
Collective Bargaining Agreement Between 

ERIS Security, Inc. 

and 

United Govel·nment Security Officers of Amel·ica, International Union 

and 

United Government Security Officers of America Local 150 

Aprill, 2011 through March 31,2014 



PREAMBLE 

THIS AGREEMENT is made and entered into. April 1.20 II by and between ERIS Security. Inc .. a corporation. 
hercinafter reten'ed to as the "Employer" or "Company." United Govellllllent Security of America. Intemational 
Union. and United Govel11l1lent Security Omcers of America. Local 150. hereinafter referred to as the "Union" or 
"Employee" . 

MISSION STATEMENT 
COURT SECURITY OFFICER 

o Ensure thl: sali!ty llf US Federal COllrlS and COllll t:lIlplllY""es ag.ainst un:lIJtllllrized. i1kga! :lI1d plltentia((~ 

lifc-thrC'atcning acti\ itit:s in tht: SC\ enth Judicia! Cin:uil. 

o Cadre:. 11(' quulilkd an(1 hig.hly :."illl.:d Ilrril:Cr:. pcrli.lrIlllhb mission. 

CSO Goal & Visioll 

Goal 

To conduct ourselvt:s in a manner as to hring credit upon the Court Securit~ Otlicer program and the United Stat~s 
rvl arsha I SCI'\, ice at llil limes. 

Vision 

To be alelt to all situations and events that take place and take necessary measures to prevent dangerous situations 
Ihull happening.. 
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ARTICLE I 

GENERAL PROVISION'S 

SECTION I.l BARGAINING UNIT 

A. This ag.reement is entered between ERIS Security. Inc .. United Govcnunent Security Ofticers of America. 
Intel11atiollal Union. and United Government Security Otlicers of America Local #150 (hereinafter refened 
to as the Union). The CompullY recognizes the Union <is the sole and exclusive bargaining representative ti.lr 
the purpose of ~ollec1i\'C bargaining as defined in the Natil1l1111 Labor Relations Act. 

13. Th~ unit is ddincd;1:- i111 rull-timc and sharL'd positil11l Fl:'lkral COllrl SL'curity Uniccrs ((,SOs) i1nd Ll'ad 
I'cderal C llUri St.:l"urit~ ()nil"l'r~ (L(,S()~) empl(\~ cd h~ the C(\mpan~ ill th .. , SI:'\ emh Cin.:uit I:lllbi~ting of 
lIGSOA Lllcal 150. ill the dt~ ol"Rnek bland. ill the Stak llr Illinois: c.\duding all other elllplo~ee~ including 
(l1liCC deril:all'mplll~ CI:'S llnd profi:%it)nnl clllpl(\~ cc~ ns defined in thl:' National Labor Relalions Act. 

C. Ttlis agreement shall be binding UPt)1l the parties. their SlIeeeSSllrs and assigns. In the evcnt (If a sale or 
transfer of the business of the employer. or any part thereot: the purchaser or transferee shall be bound by this 
agreement. 

SECTION 1.2 NEGOTIATING COMMITTEE 

The Clllllpan~ agrce~ 10 rccognize a Nc:glllialing. COlllllliuc:c: t:omposed lll" up III thrce mcmbers and one altclllatc 
selectc:d by the Union to represent the Employees in collective bargaining negotiations. 

SECTION 1.3 STEWARD SYSTEMS 

A. The Company agrees to recognize a steward system. 

B. The Union agn:t:!) thatlht: slc:w<lrds will \\urk Cltlhc:ir n::gularjllbs at alltimc!) CXt:cpl whClllhe) arc: rdie\c:u tu 
attencl to all the l1usiness of the Gric\"ance Procedure as outlined in this Agreement. Aggrie\ ed emplo) ees 
will be paid their regular rate of pay in the conduct of Company Union business during scheduled working 
hours. 

C. Ifthe Employee requests. the Cl1lllpany \'vill call for a Unilln Representaliw pril)f to any disciplinal) action 
taken. whether it be written or verbal. The supervisor. at the request of the Employee. will release the Union 
Reprcsentati\'c as soon as possible. 

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL 

Managerial and salaried Employees shall not perform the duties of the Employees in the bargaining unit. except in an 
emergency. 

SECTION 1.5 UNION SECURITY 

A. An Employee who is a member of the Union at the time this Agreement becomes effective shall continue 
membership in the Union for the duration of this Agreement. to the extent of tendering the membership dues 
uniformly required as a condition of retaining membership in the Union. 
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B. An Employee who is not a member of this Union at the time that this Agreement becomes effective shall. 
within ten (10) days after the 30th day following the effective date of this Agreement or date of hire. either: 

I) Become a member of the Union and remain a member in good standing. 

Or 

2) Pay the Union a service fee. The amount of this service fec shall be equal to that paid by regular Union 
mcmbel's to include regular and lIsual initiation tees. The scn'icl! fec \\iII not include any assessments. 
speeialllr otherwise. Such paYl11ents shall commence on the 30th dny ~Iner the date \)fhire. 

Elllplo~ ees \\ 11\) un: members nr. allli adhere 10 the estahlished ilnd trildititlllal tCllct~ tIl' a bOJl;J-fitic 
rt'ligilln. blld~. or sec!. \\ hil'h ha~ hisltlricall~ held ct)nSCiellli\lIl~ (lb.i~·\.·ti\lJl~ ((1 joining t)!' lin'lIlcjall~ 
supporting. lahor organiL(1\ ions. sh'lll. instead of the abo\ c. be alit", cd III lIIa"e pa~ menls in amollnts 
eqlml to the :lgcllc~ fi:e required "hm e. to a tax-c:\.clllpl organ izatitlll (under Section 50 I (c)( 3) ofthl' IRS 
('ode). The Union shnll hme Ihe right to charge any Employee exercising this option. the rens(lnahle cost 
of using the arbitration procedure of this Agrccmcnt on the Emplo)cc's individual beh<llt: FlIIthcr. any 
Employee who cxercises this option shall twice a year submit to the Union proof that the charitable 
contributions have been mnde. 

C'. Beron! an~ termination of cmployment pursuant to this Section becomes ellectiyc. the ell1plo~ ce ill\ ol\'ed 
shalllirst be gi\en noticc in \\riling by the Union to pay the prescribed initiation Icc and/or delinquent dues. 
If the employee fails fl) pay the initiation tee and/or delinquent dues. and if such fec amVor dues arc tendered 
within 48 hOllrs ntier the employee receives this notitication ti'om the Com pan)'. his/her dismissal under here 
shallnol be required. Iftennination is administered under this provision. the rcasons will be given in writing. 
Termination "'ill not occllr if therc is an ongoing dispute between the eftected emplo) ee and the Union. 

D. The obligations set tOlth in this Article shall only be etlective to the extent permitted by controlling law. All 
employees regularly employed at any federal enclave \\'ho are not members ofthc Union shall pay the Union 
a :.en, ice lee. If there is a legal challenge Iu any pro" i:.iun ur thi:. Al1iclc. tht: ElIlplu~cr lila} suspend it:. 
obligations undcr this Article tor the duration of the displlte after conferring. on thc matter \\ itlt the Union. 

1::.. rhe Union. including its International. agrees to save and hold the Employer h<lnnless Ii'om any and all 
claillls. actions. suits. damages. or costs. including 1111) attome) s fi::cs int.:urred by the EmplOyer. 011 aet:llUIlt of 
any matter relating to the tenns of this Article. including. but not limited 10 any claims by any Emplo),ce(s) 
and compl iancc with thc law. 

SECTION 1.6 DUES CHECKOFF 

A. The Company agrees to deduct dues as designated by the Union on a monthly basis fi'om the paycheck of 
each member of the Union. These deductions will be made only upon written authorization from the 
Employee on a tonn provided by the Union. The Employee, upon written notice served upon the Company 
and the Union, Illay revoke such authorization as provided in the Employee Check-Off Authorization Card. It 
is understood that such deductions will be made only so long as the Company may legally do so. The 
Company will be advised in writing. by the Union, as to the dollar amount of the Union membel'Ship dues. 

B. The Company will remit all such deductions to the Union designee by the 7111 day of the month following the 
month in which the deduction(s) was(were) made. The Union agrees to furnish the Company with the current 
routing number for direct deposit. The Company shall furnish the Union designee with a deduction list. 
setting forth the name and amount of dues with each remittance. The Union agrees to hold the Company 
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harmless from any action or actions g.rowing out of these deductions initiated by an Employee against the 
Company. and asslIme full responsibility of the dispositions of the funds so deducted. once they are paid over 
to the Union. Errors made by the Company in the deduction or remittance ofmonies shall not be considered 
by the Union as a violation of this provision. providing such errors are unintentional and corrected when 
brought to the Company's attention. 

SECTION 1.7 INTENT OF PARTIES 

The Union and the Company agree to work sincerely ,md wholehearledly to the end that the provisions of this 
Ag.reement \\ ill be applied and interpreted fairly. cllnscientiousl). and in the hest interest of emdent security 
operatilllls. The lJnil)n and the Clll1lpan~ "ill put Itwth their best dlllrts to cause the Bm·gaining Unit Employees. 
ind i\ idllall~ and cllllccti, el~. hI perllll"lIl and rendcr lo~ OIl and cnicicnt \\ or!" and S\.'I"\ ices llil hehal r (II' the COll1pal\~. 
and thai Ih.'ithcr their representati\ t's nllr their mcmbers \\ ill intimidate. coerce. or discriminate in an~ manner again~1 
an~ perS{ln in its el11plll~ h~ rCaSl'll ofhislher membership and aeti\ it~ (lr nlln-membership or nlllJ-;\l.:ti, it~ in the 
Un iOIl. 

SECTION 1.8 ANTI-DISCRIMINATION 

Neither the Company nor the Union will discriminate against any Employee because of race. color. religion. scx. age;'. 
national origin. Vietnam Era Veterans status. disability or other protected reason. The Company and the Union 
recog.nize that thc o~iecti\ e of prO\iding cqual employmcnt opp0l1unitics for all people is consistent \\ ith COl11pllny 
and Union phililsophy. <lnd the parties agree to \\ork sincerely and \\ hoicheaJ1edly 10\\ ard the accomplishment ofthi$ 
lll~iecti\c~. 

ARTICLE 2 

UNION SENIORITY 

SECTION 2.1 UNION SENIORITY DEFINED 

/\. Union selliorit~ shall be the length of continuous sen-icc. within the Loe.,1. froll11hc Employee's tirst day 
worked as a CSO or LCSO tor the Employer, past or present and/or any predecessor Employer. Union 
seniority shall not accrue until the Employee has sllccessfully c0mpleted the probationary peli0d. Union 
seniority shall be appl ieable in detel1llining the order of layoff and recall. shift bidding.. vacation schedules. 
exlrd \\<llrk. tran:;fers \\ ithin the Local. lind olher matters as provided Illr in this Agreenu:nl. 

B. for the purposes of shift bidding. \acation schedules and extra \\ork. union seniority shall be defined ns 
seniorit) \\ ithin the work site. 

C. Any Employee permanently transferred out of the designated Local Bargaining Unit for any reason shall lose 
their Union seniority as it applies to the order of layoff and recall. shift bidding. vacation schedules. extra 
work. and other matters as provided tor in this Agreement. 

SECTION 2.2 SENIORITY LISTS 

The Company shall provide an employee list (last date of hire as a CSO), to the Local Union each year on October I. 
The Union will respond. within thirty (30) days. with a "Union Seniority" list to the Company. This list shall be posted 
on all Union bulletin boards. Any challenges to this list will need to be submitted in writing with supporting 
documentation if available. 
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SECTION 2.3 PERSONAL DATA 

Employees shall notil)' the Employer in wliting. on the company provided form. of their proper mailing address and 
telephone number or of any change. of name. address. or telephone number. The Company shall be entitled to rely 
upon the last known address in the Employer's otlicial records. 

SECTION 2.4 TRANSFER OUT OF UNIT 

Any Rargaining. lInit Employee who is prollloled 10 a nnn-hargaining unit position for more than I\\eh-e (12) 
conse:cuti\\.' \\ccks shall lose their Union sl:'niorit\,. Irthe\ retul'II tll thc bar!!ainilH! IInit at a l:lIer dat~ their s~nilWil\' .. --.... .. 
\\ ill start nn that I'cllll'n dille:. 

SECTION 2.5 PROBATIONARY EMPLOYEES 

Prohnlionar~ Elllploy~cs \\ ill h~ c:\)nsider~d prohationary 1(11' a ninl:'t~ (90) calendar da~ perilld nlier their hire dale. 
The Union \\ ill still represent Probational,) Employees tor probl~l1ls concerning \\ages. hours and working 
conditions. but the Company reserves th~ right to decide questions relating to transfers. sllspensions. discipline. 
Ill~ oils. or discharge of Probational} Employees \\'ithout recourse to the grievance procedure contained in this 
Agreement. 

Probational} Employ\!cs do not IIl"e seniority until the completion orthe pHlbationary period. at \\ hich limc seniority 
dates buck tl) tht: date of hire. The Pr\lhatillnHr~ p~rilld call be extended b~ mutual agreement bc:t\\cen the Company 
and the Union. 

SECTION 2.6 TERMINATION OF SENIORITY 

The seniority of an Employee shall he terminated for any of the following reasons: 

(1) lhl! ElIlplu)'el! l.Juil!> ur I'clil'l::.: 
h) the Employee is discharged: 
c) a settlement with the Employee has been made tor total disability. or for any other reason if the settlement 

waives f1ll1her employment rights with the Emrloyer: 
d) the Employee is laid off Ii.)r a continuous period of olle hundred eighty (I KO) calendar days: 
e) the U.S. Governmt:nt revukes the Emplll)ee'S credentials as II (,SO: 
f) the Employee is permanently transferred out of the bargaining unit. 
g) If a CSO is term inated due to the physical exam and is laler reinstated. hdshe shall retain their original 

seniority. 

ARTlCLE3 

JOB OPPORTUNITIES 

SECTION 3.1 FILLING VACANCIES 

If a vacancy occurs in a regular position covered by this Agreement or a new position is added. thejob will be posted 
for a period of three (3) working days (excluding Saturdays. Sundays and holidays) within the Local. All shared 
position Employees who have notified the Site Supervisor. in writing of their intent to apply for a Full-Time position 
and who are not scheduled to work during that three (3) day period at the site where an opening occurs, and any 
Employees on vacation or on other approved leave will be notified by the Company. When a vacancy occurs. the 
Employer will fill the position with the most senior Employee who has applied for the position in writing. who will be 
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trained (if required) to fill any necessary special qualitications for the new position. No more than two (2) shifts will 
be tilled underthis procedure as a result of that vacancy. 

SECTION 3.2 SHARED POSITION EMPLOYEES 

The Company is obligated under its contract with the USMS. to fill a designated number of shared positions in order 
to provide full starting level coverag.e. increase security levels as needed and avoid L1nneCessal), oveltime. A shared 
position Employee may be scheduled to work more than a part time schedule. us necessary. at the Company's 
discretion. The Company will gi\ c the shared position Employee the maximulIl possible notice tor weekly work 
schedule changes. 

SECTION 3.3 LA YOFF ANI> RECALL 

In (he c\ ent ll(" la~ olT lH' recall. \\ hl-'n full-timc or l>h:m:d \ll)si( ions arc being reduced. probalillnar~ El11plll~ ccs \\ ill be 
laid "Irtirst. Should it bc necessary III f1ll1hcr reduce the \\ork li)rce. the company Illay solicitc ,olunteers. then 
cmplnyecs \\ illl the least allll)Unt of seniority regardless of slatus. \\ hich could result in a change of status if a senior 
member is a share timer and th is provision Ii.)rces the luyotT of a fulltimc mcmber. Recall of Employees will be 
accomplished by recalling the most senior member affected by the layoff: with the option to defer while other 
members are still atTected hy the layon: if the senior member defers. the company will otfer the recall to the next 
senior member atTected and so on until aJlmembers are I'ecalled. 

SECTION 3.4 TEMPORARY ASSIGNMENTS 

In the interest of maintaining. continuous operations. the Employer may temporarily assign an Employee to a vacant or 
new position until the job is ti lied in accordance with Alticles 2 and 3. or assign an Employee to a position that is part 
of a tempol'al), security assignment directed by the USMS. including temporarily assigning an Employee to a work 
site within or olltside of the area defined by this Agreemcnt. To the extent feasible the assignment shall be a ,"oluntary 
selection based on seniOlity and qualitication. In the absence of volunteers. assignments shall be made 011 a reverse 
seniority and qualifications basis. Employees so assigned will receive the higher of the hase hourly wage available to 
Elllplo}cc~ n:gularl) assigned tu the site (u \\'hich they arc being tran:.li:rreJ. tlr thcir regular houri) \\-age Ihe) recei\e 
at their regular site under this agreement. whichcver is grenter. 

SECTION 3.5 APPOINTMENT OF LEAD CSOs 

The U.S. Government in its contract with the Company creates specilk guidelines Ii.lr the job duties and qualitications 
of Lead CSOs. Based on these guidelines. all appointments of Lead CSOs will be made on the basis of suitability as 
e"nluated by the Company. Suitability shall include an Employee's skills. experience, past performance, capabilities. 
and the needs of the opcrntion. It: in the Employer's determination, Employees are equally qualiticd, seniority will 
prevail. Lead CSOs will not perform supervisory duties. as described by the National Labor Relations Act. 

ARTICLE 4 

MANAGEMENT'S RETAINED RIGHTS 

SECTION 4.1 

Management of the business and direction of the security force are exclusively the right of management. These rights 
include the right to: 

A. Hire; 
B. Assign work: 
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C. Promote. Demote: 
D. Discharge. discipline. or suspend based on Article 6: 
E. Require Employees to observe reasonable Employer rules and regulations: 
F. Dctell11ine when overtime shall be worked: 
G. Detennine the qualitications of an Employee to perfoml work. 

SECTION 4.2 

Management shalJ not implement any changes to subjects covered in the mandatol} bargaining list as provided for in 
the NLRA Section 8(d). 

SECTlON·J.,3 

Any rights. pl>\\ ers {lr authority the ('\)mpan) had prior to the signing iflhis Agreement are retained by the Company. 
except those speciticall) abridged or moditied by this Agreement and an~ supplemental Agreements thllt lila) 
hereafter be made. The Company's fililure tn exercise any lilllction reserved to it shallnllt he deemed a wain:r of any 
such rights. 

ARTICLE 5 

GRIEVANCE PROCEDURE 

SECTION 5.1 INTENT 

For purposes llfthis Agreement. a grie\·ance shnllmean a claimed violation. misintcrpretmion. or misapplication of 
an) pl'llvision (If this Agreement. or the challenge of any disciplinary action taken against a Union Employee. 

SECTION 5.2 GENERAL PROVISIONS 

A. The lIumber ur day:. llullillcd in St:diOlI 5.3 ill lilt! pl'lIl.:t:ssing Ulld prt:senlalioll uf grie\mll.:e:. shall e:.labli:.h 
thc ma:\illllllll time allowcd for the presentation and processing \)l' a gric\·ance. The term "days" shall not 
include Saturdays. Sundays or holidays when used in this Alticle. 

B. Should the Company. the Union. or the aggrieved employee fail to comply with the time limits as set t{)rth in 
this Al1icle. the pal1} who Htiled ttl comply \\·ith the time limits. excluding events beyond the panies' conti'll!. 
shall pay the full cost orthe Arbitrator and the Meeting Room. 

SECTION 5.3 GIUEVANCE PROCEDURE 

All grievances shall be presented and processed in accordance with the following procedures: 

A. Informal Step -The parties shall make their best effOl1s to resolve any dispute Oil an informal basis. Both the 
Company and the Union ag.ree that the Employee will first discuss the complaint with their immediate 
supervisor (not in the bargaining unit). within eight (8) working days of the incident being grieved. to st8lt the 
informal procedure. If the informal procedure is not invoked within eight working days of Employee's 
knowledge ofa gl'ievable issue. then it is agreed by both pal1ies thai no further action can be taken. If. during 
the course of this discussion either the Employee or the supervisor deems it desirable. a steward or other 
Union representative will be called in. 

B. Step One - If the matter is not resolved infonnally, the Employee shall, not later than ten (10) days after the 
infol1nal discussion with the immediate supervisor. set forth the facts in writing. specifying the Article and 
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paragraph allegedly violated. This shall be signed by the aggrieved Employee and the union representative. 
and shall be submitted to the Contract Manager or designee with a copy to the Company's Director of Human 
Resources. The Contract Manager or designee shall have ten (10) days li'om the date the grievance was 
presented to retul'll a decision in writing with a copy to the aggrieved Employee and the union representative. 

C. Step Two - If the grievance is nol settled in Step One. the grievance may be appealed in writing to the 
Company's Director of" Human Resources or designee not later than ten (I 0) days from the denial by the 
Contract Manager or designee. The Director of Human Resources or designee will have ten (10) days from 
the date the grievance ",as presented to return a decision. in writing. ,\ itlt a copy to the nggrieved Employee 
and the union rcprcscmatin:. 

D. G ril'\'llllc(' fOi' Dis('iplilll' - AIl~ grie\ al1~e il1\ {lh illg disdlarge tll' {lther dbciplin~ l11a~ bc cnl11l1lCllccd at 
Step ()Ill.' llfthis prnl.'l.'thu'l.'. rhl' \\ rillCIl gric\ ann' shall bc prc~clllcd ttl till' ('olllmet 1' .. 1 ana gel' Ihrllugh the Sile 
Supen iMlr tIl' dcsigm:c \\ ilhilll'ightcen ( I X) da~ s a Her Ihc IlCCUITell\;C "I' the facts gi\ illg risl' wthc Uric\ alH;~. 

SECTION SA ARBITRA nON PROCEDURE 

Grievances processed in accordancc with the rcquircmcnts ofScction 5.3 that remain unsettled Illay be processed I(l 
arbitration by the Union. giving thc Company's Dircctor of Human Resources" ritten noticc of its desire to proceed to 
arbitration not laler than ti1leen (15) days alier rejection of the grievance in Step Two. Grievances \\hich have been 
processed in acc\lrdance \\ ith the requiremcnts or Section 5.3 \\ hieh remain unsettled shall be process~d ill 
acc\lrdanec \I ith the f{lI\O\\ ing procedures and limitations: 

A. Selection of an Arbitrator - Within Ii/teen ( 15) days of receipt of the Union's written notice t{l proceed with 
arbitration. the Company and the Union \\'illmeet telephonically to jointl) attempt to agree upon the selection 
or a nelltral arbitrator. II: \\ ithin fitleen (15) days, the parties fail to ag.ree upon the selection of an arbitrator. 
the Union will requcst the Federal Mebiation and Consilation Services (FMCS) to supply a list of arbitrators. 
An arbitrator will be selccted from the list supplied by the FMCS by parties alternately striking from the list 
until one (I) name rcmains. and this individual shall be the arbitrator to hear the grievance. 

H. I>ecisioll of' the Arbitrator - Thc arbitrator shall commcncc thc hearing at the carlicst possible date. The 
decision of the arbitrator shall be final and binding upon the parties to the Agreement. Any decision shall be 
complied with. without undue delny after the decisklll is rendered. It is understood and agreed hetween the 
pallies that the arbitrator shall have no power to add to. subtract ti'01l1. or 1l10dit), any of the tenllS of this 
Agreemellt. If the dt:cision oflhe Arbitrator is not complied with ",ithin lilieenll5) days \ll'the decisioll the 
losing side shall be liable for attorney and court costs to enforce compliance including through the courts. 
absellt an order ti'om the U.S. Marshals Scrvice or unless the Compan) tiles it \\ rittcn request for clarification. 
thcn thc Compnny \\ ill COlllp!) \\ ithin titiccn (15) dn) sol' n::cci\ing the clarilication. 

C. Arbitration Expense - The arbitrator's fees and expenses. including the cost of any hearing rOOI11, shall be 
shared equally between the Company and the Union. Each party to the arbitration will be responsible for its 
own expenses and compensation incurred bringing any ofits witnesses or other pal1icipants to the arbitration. 
Any other expenses. including transcript costs. shall be borne by the party incurring such expenses. 

D. Time Limits - The decision of the arbitrator shall be rendered as soon as possible after the dispute has been 
submitted to him/her. 

SECTlON 5.5 GROUP GRIEVANCE 

The Union shall have the right to file a group grievance or grievances involving more than one ( I ) Employee at the 
Informal Step of the grievance procedure. 
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SECTION 5.6 INDIVIDUAL GRIEVANCES 

No individual may move a grievance to arbitration. 

ARTICLE 6 

DISCIPLINE 

SECTION 6.1 

Alkl'l:\llllph:ti\ln orth~ pJ'\)bati()l1ar~ p\.'rind. a~ :-p\.'~ili~d in Sl'~ti\)IJ 2.5. II\) EllIplo~ I!\.' shall b\.' dislllis~l!d Ill' suspcnded 
\\ ithout just l:all~\.' . .lust l:<IUS\.' ~Ila II indude all~ al:liol1 or nrtkr tIl' 1'\.'111\1\ a Illf an elllpltlYl'c li·nlH \\ (ll'\.. ing untiel' th~ 
contl':let b~ the U.S. (j()\~rnnll:111. or r":\lll:atillnlli'rl:quin:d CSO l:I'Cdl'lllials h~ the USMS under the rcnw\ .. 1 (If 
(\)ntral'tor elllpl(l~ CI! pi'\l\·ision in S":l:tioll H-3 of the Cnnlract bl't\\~l!l1thl! US IVlarshab Sl'l'\"icl! and ERIS Secllrit~. 
Inc. 

Any temporllr), or permanent relllo,,"1 of an employee hy determination of the Government as described in Section 
/1-3 ofrhe Contract shall nor become permanent without requisite notice to the employee and the opportunity 
provided t()J' the employee to respond to the Governl1lem's action within fifteen (15) days of the determination. Upon 
\\ ritten request. the Compan~ \\ ill prll\·idc the Union. in a timely manner. \\ ith all information concerning thc rCII1O\ .. 1 
that they lI1a~ legally release. and" ill provide the Union \\ ith all~ rele\"am inf~lI'Inati(ln concerning the proper 
(j0\ ernll1l:'nt point of contact and their contact datil. The "final dl:'cisilln" on the elllpl(I~I:'I:"s rCI1lll\ al shall be 
detennined by the Government. and the Employer shall be held harmless by the Union and the employee tor any 
flllther claims made after this tinal determination. This provision is not intended to lim it 01' prohibit the rights of any 
pall) to sec!. rdief1hllll other parties. 

TIle Company's contract with the U.S. Govenllncnt sets out pertonnance standards for the CSOs in Section C of the 
Contract between the Company and the USMS. the Company and all Employees are required to comply with these 
stalllJanb. Th..:se perfurnmn~e siandan.b. the USMS Deadly FlIr~c Standards alllilhe US Tille 11) D\llIlestie Abuse and 
Violence policy will be issued to each Employee and must be sig.ned. :lckno\\ledging receipt. by the Empl0ycc :lI1d 
may be updated by the Company each year. Employees agree to comply with any express non-disciplinary directive 
issued hy the Government. 

SECTION 6.2 

Thc Compan) ma) discipline Employecs when necessary and discharge those \\ho fail to uphold U.S. GO\'crnmcnt 01' 

Company stmldards as dcscribed in this Alticle. It is rccog.nizcd by pmtics to this Agrecmcnt that progressi\"C 
discipline generally shall be applied in dealing with Employees. However. it is also recognized that offenses may 
occur for which progress discipline is not applicable. Disciplinary measures vary depending on the seriousness of the 
matter and the past record of the Employee. All discipline shall be subject to the grievance and arbitration procedures. 
except for those issues involving the USMS rights under Section H-3 of the USMS Contract as referenced in Sections 
5.1 and this Article. TIle Employee may request, in writing. to the Site Supervisor. that any disciplinary action not 
resulting in sllspension may be considered for removal from the Employee's tile after 2 months. provided that no 
violations of the same type have occurred and that no more than one violation of any type has ocelllTed. 

SECTION 6.3 

The Company agrees to notify the Union when an Employee is under investigation by either the USMS or the 
Company, within 24 hours of the beginning of the investigation or as soon as they become aware of the investigation. 
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All investigation1l111st be completed within thirty (30) working days, The Company shall provide the Union with the 
results of the investigation as soon as it is complete. 

ARTICLE 7 

HOURS OF WORK AND OVERTIME 

SECTION 7.1 WORKDAY AND WORKWEEK 

Fllr thl: purposl:s of this Article. a regular \\ork\\eek ofl(ll't) (-lO) hours of"ork. excluding lunch peril1ds. shall 
constilutc a lIormal full-timc \\lll'k\\~ck 1~11' full-timl: Employees, Shills shull be "dll'dubl at the discrctiollllfthe 
El1lpln~ 1:1' to fullillthe Ilt'eds of the II,S. (jll\ emlllen!. PCI' tht' Natilll1al L.alHlI' RI..'hllions ,\\.:1. SL'el ion !i.I\(.5). eh;\IIge:; 
ill shins mllst he ncgotialed \\ ith Iht.' l'niPlI prillI' tll illlpkllll'llIalioll PI' all~ ~lIdl dl:1I1~l·". Nothing containt'd herein 
shall gllanllltee \l1 ;111) Emplo) ee al1~ 11 umbel' of hOlll's llf \\ 01''' pel' da~ or \\ cd,. 

SECTION 7.2 OVERTIME 

An ovcI1ime rate of time and one-half( I \I~) of an Employee's basc rate or pay (exc!usi\·e of health and welfare and 
other ti'inge 'additions to pay) shall be paid for all houl's paid in c:-\cess off (11)' (40) hOllrs in a work week .. 

SECTION 7.3 OVERTIME REQUIREMENT 

Ifdin:Cled III \\or" O\-ertilllt' or extra hours. and the sellillril~ systcm is IIlll ill\lIked due 10 slwrtncss ofnlltiee 10 the 
Company. the Employee shall b~ rcquired to do the work. unless the Elllploy~e is excused by the Company tor good 
cause. 

SECTION 7.4 OVERTIME DISTRIBUTION 

Overtime will bc offered b~ Seniority (within the worksite) on a rotating basis. Overtime will be distributed as 
t'4uiLabJ) anJ fair!) a~ practicable alllong ElIlplll)ec~. 

SECTION 7.5 REST PERIODS 

There shall be t\\(l (2, tinecn (15) minute paid rest periods and one ( I) thil1), (30) minute unpaid lunch period tor each 
eight (8) hour shill. These rest periods require that the Empitlyee be pwperly rdieved betl)re leaving their post. One 
rest period shall be in the tirst half ofthc shin and the second rest period shall be in the last half of the shift. On 
occasion. due to exceptional \\01''' requircmcnts. Employees Illay hm'e to work through their unpaid lunch breaks 
and/or paid rcst periods. and. if so. they \\ ill bc compensated at the appropriate ratc of pay. The Company recognizcs 
the requirement to make its best eftolts to provide regularly scheduled breaks. It is not the intent of the Company to 
avoid lhis requirement. 

ARTICLE 8 

WORK SHIFTS AND PAYMENT POLICIES 

SECTION 8.1 CALL-IN PAY 

An Employee called in to work will be guaranteed a minimum offour (4) hours of work. or iftour (4) hours of work 
is not available, will be paid for a minimum offour (4) hours time. Call in is defined as anytime a CSO is required to 
report to duty tor any business related function. 

SECTION 8.2 SHIFT BIDDING, HOURS OF WORK, & SENIORITY 
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At the request of the Local. no more than once each year, full-time Employees and shared I)osition Employees at each 
location. shall bid their shin schedules among designated full-time assignments or shared assignments in the order of 
seniority. Shift bidding: may not lead to nny change in status from filII-time to shared time position or vice versa. 

SECTION 8.3 WAGE SCHEDULE 

The base rate of pay for COllrt Security Officers and Lead CSOs ill alliocatiolls are described in Appendix A of this 
Agreement. 

SECTION SA PAYDAY 

Pa~ da~ 1I.)r all 11I)url~ El11pln~ ce~ \\ ill be b~ thl' dl)~I.' pr Iltlrmil I husill~ss l)1l Ih~ I\'h'nda~ 1I.)lIn\\ ing Ihe 1\\ I) (2) \\ 1.'\.'1,. 

p:l~ pl:rimll:nding 1)Jl SHturda~. sul~il:ct to ch;lI1gl: b~ lIIutual agrl.·l:ll1l:nl. Th~ Compan~ has dirt:cl dqlOsil a\ ailablc. 

SECTION 8.5 lINDISPllTED ERROR 

In case of an undisputed error on the pm1 of the company as to an Employee's rate of pay. proper adjustment will be 
made in the next paycheck lifter the emw has been brought in written ti.wm to the Company's attention. Any error. 
involving eight (8) hours of pay or more. will be corrected and paid within three (3) working days. 

SECTION 8.6 LEAD CSO RATES 

Current and additional Lead CSOs added to the contract. will be paid the LCSO wag.e. In thc casc where there are 
multiple LCSO wages. the additional LCSO \\ ill bl! paid at thl! lowest LCSO wage for the site or location \\ here thc) 
are assigned. 

SECTION 8.7 GOVERNMENT BUILDING CLOSURES 

Thc cmplll}cr rccllglliLC:> lhe fil~llhallhcrc arc times \\ hen illdcmt:IlL \\culher. a llulural uisasLcr llf all} Olher plalllleu 
or unplanned c\"ent may close a C01ll1 Housc or (jO\crnmcnt HlIilding \\ herc his employees arc assigncd. III the cn~nl 
that a closing occurs. employees will be excused and may use personal leave. vacation leave or leave without pay. 

ARTICLE 9 

HOLIDAYS 

SECTION 9.1 HOLIDAYS DEFINED 

Whenever the tenn "holiday" is used, it shall mean: 

New Years Day 
Veterans Day 
Christmas Day 
Thanksgiving Day 
Memorial Day 

Independence Day 
Columbus Day 
Labor Day 
Martin Luther King Birthday 
Presidents Day 

And, any day designated by the President of the United States as a pennanent National holiday. 

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS 
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A. A full-time position Employee who is not required 10 work on a holiday shall be paid eight (8) hours straig.ht 
time. exclusive of any shift premium for that holiday. 

B. Any full-time position Employee who works as scheduled on a holiday shall receive the Employee's 
appropriate rate of pay for all hours worked. and in addition. shall receive eight (8) hours holiday pay at the 
straight time rate as described. 

C. A shared position Employee who does not work 011 a holiday shall receive a prop0l1ion of the holiday benefit 
due full-time employees based on the number of hours each such employee worked in the workweek prior to 
the \\llrkweek in which the holida~ occllrs (in compliance with 2<> C'FR -1.176(1)(3» ... 

D. t\n~ shared p"sil illn Empll)~ ee \\ IIll "llrl-s as ~dll:duled <'Il a Ij(llida~ shall rccch c the [mplll~ ec's appn'priale 
raIl.' llrpa~ ItW nllllllurs \\orked. alld ill additillll ~h:lll recci\e hlilida~ pa~ as descrihcd abn\e. 

E. (n Ill\.' e\l'llt that the Iiolida~ f:llls IllI a \\l'ckend.lhc term "hl)lida~"" ill n:fer wlhe da~ th:u the ll.S. 
(il)\ enlmcilt clc!siglllltes as the Ill)lida~. 

ARTICLE 10 

VACATIONS 

SECTION HI.I ELIGIBLE FULL-TIME EMPLOYEES 

rull-tillle Employees shall be entitled to annllal vacation based 011 their cOlllinuous years of service with the Employer 
(based on thc Employec': anniversary date of cmployment) at their individual houri) rate of pay lit the time pa) ment is 
madc in accordance \\ ilh the folllming schedule: 

Upon completion of one ( I ) year of service: 
Upon completion of five (5) years of scrvice: 
lipun compil:tion uf ten (10) ) ear:. of ~en icc: 
Upon completion of fifteen ( 15) years of scr ... icc: 

eighty (80) hours 
one-hundred and twenty ( 120) hours 
lIlle-hundred and :.i~L) (160) huur:. 
two·hulldred C~OO) hours 

SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES 

A. Elig.ible shared pusition cmplo:yces shall be entitled to pro-rated vacatioll per the schedule conlained in 
Section 10.1. based on: their individual hourly rate. the number of hours paid ill the previous year. and the 
Employec's anni\ crsar), datc. A minimum of onc-halfthe rulJtime benefit for Employccs who ban becn 
paid for at least 1040 bours in thc pl'cvious yea.'. 

B. Any Employee who works a full anniversary year, in part as a full-time position Employee and in part as a 
shared position Employee. shall receive prorated vacation benefits for that year as calculated in SECTION 
10.2. part A (per the Service Contract Act). 

SECTION 10.3 SCHEDULING VACATIONS 

A. Vacations, insofar as reasonably possible, shall be granted at the times most desired by the Employee, after 
the Employee's anniversary date. Vacation bids shall be held once a year during the month of January. 
Requests made after January will then be on a first come first served basis. 
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B. During the month ofJanual)' when vacation weeks are bid, vacation will be bid in increments of no more than 
two week increments for initial consideration. Each increment that is bid during the bidding will be done so 
that each person will get their most desirable request off as their first bid, and their second most desirable 
weeks off in the second bid, and so forth. 

SECTION 1 0.4 PAY OPTIONS 

Earncd vacation pay may be requcsted at anytime and will be paid in accordance with this agreement in the next pay 
cycle. 

SECTION 10.:' UNLISED \' ACATION 

V:u:alion:-; :-;halllll\t he clIllIlliali\ ... · Ih\1ll Olll! ~ L'Hr Il'lhe ne)..\' An~ earned but llllll~ed \ acaliPlllilliC n:maining. allh ... · 
end of a year of scn il:C (ba~ed (Ill Emplo~ eL"s lInni\crsary dale of cmpll)~l11ent) shllli be paid III Ih ... • EllIpl{)~ CC. 

SECTION 10.6 TERMINATING EMPLOYEES 

Upon termination of employment. Employees will be paid at their individual hourly rate vacation time earned as of 
their last annh'ersary date. but not used. as entitled by the Service Contract Act. (Example: An Employee who 
terminates one month into the next anniversary year is entitled to any of the previous ~·ear's earned accrued \'acation 
not already used. and not to till! additional month aCl:rul!d in the lIe\\ alllli\ crsary pl!riod). 

SECTION 10.7 VACATION - LAID OFF EMPLOYEES 

Length of service \\ ith the Employer shall accrue for the purposes ofvaeatioll benefits while all Employee is on 
laid-off status ti.lr up to olle ( I ) year. Emplo) ecs \\ i II only he paid \ acation benefits" hCII thcy arc \\ ork ing. 

SECTION 10.8 VACATION INCREMENTS 

Con::.istcllt \\ ith Employer approval. enidl::l1\':). illlU eCOnOllly or op\!ratillll::.. £lIIplo) eel> 111(1) ta"e lheir val:atiull ill 
segments of le~s than one ( I ) week ench. !lut not less than tour (4) hour incrcments. 

ARTICLE 11 

LEAVES OF ABSENCE 

SECTION 11.1 LIMITATIONS 

Personal leaves of absence few non-medical emergencies may he granted at the sole discretion of the Employer 
without loss of seniority to the Employee. Such leaves, if granted, are not to exceed 30 days. unless a special 
extension is approved by the Employer. Length of service with the Employer shall not accrue for purposes of 
vacation, holiday. or other accrued benefits for any unpaid leave of absence over 30 days. The Employer will make 
every reasonable efiott to maintain all Employee's position while on a non-statutory unpaid leave of absence. It is 
acknowledged by the Ullion that under USMS CSO contract. the Employer is not pennitted to hire additional 
(reserve) or temporary Employees to provide work coverage during Employee absences. Unpaid leaves of absence 
may he taken only with wI·itten approval of the Employer, or in a case of verified personal emergency. 

Any Employee in an unpaid status at the time a holiday occurs shall not be entitled to any holiday pay. Note "unpaid 
status" does not include regular scheduled days off. vacation or personal leave. 

SECTION 11.2 MEDICAL LEAVE 
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A. The Family and Medical Leave Act of 1993 (FMLA) is incorporated herein. 

B. TIle Company ag.rees to hOllorthe FMLA for all Employees. regardless of the number of employees in a fifty 
mile radius. The Company will not force Employees to lise any available paid leave prior to taking a FMLA 
leave. 

C. During medical leave. the Employee shall he required to lilrnish a report ti'ollllhe doctor when requested 
periodically by the Employer. Upon the expiration of said leave. the Employec shall furnish thc Employer 
\\ itlt a statement. signed by the doctor. \\ hich estahlishes the fitncss of the Employee to return to (he 
hnpln~ ee\ pre\ iously hdd \\ llrk. 

D. IfIll\.' LlIlpl\IY\,,'\,,' tik~ IiII' llI\.'lli..:allt:m c 1111 false pn:h::\1 or \\orks Illr i11ll\thl.:r L'lllplll~ L'r \\ ilholll 

prl,,'-ilutlll1riza( ion frolll Ihe eOlllp'lII~. the ElIlployee \\ ill be rCIllO\ ed from the (,SU program and from 
l,,'mpl\)YlIlcllt \\ ith El11plo~ er. 

SECTION 11.3 MILITARY LEAVE 

An Employee ofthc Company who is activated or drafted into any branch of the armed forces or the United States 
under the prcwisiolls of the Selective Scrvice Act or the Reserve FOI'ces Act shall be granted an unpaid militllry leave 
of uhsence. as required under the lcdcrall:l\\. for the timc spent in full-time acliw duty. The period of SlIch Icm e shall 
be determined in acc~)J'dance \\ ith applicablc federal In\\ s in effect at the time of sllch Icayc. 

SECTION 11.4 UNION LEA VE 

A Union President and onc delegate \\ ill be gmllled mlunpaid leave of absence ftlr a maximum of seven days upon 
written request for the purpose of attending Union conventions or other meetings of vital interest to the Union as long 
as statling requirements permit. More time will he granted upon mutual agreement between the Company lind the 
Union. 

SECTION 11.5 PERSONAL/SICK LEAVE 

Current and Continuln~ throu~h March 31. 2012 

RATE OF 

START DATE 
PERSONAL/SICK 

LEA VE EUGIBLE TO 
USE 

Date Employee begins 
working on the contract 

FULL-TIME SHARED POSITION 
based on an October I 

contract start date. 

October I - 31 48 hours 24 hours 
November 1 - 30 44 hours 22 hours 
December 1 -31 40 hours 20 hours 
January 1 - 31 36 hours 18 hours 
February J - 29 32 hours 16 hours 

March 1-31 28 hours 14 hours 
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A. Each full-time Employee shall be eligible to use a maximum of six (6) days personal leave at the 
beginning of each 12-month Government contract year worked. Employees who begin 
employment after the inception of the contract year will be eligible to use a prorated amount of 
personal leave, based on the above Personal/Sick Leave Table. 

B. Personal leave may be taken in 110t less than two (2) hour increments and shall be paid when 
taken by the Employee as approved in advance by the Site Supervisor or District Supervisor. 

C. Shared position Employees will receive one-half the full time personal leave per full contract 
year w(lrked. At the end of the contract year. any shared position Employee who was paid 
more than half the full-time hours (1040 hours) will receive additional prorated personal leave 
based on the number of hours the Employee was paid during that contract year. 

D. Unused personal days shall not be cumulative from year to year. Any unused. call1ed personal 
leave will be paid to the Employee at the end of the contract year. 

E. Upon tennination of employment. Employee will be paid at their individual hourly rate for any 
unused. earned personal leave. based upon the number of hours the Employee was paid during 
that contract year. If the Employee has used more personal leave than he/she earned based 
upon time paid on the contract. the amount of the overage will be deducted ti'om the 
Employee's final paycheck. 

F. Personal leave (and vacation) days may be used to cover absences caused by illness. Any 
Employee who is unable to report to work because of sickness must notity the Employer at least 
two (2) hours prior to the beginning of his/her shift in order to be eligible for paid personal 
leave benefi ts. Proof of illness may be required. 

G. Pursuant to the negotiated change in PersonaVSick leave allotment as of April 1. 2012; there is 
the requirement of a onetime transition period. On or about April 1, 2012 there will be a 
requirement for a reconcile of the used compared to earned personal/sick leave (i.e. employees 
working as of October 1. 2011 and continuing in service through March 31. 2012 will earn 
credit for 24 hours ofleave as a full timer and 12 hours ofleave as a share timer, employees that 
use more than this accrual will need to reimburse the Employer for the overage in the event of a 
contractor change or deduct from the new allotment in the event of the Employer continuation). 
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EFFECTIVE April 1, 2012 and continuing 

RATE OF 

START DATE 
PERSONAL/SICK 

LEA VE ELIGIBLE TO 
USE 

Date Employee begins 
working. on the contract. 

FULL-TIME SHARED POSITION 
based on an April I contract 

start date. 

April I -30 80.00 hours 40.00 hours 
Ma\" I - 31 73.34 hours 36.67 hours 
June I -30 66.67 hours 33.34 hours 
July I - 31 60.00 hours 30.00 hours 

August I - 31 53.34 hours 26.67 hours 
September 1 - 30 46.67 hours 23.34 hours 

October 1 - 31 40.00 hours 20.00 hours 
November t - 30 33.34 hours 16.67 hours 
December I - 3 I 26.67 hours 13.34 hours 
Januarv 1 - 3 I 20.00 hours 10.00 hours 
F ebruarr I - 28 13.34 hours 6.67 hours 

March 1 - 31 6.67 hours 3.34 hours 

H. Each full-time Employee shall be eligible to use a maximum of ten (10) days personal leave at 
the beginning of each 12-month Government contract year worked. Employees who begin 
employment after the inception of the contract year will be eligible to use a prorated amount of 
personal leave. based on the above Personal/Sick Leave Table. 

I. Personal leave may be taken in not less than two (2) hour increments and shall be paid when 
taken by the Employee as approved in advance by the Site Supervisor or District Supervisor. 

J. Shared position Employees will receive one-half the full time personal leave per full contract 
year worked. At the end of the contract year, any shared position Employee who was paid 
more than half the full-time hours (1040 hours) will receive additional prorated personal leave 
based on the nWllber of hours the Employee was paid during that contract year. 

K. Unused personal days shall not be cumulative from year to year. Any unused, earned personal 
leave will be paid to the Employee at the end of the contract year. 

L. Upon termination of employment, Employee will be paid at their individual hourly rate for any 
unused, earned personal leave, based upon the number of hours the Employee was paid during 
that contract year. If the Employee has used more personal leave than he/she earned based 
upon time paid on the contract, the amount of the overage will be deducted from the 
Employee's final paycheck. 

M. Personal leave (and vacation) days may be used to cover absences caused by illness. Any 
Employee who is unable to report to work because of sickness must notify the Employer at least 
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two (2) hours prior to the beginning of hislher shift in order to be eligible for paid personal 
leave benetits. Proof of illness may be required. 

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE 

The Employer will consider requests tor unpaid leaves of absence and may grant them at its sole discretion. An 
unpaid leave of absence must be processed in the following manner: 

A. All requests for unpaid leavcs of absence shall be submitted in writing to the Lead CSO. Site Supervisor or 
Contmct Manag~r nt least ten ( 10) cnlendar dilYs prior tn the date the lellYe \\ ill hl"e effect. c\cept in cases of 
\ eritied persllllal elllerg.elldc~. and include: 

I. The reasllns tilr such lem e: 
, The effective dates of such leavc: 
3. The estimated date of return to \\ork. 

The Company will respond to the request within five (5) \vOI'king days. 

B. The written request tl)r leaw nfabsence shall be submitted to the Contract Manager by the Site Supervisor for 
tinal approval. If the request tor the leave of absence is approved by the Contract Manager. a copy of the 
approved lenvc of absence \\iII be given to the Employee involved. 

C. Extensil)lls of the lea\"t~ ofllbsence llIay he granted at the sole discretilln oflhe Ell1pl(l~er. uJlon \Hitten 
request hy the Employee \\ ithin ten ( 10) calendar days prior to the expiration of the leave of absence. 
Extensions when granted shall not total more than thirty (30) days. 

SECTION 11.7 GENERAL PROVISIONS 

Seniority sha II accumulate during the pcri0d (If any appro\'ed leaw of absence !'u~ject to the provisions of this 
Agreement. 

SECTION 11.8 JURY DUTY 

The Company will comply with all State and Federal regulations regarding Employees' service for jury duty. 
Employees will receive their regular ratc of pay minlls any pay rcceived from the courts fOI' up to a total oftive (5) 
days. but a consideration for additional days may be addressed 011 a case by case basis. 

SECTION 11.9 BEREAVEMENT LEAVE 

A. If it is necessary tOI' an Employee to lose time from work because of a death in the immediate family, whether 
the family member lives in or out of their local state, the Employee shall be entitled to up to five (5) days paid 
leave of absence per contract year at their straight-time rate of pay. 1 mmediate family is defined to mean an 
Employee's spouse. father, mother. brother. sister. children (including legally adopted children. foster 
children and/or stepchildren), father-in-law. mothel·-in-Iaw. grandparents. grandchildren, sister-ill-law. 
brother-in-law. daughter-in-law and son-in-law. 

8. The Employer may require proof of the death for which an Employee requests a paid leave. 

ARTICLE 12 
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HEALTH, WELFARE AND UNIFORM ALLOWANCES 

SECTION 12.1 PAYMENTS 

For the life of this Agreement. the Employer will make health and welfare payments to Employees on all hours paid 
up to t(lI1y (40) hours per week. and up to a total of 1080 hours per contract year. as described in Appendix A. 

SECTION 12.2 OTHER BENEFITS 

Thc r:l1lplo~cr \\ illlllrer Elllplo~ccs the opportunity to p:n1icip.IIC in other ;I\ailahlc Elllplll~et: paid li'ingc hcndit 
p)'()~ral1ls madc iI\ ililabk' tll all C\IUrt S\xurit~ Onil:l'r~ Cl1lpl(l~ cd b~ the l'\\lllpan~ . Thcse pnlgraills Illa~ indude 
I:aklcria plans. pa~ 1,<\11 dt'dul:lion P 1:111 " , rClir~'lIIclII plan~. in,unllll:c plans. -lOll") plall~. ;lIld an~ other pl:lIIlllcllli(llh:d 
in this Agrccmcnt. 

SECTION 12.3 UNIFORM MAINTENANCE 

The Employer will pay the Employee an allowance tor each hour worked. up to 40 hours per week. for uniform 
maintenance as described in Appendix A. A shoe allowance. as described in Appendix A .. per contract year will be 
provided annually for the purchase of USMS-required CSO uniform shoes. The Employer will provide all foul 
weather gear It'll' each employee. The Company shall issue unifol1l1s by December 31.1 and uniforms shall be gender 
proper. 

ARTICLE 13 

MISCELLANEOUS PROVISIONS 

SECTION 13.1 BULLETIN BOARDS 

The [lIIplo)cl' \\ illlllaJ..e: ib bt!lol .:rfllrlto obtain a lopacc frolll thc U ,S. Gm,e:l'IlIllcllt I'llI' lhc Unilln 10 locale a Union 
pro\'ided bulletin board that \\ ill ne lIsed by the Union for posting of: notices (If meetings. elections. appointments. 
recreational and social affairs. and other Union notices. The provision of these facilities is the prerogative of the U.S. 
Govenullent. who owns and controls all worksite facilities, 

SECTION 13.2 PHYSICAL EXAMINATIONS 

J\. The Emplo) er shall pay lor any physical/l1lcdicul e~aJl1inali(}ns and additional testing that is re(luircd b) the 
Emplo) cr andlor the U.S. GO\ crnment. The Empll)) er has the right to ~hoose the physkian \\ ho \\ ill perf tWill 

the physical exam. All expenses will be direct billed to the Company or reimbursed to Employee with 
receipts. The Employer will provide a checklist and Employee will assure that the physical is FULLY 
complete. 

B. Employees must pass the physicol exam prescribed by the Employer's contract with the U.S. Government in 
order to be employed and to maintain cmplo}lllcnt. 

C. The Employer will pay tor the time required for the Employee to take required physical exams and additional 
testing up to two (2) hours. 

SECTION 13.3 TRAVEL EXPENSES 
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The Company will provide advance payments for Company authorized and approved u'avel expenses if requested by 
an Employee, A 11) workday that includes travel and totals over twelve ( 12) hours may require the Employee to stay 
overnight. and the appropriate per diem will be paid, All hours in travel up to a maximulll of eight (8) per day will be 
counted as work hours. with the appropriate ovel1ime wages provided tor under this Agreement, Employees will be 
reimbursed for all authorized expenditures of any authorized travel within twenty (20) days from the day Employer 
receives the properly completed travel voucher and all required receipts. 

SECTION 13.4 BREAK ROOMS 

The Emplo~ cr \\ illmakc its best 1:1"1"011 til (lbtain li·om the U.S. Gl)\ enlmCIlT break I"llllm:; It)r (,SO:; lill' hn:aks and 
IlIllch. allli \\illl11<1kc ih bl.·~t prl.'rllgiltin- 1\1 ha\c thl.' U.S. litH crn 1111.' 111 cquip Ihe rll\llll \\ ith \\alto'r. TIll: pnn idillg or 
thl.'~e fill'ililic ... i!-.Ihl' prl.'l"llgati\ I.' o( I hI.' ll.S. lJlI\lTllIlIl.'lIl. 

SECTION 13.5 LOCKERS 

The Empl(lyer \\ illlllilke its best eJl(111 to obtaill lockers from the U.S. Government fl.)r the usc of thc CSOs. Thc 
Employer agrees to make its best efrol1 to slIpport any Union request for separate locker/Changing facilities. Thl: 
providing of these facilities is (he prerogative of the U.S. Government. 

SECTION 13.6 UNION MEETINGS 

Neither Union otliciab Iwr Union membl:rs shall. during \\orking tim~ (e:\cluding brt:ak and lunch pcrillds), solicit 
memhership. receiv~ applications. hold meetings of any kind for the trnnsaction of Union business. or conduct any 
Union activity other thnn the handling of grievances us described in this Agreement. No Employee muy leave their 
post \\ ithnut permission li'om the Employer under any circumstances. unless there is appropriate Gowrnmcl1( 
permission granted. 

ARTICLE 14 

401 (k) PLAN 

SECTION 14.1 401(K) PLAN 

Thl: Company shall pro\ ide 114()I(k) plan to \\·hich ("(llnt St:curit)" Officers an:: eligible to contribute. \\hether Union 
or NOll-Union. At the dil'ectioll of the individual Employee. the Company Inay deposit the Health & Welfare payment 
to the Emplo) ce's 40 I (k) account. Emplo) ccs shall be subject to the eligibility requirements and rules of the Plan. 

ARTICLE 15 

SAFETY 

SECTION IS.1 SAFETY POLICY 

It is the policy of the Company to make its best efforts to provide Employees with places and conditions of 
employment that are fi'ee from 01' protected against occupational safety and health hazards. Under this Agreement all 
worksites and faci lities are the property of the U. S. Government. who is responsible for the cond ition and safety of the 
worksite. The Company agrees to permit one (I) bargaining unit member selected by the Union to pru1icipate in any 
locally scheduled safety meetings, 

SECTION 15.2 OSHA STANDARDS 
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The Company will report any safety violations observed or reported to the Company in any U.S. Govemment 
provided CSO workstations and brenk rooms. 

ARTICLE 16 

CONTINUITY OF OPERATIONS 

SECTION 16.1 NO STRIKES 

A. 80th thc Clllllpan~ and thc Unil)n ngrcc that Clliltinllit~ Ill' operations is l)l' utmost importancc Itl thl' 
C()llIpall~ 's sccurit) ,lpcl1l1illlb. nll'n:fiwl'. Sll Illllg as Ihi!'> !\grl'l'lIIcnl is inl·rti:cl. thl' llnil)1l alld the Clll1lp,lI1~ 
agrel' Ihal there \\ i" be 11\ I !'>Iri/..l'~. 11Id,lIl11S, \\ Ill'/.. ~tllppagl.'~. i I !I.'g,.1 pic/..l'l I inl.'~. ,11I\\ dll\\ liS. Ill' sl'cnlldar~ 
hll~ cutis during the termll!" this Agreellll'lIt. 

[3. Upon hearing Ill' all unauthllrized slrike. sll)\\(h)\\ II. sh)ppage of \\ ork. planned inelliciency. or all~ 
curtailment of \\ ork or restriction or interti:n!nce \\ ith lhe opemtillll of the Employer. the Union shall takc 
atlil'llliltive action to avelt or bring such activity to prompt termination. 

SECTION 16.2 LOCKOUTS 

During.tlw lile of this Agrecmcnt. thc Elllpll)~l'r shall not lockout any Employees cmered in this Ag.reemcnt. 

ARTICLE 17 

SEPARABILITY OF CONTRACT 

In the event that any provision of this Agreement shall at any timc be declared invalid by any court of competent 
Jurisdiction or through U.S, Government regulations or dccrce. sllch pm1ics hereto agree to renegotiate such provision 
lll' prll'v isioll!> llf this Agn:l:menl for the: purpo~e: of Illa/"ing thelll cllllfllnn 10 thl! ut:cre:t: or U.S. Guvernmelll statule::.. 
so long. as they shall remain legally eftecti, c. It is the CXJlI'CSS intcntion of the parties hereto that all other pnwisions 
not declared invalid shall remain in full force and effect. 

ARTICLE 1M 

ENTIRE AGREEMENT 

Thc parties aekllll\\ ledge that during the negotiation \\ hieh resulted in the Agrecment. the unlimited light and 
opportunity to make demands and proposals with respect to any matter not removed by law from the area of collective 
bargaining and all understand agreements reached by the parties are set forth in this Agreement. Therefore, the 
Company and the Union shall not be obligated to bargain collectively on any matter peJ1aining to conditions of 
employment. including but not limited to. rates of pay. wages. hours of work. disciplinary actions. training 
requirements. etc .. during the terlll of this Agreement. except as specifically provided for in other provisions of this 
Agreement. 

ARTICLE 19 

Should either party desire to terminate this Agreement or any provision thereof. it shall give written notice to the other 
party of not less than sixty (60) days and not more than one hundred and eighty (180) days prior to the expiration, In 
the event such notice is given, the existing Agreement may be continued by mutual consent of both parties until a new 
Agreement is reached. This Agreement Illay also be changed or amended by agreement of both parties. 
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ARTICLE 20 

DURATION 

This Agreement shall be effective from April I, 2011 through March 31,2014 and supef'!iedcs any and all prior 
agreements or understandings between the parties. 

IN WITNESS WHEREOF, the parties have caused their representatives to sign this Agreement as full 
acknowledgment of their intention to be bound by the Agreement. 

FOR: United Government Security Oflieers 
of America, Load 150 

BY:t~ 
TlTLE:~~ 0 
DATE: La - ~'!- II . 
FOR: Vnited Government Security Officers 

of Ame· , International Union 

BY:.~~~~~~~ __ __ 

TITLE: 1)1/l;C~ 
DATE: It- - ttl-to ( ( 
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Appendix A 

WAGES 

The Employer agrees to pay employees covered by lhis agreement at the following rates per hour: 

ClIITent and continuing: 

Et1ective 0411112 

Current and continuing: 

CSO 
LCSO 

CSO 
LeSO 

$27.74Ihour 
$29.24/hour 

$29.12/houl' 
$30.61/hour 

UNIFORM ALLOWANCE 

All Employees $0.25 per regular hour worked up to 40 per week 

A shoe allowance of $75.00 to be paid as a reimbursement expense without additional documentation to the 
Employee during the month of October of each year to purchase UMMS compliance foot wear. 

HEALTH & WELFARE 

The Employer agrees to pay employees covered by this agreement at the following rates: 

Current and continuing All Employees $3.65 per reg.ular hour paid up to 40 per week 

Eftective 0411 11:2 All Employees $3.70 per regular hour paid up to 40 per week 

•• The parties agree that either party may reopen negotiations for amendments to Appendix" A" between 90 and 30 
day!' plior tCl any recn~nized Clr>tion periCld start datC'. for all ye<lrs !,!o\'erned hy this contr<lct. hy giving written notice 
the other palty. All provisions oflhis Agreement. including. but not limited to. AJ1icle 16. shall remain in force during. 
Ihe It:nlls Oflhc negoliatilllls. and 1\11" the renmillllel" of the tcrJ1l~ llf Ihis agn:ement. 
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l~/~~/~~ll Ib:~{ U!::iMA~l:jHAL ~l}W::iLANU 

IN WITN ESS WHEREOF. the parties have caused their representatives to sign this Agreement as fun 
acknowledgment of their intention to be bound by the Agreement. 

FOR: United Government Secnrity Officers 
of America, Local 150 

BY:~~'~ TITLE:~=_~ 
DATE: Jd.-a..r -li 

FOR: United Government Security Officers 0::m ........... IU .... 

BY:~ -

TITLE:_ 12--' 1,.'1-- ~ t , 

DATE: 9l/t(!""(:,~ 

FOR: 

BY:.~~~~~~~~ 
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