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This Agreement entered into this 31 day ofAugust 2005, by and 

Between MVM, INC. (herein the "'Company") Lncal#58, INTERNATIONAL UNION, 

B- 

k This ~ & e e m a t  is entered between MVM, Im. (sAer r e f d  to as the Company) and Local 
, #58, InkanationaZ Union, United Govenmtmt Security OEcers of America (UESOA), 

(hereinafter r e f d  to as the Union). The Campany recognizes the Union as the sole 
exclusive bargahhg rcpresenWvc for the purpose of collective b q a h h g  as d e w  in the 
Natioaal Labor Relations Act. 

B. This Unit is dethed as all full-time and part-time Federal Court Secmity O f f i m  and Lead 
Federal Court Security Officers employed by the Company for the 31d Circuit in the State of 
Pennsylvania (Phitade1pb.k Allentown, and Reading), e x c ~ ~ g  all other emp10yees 
includiag, office clerical employees and professional employees as defined in the National 
Labor Relations Act. 

C. This Agreement shall be binding upon parties, their successors and assigns. In the event of a 
sale or tmnsf~ of the business of the employer, or any part thereof, the pmhaser or 
transferee shall be bound by fhis Agreement. 

BARGAINING OBLIGATI'OEJS 

A. Obligation to Bargain. The parties acknowledge W during the negotiations which d t e d  
in this Apemeat, each hadthe unlimited right and 0pptuuit-y to make demands and 
proposals with respect to all proper subjects of collective baxgaining; that all such subjects 
were discussed and negotiated upon; arid the agreement8 contained h& were axrived at 

. after the free exercise of such rights and opportunities. 

B. Separability, In the event that a provision of this Agreement is held to be anlawll by a 
court of final jurisdiction or is rendered wdawfil by a state or federal stafute, dl other 
provisions of this Agreement shall remain in MI force and effect. In the event a provision 
of this Agreement b-es u n l d  by such judicial or legislative action, the p d e s  shall 
meet for the limited purpose of negotiating a substitute for said affected clause. 

C. Intent of Parties - The Union and the Company agree to ivmk sh5edy and 
wholeheartedly to the end that the provisions ofthis Agreement will be applied and 
interpreted fairly, conscientiousiy, and in the best interest of efficient security operations. 
The Union and the Company will put forth their best efforts to cause the Bargaining Unit 
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Employees, individually and coUectively, to perform and rendex loyal and efficient work 
and services on behalf of the Company, and that neither their m v e s  nor their 
members wilt intimidate, coerce, or discriminate in any m w e r  against any person in its 
employ by reason of hidher membmMp and activity or non-mb&p or non-activity 
in the Union. 

ARTICLE #3 

MANAGEMENT'S RETADWD RI- 

A. Management of the business and direction of the security form are exclusively the right a 
~ana&wt. Except as Iimited by the specific dcrtaldags expressed in this ~grmkent, 
the Company sha.1 continue to have the right it had prior to the signing of this Agreement, to 
take any action it d m  appropriate in h e  rnaaagement of its Employees and of be businas 
in accordance with its judgment. 

1. These rights include: 

a Hire, 
b. Assign worg 
c. Promate, Demote, LayoE 
d Discharge, discipline or suspend for just cause; 
e. Rcquirt tmproytcs to observe reasonable Employed rules and regulations, 

determine when overtime shall be wcrrked; 
f. Determine the qualifications of an employee to perform work and select and 

determiner supervisary employees; 
g. Determine the txtent and manner in whioh services are provided to our customers; 
h. Deternzine whether and to what extent any work shall be performed by Emp10yees 

and how it shall be prefonnea; 
i. To bid r not bid, or to rsbid or not re-bid, the Contract with the Govermnont; 
j. To introduce new methods or improved methods of operation 

B. me Conyrany's fkilure to exercise any function resaved to it shall not be deemed a waiver of 
any such rights. 

C. Management shall not implement any changes to subjects covered in the mandatory 
bargaining list as provided for in the MBA section 8 (d). Any of these proposed changes 
must be negotiated with the Union in accordance to the NLRA. 



ARTICLE #4 

CLASSIFICATIONS 

A, FdI-time employees me those employees yho are regularly scheduled to work Forty (40) 
hours a week. 

B. Share-time employees are those tmploytes who regularly work an avemge of twenty (20) 
hours a week and less than of forty (40) how a week Share-time employees are eligible for 
Holiday pay, ~ersdnall~ick Leave and ~ a c d o n  leave btnef~ts of K the full-time benefit. If 
they are paid more than 1040 hours per year, befits are pro-rated on horn paid 

C. The Employees cunrenly on the MVM, Inc. contrat3 with the USMS in the 3* Cimrit in 
PhiIadelphia, Reading and all en to^^ PedllzsyIvania, on the effective date of this CBA will 
retain their eligibility to obtain f u l l  time benefits a f k  paid hours equal to or greater than 
1664 annually. All employees hired after the effective datc (in the yesr 2005) of the CBA 
will receive prorated benefits in accordance to Article #4B of the C3A. 

D. Employees covered by this Agreement shall not be required to deliver office suppliess 
furnitures equipment, or distribution that does not pertain to nonnal assigned duties. 

E. Employees covered by this Agreement shall not be required to perf= janitorial d c c s  
other than picking up after tfiemselves. 

A. Should any part of this Agreement or any provision herein contained be rendaed invalid 
by reason of any existing or subsequmtly enacted Iegislation or by a d m  of any cowt 
of wmpetent jurisdiction, such invalidation of such part or portion of this Agreement shall 
not invalidate the remaining portions hereof. Remaining parts or provisions sErall remain 
in fhll force and effect. 

ARTICLE #6 

A. In connection with the perfonnsln~e of work under his Agmment, the ~~ and the 
Union agree not to discriminate against any employee or applicant for employment 
because of race, religion, color, sex, age, or national origin. The aforesaid provision shall 
include, but not be limited to the following: employment, upgrading, promotion, or 
transfer and selection for training. 

B. The parties agree to comply with all Fed& Laws and Exeoutive orders pertaining to non- 
discrimination and equal o p p o d t y  in employment. The Company and the Union agree 
ta post in conspicuous places, available for employm and spplicaats for q l o y m ~ ~ f  
notices provided by the appropriate cur;ltractuaUregulatory agencies setting fofi the 
provisions of the equal opportunity requirements. 



C. The provisions of this Article will not operate to imralidate any other term or condition of 
this Agreement. 

D. The Compsny and Umon agree not to d k r b h a t e  agaht an employee because of 
mployee's exercise of tbe rights gumteed in Swtion 7 of the National Labor Relations 
Act as amended. 

TRIAL PERIOD-NOTIMCATIONS 

k Each newly bited employee shall be cod- a pmbiitianary employee of fie Company or 
predecessor company during their first ninety (90) days of emp10ymmt, to be engaged fbr a 
probationary period, during which they m y  be discharged without regard to cause without 
recourse to tbe griov~nce pcedures of this Agreement. M b r  the probationary period, the 
new employee shall be considered a regular employee and shall accrue seniority k m  the 
date of hidher hire. 

B. The Employer MI notify the Won on request of dl new employees hired and of a l i  
employees t m  setting forth their address and job chsificatim and department 

A. Seniority for all purposes shalI mean the total length of time the employee has been 
employed by the company and predecessor companies in the District of Local #58, State 
o f  Pennsylvania, under the United States Marshals, Federal Caurt Security Officers 
Program. Tlzere will be one seniaxity lisl: fbr each location (Philadelphia, Ailentowri, and 
ReadingI- 

B. In the event of a lay-off or recall from lay-off, seniority w i t h  entire Bargain& Unit, shall 
control, provided the senior employee is capable of pafbming the available work. The 
employee with tht least seniority shall be laid off first and recall will be in the inverse of lay- 
off. It is understood that probationary employees ahall be laid offbefore employees with 
seniority. 

C. It is the responsibility of the laid off employee to keep the Company advised by certified 
mait of any changes m hidher mailing address. Tbe employee shall reply to the 
Company, hidher intent to return to work within seventy-two (72) hours after receipt of 
catifid notice h r n  the Company of recall. The employee will then have a maximum of 
five (5 )  caleadar days to report for duty. 

D. An employee who is unable to report to work because of non-~c~upational injury or 
ilhess shall retain hidher swiority and position for one (1) year, except that they shall be 
subject to lay-off skccording to their seniority. Employees who are unable to report to 
work because of an occupational injury or illness shall retain thei~ seniority during the 
term of their disability, except they shall be subject to lay-off accordiing to their seniority. 



E. An employee's seniority shall. be terminated upon the occul~wce of the following evmts: 

Employee is discharged for just cause; 
Employee voluntdly quits; 
Employt% hasfailcd to express hislher intent to retum to work, audlof 
does not return to wok in accordance with the requirements in th is  
Article; 
Employee fiis tD repart m work forthrse (3) mnsecutive scheduled 
days without mtifying the Compmy, except in case of circumsfances 
beyond h i d k c o n t m ~  
An employee transfers out of the b q a h h g  unit. 

F. The Company shall prepare an up-to-date seniority list, which shall be posted on the 
furnished bulletin bards and the Conspany shall M s h  to the Union a duplicak copy of 
such seniority list, advising monthly of any additions or deltioas thereto. 

G An emp10yee who accepts a mrmagement position aith the Company, and rctums within 
thirty (30) days retains th& seniority. Tf the employee returns, to the Bargaining Unit after 
thirty (30) days, t h y  will retain their seniority with the Company but will n3u-n to rhe 
bottom, of the seniority list with the 3argaining Unit. 

H, It is mdastood that senior full time employees shall have prefkmmce of assigaments to shifts 
and the shills regular day ofF, and temporary or pamanart assignments. Seniority shall be 
used for recall after lay off, overtime, and holiday work assignments for all emphyees; 

Share time employees may be given pref-4 to shift hour, by seniority, but will not work 
steady shifts. All shared time horns wiU be divided equally amongst share times. FYbm 
additional hours become available the most senior shared time employee win be given 
preference, if all other time is equal (ie. Ifall dwu~ time are scheduled to work four (4) days, 
the most senior Share time employee will be offered the .fifth (5*) or additional day.) All 
shared time employees assigned to Philadelphia will be periodically scheduled to work the 
Nix or Byrne C o ~ o u s e s  to ensure familiarity with the post. Once assigned to a schedule, 
no switching will be permitted without the prior approval of the Site Supervisor. Share limes 
will have prefmce to work locations such as Nix or Byme Colathouse, but there is no 
guarantee of assignment. 

I. When the Company determines that a shift assignment has an opening, the 
Company will fill the opening in the following manner: 

I. Post a notice of the opening to alI full-time and h t i m e  employees at all sites, within 
Bmg*g Unit, whi& includes shift h m  days off and my other pertinent information. 
The notice will be posted for seven (7) calendar days during which mployces may notify 
the Company in writing of their interest in that position. At the completion of the seven 
(7) day period, the Company will award tho position to scnior full-time employee that 
requested the opening. Preference wilI be given to seniority in the site in which the 
opening occurred. If no W1-time smployee requested the positioq it will be awarded to 
the most senior share-time employee. If no full-time or part-time employee is awarded 
the position, the Company may then fill the opening as follows: 

2. Should the filling of a var;mcy under this article create subsequent openings, all will be 
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filled in exactly the same manner as previously outlined. If no qualified bidders appear 
on the open&, then the Company may fill the job h outside the Bargaining Unit. 

3. Any Full-Time CSO, who returns to Sh-Time classifjcdon, by hisher request, will be ' 

subject to a six (6) month waiting period before they can bid w rr. Full-Time position 

4. The U.S. Government in its contract with the Company creates spedic guide- for the 
job duties and qualifications af Lead CSOs. Based on these guidelines, an appointments 
of Lead CSOs will be made on the basis of suitability as evaluated by the Company. 
S u i W t y  shall include an Etaployee's skills, experience, past performance, capabilities, 
and the needs of the operation. If, in the Employeis detaminatiw, Eaaployees are 
equally qualified, seniority will prevail. Lead CSOs will not p t r f ~ ~ m  supervisory duties, 
as described by the Natimal labor Relations Act. 

ARTICLE#9 

DISCHARGES 

A. Tbe Employer shall have the right to discharge, disciplin~ or suspend an cmp1oyee for just 
cause. 

B. Any new employee not granted a security ctearanco that is required by the cmimlling 
Governmental Agency shall be discharges witbout recourse to grievance or arbitration 
procedures. 

C. Upon termination of employment employees witl be paid at their individual rates for any 
vacation, sick or personal time eaxned but not used. 

ARTICLE #I 0 

GRIEVANCE AND ARBITRATION PROCEDURE 

A. Defbition A grievance shall bt defied as any dispute w n c ~ g  the application or ' 

interpretation of this Agmmtnt, or any dispute conceqhg wages, hours, or working 
-conditions of employees covered by this Agreement However, only grievances concerning 
the interpretation or application of s p d c  pmvisions of this Agreement shd  be subject to 
arbitration herder.  

B. The number of days outlined herein below in the prooessing aad presentation of grievances 
s h d  establish the maximum time allowed for the presentation and pmessing of a grievance. 

C. XIl grievances shall 'be pr-ted and pmcessed in accordance with the following procedures: 

1. Iafomal Procedure. Both the Company and the Union agree that the employee will 
first discuss his/her complaint with his/her immediate supervisor not in the bargaining 
unit. If during the come of this discussion either the employee or the supervisor deems 
it desirable, steward or other Union representative will be called in. If the ?mpla.int is 
not satisfactorily adjusted within teh (1 0) working days of the MbrmaI discussion, it 
may be submittad in writing to the Conlract Manager or hidher designee in accordance 
with Step One. 



2. Step 1-1f&mtlcri(l&reso1vedinfody,#e~l0~~mti.tatMtm 
(I 0) days after the informal discussion with the immediate supervisor, set fin41 the facts 
in writing, specifying the Article and paragraph allegedly violated. This s h d  be signed 
by the aggrieved employee, steward, or Union Officer, according to ETRLB guidelines, 
and shall bc submitted to thc Contract Manger or hislher deaignec. The Contmct 
Manager or bidher desigoce shall have ten (10) days h n  tbe date the grievance was 

- presented to hidher, t~ return hidher decision, in writing with a copy to the aggrieved 
employee and steward. 

3. Step 2 - Hthe grievance is not settled in Step One, the grievance may be appealed in 
writiug ta the Director of Humaa. Resources or his designee not Iater than ten (10) days 
h m  the denial by the Contact Maaager or hislher designee. The Director of Human 
Resources or W e r  designee will have ten (10) days h m  the date the gcievme was 
presented to hidher, to return hisher decision, in writing, with a copy to the aggrieved 
employse and steward. 

4. Grievance for Ditcipline - Any grkvance involving discharge or o&er discipline may be 
commenced at Step One of this procedure. Wtittgl grievance shall be presented to the 
Contrad Manager through the site supenisor or hidher designee with. ten (10) days 
aRer the occurrence of the hds giving rise to the grievance. 

D. Arbitration Procedure - Grievances processed in accordance with the requirements, outlined 
above, that m a i n  unsettled may be processed to arbitration by the Union, giving the 
Company's Director of Human Resources written notice of its desire to proceed to arbitxation 
not later than 5fteen (15) days &er rejection of the grievance in Step Two. tXevances 
which have been processed in accordance with the requirements and remain unsettled shall 
be processed in ~ccordance with the folIowing pMcedures and limitations: 

1. Selection of an Arbitrator - Within fifteen (IS) days of receipt of the Union's written 
notice to pmeed with arbitration, the Company and the Union may meet telephonically 

. to jointly attempt to agree upon a settlemtnt of the grievmce. If both parties agree that 
no settIement can be reached, they will praceed with the following step; if, within fifteen 
(1 5)  days, the parties fd to agree upon a settlwent, tbe Union will reqnest the 
American Arbitration Association ( A M )  to suppIy a kt of arbitratms. An artribator 
will be selected h m  the list supplied by the AAA by parties alternately striking h m  
the list until one (1) name remains, and this individual shall be the arbitrator to hear the 
grievance. 

2. Decision of the Arbitrator - The arbitrator shall commence the hearing at the mliest 
possible date. The decision of the arbitrator sbaU be W and binding upon thc parties ta 
the Agreement. Any decision shall be compIied with, without undue delay after the 
decision is rend&. It is understood and agreed bdween the parties that the arbitrator 
shall have no power to add to, subbact k r n ,  or modify any of the terms of this 
Agreeinent If the deoision of the Arbitrator is not complied with within fifteen (15) days 
of fhe decision the losing side shall Contact the other party with an explanation of why 
they need more M e  to comply and the parties may agree to extend the time for 
compliance, however if it is  necessary to enforce compliance through. the courts, the non- 
compliant party will be liable for attorney and murt costs. Any mard of reinstatement 
(me1uding back pay) shall be subject to the Government permitting the Employee to 
return to work. Should the Government r&se to aUow the Employee to retorn to work, 



. . any award of reinstatement shall be of no force and effed, and shall not be binding on the 
Employer. Except that back pay (only) will be paid m cases that the Employer initiated 
the action and provided incorrect infamation, which resulted in the cansc of the action 
against the Employee. 

3. Mitratiw Expense - The arbitrator's fees and eqmm, including the cost of any 
hearing room, shall be shared equally belweea the Company and the Union. Each party 
to the arbibatiw will b responsible for its own expenses and eOmpeaSatim inc\lrred 
bringing any of its witnesses or otha participants to the arbibratim. Any 0th cxpums, 
including tmmaipt GO&, shall be borne by tfie party incrnrisg sach wcpmes. 

4. Time Ijmits - The decision of the arbitrator shall be rendered as soon as possible aRcr the 
dispute has been submitted to himlher. 

E. Class Action - The Union shall have the right to file a p u p  grievance (class action) or 
grievances involving more than one ( I )  Employee at the I n f b d  Step of fhe gn 'mce  
procedure. 

F. No Individual may move a grievance to arbitration. 

DISCIPLINARY ACTION 

A. Disciplinary Action will consist of a verbal warning, a atten warning, and mtspcnsion or 
termination. 

B. Anytime an employee is to be inteaviewed and disciplinary action may be taken, they shall 
have a Union representative pewat, if requested by the employee, Both the employee and 
the Union qresmtative are entided to h o w  what the meeting is about and arc entitled to 
ronsult prior to the interview. 

C. When the Company requests a meeting in refmce to a disciplinary action, the employee 
required to be present in excess of their eight (8) hour shift will be paid for the m n a b l e  
time spent. This does not include any representative requested by thc employee. 

ARTICLE #12 

A. A regular work day is defined as a continuous eight (8) hour shift for both Ml-the and 
shmtime employees. 

B. Employer shall endeavor to provide all Employees two (2) days off in a row. 

C. Overtime pay is calculated at one and me-half (1 and %) times the employee's regular rate 
for dl how worked over farty (40) horn in one (1) workweek. Hours paid that are not 
worked, e-g., personal leave, holidays, and horn spent conducting Union business, do not 



mmt as hours world for owtime p q s e s .  Vacation hours taken and paid are counted as 
hours woIZEed for overtime purposes. 

1. Bargaining Unit employees will be expected to work reasonabh overtime assignments. 
A list of volunteers shall be compiled by seniority for each shift. Wben the senior 
volunteer works overtime his name will go to the bottom of the list. 

2. When a Bargaining Unit employee is next on the list, and cannot work because of 
personal reasons, he/8he will be passed over and &.next Bargaining Unit employee on 
the list will work overtime. Tht Bargaining Unit emplop's aame who turned down the 
overtime ztssigament will be next in turn for ovatime. 

3. Mandatory Overtime. Inverse to voluntary in that the Bargaining Unit employee with the 
least seniority will be required to meet the overtime requirement, This includes 
involuntary call-in, which results in overtime. 

4. ' The Company will not adjust sn employee's schedule during a weekly period t~ reduce 
overtime. 

E. Employees shall be penniffed to make-trades of work days with other employees, provided 
each employee is qualified to perform the dutiks, and provided that the trade will not cause 
the Company to be required to pay overtime or othcr campensation greater that what it would 
be required to pay if the trade was not made. All trades must be apPmved in advance by the 
Site Supervisor or in his absence the Lead CSO. 

(NOTE: The Fed& Law states tlmt any employee who works over 40 hours in any given 
work week shall receive overtime, therefore the trade must take place in the same workweek 
for pay). 

I. The Site Supervisor and no other supervisor can approve the trade. If the Site Captain is 
on vacatim or away for reasons other than his regular &ys of& the acting mpavisor 
must have the trade approved by the acting Site Supervisor or Contract Manager or his 
assistant or the trade will not take place. 

2. It is agreed that Bargaining Unit employees will not be givm time off; hours adjusted or 
shift changed in order to ofkt the payment of overtime. ' . 



WAGES 

A. All employees shall receive not less than tbe minimum wage rate as set forth in the scheduled 
job titles and wage rates as reflected in Appendix "A" attached hereto and made apart 
hereof. Payday will be no latar thaa 14 days following the close of the period , 

B. In the evait an employee reports to work for tbcir shift witbout having been mtiiied not to 
' 

report, and work is not available, the nnployee shall be paid fbur (4) hours reparting pay at 
their regular rate of pay, including dl benefits and alfowances. 

C. In the event a dispute~lmdisputbd enm on the part of the Company as to an employee' pay, 
proper adjuslment will be m d e  in the next pay check after the arm has been brought, in 
written form, to the Company's atteation. If the errar is in excess of $100.00, a separate 
check will be prepared and mailed wemight as soon as possible. 

D. A payment: towards employee's pension. This amount may be paid into a Company 4Ol(k} 
Plan or paid to the employee in hislher check, at the selection and option of the employee. 

ARTICLE #I4 

LEAVE OF ABSENCE 

A. Persona1 leaves of absence far nou-medical emergencies may be m t e d  at the sole 
discretion of the Employer without loss of seniority to the Employee. Such leaves, if granted, 
are not to exceed 30 days, unless a special extension is approved by the bployer. An 
Employee on any unpaid leave of absence will be required ta use available vacation or 
pmonal leave time in full before begbbg the unpaid leave. Length of senice with the 
Employer shall not accrue for purposes of vacation, holiday, or other accrued -fits for any 
unpaid leave of absence over 30 days. The Employer will make every reamable effort to 
maintain aa Employee's position while on a non-statutory unpaid leave of absence. It is 
acknowledged by the Union that mder USMS CSO contract, the Employer is not permitted 
to hire additional (reserve) or temporary Employees to provide work coverage during 
EmpIoyee absences- Unpaid leaves of absence may be taka only with written approval of 
the Employer, in et case of v d e d  personal mnergency. 

Any Employee in an unpaid status at the time a holiday occurs $all not be entitled to any holiday 
pay. Note "'unpaid status" does not inchde regular scheduled days off; vacation or persona1 leave. 

B. The Company agrees to honor the FMLA for all Employees, regardless of the number of 
Employees in a 50mile radius. 

C. During medical leave, the Emplop shall be squired to furnish a report fiom the doctor 
when requested periodically by the Employer. Upon the expiration of said leave, the 
Emptoyee shall msh the Employer with a statement, signed by the doctor, which 
establishes the fitness of tht Employee to return to the BmpIoyee's previously held work. 

If the Employee files for medical leave on fidse pretext or works For another employer 
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without pmauthorization h m  the compaay, the Employee will be removed from the 
CSO program and lkm employment with Employer. 

D. Military Leave. An Employee of the Company who is activated or dr&ed into any brauch 
of the m e d  forces of the United States under the provisions of the Selective Service Act or 
the Reserve Farces Act shall be granted as unpaid military leave of absence, as required 
under the federal law, ik the time speslt irk Ilf-time active duty. The period of such leave 
shall be determined in accordance with applicable federal laws in effect at the time of such 
leave. 

E. Ukon Leave. A Union President ad anp; (1) delegate will be granted an unpaid leave of 
absence for a maximum of twelve (12) days per year, upon written request, for the puIpose of 
atrmding Union conventions or other meetings of vital interest to the Union as long as 
smng requirements pennit. More time may be granted upon mutual agreement between the 
Company and the Union. 

A. The Union shall provide an appropriate bulletin board exclusively for the use of the Unian 
for Ule posting of notices, such as: 

I. Notices of Union recreational and social affairs; 

2. Notices of Union dectians; 

3. Notices of Union appoinhnents and d t s  of Union elections 

4. Notices of Union meeting; 

5. Won updates af.negotiatiom. 

B. Then shall be no otha distribution, by employees or the Comprmy, of notices, pamphlets, 
advertising or political matters. 

C. Employer has no say in the use of balletin b o d .  Tbe placement of any matm'al'ht is 
derogatory towards any employee of MVM, Inc. or the Government, anti-government, anti- 
company or any unethical material is sQictly prohibited. Only Union officials aad shop 
stewards shall be authorized to place andlor remave Union related information on the 
designated Bulletin Boards. 

ARTICLE # 1 6 

A. If it is necessary for an employee to lose b e  &om work because of death in the immediate 
family, the employee shall be entitled to thrce (3) days baeaverneni at hidher straight time 
rate of pay. If a death In the immediate occurs among the member of the immediate family 



who resided out-of-state, the employee shall be entitled to five (5)  days paid bereavernmt, at 
his her straight-time rate of pay. Paid bereavement days are to be paid for each odeuFence. 

B. ]inmediate Family. This is d&ed to mean an employee's father, motherI sipme, sister, 
brotherI children (including legally adopted children and lor stepchildren), fither-in-law, 
mother-in-law, sister-in-law, brother-in-law, son-in-law, daughter-in-law, gmndparcnts, 
stepparents and grandchildren 

, C. n t e  ~mp101)~er r a y  repire proof ofthe d a  fm which mp~oyee requdsts o paid I-. 

ARTICLE #17 

A. In the interest of maintaining continuous opmthns, the Employer may temporarily assign 
an Employee to a vacant or a m  position Mtil tbe job is filled in accordance with Ariicles 8- 

or assign an Employee to a position that is part of a tempomy security assignment 
directed by the USMS, including tempody wigping an Employee to a work site within or 
outside of the area defined by this Agreement. To tbe extant feasible the assignment shall be 
a voluntary selection based on scnidty and qualification. In the absence of vohmteers, . 
assignments shall be made on a reverse seniority and qualifications basis. Employees sa 
assigned will receive ~ higher of the base hourly wage available to Employees regularly 
assigned to thc site to which they are being tmsfcrred, or their regular hourly wage they 
receive at their regular site Wer  this Agreement, whichever is greater. 

ARTICLE #18 

A. An full-time employees will receive eight (8) hours' pay at their normal hotourlyrate, for the 
following twelve (12) holidays: 

New Year's Day 
Martin Luther King, JL'S Birthday 
President's Day 
Good Friday 
Memorial Day 
Independence Day 

Labm Day 
Columbus Day 
Vetmads Day 
Thanksgiving Day * 
Christmas Day * 
Employee's Btthday 

33. The twelve (1 2) holidays &dl be paid for regardless of the day of week on which they fall. 
- All Holidays will be observed on the day that the Federal Gov~fnment recognizes the 

Holiday. 

C. Employees assigned to work Thanksgiving and Christmas will receive time and one-half his 
mgular rate of pay, plus the eight (8) hours holiday pay. 

D. AU holidays, when empioyees are required to work, will be filled through seniority for all 
shifts, and when there are not sufficient volunteess the least senior employee will be rquised 
tQ work. 



E. Sharetime employees will receive holiday pay prorated based on the previous two-weeks 
paid hours, with a maximum of forty (40) hours paid per wedq with a minimum of at least 
four (4) horn pay for any holiday. 

F- In the event the Presideat of the United States or Congress s h d  enad a new permanent 
National Holiday, such new holiday shall become a recognized holiday lmdcr this collective 
bargainbg agreement The new holiday will be implemented upon the next USMS contract 
renewal date if the holiday is obscrved at least ninety (90) days prior to the USMS contract 
renewal date. Knot the holiday will become effective the folIowing year on tbe date of the 
next contract renewal date. 

G. The employees Birthday is a floating day which is to be used within two (2) weeks either 
before or after the employee' Birthday. The employee must request, ixx writing, holiday off 
or pay for same. The approvdl of the Site Supervisor must be obtained prior to taking the day 
off. If the holiday cannot be mjoyed within the permitted time hmc  because of aperatiod 
need, the Employee will be permitted to take the holiday or rmeive pay at a later date, but 
never later than September 30' of the current year. 

H. An employee who is schedukd to w o k  on a Holiday and fails to report fix such work shall 
f~rfeit the employee's Holiday pay. 

ARTICLE #19 

VACATIONS 

A. Full-time employees covered by this Agreement who have continuously been employed 
within the Bargaining Unit for a period of one (1) year and one (I) day, ahdl receive two (2) 
weeks paid vacation based on eighty (80) horn at their regular rate of pay. 

B. Full-time employees covered by this Agreement who have beea ~ntinuously employed for a 
period of five (5) years and one (1) day, shd receive three (3) we& paid vacation based on 
one hundred and twenty (120) straight-time hours at their normal rate of pay. 

C. Full-time employees covered by this Ageem@& who bve been ~ w u s l y  employed for a 
period of ten (10) years and one (1) day, shall receive four (4) weeks paid vacation basd on 
one hundred (160) hours at their regular rates of pay. 

D. Full-time employees covered by this Agreement who have bten continuously employed for a 
period of fifteen (15) yesrs and one (I) day, shall receive five (5) weeks paid v d o n  based 
on two hundred (200) hours at their regular rates of pay. 

E. Sharetime employees are eligible for vacation benefits an a pm-xata basis. For example, 
sharetime employees who have been continwusly employed for one {I) year &d one (1) 
day and who regularly work twenty (20) hburs per week would be eligible to reciive one (1) 
week paid vacation based on forty (40) ham at their regular rate of pay. 

F. Consistent with Employex approval, efficicmcy, and economy ofopaations; employees with 
two (2) or more weeks' vacation may Eake their vacation in segments of less than one (1) 
week each. 



Should a holiday occur during an employee's vacation, the employee shall receive one (1) 
additional day's vacation with pay, or pay in lien thereof, at the option of the emp10yee. 

Vacations, insofar as reasonably possible, &dl be granted at the times most desired by the 
employee, after the employee's auniversary d a e  but, the a s s i ~ ~ t  e x ~ 1 ~ v e 1 y  reserved 
for the Employer, ia order to emme the orderly opwatim of the customer's facility. 

Van employee has not: reached the one (1) year and one (1) day rule, no vacation pay will be 
prorated. 

T i e  off for Vacation, based on seniority, wiU be picked each January far the Calendar Year. 
The Company will notify a11 employees of the results of this pick by the I" of Eobruary of 
each year. All other Vacation requests will be handled and approved by tfie Site Supavisor 
as requested based on seniority. 

~etsonaVsick Leave Elim'b'ditv Table 

START Rate of P e r w i c k  Lwve EligiiIc to Use 

I. PersonaVSick Leave sball be used in not less lhan two (2.) hour increments and shall be 
paid when taken by the Employees as approved in advance by the Site Supervisor or 
District Supervisor. 

Shared-Position 
( Mmtb Employee ~~ working on the 

contract, bascd on an Octvbcc l* met statt 
date 
m b a  1-3 1 
November 1-30 
December 1-3 I 
J~ 1-31 
February 1L29 
March 1-3 1 , 

April 1-30 
May 1-31 
June I -30 
July 1-3 1 
August 1-31 , 

September 1-30 

2. Shared position Employees will m&ve onehalf the full-time personaVsick learn per full 
contiact year worked. At the end of the cantract year, any share position Employee who 
was paid more than I040 hours will receive additional prorated persds ick  leave bas4 
upon the number of hours Employee was paid during that contract year. (See Letter of 
Understanding.) 

Full-Time 

3. Unused pmnaVsick days shall nat be cumulative from year to year. Any mused, 
earned pcrsonaL/sick leave pay wit1 be paid to Employee at the end of tbe contract year. 

n b o u ~  
66 bDms 
6 0 h n s ~  
54  ours 
48 hours 
42 hours 

36 hours 
33 J-iom 
30 ho\ns 
nbam 
24 ham 
21 how 

36 hom~ 
30.bounr 
24 houk 
18 h 
12 hmas' 
6 hours 

18 h~ 
15 burs 
I2 hours 
9hom 
6bortts 
3bours f 



4. Personal/sitk leave will be granted as long as the rmptoyae receives Written approval by 
the Employer. Requests made more thaa thirty (30) days in dvauce will be a p p d  by 
seniority. Requests made Iess than thirty (30) in advance will be on a first come first 
serve basis. Supervisor will notify CSO of approved time ofX 

Once a leave is approved, a more d o r  employee requesting the same time cannd 
changu the time that was previomly granted to ~tl~tha employee. 

5. All p s s d  leave will be fhnt-loaded each yzar and h m  month of hire. 

6. Upon t h a t i o n  of employment, employee will be paid at their -dual hourly ratt 
for any unused accrued personal leave based upon the number of hours the employee was 
paid during that contract year. If the employee has used more p e m d  leave than he/& 
mmed based upon time paid on tht contract, the amom of tbe ovaage will be deducted 
from thc emplop's final paycheck. (PersonaVSick Leave accnres as follows: 6 hours 
per moatb Full-Time and 3 horn per month Share-Time for tbe purpose of payment upon 
termination,) 

A. If an employee is called for Jury Duty, upon written notice that employee has served, the 
Employer shall reimbme employee up to five (5) days fm each year, less all fees collected 
for s e ~ n g ,  at a regular rate ofbase pay. 

B. This will be pro-rated for all part-time employees. Traosportntion fees to employees m no 
to be counted as Jury Duty pay. If an employet is cded as a witness to a crime on the 
fizcility, then hdshe shall be campmated for aLl time lorn 

C. Employee must infonn their Company imadiately in maditing upon receiving a notice to 
report for Jury Service. The Employer reserve8 the right to request an exaption. 

ARTICLE #Q 

A. The Employer agrees to recognize two (2) stcwsrds fix day shift and one (1) steward for each 
additiod shift at the location, duly appointed by the Union. Stwards sfiaII not allow their 
activities as steward8 to intdkre with the p e r f m e  of their assigned duties. A steward 
musf obtain pgsmission b r n  hidher immediate supervisor befbze leaving the worlrstarion to 
cmducf Union business. The Employex shall compensate stewards fbr time spent 
investigating or conferring with respect to an individual grievance, which arises during the 
steward's regular working time. 

8. A steward who leaves hismm work station bcondud any other Union business after 
obtaining such permission shall chck out at the time that hdshe leaves the work station and 
shall clock in at the time that he/she returns to the work station after compIeting such Union 
business. The Employer shall not compensate stewards fm such time spmt on Union 



business. The Union sirall give the Employe as much prior notice as possiile before 
appointing or removing a stewaJd. 

C. Compauywill be notified by Union of current and new Union officials. 

D. Neither Union officids nor Union members shall, during working time, excluding tun& and 
break times, solicit membership, receive applications, hold mettings of any kind for the 
transaction of Vnion business, or conduct any union activity othcr than the bandzing of 
grievances to the extent sucb work time activity is specifically dowad by the Employer. 

PHYSICAL EXAMINATIONS 

A. Pursuant to the direction of the US Marshals Service, its representative or agents or at 
the Employer's direction or as a condition of initial and continued emp10pent, the 
Employer may require applicarkts and .employees to submit to physical examinations, to 
determine fitness for duty under standards set by the US Maqhds Service or their 
representatives, o'r any other applicable entity. Such may include laboratory tests to 
detcct the presence of alwhol or illicit drugs. Such laboratory tests may b~ administerad 
before the commencement of work, aftef layoc or affa leaves of absence in excess of 
thirty (30) calendar days, d e r  on-the-job accidents, and upon reasonable suspicion of 
drug or alcohol use or impairment, 

3. The Employer may also require, at the Employer's dimtion or pursuant to the direction 
of the US Marshals Service, its reprekntative or agent, that employees undergo such 
examinations on an annual basis. When required, such anmral examinations should be 
given within fifteen (1 5 )  days of an employee's amivessary date. The Employer shall 
bear the cost of the examination conducted by a physician during the initial visit by an 
ernpiope to such physiciaa for the purpose ofhaving an axulual physical examination. 
Time will be made available by Employer for examinations required by Employer or by 
the US Marshals Service, or its representative or agent. kn employee shall be paid for 
up to three (3) hours (or actual time spent if less than three (3) hours) for time used for 
having an annual physical examination. 

C. Notwithstanding the forgoing provisions of paragraph B, if the employee fails the 
physical examination and requires follow-up testing, the Employer shall pay the cost one 
employee co-payment, up to a maximum of $35.00. If additional examinations are 
required because the initial t& or examination was performed incorrectly, as determined 
by the Employer or the U.S. Marshal's Service or its representatives or agent the 
Employer shall pay the cost of resulting follow-up tests or examinations. The Employer 
wiB submit for consideration input provided by employee's private physician if submitted 
in a timely manner. 

D. Employees will be permitted to use earned paid time off(e.g. Personal Time or Vacation) 
wben mending a follow-up examination by requesting and obtaining approval prior to 
appointment. When an employee is required to have follow-up testing completed, employee 
m y  use, at employee's discretion, unpaid leave or accrued benefits (e.g. Personal Time or 
Vacation Time) to have this testing completed. Verification must be received, fiom the 
employee's physicianlspecialist, for time off requested for follow-ups. Verification must be 
received, h m  the employee's p h y s i c i d s  for t h e  off requested for follow-ups. 



ARTICLE #24 

A. Any employee who is not a memh of the Union at the timc this Agreement b#xrmcs 
eff- shall become a member of the Union within ten (10) days a k  the M e &  (30) day 
fallowing the e-ve &k Agreement or within thirty (30) days following 
employment, whichever is later, and shall remain a member of the Union, to the extent of 
paying an initiation fee and membership dues uniformly required as a condition of acquiring 
or retaining membership in the Union in an amount &cient to reimburse the Union fbr all 
chargeable mpenses as permitted by law, whenever employed under, and fbr the dmtion of 
this Agreement. 

B. The Company will deduct h m  wagw of any employee coyared by tbis Agreement said 
mp10yee's dues and initiation fees as a member of the Union upon receiving the employx's 
individual written authorization for the Company to make snch dthctions signed by the 
employee. Authorization forms m to be provided by the Union. The Compmy will pay to 
the propa officers of the Union the wages withbeld for such dues and initiatiaa fees. The 
remittances shall be accompanied by a list showing individual names, social security 
numbers, dates hired, and amounts deducted The total remittarxxce~ are to be made not later 
than five (5) days aRer the date of the deduction. The Union sbatl advise the Company of tbe 
amount of initiation fees and dues to be deducted. Payment for m e m b d p  dues shall not be 
required as a condition of employment during leaves of absence without pay in excess of 
thirty (30) days. The Company will notify the Union of newly h id  employees c a v d  by 
the Agreement, including name, social d t y  rmmber, address, job classification and hire 
date of such employee on a mantlGy basis. 

C. In thc event the Union requests the discharge of an employee for frdhue ta comply with tke 
provisions of tl6s Article, it shall serve notice on the Cornpay requesting that an employee 
be discharged effective no sooner than two (2) weeks of the date of the notice. The notice 
shall also contain reams for the discharge. The Company will inform the employee of 
hidher impending discharge and effective date, Tn the event the Union subsequently 
determines that the employee has remedied the default prior to the discharge date, the Union 
wiIl notie tbe Compmy and.the Company will not be requested to disdwge that employee. 

A The Union agrees to ladamify and save the Company harm-less against my claim, suits, 
judgments, or liabilities of any sort whatsoevm arising out of tbe Company's compliance 
with the provisions of this Article. 

B. Notwjthstanding &a above, all employees who arc not membera of the Union shall pay the 
Union a service fee. %s &cc fee shall be amount determined by a certified public 
accountant as necessary to cover the costs of negotiating and administering the collective 
bargaining agreement, which ~ m o w t  shall not exceed the Union's regular and usual initial 
fees and dues, and shall not mdude my assessmmts, special or otherwise. Such payments 
shall commence after the 3 0 ~  day after heir date of hire, on the next monthly deduotjon 
period. Service ftcs shall be deducted via check-off card These deductions will be made 
only upon receipt of writtea authorization h m  the employee on a fom provided by the 
Union. It is understood that such deductions will be made only so long as the Company may 
do so legally. Qc cumpany agms to deduct the fee from the employees' pay check on a 



monthly basis. The CPA shall be selected by the Union and paid by the Union. Employees 
who are members of, and adhue to, the established and traditional tenets of a bona fido 
religion, body, or secf which has historicalIy held wnscidous objections to joining or 
fiaancially supporting labor o-zatiorrs as a cordition of employment will be required to 
pay an amount qua1 to the Monthly Dues, to a tax-exempt (under Section 502 C3 ofthe IRS 
Code) uon-religious chari@le orgahlion b m  a list supplied by thc Union. Any employee 
who exercises this option dull, twice a year, submit to the Union proof that the charitable 
contributions have been made. 

interference with & curtailmkt of production bf any kind, including sympathy strikes. 

33. Strike Linos. ]During the life of this Agreement, a refusal by an employee or employees to 
cross a strik.~ line at the employees' regular pfacc of employment, estabZi&ed by any otber 
labor organization or estabfished by any other group, shall oozlstitute a violation of Section 
"A" of this Article. 

C. The Union agrees as part of the cunsideration of this Agreement that it will, within twelve 
(12) hours, take steps to end any work stoppages, strikes, intentional slowdown, picketing, or 
suspension of work; and shall notify its' members by telephone, newspaper and Employer 
and Union bulletin boards to such violation o f  this Agreement and shall instruct its' 
membership to return t6 woxk immediately. 

D. lie Union agrees that it will not assist employees piirticipating in suoh work stoppage, 
strikes, intentional slow-downs, picketin& or suspension of work against wkkwer 
disciplinary action the Employer may take and that such disciplinary action shall not be 
subject to the regular Grievance Procedure to this Agreement. 

GENERAL PROVISIONS 

A. Rest Periods. 

.1. . There shall be two (2) fifteen (15) minute paid rest periods when properly relieved and 
one (1) unpaid lunch period of at least thirty (30) minutes to a maximum of one (I) hour 
for each eight (8) hour shift. One rest period shall be in the first half of the shift and the 
second rest period shall be in thc last half of the shift. On occasion, due to exceptional 
work requirements, empIoyees may have to work through theirunpaid lunch breaks and, 
if so, they will be cumpensated at the appropriate rate of pay. The Cornparry recognizes 
the requirements to make its best efforts to provide regularly scheduledbreaks. It is not 
the intent of the Company to deny, avoid, or abuse this requirement. 

A. No Strike-No Lockout provision It is the intentioil of the parties to adjust any.aud all claims, 
disputes, or grievances arising hereunder by resort to the procedures provided in t2iis 
Agreement, and it is &erefore agreed that during tire We of this Agreement them srhall be no 1 
cessation of work, whether by strike, waUrout, lockout, sick-out, picke3ing, or other 

i I 

I 
I 



B. Travel Expenses 

1. The Compauy will pro&& advance payments for Company authorized and approved 
travel expenses if requested by the Employee. The Company will pay amount8 according 
to Federal Government Travel Re&tiom 

1. L.eh CSOs are required to act as a channel of eommnnicatiw far m g m c n t  
will lnmmit management directions and instructions to CSOs and report any Wure of 
employee behavior and/or mnduct, digcrepmiw or deviations h m  the USMS contract 
requirements and MVM E k m h d s  of Conduct and Post Orders. 

D. Govc~~lmenf Building Closures 

The Employer recognizes the k t  that there are times when inclement weather, a nahual 
disaster or any other planned or unplannad event may close a Court H o w  of Govenrment 
Building where his Employees are assigned. In the event that a closing occurs, excuse4 
empbyees will have the option of using paid pcrsonpcrsonal leave, paid vacation lave or lave 
without pay. 

E. Bmployer Hedth Plan 

The Employer will make a Health Plau available for all manbcxs of the Bargaining Uait, 
however participation will be accepted only if one hundred (100%) pacat  of the 
members participate. Those that can show proof of participation in another plan will not 
be counted for the purpose of establishing the one hundred (100%) percent participation. 

The Company may rapire 3employees to undergo random bug screening. Upon 
notification by the Company the EmpIoyee must submit for testing within twenty-four 
(24) hours. Failure to comply with the random drug m z e h g  will be p l m d s  for 
immediate te2minaeion of employme11t. The Company agrees to apply the random testing 
in a reasonable and mikm manner coasisteat with Ha3IS Standards. The Compauy shall 
bear the cost of auy such wxming. 

SERVICE 
CONTRACT PROCEDURES AND OBLIGATIONS 

A. Section 1. The parties xecognize that they are providing a senrice to the United States 
Government. Therefore, the terms of this agreement are subject to the directives of the 
Government, and, except as provided hereis there shd! be no recourse agsinst the 
Employer with regard to its actions tsken to comply with those directives. In the event a 
directive necessitates a deviation from the obligations or procedures contained in this 
Agreement, the Union.may request that the parties hereto meet and confer with regard to 



thc effects, if any, of  the deviation necessitated by the Govcmmwt's directive, A copy of a 
written directive covered by this provision shdl be provided to the htefnational UGSOA ' 
President upon request. 

I3. A copy of any notice of removal resulting at the request of the Government shall also be 
provided to the UGSOA's Mernational Resident. In the event the Govemnent make8 such 
a request resulting in the employee's removal fjeom working under the contra~t, the 
employee shall have the right to submit a written rebuttal or appeal to the Employer, in 
accordance with the Marshals Service's procadues. The BrnpIoyer shaLl provide tbe 
UGSOA ~ntkrnational with a copy of the removal procedures &en to it by the Marshals 
Service, incIuding any modification thereto, which it receives h m  the Marshals Service. 

C. Notwithstanding any provision of this Agreement, to the extent the Govtnnment requires 
compliance with specific procedures (e.g, security clearances, medical examinations, 
weapons proficiency testing, uniforms/appcarance standards, st&bg determinations, 
assignments work rules, etc.), or rhe q u h m n t s  of the Strvice Contract Act, the 
Employer will compIy witb those rcqaireme~ts without recourse by the Union of any 
employees against the Bmployer. 

D. Aay compensation or expenses rapired by the Governmaat to be bome by the Employer 
shall bome by the EmpIoycr. Any compmwtian or expenses m y  required tb be bome 
by the Employer, but subsequently no longer mandated or directly allowed as a chargeable 
expense by the Employer to thc Govemmmt, may b tnminated by the Employer after 
providing notice to the Union and allowing the Union to meet and confix with the 
Employer over the effcts of fhat intended action 

E. Should the Union andlor the Employa desire that the Governmatt review adur 
reconsider a directive c m d  by Section A, above, or by a m o v d  order wvwd by 
Section B, above, then the Uziion and/or Employn may do so. The outcome of said 
administrative reView(s) shall be hnd, 



Exemled this 31th day of August 2005: 

L a d  58, IMeSnational Union, 
United Government Security Of][Ecem 
of America 

aaqw, Ibployee and Labor Rnktions 



Appendix "An 
Economic Provisions for 

UGSOA LOCAL 58 

Shift Diffimrlial 
a Ta addition to the bast wage, Employees shall be paid a shift diffareatial as follows: 

1 800 to 0600 - 5% of base wage per hour 
Uniform AlIowmce 
a. Uniform Allowance is khe amount shown above per how fbr each regular bow 

wo&ed. Uniform Allowance wiU not be paid on m y  other benefit. 
b. Each employee is nspomiblle to utilize the Uniform Allowance h r  lmdering, ch'y 

cleaning, and mdntsinisg in good repair (rrp to replacement) all uniforms end 
equipment issued by the Employer to the Employsc. Any liability for 6Iing to do 
so rests solely with the Employee. Employer will provide cleaning and 
mahtmance of winter casts per agreement. 

Health and Welfare Allowance 
Health and Welfare Allowance is the amount shown above per hour, to include hours 
paid for,vaca.tjon, sicklpmnal leave, and holiday horn, up to a maximum of forty 
hours per week and 2080 hours per year on each contmct. 
Shoe Albwance 
The Employer shall provide all equipment, Mifonns (including all cold weather gear), 

and shoes for the Employee at no wst to the Employee. Shoe allowmce paid by 
~ l o y e r  is $55.00. 

Pension 
Peasion Plan Payment is the amount above per hour fix each regular ham worked 
including Holidays, Vacation, and SicWFmonal Leave up to a maximum of forty (40) 
h o w  per we&, it can be paid into the 401k Plan or paid to the emp1 .0~  in hisher 
check, at the option ofthe ErnpIoyee. 

**The parties agree that either party may reopen negotiations for amendmeats to Appendix "An 
limited to Red& & WeKm Allowance only at any tLn% after May 1 and befm Jme 1, for all ' 

years govmed by this contract, by giving written notice to the other party. Any f h l  agreement 
resulting from said nigotiation shall be incarporated into the teams of this agreement Failure to 
request negotiittions in a timeIy manner will maintain the iI & W at the cmmt level for the 
following year. 



M E M O R A N D U M  

TO: Elaine Bariana, President 
L'GSOA, Local 58 

FROM: Jose R Modes, SPHR 
Director, Human Resources 

DATE: July 23.2006 

SUBJECT! Memorandum of Understanding - Health and Welfare Amendment 
CBA - UGSCIA. Local 5Z 

In accordance with the mquirement of the CBA re-opener for the W d t h  and Welfare. 
This memorandum of understanding is to confirm the amendments ta the CBA between 
UGSOA Local 58 and MVM, (singed August 3 1.2005). Specifically, the Health and 
Welfare (Appendix A) to be el'rective October 1,2006 wiU be: $3.01 (Thee Dollars md 
one cent) 

All other articles and sections remain without change. 

,:'/ . 

/' 
r Jose R. Morales. SPHR 

Director, Hunan Resources 

I FOR tlGSOA. LOCAL 58 

President 
DATE: +/f,~ 



Page 1 of 1 

Robinson, Maxine (USMS) 

from: Sharon Revis [RevisS@rnvminc.com] 

Sent: Thursday, August 03,2006 1:23 PM 
To: Eek, Lauris (USMS); Ortir. Maria (USMS) 

Cc: Robinson, Maxine (USMS); Carla Perez; Jose R. Morales 
Subject: 3rd Circuit UGSOA Local 58 MOU H&W 

Attached is the subject CBA Memo of Understanding Ref H8W for Local 58, UGSOA, Philadelphia. Please let me know if you 
need further. 

Sharon W. Revis 
Contract Administrator 
MVM, Inc. 
1593 Spring Hill Road, Suite 700 
Vienna, VA 22182 
reviss@.mvminc.com 
Tel. 703-245871 1 
Fax. 703-790-3145 

This email message and Information contalned in or attached to thls message may be privileged, sensitive, and 
protected From disclosure and is Intended only for the person or entity to which it is addressed. If you are not the 
intended reciplent any retransmission, dissemination, printing or other use of, or taking of any action in reliance 
upon, this information is strictly prohibited, If you recelved this message In error, please immediately inform the 
sender by reply e-mail and delete the message and any attachments. 


