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PREAMBLE 

THIS AGRElEMENT is made and entered into this 31st day of July, 2002, by and h e e n  
MVM, INC., currently located at 8301 Greensboro Drive, Suite 300, McLean, Virginia, 
b i n a f t e r  mferrcd to as the "Employer" or "Company," amd Scourity OfXicers, Police, 82 Guards 
Udon (SOPGU) Local 1536, hereinafter referred to as thc 'Wdon." AU non-em~~~mic 
provisions of this contract shall be in effect upon rstificstion. All economic profisions of this 
contract shall be in- effect as of October 1,2002, including but not limited to compensation and 
fiinge benefits. 

ARTICLE 1 - h g n i t i o n  

The Employer recognizes fhe Union as the sole and exclusive bargai&g representative for the 
purpose of collective bargaining as defined in the National Labor Relations Act ("NLRA"). The 
'%argaining UnP or "Unitn is defined as fdl-time and part-time federal Court Security Officers, 
Lead Court Security Officers (%CSOs'') and Assistant h d  Court Senuity Officcrs 
("ALCSOsl') employed by the Company in the 3d Judicial Circuit in the State of New Jasey, 
excluding all other employees including office clerical employees and prof~ional and 
supervisory employees as defined in the NLRA. 

I I 

Section 2. The Company agrees to recognize a Negotiating Committee composed of up to 
three members knd one alternate sole+xl by the union to represent the Employees in collective 
bargaining negotiations. 

ARTICLE LT -Definitions 

"Client" shall mean the United States Marshals Service. 

"Contract Manager" shall mean the individual designated by MVM fiom t h e  to time as its 
conbad manager. 

"Employee" shall mean MVM, kc., employees within the Bargaining Unit defined in Article I 
of this Agreement, 

"FuB time Employees" shall1 mean thlrst Employees who wok forty (40) burs per week. 

. "Government" shall meen the United States Oovemment, including all of its rcspective'agemies 
1 and depmhnents. 

L; 



,F' %rt time Empployecsn shall mean t h e  Employees who work less than forty (40) hours per 
¶. * week, 

"Prim Contract" shall mean the contract between the Client and the Employer to provide 
security services in the 3rd Judicial Circuit. 

"Supenrisof' or the "Employee's Supervisor" shall mean tbe individual next higher than the 
]Employee in the  hai in of  c o k d  who is not a member of the Bargaining Unit For purposes 
of this Agreement, W O s  are not Supervisors whether or not the LCSOs arc within the 
bargaining unit. 

ARTICLE IIi - Management Flights 

Section 1. Management of the business and direction of the security fbrce are exclusively the 
right of management. These rights include the right to: Hire; Assign Wmk; Promote and 
Demote; Discharge, Discipline, or Suspend for Just C a q  Require employees to obsuve 
Employer rules and regulations, and detefmiae when overtime shall be worked; and Determine 
the qualifications of an employee to @arm work. 

Section 2 Any of the tights, power, or authority the Company had prior to thc signing of this 
Agreement are retained by the Company except those specifically abridged or modified by this 
Agreement and any supplemental Agreements that may hereafter be made. Thc Company's 
fkilure to exexcise any function reserved to it shall not be deemed a waiver of any such rights. 

i ; ,  1 

ARTICLE IV - Equal OpportaniQMoa-Dherimiaation 

, Section 1. In comection with the performapce of work under this Agreement, the Employer and 
.the Union agree not to discriminate against any employee or applicant for employment -use 
of nice, religion, color, sex, age, or national origin. The aforesaid provision shall include, but not 
be limited to, the fbllowing: employment, upgrading, promotion, demotion or kawkt, and 
selection for training. 



P'.' section 2. ihe patics agrss to comp~y w i ~  all app~ica~c ~ e c ~ ~ n l  timi state LWS'WCI ' ( Executive Ordas peaaining to n o n d e t i o n  and equal opportunity in emp10ymcnt. The 
Employer and the Union agree to post in a conspicuous phce, available to employees and 
applicants for employment, notices provided by the appropriate c o n ~ r e g u I a t o r y  agencies 
setting forth the provisions of the equal opportunity requirements. 

Section 3. The pmvisions of this Article will not operate to 'invalidate any other term or' 
condition of this Agreement. 

A1Z.TICLE V - Probationary Period 

Newly hired full-time cmpIoy& shall bc regarded as Probationary Employees for the first 
ninety (90) cdendar days af'ter the employte's first day on the job with the Employer and any 
predecessor employer ("Probatioquy Period") N d y  hired part-time employees shall be 
regarded as hbationary EmpIoyees for the first one hundred and twenty (120) days of actual 

, assigned work. During their Probationary Period, Probationary Employes shall not have 
seniority. The Employer shdl have the sole right to discipline, Iay off, suspend or tambate 
Probationary Employees without limitation by the provisions of this Agreement and without 
rooourse to the grievaricc procedure contained herein. The Employer, upon written notification 
to the Union, can extend any Probationary Period up to an additional thirty (30) calendar days. 
Upon successful mppletion o f  the Probationary Period, tht Employee shall Be phed  on the 
seniority list and shall be given a seniority date which is retroactive to the employee's most 
recent date of hire. r j 

ARTICLE VI - Seniority 

Section 1. Seniority shall mean the total Iw1gt.h of time the employee has been employed by 
the Employer and'any piedecessar companies, by evience of receiving payment of wages, at the . 
Employer's worksite. Seniority shall not acme until the empioyee has successfblly completed 
hidher probationary period. Seniority-shall be applicable in determining the order of layoff and 
recall, shift building, vacation schedules, extra work, transfers, and other matkrs as provided for 
on this Agreement. , 

Section 2. Part-time empfoyees will have sdority only among other part-time employees. 
Any part-time employee who becomes a full-time employee will be placed on the seniority list' 
for full-time employees on the date they became a full-time employee, or when they complete 
the Probationary Period, whichever later occurs. 

Section 3. Full-time employees,. after completing the Pmbationary Period, who thereafter 
become part-time employees, will retain their full-time seniority. However, they shall not 
accumulate additional full-time seniority while working as part-time employees. If they later 
return to full-time employment, they will return to a position on &seniority list commensurate 
with their pmviously accrued full-time seniority.. . . 

Section 4. Senior@ lists fdr. each work Iocation will be posted and maintained by the 
. 1 Employer and shJl be made available to proper Union oacials mually. An employee's 
\ L .-*+. . stand'ig on the posted seniurity Ibt will be final unless protested in writing to the Contract 



t ./-"'. Manager not later than thirty (30) calendar days after the lid has been posted on the bulletin 
board. 

Section 5, Employees shall notify the Employer in writing of their proper mailing address 
and telephone number or any change of name, address or telephone number. The Employer shall 
be entitled to rely upon the last known address shown h the Employees official records. 

Section 6. Tfre seniority of an employee shall be terminated for my of the following reasons: 

(a) the employee resigw or retires; 

(b) the employee is discharged for just cause; 

(c) the Employee fails to report to work for two 42) con~8cutive scheduled days 
without notifying the Companyv except in case of circumsfances beyond hi* 
control; 

(d) the Employee K~ls to comply with the deadlines stated in Article VII when . 
recalled; 

(e) a settlement yith & employee has been made for total disability or for any other ' 
reason if the settlement waives fhther employment rights with the Employer, 

(9 the employee is laid off for a continuous period &one (1) year or the length of 
M e r  seniority, whichever is less; 

(g) the U.S. Goveroment revokes the Ernployeo's credentials as a CSO; or 

(h) the Employee is permanently transfmd out of the bargaining unit 

Section 7. Any bargaining unit employee who is traderred in good standing to a non- 
bargaining unit position shall retain the seniority the employee had at the date of  the transfer, but 
shall not accumulate additional s d o r i t y  while in his/her new capacity. If the Employee later 
returns to the bargaining unit in good standing, the Employee will return to a position on the 
seniority list to which hisher retained in accordance with hidher retained seniority. 

ARTICLE MI - Transfers, Layoff, and Recall 

Section 1. Whenever it is necessary to Iayoff Employees, or in the event tbe Prime Contrad 
is terminated ornot extended or not renewed, the Employer may layoff regular part-time d o r  
full-time employees, as it deems necessary, in the following manner: 

(a) Full&ne Employees 

( probationary employees working at the location at which the reduction is 
to be made shall be ldd-off first, " 

- . 
(ii) should it be necessary ta fuaher reduce the work force, employees at the 

. location shall then be Iaid off in the inverse order of their seniority. . 



(T * (b) Part-time Employees - 
t :  

(i) probationary employees m f i n g  at the location at which the reduction is 
tobernadeshallbLaidofffitst; ' 

(ii) should it be necessary to fiuther r* the work force of regular part-time 
employees at the &'ted location, they will be laid off in the inverse 
order of their seniority. 

Laid-off'mpioyees may not displace empIoyees at other locations. 

Sedfon 2 Employees who have been laidsff by reason of a reduction in the work farce 
wit1 be recalled by recalling the last laid off Employee first, and so on. Should an employee be 
transferred to another location in lieu of layoff by reason of a reduction in work force, said 
employee shall receive the rate of pay applicable to the positiodocation to which hdshe is 
transferred. 

Section3. Iaid-off emp10yees will be recalled in accordance with this Agmment to 
available positions within the unit before new employees are hired. Laid-off employees may 
decline recalls to openings at locations other than the one from which they were laid-off. Laid- 
off employees declining wal l s  to the location from where they were laid off will be deemed to 
be voluntarily terminated. Laid-off employees are not eligible for any compensation (other than 
required unemployment compensation, if deemed eligible). i 

I I 
1 '  Section 4. Upon receipt of notification of recall, the Employee shafl inform the Empbyer of 

hisher intent to return to work within seventy-two (72) hours after receipt of certified notice 
from the Employer of recall. The Employee will then have a maximum of five (5) caleadar days 
to report for duty. An Employee who fails to meet either of these deadlines m y  be terminated at 
the sole discretion of the Employer. 

Section 5. It is the'responsibility of the laid-off Employee to keep the ErppIoyer advised by 
Certified Mail of any changes in hidher mailing address. 

Section 6. Any Employee who is promoted to a non-bargaining unit position for more than 
four (4) weeks sMl  lose his/her Union seniority. If he returns to the bargaining unit at a later 
date, his seniority will start on that return date. 

Section 3. Filing Vacancies 

If a vacancy occurs in a regular position coveml by this ,Agreement, and the Employer chooses 
to fill that vacancy, the jab will be pasted for a period of three (3) working days (excluding 
Saturdays, Sundays and holidays), All shared position bployees who have notified the Site 
SupeNisor, in writing of tbeirdnient to apply for a Full-Time position and whd are not scheduled , to work during that three (3) day paid at fh site whem an opening occurs, and my Employees 
on vacation or on 0 t h  approved leave will be notified by the Company. When a vacancy 
o m ,  the Ernploysr will fill the position with the mart senior EmpIoyee who has applied for ' 



/-.. 

1 the position in writing, who has been trained (if required) to fill any necessary special 
i! qualifiicnlions for the new position. No more than w (2) rbiL ri l l  bF filled un&r this 

procedure as a result of that vacancy. 

Section 2. Shared Position Employees 

Tht Company is obligated undcr its contract with the USNIS to fill a designated number of 
shared positions in order to provide full d n g  level coverage, to increase security leveh as 
needad, and to avoid uMtceSsary wtrtime. A shared p i t i o n  Employee may be scheduled to 
work more than a part time schedule, as necessary, at the Company's discretion, The Company 
will give the s h d  position Employee the maximum possible notice for schedule changes. 
Failure to report to work when so scheduled or called to work may result in disciplinary action. 

Se&n 3, Temporary Assigaments 

A. In the interest of maintaining continuaus operations, the Employer may temporarily assign an 
Employee to a vacant or new position until the job is filled in accordance with Articles 2 a d  3, 
or assign an Employee to a position that is part of a temporary d t y  assignment directed by 
the US-, including temporarily assigning an Emptoyee to a work site within or outside of the 
area defined by this Agreement. To the cxtent feasible the assignment shall be a voluntary 
selection based on seniority and qualification absence of volunteers, assignments shall be made 
on a reverse seniority and qualifications basis. Employees so assigned will receive the higher of 
the base hourly wage available to Employees regularly assigned to the site to which they are 

? 1 being transferred, or their regular hourly wage they receive at their regular site under this 
I ' 

agreement. 

Section 4. Appohtmmt Of Lead CSOs 

The Client in its contract with the Company creates specific guidelines for the job duties and 
qualifications of LCSOs. Based on these guidelines, all appointments of LCSOs will be made on 
the basis of suitability as evaluated by the Company. Suitability shall include an Employee's 
skilIs, experience, past performance, capabilities, and the needs of the operation. I f ,  in the 
Employefs detmmination, Employees are equally qualifid seniority will prevail. LCSOs 
within the Bargaining Unit will not pcrfwm supervisory duties as described by the National. 
Labor Relations Act. 

ARTICLE iX - Grievance Procedure 

Section 1. Defmition: A grievance shall be dflned as rury dispute concerning the 
application or interpretalion of this Agreement, or any dispute concerning wages, tke 
Employees' hours, or the working condftions of the EnrpIqyees covered by thh Agreement. 
Nolhing herein in this Agreement is to be contrary to any Federal or State Luws. However, only 
grievances concentlng the Interpretaim or qplibation of specific provisions of this Agreement 
sholl be subject to arbitration hereunder. Further, #is grievance procedure shall not be used for 
my aclion or order of removal ofan Employee from working under the wntrsct by the U.S. 

i Government, or =vocation of required CSO credentials by the Client. Any temporary or 

\ perm~cnt  removal of an Employee by determination of the Government shdl not b e  
permanent without required notice to Employee and the opportunity for Employee to respond to 



, the Government's action with in f i h  (15) days of the detamination. Upon written quest ,  
f , the Company will provide the Union, in a timely manner, with all information concerning the 

remo~d that it may legally relense, and will provide the Union with any relevant i n f i t i o n  
mnceraing the proper Oovemmtnt point of contact. The " f i d  decision" on the Employee's 
removal shall be detedmintd by the Ovvetnmcnt. 

Section 2. The number of days provided for in the presentation and processbg of grievances 
in each step of the grievance prodedure shall establish the maximum time allowed for the 
presentation and processing of a grievance. The time limits specified may, however, be extended 
by written mutual agreement The failure of  an employee or the Union to proceed to the next step 
of the grievance procedure within the time limits specified shall be d m c d  an acceptance of the 
decision previorrsly rendered and shall constitute a waiver of any future appeal concerning the 
grievance. The failure of the Employer to answer a grievance within the time limits specified 
shall pennit the grievant or the Union, whichever is applicable to a particular step, to proceed to * 

the next step ofthe grievance procedure. No grievance may be filed or processed based upcm 
facts or events which have o c c d  more than ten (10) working days before the grievance is 
reduced to writing. 

Sectfoa 3. All grievances shall be presented and processed in accordance with the following 
procedure: 

(a) Stip One - Any employ- having a grievance, or an employee designated by a 
group of employees having a grievance Jtbe "Gri&antV7, must discuss the 

1 .  grievance on on informal basis with hi&& Supervisor within fivc ( 5 )  working 
4, days of the incident being grieved, to start the Informal Procedure. The Grievant 

may be accompanied by a Union representative if the Grievant so desires. 'Ihe 
supervisor shall answer the grievance promptly, in writing or orally. If the 
complaint i s  not satisf.qctorily adjusted within three (3) working days of the 
inception of-the informal discussion, it may be submitted in writing to the 
Contract Manager or designee in accordance with Stcp Two. Any grievance 
involving discharge or other discipline may be commenced at Step One of this 
procedure. The written grievance shall be presented to the Contract Manager 
through the Site Supervisor or designee within ten (10) days after the occutrenb 
of the fads giving rise to the Grievance. 

(b) Step Two - U the grievance is not resolved at Step One, the grievance shall be 
reduced to writing and presented to the Contract Manager within ten (10) working 
days b r n  the date of the event giving rise to ttre grievance. The written g&wmce 
shall be in the fbmt  of Attachment A hereto, sMl be signed by the Grievant, 
and shall set forth sufficient detail to enable the. Employer to dctedne the nature 
of the grievance, the specific provision of this Agreement alleged to have been 
violated, the circumstances surrounding the grievance, and the adjustment or 
relief sought. Tht &ievant, a Union riqresentative, and the Contract Manager 
shall meet to discuss the grievance. The Contract Manager shall give a w&m 
decision to the Grievant within tcn (10) working days after receipt of the 
grievance. 



(c) Step Three - If the grievance is not resolved at Step Two, the Grievant must refk 
the grievance to the Union and to the Employer's Director of Bll~~lan Resources 
(the "Representative") within five (5) working days aRer the completion of Step 
Two. The Representative may, but is not quirt4  b, meet with the Grievant and 
a Union representative to discuss the grievance. The Representative shall give a 
written decision to the Grievant within ten (10) working days after receipt of the 
grievance. 

(d) Step Four - Only grievances involving the interpretation of an express provision 
contained in this Agreement may be submitted to arbitration, subject to the 
exceptions contained in this Apement. Further, no grievance regarding a .  
dispute as to the interpretation of a Wage I)eterm'ition, the interpretation of the 
Employst's contract(s) with the Oov~mment, or the Employer's adherence to an 
oral or written request of the Government are subject to this Step Four since the 
parties hmby agree that those matters m not arbitrable. Except as limited 
above, any grievance not resolved at Step 'Ihree may be submitted to arbitration 
by the Employer or the Union using the following procedure. No individual 
grievant may move a @sie&ce to Step Four. 

The Employer or Union shall submit a written request for arbitration to 
the other party within ten (10) working days after the completion of Step 
Three. Sewice of a request for arbitration upon the Employer must.be 
made upon& Representative. 

Following the written request for submission to arbitration, representatives 
of the Employer and the Union shall attempt to agree on the selection of 
an arbitrator. If mutual agreement on the selection of an arbitrator cannot 
be reached within twenty (20) working days afker the date of the receipt of 
the request for arbitration, the arbitrator shall beselected in accordance 
with the rules of the American Arbitration Association. 

Upon the Employer's request, the arbitrator shall conduct a prehearing not 
less than sixty (60) calendar days before any scheduled aibitration hearing, 
the sole and exclusive purpose of which shall be to.decmine whcther the 
grievance is arbitrable under this Agreement. 

At the time of the arbitration hearing, either party shall have the right to 
d n e  and cross-examine-witnesses and a w i n  record of the 
proceedcmgs shalt be made upon the quest of either or both patties. 

Ail costs of the arbitration shall be borne by the nonprevailing party, 
including without limitation, the arbitrator's fee and expenses (including 
the cost of any hearing room or transcript), all expenses and compensation 
of for any witness of either Paay, and all masonable legal fees incumd by 
the Perties. Any settlement of a grievaace before judgment shall explicitly 
address the sharing or bearing of aosts, expenses, and legal fees, 



(vi) Thc arbitrator MI have no power to: (a) add to, subtract from, akr, or in 
any way modify the tams of this Agreement; @) establish or rnodifi any 
wage rate; (c) construe this Agreement to limit the Employer's discretion 
except only as that discretion may be specifically iimited by the express 
terms of this Agreement; (d) intqmt or apply law, including the 
requirements of the Service Contract Act and implications of Wage 
Determinations; or (e) consider any matter or substitute his/her judgment 
for that of the Client7s regarding a written or oral determination or request 
of the Client, the contracting officer or other official of the Government 

(vii) The arbitrator shall render a decision as soon as possible following the 
hearing. Decisions of the arbitrator, subject to the limitations set forth in 

. . this Agreement, &dl be fmal and binding on the Union, its members, the 
Csrievant or Grievants involved and on 6he Employer. Any award of back - 
compensation shdl not predate the date of the grievance by more than five 
(5) days, and shall be offset by all earned inciorne received during the 
applicable period (includig all disability, unemployment, pension or any 
other retirement benefit, and other pay received), as well as being filly' 
adjusted by any failure on the individua1's part to attempt to mitigate 
hmer damages. The arbitrator may not award interest or punitive 
damages under any circumstances. 

. Section 4. The Union shall have the right to file a group grievance for grievances involving 
'i more than two (2) employees at step 3 of the grievance procwlure withiin ten (10) working days 4 ., ,*. of tbe event giving rise to the grievance. 

SeEtion 5. The tern "days*' shall not include Saturday, Sunday, and holidays wh& used in 
this article. 

Section 6. The' Union shall ha& the right to file a group grievance (class action) or 
grievances on behalf of more than one (1) employee at Step One of the Grevance ProcMiure. 

ARTICLE X - Dbcipline 

SeciIon 1. After completion of the probationary period, no employee shall k dismissed or 
suspended without just cause unless the employee is, moved from working under the 
Employer's contract with the Govetnment based upon an oral or written request by the 
Government, or the employee's credentials m denied or terminated by the Client. Should anon- 
probationary employee wish to contest a dismissal or suspension madc solely by the Employer 
&c., not due to an action or request of the Gover~nentJ, a written notice hereofshalI be given to 
the Employer within ten ( I  0) working days of the dismissal or suspension (excluding Saturdays 
and Sundays) in which event the issue shall thereafter be submitted to, and detmined under the 
Grievance Procedure commencing with Step 3, as provided in Axlicle IX of this Agmement. 

W Company's contract with tbc Client sets out perEormance standards for the CSOs in. Section 
C, and all Employees are required to '&mply with these .standards. Failure to do so may lead to ' dixiplinary action. These performance standads, the USMS Deadly Force Standards and the 



- . .  USIiuD18Dom*aicAburcudViolen~plis~WiUbsiaaadtoesobEmployamdnnr*bc 
j .' signed, acknowledging receipt, by the Employee and may be updated by the Company each year. 

Ehployees agree to comply with any expms non-disciplinary' directive issued by the 
Government. 

S6ction 2, Disciplinary action may consist of one or mote of the follodng, in thc 
Employer's sole discretion: verbal warning or counseling, a written warniw .probation, 
suspension, loss of seniority, demotion, and termination. The Employer may skip one or more of 
these steps, depending upon the severity of the actions causing the disciplinary action. 

Section 3. Any time an employee is to be interviewad and disciplinary action may be taken, 
the Employee shall have the option ta have a Union representative present and shall be -SO 

advised by tbe Employer's representative. Both the Employee and the Union representative shall 
be entitIed to know the subject of thee interview session, and shall k entitled to consult prior to 
the session. 

Sodion 4. ' Actions &at, as deemtd &roPrMe by the Emptoyer, establish just cause for md 
may result in immediate dismissal of an employee, include-, but shall not be limitad to: 

(a) abuse of authority; 

(b) neglect of duties; 

(c) breach of the chain of command. (except io the extent reasonably necessary to 
comply with the orders or accommodating the needs of the MSflederal Court); 

(d) conduct which impugns or disparages the MSI Federal Court or its agents, or the 
Employer or its agents, to the Government or to other third parries; 

(e) inappropriate conduct directed at or involving Federal Court staff, GO=-mi 
employees, client representatives, or the general public, 

(f) insubordinat ion; 

[g) violation of the Client's or the Employer's code of conduct and/or performance 
standards, as determined by the Employer or the Government; 

Q ' dishonesty, 

(i) misappropriation of fimds, 

(j) theft, assault, intoxication or drinking on duty, or illegal use or possession of 
dmNgs and narcotics; 

k..,, (m) sleeping while on duty; 



,- 
(n) destruction of property; 

, )  

(0)  criminal misconduct or conviction of a crime; 

(p) Ealsifying or misrepmenting infomation on hisher applicstion for employment 
or as otherwise supplied to fie hployer or the Government; 

(q) conuni&ng a serious breach of security, as detcnnined in the sole diietion of the 
Employer; 

(r) ternination, suspension, or withdrawal of the employee's credentials as a 
Detention Officer or Dispatcher by the Government, or the employee is otherwise 
asked to be removed .fm working under the Employer's contract with the 
Gov-L 

(s) F a k e  to obtain a Security Clearance that is  required by the Client. 

(t) the employee is absent from work for two (2) consecutive scheduled days without 
advising the Employer and giving reasons acceptable to the Employer for such 
absence, or is absent without good cause -as detemined by the Employer - on 
three (3) non-consecutive work days within any forty-five (45) calendar day 
period; 

(u) the q l o y e e  overstays a Iwve of absence or a vacation without an acceptable 
! excuse given the nature of the Employer's operations; 

(v) the employee gives a false reason for obtaining a ' l k  of absence, or engagcs in 
other employment during such teave. 

AFWCLE XI - Hours of Work and Overtime 

Section 1. For the purposes of this Article, a regular workweek of forty (40) hours of wo* 
exaluding lunch periods, shall constitute a normal fdl-time work week for full-time emgloyees. 
Shifts sbd be scheduled at the discretion of the hployer to fulfill the needs of the Government. 
Nothing contained haein shall guarantee to any emplbyee any number of hours of work per day 
or week. When feasible, rt list of v o ~ t c c r s  for overtime shall be compiled by seniority fox 
positions to be filled. 

&tion 2, An overtime rate of time and one-half (112) of an employee's base pay (exclusive 
of health and welke and other fringe additions to pay) shall be paid for all hours worked in 
excess of forty (40) hours in a work week The Company wiB comply with all State and Federal 
Laws concerning overtime. 

Section 3. Overtime or prcmium pay shall not be pyramided, compounded, or paid twiue for 
the same haws worked. 

I Section 4. If requested to. work overtime lime., o'ver forty (40) hours in a work week) or 

, . 
extra h o w  the employee shall be required to do so unless the employee is excused for goad 



r-., cause, Overtime will be distributed as equitably as practicable among employees regularly 
( ; assigned to the particular work location. Thc Employer wiIl sttempt to r d f y  overtime 

inequalities through the future scheduling of overtime work 

,SectionS. Hours of work for part-time employees shall be determined by the Employer, 
subject to Govwnmtnt approval, to ensure the ordeily and efficient operation of the Prime 
Contract. 

Section 6. Provided the Employer provides the Union with at least two (2) w& prior 
notice, each employee may be required to use a time clock or other electronic or telephonic . h e  
recarding methodology when reporting for duty, leaving and returning from lunch, md 
completing the employee's shift. 

Section 7. Overtime will be o f f d  b d  upon Seniority . Managers cannot be assigned to 
cover CSO overtime positioq or posts except in emergency situations 

Section 8. There shall be two (2) fifteen (1 5 )  minute paid rest periods and one (I) thirty (30) 
minute unpaid lunch period for each eight (8) hour shifi. These rest periods require that the 
Ernp1oyee be properIy relieved before leaving his post One rest period shall be in the first half 
of the shift On occasion due to exceptional work requirements, Employees may have to work 
through their unpaid lunch breaks andlor paid rest period, and if so, they will be cornpensited at 
the appropriate rste if pay. The Company recognizes the requirement to make its best efforts to 
provide regularly scheduled breaks. 

1 \ .. AFtTICLE XI1 - Wages 

Seetionl. The hourly rates of pay for each ErnpIoyee classification is set forth in 
Attachment B of this Agreement, which is attached hereto and incorporated herein by referezloe. 

Section 2. In the event that an Employee reports to work for hisher shift without being 
notified not to repox& and work is not available, or a weather-related closure has been declared 
by the Contracting Officer, the Employee shall be paid for four (4) hours Reporting Pay at the 
EmpIoyee's regular rate of pay, including all 'benefits and dlowances. Acts of God and failure of 
equipment beyond the Company's control shall nullify the Company's'obiigaticln to pay such 
Reporting Pay. 

ARTICLE XI11 - Holidays 

Section 1. Whenever the term ulHaliday" is used in this Article it shall mean: New Years ' 

Day, Martin Luther King, Jr. Day, midents  Day, Good Friday, Memorial Day, Indcpendcnce 
Day, Labor Day, Columbus Day, V d e m  Day, Thanksgiving Day, Christmas Day, .and the 
Eqioyee's birthday. These twelve (12) holidays shall be paid as described below, regardless of 
the day of the we& on which they hll. 

Sectfon 2. A full-time employee who is not q i m i  a wmk on a Holiday s M t  be p i d  
eight (8) hours of "Holiday Pay," calculated by multiplying eight times his or her base hourly 

1 . straight time rate, exclusive of any shift or oveztime premium 4 in accordance with the 
, guidelines ofthe Servioe Contract Ad. 



..( Sectian 3. An employke who wohc an a Holiday will be paid for all hours hdshti works, as 
i,, provided in Section 4. The employee shall also'rsceive eight (8) b o w  of Holiday Pay if the 

employee is not laid off or on a leave of absence. 

Section 4. Any Wl-time employee who works as scheduled on a &day rMI roceiw tht 
Employee's appropriate rate ofpay for all hours worked, and shall also rixeive eight (8) hours of 
Holiday Pay providing the employee meets the requirements of Section 3, above. 

Section 5. Any part-time employee who works as scheduled on a Holiday shall receive the 
Employee's appropriate rate of pay for all hours worked on the Holiday plus prorated Holiday 
Pay based on the prior week's hours of work. 

Section 6. Holiday pay for part-time anployees wbo do not work on a Hdidry and who 
meet the eligibility requirements set out in Section 2, above, shall be paid ady a proration of the 
full-time benefit based on their .prior week's hours of work divided by forty (40). 

Section 7. Employees assigned to work Christmas and Thanksgiving will receive time and 
one-half (1 E) plus Holiday Pay calculated mder Section 4 or 5 above, as applhble. 

Section 8. An employee sMl not receive Holiday Pay for a Holiday if the Employee is 
scheduled to work on a Holiday and fails to report fbr swh work. 

Sectioa 1. Each fill-time Employee shall be entitled to nine (9) SicklPemnal Lave days 
per year. rXese hours will be considered worked hours. 

Section 2. Part-time employees shall receive four and one-half (&In) SiEWFersonal Leave 
days per yew any hours after 1,040 will be prorated. These hours will be considered worked 
hours. 

Section 3. New employees may not use SiddPersonal Leave during the Probationary Period, 
and shall not be'entjtled to any cash out if terminated during the Probationary Period. 

Section 4. - An Employee who is unable to report to work because of illness must call in at 
least four (4) hours prior to the beginning of hidm regular shift: in order to be eligible for paid 
SicWPmrial Leave, or as early as reasonable in order to promote proper notification, 
Employees may use .accrued SicWPersonal Leave to cover such absences. SicWPersonal Leave 
will be payable for full days of absence. due to illness commencing on the first day of such 
absence. . The Employer may require written proof of the Employee's disability or require a 
written statement from a medical care provider if the Employee's h c e  exceeds three (3) 
consecutive days. 



- , Section 5. Personal Days may be used by the Employee in one-half day increments by 
i .  giving their Supervisor seven (7) days written notice and receiving prior approval from the 

Supervisor, or in cases of personal emergencies (which may require that verification of the 
emergency be provided to tho Suptrvisor). This approval shall not be unreasonably withheld if 
the Employer believes it has adequate reserve sang to meet its contract staffing requirements. 
Personal Days may not be used instead of, or as an extension to, a scheduIcd Vacation. 

Section 6. SicWPersad Leave will not be paid for mare than eight (8) hours at the 
Employee's regular straight-time rate of pay, excluding any shift diffmtials, for each day bat 
the employee is eligible to receive SicldPersonal pay. SicWpersonal pay will not be considered 
as time worked for the purposes of computing overtime. 

Section 7. SicWPersonal Leave shall not m e  fm year to year. Employer will cash out 
any unused SicWemnal Leave ~ the end of each contract year. Payment shalI be made no later 
than thirty (30) days after the end of each contract year. . 

ARTICLE XV - Bereavement Leave 

Sect3on 1. "Immediate Family" means an ~ m ~ l o ~ e e ' s  father, mother, spouse, sister, brother, 
child (including a legally adopted child or stepchild), fiather-in-law, mother-in-law, sister-in-law, 
brother-in-law, grandparents, and grandchildren. 

Section2. In the event of a death in a full-time Employee's Immediate Family, the 
EmpIoyee may receive up to five(5) days paid Bereavement Lave  per year at the Employee's 
straight-time rate of pay, excluding any shift differentials, as reasonably necessary to make 
funeral arrangements, attend the funeral, aTld attend to familymattem. 

Section3. The Employee must provide hislher supervisor with at least twenty-four (24) 
houk prior notice of the need for Bereavement Leave in order to be paid this benefit. 
Bcreavemmt days shall not be cumulative, nor shall they be payable if not used The Employer 
may require proof of the death for which an Employee requestsa paid leave. 

Section 4. Emptoyees are eligible for this benefit only to the extent that reguIarly scheduled 
hours of work are missed for this purpose. 

ARTICLE XVI - Vawtions 

Section I. Each full-time employee shaII accruc Vacation time in accordance with the following 
schedule: 

Upon completion of each of the 1'' through 4th year of m i c e  - 80 hours 

Upon compIetion of each of Lhc 5" through 9" year of service - 120 hours 

Upon completion of each of the 10' through 14' year of service - 160 horn 
! Upon completion of each of the I 5' and thereafter year of d c e  - 200 hours 

(. -; ; . . 



Vacation time is not accrued in a prorated manner. That is, an Employee who has not completed 6 r specifio y c a  of service has m a-d b y  vacation time for Ur current year of sentice, 

Section 2. Part-time empioyees shall accrue Vacation time at the same t h e  and in the same 
manner as full-time employees, except tbat accrued time will be prorated based on the 
Employee's total hours worked during the previous year as wmpakd to 2,080 hours. 

Section 3. Vacation roques& shall be submitted to the employee's supervisor at least twenty- 
one (21) days in dvance of the quested vacation start date. Consistent with Employer 
approval, efficiency, and economy of operations, Employees with two (2) or more weeks of 
Vacation time may take their vacation in segments of less than one (1) week each. V d o m  
must be taken in one (1) day increments. The Supervisor will attempt to approve vacation 
schedules so as to be mutually satisfhctory to the Employee and the Employer in line with the 

, seniority of an employee; provided, however, that the final allocation of vacation periods shall 
rest exclusively with the Employer in order to ensure orderly and efficient operation. 

Section 4. Vacation pay shall be paid at the Employee's straight-time rate of pay, excluding 
any shift differentials. Vacation time will not be considered as time worked for the purposes of 
computing overtime. Vacation time will be paid in the Employee's regularly scheduted 
paycheck for the period during which the vacation occurs. . 

Section 5. Vacation time shall not be cumulative hrn one year to the next. Any a c d  but - unused Vacrrtion time remaining at the end of a year of service wlll be cashed out and paid to the 
( Employe-e with the Employee's next regularly scheduled paycheck after the end of the yar. Any 

accrued but unused vacation time remaining at the time the Employee's employment is 
terminated will be cashed out and paid to the Employee on the first pay day following the 
termination of employee's employment.. 

Section 6. Length of service with the Employer shall not accrue. fbr purpose of vacation 
benefits while an employee is on a leave of absence or laid off unless otherwise required by the 
United States Department of Labor. 

ARTICLE XVUI -Jury Duty 

Section 1. Full-time employees with one (1) or,more years continuous service will be 
reimbursed up to five (5)days in any calendar year for any loss of income during, their otherwise 
regularly schedded workweek for time spent on jury duty. Said reimbursement shall be o f b t  
by any jury fies received by the Employee. 

Section2.. To be eligible fol this benefit, an Employee must inform hidher Supervisor 
immediately upon receiving a notice to report for jtny duty. The Employer reserves the right to 
request en exemptiotl when the Employer determines that the Employee's' absence would create . 

a hardship. 

ARTICLE XMZL - Leave3 of Absence 

Section 1. W s  ArticIe shail apply to unpaid Personal Lcaves &Absence not to exceed thirty 
[.? (30) calendar days. Such'leaves may be granted at the sole discretion of the Employer without 



i., ; loss of seniority. This Article shall not apply b leaves of absence takcn pursuant to thc,Family 
. - and Medical Leave Ad ("FMLA") or the Unifomred Services Emp10yment and Reemployment , . 

Rights Act ('VSERRA*). Such leaves of a h c e  &all be governed by the tenos of F M L .  
USEIZRA, or state statute, as applicable. The EmpIoym will make every rwisonable effort to 
maintain an Employee's position wbile on a nonstatutory unpaid leave of absence. It is 
acknowledged by the Union that under the Company's USMS Contract, the Employer is trot 

permitted to hire additional (reserve) or temporary Employees to provide work coverage during 
Employee absences. Unpaid leaves of absence may be taken only with written approval of .the 
Employer, or in a case of verified m n a I  emergency. Failure to report for scheduled shifis 
without Employer permission will lead to disciplinary action. 

Section 2. A Personal Leave of Absence shall be processed in the following mruulec 

(a) Any request for a Personal Leave of Absence shall be submitted in writing at least 
ten (1 0) calendar days prior to the date such Ieave a l l  take effect, except in case 
of emergencya and &a1 1 include: 

(i) the reasons for such leave; 

(ii) . the effective dak of such leave; and 

(iii) the estimated date of return to work. 

(b) The written request for a Pemnal Leave of Absence shall be submitted to the 
employee's Supervisor for final disposition. 

(c) If the request for a leave of absence is approved, a copy of the a p p ~ v e d  Ieaw of 
absence will be given to the Employee involved. 

(d) Extensions of a P~sorral Leave of Absence may be granted at the discretion of the 
Employer upon written request by the EmpIoyee within ten (10) calendar days 
prior to the expiration of the h e .  Extensions so granted shall not total more than 
thirty (30) calendar days. 

Seftion3, , A11 Personal Leaves of Absences shall be subject to the following general 
provisions: 

(a) Seniority shall ammulate during the period of any approved Personal Leave of 
Absence subject to the provisions of Article VI of this Agreement. 

(b) Any employee who receives a Personal Leave of Absence shall not be entitled to 
whrm to work untiI.the expiration of such leave unless the Employer elects to 
waiye this provision. 

(c) Such leaves shall be without payroll compensation or benefits d e s s  the 
employee is eligible for persod day  under the provisions of this Agreement, 
and then those benefits shall be the sole source of payment to the employees. 



I( ' Section 6. Notwithstanding the abwa, smployks 'in locations subject to the FMLA md nrho 
are eligible for leaves under that Act, shall be eligible for laves in weordg~ncc with that Ad. 
Leaves granted under the FML.A.may be w n c w d  with leaves otherwise covered by this 
Article, md the Employer may rapire emplops tctking FMLA covered Ieavts to utilize paid 
t h e  off as a past of the leaves so taken. For purposes of the FMLA, eligiiility shall be 
measllred, in part, based on the number of weeks of FMLA taken in the 12 month period 
preceding the first aay of the leave. 

If the Employee files for modid leave on false pretext or works for mother employer withoat 
preauthorization from the company, the Employee will be removed hrn the CSO program and 
from employment with Employer. 

ARTICLE MX - Health and Welfare 

Section 1. The Employer will make health and wIfare payments to employees at the rate set 
forth in Attachment B to this Agreeqxnt, which is attached hereto and incorporated herein by 
refemce. To be eligible for Health & Welike, an employee must be a regular employee and 
work a minimum average of  twenty (20) hours per week. 

Section 2. The Employer may offer employees the opportunity to participate in other fringe 
benefit programs generally made available to ohher employees employed by the Company as said 
programs m a y  be in effect from time to time at the Employer's discretion, including without 
limitation cafeteria plans, payroll deduction plans, retimnent plans; and insurance plans. 

I 
I 

ARTICLE XX - Pension 

During the term of this Agreement, the Employer shaIl make a pension contribution on behalf of 
each Employce at the rate set forth in Attachment 3 to this Agreemen?, which is attached hereto 
and incorporated herein by reference. 

ARTICLE XXI - Uniform Allowance 

Utuing the term of this Agreement, the Employer shall pay a uniform maintenance allowance to 
each employee at the rate set forth in Attachment B to this Agreement, which is attached hereto 
and incorporated herein by reference. 

ARTICLE XXII General Provisions 

Section 1. The Employer agrees to provide an apptopriate bulletin board exclusively for the 
use of the Union for the posting of noncontroversial notices, such as notices of Union 
recreational and social affaiks, notices of Union appointrireDts, and notices of Union meetings. 
However, the Employer has the right to deem any particdm *sting to bt inappropriate, and 
therefore preclude such posting. 

Section 2, Neither Union oEfIcials nor Union members shall, during ,working time (excluding 
break and lunch periods), solicit membership, receive applications, hold meetings of any kind for 
the Cransaction of Union business, or conduct any Union activity otha than the handling of 

' grievances to the extent such work tirne activity is specifidly allowed by the Employer. 



.'' Fuaher, neither Union officials nor Union members shall, during working time (excluding break 
i' and lunch periods) and in working areas, distribute any materids, flyers, or other information 

relating to Vnion business. 

~ecdon 3. Employees who are tardy shall be docked for time missed rounded to the nearest 
six (6) minute increment, All incidents of tanlintss, whether docked or not, shall provide a Wi 
for disciplinary action. 

AmiCILE XXIII- Stewards 

Section 1. "Union Business,'' as used in this Article, Shall mean bona fide responsibilities of 
Stewards conducted on behalf of Employees in the Bargaining Unit. 

Seetion 2. The Employer agrees to recognize one (I) chief steward and one '(1) stward for 
each shifl, duly appointed by the Union. Stewards shall not allow their activities as stewards to 

. interfere with the pafonnance of their assigned duties. 

Section 3. A Steward must obiain permission from his or her immediate supervisor before 
leaving the work station to maduct Union Business. Such permission must be requested seven 
(7) calendar days in advan? for scheduled events. 

Section 4. A steward who laves his or her work station to conduct any Union Business 
. . after obtaining such permission shall clock out at the time that hdshe leaves the work station and 
) shdl clock in at the time that he crr she returns to the work station after completing such Union 

! Business. Stewards shall not be compensated by the Employer for such time spent on Union 
Business. The Union shall give the Employer,not less then forty-eigbt hours prior notice before 
appointing or removing a steward. 

ARTICLE XXIV - Physical Examinations 

The employer may require, as a condition of initial and continued employment, that applicants 
and Employees submit to physical examinations to determine fitness for duty. Such 
examinations may include taboratory tests to detect the presence of alcohol or illicit dntgs. Such 
laboratory tests m y  be random and may be administered before the commencement of wotk, 
a* layoffs or leaves of absence in excess of thirty (30) calendar days, after on-the-job . 
accidents, and upon reasonable suspicion of drug or alcohol use or impainnent, The Employer 
may also require employees to undergo such laboratory tests .on an annual and/or random basis. 
W e n  required, such annual evminations will be given within fifteen (15) days of an 
Emp!oyee8s anniversary date. The Employer shall bear the cost of any physical examinations 
requid by Employer. Other than random field examinations, the Employee has the right to 
choose the physicam who will perfbrm the physical examhation. 

Employer's compliance with the directive or conclusions of the Client on the review of a 
physical examination shall not be grievable or arbitrable and Employer s M l  have no liability to 
the Union or the empbyee for any dverse action taken under these circumstances. 

' Employer shall govide infbrmation about its Dmg and Alcohol Program to a11 Employees Mdb 
* the Union. If Employer does not h such a program, then the Union and Employer shall jointly 



:ii ,, ; estabIish om within ninety (90) days after signing this Agreement. 

ARTICLE ;rGrN - Sfrikcs, Lockoutj, and WaIka~tts 

Section 1. So long as this Agreement is in effect, the Union will not cause, nor permit its 
members to cause, nor will my member of the Union take part in, any strike, including e 
sympathy strike, slowdawn, stoppage of work, planned inefficiency or any other curtailment of 
work or restrldibn or inte-ce with the Employer's or Govtnrment's operations for any 
w o n  whatsoever, nor will the Union authorize or sanction the same, 

Swtion 2. Upon hearing of any strike,'slowdown, stoppage of work planned inefficiency, or 
any other d 1 m m t  of work or restriction or interference with the opesation of the Employer, 
the Union shdl take the necessary steps to avert or bring such activity to a prompt termination, 
and shall notify its members by telephone, newspaper, .and EmpIoyer snd Union bulletin boards 
of such violation of this Agreement and shall instruct its membership to retun to work . 
immediately. The Union shall not assist employees participating in such strike,.slowdown, 
stoppigc of work, planned inefficiency, or cwbhent of work or restriction or interference with 
the operation of the Ei~pIoyer against whatever d 4 i p l i i  action the EmpIoyer may take. 
Further, such disciplinary action shall not be subject to Male  IX of this Agreement. 

Section 3. A mfbd  by an employee or employees to moss a strike line at the employee's 
regular plaoe of employment, established by the Union or established by any other labor 
organization or group, shall constitute a violation of Section 1 of this Micle. 

1 .  '1 
Section 4, Any Employee who violates the pmscriptions of this Article will be immediately 
discharged. Furthemore, it is agreed and understood that in ddition to other remedies, the 
provisions of this Article may be judicially enforced including specific pcrfm- byway of. 
injunctive relief. 

ARTICLE XXVI - Unim Security and Membership 

~ c 6 n  1. Any Employee who is not a member of the Union at the time this Agreement 
&comes ef fdve  shdl become a member of the Union within tea (10) days after the thhtieth 
(309 day following the efiecfive date of this Agrewnent, or ,within ten (10) days following 
employment, whichever is later. Each Employee &dl remain a member of the Union, to the 
extent of paying. an initiation fee and a membwship dues unifonniy required as a condition of 
acquiring or retaining mmbership in the Union, or,. in the alternative, payiug an mount 
sufficient to reimburse the Union for all chargeable expenses as permitted by law, whenever 
employed under, and for the dmtion of, this Agreement. Payment of membership dues shaH not 
be required as a condition of empIoyment dwing leaves of absence without pay that exceed thirty 
(30) days. 

Section 2. Upbn execution of this Agrscrnent and fiPm time to time thereafter necessary, 
the Union shall notify the Employer, in w r i a  of the current amount of the initiation &, 
monthly dW, and the name and address of the Union official to whom ,the Employer should 
remit the initiation fces and.dues withheld per Section 3 below. ) 

(::: , 



Section 3. Ufin receiving an Employee's individual written authorization signed by the 
Employee, the Employer shafl withhold the Union initiation fm and dues from that Employee's 
wages. Authorization forms are to be provided by the Union. The Employa shalt remit to the 
Union ofhid designated in writing under Section 2 above all dues and initiation fees sa 
withheld. The remittahces shall be accompanied by a list showing individual names, s~:iaI 
security numbers, dates hired, and amounts deducted. The remittances shall bt mailed no later 
than the last payday of the month the dues were deducted The Union Wl advise Employer 
when an Employee's membership in the Union has been cancebd or terminated. 

Section 4. The Union agrees to indemnify, defend, and save the Employer harmless against 
any claim, suit, judgment, or liability af any sort whatsoever aiising fbm the Employer's 
compliance with the provisions of this Arlicle, 

ARTICLE XXYU - Gwernment rad CIient Supremacy 

Section 1. The Union aclmowledges that the Employer has entered into the Prime Contmct 
with the Client to provide services under specific terms and conditions, and that the Client has 
broad discretion to direct the activities of the Employer withh the scope of the Prime Contract. 
AccordingIy, the administration of rhe terms of this Agreement is expressly subject to the 
requivments of the Client and the Government imposed upon the Employer by or through the 
Prime Contract.. The Client may supersede any understanding of the parties hereto regarding 
assignments, hours, shi.fts, credentials, qualifications, dc.,. as the Client deems to be in the 
interest of the Client's overall security objective, d .there shall be no recourse against the 
Employer regarding such actions. Any determination by the Client to supersede the above 
understanding of the parties may be in either oral or written form, and the Union expressly 
acknowledges the Employer's obligation to comply with such directive, and the fact that the 
Union is not permitted to grieve or arbitrate the Employer's decision to do so or the impact of 
such decision. 

Setion 2. Notwithstanding any provision of this Agreement, to the extent the Ctient or the 
Government requires compIiance with specific procedures (e.g., security clemces, medical 
examinations, weapon proficiency testing, unifomw'appearance standards, staffing 
determinations, etc.), or the requireme~ts of the Senrice C o n a t  Act, the Employer will comply 
with those requirements without m o m e  by any Employee or tbe Union against the Employer. 

Section 3. Any compensation or expenses requid by the Client to be bome by the 
Employex shall be borne by the Employer. Any compcnsaticm or qemes currently q v i d  to 
be bome by the Employer, but subsequently no longer mandated or directly allowed as a 
chargeable expense by the Employer to the Client, may be terminated by the Employer after. 
providing notice to the Union and allowing the Union to meet and confer with the Employer over 
the effects of that intended action. 

ARTICLE XYMII - Partial Invalidity 

If any pr6vision of this Agreement or any application w f  this Agreement to any knployee or 
group of employees shalI be determined to be Conirary to law, hexi mch provision or application 



f shaIi not be deemed valid and subsisting except to the extent pesmittcd by law, but all other 
provisions or applications s M 1  continue in fitl1 force and eR& 

ARTICLE XXlX -Amendment 

This Agreement may be amended in writing by mutual agreement of the bployer and tbe 
Union. 

. . 
AFtTICLE - Waiver 

Section 1. The parties acknowledge that during the negotiations which resulted in this 
Agreement each had the unlimited right and oppomuLity to make demands and pmposals with 
respect to any subject or matter not removed by law fkom the area of collective bargaining, and 
.that all of the understandiigs and agreements arrived at by the parties after the exercise of that 
right ad opportunity are set forth En this Agreement. 

Section 2. The failure of either Party at any tinie to enfotce or require performance of any of 
the provisions of this Agreement shall not be construed as a waiver of such provision, shall not 
affect the validity of this Agreement or any of its Provisions, and shall not affect the right of 
either Pmty thereafter to enforce each and every provision. 

ART1CLE XXXJ - Termination 

j Section 1. This Agreement shdl be effkctive on October 1, 2002, and remain in full force 
t' and effect for a period of three (3) years until 11 5 9  p.m. on September 30,2005, and thereafter 

for successive periods of one (1) year, unless either party, at least one-hundred twenty (120) days 
before the Agreemeni's stated expiration, serves a written notice on the other party of a desire to 
terminate this Agreement upon the upcoming applicable expiration date. 

Seetion 2. This Agreement shaIl also be terminated sixty (60) days after service of written 
notice of termination by one party on the other if said service is within thirty (30) days of the 
terminating patties' receipt of notification by the Client that the Prime Contract will be 
reprocured by formal bidding (instead of r e n d ) .  Should either party receiw such a notice 
fiom tbe CliaC it shall send written notice.of its receipt thereof (along with a copy of the notice) 
to the other party within seven (7) calendar days of said receipt. 

Section 3. Notices required by the parties under this Artide shall be sent by certified mail to 
the other party, with notices to the Employer to be sent to the Director of Human Resources. 

Section 4. Notwithstanding the above, this Agre'cment shall immediately terminate upon 
any termination by the Government of the Employer's relationship therewith to provide security 
senices for the U.S. Court In such event, the parties' reIationship shalt also terminate, as shall 
any &her duty to barggn. 





Attachment A Economic Pmvisions 

Listed below are the wages and benefits for each year of thfs Agreement: 

Oct. 1,2002 Oct. I, 2003 Od. I, 2004 

Camdea 



1. Shift Differential 

In additon to &a base wage, hployees shall k paid a shift differential as follows: 

l8OO to 0600 10% of base wagc per hour 

2. Uniform Allowance 
' 

(a) Uniform Allowance i s  b amow shown above per hour for each regular hour worked. 
Uniform Allowance will not be paid on any other benefits. 

(b) Each Employee is responsible to utilize tht Uniform Allowance for laundering andor dry 
cleaning, and maintaining in good repair (up to replacement) aI1 uniforms and equipment issued 
by the Employer to the Employee. Any liability for faiIing to do so rests solely with the 
Employee. . 

3. Health snd Welfare Allowance 

Health and Welfare AI~ou*ance is the amount shown above per hour fdr each regular hour 

) worked including Holidsys, Vacation, and SicWPersonal Leave up to a maximum of forty (40) . 
, hours per week. If, at any time during the term of this Agreement, effiective July 1" of each 

current year beginning July 1, 2002, the I)eQartment of Labor should change the Health and 
Welfare mount required by a Wage Determination thd, but for this Agreement, would be 
applicable to members of the Bargaining Unit, then upon written request fmm the Union to the 
Company, the Company shall adjust the Health a d  Welfare Payment c o m n c i n g  October 1 of 
the next contract year. 

Pcndon PJm Prymarl is the ansourit shorn above per h w  for caoh regular hour worked 
including Holidays, Vacation, md Sick/Personal Leave ,up to a maximum of forty (40) hours per 
week. 

The Employer shdI provide dl equipment, uniforms (including all wld wearher gear), and shoes 
for the Employee at no cost to the Employee. 








