Collective Bargaining_Agreeme.nt
Between

AKAL SECURITY, INCORPORATED

And the

Vermont Federal Court Security Oﬁcm:s Association -




PREAMBLE
This agreement is entered into betwesd AKAL SECURITY, INCORPORATED, & New

Mexico Corporation (hereinafier referred to ag the “Company” or the “Employer™), and
the Vermont Federal Court Sectrity Officers Association (bereinafter referred to as the

« A ggociation”™).
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PURPOSE

The purpose of this Agresment is to establish gnd maintain harmonions sollechive
bargaining relations between the Compeny and fhe Association, 10 provide for peaceful

adjustments of any differences which may arise between them, and to set forth the

Agreement betweed the parties covering rates of pay, Weges, benefits, hours of work and
other conditions of employment.

The Company and the Association recognize inat the objective of providing equal
employment Oppo ities for all people is consistent with Association and compary
philosophy and the parties agres 10 work sincerely and ‘wholeheartedly toward the

accomplishment of this objective.

ARTICLE 1
GENERAL PROVISIONS
SECTION 1.1 RECOGNITION-BARGATNING UNIT

This egreement is entered between Akal Security, Inc., and the Vermont Federal Cotut
Security Officers Association (hereinafter referred to as the « pssociation™).  The
Company ISCOgRIZEs the Assocition as the sole and exchusive bargaining representative
for the purpose of collective bargaining a8 Jefined in the National Labor Relations Act.

The upit is defined as all fubl-time and shared-time position Court Security Officers
(CSOs) and Lead Court Security Officers (LCSOs) employed by the Company in the 2nd
Cirenit, in the District of Vermont, excluding all other employees including office clerical
emmployees and professional ¢mployecs as defined in the National Lahor Relations Act.

This agreement shall be binding upon both parties, their successors and assigbs. In the
event of a sale or tremsfer of the business of the employer, of &0y patt thereof, the
purchaser ot transferec ghall be bound by this agreement.

SECTION 12 NEGOTIATING COMMITTEE -

The Company agrees t0 recognize a Negotiating Co sttee composed of three mermbers
and one alternate selected by the Association to represent the Employees in collective
bargaining pegotiztions. The local Association President will select she members of the
Negotiating Committee. The Association will provide the names of these individuals to
the Compeny prior 10 the pegotiations. The Company and the Association agree that
these individuals will remain the same throughout the negotiations unless the Association
timely requests substitution of one its members. :
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SECTION 1.3 STEWARD SYSTEMS AND ASSOCEATION LEAVE

Association business shall not be conducted during Worsing time or in work arcas ifit
interferes with secutity responsibilities without the consent of the Contract Manager oF

Designee,

A. The Company agrees 10 recognize & Sbop Steward at cach work site within
Vermont.

B. Any Shop Steward baving an individual grievance in connection with his own
work may ask for an alternate to represent him in accordance with the provisions

of this article.

C. The Shop Steward or Local President shall notify the supervisor whenever they
enter or remain in the facility for the purpose of handling an individual grievance
or complaint at apy time other than during their regularly scheduled shift.

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salaried Bmployees shall not petform the duties of the Bmployees in the
bargaining unit, except as necessary to fulfill the work under the US Marshals Service

contract

SECTION 1.5 INTENT OF PARTIES

The Union and the Company agree to work sincerely and wholeheartedly to the end that
the provisions of this Agreement will be applied and interpreted faitly, conscientiously, -
and in the best imterest of efficient security operations. The Union and the Company
agree to use their best cfforts 1o canse the Barpeining Unit Pmployees, individually and
collectively, to perform and render loyal and efficient work and services on behalf of the

* Compeany. . Nejther the Company, nor the Union, nor their representetives, nor their

members will intimidate, coerce, discriminate in eny manner against any person in its
employ by reason of his/ber membership and activity or non-mentbership or non-activity
in the Union. = _ ‘

SECTION 1.6 ANTI-DISCRII\MATION

Nejther the Company nor the Union witl discriminate against any Employee because of
race, color, religion, seX, 88¢, national origin, Vietnam Fra Veterans status, disability or

" other protected reason. The Company and the Union recognize that the objective of

.

providing equal employment opportunities for all people is consistent with Company and
Union philosophy, and the parties agree 10 work sincerely and wholeheartedly toward the
accomplishment of this objective.
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. ARTICLE2
SENIORITY
SECTION 2.1 SENIORITY DEFINED

Semiority shall be defined &s the length of continuous employment in the position of
Court Security Officer/Lead Court Security Officer, (Full-time Of Shared Position)
performing substantially similar duties to thoge presently being performed, regardiess of
the location or the employer except that those persons employed on the effective date of
this agreement in this bargaining wnit shatl have seniority over any employee there after

hired or transferred into this barpamiog unit.

Seniority will be used when applying the following aspects of this Agréement: Vacation
schednling, shift preference, starting time, work, location, layoffs, rehiring after layoffs.
When providing names 1o the TUSMS for USMS iraining school, Akal will provide the
names in order of seniority. o

Any cmployes who is granted an approved leave of ahsence will retain all seniority
Tights.

Seniority will determine holidey work assignments. Vermont sites will £l assipronents

within their respective boundaries.

SECTION 2.2 SENIORITY LiSTS

Separste seniority lists will be provided by the Company upon request & meximum of -

twice @ year for each work sight for the CSO's/LECO’s ‘that actually work at each
location for the purpose of scheduling vacations and will be available for review by the
Employees. :

SECTION 2.3 TRANSFERS QUT OF UNIT

Any bargaining unit employee promoted to 2 non-bargaining unit position for more than
one hundred and twenty (120) deys shall lose his/ber seniority. . Such employee shall
regain accurnulated senjority upon transfer back into the bargaining umit within such ope
tundred and twenty (120) days one time during the term of this agreement.

SECTION 2.4 PROBATION/INT. RODUCTORY EMPLOYEES

The Erployer hires employees on an introductory basis for 2 period of sixty (60} days.
During this period, employees shall have no seplarity Tights end may be terminated
without recourse-to the grievance and/or arbitration procedures. At the completion of the
introductory period, the employee shall retain their senjority from the date of hire.
Incumbents do not go back on probation if 8 new contractor assumes the contract. ‘
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™, GRCTION 2.5 TERMINATION OF SENIORITY

The sentority of an Employee shall be terminated for any of the following reasons:
. A. The Employee quits or yetires;
B. The Employee is discharged:

C. A settlement with an Employee bas been made fo: total disabil.ity, or for 20y
other remson if the setflement watves further employment rights with the
Employer;

D. The Employes is laid off for a continuous period of one hun‘d:ed eight (180)
days; or the Government terminates the Employee’s credentials as 2 Special
Deputy Marshal,

_E. Bmployeeis permanently wransferred out of the bargaining vnit.

ARTICLE3
JOB OPPORTUNITIES
SECTION 3.1 FILLING VACANCIES

If & vacancy ocours in a regular position covered by this Agreement, and the Employer
chooses to fill that vacency, the job will be posted for 8 period of five (5) days. Shared
position Bmployees who are not scheduled to work during that five (5) day period at.thq
site where an opening ocours-will be notified by the Association. The Site Supervisor
will notify the Association President in writing of such openings. The Association
President will then verify that all shared position CSOs bave been notified. :

When & vacency occurs, the Enoployer will fill the position with the senior-most

* Employee who has spplied for the position, who will be traiied if required to fill a3y

necessary qualifications for the new position. Should the Hllinig of & vacancy under this
Article create a second VACcENCY, that vecancy will be filled under this Article as welk
Any Employee who wishes to apply for the open position shall do so in writing. Vacancy
postings and vacancy notifications will be site specific, i.6. only Employees at the site
where the vacancy otcurs will be required to be notified. o

SECTION 3.2 SHARED POSITION EMPLOYEES

Shared positions will be filled as described in Section 3.1,
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SECTION 3.3 LAYOFF AND RECALL

1f layoffs are required, senionty shall govern. When & employee is recalled, seniority
will govern.

SECTION 3.4 TEMPORARY ASSIGNMENTS

Whenever it becomes necessary to teporarily transfer an employee {0 8 work site

outside of the District of Vermont, 10 ihe extent feasible, the sransfer will be made on 2.
voluntary basis among employees. If there are no yolunteers, the temporary position will

be assigned based on reverse seniority as peeded. FEmployees temporarily transferred will

receive the higher of the base hourly wage available to employees regularly assigned to

the Jocation to which they are being trensferred, or their regular bourly wage they receive

at their normal base location under this Agreement.

SECTION 3.5 APPOINTMENT OF LEAR CS0s

The .S, Government, in its contract with the Company, creates Lead CSO performance

criteria. Based on these criteria, all appointments of Lead CSOs will be mede on the

basis of ability. Ability shall include an Employee’s sidlls, experience, past petformance,
capabilities, and the needs of the operations.  If, in the Employer's determination,

Employees are equally qualified, senjority will prevail.

. ARTICLE 4
MANAGEMENT RIGHTS
Except #s litnited by the specific undertakings expressed in this Agreement, the Comapany
shall continue to have the right 1o take any action 4 deems appropriste in thc_managzment
of its employees and of the business in accordance with its judgment
ARTICLES
GRIEVANCE PRODCEDURE

SECTION 5,1 INTENT

For purposes of this pgresment, 8 grievance shall mean z claimed violation,
misinterpretation, o misapplication of any provision of this Agresment or the challenge
of any disciplinary action taken ageinst a Association Employee, except that this

© grievance procedwre shall not be used for any action of removal from the Contract or

revocation of required CSO credentials by the US Marshals Service, This provision is
ot intended to Limit or prohibit the rights of any party to seek relief from other parties.

In addition, the grievavce procedures ouflined herein shall not apply to apy nom-
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| disciplinary situation where the Compeny is acting under express security directives of

the US Marshals Service outside the control of the Company.

SECTION 5.2 GENERAL PROVISIONS

The numbcr‘ of éays outtined in Section 53 in the processing apd presentation of

grievances shall establish the meximum time aliowed for the presentation and processing
of a prievance.

The term “days” shall not include Seturdeys, Sundays, OF holidays when used in this
Article. ’ ‘ ’

SECTION 5.3 GRIEVANCE PROCEDURES

All grievances shall be presented and processed in accordance with the following
procedures: ‘

A, Informal Step — Both the company and the Association egree that the Employee

will first discuss his/her complaint with his/her immediate supervisor not in the
‘bargaining unit within five working (5) days of the incident being grieved o start
the informal procedure. If the informal procedure 35 not invoked within five
working days of Employee's knowledge of a grieveable issue, then it is agreed bY
both parties that no further -action can be taken. If, during the course of this
discussion eitber the Employee or the supervisor deems it desirable, & steward of
“other Association Tepresentative will be called . If the complaint is not
satisfactorily adjusted within three (3) working days of the informal discussion, it
may be submitied in writing 10 fhe Contract Manager oF his/her designee in
accordance with Step One,

B. Step One — If the matter ig not resolved informally, the Employee ghall, not later
than ten (10) days after the informal discussion with the imrpediate supervisor, set
forih the facts in writing, specifying the Article and paragraph allegedty violated.
This shell be signed by the aggrieved Ermployee and the steward, and shall be
eubmitted to the Contract Managex or his/her designee. The Contract Manager oT
higher designee shall have ten (10) ‘days from the date the ‘grievance was
presented o him/her to retarn histher decision in writing with a copy. to the

aggricved Employee and the steward.

C. Step Two — If the grievance is not settled in Step One, the grievance mey be
appealed in writing to the Dizector of Human Resources or his/her designes not
later than ten (10) days from the denial by the Confract Manager ot his/her
designee. The Director of Human Resources ©F Lis/her designee will have ten
(10) days from the date the grievance. was presented to him/ber, to return his/her
decision, in writing, with a copy 10 the aggrieved Employee and the Steward.
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D. Grievance for Discipline — Any grievapce involving discharge or other discipline
may be commenced at Siep One of this procedure, The writien grievance shall be
presented to the Contract Manager through the site Supervisor or histher designee
within ten (10) days after the occurrence of the facts giving rise to the grievance.

SECTION 5.4 ARBITRATION PROCEDURES

Grievances processed in accordance with the requirements of Section 5.3 that remain
umsettled may be processed to erbitration by the Association, giving the Akel Director of
Fuman Resources written notice of its desire 1o proceed to_arbitration not later than
fifteen (15) days after rejection of the grievence in Step Two. Crievances which have
been processed in accordance with the requirements of Section 5.3 which remain
unsettled shall be processed in accordance with the following procedures and limitations:

A. Pre-Arbitration Hearing — The parties agree to hold a pre-arbitration bearing.
requiring & Senior IMANAgEr of the Company and Association President (or
designee) to make a final effort to gettle the grievance before arbitration.

B. Sclection of an Arbitrator- Within fifteen (15) days of receipt of the
Association’s written nofice 1o proceed with arbitration, the Company and the
Assaciation will meet or telephonically jointly attempt to agree upon the selection
of & neutral arbitator. If, within fifteen (15) days, the parties fail to agree upon
the selection of an arbitrator, the Association will request the Federal Mediation
and Conciliation Service (FMCBS) to supply a list of seven (7) arbitrators. An
arbitrator will be selected from the list supplied by the FMCS by parties
alternately striking from the list until ope (1) name remains, and this individual
shall be the arbitrator to hear the grievance.

. (. Decision of the Arbitrator- The arbitrator shall commence the hearing at the
earliest possible date, The decision of the arbitrator shall be final and binding
upon the parties to the Agresment. Any decision shall be comnplied with, without
undue delay afier the decision is rendered. It is understood and agreed between
the parties that the arbitrator shall have no power to add to, subtract from, or
modify any for the terms of this Agreement. : '

D. Arbitration Expense- The arbitrator’s fees and expenses, including the cost of
any hearing Toom, shall be shared equally between the Company and the
Association. Bach party to the arbitretion will be responsible for its own expense
and compensation, incurted in bringing any of its witnesses or ofber participants
1o the arbitration, Any other expenses, including transcript costs, ghall be borne
by the party incurring suck expenses.

E. Time Limits- The decision of the arbitrator shall be rendered as soon 8s possible
after the dispute has been submitted to him/her.
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SECTION 5.5 CLASS ACTION

The Association shall have the right to-file a group grievance (class pction) on grievences
involving more than one (1) Employee at the Informal Step of the grievance procedure.

SECTION 5.6 INDIVIDUAL GRIEVANCES

No individual may move a grievance to arbitration.

ARTICLE 6
| DISCIPLINE
SECTION 6.1 GROUNDS FOR DISMISSAL
After completion of the probﬁtionant period, no Employee shall be dismissed or likewise
disciplined without just cause, unless the Employee’s credentials are denjed or terminated
by the Marshals Service. The company's contract with the US Government sets out
performance standards for CSOs in Sectios C of the Contract between the Company and

the USMS and all employees are required 1o cornply with these standards, Failure 10 do
so mey lead to disciplinary action, These performance standards will be issued 10 each

employee.

| ARTICLE7
HOURS OF WORK AND OVERTIME

SECTION 7.1 WORKDAY AND WORK WEEK '

_ The normal workweek shall consist of forty (40) hours commencing 12:01 am. Saturday

through 12 midnight Friday.

~ SECTION 7.2 OVERTIME

An overtime rate of one and one half of an Employee’s base vate of pay (exclusive of
health and welfare and other fridge additions to pay) shall be paid for all hours actually
worked in excess of forty (40) boursin 2 work week. :

SECTION 7.3 OVERTIME REQUIREMENT

Tf requested to work pvertime fi.e. over Torty [40] hours in ;1 work week) or exira hours,

and the seniority systern is not irvoked due to shortness of notice to the Contractor, the

Employee shall be required to do so unless the Employee is excused for good cause. -
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", §ECTION 7.4 OVERTIME DISTRIBUTION

A. Overtime will be distributed as equitably and fairly as practicable by t_arevolving
seniority schedule among bargaining umit gmployees nssigned to apgruclﬂar work -
location. First, to try and avoid upnecessary overtime, a1} efforts will be made t0

contact all shered position employees in seniority order wishing to increase their
hours for that pay period.

B. Overtime records will be maintained by the Lead CSO and will be made available
to the Association by the company Upor request.

. C. In the event of an emergency, supervisors and other salaried employees may e
permitted to perform bargaining unit work.

SECTION 7.5 SEARED POSITION EMPLOYEES

Hours of work for shared position Employees shall be determined by the Employer, to
insure the orderly and efficient operation of court security services. Shared position
Employses may be required to work all scheduled work howts, unless the _Errrp'loyee. is
excused for good cause. Shared position Employees will be required 10 sign the Akel
nared Officer Agreement (Sec Attachment). :

Sbared position employee work equalization - All work given 0 shared position
employees who do not have a steady forty (40) hour work woek and steady site, mmust be
offered to the senior oSt shared position employee and such gmployes may work up to
forty (40) hours a weik or 80 hours peT pay period.

SECTION 7.6 REST PERIODS

Court Security Officers/Lead Court Security Officers shall be entitled to one-half. (1/2)
hour unpaid Junch and two (2) fifteen (15) minute paid treaks for each eight bour shift
worked. The meal periods and breek periods may be combined if the parties agree.
Company agrees 10 GOOPETaLE with employees so that the lunch break is free of warkplace
obligations, except in emergencies. On occasion, due to exceptional work requirernents,
Employees may have to work through these rest periods. The Company recognizes {be

requirernent to provide regulerly schedule breaks. It is pot the intent of the Company 10
deny, avoid, or 2buse this requirement. '

SECTION 7.7 CALL-IN PAY

. An employec who is called into work or who reports 10 work as scheduled without
having been notified not to report to work shall be paid four (4) hours call in pay. The

Company shall have the right to require the gmployee to work at regutar C50 dutieg for
this pay. _ ) :
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SECTION 7.8 SHIFT BIDDING

At least once each year, full-time Employees and shared position Employces at each
Jocation. may bid their shift schedules among designated full-time assignments o shared
assignments in the order of senjority. Shift bidding mey not lead to eny change in states
from full-ttme to share position or vice versa. Both parties understand that this Section
will not apply to US Marshal Service o judicial assignments and gll bidding will be
conditional upon US Marshal Service acceptance of the change,

SECTION 7.9 SHIFT DIFFERENTIAL
Al work performed between the six (6) p.rn. and six (6) . the next day shall be paid at
104% of the employee’s regular hourly rate.
ARTICLE 8
WAGES
SECTION 8.1 PAYMENT

All wages shell be paid by Jocally negotiable check or Direct Deposit, Biweekly, and
shall include all wages earned to date not more than five workdays prior to payment,

SECTION 8.2 WAGE SCHEDULE

The base rate of pay for Court Security Officers and Lead CSOs in all locations are
described in Appendix A of this Agreement.

Payday for all hourly Employees will be after 11 a.m. Friday following the pay period
ending on Saturday, subject to change by mutual agreement.

SECTION 8.3 UNDISPUTED ERROR
In case of an undisputed error on the part of the company &s 10 en Employee's rate of pay,
proper adjustment will be made in the next paycheck after the error has been brought in

written form to the Company's aftention. Any ertor, involving eight (8) howrs of pay or
imore, will be corrected and paid within three (3) working days. S '
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ARTICLE 9

HOLIDAYS

SECTION 9.1 HOLIDAYS DEFINED

Fach full-time employee shall be paid eight (8) hours for each holiday below. whether or
ot worked, Shared employees chell be paid four (4) bours for each holiday below,
whether worked or not.

New Years Day Independence Day

Veterans Day Columbus Day

Cliristmas Day Labor Day

Thanksgiving Day Martin Luther King Birthday

Memorial Day Presidents Day

Employee’s Birthday* Day afier Thanksgiving

Any day designated by the President of the United States as & permanent National
holiday. ‘

* To be taken in the Bmployee's birthday month wpon 14 days written notice 10
the Company providing staffing permits.

SECTION 9.2 MISCELLANEQUS HOLIDAY PROVISIONS

The Employee will be paid holiday pay only if the Bmployee is not Jaid off, or on an
ynpeid leave of absence.

A A full-time Employee who is not required to work on & holiday shall be paid eight

@ hours siraight time, exclusive of any shift or premium for that holiday.

B. Any fulltime Employee who works as scheduled on @ holiday shall receive the
Employee’s straight fime rate for el howrs worked apd in addition shall receive
eight (8) hours holiday pay at the straight time rate.

C. Any shared position employee who works as scheduled on a holiday shall receive
the Braployee’s straight time rate for all hours worked and in addition shall receive
a prorated holiday pay based on the number of actual hours the Emplayee worked
during the two (2) week pay period that the holiday occurs. Share time employees

will eceive & minimuum of four (4) hours of holiday pay.

D. A shared position employee who does not work on 2 holiday shall receive a

prorated holiday pay based on the pumber of actual bours the Employes worked
during the two (2) week pay pertod that the holiday occurs.
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;o : ARTICLE 10
| VACATIONS
SECT 10N 10.1 ELIGIBLE FULL-TIME EMPLOYEES
Eligible foll-time Employees shall be entitled to annval vacation pay, based on their

continuous years of service with the employer at their individual houwly rate af the time
payment is made in accordance with the following schedule:

Upon completion of 1 year of service: 80 hours

Upon completion of 5 years of service: 120 hours
Upon completion of 10 years of service: 150 hours
Upon completion of 13 years of service: 200 hours

Vacation shall be-used during the twelve (12) roonth period following the year in which it
i is earned,

SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES

L A. Eligible shared position Eoployzes who work & regular balf-time schedule shall
‘ be entifled to one-half the full-time vacation benefit at their individual hourly rate.

B. Bligible shared position Employees who work other than a regular part-time

schedule shall be entitled o 8 prorated vacation benefit at their individual hourly

: xate based on the pumber of hours worked in the Employee’s previous anniversary
year. :

SECTION 103 SCHEDULING VACTIONS

A. Employess shall receive their unnsed vacation pay as son 28 practicable after their

i anniversary date. Employees may, with the approval of their supervisor, take

' fheir entire vacation in one petiod. Tn the event the employer changes, the new

i employer is responsible for gll vacation peyments on the employees apniversary
date. :

! ' B. Bmployees requesting vacation in -multi-week blecks must go so, in writing, at
Jeast ten (10) working days in advanee, :

C. Vacation list bidding will teke place 85 5000 B8 dprat‘fc’ma‘tﬂ.e after this Agreement
takes effect and will commence every Jenuary 2% thereafter.

D. Bach Employee who gualifies for a vacation in accordance wiith the provisions of

fis Asticle shall notify their Lead CSO, in writing, prior to January 2™ of each .
year of their fist and second choice for desired vacation periods, if any. If
.- vacation time is required to be used differently than as per requested prior to
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_ January 2" Bmployee must give their immediate supervisor a written request at
least seven (7) days prior to the requested vacation time,

E. The Employer will recognize Association seniority when scheduling Employees
 for vacation. The Employer will allow the maximum amount of personnel off at
any one time for vacation that allows the company t© maintain efficient operations
and full coverage of posts. The final allocation of vacation periods ghall rest -
exclusively with the Employer in order to insure orderly and efficient operations
and meet Government confract requirements. 1t is the right of the Employer to
ensure that vacation absences do not prevent full coverage of Contract work

requirsments,
SECTION 10.4 PAY OPTIONS

Earned vacation pay shall be paid on the pay day following the Employee’s return to the
job after his/her vacation.

SECTION 10.5 UNUSED VACATION

Vacations shall not be cumulative from one yeer to the next. Any earned but ynused
vacation time remaining at the end of a year of service (ie, anniversary date of
employment) shall be paid to the Employee.

SECTION 10.6 PAY IN LIEU OF VACTION LEAVE

Employees may take their vacation in cash pay out or time off with pay.

' SECTION 10.7 TERMINATING EMPLOYEES

“Upon termination of employment, Fmployees will be paid at their individual hourly rete

for any vacetion time earned as of their last anniversary date but not used, as entitled by
the Service Contract Act. (Example: An Employee who terminates one month inte the
next anniversary year is entitied to any of the previous year's eamned accrued vacation not
already used, and not to the rdditional month accrued in the new anniversary period.)

Employees who are involuntary terminated within one month of their anniversary date
will receive the full year's vacation benefit at their regilar hourly rate,

SECTION 10.8 VACATION- LAID OFF EMPLOYEES

. Length of service with the Employer shall not accrue for the purposes of vacation

benefits while an Employee is on laid-off status.
SECTION 10,9 VACATION INCREMENTS
By mutual agreement in writing between an employee and his/her Supervisor, vacation

may be taken one (1) non-consecutive day at a time.
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ARTICLE 11

LEAVES OF ABSENCE
SECTION 11.1 LIMITATIONS'

The Company may grant an unpaid personal leave of absence 1o an employee, upon
reguest, for just cause, provided the services of the employee &rc not immediately needed
and other employess are availeble to do his/her nsual work. Wherever possible, such -
leave should be requested 2t least five (5) days in advance.

Personal leaves of absence for non-medical emergencies may be granted at the discretion
of the Employer without loss of seniority to the Employee. Such leaves, if granted, are
not 1o exceed 30 days, unless approved by the Employer. Any Bmployee on any unpaid
leave of absence mey be required fo use available vacation or persomal leave time.
Length of service with the Employer shall not accrue for purposes of vacetion, holiday, or
other accrusd benefits for any unpaid leave of absence over 30 days. The Employer will
make every reasonable effort io maintain an Bmployee's position while on & non-
statutory unpaid leave of absence. ‘

SECTION 11.2 MEDICAL LEAVE

The company will comply with Family Medical Leave Act (the Family and Medical
Leave Act of 1993 is incorporated berein by reference) end/or prevailing State
regulations as a minimom and will agree to make its best efforts to extend the leave
period as necessary. The Company sgrees to meet with the Association to resolve any

" contyact related difficulties.

All additional requests for employee medical Jeave must be supported by a doctor’s
certificate showing the nature of the iliness and the estimated length of time the

" Employes will be unable to perform his/her job. The Employee shall be required o

furnish & report from the doctor when vequested periodically by the Employer. Employee
will be required to use accrued vacation or persopal Jeave time during the medical leave.
Length of service with the Employer shell not acerue for purposes of vacation or personal
leave time. Upon the expiration of said leave, the Employes shell fumish the employer
with a statement, signed by the doctor, which establishes the fitness of the Employee o
return to the Employee’s previcusly held work.

To qualify as an eligible employee, the employes must have worked for the Bmpioyer
and any predecessor Employer for at least 12 months and & minimure of 1,250 hours
during the 12 months prior to the medical Jeave.

YECTION 11.3 MILITARY LEAVE

An Employee of the Company who is activated or drafted info any branch of the armed
forces of the United States under the provisions of the Selective Service Act or the
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Reserve Forces Act shall be granted an unpaid military leave of absence, as required
under the federal law, for the time spent in full-time active duty. The period of such
{gave shall be determinsd in accordance with applicable federa) laws in effect at the time
of such leave, :

SECTION 11.4 ASSOCIATION LEAVE

The Company agrees that essential Association business shal] comprise just cause for
Association business leave. Such additional papeid leave shall not exceed a combined
total of fifteen (15) days in duration in any cottract year for the President, Vice President,
Secretary, or Treasurer, The Company may deny such leave in the event of a security
emergency or period of additional staffing requirements ordered by the USMS.
Executive board members and Association Shop Stewards may be granted tour changss
that do not create any overtime to attend Association business. T

SECTION 11.5 PERSONAL/SICK LEAVE

After thirty days of continuous employment, each full time eroployee shall be entitled to
six (6) paid sick/personal leave days for a full contract year worked. :

Personal days may be used for personal iliness, Dental, Chiropractic, of Optomcm;
appointments for the employee, the employee’s spouse and children residing with the
employee or the employee’s spouse, or for other business of a personal nature,

Bmployees who begin employment after the inception of the contract year will be eligible
1o use a prorated amount of personal leave, based upon the following rate (see Personal

Leave Eligibility Table below):

Personal Leave Hligibility Table

START DATE RATE OF PERSCNAL LEAVE ELIGIBLE TO USE
[Bate Employee begins working on the ‘ ,
cottract, based on an October 1 FULL-TIME : SHARED POSITION
conitract start dats.)
October 1+-31 48 hours 24 hours
Nowvember 1-30 43 hours 21.5 hours
Decamber 1-31 38 hours . 19 hours
January 1-31 33 hours 16.5 hours
February 1-28 29 hours 4.5 hours
March 1-31 24 hours 42 hours
Aol 1-30 15 heurs 9.5 hours
May 1-31 14 hours Y7 hours
June 1-30 08 hours 4.5 hours
July 4-31 04 hours 2 hours
August 1-31 00 hotss 0 hours
September 1-30 {0 hours 0 hours
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A. A maximum of eight (8) hours of personal/sick leave time per yeas may be used
in two (2) hour increments. The remeining personal days shall be used in not less
than four (4) hour increments and shall be peid when taken by the Employee as
approved in advance by the Lead CSO, Site Supervisor or Contract Manager.

B. Shared position Employees will receive one-half the full-time personal Jeave per
full contract year worked. Af the end of the contract year, any shared position
Employse who worked more than half the full-fime hours (1 ,040 hours) will
receive addifional prorated personal leave based upon the number of actuel hours
employee worked during that contract year. '

C. Unused personal days shall not be cumulative from year to year. Any unused,
carned personal leave pay will be paid to Employee at the end of the contract
year.

D. Upon termination of employment, 22 Employee will be paid at their individual
howly rate for eny unused, eamed personal leave, based upon the number of
actual hours employee worked during that contract year. (Example: An Employee
who terminates work after six months at the full-time rate during the current
_confract year and eams three (3) days personal leave, but only uses two (2) days,
would be eligible upon termination to be paid for the one (1) unused personal
day.) If the Employee has used mere personal days upon termination than he/she
earned based upon time worked on the contract (4 howrs per full month worked),
the amownt of the overage will be Jeducted from the Employes's final paycheck.
(Example: If Employes works only six months and therefore eams three days (24
hours) personal leave, but actually uses four days (32 hours) personal leave, the
extra 8 hours® pay will be deducted from Employee's final paycheck.)

SECTION 11.6 PROCESSING LEAVES OF ABSENCE
A leave of absence must be processed in the following manner:

A. All requests for any unpaid leaves of absence shall be submitted in writing to the
Lead CSO, Site Supervisor or Contract Manager at least ten (10) calendar days
prior to the date that the leave will take effect, except in cases of emergencies, and
shall include: ‘ : ,

8. The reasons for such Jeave;
b, The effective dates of such leave;
. The estirmated date of return to work.

B. The Site Supervisor shall submit the written request for leave of absence to the.
Contract Manager for fina! epproval.

C. If the Contract Manager approves the request for the leave of absence, & 6opy of
the approved leave of absence will be given to the employee involved.
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D. Extensions of the leave of absence may be granted at the discretion of the

Employer tpon Written Tequost by the Employee within ten (10) calendar days

prior 1o the expiration of the leave of abseace when feasible. Extensions when
granted shall not tota] more than thirty (30) days.

SECTION 11.7 BEREAVEMENT LEAVE

Tach Employee will be granted pereavement teave of five (5) days paid for the geath of 2
child or spouse and five (5) days peid for mother, father, brother, sisier, step-father, step-
mother, mother-in-law, father-in-law, gister-in-1aw, prother-in-law and grandperents.
Upon request, the employee will provide reasonable evidence of the death.

SECTION 11.8 GENERAL PROVISIONS

Seniority shall accumulate during the period of any approved leave of abgence subject to
the provisions of Article 2 of this Agreement.

SECTION 119 JURY DUTY

An Employee serving jury duty on & scheduled workday will be provided an excused
Jeave of absence for jury service and shall receive the difference between the pay
received for jury service and the hourly rate for such 2 workday for up to five (5) days per
contract year. The Employee chall notify the company RO later thap five (5) working
days before the jury duty or bs soom as fhe eroployee has notice whichever is sooner.
Employees must provide proof of jury service and of fees received for processing Wages.

ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCE

SECTION 12.1 PAYMENTS

Zor the life of this Agreement, the Bmployer will mazke health and welfare payments 10

Employees on all hours paid up to forty (40) bouts per week, and up- to & total of 2080
hours per contract Year, s described in Appendix A.

SECTION 12.2 OTHER BENEFITS

The Bmployer will offer Employees the opportunity to partivipaic i athier Broplayee-
paid fringe benefit programs made available to all Court Security Officers employed by
the Company., These programs may include, cafeteria plans, payroll deduction plans,

retizement plans, insurance plans, 401(k) plens, end any other plan mentioned in this
Apreement.

CBA {Akal & VTCSOA 2004 - 2007) 19



SECTION 12.3 UNIFORM MAINTENANCE

Bach employéc shall be provided with uniforms per the USMS contract. The Employer '
will pay the Employee uniform maintenance allowance as described in Appendix A.
Shoes will be provided by the Company for all Employees es part of the required
uniform. :

Should 2 CSO request a sweater or other outerwear o be worn as part of his/her vniform,
the Site Supervisor will attempt to attain COTR permission to provide the ttern(s).

SECTION 12.4 GROUP DISABILITY INSURANCE
LIFE INSURANCE/ACCIDENTAL DEATH & DISN[EMBERMENT

Life Tnsurance/Accident Death & Dismemberment in the amount of ten thousand
{$10,000) dollars shall be provided to all employees by the Company.

ARTICLE 13
MISCELLANEOUS PROVISIONS
SECTION 13.1 PAYSICAL EXAMINATIONS

The Employer shall pay for all physical/medical examinations that are required by the
Employer at the Employer designated clinic(s) or physicians. In those selected areas
whers fhere is not a designated clinic or physician, the Employer will provide an
allowance to the employee of up to a maximum of $90.00 per examination, Receipts
must be farnished by Employee in order to process reimbursement.

Physical/medical exams may be required by operation of the government contract or
should the Employer have concermns regerding an Employee’s fitpess for duty. The
Employer may designate the physician or clinic, ot its discretion. The Employer shall pay
the Employee up to two hours for time spent taking en employer-requested medical

gxamination. , ‘ '

SECTION 13.2 TRAVEL EXPENSES

When & CSO/LCSO is temporerily assigned to a work site not being the permanenily
assipned work site, ell mileage in personal vehicles will be peid &t the Federal Travel
Regulations rate per mile for travel time to and from the site. ' '

The Company will provide advence payments for Company authorized and epproved
trave] expenses if requested by an Employee. Any bows to include travel over twelve
(12) hours may require the Employes to stay overnight and the appropriate per diem will
be paid. All hours in travel will be counted as work hours with the appropriate overtime
wages provided for in this Agrecment fo & maximum of eight (8) travel hours per day.

'CBA (Akal & VTCSOA 2004 —-2007) 20



P

O

within twenty (20) days from the day Employer receives the properly completed travel
voucher and all required receipts,

Employees will be reimbursed for all authorized expenditures of any authorized travel

ARTICLE 14

401(k) PLAN
The Compeny shall pravide a 401(l¢) plan to which Court Security Officers are eligible o
participate and confribute if they wish, whether Association or Non-Association.
Employees shall be subject to the eligibility requirements and rules of the Plan. At the

direction of the individual employee, the Company may deposit the Health and Welfare
peyment to the employee’s 401() account.

ARTICLE 15

TRAINING

The Company will attempt to give the Employee two (2) weeks notice when the
employee is scheduled for training. ‘

The Company will make its best effort to implement its advanced CSO training program
to enhance the professional capabilities of the Employees. Actual scheduling of training
is subject to approval by the US Government and may be subject to finding by the US
Government.

ARTICLE 16

SAFETY

SECTION 16.1 SAFETY POLICY
It is the polcy of the company to provide Employees with places and conditions of
employment that are free from or protected against occupational safety and health
hazards. The Company egrees to permit one (1) bargaining unit member selected by the
Association to participate in any locally gcheduled safety meetings.
SECTION 16.2 OSHA STANDARDS

The Company will report any safety ifiolatiops observed or reported to the Company in.
any government provided CSO work stetions and break rooms.
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ARTICLE 17

CONTINUITY OF OPERATIONS

' SECTION 17.1 NO STRIKES

Both fhe Compeany and the Associaticn agree that continuity of aperations is of utmost
importance to the Company's security operations. Therefore, 5o long s this Agrecment
it in effect, the Association and the Compeany agree that there will be no strikes, lockouts,
work stoppages, illegal picket lines, slowdowns of secondary boyeotts during the term of
this Agreement and that the Assaciation will not cause, Dot permit its membets 10 causs, '
nor will any member of the Association take part in, any strike, including a sympathy
strike, slowdown, stoppage of work, planned inefficiency or any other curtailment of
work or restriction of interference with the employer’s ot Government’s operations for
any veason whatsoever, Nor will the Association authorize o sapction the same.

Upon hearing of any unauthorized strike, slowdown, stoppage or work, planned
inefficiency or any curtailment or work or restriction or interference with the operaiion'of
the Employer, the Association shall take effirmative action to avert or bring such activity
0 a prompt termination. Axny Employee who violates this provision may be immediately
discharged. Furthermore, it is agreed and understood fhat in.addition to other remediss,
the provision of this Article may be judicially enforoed including spesific performance by
way of injunctive relief. '

SECTION 17.2 LOCKOUTS

During the life of this Agreement, the Employer shall not Jockout any emplayees covered
in this Agreement. :

ARTICLE 18-

SEPARABILITY OF CONTRACT
In the event that any provision of this Agreement shall at any time be declared invalid by
any court of competent jurisdiction or through gavernment regulations or decree, such
parties hereto agree {0 renegotiate such provision or provisions of this Agreement for the
purpose of making them conform to the decree or government statutes so long s they
ghall remain legally effective. It is the express intention of the parties hezeto that all other
provisions not declared invalid shall remain in full force angd effect.
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ARTICLE 19
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The perties acknowledge that the Company operates under contract to the US Marshals
Service and that the US Marshals Service has the responsibility and authority for federal
court security and its operations and for the day o day safety end security of all court
houses and judicial facilities; and that its reasonable actions concerning security
operations in the furtherance of that responsibility represents an obligation to the
company and the employees.

The US Marshals Service may not dircetly involve itself in the discipline or job status of
the employees i any way, other than in its right to the withdraw C30 credentials in cases
where & CSO is no longer qualified.

‘A.RTICLE 20
ENTIRE AGREEMENT

The parties acknowledge that, during the negotiation which resulted in the agreement,
each had the ynkimited right opportunity to make demands and proposals with respect to
any subject or matter not removed by the law from the area of collective bargaining, and
all understandings and agreements reach by the parties are set forth in this Agreement.,
Therefore, the Company and the Association shall not be obligated to bargain collectively
on any matier pertaining to conditions of employment, including but not limited to, rates
of pay, wages, hours of work, disciplinary actions, training requirements, efc., during the
term of this Agreement except as specificelly provided for i other provisions of this
Agreement.
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_ARTICLE 21

" This Agreement shall be effective fr
supersedes any and all prior agreemerr

DURATION

om July 15, 2004 through September 30, 2007 and
ts or understandings between the parties.
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7 WITNESS WHERE

Agreement as felt ackno

OR: Vermon Federal Court Secvrity

BY:

OF, the p
wlsdgement

.

arties hﬂ'.ve cansed their Bpre

of their intention to be boumd

Officers Agopriation

'II'I‘LE: Z%ﬂ { D_f_’mz
DATE: '7{)5{&4—

i rre————

CBA (Akal & VTCS OA 72004 — 2007}

seotatives 10 Sign this
by the Agreerent.



AppendlX A
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WAGE SCHEDULE
Listad below are the Wages end Benefis for the omployees in the 2nd Cireutt for the District of Vesmont, Vermont
Faderal Court Secutlty Officers Assosiatian: ' : :
7) Base Wapas _ sit=: Bratiieboro, Bsurington, Rutiand
' Current: . ' ' .
Court Security Cfficars: -1 20,43 / hour™
Lesd Court Sectrlty Officen 5 21.35 / hour™
Senior Leag Gourt Securfy Offcer 5 2265 I hour™ .
Mealth & Wetfare Allowanc2: 5 235 / reguiar hour paid up o 4% S
Uniterm Aflowance: . $ 0.11 / reguisr o worked up to 40
Effastive October 1, 2004;
Court Secuity Officer. .- 20.54 { hour
Lead Court Secirity Oficer ’ 5 2288 fhour™
Senior Lead Court Security Dficar: ' F 23 85 1 hou™
Haakth & Welfare Allowance: s . zHef tegular hour peid Up 1o 40
Uniform Allowance 5 0.1 f regutar hur worked up 10 40
. EHactive Octobar 1, 2005;
—~ | Dourt Serury Dfficers: 5 ' * Thowr™
L) Leas Coun Securlty Officer. ¥ * / hour™
Senior Lead Court Securty Dfficer . § * ! hour** ‘
Health & Welfare Allowence: : 5 » }yerutar hour- paid Up 1o 40
+ Uniform Allowance: -§ 041 / regutar hour warked up to 40
, Effective October 4, 2006 .
Court Securty Officers: . 5 . = | hour* .
Laad Court Securty Qs o g = [ hou™ . . '
Senlor Lead Court Seourty Ofhcen 5 . hour= . .
Health & Welfare Allowance: ' 5 . * {regular hour paid Up 1o a0
3 : . $ 0.11 /veguler hour werked up o 40

* The parfies agree that either pariy mey recpsn nagollafiors for amenumenTs i Appendit *A" Weyss end Health & Waltars Aflowance
et.any time attar ey 1 and befors June 7, farthe pwars govemat by this contract oY piving wiitien nofica 1o the ather party, Any final

agreaiment restidng from s61d negratistion ohail b INcarperiad nio fhe s ofthis egramment. i the paifies salf to resch sgreement
sians of fthis Agreemanl, Incluoing,

the dispute shall be s_ubmmvad to arblirafion In STEbIUANTE with Articl 5 aF this goreament. AF o
bt not et 1o, Aiicls 16, shall reraaln jn Forog ctAing e terms of he negtaZiabans end any resut
remalnder of the temme of s sgreemant. . ‘ )

e tim w e e < BB G e e fiak o wan e T I——— : -
_:i kit differantial of four parsent (43) of e gmployes’s regvler kouy rate shall be paid for all 50Ur Worked between 5 P.M.end &

fing wrbtirafion, end for the

i b T 8 e Y Iy ——
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¥
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Appendix A
WAGE SCHEDULE

Lisiad below ars the Weges and Senefits for the employess et the 2nd Clreuit for the District of Vermont,
Vermont Federal Court Seourtty Officers Association:

&) Bass Wages . SITE: Bratticboro, Burdington, Rutland
' Currsnt:
Court Seounty Officers: $ 20584 /hour
Lead Gourt Security Officer 5 2289 [hour
Senior Lead Court Seourity Officer: $ 2369 [hour
Haalth & Wedfara Allowancs; $ 259 ' /reguiarhour peid up to 40
Effective October 1, 2005:
Court Ssewity Officers: $ 2187 [hour
Lead Court Security Cfflcar $ 2342 /hour
Sentor Lasd Court Securlty Officet § 2442 [how
Heatth & Walfars Allowanna! % 02.53’ ;, peguiar hour paid up to 40
A FaRM f e et N
v . “ wwlmf .
) Effective Outober 1, 2006:
Court Seourity Officers: ' 5 2243 [howr
Laad Tourt Sacurlty Officar: 5 2418 /howr
Sonior Lead Court Secyrity Officer: § 2816 /howr
Health & Welfere Allowance; § &5 [regulerhour pridupto 40
UMIFG‘H ol f / Fr L4 w—m P

This offor 9 good Ui 3:00 p.1m. Mounialn Time on Wedneadey, July 12, 2005, Attt it may be withdrenn ae busiess
comditions Wil Have changed, Pisase fax the signed sgreement 1o (B0E) 747-8438,
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LETTER OF UNDERSTANDING

IT IS AGREED between Akal Security, Inc. and the Vermont Federal Court Secarity
Officers Assotiation that:

The Health & Welfare ratc cffective 10/2/2006 through S/30/2007 is $3.01 per hour paid,
up 10 40 hours per woek. This Inchudes all paid leave taken, bt not leave that is cashed
out, .

Signature

—— Sean J En
Nexme Labor Relations Manager

Title

i4low

Daze FL




