Agreament

ARTICLE #26

RE-VEGOTIATION

A it1s mutuany asreed dpon that st ih monins priof o the anoual anprs2rsars ot

shoy COMITAUD waEes N0 Tenents wll he reenegotaied

13



RTICLE #17

TERMS OF AGREFMENT

THIS AGREFMENT shal} rermain im ful{ {ovce and effect from Apnl 27, 1999 through September
30, 2003 subjest to the followmg and shall confimue Fom year 1o year theveafley, tmiess both
parnics desies Lo change modify, or teremingte tiis Agreememt by mailing written notice of its
intent 10 tertvinate this Agfoemeont at lesst uncty (90) days prier 1o September J0, 2003

IN WITNESS WHEREOF, the duly chose represevtatives of the parties heria affiom chat they
have the suthotity 10 efter into this Agrecracot on behglf of thamaclvey and thear pAncpal apd
hercao affor cheir hand and ==

Crecuird this 27" day of Aprd {999,

United Interantional lovestigative Services internstioaal Taion. United Geavernmenal
Security ONsrcry of America

DSy Badde ) e
o

Local MZ, Uented Government Security
Oiceny of ABrics

3.4%1é€m1uﬂ-

Wilsour:




APPENDIX "A™
WAGE SCHEDULE

i. Lisled below are the Wages and Benefits effective October 1. 1999 for the employees at the
4" Circuit for the State of Virgima. Western Virginia District. Local #88:

2. Base Wages:

f 1) Effective October 1. 1999:
Danville

Big StoneGap

Abingdog
Harrjsonburg Reoapoke Chartottesville Lyachburg

(a) Court Secunty Officers: Sldd6prhr S13.34prhr $1438prhr $133dprhr
{b} Lead Court Security Officer: 31621 prhr  §15.09prhr S16.13prhr S15.09prir

{e) Semor LCSO: 3172 prhr S160%prhr 51713 prhr 31609 privr
(¢) *Health & Welfare Allowance: $1.63 Per each Reguiar Hour Worked
{e) Uniform Allowance: $0.13 Per each Regular Hour Worked
(f) Pension: £0.42 Per each Regular Hour Worked

(1) Effective October 1, 20G0:

Danyille

Big StoneGap
Abingdon
Harrisonburg Roaooke Charlottesvilie Lyvachburg

{a} Court Security Officers: $15.07prhr  S1390prhr 51498 prhr 31390 prhr
{b} Lead Court Security Officer: $16.82prhr  S$1565prhr S16.73 prhr  315.65prhr

(c) Semor LCSO: 51782prhr  $1665prhr S17.73priw S1665prir

{d) *Health & Welfare Allowance; $1.87 Per each Regular Hour Worked

(e} Uniform Allowance: $0.15 Per each Regular Hour Worked

{f) Pension: $0.44 Per each Reguiar Hour Worked

(3) Effective October 1, 2001

Danville
Big Stone(Gap
Abingdon

Harrisonburg Roanoke Chariottesville Lynchbaorg
(a) Court Security Officers: $15.70prhr  S1448 prhr 51561 priw 31448 prhr

{b) Lead Court Securitv Gfficer: $17.45prhr S16.23 prhr S1736prhr 31623 prir
Ic) Senior LC50: $1843prhr  S1723priw 31836prhr S1723priy
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APPENDIX "A"
WAGE SCHEDULE

{Cnntinm.-d]

(3) Efective October 1, 2001 (conrinued):

(d3 *M & Welfare Allowance: $1.94 Per each Reputar Hour Worked
(¢} Un:ft?tm Allowance: 30.17 Per each Reguiar Hour Worked
(f) Pension: $0.46 Per cach Reguiar Hour Worked

(4) Effective Octaber 1, 2002;
Dagville

Big StoneGap

Abiggdou
fHa rrsonbury Rosnoke Chariottesville chbu

(ay Court Security Officers: $16.36pchr 515.0%prhr $1627prir $IS.09prhr
(b) Lesd Court Security Officer: $18.11prhr  $16.84prhr $18.02prhr S$16.84 priv

{¢) Sepior LCS0: 519.11 prhr $1784prhr $519.02prhr S$1784prhr
{d) *Heaith & Weifare Allowance: $2.02 Per each Regular Howr Worked
{e) Uniform Allowance: $0.19 Per cach Regular Hour Worked
() Pension: $0.48 Per each Regular Hour Wocked

h. Shift Differential:

Employees assigned to work berween the haurs of 1800 {6 PM) to 0600 {6AM) shall receive
an additional 5% of their base hourly rate.

*Empioyees can choose to join the Company Health Plan

Upited [nternational Investigative Services loternztionzl Union, United Government
Security Officers of America

Obl=Sy, Kl S o

g)di #838, United Government Security
Officers of Americx

4. &..HT{L CM—?S-




LETTER QF UNDERSTANDING

Side Rar to the Collective Barguining Agrecment.

SHIFT BIDDING:

At [esst ance 2 year, full-time Employees and shared position
Employees &t each locatior may bid their shift schedules among
designsted full-time sssipnments on the order of seniority. Both
parties underytand that this Section will not apply to US Marshal
Service or Judicizi Assigonments.

United Toternational Invertigative Scrvicea Tmternational Union. Unileed (Goveroment
Secwrity OfTicery of Amernica

Q—ncr— P ey
&
Laeal 5O, 78 , United Gavernment
Security Officerts of Amerwa




LETTER OF UNDERSTANDING

Stde Bar to the Coltective Bargaining Agreement.

Clanification of Pension Payment:

Pension is pzid for esch hour worked; it can be paid into the 401K
or paid to the cmployee in hisher check, Thatis the option of the
employee. '

United Enternaticasl [oveyinpative Services Internziiognl Uninp, Uniled Governorent
Seenrity (MTicers of America

‘Q—c——z T T
R

Lacal Nﬂ.ﬁg . United Gavernment
Security Ofscers of Amarica




LETTER OF UNDERSTANDING

Side Bar to the Collective Barpaining Agreement.

Clarification of Article 4 — CLASSIFICATIONS — Section B:

Vacsation/Sick-Personasl [eave is based 0a hours worked, if a part-
time is entitled to 40 bours based on 1040 hours (80 based on futi

time 2080} and works 1560 hours he/she will receive 60 hours of
vacation

Usited [nternational Investigative Services Internatromal Union, Doited Graveromem
Secunty Officers of Amenca
™
-~ . P e

J) 7
Loaexl :m.ﬂ? , Taited Governement
Security Officers of Americs

;-LDE,.IKLC;;};—
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

ADDENDUM to APPENDIX A:

‘The Employer shall provide all equipment, uniforms and shoes for
the Employee, at no cost to the Employee. (Including ail cold
weather gear.)

United [ateruational Tnv Inmternatonal Unien, United Goverameal
Securicy Officery of America

CL‘.{#’ Py e S
"

Locat NO. 58 . United Government
Security OfMicers of America

4. LQ,.}L Cam}dq




LETTER OF UNDERSTANDING

Side Bar to the Collective Barpuining Agreement

ADDENDUM to ARTICLE 23 —PHYSICAL EXAMINATIONS:

The Employee will receive up to two (2) hours or actual time spent
pay for taking their physical,

Urnited Interuaticaal Javestigative Service Internatianal Uniog, United Government
Secarity Officers of America

Laeal Nﬂ,ﬁ . Devitef Cavernment
Security CTicers of America

1. @H\}h C"‘“?S—
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

REST PERIODS: B

There shzall be two (2) fifteen (15) mioute p2id rest periods when
properly relieved and one (1) unpaid lunch period of at lexst thirty
(30) minates (o a maximum cf one (1) hoor for exch cight (8) haur
shift. One rest period shall be jn the first half of the shift and the
yecond rest period shall be in the last hslf of the shift. On occasion,
due to exceptional work requirements, Employees may have to
work through their unpaid lunch bresks and, if sa, they will be
compensated at the appropriate rate of pay. The company
recognizes the requirement to make ity best efforts to provide
reguiarly scheduled breaks. It is not the intent of the company to
deny, avoid, or abuse this reguirement.

Umitend Tmternatianal Tavectipative Service International nien, Tnited Cavernmeat

_ . Security OfMicers of Amerca
SN v W
J T v

Locat NO_ 55 , Unated Gaverament
Security Oficers of Americy

L Ol Givse
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LETTER OF UNDERSTANDING

Clarification of Persomal/Sick Leave ia livw of Fayda_ chsopu:

The employee may take personal/sick time 1o the time increments that
follow o the table that is in the agreemint as of Octobex 1, 1959; this change
15 1p hen of the change of pay peniods.

Useted Interwriions] [ivietirative Service Innernatisndl Usiom, Uinioud
Geavirement Seegricy Oflicers of

Qﬂ%@m :aj——-ﬂf T

lf_%i S

TR Ty
nreT 1; L IR FW T ATz Eaeaf o A I
TR TR o AT\HSICELE JL o507 oad ars B

B 2AOMNDOH WS d4 DT BA, T1 LD
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LETTER OF UNDERSTANDING

Side Bar to the Collective Bargaining Agreement.

Clarification of Health and Welfare for Appendix A (d):

Hesalth and Welfare payments will be paid per hour (up to 40 hours
per week).

United International Tnvertigative Service Internatignai Union, United Government

Ot (Lol ”;2@ ;L
v

Lacal NO. & &, United Government
Secunity Officers of America




“PersonaliSick Leave Eligibility Table

START Rate of Persenal/Sick Leave Eligible to Use
{(Date Employee begins working Full-Time Shared Position
on the contract, based on an
October { contract start date.} e
Oclober 1 — 31 72 hours 35 hours
November 3-30 “TE6 hours 33 hours
December 1-31 £0 hours 30 hours
January 1-31 54 hours 27 hours
February 1-28 48 hours 24 nowrs T
PN Eay—
March 1-31 42 hours 21 hours
April 1-30 36 hours 1B hours
May 1-31 a0 howrs 15 hours
Juna 1-30 24 hours 12 hours
July 1-31 18 hours 9 hours
August 1-31 12 hours 6 hours 1
September 1-20 & hours 3 hours
A, Personal/Sick shall be used in not less than four-hour incréments and shal! be paid when

taken by the Employees as approved in advance Dy the Site Supervisor or Disind
Supervisor.

Shared position Empiayees will receive one-half the full-ime persenalfsick leave per full
contract year worked. At lhe end of the contract year, any share position Employee who
worked more than half the fulHime hours {1,045 hours) will receive additional prorated
personal/sick leave based upon the number of actual hours Employee worked during that
contracl year.

Unused personal/sick days shall not be cumulative from year Lo year. Any unused,
eamed personal/sick leave pay will be paid to Employee at the end of the contract year.

Upon iemination of empioyment, Employee will be paid at their individual hourly rate for
any unused, eamed personal/sick feave, based upon the number of aciual hours
Employee worked during thal contracd year. {Example: An Employee who iemminates
work after sbc months at the fuli-iime rate during the curment contract year and earns three
{3) days persanalisick ieave, but only uses twa {2) days, would be eligible upon
termination to be paid for the third, unused personal/sick day.) 1f the Employee has used
more persgnalfsick days upon termination than shafhe eamed based upon time warked
o the contract (4 hours per full month worked); the amount of the overage will be
deducted from the Employee's final paycheck. (Example: if Emptoyee works only six
months and therefare eams three days (24hours} personalfsick leave, but actuaily uses
four days personal leave, the extra 8 hours' pay will be deducted from Empioyee’s final
paycheck.)
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