Collective Bargaining Agrecment

Between
AXAL SECURITY, INCORPORATED
and the

Yederaton of Police, Secutity and Comrection Officers - AFSPA

—_ ——— _ - .



FEEAMELE

THIS AGREEMENT is rmade and eptered by and between AKAL SECURITY,
INCORPORATED, a New Mexico corporation, hereipafter referred to as the "Employer” or
"Cotopany,” and Federation of Police, Sccwrity and Correction Officers (FOFSCD), on hebalf of

its Loca] {as defined in Appendix A}, hersmaftcr referred to as the "Union”.
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ARTICLE]

GENERAJ. PROVESIONS

SECTION 1.1 BARGAINING UNIT

This agreeraent is entered betwesn Akal Security, Inc, and FGPSCO,_LNﬂl as dbﬁﬂﬂd in
Appeadix A {hereinalter referred to as the Union). The Compiany recognizes t‘m Union as the
sole: and exclusive bargaining representalive for the purpuse of collective barguining as defined

m e National Laber Relatiops Act

Thz tmit 35 defined as all full-Gme znd shared position Federal Court Sceunity Officers (GSOEE
and Lead Federal Court Ysensity Officers (10OSOs) employed by the Compapy in ihe 11°

(Cizcuit, i1 the Southers District of Geotaia, in the cifies of Savannab and Brunswick, excludi!?g
all ather emplayees including nifice clerical employess and profsssional employess as defined in

the Nalional Labor Relations Act.

This agreement shali be hinding upon bath partics, thedr suecessors and assipns. In the event of a
sale or transfer of the business of the employer, or any part thercof, the purchaser or trapsferes

shall be hound by this agreemenl,
SECTION 12 NEGOTIATING COMMITTEE

The (Ilamp.my aprees to Tecognize a Nepotiafing Committee composed ‘of up to ﬂ:;ma mf:n?b'e:rs
and one alterpate selected by the Union to rejpwesent the Employees ir coliective barguining

negottabions al the National fevel.
SECTION 1.3 STEWARD SYSTEM
A. The Company agrees to recognize a steward system,

B, The Union aprees that the stewards will work at their regular jobs at all times exeept
when they are relieved to attend to the business of the Goevamce Procedure as
outlined in this Agreement, Aggrieved employees will be paid their regular rate of
pay in the conduct of Company Union business during schedufed working hours.

C. If the Employce roquests npion representation, the Compary will call for a steward
prior lo any disciplinary action taken, whether it be written or verbal, The supervisor,
at the request of the Employee, will release the steward as suon as possible. The
company will not be responsible for paying the steward more than 30 muutes of time

spent in this regard.
SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and sajeried Employees shall not perform the duties of the Employees in the
bargaining unit, except in an emergency.,
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SECTION 1.5 CLASSIFICATIONS

Shared-time employees skall be cotitled to prorated broefits based vi Department of Labor
(DOL) rules under the Serviee Contract Ael (SCA). Shered-time employess who waork 2080
kours per year based op suniversary date shall be entitled to full bepefits.

All pasitions ere designated by the VSMS, Full-Thme or Shared-Timz.
SECTION 1.6 TINION SECORITY

A. An Employee who is u member of the Undon at the bme this Agreement becornes
effective shall continue siemhership it the Union for the duration of this Agrecment,
to ‘he extent of tendaring the membership dues uniformly recuired as a condition of
retaming membership ic the Union.

B. Aa Employes who is not a member of the Union at the tiwe that this Agrecment
becomes cffective shail, within ten (10} days after the 30 day followmng the
effective date of this Asreement or upon completion of the probaticnary penod either:

1. Beoome a member of the Union end remain a masmber,

2. Pay the Union 2 scrvice fee. The amount of this service fee shall be equal to that
paid by regular Union members to include regular and uswal initiation fecs. The
service fee will pot include any assessments, special or otherwiss. Such payroents
shall commence upon completion of the probationary penod.

2} Praployees who are members of, and adhere to the established and traditional
teasts of @ bopa-fide relipion, body, or sect, which bas histerically held
conscientons objechons teo  joining or Gnancially supporting  labor
orgatirations, shall, instead of the wbove, be allowed to make payments in
amounts equal t the agency fee required above, to a tox-cxempt ofganization
(tmder Section 501{c)(3) of the IRS Codé). The Union shall have the right to
charge any Emplayee exercising this option, the reasonable cost of using the
arbitration procedwre of this Apreement on the Emsployee's individunal bebaif.
Flather, any Bmployee who cxercises this option shall twice a year submit to
the Unicn proof that the charitable contributions heve been made. '

C. The obligations sct forth in this Article shall onty be effective to the cxtent permitted
by controlliag law, insiuding, It not limited to, any Executive Orders permitting or
restrieting Union security rights. If there is a legal challeage to any prévision of this
Article, the Employer may suspend its obligations under this Article for the duration
of the dispute after conferring on the matter with the Union.

. 11 ‘the Union, including its Nationel, aprees to save and hold the Employer barmless
fom eny and all claims, actions, suits, damages, or costs, including any attorney’s
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ites incuered by the Mimployver, on account of any matter relating 1o the terms of this
Article, lucluding, but net indted to, any claims by any Employee{s} and compliance
with the Jzw.

SECTION 1.7 DUES CHECKOYF

A. The Company agrees to deduat ducs as designated by the Union on a per pay penod
basis from the payeheek of cach member of the Unlon. These deduclions will be
made only upon writtcn authorization from the Employee on 2 furm provided by the
Unioc. The Emplovee, upon thirty (30) days written notice served wpon the
Compaoy and the Union, nay revoke such suthonization. It 1s understood that such
cecuctions will be made onlv so fonz as the Company may lepally do xo. The
Company will ‘b advised in wriling, by the Union, as to the dollar amount of the
Linion mertbersiip dues. '

B. The Company will remit «l] such deductions to the Financial Sccretary/Treasurer
withiz five {5) business days from the date that the deduction was made, via direct
deposit, if posgible, AN costs related to direct deposit will be bome by the Urion. .
‘fhe Tnice agrees tn fumish the Company with the cument routing pumber for direct
deposit.  The Compary shall furmish the Financizl SecrctaryTyeasurer with a
ieduction list, setting forth the name apd ameunt of duzs, within scven (7} business
days of each remittance. The Unicn agrees to hold the Compary harmless from any
action or actions growing out of these dedoctions inittated by an Employee against
the Company, and assurnes i}l responsibiiity of the dispositicns of the funds so
deducted, once they are paid over to the Union. Frrors made by the Company in the
deduction or rernittance of monics shall not be considered by the Union a5 a violation
af this prevision, providing such errors are umnientional apd correcied wheq brought

1o the Comparty's atlention.

SECTION 1.8 INTENT OF PARTIES

Thz Union and the Company agree io work sincerely and wholeheartedly to the end that the
provisiops of thiz Agreement will be applied and interpreted fairly, conscientionsly, and in the

best inlerost of efficient security operations. The Union and the Company agree to use their best

uiforts 10 catse the Barpaining Unit Employees, individually and coHectively, to perform and
render loyzl znd efficient work and services oz bekalf of the Company. Neither the Company,
nor the Union, nor their represcntatives, nor their members will infimidate, coeice, or
discritninate in any reamner sgainst auy person in its employ by reason of his/her membership
and activity or non-memberslip or non-activity in the Umon. S C e

SECTION 1.0 ANTI-DISCRINGNATION

Neither the Company nor the Union will discnminate against any Employee because of race,
color, relipion, sex, age, national origin,” Vietnam Bra Veicrans status, disability or other
protected teason. The Company and the Union recognize {hat the objective of providing equal
vmployment opportanilies for all peopie is consistent with Coropany and Union philosophy, snd
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the parties ames to work sincersiy end wholehear(edly toward the sccomplishment of this

ohieclive.

ARTICLE 2
SENLORITY
SECTION 2.1 SENJURITY DEFINEDR

A. Union senority shall he the lenpth of continuous service from the Employees last
date of hire as a fll-time sar share-time CSO or LCSO ior the Emplayer, past or
present andfor any predecessor Emplover.  Senionity shall pot accrue until the
Employes has successfully compieted the probationary perind.  Semiority shall be
applicable in determining the order of layoff and recall, shift hidding, vacaton
schedules, extra work, trapsfors, and other matters as provided for in this A gresment.

B. For the puposes of shift bidding, vacation schednles, transfers, and extra wosk, union
seniority shall be defined as semiority within the coployes’s regular duty station as
designated by the USMS JSD.

€. Any Employee permanently tansfemed out of the desipnaled Local Bargaining Unit
for any reason shall Juse their Union seujerity as it apphies to the vider of layoff and
recall, shift bidding, vacation schedules, extra work, and other matiers as provided for
in this Apreement.

SECTION 2.2 SENIORITY LISTS

The Company wilt provide a list to the Local and National Union President twice a year og
demand of the Union. The data will include name, location, classification, rate of pay, and last
Ertry on Duty date. The Union will verfy seniotity and provide a copy of the confirmed
scojority list to the Company within 14 days of recsipt 'The Company will provide the Union
with notification of new hires ance per month upon request.

SECTION 2.3 PERSONAL DATA

Employees shall notify the Emplayer in writing, on the company provided fomm, of their proper
mailing address and telephone nuinber oz of any change of name, address, or telephane mumber.
The Company shall be entitled to rely upon the last known address in the Employer's official

records.

SECTION 2.4 TRANSFER OUT OF UNET

Any Bargaining Unit Employee whe is promoled to a non-bargaining unit position for rmore than .

four {4} weeks shall lose their Union senjority. If they retum to the barpaining unit at a later date
their senmiarty will start on that return date,
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SECTTON 2.5 PROBATIONARY EMPLOYERS

Probationary Employecs will be considered probationary for 2 nincky {90) calendar day penod
after their hire date. Company teserves the right to decide questions relating lo transfers,
suspensinns, disciphine, layoffs, or discharge of Probationary Broployees without recourse 10 the
anevance procedurs contamed in this Agrecment.

Probatienary Hmpjoyees do not have seniority until the ecompletion of the probationury period, at
which time seniosity dates back to the date of hire. The Probationary pericd can be extended by
mutaal agrecment between the Compagy and the local Umion.

SECTION 2.6 TERMINATION OF SENIORTTY

The serionity of an Employec shall be terninatad for any of the following rezsons:
A. ths Employee quits or retiras;
B. the Emploves 13 discharged;

C. a setflement with the Emplavee has been made for total disability, or for apy other
reason if the settlernent wa'ves further employment rights with the Employer;

It. the Employee is laid off for = coptisuous pericd of one hundred eighty (180} calendar
days; _

E. ithe US. Government revokes the Employec's credentials as a C5O. In case of
reinstatement of the cradentials by the U.S. Government the smployees seaintity will
revert to the original Batry on Duty date for ths purposes of vacation and union
Seqiority;

F. the Employee is permanently transfurved out of the bargaining unit.

ARTICLE 3
JOB GPTORTUNITIES
SECTION 3.1 FILLING VACANCIES

If & vacancy occurs m a regular position covered by this Agrecment, and the Employer chooses
to fili that vacaney, the job will be posted for a petiod of five (5) working days (excluding
Saturdays, Sundays and holidays). Al shared position Employees who have nofified the Site
Supervisor in Writing of their intent to apply for a Full-Time position and who are not scheduled
ta work duning that five (3) day pedod al the site where an opening occurs, and any Bmployoes
on vacation or on other approved leave will be nonfied by the Company. When a vacancy
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oo, the Erployer will 1 the positor with the mnst senior Employee who has applicd for
the position in writing, who has been mained (if reynived) to fill eny necessary. special
quaiifications for the now position. No more than three (3) vacant shifts will be filled noder this
nrocedure as a result of that vacaney.

SECTION 3.1(a)} SHARED FOSITION EMPLOYEES

The Company shalt provide CSO coverape by using a combination of full-time positions and
shared positions. Full-time positions are positions where the C50 15 schedaled to Al that
posiion for a 40-hour work week, 52 weeks por year (less holidays). Shared positions are also
#}-hour work week positions that are filled by two (2) CSOs for a commbined total of 40 howss per
wesk, The Company s required to use sharzd position CSOs to: (1) provide full staffing level
coverage; (2) increase securty levels as needed; and (3) avold upnecessary overtime. The
Compeny wilt give the shared position Employvee the maximum possible notice for schedule
chenges. Failwe to report to work when so scheduled or called to work may result in

gisciptinary action.
SECTION 3.1(6) LAYOFF AND RECALL

la ‘e evem: of layaff or recall, when full-time or shared positious are being reduced,
probationary Ernployecs will be Jaid off iist. Should it be necessary to farthar reduce the work
%rce, Employees will be retzined op the basis of seoierity. Recall of Fmployecs will be
accomplished by recalting the last laid off Employee first, and so on

SECTION 3.2 TEMPORARY ASSIGNMENTS

In ke interest of maintzining continuous ooerations, the Employer may temporarily assign an

Emplovee to a vacant of new position untii the job is filled in accordance with Articles 2 and 3,
or essign an Ereployed to a position that is part of a temporary security assignment directed by
the USMS, ncluding temporanly assipning an Employes fo a work site within or outside of the
area defmed by this Agreement. 1o the extent fessible the assipnment shall be a voluntary
selection based on seniority and qualification. In the absence of volunteers, assignments shall be
roade on the basis of qualifications and reverse sepiority. Employees so assigned will receive the
higher of the base honrly wage available to Employees regularly assigned fo the site to which
they are beinp transfoired, or their reguiar hourly wage they receive at their regular site under
{afs apreement, whichever {5 greater. Any travel cxponss incurred as a result of temporary
assiginments will be reimbursed according 1o the provisions of the applicable LISMS contract.

Pefer to Section 13,3,
SECTION 3.3 APPOINTMENT OF LEAD C50s

The 11.5. Government in its contract with the Company cresties specific guidelines for the job
dufics and qualifications of Lead C50s. Based on thesc guidelines, all appuintments of Lead
CS0s will e made on the basis of suitabilify as evalvaied by the Company. Suitability shall
include an Employee's siills, experience, past performance, canakilitics, and the needs of the

~ operation. If, {n the Employer’s determination, Bruployees are equally gualified, senionty will
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prevail.  Lead 508 will not perform supurvisory dulics 28 described by fhe Nauopa) Labor
Bulatiops Act, :
ARTICLE 4

MANAGEMENT'S RETAINED RIGHTS

SECTION 4.1

Manapeiment of the business and direction of the scouty force are exclusiveiy the ripht of
magagcment, These righis include the right to:

i, Hire

2. Assign work;

3. Promoie, Demote;

4, Discharge, discipline, or suspund based en Article 6;

5. Make and enforce work yvules not incopsistemt with the provisions of this
aresTnent,

6. Reyuire Employess to observe reasonable Employer rules and repulations,

7. Detennine when overtime shall be worked;

8. Determine the qualificativus of an Employes to perform worl
SECTION 42

Any of the rights, power or authority the Company had prior {o the signing of this Agreement are
Tetrined by the Company, excepl those specificelly sbndged or modified by this Agreement and
any supplemental Agreements that may bereafter be made, The Company's faflure to exercise
any function reserved to it shall oot be deemed a waiver of any such rights.

ARTICLE 5
GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

Far purposes of this Agreement, a grievance shall mean a claimed viclatdon, misinterpretation, or
misappkicatian of any provision of fhis Agreement, or the challenge of any disciplinery action
taken against & Union Employes, except that this grevance procedure shall not be used for any
acHon or order of remeval of an Employee from working under the confract by the TS,
Government, oF 1evocation of required ©SQ credentials by the USMS provision for the removal
of Contractar employecs In Section H-3 of Contract MS-00-D-0025 or 1ts sucecssor between the
[JS Marshals Service, US Attorney’s Office, members of the Judiciary and Akal Security, Ine.
Any termporary: or peananent removal of an employes, by detenmination of the Government as
described in Section H-3 and not disqualified under the same section (Le. Medical
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Disqualificai:ons) of the Corract shall not become permanent without requasite notice 1o the
emplovee and the eppostunity provided for the employes to 1espond fo the Governme:t's achon
within fifleen (15) days af the detorminztion. Upon writtan request, the Company wili provide
the Urior, in a fiwely manner, with all information conceming the removal that {hay may lemally
release, and will provide the Union with any televant information conceming the proper
Govermpnen: point of contact and their contact dala, The “final decision” on {he employee's
temovat shall be detennined by the Govermment, In addition, the grizvance procedures cufimned
herein sball ot zpply to any mon-disciplinary sitvation where the company s acting uoder
express directives of the [FSMB.

SECTION 5.2 GENERAL PROVISIONS

A. The number of days outlined in Sectioz 5.3 in the processing and presentation of
oricvances shal) estzblish the meximum tme zllowed for the presentation and
processing of a grievance. The term “days” shall pot incleds Satardays, Sundays or
holidays when wsed in this Article.

K. Should cither the Company, the Unioa, or the eggrieved employee faik {0 comply with
the 4mac Hmits as set forth in this Artcle, the party who failed to comply with the time
fitndds shall farfait the grievance.

SECTEMN 3.3 GRIEVANCE PROCEDURE
All prievances shall be presented apd processed in accordance with the folowing proceduzes:

A. Informal Step - The parties shall make toelr best efforts to resolve any dispute on an
informal basis, Both the Compary and the Union agrce that the Employee wilk fst
diseiss the complaint wits thetr immediate supervisor (not in the bargaining unit),
withip five (5) working days of the incident being grieved, to start fhe informal
prucedure.  If the informal procedure is not invoked within five working days of
Employee's knowledge of & pricvable issue, then it is agreed by both parties that no
further action can be taken. If durng the conrse of this discussion either the
Fmpioyee or the supervisor desms it Jesirable, a steward or other Union
representative will be called in. I the complaint is not satisfactorily adpusted swithin
three (3) working days of the ianception of the informal discission, it may be
subynitied in writing to the Contract Manager or designee in secardance with Step
(e

B. Siep One - If the matter is not resolved imtormally, the Employes sheil, not later than
ten (10) days after the informal discussion with the immediate suporvisor, set forth
the facts in writing, specifying the Article and paraprapb allegedly viclated. This
chall be signed by the agprieved Employee apd the union representative, and shall be
submiticd to the Contract Manager or designee with a copy to the Company's HR
Director. The Contract Manager or designee shall have ten (10} days fiom the date
the grievance was presented to retum a decision in writihg with a copy to fhe
apgrieved Employee and the vnion representative. [f the grievance involves the Site
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Supervisor or Contract Manager then Step | shall be submitted to the next persen in
the chain of commiand.

. Step Twe - Ifthe grievance is not settied 10 Step Oue, the grievance may be appeaied
n writing to the Company's Director of Iuman Resowrces or designee not later than
ten (10} davs from the denial by the Contract Manuper or designee. The Director of
Hummap Resowrces or designee will have ten {10} drys from the date the grievance
was presentud 10 return a decigion, in wiiting, with a capy to the 2ggrieved Employee
anfd the union reprosentstive. '

D. Gricvance for Discipline - Any gricvance involving discharge or otber discipline
may bs commenced at Step One of this procedare. The wnitten grievance shall be
oresented to the Cobirast Manarer through the Site Supervisor or designee within ten
(10) days afier the pcourrence of the facis giving rise to the Gnevance.

SECTION 5.4 ARRITRATION FROCEDURE

Orievances processed in accordance with the reguitcments of Section 5.3 that remain unsattled

say be processed to arbitration by the Union, giving the Company's Director of iuonan
Resoarces wrilten notece of itz desire to proceed to arbitration not later then fifteen (15) days
after rejection of the grievance in Step Two. Failure to meet (he stipulated timeframes with out
just cause by either party will make prievance inciigible for arbitration. Grievances which huve
bzen processed i accordance with the requirements of Section 5.2 which remata unset:l=d shall
be processed 1n accordance with the following procedures and Initafions:

A. Selection of an Arbitrator - Within fifteen (15} days of receipt of the Union's
wrilten zodes to proceed with arbiftation, the Company and the Union will meet
teleghopically to jointly atiemnt to agrce upon the selection of & nenfra arbitratgr, If,
within fifisen (15) days, the parlics fail te agree vpon the selection of an arbitrator,
the Union will roquest the FMCS o supply a list of sevan (7) arbitrators.  An
arbitrator wili be selected from the list supplied by the FMCS by parties alterpately
striking from the list unti] ome (1) came remains, and this individual shall be the

arbifrator to bear the prevance,

B. Drecision ol the Arbitrator - The arbitrator shall commencs the hearing af the cagliest
possible date. The decision of the arhitrator shall be final and binding upon the
parties to the Agreement. Any decision shall be complied with, withow! undue delay
afier the decision is rendered. H s wnulerstood and apreed between the parties that the
arbitvator shal! have no power to add {o, subiract from, o wodify any of the terms of

1iis Aprenment

C. Arbitration Expeuse - The arbitrafor's fees and expenses, inchading the cost of any
hearing room, shall be shared equally between the Company avd the Union. Each
party io the arbitration will be respansible for 115 own expenses and compensation
incurred bringing any of its witnesses or other participants to the arbitration. Any
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pther sxpenses, including weaseript costs, shull he borne by the party incwrring such

CXPENSTS.
SECTION 5.5 CLARS ACTION

The Union shall havs the right to file a group grievence {class action) or grievances mvolving
more than one (1) Emplovee at the Informal Stop of the grisvance procedire.

SECTION 5.6 TNDIVIDUAL GRIEVANCES

Mo individual may move a grievance {o arbitration.

ARTICLE 6
DISCIPLINE
SECTION 6.1 GROTNDS FOR DISCIPLINE AND DISMISSAL

A. After completion of the probationary period, as specified in Section 2.3, no Employes
shall be dismissed or suspended without just cause. Just cause shall include any
actiog or order of removal of an empluves fom working under the contract by the
T].8. Governmest, or revocation of required CSO credentials by the TISME under the
removal of Contractor employee provision in Section H-3 of Contract MS-00-D-
0025, or its suecessor, between the US Marshals Service, US Aftorney’s Office,
members of fudiciary, and Akal Secority, Inc. Any temporary or permanent removal
of an employze by determiration of the Govemment ag described in Section 11-3 and
not disguaifizsd vonder the same section (ie. Medical Disqualificatang) of the
Cortract shall not become permapent without! requisite nolice to the cmployee and the
opportunity provided for the emplovee o respond to the (fovernrent’s action within
fifteen {15) days of the determination. Upon wntten reguest, the Compaey will
provide the Union, in a timely manner, witk 4l information conceming the removal
that they way legally relcase, and will provide the Unmon with any relevant
information eoncerming the proper Govermment point of confact apd their coptact
data, The “linal decision™ on the emploves’™s removal shall be determived by the
Governmeat, and the Employer shall be held hannless by the Union and the employee
for any futher claims made after this figa) delenmweoation. This provision is not
intended o limit or prohibit the rights of any party to sesk rolief from other parties,

B. The Company's contract with the U.B. Govemrnent sets out performance standards
for the CS30s in Section C of the Conlract betwecn the Company and the USMSE, and
all Employees are required to comply with these standards. Farlure to do so may lead
to disciplinary achon. ese performance standards, the USMS Deadly Force
Standards and the US Title 18 Domestic Abuse and Violence policy will be issned to
each Employee and must be signed, acknowledging veceipt, by the Employee and
may be vpdated by the Company each vear. Empluyess agres fo comply with any
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noo-disciplinay direciive issued by the Govermment. The Compeny and the USMS
agree ta conduc! investgations (n compliance with acospled procadures.

€, The Cormpeny 114y discipline Employess when necessary and discharge those who
fail to uphold U8, Government or Company standards as described 1n 6.1 (a) above.
It is recognized by parties to this Apresment that progressive discipline gemerally
shall be applicd in dealing with Employees. However, it 15 also recopnized that
offesses meay ocow for which progressive discipline is not applicable (e.g. fraud,
grose misconduct, thefi, ste). Disciplinary measures vaty dependmg o the
serjiousness of the matfter and the past record of the Employee, Failure to comply with
any investimation proceduses will resolt in dismissal. All discipline shall be subject fo
the gevanze and arbitration procedures, except for those issues mvolving the USMS
rights toder Section H-3 of Contract MS-00-D-0025 or its successor as referenced in

Sections 3.1 and 6.1(a).

ARTICLE 7
HOQURS OF WORE AND OVERTIMIC
SECTION 7.1 WORKDAY AND WORKWEEK

For the purposes of this Arficle, a regular workwedk of forty (40) hours of work, excluding lunch
periods, shall constitute a normal full-time workweek for full-time Employees. Shofts shall be

scheduled at the discretion of the Employer to fulfill the neads of the U.S. Crovermment. Nothing
contained herein shall grarantae to any Bmployee any aumber of hours of work per day or week,

SECTION 1.2 OVERTIME

An overtime rate of time and one-half (I 1/2) of an Cmpleyee's base rate of pay (exclusive of
heelth and welfare and other fringe additiogs te pay) shall be paid for all honrs actually worked
in excess of forty (40) hours in & work week.

SECTION 7.3 OVERTIME REQUIREMENT

IF dirccted to work overtime (1.6, over forty [40] hours ip a workwesk) or oxtra howrs, and the
scrionity system is nof invoked due to shortness of notice to the Cowpany, the Einployee shall he
requited to do the work, tnless the Employes is excused by the Campany for good canse,

SECTION 7.4 OVERTIME DMSTRIBUTION

‘A, Overtime will be offered by Scniority on a mofating hasis.  Overtime will be
distributzd 2s equitably and fairly as is practical ameng Employees. The corpany
and anion will moailor this policy.
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I3. Exclusion: Manahers cannod be assizned io cover CS(Y overtitpe posiiions or posts,
except in emergenioy situations.

SECTION 7.5 RESTPERIODS

There shall be two (2} fificen (135) minute paid rest periods apd eac (1) thuty (30) rminute unpaid
Iunch period for each eisbt (8) hour shift. These rest periods require that the Employee be
properly Telieved before leavieg their post. One rest petiod sball be in the first half of the dhift
and the second rest period soall be in the Jast half of the shift. On occasion, due tn exceptional
wark requirerneats, Emptavees may have to work through their unpaid fupch breaks and/or paid
rest pernds, and, if so, they will be compensated af the appropriate rate of pay. The Company
recopnizes the requirement to spake its bust efforts to provide regularly scheduled broaks. It is

not the intent of the Compary to zvord this reguiremment.

ARTICLE 8

WORK SHIFTS AND PAYMENT POLICIES

SECTTON 8.1 SHIFT BIDDING, HOURS OF WORK, & SENIORITY

Once each year, full time Employees and shared posttion Etoployees at each location may bid
their shift schediles among designated full-ime assignments ar shared assignments in the order
of sentority. Shift hidding may not Icad to any change jn status from full-time to shared time
position or vice versa. Due to secarity concerps, at the direction of the USMS, selected posts
will be excluded fram the shift bidding process. The company and wnion will monifor this

policy.
SECTION 8.2 WAGE SCIEDDLE

The hase 1ale of pay for Court Secerity Ofilcers and Yead CS0s in all lozations are described in
Aunpendix A of this Agresment.

SECTION 83 PAYDAY

Payday for all hourly Empleyees will be after 11 a.m, on Friday inllowing the two (2) week pay
period ending on Saturday, subject lo change by mwuatual agreemient When possible, paychecks

ey be avalable priorto 1) 2.

- SECTION 8.4 UNDISPUTED ERROR

In case of an undisputed error on the part of the company as to an Employec's rate of pay, proper
adfustment will be made in the next paycheck after the emror has been brought in written form to
the Company's atlention.  Any error involving clg,ht (8) bhours of pay or more will be corrected
and paid within three (3} working days.
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SECTION 8.5 LEADR CS0 RATES

If additionat Lead CSOs are added to the contract any time after this Agresment gors info effect,
they wiil be paid fhe LCSO wage. In the case where there are multiple 1.CSO wages, the
additonal 1OSO will be paid 2t the Jowest LCSQ wape for the site or lozation where they are

gssigned.

Empleyees temporanly assigned 1o Lead dutics for more than eight {8) bours will reccive Lead
=ate of pay for that time in compiiance with DOL and SCA reguirements.

ARTICLE &

NOLTDAYS

SECTTON 4.1 HOLIDAYS DEFINED

Whenever the tenn "holday” 18 used, it shall mean:

New Ycars Day Independence Day

Veterans Day Columbus Bay

Christraas Day Labor Day

Thankegiving Day  Marono Luther King Birthday
Memonial Day Presidents Day

Any day desigeated by the President of the United States as a permanent National holiday

SECTION 8.2 MISCELLANEOUS HOLIDAY PROVISIONS

A,

CBA (Alkal & FOPSCO 2007 - 200%)

A Tull-time posiion Employee who is not required to work on a holiday shall be paid
cight (8) hours straight time, exclusive of any shift premium for that holiday.

Agty full-time position Tmployee whe works as scheduled oo a holiday shall receive
the Employee's appropriate mate of pay for zil hours worked, and i addition, shall
receive eight (B} hours holiday pay at the siraight ime rate as described in (&) above.

Employecs assigned to work Christmas and Thaoksgiving will reseive time apd a balf
plus the eight (8} hnwes holiday pay.

-A shared position Ernployoe who docs not work vn a holiday shall receive prorated
holiday pay based oo the mrmber of actual hoors the Employee worked during the

two {2} week pay period in which the holiday cocars. Troration is based on available
full-time howrs worked during the pay period.

Any shared position Bmployee who works as scheduled op 4 holiday shall receive the
Emplovee's appropriale rate of pay for all hours worked, and in addition shall receive
prorated holiday pay based o the number of actual hours the Employee worked in
the two () week pay period in which the holiday ocours.

15
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" F. In the event that the Holiday {alis on a weekend, the term "holiday” will refer to the
day that the 118, Govermnent destgunates 2s the Holiday,

ARTICLE 1%

VACATIONS

SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES

Slighility for vecation benefits shall be based on Department of Labor {DOL) rules upder
Survice Contract Act, Blipible fuli-time Uinpioyees shall he enfitled to anmual vacetion based on
their comtinnous vears of service witk the Fmplover (based on the Ermployes's anntvessary dete
of empioyment) at thetr individual hourty rate of pay at the time payment is made in accordance
with ths fullowing achedule:

2 weeks (80 Hours) affer 1 vear

& weeks (160 Howrs) after 5 years
4.5 weeks (180 bours) after 10 years
3 weeks (200 Hours) aiter 15 vears

SECTION 10.2 ELIGIBLE SITARED POSITION EMPLOYEES

A. Ebipible shared position Employees chall be eptitled to pro-rated vacation per the
schedule contained in Section 10.1, based o their individual hourly rate, the number

of bours worked in the previous vear, and the Employec's anrsiversary date,

B. Any Employee who works & full anaiversary yeas, in part as @ full-fime position
Employec and in part as a shared position Emplayee, shall receive prorated vacation
benefits for that year as calcwlated in SECTTION 10.2, part A (per thie Service Cantract

Act).
SECTION 10.3 SCHEDULING VAUATIINS

Vacations, sofar as is teasonably possible, shall be granted at the times most desired by the
Ewaplayes, atler the Ermployet's anniversary date,

Employees’ who cash out vacation #me are pof entitled to parficipate in the vacation selectinn
process nar to vacation duning the year unless approved as LWOP under the puidelines in Article
11 cf this apreement.
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SECTION 10.4 UNTISED VACATION

- . . L , 11, at]
Vasaons shail nat be cumulative from one vear to the next. Any eamed Tt pnusr:d vacation
time 1emaining ot the end of 4 year of service {(based on Emplover's aaniversery date of
employment} shell be naid ta the Employes.

SECTION 105 PAY INLIEU OF VACATION LEAVE

At way time during the year, Employees may request in writing to be pad fc:_r u@ed vacation,
pay io Hee of taking actual vacation leave, Barned vasation pay will be puid in the next pay

cycle.
SECTION 10.6 TERMINATING ENMPLOYEES

Upon temuinztion of employment, Emplovees will be paid at their individual hourly rate vacation

fianz earp=d 25 of their last ammiversany date, ot not used, as entitled by the Service Confract Act.

(Example: An Employee whe terminates ones month into the next anmversary yeat is cntiFIrred to
apy of the previous year's earned accrned vacation not already used, and vot to the additionat

mouth aceruad jn the new apniversary period).
SECTION 10.7 VACATION - LAY OFF EFMPLOYEES

Length of service with the Employer shall acciue for the purposes of vacation bt‘..‘llt:ﬁ:r.s wh'ﬂt:‘an
Employee is on laid-off status for up to one (1) year. Employees wilt only he paid vacation
henefits upon retirning to Work.

SECTION 1.8 VACATION INCREMENTS

Cansistent with Fmployer approval, efficiency, 2nd economy of operations, Erployees with two
(2) or more wecks of vacation may take their vacation in segments af jess than nn2 (1) week
each. Vacation mnusi be taken in cight (8) hour increments.

ARTICLE 11

LEAVES OF ABSENCE

SECTION 111 LIMITATIONS

Teaves of absence for non-medical emerpencies may be geanied at the sole discretion of the
Employer without loss of senicrity to the Employec. Such leaves, if granted, are not to exceed
30 days, unless a speeial extension is approved by the Employer. An employee on any unpaid
leave of zbsence will be required to use available vacation or personal leave time in full before
beginning the unpaid Ieave. Length of service wilh the Employer shall not accrue for purposes
of vacation, hoiiday, or pther accrued benefits for sny wnpaid leave of absence ¢xeceding thirty
(30) daws. The Employer will make every reasonable effort to maintain an Employee's position
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whilic on a acn-slatyiery unpc.jd fnave of uhsoscs, Tt is acknowledged by the Vnion that under
USME C50 confracl, the Employer 35 nof 'y;ﬂu*tcﬂ i0 hire additiopal {reserve) or temporary
Emgployues 10 provide work coverape during Froplayee shsences. Unpaid leaves of absence may
be taken only with writtsn approval of the Fmployer or in a case of verified personal cinergency.
Feilure tc report for scheduled shifts without Employer permission will Jead 1o disciplinary
action.

Any employes who uses muore than three (3) days of leave without pay (LWOP) per 12 month
period for absincss not covered by Family and Medical Leave Acf of 1993 (FMLA), Worker's
Compenzation, or whase abaenes is not a campany approved accommeodation (per section 11.6)

will lace discontimeance of employment

SECTION 11.2 MEDICAL LEAVE
A. The Famaly and Me.dica;l Leave Act of 1593 (FMLA}is incorporated hercin,
L. The Company agress to honor the FMELA for all eligible Employees.

C. [anng FMLA medical leave, the Emplovee shall be required fo fumnizh a2 report from
the doctor when requested periodicaily by the Employer. Upon the expiration of said
leave, the Employes shall fumish the Fmployer with a statzment, signed by the
doclor, which establishes ihe filnass of the Employee to return to the Employes's
previcusly held work.  Any Emplayee who is not able to retum to work with a
medical clearance from a licensed physician af the end of & maximum medical leave

shall be terreinated from Empinyment.

B. Ifthe Employee files for medical leave on false pretext or wurks for anather employer
without pre-antharization from the eompany, the Employes will be removed from the
S0 program and frorn employraent with Employer.

SECTION 11.3 MILITARY LEAVE

An Employee of the Company who is activated or drafted into any branch of the armed forces of
the United States under the provisions of the Selective Service Act or the Reserve Forces Act
shatl be granied an anpaid mikitary leave of absence, as required under the federal law, for the
firpe spent in full-time active duty, The period of such leave shall be determined in accordance

with applicable federal laws in effeat at (e tirne of such feave.

SECTION 11.4 UNION LEAVE

A Union President and one delepale will be granted an unpaid leave of absence for a maximum
of five days upen writien reguest for the purpose of attending Union conventions or other
meetings of vital interest to the Union 25 long as stalfing requireraents permit. More tine will be
granted upon mutual agrectent between the Company and the National Urion.

LA Caral & FOPSCO 2005 — 2005) 18
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SECTION 11.5 PERSONAL/RICK LEAVE

Each full-tizue Emnloyee shall be eligible to vse & maximury of six {6) days of perseny leave per
12-month voor wotked, Fligible foll-time Employees shall be cotitied to personal leavs upon
eomipleting one year of continuous service with the Employer (based on the Emnloyec's
anmvarsary date of employment),

Parsonzl days shall be used i w0 iess than four-hour increments and sball ba patd
when taken by the Employss as approved in advance by the Site Supervisor or
Distrizt Snparvisor.

Al

Shared position Employees will reccive prorated benefits hased on the number of

L.
actual hours worked in the previous year based on anniversary date.

. Unwsed persozal days shall not be comudetive from year to year, Any unused, carned
nersopa! leave pay will be paid to Employee within the monih foliowing theyr

3

anniversary date.

D). [pop termination of employment, Eomloyess will be paid at their individua] hourly
-ate for any pnused, camed personal leave, caleulated as the number of actual hours
‘he Bmployee werked during that vear based on hire date anmiversary. If the
Ermaployee has used more persenal days upon termination than he/she earned based
upon time worked op the coutract, the amount of the overage will be deducted fom
the Employee's final paycheck. (Example: [f Employee warks only 8ix months and
therefore eams three days {24 hours} persomal lcave, but aciually uses four days
porsonal Jeave, the extra & hows' pay will be deducted from Emplovee’s final |

pavcheck.)

k. Parsopal leeve (and vacation) days mey be used o cover absences cansed by iflness.
Any Ermployes who 15 upable to report to work because of sickness must notify the
Fmployer at least two (2} houss prior ta the beginndap of lus/her regular shift in order
to be eligible for paid personal leave benefits. Afier 3 days proof of ilness may be
requized, Disciplinary action may result fromn excessive, upapproved shsenteeism,

SECTION 11.6 FROCESSING UNPAID LEAVES OF ABSENCE

The Employer will consider reguests for unpeid lsaves of absence and may grant them aiits sole
disorefion. An unpuid leave of absence mmist be processed in the following mannar:

Ao All requests for unpaid leaves of abscoce shall be submitied in writing 1o the [Lead
(80, Site Supervisor oy Contract Manager at least seven calendar days prior to the
date the jeave will take effect, except in cases of venfied personal emergencies, and
inciode: :

1. The reesons or such Jeave;
2. The effsctive dates of such leave;
3. The estimated date of retormn to work.

CBA [Akaf & FOPSCO 2003 — 2008)
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B. Ti Company will respond {o fhe request within seven (7) workang, days.

. The writien reguest for leave of shseace shall be subsnitted to the Contract Manager
oy the Site Supervisor for final approvel. I the request fur the leave of abscnes is
anmroved by the Contract Manager, a copy of the approved leave of absenve will be

given {0 the Employee involved.

D, Hxtensions of the leave of absence may be granfed at the sole discretion of the
Frployer, upan, wriltes request by the Employee within tea (30) calendar days prior
to the expivation of the leave of absence. Extensions, when granted, shall not total

more than thirty (30) days.

SECTION 11.7 GENERAL PROVISIONS

Seniorty shali aceumelate during the penod of any approved leave of absence subject 10 the
pravisions of this Agresment. '

SECTION 11.8 YURY DUTY

The Compeny will comnly with all State and Federal regulations regarding Employess' service
for jury duty.

If an employee is called for jury duty, wpon writlen notice that the employee has served, the
Fmployer shall reimbarse employee up to five (5} days for each year, lags 2ll fees mﬂmted for
serving, at & regular rate of base pay.

This will be prorated for all vart-time employess. Transportation fees to employees are not to be
countted as jury duty pay. If any emnployes is called as a withess fo a ciime on the facility, thea

the smployee shall be compensated for all time lost.

The Empleyez must inforn the Company in writing immediately upon receipt of a notice o
report for jury service. The Employer reserves the right to request snd exemption.

SECTION 11.% BEREAVEMENT LEAVE

If 1t s pevossicy for an employes to dose time from work because of deafh in the immediate
family, the conployee snall be entjtied fo thres (3) comtinuoys deys paid leeve of alsence &t his or
her straight-time rate of pay. If a death in the immediate fanmly occurs amonyr a member of the.
immediate family who resided aut of state, the cmployes shall be entitled 1o five {5) days paid
leave of ahsence at the empioyee’s straight-time rate of pay.

Imipediatc family js defined fo mean an emplayes’s father, mother, spouse, sister, brother,
childrer (ipcluding Jegally adopted children and/or stepchildren), father-in-law, mother-in-law,
sister-ro-law, hrother-in-law, grandparents, and grandchildren.
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The Employs: ey reprite prood of ie death for which an employes requests a paid Joave,

SECTION 11.10 ABSENTEEISM FROM DUTY

When an eraplovee Talls to Teport for duty or to call the apprepriate LECO two (2} howrs prior to
the start of the scheduled shift, it is considered a “no call/no showe.” In the cvent an emergency
prevents an croployce from reporting to work and notifying the office peior to the scheduled
shift, an employes musi contact the appropriate LCSO as spon ag passible and explain the failnee
to report for duty. Explanations are subject to verification. Unverified and unexcused abgences

from duty will result m disciplinary action.

‘Akal Becurity, Inc., considers that an employec bas resigned their position voluntarily (voluntary
scparation} if the empleyee is absent from duty duc to “no call/no show™ more that 2 shifts in a

condract year.

ARTHCLE 12

HEALTH, WELFARE ANT CNIFORM ALELOWANCES

SECTION 12.1 PAYMENTS

For the life of this Agrcement, the Employer will make health and welfare payments to
Employees on all hounrs paid up to forty (40) hours por week, and up to 2 lotal of 2080 hows per
contract year, as descrived in Appendix A.

SECTION 12.2 OTHER EENEFITS

The BEmployer will offer Employees the oppostanity to participate i otaer available Employes
peid frioge ben=7l programs made availalle to all Court Secunty Officers employed by the
Company. Thess programs may include cafeteria plans, payroll deduction plans, retirement
Mans, insurance plans, 401(k) plans, and any other plan mentioned in this Agreement

SECTTON 12.3 UNTFORM MAINTENANCE

The Fmployer will pay the Employse an allowance for sach bour worked, up to 40 hours par
week, for unifomm maintenance as descrhed in Appendix A, A shoe allowance of $50 per
contract vear will be provided annvally for the ptirchase of USMB-requred C50 vniform shoss,
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ARTICLE 13
MISCELLANEOUS PROVISIONS

SECTION i3] BULLETIN BOARDS

The Emplover will malce its best effort to obtain 8 space fom the U5, Govenument to locate a
Union-provided bulletin board that will be used by the Urnion for posting of notices of mestings,
elections, appointments, reereational and social affairs, and otber Union notices, The provisicn
nf these facilities is the prerogative of the U.S. Goverumeot, whe owns and controls all worksite

Facilihies.
SECTION 13.2 PHYSICAL EXAMINATIONSG

A, Medizal exxms may be required by the 1).8. Government eontract, as physical fitness
s an dmportast job requirernent. Fmployees must pass the medical exam prescibed
by the Fmployer's contract with the ULS, Govornment in order to be employed and (o
maintzin empleyment, The Employer may designate the physician or clinic, at its
dircreion.

B. Medical cxams may alsu be required by the Employer should it have conceros
reparding an Employse's finess for duty. The Lmployer may desigmate tbe physician
nr chinic, at its discretion.

C. The Employer shall pay fer one madical examination that iz required by the Employer
and the U.5, Government. The Fronplover has the rignt to choose the physician who
will perform the physical exam.

D. The Employsr will pay for the time required for the employee to take required
physizal cxams, Time for any exams regquining more than two (2) boury mnost be pre-
approved by the Site Supervisor. [f, when the appoiniment is going fo exceed two (2]
hours, the Employee will call into Site Supervisor or designse to infonm them of the
delay and request approval for additional time.

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Company authorized and approved travel
expenses {f requested by an Cmployee. Any workday that inchudes travel and totals over twelve -
{12} hours may require the Employee to stay overmight, and the appropriate per dicm will be.
paid, Al hows in ravel up to a meximum of cight (8) per day will be counted as work howrs,
with the approprniate overtime wages provided for under this Agreement. Employees will be
reimbursed for al) authonized expenditures of any autharized fravel within twenty (20) days from
the day the Empioyer receives the properly completed travel voucher and all regnired receipts,

SECTION 13.4 BREAK ROOMS

CBA {Akui & FOPSCT 2003 - 2004 . 22



he Employer will make s best effort to obtain from the U.5, Government break rooms for
CR0s for breaks and bunch, without raznapement using the room as an ofitee, and will make itz
best effort fo have the U4, Government equip the yoo with water. The providing of these
facilities is the proroguiive of the U5, Government.

SECTION 155 LOCKERS

The Employer will make its best effort to obtain lockers from the: U.8, Government for the use of
the CB0s. The providing of these facilities is the prerogative of the U5, Government.

SECTION 13.6 UNION MEETINGS

Neither Union ofidals nor Usdon members shall, during woridpg time (excluding break and
lunzh perinds), solici membusship, recstve applicatons, hold weetings of any kind for the
travsactipn of Union business, or condnct any Union activity other than the handhng of
gricvances as deseribed in this Aprevment  No Emploves may leave their post without
permission from the Lwployer under any circumstances, uniess there is appropriate Government
pemission granted. No Employee may be et the worksite at any time unl=ss on dhuty at that tzoe.

ARTICLE 14
401(k) PLAN

SECFION14.1 AKAL 40L{E) PLAN

The Company shall provide a 401(k) plan to which Court Security Officers are eligible to
contribute, whethur Uninn or Noo-Union.  Employess shall be subject fo the eligibility

requirements and rules of the Plan,

SECTION 142 FOPSCO 401(K) FLAN

However, the Company aprees to direct 401(k) Employes contributions to the Union’s 401 (k)
plan, provided every participating vmployee in the local directs the Company to do so.
Employees shall be subjzct to the eligibility requirements and rules of the Plan.

No local will be eligible fiur buth the Employer's 401(k) plan and the Union’s 401(k) plan. All
employees will be elipible for a single 401(k) plan.
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ARTICLE 15
SAFETY

SECTION 151 SAVWETY POLICY

I is the policy of the Cornpany to raake jts best offorts to provids Employees with places and
conditions of emsloyroent that are free fom or protected against occupational safety apd health
hazards. Under this Aprcement all worksites and facilifes are the properfy of the US.
Government, who is responsible for the condition and safety of the worksite. The Company
agrees to pormit one (1) bargaining vnit member selected by the Uinion to participate in any

locally scheduled safesy mestings.
SECTION 15.2 O5TIA STANDARDS

The Company will report any safety violations observed or reporied o the Company 16 any U.S.
Govemment-provided C30 workstation or break room to the appropriate authority,

ARTICLE 16

CONTINUITY OF OPERATIONS

SECTTON 16,1 NO STRIKES

A. Both the Company and the Union agree that contimuty of operations is of utmost

iportance i the Company’s security operations. Therefore, so long as this
Agreement is in effect, the Unior and the Company agr=e that there will be no strikes,
lockouts, work stoppages, illegal picket lines, slowdewns, or secondary boycotts

during the termn of this Agretnent.

B. Upon hearing of ap unantharized stdke, slowdewn, stoppage of work, planned
ipefficiency, or any cuartailment of work or resmction or interferepce with the
operation of the Emploser, the Union shall take affimmative action to avert or bring

such actjvity to prompt temunation.

SECTEON 16.2 LOCKOTUTS

During the Lfe of this Agveement, the Hmplover shall not lockout any Employees covered in this
Aprsement,
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ARTICCLE 17
SFPARABILITY OF CONTRACT

In the ¢vent that any provision of fhis Agreemeet shall al any time be declared invalid by any
courl of cumpetent jurlsdiction or through U8, Government regulations or decree, such parties
herclo agree to renegotiate such provision or provisions of this Agrecmnent for the purpose of
makiog them conform to the decrez or H.8, Government statutes, so Jong as they shal! remain
lepally effective, It is the express inlention of the partics herclo that all other provisions not

declared invalid shali vemain jn fill force and cffect

ARTICLE 18
ENTIRE AGREEMENT

The parties acknowledoe thal duiing the ncpotiation wbich Tesulted in the Agrecment the
nnlirciled fght and opportunity 1o make demands and proposals with respect to any malter not
removed by law from the area of collective bargaining, and all understapd agreements reached
by fhe parties are set forth in this Apreement. Thercfore, the Company and the Union shall not
ho obligated fo bargain collectively vn any metter pertaining to conditions ef employment,
including but not Limited to, rates of pay, wages, hours of sork, disciphinary actions, training
requirements, etc., during the teim of this Agreement, except as specifically mrovided for in other

rrovisions of this Aprecment.
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ARTICLE 19

DURATION

This Agreement shall be effective from july 1, 2003 through September 30, 2005 and supersedes

any and all prior agreements or underslandings hefween the parties.
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UM OWITNESS WHEREQF. the partws hidvs ¢

ar inl} acknowdedemant of e lention 1a % bound by she Aursament

FOR: Federation of Mobice, Seeurity and
Corvection Officers - FOYSCO Natinpal

CHA (k! & FOFST(H G . T0isY

eapsed (heir feprosenietives Lo sign this Aprsement
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Apnendix A

WAGE SCHEDULE

Listez uelow are Lhe Wages and Baneliis far the cmployees in (he 11th Cirouit for the Southern Districl of
Groigia. Faderalion of Balcs, Becurty, and Cansston Officers - AFSPA

a) Base Wages SITE:  Brunswick
wcurrent:
Conal Sozanly Cfhcers. 345 fThaoudr
o Court Senvrly Ofcer 5 9385 Jhour
Healln & wwellare Alnwanoe: 5 .15 Iregusrhogl paid upis A2
rplotr Alowanee L @5t fregular four workes ur o <0

R

Efleclive Doiober 1, 2005

Ceourt Security Officers, 5 1412  !houwr
LEA0 Court Secuify QfRcer: 5 1512  lhoutt
Heoslin & Wetare Afmnnce: & 238 liegular bowr gaid opio 40
£ 041 Freguiar how woeked uf Lo 4G

Lbmlpam Adlsance.
Eficctive Octaber 1, 2004

~ 1 howre

"4 bt

- fregular howe paid up to <0
0,51 fregolas noor warkked up lo &0

Sen Securly Dhcers:
wvead Coun Sesunly Ofcer.
Aealin & Wellare Allowanee:
Uniform Allowance:

LR L

= The parties agree thal 08T parly rray rapen Aegalalions fon amesdmeals 1o Appendis *ATWhges and Health & Walare

Ailowinee al any Jbke adre May 1 anr hefnra Jope 1, for a8 yogee goeatsined By it conieacl, by giving wrilfen nalice fa the offer
garfy. Anp faal Agresmen; (=g from sart argaliahts Shai he ngamivsled 0t iha tevms of iz agrapmenl. If ihe parties fail
fa reach Agreamse Me Sepuit shait be submited o adiiralize in oromiancd witty Arbiche 5 of s agrogemont. Al provisions of
this Agreameal. inshidicd bt pel hented 12, Aizg T8 skhali remain in foise dutiag e 2 o he asgatialions ang any resuling

ELbiTaNAn. BT T (e reiandar of the lerms o (g agreamonl,

= ASHT giesealsl of four peeoan| (4R O Hie CIRpyoeS feGutn Raury rate SAH be St for S8 hoors welkedf belwenn BN
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Appandix A
WAGE SCHEDULE

Lisled belpw are 'he Wages and Bepefits for the empioyess in the $34h Sircuit for fhe Seuthem Qistnel of

Gerraia, Federalion of Police, Secudly, and Coneclion Oificers - A7 5PA

a} Base Wapes SITE: Savannah

Current:
foun SecLrly Dlhoere: £ 1345 Thowr
Lend Court Seciily Cilcar 5 fdEd Tnewr
Serwor Lead Conrl Secunby Olicrs” 5 1564 fhowr
Feealln & Whaeaeg & lowanie: £ 2S5 [requiar Roin paid up i 4D
& g4y regulas how wirked up @ AD

Uilonm Allsenngs!

Effective Ocotaber 1, 2003.

15 33 M howe
16,58 f hour*™

Courl Securily QINizers. ¥
3
g 17.53 T howr™
3
5

tead Coers Securly Olhoer
Senior Lead Covd Secunry Ofce:
Healih & wWelfaie Allowsance;
Lnilsrm Akowsnce:

2,36 fregular hour paid vp lo 45
€.11 £ requlads hadr wigrked up o 40

Etfoctive Dotober 1, 2004:

Courl Sezenty Olcees. 5 * oot
| A Cour Sezdrly Ofaer: & LT
Senig- Leac Cowd Secunly Oificer., 5 T Phow
Health & Weilsre Allswance ¥ = L regalan haur paid up lo 40
kS 0 11 / requiac houwr worked up o A

Uniterm, Allowance:

* The pdips egrer (KX EINNET DY May e300 neqoraboas ok amandmests i Agpesdis “A” ¥ages ared Healih & Welfane

Alzwance a¢ dny ime afhe: by 1 arg betore Jun 1 tor afl years govanied hy this coribel, by phing wriften netice b0 the alher

pary Ay finat ggpreenstol raseling from sael ae golraion chat b incodpryled inro e lermE of This spddaiaal, If The panties
Emitad Iz afbiralion @ GoTDroheee wilt Aisle 5od this ggreaymrant. AT provisions

fad 10 seach agreenue, the Sspure shall be 5k
of thes Agreemenl ncluchog, b na? faited 1o, Aricte TE. £hafl reman in forew gurng {he fermssd the pegohations and any

resciltep aidmtion, Gl (o the A2maingar of e Jerms of IS sgreemant

v £ ghils clilferential of foor PRICAN! (4%} uf (RD MIoYEEs sogiiar UM’ lE shall he pai for 8l bows worhad Lelwmen § P
anc &AM
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" SOUTHERN DISTRICT OF GEORGIA— —

ARENDMENRNT TO COLLECTIVE BARGAINING AGREEMENT
BETWEEN
AKAL SECURITY, ENC.
AND THE
SECTURITY, POLICE, AND FIRE PROFESSIONALS OF AMERICA,
Formerly
FEDERATION OF POLI CE, SECURITY, AND CORRECTIONS OFFICERS
SOUTHERN DISTRICT OF GEORGIA

This Amendment 1o the Collsctive Bargaining Agreamsnt betwesn Akal Security, Ine. {"Cﬂmpﬂn} )
and the Sscurity, Police, and Fire Professionals of Ameries, ft_‘rrmerljf the Federation ol Police,
Security, and Corrections Officers (“TInion™) is critzred into thus 1% day of July, 2004, a5 an
amendmeid to he Collsctive Bargatning Agreement henween Akal Security, Ine. and the Federution
of Polics, Sucwriry, and Corrections Officers in effect frowm July ], 2003 6lf Septemnber 30, 2005, -
The feHowing wanss are in efiest from October 1, 2G04 rhrough September 30, 2005 for the city of
Savannah, GA;

Coe Secority Oficers: ¥ 16.00/ hour

Lead Court Sezurity Officar % 17.00/ hour**

Health & Welfare Allowance: & + zaf raguiar hour pa'd up to &)
]

Ehniform Allowanoe: 0,144 regutar hour woeked up ta 40

The following wages are in efiect fom Octobser i., 2004 through September 30, 2005 for the eity of
Brunswick, GA:

14824 houre

15827 haur**
2 5o/ regWar hour paid up to 43

D 11/ reguiar hour worked up to 49

Court Secunty Cflicers:
Lead Count Sequrity Cificer
Health & Wellare Allowanse;
Umiform Allowance:

o B B 3

Bepinning October 1, 2004, in rcp]accmmt of the shoe allowance, Akal SECHI'IL}’ will be igsuing
regalation shoss to each CSD as part of the required uniform.

All other pmvis{ons, terms and conditions of the Agreement, except as provided herein, shall
continnz *n full force and effect. :

SECURITY, POLICE, AND FIRE AKAL SECURITY, INC.
PROFESSIONALS GF AMERICA,

. h!Lgmallﬂm}unlm ]






