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PREAMEBLE
THIS AGREEMENT is made and cnicsed by and  between AKAL  SECURITY,
INCORPORATED, a New Mexico corporation, hereinafier refarred 1o 2s the "Eraploym” or

"Company,”" and the Court Security Officers Bernevolent Assaciation of the Sputhern District of
Alabema, bereimafer referred to as the "Union®,
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ARTICLYE ]
GENERAL PROVISIONS

SECTION 1.1 BARGAINING LINIT

This agreesis’ is entered between Aleal Security, Inc, and Ceurt Seewnity Ofhicers Bencvolent
Assosiation of Cie Soothern Dizirict of Alsbeme, (hereinaftor referred o oas the Uwion). The
Company recopnizes the Union as {he snie and exclusive bargaiming representative for the
prriazs of callserive hargaining as defined in the Nationat Labor ReJations Act,

The unit is defmeg as all full-time and s ed-titie posttion Court Securiiy Ofizers ((150s) and
[ead Court Security Offsers (LC80s} empioyed by the Cumpany in the 719 Chendr, in the
Sovthern District of Alsbera, excluding alf other empployees incloding office clencal empioyecs
and professiopal employees as defined i the National Labor Relatines Act.

‘This agrecement shall De binding upon both parties, their successors and assigns. In the eventof a
sale or transfer of the business of the emplover, or any part thereof, the purchaser or transferes

shall he bound by thin agreement.
SECTION 12 NEGOTIATING COMMITTEE

The Compary agrees to secognize 8 Negotiating Cormittes eamposed of up to four members
and one alternate selected by the Union to represent the Employees in collective bargaining

negotiations.
SECTION 13 STEWARD 5YSTEM

A. The Company aprees o recognize a steward system.,

B. The Union agrees that the stewards will work at their regutar jobs 2t all times exeept
when they ame relieved to attend to the business of the Grigvance Procedure 23
cuttined in fhis Agresspent. Apurieved employees will be paid thew regular rate of
pay in the conduct of Cornpany Union busmess durlng gcheduled working hours,

C. If the Employee zequests, the Company will call for a sleward prior te any
disciplipary aclion taken, whether it be wiriften or verbel. The supervisor, at the
request of the Employee, will release the steward as sool as pessible. The cornpauny
will zot be responsible for paying the steward for the time spent in. this regad.

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Meneperial und salaried Fmployees shall not perform the duties of the Employees in the
bargalning vuit, except 10 ap CNErgency.
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SECTION 1.5 VINYON SECTIRITY

A A1 Pnplayes who is 2 member of the Union at the time {his Agreement becomes
effective shall continue mambarskip i the Unjon for the duration of this Agreemeont,
to (hz extanl of tendering the membership dues unjfozmiy required as & concition of
retaining menibership in the Umon,

B. Au Employee wio is not a nctwber of this Union et the time that this Agreement
heromes offective shall, witlin ten {(10) days afier the 30fh day following the
ciffective date of tus Agreement or dale of hire eithec

1. DBeense a menber of the Union and reiso 2 geember,

Z. Day the Unjon a service fze. The anount of tLis sorvice fee shall be enqual to ther
paid by regular Union members to inc’ude regulyr and usuzl injliation fees. The
service fee will not include any asscosments, special o7 etherwise. Such payments
shall comrrencs on the 30the day after the date of hire.

a) Ereplovees who are members of, and adbere to the established apd traditional
tenets of a bana-fide religion, hacy, or sect, which has historically held
conscientious objections to joining or Cpascially sepportng  labor
arganizations, shall, instead of the above, be aliswed to mazke payments in
ammounts cqual to the agency fee required shove, to a tax-ciempt organization
(under Section 5013} of the JRE Code). The Union shall have the fight io
cherge any Brmployee exercising this option, the reasonable cost of using the
arbitration procedure of this Agresment on the Employee's individual behaif.
Yurther, any Esnployee who exercises this option shall twice a year submit to
the Union proof thet the charitable contributions heve beea made.

C. The obligations set forth in this Article shall only be effective to the extept permitted
hy controlling law, inciuding, bt not limited to, any Exccutive Orders permitting or
restricting Ugion security rights. If there is a legal challunge to any provision of this
Atticls, the Employer may suspend its abligations under this Article for the duration
of the d'spute after cenfering on the matter witk the Union, '

D. The Union, iacluding its loternational, agrees to save and hold the Employer hannless
from any end all claims, actions, suits, damages, or costs, including any attorney’s
feas incurred by the Employer, on account of any matter relating to the terms of this
Articie, including, but not lintited to, any claims by acy Employee(s) and compliznce
with ‘he law,

SECTTON 1.6 DUES CHECKOFIF

A. The Company agrees to deduct dues zs designated by the Unien oo a manthly basig
from the paycheck of each member of the Union. These deductions will be made
only upon written authorization from the Employee i a forra provided by the Union.
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‘The Enployee, upns thitty {30} days wiitten notice seived upon the Campany and the
Uniom, voay revoke such authorization. It is undersood that such deductions will Le
made oaly sa long as the Company may legalty do se. The Comipany will be advised
in writing, by 1be Unior, as to the deliar amomut of the Thuen memberslap ducs.

B. The Compasy will rewit 21 snch dedoctions to the Financlal Secrelary/Treasurcr
within five (3} businzss days from the date that the deduction was made, via dircet
depasit, if possible. Al costs reiated to disest deposit will be barme by the Union,
The Uniob agrees to forsish the Company with the curreni routing puanber {or direct
deposit.  The Compapy shall furnish the Finencial Sccretary/Treasurer with a
deduction T, seting forth fhe nane and amournt of cues, wittun seven {7) business
days of zach romittancs, The Uniar agrees to hold the Cowpany hannless from any
action or actings growitng out of these deductions initizted by an Employee against
the Compavy, and essumes fall responsibility of the dispositions of the funds so
deducted, osce they are paid ever to the Union.  Rrrors made by the Company in the
deduciion or rermiltante of monjzs shal) not be considered by the Uzion 2s 2 violation
of this provision, providing such errors are tnintentiona? and corrected when brooght
to the Company's aticntion.

SECTTON 1.7 INTENT OF PARTIES

The Uniop and the Company agree to work sincerely and wholeheartedly to the =nd that the
provisions of this Agreement will be appiied and interpreted fajrly, conscientiously, and in the
best interest of efficient security vperations. The Union and the Company agree to use their hest
cfforts to cause the Barpaining Unil Employees, individnally and collectively, to periorm and
render loval asd officient work and services on behalf of the Company. Newher the Company,
nor the Unicn, nor their represeptatives, nor their members will intimidate, coerce, or
discriminate it ary mamcr against any person in its employ by rzason of his/her membership
and activity or non-membership or non-activity (o the Union, :

SECTION 1.8 ANTL-DISCRIMINATION

Meither thes Comnpany wor the Unios will discriminate against any Employee becauss of racc,
color, Teiigion, sex, mge, nafional orgin, Viemam Bra Veterans statas, disabihity or other
protected reasor. The Company and the Umon recogéze that the objective of providing equal
employment opportanities for all peopls is consistent with Company aid Union philosophy, and
the parties agree to work siacerely and wholeheartedly oward the accomplislurent of thig

objectve.
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ARTICLE 2
SENIORITY
SECTION 2.1 SENIORITY DEFINED

A. Union senionty ghall be the lengeth of contnuons service from fhe Bmployze's last
datz of hire a5 a O30 cor LOCSO for the Employer, past or prasant andfor any
predecessar Emplover. Seniority shall not acorue until the Fraployee has successiully
completed (he mobztionary paiod. Senlority shail be apphicable in determining the
order of layofi aed recail, shift bidding, vacation schedules, extra work, transfers, and
other matters 25 previded for e fhus Agreement.

B. For the purpouses of shift Lidding, vacation schedules, ransfers, and extra worl,, union
semenaty shall be defined az sspuorty within the work site,

C. Awny Employze parmnanent!y trausferred out of fhe designated Local Bargainimp Uit
ior any reason shall Jose their Undon senionity 28 it applies to the order of layoff and
recall, shift bidding, vacation schedules, exira work, and othor matters as provided for
m ihiz A gresmen:,

SECTION 2.2 SENIORITY LISTS

The Company shall provide au ersplayee list (Jagt date of hire as a C30), o the Local Union
cach year on Qctober 1. The Union wil] respond, within thity (30) days, with a *“Utuon
Semonty” Bst to the Comnpany.

SECTION 2.3 TERSONAL DATA

Bmplovees shall aotify (be Fmployer in writing, on the company provided form, of thelr proper
mailing address and telephons oumber or of any chenge of name, address, or telephone number.
The Company shall be enitled to rely upon the last known address i the Eimnployer's officaal
Tesords.

SECTICN 2.4 TRANSFER QUT OF UNIT

Any Bargminimg Unit Employee who is prometed to 2 non-bargaiping urit position far more than
four {4) consecutive weeks shall lose their Union senjority. If they return {o the bargaining unit
at a later date their seniority will start on that return date.

SECTION 1.5 PROBATIONARY EMFPLOYEES

Frobationary Emplovess will be considered probationary for a ocue bundred twenty (120)
calendar day period after ieir hire date. The Union will still represent Probationary Employees
far problems conceming wages, hours and working conditions, but the Company yeserves the
right to deeide guestions relating to tragsfers, suspensions, discipline, Jayoffs, or discherge of
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Probationay Employess withovt recourse 1o 0z grisvence procedure contamned in this
Agrecment.

Probationery Fmployess do not have senjonty untd fhe completion of the probationary peniod, a1
which time senicrity dates hack 1o the date of hire. ‘1he Probationary period ean be extended by
roatal agreenent batween the Company and the Unon.

SECTION 2.6 TERMINATION OF SENIORITY

The seaiocty of an Eropioyee shall be termipated for any of the dollowing reasons:
A. the Employee quits or retires;
B. the Cinploves is dizcharged,

. a setflement with the Employee has veen raade for total disability, or for any otber
1eason if {be sefticment wajves further 2icployment nghts with the Employer;

B. the Emploves is laid off for 4 continuous period of one hundred sighty (180} calendar
days,

E. the U.8. Govgnument revokes ithe Employee's credentials 28 a CS0;

¥. the Dinployet is permanently transferred out of the bargaining umit

ARTICLE3

JOB OPPORTUNITIESR

SECTION 3.1 FILLING VACANCIES

If a vacancy 0ccurs in a regular position covered by this Apreement, and the Employer chonses
to filf that vacency, the jeb will be posted for a period of three {3) working days (excluding
Saturdays, Sucdays end bolidays). Shared position Employzes who are nat scheduoled to work
during that three {3} day period at the site where an opening occus will be notified by the Union,
The Site Supervisor, Contract Manager or designee will notify the Union President in writing of
guch opemings. The Union President will then verify that ell shared position C50’s have been
notified. When & vasancy occurs, the Employer will fill the posibon with the most senror
Fmpleyee who has apphied for the position in wiiting, and who has been gramed (af required) to
1l any necessary special gualificabions for the new position. No more than twa (2) shifis will be
filied under this procedure as a result of that vacancy.
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SECTHON 3.1 SHARLD POSITION EMPLOVEES

The Compeay shal] provide C30 coverags by using a combination of fulldime positions and
shered pesitions.  FoM-time positious ave positions where the C50 15 schaduled to {1 that
pasition for a 40-Lonr work week, 52 weeks per year {Jess holideys). Shared positions are alse
40-hour work wesk positions fat ave filled by two (2) CROs for 2 coinbined total of 40 hows per
week. The Company is requited to use shared positon CS0s tor {1) provide fidl stathng level
coverage, (2) inercase security levels as needed; and (3) avoid unnecessary overtime. The
Comnpany will give the sbeved position Fmpiovee the maximum possible notice for schedule
chanpes. Falbure o report to work when so scheduled or called to wosk may result in

discipinay action.
SECTHON 33 LAYOI'Y AND RECALL

In the event of layoif or recall, when full-time or shared posiions are belng reduced,
probationary Employees will be aid off Grst. Should it be necessaty lo ferther reduce the work
force, Employvees will be retained oo the basis of semonty. Recejl of Employees will be
accarsplished by recalling the last laid off Employee first, aud so on.

SECTION 3.4 TEMPORARY ASSIGNMENTS

Io the interest of maintaining continnous operations, the Employer may lemporarily assign an
Employee to a vacant or aew position uptil the job is filled in accordance with Articles 2 and 3,
ot assign an Employee to a positian that is part of 2 temporary secanty assignment directed by
the UUSMS, including temporariiy essigning an Employee to 2 work site within or outside of the
area defined by tlis Apresment. To the extent feasible the assignment shall be a voluntary
szlaction based on seniority and yealificatou. In the abszncs of volunteers, assignments shall be
made on & reverse semority and qualifications basis. BEployees so essipned will receive fhe

higher of tise following:

A. base hourly wage avaitable to Employess regularly assigmed to the site to which the
Employee is being transferred, or

B. taeir regular hourly wage they receive af their regular site nnder this agreement.

SECTION 3.5 APPOINTMENT OF LEAD CS0¢

The U.8. Govemment, in its coniract with the Company, creates specific guidelines for the job
duties and guabfications of Lead CS0s. Based on these gudeiines, ali appointments of Lead
(S0s will be made on the basis of suitability as cvaluated by the Coinpany. Suitability shall
include an Empiovec's skills, expenience, past perforpoancs, capahilities, and the needs of the
operation. If, in the Employer’s detenmination, Esnployees ars squally qualified, senjonity will
prevail. Leaé CSOs will not perforra supervisory duties as described by the National Labor

Relations Act.
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ARTILE 4
MANAGEMENT'S RETAINED RIGHTS
SECTION 4]

Management of the busipess and duection of the security force are exclusively the right of
manarement. Thase rights include the yight te:

!. Hire;

2. Assipn work,

3. Promnote, Demode;

4. Discharge, discipling, or suspend bascd on Asticle 6;

5. Make and enforee work rules not inconsistent with fhe provisions of this

aprecment;

Require Employecs ta ubserve reasomable Employer rules and regulations;
Tetermine when overtime shall be wnrked;

Determine the qualificaiions of an Employee {o perform worx.

Determine the purformance standards, type of services to be remdered, and the
manner 1n which such services are tn be performed.

o ogn o~ o

SECTIONA4.2

Any of the rights, power or authority the Corypapy had prior to the signing of this Agreement are
retained hy the Company, except those specifically abridged or modified by this Agreement and
ary supplemental Apreements that mezy hercaiter be made. The Companys failure lo exercise
atty fupction reserved to iz shall not be deemed a waiver of any such sights.

ARTICLE 8

GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For purposcs of this Agreement, a grievance shall mean & claimed violation, mesinterpretation, or
mmisapplication of any provision of this Agreement, or the challenge of any discipliary action
taken apainst a Urion Bmployee, except that this grievance procedure shall not be used for any
action or ordsr of remeval of an Employee fom working under the contract by the U.S.
Govemment, or revocation ot required CSO credentials by the USMS under the removal of
Contractor employee provision in Sectivn H-3 of Coentract MS-00-D-0025 or its snccessor
between the U8 Marshals Service and Alkal Security, Ine, Awy temporary o pennanent removal
of an employee, by determaination of the Govermmnent as descnbed m Sechion H-3 and wnot
diggualified upder the same section (3.e. Medical Disqualifications) of the Coniract shall not
become pernanenl without requisite notice to the employee and the opportunity prowided for the
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emploves 1 resnowd to the Govermment’s action within fifteen (15) days of the dotznnination.
Upon wivHen reguest, the Company will movids the Urnlon, in 2 tmely manncr, with all
mformation eoncerning the removal that they mey lega'ly release, and will provide the Union
with any 1elevant information concerning the proper Govemment pont of coltact and their
contact cila. The “fingl degision™ on the cmployee’s rpmoval shall be detsrcuned Dby the
Gowenmusnt. In 2ddilion, ‘be grnevance mrocedores outlined herein shall not apply 1o any non-
disciplirary situation where fae company 15 ecting under express directives of the TJEME.

SECTIGN 5.2 GENERAL PROVISIONS

A. The oumher of days owutlined in Section 5.3 in the processing and presentaiion of
ogevincss shall estaBlish the mzdimnn thue allowed for the presentalion and
processing of a grievance. The tera "days"” shall not inclede Satardays, Sundays or
hislidays when used i this Arficls.

B. Should either the Company, thre Ucion, or the aggrieved amployes fad to comply with
{he tirse Inmits 2s set Torth in this Article, the party who fatled to comply with the time
Hinits ghall forfoit the anevancs.

SECTION 5.3 GRIEVANCE PROCEDURE

D All grievances sball be presented and processed in accordance with the foilowing procedures:
A. Toformal Step - The parties shell make their best efforts to resolve any dispute on an
informat hasis. Both the Cormpany and the Union agree that the Employes will Hirst
discuss the complaint with (4elr Gnmediate sopervisor (aoi in the bargziming, unit),
within five (5) working days of the incident being gricved, to starl the imfonnal
procedure. if the informal procadure is not invoked within five working days of
Enpinyee's kmowledge of a giievable issue, then it is agreed by hath parties that no
further action can be taken. If, duripg the course of ths discuszion either the
Employee or the supervisor deems it desirable, a steward or other Union
representative will be called i, IF the complaint 15 nof satisfactonly adjusted willun
thres (3) warking days of fhe inception of the informal discussion, it may be
submitied i witing to e Confract Maneger or designes in accordance with-Step
Chae,

R. Step One - If he mistter is not resolved informally, the Eeployee shall, not later then
ten (10 days afler the informal disenssion with the immediate supervisor, stt forth
the facts in wiiting, specifying the Article avd paragraph allegedly vioiated. Tais
shall be signad by the aggricved Bmployee and the nnion represectative, and shall be
submjtted ta the Contract Manaser or designee with a copy to the Company’s HE
Director. The Contract Manager or designee shall have ten (10} days from the date
the grievance was received by the Contract Manager or designese 10 1etum a decision
in writing with a copy fo the aggrieved Employee and the union represcntative.
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. Step Twn - fthe [nicvance s not seitled in Siep One, the grisvance may be appezled
m wiiting o Sie Compony's Director of Auman Eesouwrces or designes not later then
tea (10 davs fies the denial by the Contract Manager or designee. The Director of
Futian Resources or designee will have tweniy (20) days from the date the prevancs
wee teceived to return 2 decision, iz writing, with & copy to the ageneved Emplovee

and toe vnion representative,

Grievapce for Discipline - Any grievance involving discharge or other discipline
may bz cormnensed at Step Ome of this procedure. The wntten grievance shail be
presenied o the Contract Manager through the Site Supzrvisor or designee witnin ten
(10Y days alter the ocoumrence of the facts giving rise to the Grievanee.

SECTION 5.4 ARBITRATION PROCEGURE

Gricvances processed in accordanee with the requirements of Sestion 5.3 thal reypain unscitled
may be proccssed to arbitraticn by the Union, giving ‘he Company’s Director of Human
Hesources written natice of its desire to procesd to arbitrafiop ot later than fifieen (15) days
afier rejection of fhie grevance i Step Two, Grevauces which have bheen processed in
accordanze wiih the requirements of Section 3.3 which remair 2aseftled shall be processed in
aceordance with tue foflowing procedures and Imitations:

CRA (Alal & Benevelew SAL 2003 — 2003)

A,

0

Selection of an Avbitrator - Within fifteen (15) days of recaipt of the Union's
written notice lo proceed with arbitration, the Company and fne Union will meet
telephosically to joinfly atlempt to agree upan the selection of a neutral arbrtrator. If,
within, fifteen (13} cays, the parties fall to agrse upon the selection of an arbitrator,
the Union will request the American Arbitration Associztion {AAA) to supply a last
of saven (7) arbitrators. An arbitrator will bz selected Jrom the list supphied by the
AAA by parties altemately striking from she list vatil one (1) name remains, and this
individual shall be tbe arbjtrator to hear the gricvance.

Decision of the Arbitrator - The arbitrator shall commence the heaning at the earliest
possible date. The decision of the arbitrator shall be final and binding wpon the
parties to the Aprecment, Any decision shall be complied with, without undue delay
after the decisiugt is rendered. It is wnderstoed and apreed between the partics that the
athitrator shatl have no power to aédd to, subtract fom, or modify any of the tenns of
{fis Aeroement,

Arbitraiion Expense - The arhitrator's fees and expenses, incloding the cost of any
hesring room, shell be shared equally between the Company and the Emplayee. Each
party tp the arbitration will be responsible for its own expenses and COMpEnsanon
inconed bringing any of its witnesses or other parlicipants to the arpitration. Amny
other expenses, inchuding ‘ranseript cests, shall be boroe by the party incvming such

CHPELSES.

Time Limits - The decision of the arbitrator shal) be randered as soon as possible
after the disputz has been submitied to him/her.



-

- —-\

SWOTTON 5.5 CLASE ACTION

The Union shall have taz right to file 8 group grievanse {class action) or grievance involving
more than one {1) Employze at the Informal Step of fie pusvancs procedure.,

SECTION 5.6 INLIVIHUAL GRIEVANCES

Wo mxdrvidual may move ¢ gnievance to evhitration.

ARTICLE 6

DISCIFLINE

SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL,

A, Afier comniction of the probationary pered, as specified in Section 2.5, no Employee

shall be dismissed or suspended without just cause, Tust cavse shall include sny
action ur order of removal of au employee from working under the contrac! by the
118, Govermment, ot revocation of sequired CSO eradentials by the USMS under the
remaval of Contractor empioyee provision in Section H-3 of Confract MS-00-I-
0025, or ite sweccessor, between the US Marshals Service, US Attormey’s Offics,
members of the Judiciary and other and Akal Secunty, Inc.  Any temporary or
permanent removal of zn emplovee by deternination of the Government as described
m Secon H-3 and pot disgualified uader the same section (Le. Medical
Disqualifications) of the Contract shall aot becomne penmanent withoui requisits
nolice 4o the amplovee and the opportunity provided for the employee to respond to
the Governirent's action within fifteen (15) days of the determmnation. Upon writion
request, the Company will provide the TUnioo, in a nhmely manmer, with all
information concerning the removal that they may legally retease, and will provide
the Union with any relevan! information concerning the proper Government point of
conitact and their contact data The “fnal decision™ on the employes’s removal shall
be determined by the Govermment, and the Employer shall be held hanpless by the
Union and the employee for any further clebns made after this final defermination
‘Yhis prowision is not intended to Lmit ar prohibit the sigots of any party to seek relief
from other parties.

The Compazy's contract wilk the 11.8. Govermment sets out perfonnance siandards
far the CSOs iy Section C of tite Clontract between the Company and the USMS, and
all Employees are required 1o comply with these standards. Failure to do go may lead
to disciplinary action up to and including termination, These periomance standards,
the 1JShiS Deadly Force Standards and the US ‘Iitle 15 Domestic Abuse and
Violence policy will be iesved to each Employee and mnust be sipeed, ackunwiedging
receipt, by the Employee and piay Le updated by the Company each year., Employees
sgrec to comply with any non-disciplinary drective issued by the Conrenunent,
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B. The Company may discipiine Eployees when necsssary end discharge those who
fail to uphold U.S, Govermoen! or Company standards as descitbed in 8.1 (a) above,
It is recognized Ly parties to this Agreement that progressive discipline generally
shall be applied in dealing with Employees. However, it is aiso recoguized that
offensus may aceur for which nrogressive discipline 18 not applicable {e.g. fraud,
wmoss niscondect, theft, eic).  Diseiplinary mecasures vary depsnding on the
seriousness of the matter and the past tecord of the Employee. Fature o compdy with
any investigation procecures will result in dismissal. AN diseipline shall be subject 1o
the: prievance and arbitration pecedures, except for those 12suss invoiving the USMS
i*ghis under Section H-3 of Contrast M3-00-D-0023 or its snecessor as referenced in
meciees 3.1 and 6.3(8).

ARTICLE 7
HOURS OF WORK AND OVERTIVME

SECTION 7.1 WORKDAY AND WORKWEEK

For the prrpossas of this Article, 2 regular workweek of forty {40) hours of work, excluding funch
perinds, shall constitute a normal full-time workweek for full-ume Emplayess. Shifts shall he
acheduled at the diseretion of the Employer to fulfill the nesds of the U.8. Governinent. Nothing
coptained hereln shall enarantes to any Employee any number of hours of work per day or wesk,

SECTION 7.2 OVERTIME

Ast overtime rate of time and one-half {1 1/2) of an Employe='s base rate of pay (exciusive of
health and welfare and olhar fringe additions to pay) shall be paid for ail hours actually worked
in excass of forty (40) howrs in a work wesk,

SECTION 7.3 OVERTIME REQUIREMENT

1 directed fo work overime {{e. over forty (40] bours in & workweek) or eatra hours, and the
seninrity system 1s not invoked due o shoertuess of notice to the Company, the Employae skal]l be
required to do the work, mtess the Employee ¢ excused by fhe Company {u1 good cause,

SECTION 74 OVERTIME DISTRIBUTION
Ovedime will be offered by Seniofly op a rotating basis. Overtime will be disinbuted as
gquitably and farly as is practical among Employees.

Exciusion: Managsers camne? be zssigned to cover C3O overtime positions o7 posts, except m
ElnergeEncy sitnations.
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SECTIGN 7.5 RERT PERIOGDS

There shell be twe (2) ffleen [15) minute peid rest pariods zod one (1) thity {30) minulz wnpnd
[sueh poriod for cach cich: (8) howr shift. These rest periods require that the Emplayee be
property relivved hefore leeving his or her npst. One rest period shall be e the first half of the
snift and fite seeand rest poriod shail be in the Jast hall of the shift. On occasion, due o
excepiicre! work requirements, Binployess way bave to work farough thew wipaid lunck breaks
andfor paid est periods, and, 17 so, they will bz compenszted at the appropriate rate of pay for
working trroach (eir lunch hreak. The Company recognizes the requirement to make iy best
efforts to provide regularly scheduled breaks, it is not the intent of the Company ‘o avond thus

requaement,
SECTION 7.6 CALL-IN PAY

An Erapioyes exlled ia 10 worle will be guarautesd a minmum of fous (4) howrs of work or pay.

ARTICLYE 8
WORK SHIFTS AND PAYMENT POLICIES

SECTION 8.1 SHIFT BIDDING, HOURS OF WORK, & SENIORITY

Onee eash year, full-time Employees and shared position Employees al each Jocation may bid
their shift schedules among designated fuli-time assiguments or shared assignments in the order
of seniorty. Shift bidding may not lead to any change in status from full-time to shared-time
position or vice versa, Roth partics nnderstand that tiis section will uot apply to USMS or
judicial assignments and all bidding will be conditional upon USMS acceptance.

SECTION 8.2 WAGE SCHEDLE

The base rate of pay for Court Secnrity Officers and Tead CS0s in 2l loezhons ere described n
Appendix A of this Agreement

SECTION§3 PAYDAY

Payday for sll hourty Employecs will be after 11 am. on Friday following the two (2) week pay
period ending on Sannday, subject to change by mutual agreement.

SECTION 8.4 UNDISPUTED ERROR

Ir case of en updisputed emor on the part of e company as to an Employee's rate af pay, proper
adjustment will be mads in the next payehieck afier the error has been brought in writlen fonn o
the Company's attention. Any ervor, lavolving eight {8} hours of pay or more, will be enrrected
and paid witlin thiee (3} working Gays.
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SECTION 8.5 LEADCSO BATES

If additioral Lead Q805 2re added o the contract any time after this Ageemant goes mnto effeet,
they will be patd the LCSO waps. Tn the case where thers are muitiple LOSO wages, the
additional LSO will be paid at tha lowest LCSO wage for the site or Incalion where they are

assigned.

ARTICLE 9

HOLIDAYS

SECTION 21 HOLIDAYS DLUEINED

Whenever the tenn "holiday® is pszd, it shail mean:

New Years Day Indepuendenee Day

Weterans Day Coloobus Day

Christroas Day Lebor Day

Thanksgiving ey Mattin Lother King Birtoday
tdemaorial Day Presidents Day

SECTION 8.2 MESCELLANEQUS HOLIDAY PROVISIONS

A

1,

A full-time pasition BEmployee who is not reguired to work on a holiday shall be paid
eight {8) hours straight fime, exclusive of any shift premium for that boliday.

Any full-time position Finploves who works as scheduled on 2 boliday shall receive
the Employee's appropriate rate of pay for all hours worked, and in addition, shall
1eceive eipht {8) hours boliday pay at the straight fime rate as descnbed m (A) above,

. A shared position Employee who does nat work on 2 beliday shall receive prorated

holiday pay based on the pumber of actnal bours the Employee warked during the
two {2) week pay peniod in which the holiday oocurs. Proration is based on available
full-tinte hours worked during the pay penod.

Any shared position Employee who works as scheduled on 2 holiday shall receive the
Employer's appropmizte tate of pay for all hours werked, and i addition shall recerve
prorated holiday pay based on the number of acmal hours the Emyployee worlied the
two (2} week pay period 1o which the holiday occurs. '

In the event that the Haliday falls on a weekend, the tetm "boliday™ will refer to the
day that the 115, Govermment designates as the Holiday.
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ARTICLE 1D
YACATIONS
SECTION 101 ELIGIRLE FULL-TIME EMPLOYELRS

Blimihifiy for vacation benefits shall be bazed on Department of Lebor (DO rules under
Servic Conract Act gGiigible fui-time Employees shall be entitled o anmg vazation based on
their continunus yeats of service with the Emplaver (based o the Employes's anniversary date
nf emsployment) at their individaal hourly vate of pay at the thne payment 18 madz ia accordance

with the following scheduie:

lpon eompletion of one (1) year of service: 8O howrs
Upan completion of five {3) yoars of servize: 120 herars
[Fpon completion of ten (10) years of service: 160 hoiws

Upon completion of fifteen (15) yeurs of services 200 hours
SECTION 102 ELIGIBLE SHARED POSITION EMPLOYEES

A. Elimbie shared position Fuplevess shall be eatitled to pro-rated vacation per the
schedule conta’red in Section 10,1, based on their individeal hourly rale, the number
of hours worked in the previous year, and the Employee's anniversary date.

B. Any Emplovee who works a full anniversary year, in part as a full-time position
Employes and in part as & shared position Tinplayee, shall teceive prarated vecation
berefits for (Eat year as calovlated in SECTION 0.2, part A (per the Service Contract
Act),

SECTION 103 SCHEDULING VACATIONS

Vacations, nsofar as is reasonably possible, shall be granted at the times most desired by the
Ernployee, after the Employee's anniversary date. Employees who cash out vication time are not
entiled to participate in the vacation sclection process, nor take vecstion duwing the year unless
approved nader the guidelines for LWOP as ouflined in Asticie 11.

SECTION 104 UNUSEDR VACATION

Vacations shall not be cumlative from one year to the next. Apy carned bat unused vacation
time remmining e the en? of a year of scrvice {based on Employee's anmiversary date of
employraent) shall be paid to the Employee, :

SECTION 10.5 PAY IN LIEU QF VACATION LEAVE

At eny time during the year, Employees may reqoest in wnting to be paid for earned vacation,
pay in liey of taking actoal vacation leave. Earmed vacation pay will be paid in the next pay
cycle.
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SECTION 10.6 TERMINATING EMPLOVEES

Upon termination of employment Bmplovess will be paid af their individue! hourly rate vacation
tine eamed as of their Jast zaniversary date, but not used, as entitied by the Service Contract Act.
(Example: An Bmplovee win teminales one maoth into the nes anmuversery year iz entitled fo
any of the previovs year's zarned aceried vacation not already used, but aot entitled 10 the
additinnal monath of vazation acerued 1 the new amniversary period).

SECTION 10.7 VACATION - LAYD OFF EMPIL.OYEES

Length of service with the Eraployver shall zcerve for the purpescs of vacation henefits while an
[raployee s on laid-off status for up to one {1} year. Emplovses will omy be paid vacation
benedils upon refurmng 1o work.

SECTION 1{1.8 VA CATION INCREMENTS

Copsistent with Fronloyer aporoval, cffiziency, and economy of operations, Employszes with two
(2} or more weeks of vacafion may teke iheir vacation in segments af less than one (1) week
each. Vacation must then be taken in increments of no less than 5 bowrs.

ARTICLE 11

LEAVES OF ABSENCE

SECTION 113 LIMITATIONS

Personai leaves of absopes for non-medicsl emergepcies may be granted at toe sole discretion of
ihe Employer without less of senjority to the Employee. Such teaves, if granted, are not to
exceed 30 days, unless a special extension is approved by the Employer. An employee on any
unpaid leave of absence will be required to use available vacation or perscaal lcave time in full
before beginning the wnpaid leave. Length of service with the Employer shall not accrue for
purpeses of vacation, holigay, or other aceried bensfis for any unpaid leave of abscnce over
thitty {39) days. The Employer will meke every reasonable effort to maintain an Employes's
position while on & non-stehitory wnpaid leave of absence. 1t is acknowledged by the Union that
under USMS €S0 contect, the Employer is not permitted to hire additiona! {reserve) or
temporary Employees 10 provide work coverage during Employes absences. Unpaid leaves of
ahsence may be taken only with writtep approval of the Employar or in a case of verifred
peesenal emergency. Fajture to teport for schedoled shifts without Employer permission wili

lead to disciplinary aclion.

Any full-time employee who usts more than two (2) days of leave without pay (LWGOP) per
Government contract year for absences pot covered by Farnily and Medical Leave Act of 1993
(FMLA), Worker's Comperisation, or whnse absence is not a compeany approved accommodation
and/or leave, wid] face discontinuanee of employment.
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SECTION 112 MEDICAL LEAVE
A. The Family and Medical Leave Act of 1993 (FMLA) is incorporaled herein.
1 The Ceznpiny aprees 10 honar the FMEA fov all cligible Employees.

C. During medical lsave, he Bmployee shall be regaired to fumish # seport from ihe
doctor pannditally wpon regeest from the Emplayer. Upon the exprration of sajd
leave, the Himployves shall fumish the Employer with a statement, signed by the
doctor, which zstablizshes the fiinzss of the Emplovee to reram fo the Employes's
previousiv held work,  Any Employce whe iz not able to relurt to werde with a
medjcal clzarance from a bcenged physician at ths end of a maxzuown medical leave
shall be terminated from Employmest,

B, If the Employes fles for medical leave on falss pretext or works fur another employer
without pre-autharization from the company, the Employee will be removed from the
30 program end frour employment with Enplayer.

SECTION 11.3 MILITARY LEAVE

Ay Employee of the Company who i3 activated or drafted ioto any branch of the armed forees of
the Urnited States undes the provisions of the Selective Seyvice Act or the Reserve Forces Act
shazll be grapted an unpaid military leave of absence, as required uader the federal taw, for the
dme spent in full-time active duty. The period of such leave shall be detenmined in accordance
with applicable federal laws in effzct af the time of such leave.

SECT1ON 11.4 UNION LEAVE

A Union President and one delegats will be granted an unpaid leave of absence no more thao
onoe a year for a maximum of five (5) days npon written request for the purpose of attending
Undon conventions or other ruestings of wvital tnterest to the Union as long as staffing
requiresments permit. More tizne will be grented upon mutnal asreernent between the Conpany

and the Union.
SECTION 115 PERSONALY/SICK LEAVE

Each full-time Empioyes shall be eligible to use 8 maximum of six (§) days of persanal leave
per 12-mosth year worked. Ebaiblc full-time Erapioyees shall be sntitled 1o peisonal lcave upon
completing one year of conbimuous service with the Rmployer (pased on the Employes's
anmversary date of employment).

A. Personal days shall be used in no less than four-hour ymcrements and shall be paid
wlien taken by the Employee as approved in advanes by the Site Supervisor, SLCS0

or LSO,
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. Shared nosition Emplovees will receive pro-rated benefits based on the cumber of

acti] monrs worked in the previous year based ou aIIVEISaTY date.

. Unused persoral éays shall not be comrlative from year to year. Any unused, eamed

pessonal lzave pay will he paid to Employec withun the mouth following ther

anniversany dais,

Lpon tenuination of employment, Employce will be paid at their mdividual houcly
rate {or any unused, eamed persanal leave, hased upon the number of actual haurg
Binployee worked during that yeer based or hire date anniversary. If the Employes
has used merve personal days wpon termination than be/she garned based upon tine
worked on tae contract {4 bocrs per full moafh worlced), the amount of the overage
will he deducted from the Employee's fiaal paycheck. (Fxample: I Employee werks
pnly six uoimths and thesefore eams three days (24 hours) perzonzl leave, but actially
pses four days personal leave, the extra & Lours' pay will be dedacted from

Emnployes's fival payeheck.)

Persenal leave fime (and vacation oncs persopal Jeave 18 exbausted) may be used to
cover shsences caused by illnsss. Any Easployee who is upeble to report to wonle
becanse of sickness must notify the Employer at Jeast two (2} bours prior to the
beginniag of hisfher reguler shift in order to be eiiginie for paid personal leave
benefts, Proaf of illpess may be required. Disciplinary acion may result from
cxcessive, vaspproved gbsentesism.

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE

The Bropioyer will consider sequests for unpaid leaves of absence and may grant therr at 115 sole

dizcretion

A,

Ar unpaid leave of absence must be processed m the following mannct:

All requests for unpaid Jeaves of ahseace shall ba submifted in writing to the Lead
S0, Site Supervisor or Confract Manager at Jeast ten {10) calendar days prior to (he
date the leave will take effact, cxcept in cases of verified personal emergencies, and

include:
}. The reasons for sach leave;
2. The =ffective dates of such leave,

e

"3, The estinated date of rebomn to work,

B.

C,

CBA {Akal & Bonevaleut SAL 2003 ~ 2005)

The Company will respond to the request wathin seven (7} working days.

The writicr request for leave of absence shall be supinitted io the Contact Manager
by the Siie Snpervisor for finat approval. If the request for the leave of absence is
approved by the Contract Manager, a copy of the approved leave of absence will be

uiven to the Employee invalved.

Extensicns of the leave of absence mey be granted at the sole diserstion of the
Eruployer, upon wrilien request by the Frptoyee within tex (10) calendar days prior
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to the expiration of ‘e lepve of absence. Extensions, whon marved, shall not total
more than thivty {307 days.

SECTION 117 GENERAL PROVISIONS

Semonty shall accomulate duving the period of apy approved leave of absenot subject to the
drovisions of this Arreement

SECTION I11.8 JURY DITY

The Carnnany will comply with 21 State and Federa] regulations regarding Employees’ service
for fary duly.

SECTHONILY9 BEREAVEMENT LEAVE

A, If 1t is nacessary for ar mployee to lose time from work because of a death in the
rmeciate Tanily, whether the family member Hves in or out of their local state, the
Employes slall be cofitled to five (5) days paid leave of absence per Govermment
confract year ot their straight-time rate of pay. Immediate fanily is defined to mean
an Empioyes's spouse, fathes, mother, hrother, sizter, children {including legally
adopted children andfor stepchildren), fatherin-law, mother-in-law, grandparents,
grandchildren, sistar-in-law, brother-in-law, daughter-1a-law and son-in-law.

B, The Fnployer may require proof of the death for which an Employee requests a paid
leave,

SECTION 11.10 ARSINTEEISM FROM DUTY

When an empioyee fails to teport for duty or to call the appropriate LSCO two {2) hours prior to
the start of the scheduled shift, it is considered 2 “no call/ne show.” In the event an emnergency
prevents an employes from reporting to work and notifying the office prior fu the scheduled
shift, an employee mus! captact the appropriate LCSO a5 soop as possible and explain the failure
to Teport for duty. Explanations are subjee! to verification. Unverified and unexcused absences

from duty will result in disciplizary action.

Akal Security, Inc., considers that an coployes has resigned thelr position voluntanly (voluntary
separation) if the employes is abgent fromm duty due to “no cail/no shew™ more that 2 shifts in a

condract year.
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ARTIHCLE 12

HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 12,1 PAYMENTS

For the lift of this Agreement, the ¥mployer will mpaks health and welfore payments o
Enpliyees on abl hours warked up 1o fory (40) bours per week, and up to a tetel of 2080 houre
per coniract year, as desenbed o Appendiz A

SHCTION 122 GTHER BENEFITS

The Employer will offei Employeas the opporhmity to participate in other aveilable Employes
peid Ainge henelit programs made svaglanle to all Court Seawity Officers smaloyed by the
Company. These programs may inziude cafeteris plans, payroll deduztion plans, retirement
plans, ipsurance plens, 402k} plans, and any other plag mentioned in thiz A greement,

SLECTION 12.3 UNIFORM MAINTENANCE

The Employer will pay the Eniplovee eu allowance for sach hovr worled, up to 40 bhours par
week, for miform maiatenance as described in Appendix A. A shoe allowance of 350 per
coptract year will be provided annvaily for the purchase of USMS-required C50 uniform shoes.

ARTICLE 13

MISCELLAWEQS PROVISIOQNS

SECTION 15.1 BULLETIN BOARDS

The Employer will make its best effort ta obtaiu a space from the ULE, Government for Undon fo
lacate a Yinion-provided bullefin board that will be used by tae Union for posting of potices of
mectings, clections, appointpents, racreational and social affairs, and other Union notices, The
provision of these facilities is the prerogative of the U5, Goverpruent, who owns and controls all

wiorksite faclities.
SECTION 13.2 PAVSICAL EXNAMINATIONS

A. The Empiayer shall pey for one medical examination that is required by the Employer
and the U.8. Goveroment. The Employer has the right to choose the physician who

will perform the physical exam.

1. Medical exams may be rogeired by the U8 Govermpent contract, or should the
Ewployer have concerns recarding ar Emplayee's fitness for duty. The Employer
may Gesignate the physicign or clinic, at its discretion Piysical fitness 15 an
imporlant job requirement, Employees myust pass the medicai exaoe prescribed by the
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Paplover's contract with the 1.5, Govermment in oider fo be enmpluyed and in
pinintain employment.  Sheald the Nmployee bz raquired 1o provide widilional
imformatica at the request of the TI5MS, fiey may bese-examinad at the Ermployza’s

CHINEe,

. The Empioyer wil pey {or the thee requived for the employze fo taks required
ohyaical exams. Tome for any exaps reguinng mere than two {(2) bours musl be pre-
approver by Mg Site Supervisor, If, when he appoiniment 1s going 10 exceed 1wo (2}
houts, the Employee will call inte Sie Supervisor or designee to mfonm them of the
rizlay and request approval for additional Lme.

SECITON 133 TRAVEL EXPENSES

The Company will provide advanze payments fer Company avthorized apd approved travel
exponses if jequested by an Fiapleyee, Any workday that inciudes travel and infasis over twelve
(123 hours mey require the Employee to stey overnight, and the approprate per dizn wall be
pail. Al bowrs In fravel up to a marimum of cight (8} per day will be counted az work howrs,
with the ampiopriate overtime waves provided for wnder tais Agreement. Employses will be
reimbarsed for all zuthonized expenditurss of soy suthorized wavel within twenty (20} days frinn
the day Employer rooeives the property compleied iravel voucher and el requited receipis.

SECTION 134 BREAK ROOMS

‘The Employer will make its best effort to obtain from the 1.5, Government break rootos for
C50s for breaks and lursh without management vsing the room as an office, aad will take its
best precogative of the 1.8, Govermnent efior to have the U5, Govemment eup the rocm with
water. Tiz providing of these facilitics is the prerogative of the 1.5, Govemnment.

SECTION 15.5 LOCKERS

The Employer will make ils best effort to obtain lockers from the U.5. Government for the use of
the CS0s. The providing of these facilities is the prerogative of the ULS. Governnent.

SECTION 13.4 UNION MEETINGS

Neither Union offcials nor Union mtembers shall, doring working thme {excludiug break and
lurch periods), solicit wenbership, Teccive applications, hold meetings of any kind for the
transactien of Union busiuess, or conduct any Union activity other than the handling of
grievances as deseribed jn this Agreement. No Empioyes may leave their post withont
permission fram the Employer under any circumsiances, unless tzere i3 appiophate Cryvenmnrent
penuission granted. No Fmployee may be af the worksite al any tirne unless on duty or 2
schedel=d break af that ine.
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ARTICLE 14
40100 PLAN

The Compary shall provids a 401{1) plan to which Court Sucurity Officers ave eligible to
confribute, wihethaer Thion or Non-Union, At the direction of the individual Emgployee, the
Comnpany 1agy deposit the Health & Weifare paymen ta the Eaployes's 401{k) account.
Empioyees shall bhe subjeat to the eligibility requreisents and rules of the Plan.

ARTICLE 15
SAFETY
SECTION 151 SAFETY POLICY

It is the policy of the Company to malke ifs best efforis w provide Employecs with places and
conditions of employment that are fee from or protecied against pccupetional safety and heajth
hazards, Under this Aprezment, all worksites and facilitics are the property of the U8
Government, who 35 responsible for the condition and safety of the wocksite. The Compeuy
agress to permil ons (|) bergaining unit member seleoted by fhe Uzson fo participate in any
loeally scheduled safery meclings.

SECTION 15.2 0SB A STANDARDS

The Company will report any saiety vipletions observed or reported to the Company i any ULS.
Govemment-provided C30 workstation or break room.

ARTICLE 16
CONTENUITY OF OPLRATIONS

SECTION 16.1 KO STRIKES

A. Both the Compary and the Union 2gree that continuity of operations is of utmost
importance 1o the Company's security operations.  Therefore, so long as this
Apreement 18 in effect, he Unlon and the Company agrec that theze will be no sinikes,
lockouts, wark stappzges, illcgal pickel lives, slowdowns, or secondary boycolts

Surtpg the tenp of thiz Agreement.
B. Upon branng of an wnauthonzed shike, siowdown, stoppage of work, plammed

inefficieocy, or any cwitailment of work or resiricton or interference with the
operation of the Employer, the Union shall take affinnalive actian to averi or bnng

such achivity 1o prompt termination.

CRA (Aka] & Berevolml SAL 2003 - 2305)



SECTION 142 LOCKOUTS

During the Iife of this Aowomnent, the Dmpioyer shizll not Jockeut any Employzes covered in this
Apreeinent,

ARTICLE 17
SEPARARILITY OF CONTRACYT

In ths event that any provision of (s Agreement shall a2 zny thine be declared invalid by any
coutt of comperent yurisdicinog of theougn U8, Govenupent reguiations or decree, such pariies
hereto agree to rencgotiels S2ch provisien or provisions of this Agrzement for the pumose of
maang toom conform 15 the desres or ULL, Governmeat siatinzs, 50 Ione as they shall tematn
legally effective. Ft is Wle express itention of the pasties hermo that all cther provisions not
declared invalie shall rerain f full foree and effect.

ARTICLE 18

ENTIRE AGREEMENT

The parties ackmowledre that during the negotistion which resulted in the Agreement, the
ualirmited fpht and opporfunity to make demands and proposals with respect to any matter not

ramoved by law from the area of collective bargaining, ard all understand that all agreements

reached by the partizs are set for'h in this Agresmenl. Therefors, the Company and the Union
sha'l not he oblipated 1o bargein collectively on any matter pertximing 1o conditioes of
employment, inclnding but not limited to, rates of pay, wages, howrs of work, discipliary
actions, training requirszents, €tc., dunng the term of this Agreement, except as specilically

provided for in other provisions of {ivs Agreement.
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ARTICLE 1S
DURATION

This Agreemcnt shall be effective from June 13, 2003 through September 30, 2005 and
supersedes uny and all prior agreements or uaderstandings between the partics.

Thiz Coilective Bargaining Agreement is a follow-on to the Agresment dzted Oclober 1, 2000
herween Akal and its Employees covered by the A greement.

CBA {Akal & Broevolent SAL 20103 ~ 2005}
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FOR: Cmut Srcurity Ufficers Benevolmmt Atso siatian, Qnuf_hc—-n District of A_}ahzma
|
[
|
..—'-.\I
4
-

FOR: am Sezuriry, Ine.

_L,O J_L__

] TITLE: Trp.te

DATE: | ﬁf/ ‘2_/1?3
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Anpendix A

WAGE SCHEDULE

lisies bejowr are the Wages and Benafits ARECTERE, (o { b2 & Mplovent ok the 90 Lol
{arthe Sguthem Diskfsd of Alabarms:

a; ase :Il."'..fagcs SITE: SAL Wabile

Current:
. Tobd Becytiy Dfiees § 1303 JSnowr
"Lugd Creart Secorty Oficer: i T TAauTNodr T -
Sericr Lead Cour Sezurly Dfices 5 1475 Fhour
Hebtth & Welkare Allawance: g 245 Jresolne hovr vatd p 4D

Lnlizmn Alowance: b1 D11 L regular kour Waked 30 i 40

Effactive Octobar.1, 2003!

Lol Seounty Officers: - 5 13.E2 fhou™

beed Coun Secufty Dfficen g 1437 [fhow

Senior Lopd Sopr Secuidny Ofean ] 1541 (hour”

Hopiih & Welfare Allwepos: ' 5 256 frepufar howr paid up to 40
Lin(fermn Allnwarce, & B4 feegulat hoor wonsed UE B 40

Effrctive Ootober 4, 3004

Tl Socutiye Difieers: $ 1423 [heat

Lead Court Secuily Dfficer § 1502 now™

Sehior Lead Cowt Secunty Oiffce £ BN fhow

Haslf & Welvre alowanca: 3 2,58 [reguiar bour paid Lp to 40
Linffarm Allcwanea; 5 011 Iragulss howr worked us ta 20

“ha parfees Sprep Vil sthel G2y may rwopen negafiations for amendment io Appanediy “AY Hoaofth & Wadlarn dffownrce
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