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AGREEMENT
Between
International Union, Uhited Govemment Security Officers of America
(UGSOA)
Local #60
Saint Thomas and Saint Croix
United Stafes Virgin Islands
and

MVM, INC.

August 26, 2005, through August 31, 2008



. Inlicu of paying the above amounts, the Employer may, in its discretion. offer employees the
opportunity to participate in an Employer sponsored health plan, The provision of such a
plan, and any balance of health and welfare payments required by law, may be offered and
terminated to the extent allowed by health plan. The provision of such a plan, and any
balance of health and welfare payments reguired by law, may be offered and terminated to
the extent allowed by federal law.

*. The Employer may offer employees the opportunity to participate in other non-retirement
related fringe benefit programs generally made available to other court security officers
employed by the Company as said programs may be in effect from time to time al the
Employer's discretion, including cafeteria plans, payroll deduction plans, insurance plans,
etc. Therefore, it is specifically understood that employees shall continue to be eligible to
participate in the Employer’s current 401(k) plan made generally available to its non-unit
employees, subject to the terms of that plan and the Employer's continued sponsorship of
that plan, ,

ARTICLE #18
UNION MEMBERSHIP, DUES, FEES

. The Union agrees that it will accept into membership any employee who may be required
or eligible to be 8 member of the Union, without discrimination, and that it wili not attach,
as a prerequisite of such membership, any condition more burdensome than the conditions
applicable to present members of the Union.

. Each employee shall either:
1. Remain a member of the Union for the remaining term of this Agreement; or
2. Pay the agency fee, as set forth below, for that term.

. Each employee who was employed on or before the effective date of this Agreement, and
who is not 2 member of the Union as of the effective date of this Agreement shall, shall
within 30 days of the effective date of this Agreement, or upon the satisfactory completion
of his or her probationary period, whichever is later, either:

1. Become a member of the Union;

2. Pay the Union a monthly agency fee for the negotiation and administration of this
Agreement and other matters germane to collective bargaining (the monthly amount of
which shall not exceed the amount of regularly charged monthly dues to Union
members in the unit). :

. Any employee hired after the effective date. of this Agreefncnt. shall, within 30 days after
the satisfactory completion of his or het probationary period, either become a member of
the Union or pay the Union an agency fee as described in paragraph C.2, sbove.



A.

The Employer agrees to deduct initiation fees, monthly dues, and lawful assessments
designated by the Union from the employee's pay check. These deductions will be made
per pay period for full-time employees, not to exceed two (2) pay periods in a2 month.
These deductions will be made only upon written authorizations from the employee on the
form provided by the Union.

The Check-Qff authorization card to be executed and: furnished to the Empioyer by the
Union and the employees shall be the official authorization for deducting dues and fees. No
ather form shall be accepted by the Employer anless mutually agreed to by both parties.

. Such authorization shall be revoked by the employee upon thirly (30) days written notice

served upon the Employer and the Union. It is understood that such deductions will be
made only as long as the Employer may legally do so. The Employer will be advised in
writing by the Union as to what the Union dues, initiation fees and service fees are. The
Employer will remit all such deductions to the Union by mail. The money will be
forwarded within ten (10) business days after the last pay period of the month. The Union
will provide the Employer an address where to remit the money deducted.

. The Employer shall not be a party to any enforcement of the provisions of this Article, nor

shall it be obligated 1o take any action against any employee not adhering 1o his or her
obligations hereunder. ,

Moreover, this Article shall not be the subject of any grievance processed under this
Agreement's Grievance Procedure. The Union may, however, enforce any obligation of any
employee herein established in court, or by any other legal means. If the Union takes action
through 2 court to enforce the employee’s obligations under this Article, the Union shall be
entitled to recoup from the employee all of its court costs and reasonable attorneys' fees
directly associated with the successful judicial enforcement of the employee’s obligation.

The obligations set forth in this Article shail only be effective to the extent permitied by
controlling law, including but not limited to any Executive Orders permitting or restricting
union security rights.

The Union agrees to save and hold the Eraployer harmless from any and all claims, actions,
suits, damages or costs, including any attomney fees incurred by making these deduction
from the employees.

ARTICLE #19
UNION REPRESENTATION
The Union Local President and/or the International Representative and/or their designees
may be permitted access to the Employer's office at the site at mutually agreeable times

upon prior notification to the Employer, subject to the Government security restrictions in
effect, for the sole purpose of considering matters covered by this Agreement,
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D.

. There shall be no Union business conducted during an employee's work time.

. The Union is responsible for providing written notification to the Employer's Site

Management, and the Director of Human Resources or his or her designee as to the
individuals officially designated to act as representative of the Union within ten calendar
days of their appointment. An employee shall not be permitted to engage in Union duties
until notification is received by the Employer.

. A Union representative shail perform his/her assigned security related duties and shall not

Ieave hisrher post during work hours to conduct Union business without the expressed
written approval of Site Management.

ARTICLE #20

GENERAL PROVISIONS

. Neither the Employer nor the Union shall discriminate against any employee on the basis

of race, creed, color, gender, age, national origin, religion, sexual orientation, disability or
other legally protected classification, as prohlblted by controlling law, but no claim under
this section shall be grievable.

Neither Union officials nor Union members shall, during working time {excluding break
and lunch periods), solicit membership, receive applications, hold meetings of any kind for
the transaction of Union business, or conduct any Union activity other than the handling of
grievances to the extent such work time activity is specifically allowed by the Employer.

The Union may request the release of employees for the purpose of attending to Union
business. Such requests shall be made at least two (2) weeks in advance of the time for the
leave, and shall be in writing. No more than two (2) employees may be released within a
District under this provision on any one occasion. Except for purposes of negotiations
scheduled with the Employer during work time, such leaves shall not exceed a total of five
{5) days per contract year, unless otherwise agreed to by the Employer. Leave time
requested and within the basic parameters of this provision will not be untreasonably
denied, and will be granted if coverage is available without the Employer incurring
overtime, and the release will not impair the Employer's obligations under its conlract with
the Government and the interests of the Marshals Service. Leaves granted under this
provision shafl be without compensation by the Employer.

Employees who are tardy shall be docked for time missed rounded to the nearest six (6)
minute increment. All incidents of tardiness, whether docked or not, shall provide a basis
for disciplinary action,

The Employer shall pay only for all physical/medical examinations that are required by the
Employer at Employer designated clinic(s) or phys;clans To the extent the Employer
allows the employee to choose the clinic or physician in lieu of going 10 an Employer
designated provided, the Employer will provide an allowance to the employce of fifty-five



H.

($55.00) dollars per ecxamination. Physical/medical exams may be required by the
operation of the Governmem contract or should the Employer have concerns regarding an
cmployee's fitness for duty, The Employer may designate the physician or clinic, at its
discretion. The employee shall provide the Employer proof of the medical examination
via wrilten examination results which includes a statemént concerning continued fitness
for ammed duty as a prerequisite for continued employment The Employer shall retain the
original or a copy of the resulis, annotate records and provide same to the Govemment as
required by the confract. The employee shall be paid for up to two (2) hours (or actual
time spent less than two (2) hours) for time used for taking a physical examination, In
addition the employer will reimburse the employee up to a maximum of thirty five
($35.00) dollars if employee is required to pay the individual insurance co-pay or -
deductible.

If the Employee fails the physical examination, the Employer shall not be liable to pay for
any follow-up tests or additional examinations required as a result of information obtained
during any physical examination. Payment for such follow-up tests or additional
examinations shall be the responsibility of the employee and/or his or her medical insurance
ptan. Notwithstanding the foregoing provisions of paragraph E, the Employer shall pay the
cost of follow-up tests or additional examinations if they are required because the initial test

- or examination was performed incorrectly, as determined by Employer or the US Marshals

Service or its representatives or agent. Consideration will be given to any input provided by
the Employee’s physician if presented in a timely manner.

The Employer shall reimburse employees for al required and approved travel expenses as
required by and reimbursable under the Employer’s contract with the Government and the
Employer's policies as in elfect from time (o time.

. A uniform aliowance of nineteen (SO 19} cents per hour shall be paid for each hour of

work up to 40 hours per week.

Employees shall not use Government or Company telephones for personal or
unanthorized purposes. To the extent possible and feasible, and in accordance with local
procedures, personal messages (mame and number) of calls received in the office for
employees will normally be taken. If a call for an employee appears lo be an emergency,
the employee will be notified as soon as practicable.

There shall be two {2) fiReen (15) minute paid rest periods when properly relieved and
one (1) unpaid lunch periad of at least thirty (30) minutes to a maximum of one (1) hour
for each eight (8) hour shift. Ons rest period shall be in the first half of the shift and the
second test period shall be in the last half of the shift. On occasion, due to exception
work requirements, employees may have 1o work through their unpaid lunch breaks and,
if so, they will be compensated at the appropriate rate of pay. The Company recognizes
the requirement 1o make its best efforts to provide regularly scheduled breaks. It shali not
be the intent of the Company to deny, avoid, or abuse this requirement.



The Company may require Employees to undergo random drug screening. Upon notification
by the Company the Employec musl submit for iesting within twenty-four (24) hours,
Failure to comply with the random drug screening wiil be grounds for immediate termination

" of employment, The Company agrees to apply the random testing in a reasonable and

uniform manner consistent with HHS Standards. The Company shall bear the cost of any
such screening, ‘

ARTICLE #21

STRIKES AND LOCKQUTS

. So long as this Agreement is in effect, the Union will not cause, nor permit its members

1o cause, nor will any member of the Union take part in, any strike, including a sympathy
strike, slowdown, stoppage of work, planned inefficiency or any other curtailment of
wark or restriction or interference with the Employer's or Government's operations for
any reason whatsoever, Nor will the Union authorize or sanction the same. Upon hearing
of any unauthorized strike, slowdown, stoppage of work, planned inefficiency or any
other curtailment of work or restriction or interference with the operation of the
Employer and/or the Governmeut as set forth above, the Union shall take the necessary
steps to avert or bring such activity to a prompt termination.

. Any employee who violates the proscriptions of this provision will be immediately

discharged. Furthermore, it is agreed and understood that in addition 1o other remedies,
the provisions of this Article may be judicially enforced including specific performance by
way of injunctive rchief,

. During the life of this Agreement, the Employer shall not tockout any employees covered

hereunder.
ARTICLE #22

GOVERNMENT SUPREMACY; SERVICE
CONTRACT PROCEDURES AND OBLIGATIONS

The parties recognize that they are providing a service to the United States Government.
Therefore, the terms of this agreement are subject to the directives of the Government, and,
except as provided herein, there shall be no recourse against the Employer with regard to
its aclions taken to comply with those directives. In the event a directive necessilates a
deviation from the nbligations or procedures contained in this Agreement, the Union may
request that the parties hereto meet and confer with regard to the cffects, if any, of the
deviation necessitated by the Government's directive. A copy of a wrilten dircctive covered
by this provision shall be provided to the Intemational UGSOA President upon request.



A copy of any notice of removal resulling at the request of the Government shali also be
provided to the UGSOA’s Intemnational President. In the event the Government makes such
a request resulting in the employee's removal from working under the contract, the
employee shall have the right to submit a writien rebuttal or appeal to the Employer, in
accordance with the Marshals Service's procedures. The Employer shall provide the
UGSOA International with a copy of the removal procedures given to it by the Marshals
Service, including any modification thereto, which it receives from the Marshals Service.

Notwithstanding any provision of this Agreement, to the extent the Government requires
compliance with specific procedures (e.g., security clearances, medical examinations,
weapons proficiency testing, uniforms/appearance standards, staffing determinations,
assignments work rules, etc.), or the requirements of the Service Contract Act, the
Employer will comply with those requirements without recourse by the Union of any
employees against the Employer.

Any compensation ot expenses required by the Government to be borne by the Employer
shall borne by the Employer. Any compensation or expenses currently required to be borne
by the Employer, but subsequently no longer mandated or directly allowed as a chargeable
expense by the Employer to the Government, may be terminated by the Employer after
providing notice to the Union and allowing the Union to- meet and confer with the
Employer over the effects of that intended action. :

Should the Union and/or the Emmployer desire that the Government review and/or
reconsider a directive covered by paragraph A, above, or by a removal order covered by
paragraph B, above. then the Union and/or Employer may do so. The ocutcome of said
administrative review(s) shall be final.

ARTICLE #23

PARTIAL INVALIDITY

If any provision of this Agreement or any application of this Agreement to any employee or
group of employees shall be determined to be contrary to law, then such provision or
application shall not be deemed valid and subsisting except to the extent permitted by law, but
all other provisions or applications shall continue in full force and effect.

Al

ARTICLE #24
WAIVER, ENTIRE AGREEMENT AND AMENDMENTS

The parties acknowledge that during the negotiations which resulted in this Agreement
each had the unlimited right and opportunity to make demands and proposals with respect
to any subject matter not removed by law from the area of collective bargaining, and that
all of the understandings and agreements arrived at by the parties after the exercise of that
right and opportunity are set forth in this Agreement. Therefore, the Employer and the
Union for the life of this Agreement cach voluntarily and without qualification waive the
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right, and cach agrees that the other shall not be obligated to bargain collectively with
respect to any subjects or matters referred to or covered in this Agreement, even though
such subjects or matters may not have been within the knowledge or contemplation of
cither or both of the parties at the time they negotiated or signed this Agreement.

. This Agreement constitutes the full and complete agreement between the Employer and the
Union, it being understood that nothing shall be implied as being binding on the parties
hereto except to the extent expressly set forth in this Agreement. In addition, the Union
acknowledges and agrees that any prior understandings or agreements reached with the
predecessor Employer are void and in no way binding on MVM, Inc.

. This Agreement can only be modified or be re-negotiated by the express, written and
signed agreement of both parties,

ARTICLE #25
DURATION OF AGREEMENT

. This Agrcement (other than the provisions relating directly to wages) shall remain in full
force and effect until 11:59 p.m. on August 31, 2008, (or any extension periods granted to
Employer by the Government, whichever is later), and thereafter for successive periods of
one (1) year, unless either party, at least one hundred and eighty {180) days before the
Agreement's stated expiration, serves a written notice on the other party of a desire to
{erminate this Agreement upon the upcoming applicable expiration date.

. This Agreement shall also be terminated sixty (60) days after service of wrilten notice of
termination by one party on the other if said service is within thirty (30) days of the
terminating parties’ receipt of notification by the Government that the Employer’s current
contract shall be reprocured by formal bidding (instead of renewed). Should either pany
receive such a notice from the Government, it shall send written notice of its receipt thereof
(along with a copy of the notice) to the other patty within fourteen (14) calendar days of said
receipl.

. Notices required by the parties under this Article shall be sent by certified mail to the other
party, with notices to the Employer to be sent to its President. Subject to paragraph D, below,
within thirty (30) days of the issuance of a notice 1o terminate this Agreement as set forth
above, the parties shall commence the process for negotiation a successor 10 this Agreement.

. Notwithstanding the above, this Agreement shall immediately terminate upon any termination
hy the Gavernment of the Employer's relationship therewith to provide court security services
for the federal courts within the jurisdictional boundaries of the United States District Court
for the Virgin Istands. In such relationship shall also terminate, as shall any furiher duy to
bargain.
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E. This Agreement shall take effect upon its execution by both parties, and it
s.ipersedes any and all prior agreements or understandings between the parties.

N WITNESS WHEREOF, the parties hereto have sct their signatures on the day and year

indicated below,

UNITED GOVERNMENT SECURITY  MVM, INC.-
OFFICERS OF AMERIC - LOCAL 60

%»‘%ﬁ-a dM-
George A. Frances ose R. Morales, SPHR

Presi dent Director, Employee and Labor Relations

Date Sy pue: §/RESOE
/ 4




Economic Provisions for .

Appendix A

'UGSOA LOCAL 60

Listed below are the wages and benefits for each year of this Agreement:

Effective Fiscal Year Beginning Oct. 1: 2005 2006 2007
Current Year | Year 2 Year 3

Base Wages
CS0 $£15.16| $19.50 $20.00 320.60
Uniform Allowance 30.19 | 50.19 30.19 50.19
H&W $2.65 | $2.87 $2.97 $3.07
Holiday {(hours) 96 96 96 96
Sick Personal (hiours) 72 72 72 72
Bercavement In State (hours) 24 24 24 24
Bereavement Qut of State (hours) 40 40 40 40
Pension 30.46 | $0.48 $0.48 $0.48

}. Shifl Differential

In addition to the base wage, Employees shal} be paid a shifi differential as follows:
. 1800 10 0600 105% of base wage per hour

. Uniform Allowance
a) Uniform Allowance is the amount shown above per hour for each regular hour worked.
Uniform Allowance will not be paid on any other benefits.
b) Each employee is responsible to utilize the Uniform Allowance for laundering, dry cleaning,
and maintaining in good repair (up to replacement) all uniforms and equipment issued by the
Employer to the Employee. Any liability for failing to do so rests solely with the Employee.

. Health and Welfare Allowance _

a) Health and Welfare Allowance is the amount shown above per hour for each regular hour
worked. Health and Welfare will nof be paid on any other benefits.

b) The Employer will forward the Health and Welfare funds for the members of the Bargaining
Unit to the Union for the application of the Union’s health plan.

c) Health and Welfare Allowance is the amount shown above per hour, to inciude hours paid for,
vacation, sick leave, and holiday hours, up to a maximum of forty hours per week and 2080
hours per year on each contract.

. Pension
Pension is paid for each hour worked; it can be paid into the MVM, Inc. 401K Plan or paid to the
employee in his/her check, at the option of the employee.



5. Jury Duty '
Employer shall reimburse employee up to five (5) days for each year of Jury Duty, less all fees
collected for serving. This will be prorated for part-time employees. Transportation fees arc not
counted as jury duty pay. Employer reserves the right 10 request an exempt



