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Collective Bargaining Agreement Between 

ERIS Security, Inc .. 

and 

United Government Security Officers of America, International Union 

and 

United Government Security Officers of America Local 112 

April 1, 2011 through March 31, 2014 



PREA,.'\fBLE 

THIS AGREEMENT is made and entered into, Aprill, 2011 by and between ERrS Security, Inc., a COIpOration, 
hereinafter refer.red 10 as the "Enl.p}oyer" or "Company, n United Govel'.lunent Security of America. bltemationaJ 
Union, and United Government Security Offic~·of America, Local 112 ,hereinaftor referred to as tne "Union" or 
"Employee". 

MISSJON STATEMENT 
COURT SECURITY OFFICER 

" Ensure the safety of US Fedt:ral Courts and court employees against unauthorized, illegal and potlomtially 
life-threatening activities in the Seventh Judicial Citcuit. 

• Cadres of qualified and higbly skilled officers perform this mission. 

CSO Goal.& Vision 

Goal 

To conduct ourselves in a manner as to bring credit upon the Court Security Officer program and the United States 
Marshal Service at all times. 

Vision 

To be aleL1 to all situations Illld ~vents that take place SlId take necessaty measures to prevent dangerous situations 
from happening. 
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ARTICLE 1 

GENERAL PROVISION'S 

SECIlQN 1.1 BARGAIl"'I'ING UNIT 

A. This agreement is entered between ERlS Securi1y, lnc., United Government Secmity Officers of America, 
International Union, and United Government Security Officers of America Local #112 (hereinafter referred 
to as the Union). The Company recognizes the Union as the sole and ex.clusive bargaining representative for 
the pwpose of collective bargaining as defined in the Nationa1 Labor Relations Act 

B. The unit is defined as all full-time and shared position Federal Court Secwity Officers (eSOs) and lead 
Federal Court Security Officers (LCSOs) employed by the Company in the Seventh Circuit consisting of 
UGSOA Local 112, in the cities of Springfield and Urbana, in the State of illinois; excluding all other 
employees including office clerical employees and professional employees as defined in the National Labor 
Relations Act 

C. This agreement"Sb.a11 be binding-l.q)oll tho parties, their successors and assigns, In the event of-a sale OJ' 

transfer of the business of the employer, or any part thereo~ the purchaser or transferee shall be bound by this 
agreement. 

SECTION 1.1 NEGOTIATING COMMITTEE 

The Company agrees to recognize a Negotiating Committee composed of up to three members_and one alternate 
selected by "the Union to represent the Employees in collective bargaining negotiations. 

SECTION 1.3 STEWARD SYSTEMS 

A. The Company agrees to recognize a steWard system 

B. The Union agrees that the stewards will work at their regular jobs at all times except when they are relieved to 
attend to all the business of the Grievance Procedure as outlined in this Agreement Aggrieved emplQyees 
will be paid then- regular rate of pay in the conduct of Compa.tl)' Union business during scheduled wodcing 
hours. 

c. If the Employee requests, the-Company will call for a Union Represe.lrtati\'e prior to any disciplinary action 
taken, whether it be written or verbal The supervisor, at the request of the Employee, will release the Union 
Representative as soon as possible. 

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL 

Managerial and salaried Employees shall nOl perfonn the duties of the Employees in the bargaining unit, except ill an 
emergency. 

SECTION 1.5 UNION SECUlUTY 

A. An Employee wh.o is a member of the Union at the time this Agreement beC<l.01es effective shall continue 
membership in the Union for the duration oftrus Agreement, to the extent of tendering the nwmbersrup dues 
tmifonnly required as a condition of retaining membership in the Union. 
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B. An Employee who is not a memb~ of this Union at the time that this Agreement becomes effective shall. 
within tell (10) days after the 30th cby following the effective date of this Agreement or date of hire, either: 

1) Become a member of the Union and remain a mClllher ill good standing. 

Or 

2) Pay the Union a service fee. The amount of this service fee shall be equal to that paid by regular Union 
membets to include regular and usual initiation fees. The sernce fee will not include any assessments, 
special or otherwise. Such payments shall commence on the 30th day after the date of hire. 

Employees who are members of. and adht:re to the established and traditional tenets of a bona-fide 
religion, body, or sect, which has historically held conscientious objections to joining or fmancially 
supporting labor organizations. shall. instead of the above, be allowed to make payments in amounts 
equal to the agency fee required above. to a tax-exempt Ol-ganlzation (under Section 501 (c){3) of the IRS 
Code). The Union shall have the right to charge any Employee exercising this option, the reasonable cost 
of using the arbitration procedure oftbis Agreement on the Employee's individual behalf. FtIliher, My 
Employee who exercises this option shall twice a year submit to the Union proof that the charitable 
COlltributions have been made. 

C. Before any termination of employment'pmsuant to this Section becomes effective, the employee involved 
shall first be given no1ioe in writing by the Union to pay die prescribed initiation fee andlor delinquent dues. 
If the employee fails to pay the initiation fee andlor delinquent dues, and if such fee andlor dues are tendered 
within 48 hours after the employee receives this notification fi'om the Company, his/het dismissal under here 
shall not be required.. Iftemunation is administered under this provision, the reSSOllS will be given in writing. 
Termination will not occur if there is an ongoing dil .. pute between the effected employee and the Union. 

D. The obligations set forth in this Article shall only be effective to the extent permitted by controlling law. All 
employees regularly employed at any federal enclave who 1I1'enot members of the Union shall pay the Union 
a sern.ce fee. lfthere is a legal challenge to any provision oftrus Article. the Employer may Suspend its 
obl1,gatioru; under this Article for the duration of the dispute aft~r conferring on the matter widl the Union. 

E. The Union, including its International, agrees to save and hold the Employer harmless from any and all 
claims, actions, suits, damages. or costs, including any attorneys fe~ incurred by the Employer, on acCOlUtC of 
any ma~r relating to fue tCl1ns of this Article, including. but not limited to any claims by any Employee(s) 
and compliance with the law. 

SECTION 1.6 DUES CHECKOFF 

A. The Company agrees 10 deduct dues as designated by the Union On a monthly basis from the paycheck of 
each member of the Union. Thes~ deductions will be made only upon written authorization from the 
Employee on a Conn provided by the Union. The Employee, upon written notice served upon the Company 
and the Union, may revoke such authorization as provided in the Employee Check-Off Autllomation Canl.U 
is understood that such deductions will be made only so long as the Company may legally do so. The 
Company will be advised in writing, by the U~ljOn, as l"O the dollar amount oftb.e Union membership dues. 

B. ~lbe Compauy will remit all such deductions 10 th.e Union designee by the 7m day of the month following the 
month in which the deduclion(s) was{were) made. The Union agrees to furnish the Company with the current 
routing number foJ' direct deposit. The Company shall furnish the Union designee with a deduction list, 
setting forth the name and atnount of dues with each remittance. The Union agrees to hold the Company 
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harmless from any aelion Or actions growing out of these doouctions initiated by an Employee agmnst the 
Company. and a5S\,1:1nC full responsibility of the dispositions of the fWlds SO deducted, once tlu=y are paid over 
to 1he Union. Errors made by the Company in the deduction or remittance of monies shol1 not be considered 
by the Union as a violation of this provision, providing such mOl'S are unintentional and corrected when 
brought to the Company's attention. 

SECTION 1.7 INTENT OFPARTlES 

The Union and the Company agree to work sincerely and wholeheartedly to tIle end that the provisions of this 
Agreement will be applied and interpreted fairly, conscientiously, and in the best intereSt of efficient security 
operations. The Union and the Company wil1.put fOlth their best effOI1S to cause tile Bargaining Unit Employ~s, 
individually and colleclively, to .perform and render loyal and efficient work and ~i.ces on behalf of the Company, 
and that neither their representatives nOl· their members w11\ intimidate. coerce, or discriminate in any !Danner against 
any person in its employ by reason ofhislher membership and activity or non-membership or non-activity in the 
Union. 

SECTION 1.8 ANTI-DISCRIMINATION 

Neither the Company nor the Union will discriminate aglrinst any Employee because of race, color, religion, sex, age, 
national origin. Vietnam Era Veterans status, disability or other protected reason. The Company and the Union 
reco~ that the objective of providing equal employment OppOl"tonities for ell people is consistent with Company 
and Union pbilosophy ~ and the parties agree to work sincerely and wholeheartedly toward the accomplishment oftbis 
objective. 

ARTlCLE2 

UNION SENIORITY 

SECTION 2.1 ·UNION SENIORITY DEFINED 

A. Union seniority shall be the length of continuous service, within the Local, from the Employee's first day 
worked as II eso or LeSO for the Employer, past or present and/or any predecessor Employer. Union 
seniority shall not accrue lUltil the Employee has successfully completed the probationary period. Union 
seniority shall be applicable in dereonining the order of layoff and recall, shift bidding, vacation schedules, 
extra work, transfers within the Local, and other matters as providl:d for in this Agreement. 

B. FOl" the purposes of shift bidding, vacation schedules and extra work, union seniority shall be defined as 
seniority within the work site. 

C. Any Employee permanently transferred out of the designated Local Bargaining Unit for any reason shall lose 
thcir Union seniority as it applies to the order oflayoff and reoall, shift bidding, vacation schedules, extra 
work, and other matten; as provided for in this Agreement. 

SECTION 2.2 SENlOlUTY LISTS 

The Company shall provide all employee list (last date ofhire as a CSO), to the Local Union each year on OctOber 1. 
The Union will respond, within thirty (30) days, with a "Union Senioritya list to the Company. This llst shall be posted 
on all Union bulletin boards. Any challenges to this list will necd to be submitted in writing with supporting 
documentation if available. . 
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SECTION 2.3 PERSONAL DATA 

Employees shall notifY the Employer in writing, on the company provided form, of thcir proper mailing address and 
telephone number or of any change of name, address, or telephone nmnber. The Company shall be entitled to rely 
upon the last known address in the Employer's official records. 

SECTION 2.4 "fRANSF£R OUT OF U!\'lT 

Any Bargaining Unit Employee who is promoted to a non-bargaining unit position for more than twelve (12) 
consecutive weeks shall lose their Union seniority. If they retUl'Q to the bargaining unit at a later date their seniority 
will start on thHt return diIte. 

SECTION 2.5 PROBATIONARY EMPLOYEES 

Probationmy Employees will be considered probationary for a ninety (90) calendar day period after their hire dnte_ 
The Union will still represent Probationary Employees for problems concerning wages, hours and working 
conditions, but the Company reserves the riglu TO decide questions relating to transfers. suspensions. discipline, 
layoffs. Or discharge ofPtobation8IY Employees wilhom recourse to the grievance procedure contained in tbis 
Agreement. 

Probationary Employees do not have seniority Utltil the completion of the probationary period, at which time seniority 
~s back to the date of hire. The Probationary period can be extended by mutual agreement between the Company 
and the UruOlL 

SECTION 2.6 TERMINATION OF SENIORITY 

The seniority of an Employee shall be temrlnated for any of the following reasons: 

a) the EmploYl.'le quits or retires; 
b) the Employee is disrbarged~ 
c) a settlement witb the Employee has been made fOT Total disability. or for any other reason if the settloment 

waives further employment rights with the Employer; 
d) the Employee is laid afffor a continuous period of one hundred eighty (180) calendar days; 
e) the U .S. Cov~t revokes the Employee's credentials as a CSO; 
f) dle Employee is permanently transferred out of the bargaining unit. 
g) If 6 CSO is tClllnnated due to the physical exam and is later reins~ he/she shall retain lheir original 

seniority. 

ARTICLE 3 

JOB OPPORTUNITIES 

SECTION 3.1 FILLlNG VACANCiES 

1£ a vacancy occurs in a regular position covered by this Agreement or 8 Jlew position is added, tb.e job will be posted 
for a period oftbree (3) working days (excluding Saturdays. SWldayS and holidays) within the Local. All shared 
position Employees who have notified the Site Supervisor, in writing of their intent to apply for a Ful1-Time position 
and wllo are not soheduled to work during thaI three (3) day period at the site where an opening occurs, and any 
Emplayees on vacation or on other approved ll:!lve will be lWtified by the Company_ When a vacancy occurs, the 
Employer will fill the position wi th the most senior Employee who has applied for the pOsition in writing, who will be 
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trained (if required) to fill ally necessary special qualifications for the new position. No more than two (2) shifts will 
be filled under this procedure as a result of that vacancy. 

SECTION 3.2 SHARED POSITION El\iPLOYEES 

The Company is obligated under its contract with the USMS, to fill.a designated numbr;r ofshated positions. in order 
to provide full staffing level coverage, increase security levels as needed and avoid Ullnecess8I)' overtime. A shared 
position Employee may be scheduled to work more than a part time scltedule, as necessary, at the Company's 
discretion. The Company will give the shared position Employee the maximum possible norice for week1y work 
schedule changes. 

SECTlON 3.3 LAYOFF AN-D RECALL 

In the event oflayoff or recall, when full-time OJ' shared positions are being reduced. probationary Employees will be 
laid offfirst. Should it be necessary to further reduce me work force, the company may solicite volunteers, then 
employees with the least amount of seniority regardless of status, which could result in a change of status if a senior 
mmber is a share timer and this provision forces the layoff of a full tUne member. Recall of Employees will be 
accomplished by recalling the most senior member affected by the layoff: with the option to def¢:!· while other 
members are still aff.ected by the layoH: if the senior member defers, the company will offer the recall to the nexr 
senior member affected and so on until all mem.b~s are recalled. 

SECTION 3.4 TEMPORARY ASSIGNMENTS 

In tht: interest of maintaining continuous operations, the Employer may temporarily assign an Employee to a ,'acant or 
new position until the job is filled in accordance with Articles 2 and 3, or assign an. Employee to a position that is part 
of a temporary security assignment directed by the USMS, including temporarily assigning an Employee to a work 
site within or outside olthe area defined by this Agreement. To the extent feasible the assignment shall be a vohmtmy 
selection based on seniorily and qualification. 1n the absence of volunteers, assignments shall be made on a T~verse 
seniority and qualifications basis. Employees so assigned will receive the rugher of the. base hourly wage avaibble to 
Employees regularly assigned to the site to whiell tbey are being transferred, or their regular hourly wage they receive 
at their regular site under 1his agreement, whichever is greater. 

SECTION 3.S APPOINTMENT OF LEAD esos 

The V.S. Govmunent in its contract with the Company creates specific guidelines for the job duties and qualifications 
ofl..ead esoS. Based on these guidelines. all appoinunents of Lead CSOs will be made on the basis of suitability as 
evaluated by the Company. Suitability s.ha1l include an Employee's skills, experience, past performance.. capabilities, 
and the needs of the operation. If; in the EmpLoyer's determination, Employees are equally qualified, seniority will 
prevail. Lead CSOs will not perfonn supervisory duties, as described by the National Labor Relations Act. 

ARTlCLE4 

MANAGEMENT'S RETAINED RIGHTS 

SECTION 4.] 

Management of the business and direction oftbe security force are exclUSively thtright of management. These rights 
include the right to: 

A. Hire; 
B. Assign work; 
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C. Promote, Demote; 
D. Disc1)arge, discipline. or suspend based on Article 6; 
E. Require Employees to observe reasonable Employer rules and regulations; 
F. Determine when overtime shall be worked; 
G. Dete:nnine the qualifications of an Employee to penollll work. 

SECTION 4.2 

Management shall not implement any changes to subjects covered in the mandatory bargaining Jist as provided for in 
the NLRA Section 8( d). 

SECTION 4.3 

Any rights, powers Or authority the Company had prior to the signing if this Agreement are retained by the Company, 
except those specifically abridged or modified by this Agreement and any supplemental Agreements that may 
hereafter be made. The Company's failure TO exercise any function reserved to it shall not be deemed a waiver of any 
such rights. 

SECTION 5,1 INTENT 

ARTlCLE5 

GRIEVANCE PROCEDURE 

For pwpoS!:S of this Agreement, a grievance shall mean a claimed violation, misiuterpretation, or misapplication of 
any provision of this Agreement or the chsllenge of any disciplinary action taken against a Union Employee. 

SECT10N 5.2 GENERAL PROVISIONS 

A. The nwnber of days outlined in Section 5.3 in the processing and presentation of grievances shall establish 
the maximum time allowed for th~ presentation and processing of a !,'lievance. The tetlll "days" shall not 
include Saturdays, Sundays or holidays when used in chis A11icle. 

B. Should the Company. the Union. or the aggrieved employee fail to comply with the time limits as set forth in 
this Article, the party who failed to comply with the time limits. excludine, events beyond tbe parties' contro~ 
shall pay the full cost oithe Arbitrator and the Meeting Room. 

SECTION 5.3 GRTEV ANCE PROCEDURE 

All grievances shall be presented and processed in accordance with the fonowing procedures: 

A. Informal Step -The parties shall make their best efforts to resolve an)' dispute au an informal basis. Both the 
Company and the Union agree that tlle Employee will first discuss the complaint with their immediate 
supervisor (not in the bargaining unit}, within eight (8) worlcing days of the incident being grieved, to strut the 
infoIIIDll procedure. lfthe infonnal procedure is nor invoked within eight working days OfEtnployee's 
know ledge of a grievable issue, then it is agreed by both pSlties that no further action can be taken. It: during 
me course of this discussion either the Employee or the supervisor deems it desirable, a steward or other 
Union representative will be called in. 

B. Sfep Oue - If the mattel' is not I'eso] ved informally, the Employee shall, nOl later than ten (10) days after the 
infonual discussion with the immediate supeIVisor. set fbrth the facts in writing, specifying th.e Article and 
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paragraph allegedly violated. This shall be signed by the aggrieved Emp10yee and the union representative. 
and shall be submitted to the ContraCt Manager or designee with a copy to the Company's Director of Human 
Resources. The Contract Manager or designee shaI) have ten (10) days trom the date the g.rievance was 
presented to return a decision in writing wifu a copy to the aggrieved Employee and the union representative. 

C. Step Two -lfthe grievance is not settled in Step One. the grievance may be appealed in writing to the 
Company's Director of Human Resources or designee not later than ten (10) days :Ii'om the dewal by the 
Contract Manager or desi811ee. The Director of Human ResoW"ces or designee will have ren (10) days from 
the date the grievance was presented to return a decision, in writing, with a copy to the aggrieved Employee 
and the l.Illion representative. 

D. Grievance for DiscipJine - -'UIY !,rrievance involving dischurgo or other discipline ma.y be comDllmced at 
Step One of this procedure. The written grievance shall be presented to the Conn-act Manager through the Site 
Supervisor or designee within eighteen (18) days after the QCC\IlTence of the facts giving rise to the Grievance. 

SECTION 5.4 ARBITRATION PROCEDURE 

Grievances processed in accordance with the requirements of Section 5.3 that remain. \Ulsettled may be processed 10 
arbitration by the Union, giving the Company's Director of Human Resources written notice of its desire to proceed to 
arbitration not later than fifteen (15) days after rejection of the grievance in Step Two. Grievances which have been 
processed in accordance with the requirements of Section 5.3 which remain nnsettled shall be processed in 
accordance with the following procedures and limitations: 

A. Selection of an Arbitraror - Within fifteen (IS) days of rece;ipt of the Union-S Vlntten notice to proceed with 
arbitration. the Company and the Union will meet telephonically to jointly attempt to agree upon the selection 
of a neutral arbitrator. ~ V\1thin fifteen (15) days, the parties fail to agree upon the selection of an arbitrator, 
the Union will reque!.l the Federal Mebiation and Consilation Services (FMCS) to supply a Ust of arbitrators. 
An arbitratot win be selected from the list supplied by the FMCS by parties altemarely striking from the list 
until one (1) name: remains, lmd this individual shall.be the arbitrator to hear the grievance. 

B. Decision of the Arbitrator - The arbitrator shall commence the hearing at the earliest possible date. The 
decision of the arbitrator shall be final and binding upon the parties to the Agreemenl A1J.'j decision shall be: 
complied with, without undue delay after the decision is rendered. It is t1D.derstood and agreed between the 
parties that the arbiU$)r $hall have no power to add to. subtract from, .or modify any of the tenns of this 
Agreement. If the decision of the Arbitrator is not complied with within fifteen (15) days of the decision the 
losing side shall be Ullble fOl' attorney and court cost!! to enforce compliance including tbrou~ the courtS, 
absent an order from the U.S. Marsbals Service or unless the Company files a written request for clarification, 
then the Company will comply within fifteen (1 S) days of receiving the cl.arification. 

C. Arbitration EXllense - The arbitrator's fees and expenses, including the cost of any hearing room, shall be 
shared equally beMeen me Company and the Union. Each pcuty to the arbitration will be responSible for its 
own exptmSes and compensation mOUlTed bringing arty of its witnesses or other participants to the arbitration. 
Any other expenses, including transcript costs, shall be borne by the party incurring such expenses. 

D. Time LimIts - The decision oftbe arbitrator shall be rendc..-red as soon as possible after the dispute h.as been 
submitted to bim/her. 

SECTION 5.5 CROUP GRIEVANCE 

The Union shall have the right to file a group grievance or grievances involving more than One (1) Employee at the 
Informal Step of the grievance procedW"e. 
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SECTION 5.6JNDlVIDUAL GlUEVANCES 

No individual may mov~ a Sriev8DCe to arbitration. 

ARTlCLE6 

DISCIPLLl'IlE 

SECTION 6.1 

After completion of the probationary period, as specified in Section2.5, no Employee shall be dismissed or suspended 
without j U~1 cause. Just cause shall include any action or order of removal of an employee :Ii'om working under the 
contract by tlle U.S. Government;. or rovocation ofrequirecl CSO credenlials by the USMS under the removal of 
Contractor employee provision in Section H·3 of the Conlnlct between the US Marshals Service and ERlS Security, 
Inc. 

AllY temporary or permanelll removal of an employee by detennination of the Government as described in Section 
H-3 of the Conb"SCt shall not become pennan~t withoutreqllisite notice to ~e ~ployee and the opportunity 
provided for the employee to respond to the Government's action within fifteen (I S) days ofth.e determination. Upon 
written request, the Company will provide the Union, in a timely manner, with all information concerning the removal 
that !hey may lega1l.y release, and will provide the Union with any relevant information concerning the: proper 
Go\'ermnent point of contact and 1heir contact data The "final decision" on the employee's removal shall be 
detennined by the Government, and the Employer shall be held hannless by the Union and the employee for any 
further claims made after this final determination. This provision is not intended to liul1r Or prohibit the rights of any 
party to seek telief from other parties. 

The Company's contraot with the U.S. Government setS out perfonnance standards for the esos in SectionC of the 
Contract between the Company and the USMS7 the Company and all Employees are required to comply with these 
standards. TheSl: perfonnance standards, the USMS Deadly Force Standards and the US Title 18 Domestic Abuse and 
Violence polley will be issued to each Employee and must be signed, acknowledging. receipt, by the Employee arid 
may be updated by the Company each yea:\". Employees agl'ee to comply with any express non~disciplinary directive 
iSSllCd by the Government. 

SECTION 6.2 

The Company may discipline Employees when necessmy and discharge those who fail to uphold U.S. OOVeIDmlIDt or 
Company standards as described in this Articlo. Ir is recognized by parties to this Agreement thai progressive 
discipline generally shall be applied in dealing with Employees. However. it is also recognized that offenses may 
occur for which progress discipline is not applicable. Disciplinary measures vary depending on the seriousness of the 
matter and the past record of (hI'; EmploYl:e. All discipline shall be subject to the grievance and arbitration procedures, 
except for those .issp.es involving the USMS rights under Section H·3 of the USMS Contract as referenced in Sections 
5.1 and this Article. The Employee may request, in writing, to the Site:: Supervisor, that any disciplinary action not 
resulting in suspension may be ccmsidered forremovaJ. from tID: Employee's tile after 2 months. provided that no 
violations of the same type have OCCUlTed and that no more "than one violation of any type has occmred. 

SECTION 6.3 

The Company Sb'Tees to notify the Union when an Employee is under investigation by either the USMS or the 
Company, within 24 holll"S oftbe begil\11ing of the investibration or as soon as they become aware of the investigation. 
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All investigation must be completed within thirty (30) working days. The Company shall provide we Union with the 
results of the investigation as soon as it is complete. 

ARTICLE 7 

HOU.RSOFWORKAND OVERTIME 

SECTION 7.1 WORKDAY AND WORK\\'EEK 

For the purposes of this Alticle, a regular wor1.'W~ offony (40) hoW"S of work, excluding lunch periods, shall 
constimte 8 Dormal full-tinle workweek for full-time Employees. Shifts shall be scheduled at the discretion of the 
Employer to fulfill the needs of the U.S. Government. 'Perthe National Labor Relations Act, Section 8.A(5), changes 
in shifts must be negotiated with the Union prior to. implem4!lltation of any such changes. Nothing contained herein 
shall guarantee to any Employee any number of hoW's of work per day or week. 

SECI10N 7.2 OVERTIME 

An oveJ:timo rate of time and one~ha1f(I 1/2) ofan Employee's base rate ofpsy (exclusive of health and welfare and 
adler fringe additions to pay) shall be paid for all hours paid in excess offorty (40) hours in a work week. . 

SECTION 7.3 OVERTIME REQUIREMENT 

If directed to work overtime or extra hours, and the seniority system is not invoked due to shortness of notice to the 
Company, the Employee shall be required to do the work, unless tho EmplQyee is excused by the Company for good 
cause. 

SECTION 7.4 OVERTIME DISTRIBUTION 

Ovmime will be offered by Seniority (within the worksite) on a rotating basis. Overtime will be distributed as 
equitably and fairly as practicable among Employees. 

SECTION 7.5 REST PERIODS 

There shall be two (2) fifteen (15) minute paid rest periods and one (1) thirty (30) minute unpaid lunch period for each 
eight (S) hoUl' shift. These rest periods requil'e that the Employee be properly relieved before leaving their post One 
rest period shall be in the fIrst balf of the shift and th~ second rest period shall be in the last half of the shift. On 
occasion, due to exceptional work requitements. Employees may have to work througb their unpaid lunch breaks 
and/or paid rest pGriods, and. if so, they will be compensated at the appropriate rate of pay. The Company recognizes 
the requirement to make its best efforts to provide regularly scheduled breaks. It is not 1he intent of the Company to 
avoid 'this requirement 

ARTICLE 8 

WORK SHlFTS AND PAYMENT POLlCIES 

SECTION 8.1 CALL-lN l"AY 

An Emp10yee called in to work will be guaranteed 8.minimum offour (4) hours of work, or iffolD' (4)bours of work 
is not availabl~ will be paid for a minUnum off OUT (4) hours time. CDll in is defined as anytime a CSO is required to 
report to dUly for any business related function. 

SECTION 8.1 SHIFT BIDDlNG, HOURS OF WORK, & SENIORITY 
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At the request of the Local, no more than once each year, full-time Employees and shared position Employees at each 
location, shall bid their shift schedules among designated full-time assignments or shared assignments in the order of 
seniority. Shift bidwng may not lead to any change ill status from full-time; to shared time position or vice versa. 

SECTION 8.3 WAGE SCHEDULE 

The base rate of pay for Court Security Officers and Lead CSOs in all locations are described in Appendix A of this 
Agreement. 

SECTION 8.4 PAYDAY 

Payday for all hourly Employees will be by the olose of nOImal business on the Monday following the two (2) week 
pay period ending on Saturday, subject to change by mutual agreement. The Compauy has direct deposit available. 

SECTION 8.5 UNDISPUTED ERROR 

In case of an undispuwd error on the pan: of the company as to an Employee's rate of pay, proper adjustment will be 
made in the nex.t paycheck after the error has been brought in written fonn to the Company's attention. Anyel'rar, 
involving eight (8) hours of payor more, will be corrected and paid wjthin three (3) working days. 

SECTION 8.6 LEAD CSO RATES 

Current and additional Lead CSOs added to the contract, will be paid the LCSO wage. In tlle case where there are 
multiple LCSO wages~ the additional LeSO will be paid at the lowest LCSO wage for the site or location where they 
are assigned. 

SECTION 8.7 GOVERNMENT Bun,DING CLOSURES 

The employer recognizes the fact that there fire times when inclement weather, a natural disaster or any other plannoo 
or IDlplanned event may close a CourtHouse or Government Building where his employees are assigned. In the event 
that a closing occurs, employees will be excused and may use personal leave, vacation leave or leave without pay. 

ARTICLE 9 

HOLIDAYS 

SECI'lON 9.1 HOLIDAYS DEFINED 

Whenever the term "holiday" is used, it shall mean: 

New Years Day 
Veterans Day 

. Christmas Day 
Thanksgiving Day 
Memorial Day 

Independence Day 
Columbus Day 
Labor Day 
Martin Luther King Birthday 
Presidents Day 

And. any day designated by the President of the United States as a permanent National holiday. 

SECTION 9.2 MISCELJ...ANEOUS HOLIDAY PROVISIONS 
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A. A ful1~time position Employee who is not required to work 011 a holiday shall bl: paid eight (8) hours straight 
time, exclusive of any shift premium for that holiday. 

B. /uJ.y full-time position Employee who works as soheduled On a holiday shall receive the Employee's 
appropriate rate of pay for all hours worked, and in addition, shall receive eight (8) hours holiday pay at the 
straight time rate as described. 

C. A shared position Employe~ who does not work on a holiday shall receive a proportion of the holiday benefit 
due full-time employees based on the number of hours each such employee worked in the workweek prior to 
the workweek in which the holiday occurs (in compUance with 29 CFR 4. 1 76(aX3» .. 

D. Any shared position Employee wbo works as scheduled on a holiday shalll-eceive the Employee's appropriate 
rate of pay for all hours worked, and in addition shall receive holiday pay as desoribed above. 

E. 1n tbe event that the Holiday falls on a weekend, the term "holiday" will refer to the day that the U.S. 
GovemmeD~ designates as the Holiday. 

ART1CLEIO 

VACATIONS 

SECTION 10.1 ELIGmLE FULL-TIME EMPLOYEES 

Full-time Employees shall be entitled to annual vacation based on their continuous years of seIVice with the Employer 
(based on the Employee'; anniversary date of employm.ent) at their individual hourly rate of pay attbe time payment is 
made in accordance with the following schedule: 

Upon completion of one (1) year of service: 
Upon completion oftive (5) years of service: 
Upon completion often (10) years of service: 
Upon completion of fifteen (1 S) years of service: 

eighty (80) hours 
one~hundreO. and twenty (120) hours 
one-hundred and siA'ty (160) hours 
two-hundred (200) hours 

SECTION 10.2 ELlGIDLE SHARED posmON EMPLOYEES 

A. Eligible shared position Employees shall be entitled to pro-rated vaoation per the schedule contained in 
Section 10.1. based on: their individual hourly rate, the number of hours paid in the previous year, and the 
Employee's anniversary date. A minimum of one-balftbe fulltime benefit for Employees who have been 
paid for at least 1040 hours in the previous year. 

B. Any Employee who works a full anniversary year, in part as a full-time position Employee and in part as a 
shared position Employee, shall receive prorated vacation benefits for that year as calculated in SECTION 
10.2, part A (per the Service Contract Act). . 

SECTION 10.3 SCHEDULING VACATIONS 

A. Vacations, insofar as reasonably possible, shall be gratlted at the times most desired by the Employee, after 
the Employee's anniversary date. Vacation bids shall be held once a year during the month of January. 
Reque~1s made after January will then be on a first come first served. basis. 
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B. Dw'ingtbe month of January when vacation weeks are bid, vacation will be bid in increments of nO more than 
two week increments for initial consideration. Each increment that is bid during the bidding will be done so 
that each person will get their most desirable request off as their first bid, and their second most desirable 
weeks off in the second bid. and so forth. 

SECTION lOA PAY OPTIONS 

Eam~d vHcation pay may be requested at anytime and will be paid in accordance with this agreement in the ne).."! pay 
cycle. 

SECTION 10.5 UNUSED 'V ACATJON 

Vacations shall not be cumulative from one year to the next Any earned but unused vacation time remaining at tb~ 
end of a year of service (based On Employee's anniversary date of employment) shall be paid to the Employee. 

SECTION 10.6 TERMINATJNG EMPLOYEES 

Upon termination of employment, Employees will be paid at their individual hourJy rate vacation time earned as of 
their last anniversal'Y date, but not used, as entitled by the Service Contract Act. (Example: An Employee who 
teIDlinates one month into the next anniversary year is entitled to ~y of the previous year's earned accrued vacation 
nOl already used, and not to the additional month accrued in the new anniversary period). 

SECTION 10.7 VACATION - LAID OFF E:MPLOYEES 

Length of service with the Employer shall accrue f"Or the putposes of vacation benefits while an Employee is on 
laid-off status for up to one (1) year. Employees will only be paid vacation benefits wben they are working. 

SECTION 10.8 VACATION INCREMENTS 

Consistent with Employer approval, efficiency, and economy of operations, Employees may take their vacation in 
segments of less than one (1) ~ek each, but not less than four (4) hour increments. 

ARTICLEll 

LEAVES OF ABSENCE 

SECTION 11.1 LIMITATIONS 

Personal leaves of absence for non-medical emergencies may be ~'faDted at the sole discretion of the Employer 
without loss of seniority to the Employee. Such leaves, if granted, are not to exceed 30 days, unless a special 
extension is approveq by the Employer. Length of service with the Employer shall not accrue for purposes of 
vacation, holiday, or other accrued benefits for any unpaid leave of absence over 30 days. tile Employer will make 
every reasonable effort to maintain an Employee's position while on a non-statutory unpaid leave of absence. It is 
acknowledged by the Union that under USMS CSO contract, the Employer is not pennitted to hire additional 
(resel'Ve) or temporary Employees to provide work coverage during Employee absences. Unpaid leaves of absence 
mlly be taken only with written approval of the Employer I or in a case of verified personal emergency. 

Any Employee ill an unpaid status at the time a holiday occurs shall not be entitled to any holiday pay. Note "unpaid 
status" does not include regular scheduled days off, vacation or personal leave. 

SECTION 11.2 MEDICAL LEAVE 
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A. The Family and Medical Leave Act of 1993 (FMLA) is incorporated herein. 

B. The Company agrees to honor the FMLA fOT all Employees, TClgardless of the number of employees in a fifty 
mile radius. The Company will not force Employees to use any available paid leave prior to taking a FMLA 
leave. 

C. During medical leave. the Employee shall be required to furnish a report from the doctor when requested 
periodically bytbe Employer. Upon the expirtltion of said leave, the Employee shall furnish the Employer 
with a statement, signed by the doctor, which establishes the fitness of the Employee to return to the 
Employee's previously held work. 

D. If the Employee files for medical leave on false pretext or works for another employer witbout 
pre-authorization from the company, the Employee will be removed from the CSO program and from 
employment with Employer. 

SECTION 11.3 MILITARY LEAVE 

An Employee of the Company who is activated or dtafted Into any branch of the anned forces of the United States 
under the provisions of the Selective Service ACl or the Reserve Forces Act shall be granted an unpaid military leave 
of absence. as required under the federa1law, fOT the time sp~nt in full-time active duty. The period of such leave shall 
be determined in accordance with applicable federal laws in effect at the time of such leave. 

SEcrION 11.4 UNION LEAVE 

A Union President and one delegate will be granted an unpaid leave of absence for a maximWll of seven days upon 
written request for the purpose of attending Union conventions or other meetings of vita] interest to the Union as long 
as staffing requirements permit. More time will be granted upon mutual agreement between the Company and the 
Union. 

SECTION 11.5 PERSONAUSICK LEA VI. 

Current aDd Continuing through March 31, 2012 

RATE OF 

START DATE 
PERSONAUSICK 

LEA VB ELIGIBLE 10 
USE 

Dale Employee begins 
working on the contract, FtJLL.TIME SHARED POSITION 
based on an October 1 

con1ract start date. 

October 1 - 31 48 hours 24 hours 
November 1 - 30 44 hours 22hoU!S 
December I -31 40 hours 20 hours 
January 1-31 36 hours 18 hours 
February 1-29 32 bours 16 hours 
March 1-31 28 hours 14 hours 
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A.. Each full-time Employee shall be eligible to use a maximum of six (6) days personal leave &.1 the 
beginning of each 12-month Government contract year worked. Employees who begin 
employment after the inception of the contract year will be eligible to use a prorated amoun1 of 
personal leave, based on the above Personal/Sick Leave Table. 

B. Personal leave may be taken in not less than two (2) hour increments and shall be prud when 
taken by the Employee as approved in advance by the Site Supervisor or District Supervisor. 

C. Shared position Employees will receive one-half the full time personal leave per full contract 
year worked. At the end of the contract year, any shared position Employee who was paid 
more than half the full-time hours (1040 hours) will receive additional prorated personal leave 
based on the number of hours the Employee was paid during that contract year. 

D. Unused personal days shall not be cumulative from year to year. Any unused, earned personal 
leave will be paid to the Employee at the end of the contract year. 

E. Upon tellllination of employment, Employee will be paid at their individual hourly rate for any 
unused, earned petsonallea.ve, based upon the number of hours the Employee was. paid during 
that contract year. If the Employee has used more personal leave than he/she earned based 
upon time paid on the contract, the amount of the overage will be deducted from the 
Employee's final paycheck 

F. Personal leave (and vacation) days may be used to cover absences caused by illness. AJJ.y 
Employee who is unable to report to work because of sickness must notifY the Employer at least 
two (2) hours prior to the beginning of hislher shift in order to be eligible for paid personal 
leave benefits. Proof of illness may be required. 

G. Pursuant to the negotiated change in Personal/Sick leave allotment as of April 1,2012; there is 
the requirement of a onetime transition period. On or about April I, 2012 there will be a 
requirement for a reconcile of the used cOtnpared to earned personal/sick leave (ie. employees 
working as of October I, 2011 and continuing in service through March 31, 2012 will earn 
credit for 24 hours ofleave as a full timer and 12 hours ofleave as a share timer, employees that 
use more than this accrual will need to reimburse the Employer for 1he overage in the event of a 
contractor change or deduct from the new allotment in the event of the Employer continuation). 
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EFFECTIVE April 1, 2012 and continuing 

RATE OF 

START DATE 
PERSONAl1S1CK 

LEAVE ELIGIBLE TO 
USE 

Date Employee begins 
working on the contract, FULL-TIME SHARED POSITION based on an Aprill contract 

stan date. 

April 1-30 SO.OOboW'S 40.00 hours 
May 1-31 73.34 hours 36.67 houts 
June 1-30 66.67 hours 33.34 hours 
Julvl-31 60.00bours 30.00 hours 

August 1-31 53.34 hours 26.67honrs 
September 1 - 30 46.67 hours 23.34 hours 

October 1 - 31 40.00 hours 20.00 hours 
November 1 - SO 33.34 hours 16.67 hours 
Deoember 1 - 31 26.67 hoW's 13.34 hours 
JanuatY 1- 31 20.00 hours 10.00 hours 

February] - 28 13.34 hours 6.67 hours 
March 1- 31 6.67 hours 3.34 hours 

H. Each full-time Employee shall be eligible to use a maximum of ten (10) days personal leave at 
the beginning of each 12-month Government contract year worked. Employees who begin 
employment after the inception of the contract year will be eligIble to use a prorated amount of 
personal leave, based on the above Personal/Sick Leave Table. 

L Personal leave may be taken in not less than two (2) hoW' increments and shall be paid when 
taken by the Employee as approved in advance by the Site Supervisor or District Supervisor. 

J. Shared position Ernployees will receive one-half the full time personal leave per full contract 
year worked. At the end of the contract year, any shared position Employee who was paid 
more than half the full-time hours (1040 hours) will receive additional prorated personal leave 
based on the number of hours the Employee was paid during that contract year. 

K. Unused personal days shall not be cumulative from year to year. Any unused, earned personal 
leave will be paid to the Employee at the end of the contract year. 

L. Upon 1ennination of employment, Employee will be paid at their individual hourly rate for any 
unused, earned personal leave. based upon the number of hours the Employee was paid during 
that contract year. If the Employee has used more personal leave than he/she earned based 
upon time paid on the contract. the amount of the overage will be deducted from the 
Employee's final paycheck. 

M. Personal leave (and vacation) days may be used to cover absences caused by illness. Any 
Employee who is unable to report to work because of sickness must notify the Employer at least 
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two (2) hours prior to the beginning of hisJher shift in order to be eligible for paid personal 
leave benefits. Proof of illness may be required. 

SECTION H.G PROCESSING UNPAID LEAVES OF ABSENCE 

The Employer will consider requests for unpaid l~ves of absence and may grant ~em at its sole discretion. Nt 
unpaid leave of absence ·must be processed in the following manner: 

A. All requests for unpaid lea'Ves of absence shall be submitted in writing to the Lead eso, Site Supervisor or 
Contract Managet at least ten (10) calendar days prior to the date the leave will take effect, except in cases of 
verified perSonal.emerg¢ncies, and include: 

1. The reasons for suoh leave; 
2. The effective dates of such leave; 
3. The estimated date of rerum to work. 

The Company will respond to the request within five (5) working days. 

B. The written request for leave of absem:e shall be submitted to the Contract Manager by the Site Supervisor for 
:fimiI approval, If the request fOJ'the leave of absence is approved by the Contract Manager. a copy of the 
approved leave of absence will be given to the Employee: involved. 

C. Extensions of the leave of absence may be granted at the sole discretion of 1be Employer, upon'written 
request by the Employee within ten (10) calendar days prior to the expiration of the leave of Ilbsence. 
Extensions when granted shall not total more than thirty OO} days. 

SECTION 11.7 GENERAL PROVISIONS 

Seniority shall accllll1ulate during the period of any approved leave ofabsence subject to the provisions of this 
Agreement. 

SECTION 11.8 JOay DUTY 

The Company will comply with all State and Federal regulations regarding .Employees' service for jury duty. 
Employees will receive their regular rate of pay minus any pay received from the courts for up to a total of five (5) 
days, but a consideration for additional days may be addressed on a ease by case basis. 

SECTION 11.9 .BEREAVEMENT LEAVE 

A lfit is necessary for an Employee to lose time from work because of a death in the immeiliat¢ family. whether 
the family member lives III or out of their local state, the Employee shall be enrltled to up to £lve (5) days paid 
leave of absence per contract year at their straight ~time rate of pay. Immediate family is defined to mean an 
Employee's spouse., father, mother, brother. sister, children (includiD.g legally adopted children, fastor 
cbildren and/or stepchildren), fathet-in-Iaw, mother-in~law, grandparents. grandchildren, sister-in-law, 
brother~in-law, daughter-in-law and son-in-law. 

B. The Employer may r~quire proof of the death for which an Employee requests a paid leave. 

ARTICLE 12 
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HEALTH, WELFARE AND UNIFORM ALLOWANCES 

SECTION 12.1 PAYMENTS 

For the life of this Agreem.lo'nl, the Employer will:make health and welfare paym~nts to Employees on all hours paid 
up to forty (40) hours per week. and up to a total of 2080 hours per contract year, as described in Appelldix A. 

SECTION 12.2 OTHER BENEFITS 

The Employer will offer Employees the opportunity to participate in other available Employee paid fringe benefit 
prob'TalllS made a.vailable to all Court Security Officers employed by the Company. These programs may include 
cd'eteria plans, payroll deduction phUlS, retirement plans, ins'nrance plans, 40 1(k) plans, and any other plan m.m1ioned 
in this Agreemellt 

SECTION 12.3 UNIFORM MAINTENANCE 

The Employer will pay the Employee an allowance for each hour worked, II.P to 40 hours per week, for uniform 
maintenance as described ht Appendix A A shoe allowance, as described in Appendix A, per contract year will be 
provided annually for the purchase of USMS-required CSO uniform shoes. The Employer will provide all foul 
weather gear for each employee. The Company shall issue uniforms by December 31" and l:I11i.forms shall be gender 
proper. 

A'RTJCLE13 

MISCELLANEOUS PROVISIONS 

SECTION 13.1 BULLETIN BOARDS 

The Employa will make its best effort to obtain a space from the U.S. Government for the Union to locate a Union 
provided bulletin board that will be used by the Union for posting of; notices of meetings. elections., appointments, 
recreational and social affairs, and other Union notices. The provi sion of these facilities is the prerogative of the U.S. 
Government, who owns and controls all worksite facilities. 

SECfION 13.2 PHYSICAL EXAMlNA nONS 

A. The Employer shan pity for allY physicaJJmc:dical examinations and adclitionnl testing that is .required by the 
Employer and/or the U.S. Government. The Employer has the right to choose the physician who win perfonn 
the physical exam. All expenses will be direct billed to the Company or reimbursed to Employee with 
receipts. The Employer V\ill provide a checklist and Employee v.ill assure that the physical is FULLY 
complete. 

B. Employees must pass the physical exam prescribed by the Employer's COIltl"8.Ct with the U.S. Goveroment in 
order to be employed and to maintain employment. 

C. The Employer will pay for the time requited for the Employee to take required physical exams Sl\d additional 
testing up to two (2) hours. 

SECTION 13.3 'fRA VEL EXPENSES 
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The Company will provide advance payments for Company authorized and approved travel expenses ifrequested by 
an Employee. Any workday that includes travel and totals over twelve (12) hours may require the Employee to stay 
overnight, and the appropriate per diem will be paid. All hoUl'S in travel1.Ip to 8 maximum of eiSht (8) per day will be 
counted as work hours, with the appropriate overtime wages provided for under this .Agreement. Employees will be 
reimbursed fot all authorized expenditures of any authori~ed travel within tw~nty (20) days :fl:om the day Employer 
receives. the properly complettld travel voucher .and all required receipts. 

SECTION 13.4 BREAK ROOMS 

The Employer will make its best effort to obtain from the U.S. Govcmunent break rooms for CSOs for breaks and 
lunch, and will make its best prerogative to have the U.S. Government equip the room with water. The providin8 of 
'these facilities is the prerogative of the U.S. Government. 

SECTION 13.5 LOCKERS 

The Employer will make its best effort to obtain lockers from the U.S. Govermnent for the use ofthe CSOs. The 
Employer agrees to make its best effort to support any Union request for separate Locker/Changing facilities. The 
pto\rjding of these facilities is the prerogative of the U.S. Govemmtlnt. 

SECTION 13.6 UNION MEET.iNGS 

Neither Union officials DOf Union members shall, during workinS time (excluding break and hmch pmods), solicit 
membership, receive applications. hold meetings of any kind for the.transaction of Union business, or conduct any 
Union activity other than the handling of grievances as described in this Agreement No Employee may leave their 
post without permission from the Employer under any circumstances, unless there is appropriate Oavemment 
permission granted. 

ARTICLE 14 

401 (k)PLAN 

SECTION 14.1 401(K) PLAN 

TIle Company shall provide a 401 (k) plan to which Court Security Officers are eligible to contribute, whether Union 
or Non-UJlioll. At the direction of the individual Employee, the ComP811y may deposit the Health & WeJfare payment 
to the Employee's 401(k) account. Employees shall be subject 10 the eligibility requirements and rules of the Plan. 

ARTlCLE1S 

SAFETY 

SECTION 15.1 SAFETY FOLICY 

It is1he policy of the Company to make its best efforts to provide Employees with places and conditions of 
employment that are fret from or protected against occupational safety and health hazards. Under this Agreement all 
worksites and facilities are the property of the U.S. GovtmlIIlent, wbo is responsible for the condition and safetv of the 
worksite. Th~ Company agrees 10 pemllt one (I) bargaining unit member selected by the Union to parricipat; in any 
locally scheduled safety meetings. 

SECTION 15.2 OSHA STANDARDS 
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TIle Company will rcpM any safety violations observed or reported [0 the Company in any US Government 
provided CSO workstations and break rooms. 

ARTICLE 16 

CONTJNU1TY OF OPERA nONS 

SECTION 16.1 NO Sl'RIh.'ES 

A Both the Company and the Union agree that continuity of operations is of utmost importance to the 
Company's securitY operations. Therefore, so long as this Agreement is in effect, the Union and the Company 
agree that there will be no strik.,s, lockouts, work stoppages, illegal picket lines, slowdowns, or secondary 
boycotts during the tenn of this Agreement. 

B. Upon hearing of an unauthorized strike, slowdown, stoppage of work, planned inefficiency, 01 any 
cwtailment of work or restriction or interference with the operation of the Employer, the Union shall take 
affinnative action to avert or bring such activity to prompt tetnlinaD.on. 

SECTION 16.2, LOCKOUTS 

During the life of this A!.'Teement, the Employer shall not lockout any Employees covered in this Agreement 

ARTICLE 17 

SEl)ARABlLlTY OF COJ\lJ'RAC'f 

In the event that any provision of this Agreement shall at any time be declared invalid by any court of competent 
jurisdiction or tbro'ugh U.S. Government regulations or decree, such parties hereto agree to renegotiate such provision 
or provisions of this Agreement for the purpose of making them conform to the decree or U.S. Government statutes. 
so lout! as thoy shall remain legally effective. It is the e>epress intention of the parties hereto that all other provisions 
not declared invalid.shall remain in full force and effect. 

ARTlCLE18 

ENTIRE AGREEMENT 

The p&rties aclmowled~e that during the negotiation which resulted in the Agreement. the unlimited right and 
opportunity 10 make demands and pl'Oposals with respect to any matter not removed by law from the area of collective 
bargaining and all understand agreements reached by the parties are set forth in this Agreement. Therefore, the 
Company fIlld the Union sluUI not be obligated to bargain collectively on any matter penslnlng to conditions of 
employment, including but not limited to, rates of pay, wages, hours of work, disciplinary actions, training 
requirements, etc., during the: term of this Agreement, except as specifically provided for in other provisions of this 
Agreement 

ARTICLE 19 

Should either party desire 10 terminate this Agreement or any provision thereof, it shall give writtlID notice to the other 
party of nat less than sixty (60) days and not more than one hundred and eighty (180) days prior to the expiration. In 
the eVeD.t such notice is gi ven, the existing Agreement may be continued by mutual consent of both parties until a new 
Agreement is reached. This Agreement may also be changed Or amended by agreement of both parti~. 
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ARTICLE10 

DURATION 

This Agreement shall be effective from April 1, 2011 through March 31, 2014 and supel'sedes any and all prior 
agreements or unde1'standings between the .parties. 

IN WITNESS WHEREOF, 1he parties have caused their representatives to sign this Agreement as full 
acknowledgment of their intention to be bound by the Agreement. 

FOR: United Government Seeuri1Y Officers 
of~~ea,Lo~11l 

BY:~Nl~U 
TITLE: \?r.e.. ~ l~ -r LcC;f\- \ Ud.
DATE:~' OlD I ().O\\ 

FOR: United Goverl1ll\ent Security Officers 

BY'~ "'-~ Union 

TITLE: D ,(l.rf £:..~ 
DATE:. 11. .. 2-1· WU 
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Appendix A 

WAGES 

The Employer 3t,'1'ee5 [0 pay employees covered by this a~ement at the following ratl::S per hour: 

Cu1Tent and continuing: 

Effective 04/1112 

Current and continuing: 

eso 
LCSO 

eso 
LCSO 

$17. 741ho\U' 
$29.24Ihour 

$29.12Ihour 
$30.62lhour 

UNIFORM ALLOWANCE 

All Employees $0.25 per regular hour worked up to 40 per week 

A shoe allowance of $75.00 to be paid as a reimbursement expense without additional documentation to the 
Employee during the mODth of October or each year to purc1utse UMMS compliance foot wear. 

HEALnI & WELFARE 

The Employer agrees to pay employees covered by this agreement at the following rates: 

Current and continuing 

Effective 04/1/12 

All Employees $3.65 per regular hour paid up to 40 per week 

All Employees $3.70 pet regular hour paid up to 40 per week 

•• The parties 8!,'l"ee that either party may reopen negotiations for amellc!.ments to Appendix .. A U between 90 and 30 
days prior to any recognized option period sUllt elate, for aU years governed by this contract, by givillg written notice 
the other part)'. All provisions of this Agreement, including, but not limited to, Article 16. shall remain in force during 
the terms of the negotiations, and for the remainder of the terms of this agreement. 
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\ t I , 

IN WITNESS WliEREOF, the parties have caused rheir representatives to sign this Agreement as full 
acknowledgment ofthe.ir intention to be bOWld by the Agr~ent. 

FOR: United Government 8e(lurity Officers 
of America, Loca1112 

BY: ~cl)o.. ()'\~0 
TITLE:]? res \.Jel)( 
DATE:""J:J2C ~ aD \ d.-O t \. 

FOR.: United Government Seeurity Officers 

m~-u.w. 
BYC~ 
lTILE: 1)\/2..eCfO/L 

DATE: I'Z,. 1"']· 'Zc> q 

FOR: 

BY:'-I-~qfJ{"A...~~-AT 

DATE: lOP Kill 
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