
. , . . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . .  . . . .  
. . . . . . . .  , . ,, . ,  . :  ., . .: , . . . . . . .  

, . . ., 
. , .  . 

, . 
.- . 

, , . . .  .. . . ., , . ,,  . . .  . . . : . .  . . . . . . . . . . . . . . . . . .  . . . . . .  '. , . , . . . . . . . .  1 .  
. . : . . .  . . . . . . . . .  !.. :: :;::,..:<:.": . :. ':'. .... ; .. ::, .,: . .,;L;..::.i :,,; ;,:. ... .:. .>.;.,"!. . 

, . .  ; . . . :  . . . . . . . . . .  8 . . . . I . . .  . . . . .  . . . . . . . . . . . . . . . . . . . . . " . . .  . . . . . . . . . .  . . .  .,,?'.' . . . . . . . . . . . . . . . .  ... . . .  
;'. : ,  

:, .; ; ,,-:,, ..<;:.: :;:<,:.>, .;, .,". '.+ ..:.:c.. :. .y-...: :!: i.':-.'<:-~. .::'/'i 
. .  . . . . . .  ...... ... . ... .;. .. . . . .  .. . . . . . . . . .  .... ... .... , . .  , . ,  , , . .  , ... . . . >: .; :, ; ;:,. ;,. y;,, : $ ;,, .!+:<; & ::,; :,, 1 ,;,: ,,;,: ,,>;;>, ?:;.:: :,:y .;I. ?: ?'%?:?> :;:%?:. ?:,:::% ,\: ;, ,;,. . . . . .  .... .. ,.,..; :>..rL.:.:.. ..,.;:j<+,c: ;:..: ..:+..: ,,:: .::?A*:. -2;:. ! .. . . .  . : . . . . . . . .  .: ;- . .  :.,,:,;.,, , .....,. .... :.- . 

, .  . , , .;:,; ;;;;;;:';-.;; ,,;-:, ;:.,,: ,;,;!:; ;,:y, >:'- .... . . . . . . . . .  . :. $', . ' . . . . . . . .  + ... ..,?..:, :':,:, .-,,,!.. ':."?:.;.,, $.* ... .,*.,., .... &.. f;;.:?;.::;.,;. ..... !>+..:.*L... ... . . . .  , . ._:: - I . %  ; ,:... ..+..A. 5 ..; :,<..4'..:' . . . . . . . . : . .  . . . .  ,;::,: .;.. ;:.; . ; ;,;,. . .;, .;,, ..;". ....." " ,>' $% w: :':,,, ;.:, .. :..:.,. .::, .: . . . . . .  >. . , . . . . . . . . . . . . . . . . . . . . . . .  .. - . . . ........ .. , , ."--- 'I..'., .:'. ..:.':,':.:':<,:I>.',,;.:.: ;,;. ..... .. ... ....... ... . . .  .,. , .:, r...,: , I > . .  .":?.::;' . . . . . '  ..;. 4 ,: 
. :.; . , , 

. . - .  . . . 
, ,  , . ' ,; .' . . . .  , ,-. .A' , ' , , I  . ,:' . , . , , 

. . .  . .'. . . . .  . ,  . , . , . .  . : .>i 
, , .  . . . . . . . . . . .  .-.. . . . . . . .  . . , . . . . . . . . . . .  " . . . . . . . . . . . , I  :.. . . . .  ;'.: :.::':, '.'.' :.x.; -.,'; - , . 

. . .  . ..... .. .. . . .  . , I ' . . "  . . . , , ; !. , , .  ;. . ' - '  . . . .  . ........ . .  . . . . . . . . . .  . . . . . . .  . . -  ,,,:',: .'::,l, ,,:..:.' ,:, : > ..:;I. ;;.-,.:;,; ;.y.;.:. .$).;:>; .:?;. :.::;:::::., .... :: .',' ; : 
. . . . . . . . . . . .  .;. _ :.: .. ' . . .  . . . . .  .,\. . . .  . . . . . I . . .  . . . . .  . .............. . . . . . .  ;. : .;.: :.., ,;,. A ,,,.: .:. ..?:, ., .:;! ~;~:y,:'r.~,~g<..,:i,-...~ "~,?i~.'!~~:~.:,$' :.:: . . .  . . 

, . .  ..: : 





?"he puzpase of uhis Agreement is to establish aad maintain hannonEou~i crollective 
bargaining relations between the Company md the Association, to p v i d c  for peaceM 
adjustments of any differences h i o h  may arise between them, and to stt forth the 
Agnement between the parties covering rates of pay, wagas, benefits, hcnY.rs of work and 
other conditions of employmen& 

'Sae Company and the hsociation recognize thst the objective of providing equal 
a n p l o p a t  opporhmitits for all peopl~ is consistent with Association and compmy 
pbilosopby and the parties agree to work sincerely and wholeheartedly t o m d  the 
accomplishmeat of this objective. 

GENERAT PROVISIONS 

This agreement is entered betweon Aka1 SeMoity, Inc., and the Vmont Federal Co.urt 
Security Qfficers Association (hainaft= r e f e d  to as t h ~  "Association"). The 
Company recognizes the Aasooiatibn as the sole and exclusive bax'gning repremavc 
for the purpose of colledive bargaining as dcfked m the Natiod Iabor Relations Act. 

The Ihct i s  deb& as dl full-tirnt and shared-time position Court S d t y  Officers 
(CSOs) aad h a d  Court Skcurity Officers (LCSOs) my10ytd by .&e Company in the 2nd 
Cicuit, in the District ofVermont, excluding all other employees including office c ldcd  
employees a i d  profeSh6nal employees sr defined in thc ,National Lsbdr Relatioris A& 

, . 
SECTION 1.3 NEGOTIATING CO- 

The Company agrees to r e c o w  a Negotiating Committee composed of three members 
and one alternate stIected by the Associalion~to represent the Employees in collective 
bargaining negob~t-iom. The local Association Presiht vrill select the m k s  of the 
Negotiatiag Comdtb.  The Association will provide the names o f  these individwds to 
the Company prior to the nepotiations. Thc Company snd the Association agree that 
these individuals will remain the same tkrou&out the negotiatiom d e s s  the Associiition 
timely requests substitution of one its members. 

. .. . , . . . . . . , .  . 
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,i ! SECTTON 1.3 STEWARD SYSTEMS ASSOCUTlON LEAVE I 
Associati~n business shall not be conducted during working time or in work BTW if it 
interferes with security responsibilities without the consent of the Conbct Manager or 
Designee, 

A. The Company a p e s  to mognize a Shop Steward at tach work site within 
Vermont. 

B. b y  Shop Steward having m individual grievance in connwtbn with his awn 
work may ask for an alternate to represent him in accordance with the povisions 
of t6is article, 

C. The Shop Steward or Local President shall notify the supervisor denever they 
enter or remain in the facility for the purpose of handling an individual grievance 
or complaint at any t ime other than during their regdarly scheduled shift. 

SECTION 1.4 MANAGERS ANR SALARIED PERSONNEL 

Managerial and salaried Employees shall not perform the duties of tbe Employees in the 
bargaiaing unit, except as necessary to fulfill the work under: the US Marshals Savice 
contract 

"I 
'.-+J SECTION 1.5 TNTENT OF PARTIES 

The Union and the Company agree to work sincerely and wholeheartedly to  the end that 
the provisions of this Agreemeat will be applied and i a t e r p w  fairly* oonscientiousjy, 
and in the best interest af efficient security operatiom. The. Union and the Company 
agree to itse their best efforts to  came &e Bargaining Ugt Employees, individually and 
mllectively, to perform and d e r  loyal and efficient .work an& services an; b W  6f the 
Company. ,Neither the Company, nor the Union, nor their representatives, nor their 
members will intimidate, weree,<or dis-b in any rnanqer against my person in its 
employ by. reason of b i W  membership and activity or non-membership or non-activity 

, . ,in tho Union. . . 
. . 

SECTION 1.6 ANFDISCRIMINATJON 

Nejther the Company nor the Union will discriminate against any Employec because of 
race, color, religion, sex, ~ge,  national origin, Vietnam Era Veterans status, disability or 
other protected reason. The Company md the Union recognize that the objective of ' 

providing equd employment opportunities for dl people is consisteml with Cornpany and 
Union philosophy, and the parties agree to work sincerely and wholeheartedly toward the 
acwmplishment of tbis objective. 

- .  . .. . .,.. I ,. , 
. *. . - .  . . . .  . . , . 
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SECTION 2.1 SENlOXUTY DEFINED 

Seniority shall be defined as the length of continuow unplopent in the position of 
Court Security OfEcer/Leiad Court Security DEocr, (T'uII-time or S h a d  Posjtion) 
performing substantidy similar hdies m those presently being performed, regardless of 
the locatiop or the employer ace@ that those persons employed on tha eEective date of 
Ms agnement in this bargaining unit shall have shority over any employee thw after 
hired QT transferred inb this bag* d t .  

Sdmity will be used whsn applying the folhwhg arpoc$ of fhis Agrkemmt Vacation 
schedulinga shift preferens sbrtkg time, work, location, layoffs, rehiring after layoffs. 
When providing names to the USMS for USMS tmkbg school, Ahal will provide the 
names in order of seniority. 

Any employee who is grmted an approved leave of abwnoc wil) maln dl seniority 
rights. 

Any bmgaining unit emp10yee p-oted' to a non-bargaining i t  positi~h for moie thao. 
one hundred and twenty (120) days shall lose b i d e r  seniority. . Such employee shall 
regain accumulated seniority upon transfe~ b& into the bargaining unit within sichone 
hundred and twenty (120) days one t h e  during the tam ofthis agrermsnf. 

The ~ r n ~ l o y k  birqs employees on a introductory basis for a period of sixty (60) days. 
During 'Illis period, mp1oyees shall ham no seniority rights'md may bc termitlElted 

I 

Witbout recouseto the grievance andlor arbitration procedures. At the completion of the 
introductory period, the rmployce shall r d n  Mi seniority from tb date of hire. 
Inoumbmts do not go back on pmbatlon if a new contraotor assumes the oontract. 2: , 



, I  
The seniority of an ~mpl&et shall be terminated for my of the following reasons: J 

i 
The Eqloyw quits or retires; 

Tne Employee i s  discharged: 

I 

A settlement with an ~rqdoyee has berm made for hid disability, m for my 
other reason if the settlement waives further ahployment rights with the 

I 
I 

Employs; 

The bpIoyee is laid off for a o&tinuous period of one hundred eight (180) 
days; or the Oovemment t e a  the Employee's credentials as a Special 
Deputy Marshal; 

Employee is permanently Irau,sf&red oat of the bzwgaining unit. 

SECTION 3.1 mLUNG VACANCIES 

If a vacancy occurs in a regular position covered by this Agretment, and the Employer 
chooses to fill that v w b y ,  the jdb will be posted for a pwivd of five (5 )  days. Shared 
psitiison Employees who are not scheduled to work during mat Eve ( 5 )  b y  period st the 
site when an opeiling wours:will be no@ied by the +o&tion. The Site Supercrisor 
will notify tbe AssocMon Presideut in writing of such openingb. The Assodation 
hesident will then verify Zhat all shared position CSOs bave been noMed. 

When a V-CY occurs, the Employer will filI the position 'kith ub: senior-mot 
Employee whp btts .applied for the position, vh~-wi l I  be tmhd if required ta fill any 
necessary qualifications for the new position. ~houldthe filling of-& v a ~ ~ l l ~ y  under this , , .  

Article create a second vacancy, thert vacancy will be filled under this Wcle as well 
Any Employee who wishes to apply for the open position shall do so. in withg. Vaoamy 
postings k d  vacancy n ~ ~ o a t i o n s  will be site specific, is&, ordy Employees at the site 
where the vacancy occurs. will be required to be notified. 

Shared positions will be filled as demibed in Section 3.1. 
, - 

.. .. .. . . .. . . ,  . 
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( SECTION 3 3  LAYOFF AND R E C a  1 
If layoffs are required, seniority shan govem. W m n  an mpIoyee is recalled, seniority 
will govern. 

SECTION 3.4 TEMPORARY ASSIGNMENTS I 
I 

Whenever it becomes necessary to temporarily transfer an employee (to a work site 
outside of the District of Vegnont, tr, the extent feasible, the transfer will be made on a , 

. . 

voIunt2uy basis among.employees. If them are no volunteers, tbe temporary position will 
be assiped based on reverse seniorip as needed. Employes tem@y transferred will 

. , 

receive the higher of the base hourly wage available to employees regularly assiptd to 
the location to whicb they are being transferred, or their regular howly wage aey reoeive 
at their normal base location under this Agreement. 

Thc U.S. Crovermnent, in its contract with the Company, creates I;ead CSO perfomance 
criteria Based on these criteria, all qpointmmb of Lead CSOs will be made on the 
basis of Aility. Abiity shall,includ~ Employee's skills, experience, past porfommce, 
capabilities, and the needs of the opaations. If, in tb EmpIoycr's d e t d o n ,  
~ r n ~ l o ~ e e ~  am equally qualifia seniority will prevail. 

Excepf Wted by the speci6c mdertakings 'expressed in this &reernen$ the Company . 
shall continue to have the ri&t to take soy aclion it bmis appropriate in the management 
of its employees and of the business in accordance with its judgment 

ARTICLE 5 . 

GRTEYANCE PR0DCEDUX-E . . , 

For purposes of this agreement, a grievance shall mean a claimed Violation, 
mis,inteqxetation, or misapplication of any provision af this Agreement or the challenge 
of my disciplinary action taken against a Association Employee, except that this 
grievance procedure shall not be used for .any action of .removal from the Contract or 
revocation of required CSO credentials by the US Marshals Service, This provision is 
not intended to lirnit or prohibit the rights of any party to seek relief fiom other parties. 
In, addition, the grievance pr60cdures outlined herein shall not apply to any om- 

. . ,  * .", . ... . .. 
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disciplinary sitwition where the Company is acting under expreq security directives of 
the US Marshals Service outside the control of the Company+ 

The t ~ m  "days" shall not blude Saturdays, Sundays, or holidays whecn used in this 
Article. 

SECTION 5.3 GRIEVANCE: PROCEDURES 

All grievances shall be presented and processed in accordance with the following 
procedures: 

A. Znformal Step -Both tbe company and the Association ~grec that the Employee 
wiU first discuss bis/her complaint with hislber immediate supervisor not in + 
bargaining unit within five workjng (5) days of the incident being grieved to Start 
tbe informal procedure. If the informal protedme is not invoked within five 
worbcing days of Employee's knoprledge of a grie:veable issue, then it is agreed by 
both parties that no fw&er .action om be taka. & during the course of this 
discussion &err the Employee or the s u p d o r  deems it desirable, a steward or 
-0th Assmiation ~.leprrse.ntatEvt will be called .in. If the complaint is ao5 ' 

sdsfactorily adjusted within three (3) working days of the infonnal dimssion, it 
may be submitted in writinp, to the Chnhct Manages or hisher designee in 
accordance with Step b e .  

B. Step O m  - Ifthc matter is not resolved infonndY,'tho'&npIoyei Sha& notlater 
than ten '(30) days, &ci the i n f o d  discussion with the immediate supervisor, set 
fo* the facts 'in writing,'speciEying the Article and paragraph allegedly violated. 
This shall be signeh by the aggrieved Employee and.tb stemd, and sW be 
submitted to the Contract Uanagg or hisha desigrm. Tbe Contract Manager or 
hidher designee shaU have .ten (lO).days. frbm fhe date the grievanoe was . 

presented to hidher  to return bislher decision in writkg wiih a copy. to fie 
aggrieved Employee and the &ward. . 8 

C. Step T w o  - E the grievance is not settled in Step One, the grievmoe may be 
appealed in writing to the Direotor of Human Resources or hidher designee not . 
later than ten (10) days from the denial by ?be ,Contract Manager or kis/her 
designee. The Direoror of Human R~SQUTC~S or l6slher designee will have ten 
(10)  days ffom the date the grievance. was presented to W e r ,  to  return hidher 
decision, in writing, with a copy to the aggrieved Employee and the Steward. 

.. . . . :. . ,.. . . . - ., . ., , ' . .  . 
. ,  . 
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d - \* 
I> i , D. Grievance for Discipline - Any grievance iwolviqg discharge or other discipline 

may be commenced at Step One of this procedure, The written grisvance shaU be 
' presented to the Contact Manager through the site Supervisor or.hiher d e s i p e  

within ten (10) days after the occurrence of the facts giving rise to the grievance. 

SECTION 5.4 ARBITRATION PRQCEDURES 

(3kva.nces processed in accordance with the requirmmls of Section 5.3 that remain 
w & e d  may be processed to arbitfation by the Assmiation, giving the Akd Director of 
Human Resources vrdtten notice of its desire to proceed to. arbitration not later than 
fifteen (15) days after rejection of thc grievance in Step Two. Grievances which have 
been processed in accordance with the requirements of Section 5.3 which remain 
unsettled shd be promssed in accordance witb the following pmcedmts and fidtations: 

k Pre-Arbitration Hearhg - The parties agree to hold a pre-atbitnition bearing. 
requiring a senior mmger of the Company arid Association President (or 
designee) to make a £id effort to  settle the grievance before arbitration. 

B. Selection of an Arbitrator- Within fifteen (15) days of receipt of the 
Association's written notice to proc.eed with arbitration, &e Company and the 
Association w3l meet or t~lephonioally jointly attempt to agree upon the sebction 
of a neutral arbitrator, If,,within fiftm (1 5) days, the parties fail'to agree upon 
the selection of an arbitrator, the Association will request 'the Federal Megbtion . 
and Conciliati~n Service (FMCS) to supply a list of seven (7) wbirattors. An 
arbitrator will be selected fiom the list supplied by the FMCS by parties 
alternately stddng from the list until one (1) name remains, and this individual 
shall be the arbifrator to bear tile grievance. 

C. Decision of the Arbitrator- l"he arbitrator &dl corynence the hearing at h 
earliest possible date, The decision of the &bitrator shall be: final and bhdhg 
upon the parties to the Agreement. Any decision shall be complied with, without 
undue dday after the decision is rend& It ir; llnderstaod and agreed between 
the parties that the arbitrator shall have no power to add to, subtract from or 

. modify any for tbe tenns of this Agreement, 

D. ~rb i tra t io~  Expense- The iirbitr~ttbr's fees and expenses, incIuding the cost of 
any bearing 'room, shdl be shared equally between the Company and the 
Association. Each party to the arbitration will be responsi~le for its own expense 
and compensation, incurred in bringing any of its witnesses or other participants 
to the arbitration. Any other expenses, including transcript cqsts, ahall be borne 
by the party incurring such expenses. 

E. Time Limits- The decision of the arbitrator shall be rendered as soon as possible 
after the dispute bas been submitted to M e r .  

/ "  

\../ 

. .. .. , . . . .. ,I 
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The ~ssociation shall haw the right to fde a goup grievance {cless action) an grievances 
involving more than one (I) Employee at the Inforrnd Step of the gdevaaoe,praoedure. 

SECTION 5.6 INDIVIDUAL GRIEVANCES 

No individual may move s grievance to arbitration. 

After campletion ofthe probationary period, no Employee s b d  be dismissed or likewise 
disciplined without just cause, unless the Empioyee's credmtids are denied or tenninated 
by the Marshals Servioe. The company's contract with the US Government sets out 
perfanaa~ce ~ t ~ a a r d s  for CSOs in Section C of tbt Cos.trwt between tbe Company and , 

tk USMS and all employees are required to comply witb these standards. Failure to do 
so may lead to disciplinary action, These performance staadards f i U  be issued to each 

(-J emp1o)ree. 

B O W  OF WORK AND OWRTiME 

SECTION 7.1 WORKDAY AND WORK WEEK 

The aomd workweek shall coasist of forty (40) hours commencing 12:Ol' ara. Saturday 
through 12 midnight Friday. 

. . 

i An overtime rate of one and one half of an Employee's bast rate of pay (exclusive of 
health and welfme and orher fiidge additions to pay) &all be paid for .dl hours actually 
worked in excess of forty (40) hours in a work week, 

If requested to work overtime (i.e. over forty [40) hours i r ~  a work week) or e m  hours, 
snd tht seniority 'system is 40% invoked due to ~haitness of notice to the Contraotor, the f - % Employee shall be required to do so unlws the Employee is excused for good cause. . '. * . . 

, . . " .  . . 
, . .. , . .. 

,. . . ., 
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I3, Overtime records wi13 be maintained by the Lesd CSO and will be made wailable 
to the Association by the company upon request. 

C. h the event of au emergency, supervisors and. other salaried employees may 'be 
permitted to perform bargaining unit work 

SECTION 7.5 S W D  POSXTION EMPLOTTEES 

HouSS of work for shared position Employees shall be ddcrmined by the Ernphwr, to . 

insure the orderly and efzicient operation of court security senices. Shmd position 
b p l o y e s  may be required to work dl scheduled work hours, unless the Employee is 

. 

excused for good cause. Shared position Employees will be required to s i p  the 
Shared Omm Agreement (See Attachment). 

Shnnd poddon amphyee .work qaliz8tion - AU wo& @cn to s h a d  psition 
employees who do not have a steady forty (40) hour work week and ptead~ sf@, must bt 
offered to tbe senior most shared position emphy& and such employee may work up to 
forty.l40) hours a wekk ox 80 bqws per .pay period. 

SaCTlON 7.6 REST PERIODS 

Court Security Officerskd Court Semi@ Officers shall be entitled to one-balf*(%a) 
hour unpaid lunch and two (2) fifteen (15) &uEt .paid breaks for cac@.eigk hour &ifl 
worked. The meal periods and break periods may be combined if the pai.ties p e .  
Company &pees to coopmte with employees so t h t  the lunch break is fiee of workplace 
obligations, except in emergencies. On occasion, due to exceptional work requirements, 
Empfoyees may have to work through these rest periods. The Company recogDjzes the 
mq~rement to provide regularly schedde breaks. It is not the intent of the Company to 
deny, avoid, or abuse this requirement. 

' . SECTION 7.7 CAILLIN PAY 
I 

An employee who is caUed into work or who reports to work as scheduled sir i tho~t 
having bean notified not to report to work shall be paid four (4) hours call h pay. The . 
Company shall have the right to require &e employee to work at regular CSO duties for 
this pay. 

. *. 

. . . , .  
, , .  

' . .  . 
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! SECTION 7.8 SHZFT BIDDING I 
! 

At least once each year, full-time Employees and sbared position Employees at ea& 
location may bid their shift sohedules among designated full-time assignments ox shared 
assignments in the order of seniority. Shift bidding may not lead t~ my change in status 
from W-time to share position or vice versa Both parties understand that this Section 
will not apply to US Marshal Serviqe QT judidal assignments and all bidding will be 
conditional upon US Marshal Service acceptance ofthe change. 

SECTION 73 SHIFT DIFFERIWI'IAL 

A3 work performed between tbe six (6) p.m. and six (6) sm. the ncd day shall be paid at 
104% of the ernployee'e refpiar hourly rate. 

ARTICLE: 8 

WAGES 

SECTION 8.1 PAI'IlaENT 

AU wages shall be paid by IocaIIy negotiable ch&k or Direct Deposit, Biweekly, and 

C1 sW include all wages earned to date not more than 5ve workdays prior to payment. 

SECTION 8.2 WAGE SCEIEDULa 

The base rate uf pay for Court S d t y  OIEficers and Lead CSOs in all locations me 
. described in Appendix A of this Agreement. 

Payday f& all hourly Employees will be after 11 am. Friday fdovihg the pay period 
mdhg on Saturday, subject to ~bmge by mutual agreement. 

In case of an undisputed error.on the part of the cornpimy as to  an EmpIoyee rae of pay, 
pmper adjustment will be made in the next pa$heck after the error has been brought in 
witten form to the Company's attention. Any mor, involving eight (8) hours of psy or 
more, will be corrected d paEd within three (3) working days; 

. . 
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EZCTION 9.1 HOLIDAYS DEFINED 

Eac3, full-time employee shall be paid eight (8) born for each holiday below, whether or 
not worked. Slmd employees W be paid four (4) hows for each holiday below, - 

whether worked or not, 

New Years Day Independence Day 
Veterans Day Columbus Day 
Cluislmas Day Labor Day 
Thanksgiving Day Martin Luther King B i i d a y  
Memorial Day Presidents Day 
EmpIoyee's Birthday* Day after Thanksgiving 
Any day designated by the President ofthe United States as a permanent National 
holiday. 

* To be 'taken in the Employec's birthday mo& upon 14 days written notice to 
the Company pmvidiig staffing permits. 

SECTION 9.2 MSCELLANEOUS ROLTDAY PROVKSIOEIS 

Tbe Employee will be paid holjday pay only if the Employee is not laid off, or on aa 
unpaid leave af absence. 

A full-time Employee who is not required to work oa a holiday shall be paid eight 
(8) hours straight .tiinc; exolusive of any shiff or premium for that holiday. 

Any EuU-time Employee who works as ?bedded on a holiday shall m i v e  the 
Employe's str+&t time rate for all hours worked and. 31 addidon shhll receive 
eight (8) hours honoliday pay at the sttd,@i h e  rate. 

Any shared position employee who works as sckedded on a boIiday shall receive 
the Employee's straight time rate for dl hours worked and in addition shaLl receive 
a prorated hw3iday pay based on the humber of actual hours ?he Emplsyee worked 
during the two (2) week pay period that the holiday occurs. Share time employees 
will receive a niaimux~ of four (4) hours of holiday pay. 

A shared position employee who .does not work on a holiday sbaXl recejve a 
prorakd holiday pay based on the number of actual hours the Employee yorked 
during the two (2) week pay period that the holiday occurs. 
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VACATIONS, 

Eligible full-time E~$oyees shall be entitled to annual vacation pay, based on their 
continuous yeus of sewice with the employer al .their individual hourly rate at the time 
payment is made in accordance with the following schedule: 

Upon completion of 1 year of service: 60 hours 
Upon completion of 5 y m  of senrice: 120 hours 
Upon compldion of 10 y m  of senice: 160 hours 
Upon completion of 15 years of service: 200 hours 

Vacation shall be used during fhe.twdve (12) month period Mowing the year in which it 
is earned, 

SECTION 103 ELIGIBLE S'IfARED POSITION FXPLOYEES 

A. Eligible shared position hploytes who work a regular hal f -he  sc11edul.e shdl 
be entitled to one-half the full-the vadion b d t  at fhtir individual hourly rate. 

13. Eligible shared position ~ l o y b c s  who work other tbmm a re- part-he 
scbedule shall be entitled to a prorated vacation benefit at their individual houdy 
rate based on the nmbw of hours worked in the Employee's @our; ~ V W W  
year. 

> .  

SECTION 103 S - ~ & G  VACTIOBS . 

A. Employees shall receive their mused vacation pay as son ar pmdicable ldter thek 
anniversary dab. Employees may, with the approval of their supewisor, take 
their entire vacation in One period. In the event tbe employer changes; the new 
employer is responsible for aJ,l vacation papents on the employees anniversary 
date. 

33. Employees requesting vacation in.mUlti-w& bloclcs must do so, in M i ~ g ,  at 
least ten (10) working days in advance. 

C. Vacation list bidding will take place as soon as radcable after this Agxenient 
lldp takes effect md will commence every January 2 thereafter. 

D. Each Employee who qualifies for a vacation in accordance with the'pro~risions of 
this Article shall notify their Lead CS0, 'h writing, prior to January znd of each . 
year of their fist and secand choice for deskad vacation periods, if any. If 
vacstion rime is required to be used d'fierently tban as per requested prior to 

. . . . 
., . . . . . .  . . _ .  . .. 
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. Jammy 2", Employee musf give their immediate supervisor a writtm request at 
least seven (7) days prior to the requested vacation tipe. 

E. The Employer will recognize Association seniority when scheduling Bmployees 
for vacation. The Employer will dIow the maximum amount of personnel off at 
my one time for v-tion that allows the company to maintain efficient operations 
and full coverage of posts, Tbe find allocation of vacatian periods shall rest ' 

exclusively with the Employer in order to iasute orderly and efficient operatios 
. 

and meet Oovemment contract requirements, It is the right of the Employm to 
emwe that \vacation absences do not prevent Ml coverage of Contract work 
requircraents. 

SECTION 10.4 PAY OPTIONS 

Eaaned vacation pay shall be paid on the pay day following the Employee's return to the 
job after bislher vacation. 

SECTION 10.5 W S E D  VACAnON 

VacaIiuns shall not be cuxnnlative from one year to the next. Any earned but mused 
vwation t h e  remaining at the end of a year of s ~ i t e  (i.e, anniversary date of 
employment) shd  be paid to the Employee. 

r-\ 
C,"j 

SECTION 10.6 'PAY IN LIEU QF VACTSON LEAVE 

Employees may take their vacation in cash pay out or time off with pay. 

Upon dcrmin&on of employment, ~ ~ y e e s  wil l  be paid at their indhidml b o d  rate 
for any vacation time e m d  as of tbeir last anniversary date but not used, as entitled by 
tlle Service Cornad Act. (Example: An Employee who tesrninates one month into the 
next anniversary year is entitJed t o  any of the previous year's earned accrued vacation not 
already used, and not to  the additiollal. month accrued in the.nea m$versary period.) 

Employees who are involuntary terminated witbin one month of their ann4versm-y date 
will m j v e  the full year's vacation benefit at their regular hour$ rate, 

SECTXON 10.8 VACATION- LAXD OFF EMPLOYEES 

Length of servica with the Employer sl!all not accrue for the purposes of vacation 
benefits while an Employee is an laid-off status. 

SECTION 10.9 VACATION INCREMENTS 

ck ,, By mutual agreement in witing between an employee and hi&cr Supairisor, vacation 
may be taken one (1) no11-consecutive day at a time. 

. - .  I . . , . .  . _ .  . 
I I .  . . . .  , 
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The Company may grant an unpaid pmond l e k  of absm~e to ?m ~ p b y e e ,  upon 
request, for just cause, provided the services of the employee m not immediately needed 
and other employees are available to do hldher usual work Wherever possible, such . 

leave should be requesred at least five (5)  days in advance. 

Personal leaves of abseo& for non-medical emergencies may be gtantd at the discdon 
of the hployer wihut loss of seniority to the Emgloyee. Such leaves, if granted, are 
not to exceed 30 days, unless approved by the Employer. Any Employee on any unpaid 
leave of absmce may be required to use available vacation or prsond leave time. 
Length of service with the Employer shall not accrue for purposes of vacation, holiday, or 
other a c m d  bendts for any unpaid leave of absence over 30 days. The Employer will 
make every =onable effort to maintain .an Employee's position while on a non- 
statutory unpaid bave of absence. 

SEC'MON 11.2 MEDICAL LEAVE 

The company will comply with Family Medial Leave Act (the' Family and Medical 
Leave Act of I993 is iuwrpoiated herein by reference} andfor prevailing State 
re&ulations as a minimum and wiU agree t o  makc its best efforts to extend the leave 
pdod as necessary. The Company agrees to meet with the &sociation to resolve any 
contmct related difficulties. 

All additional requests for employee medied leave most be 6uPPdried by a dock's 
tatiticaie shpwing the n a w  .of the illness and tbe estimated length of time tbe 

' Employee will be unable to pe&m bislha job. The, Employee shd be required to 
furnish a report &om t b  doctor when requested periodically by Employer. Emplayee 
Will be required to use accrued vacation or p & ~ p a l  leave time during the medic& leave. 
Length of stmice with tbe Employer shall not accrue for purposes of vacatio~ or personal 
leave time. Upon fhe expiration bf said leave, tbe EmpIoyee shall furnish the employer 
with a statement, signed by the doctor, wbich establishes the fitness of the Employee to 
return to the.Employeeas previously held work. 

To qualfi as an eligib1e employee, the  employe^ must hsve worked for the Employer 
and any predecessor Employer for at least 12 months and a mbimum of 1,250 hours 
during the 12 month prior to the medical leerve. 

SECTION 11.3 MILITARY LEAVE 

An Employee of the Company who is activated or drafted into any branch of the armed 
forces of the Unjted States under tbe provisions of the Selective Service Act or the 

. 1 ..I . . , . . - " .  , . ... 
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- - . . Reserve Forces Act shall be granted a11 ,unpaid military leave of absenm, as required ;I ! 
unde the fedend law, for the time spent in full-time active duty. ' The period of such , 

I I 
leave shall be determined in acconlance wit.. applicable federal laws in effect af the time 
of such leave. 

SECTION 11.4 ASSOCIA'flON LEAVE: 

The Company agrees that essential Association business shall comprise just cause for 
Association business leave. Such additional utipaid leave shall not exceed a combined 
total of fifteen (1 5 )  days in duration in any coi~tract year for the Presidmt, Vice Presidmg 
Secretary, or Treasurer. The Company may deny such leave in the event of s security 
emergency or period of additiond s t d h g  requiremasts ordered by the USMS. 
Executive board members and Association Shop Stewards may be granted tour cbmge~ 
that do not create any overtime t o  attend Associatio~l business. 

SECTION 11.5 PERSDNAWSZCK: LEAVE 

After thirty days of continuous employment, each full time en$loyee shall be entitled to 
six (6) paid sick/persond leave days for a full conttact worked. 

Personal days may be used for petsonal illaess, Dental, ChLoptic,  or Optometry 
appointmeats for the employee, the employee's spuuse and children residiag with the 

<'I employee or the employee's spouse, or for other business of a personal mime. 
'd 

Employees who begin ernplopent after the inception of the contract year will be eligible 
to use a prorated apourtt of personal learn, based upon the following rate (see Personal 
Leave Eligibility Table below): 

Personal I Leave Eligibll tty Table 1 .  

, . , .  - .  .-. . . - .... , 
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I i , A. A maximum of eigh~ (8) hours of-personaYsick leeve time per year may be used 
in two (2) hour increments. The remaining personal days sW be used in not 1 9 s  
than four (4) b u r  increments and shall be paid when taken by the Employee as 
approved in advance by the Lead CSO, Site Supwvisor or &nh.act Manager. 

B, Shared Employees will receive me-half the full-time personal leave pa 
full contract year worked. At the end of the contraot year, any shared position 
Employee who worked more than half the full-time hours (1,040 hours) will 
receive additional prorated personal lave based upon the number of actual hours 
employee, worked during that c~nmct year. 

, C. Unused personal days shall not be cumulative from year to year. Any unused, 
earned personal leave pay win be paid to Employee at the end of the conimct 
year. 

D. Upon termination of mployment, an Employee'vvill be paid at their individual 
hourly rate for any unused, earned persod leavc, based upon the number of 
actual hours employee worked during that contract yeas. (Example: An Employee 
who terminetes work after six months at the full-time rate d ~ h g  the cutrent 

. contract yeat and cams three (3) days pmqnal leave, but only use6 Mo (2) days, 
would be eligible upon termination to be paid for the one (1) unused personal 
day.) If the Employee has used more personal days upon termination than hdshe 

O earned based upon tima worked on the wntraot (4 bours per full month worked), 
the amount of the overage will be deducted from the bployee's frnal paycheck. 
@xmpk: IfEmployee ~vorks only six mouths and therefore earns three &ys (24 
hours) personal leave, but actually'uses four days (32 bours) personal leave, the 
extra 8 hours' pay will be deducted Born Employee's W paycheck.) 

SECTION 11.6 PROCXSBLNG LEAVES OF ABSENCE 

A leave of absence must be processed in the following manner: 

A. All requests for any unpaid leaves of absence shall be submitted in writing to the 
Lead CSO, Site Supenisor or Contract Manager at least ten (10) calendar days 
prior to the date that the leavc wiU talce effect, except in cases of emergencies, and 
shall include: 

a. The reasons far such leave; 
b, The effective dates of such leave; 
c. The estimated date of return to work. 

B. The Site Supervisor shall submit the written request for have of absence to the. 
Contract Manager for frrraI approval. 

c,. C. If the Contract Manager approves the reqrtest for the leave of ~bsence, a copy of 
the approved leave of absence will be given to the employee involved. 



- -- ...- ..,L,. -.- 
"I* .... , .... - .  .. , 

. , . , 

-. . 
,- D. Extensions of, Re 1- of absence may be grantd at the discretion of the' 

1 .  . . Employer upon written request by -he Employee witbin ten (10) cendsr &ys 
piiw to +he e~pirption of the leave of absence when feasible. Extensions when 
pan'ted ~11~41 not total more than thirty (30) days. 

Each Employee wil1 be granted bereavement laye of fivd ( 5 )  days paid for tbe death of a 
child or spouse and five (5) days paid for mother, father, bxorbez* sister; step-father, step . 
mother, motber-in-l~w, fat;her-in-law, sister-in-law, hother-in-law and grandparents. 
Upon request, the employee will provide reasonable Wence  of the dtarb. 

SECTION 11.8 GEN- IWWISIQNS 

Seniority shall accumulate during the period of any approved leave of absence subject to 
the provi~ions of kticle Z of this Agreement. 

An Employee sewing jury duty on a s&eduled wo~kday will be provided an excused 
l w e  of absence for jury senioe and shall receive the difference betwem ttre p 4  
rectivod for jury service and the hourly rate for such a workday for up to five (S) days p~ 
contract year. The Employee shall notify the company no latex than ;five (5) workhi! ( -  days before tbc jury duty or as soan as the cmp10yaa htu notice whicheyer is S O O D ~ .  
Employees must provide proof of jury service and of fees received for processing W ~ I .  .' 

SErnON L2.1 PAYMENTS 

Far the life of tbis Agreement, the hployer will make heam and welfare payments to 
Employees on all hours paid up ,to forty (40) hours par week, and up. to a tot4 of 2060 
hours per oobtract year, as deecribed in Appendix A. 

SECTION 12.2 OTHER BENlf,FSTS 

The hployer  witl offer Employees tlie opportunity to parti~;ip.b:~! n t l ~ t r  Zn~llnyee- 
paid Snge benefit PlQgmRls made available to all Court Secudty Officers employed B7 
tho Campmy. These prograols may include, cafeteria plmq payroll deduction plans, 
rfAir-t &ms, insurance plans, 401(k) plans, md any other p l a ~  mentioned in this 
Agreement. 

CDA (Aka1 & VTC.SOA 2004 - 2007) 



Each employee shall be provided with unifprms per the USMS oolhact. 'ib Employer 
will pay tbe Employee uniform maintenance allowance as desm'bed in Appendix A. 
Shoes will be provided by the Company for dl Employees as part of the required 
uuifonn. 

Should a CSO request a sweater or other outerwear to be worn as part af hidher miform, 
the Site Supenisor will attempt to attain COTR permission to provide the item(s). 

Life ~n&ancel~ccident Death & Dismemberment in the amouut. of tea thousand 
($1 0,000) dollars shall be provided to dl employees by t he  Compmy. . 

SECTION 13.1 PmSICAL EXAMINATIONS 

The Employer shall pay for all  phy~i~dlmedical examinations that we required by the 
Employex at the Employer desigttated clinic(s) or physicians. Ia those selected areas 
where there is not a designated clinic or physician, the Employer wiIl provide an 
allowance to the employee of up to a m e u r n  of $90.00 per exmination, Receipts 
must be furaished by Employee in ordw to  process reimbursement. 

PhysicaVmediical exam may be required by operation of tho .govenunent contract or 
should the Employer have concerns regarding an Employee's fitness for duty. Tbe 
Employer may designate the physiiian or clinic, at its dismetion The Employer shall pay 
the Enpluyee up to two hours for time spent taking an employer-requested medical 
examination. 

When a CSOLCSO is temporarily a s s igd  to a work site not being the permmenffy 
assigned work site, all mileage, @ personal vehicles will be paid at the Federal Travel 
Regulations rate per mile for travel tim to and from the site. 

The Coupany .will pro\ddc advance payments for Company authorized and approved 
bzvql expenses if requested by an Employee. h y  hours to include'travel over twelve 
(12) hours may require the Employee to stay overnight and the appropriate per diem wiU 
be paid. All hours in travel will be counted as work h a m  with the appropriate overtime 
wages provided for in this Agreement to, a m h u m  of eight (8) traveI houri per day. 

. . . ., " , ,  
* ,  
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: Employees will be reimbursed  fa^ all authorized expenditun?~ of anjJ authorized travel 

wimp twenty (20) days from the day Employer receives $e properly completEd travel 
voucher md all required receipts. 

ARTICLE 14 

40I(k) PLAN 

The Company shdl provide a 401 (k) plan to which Cowt Security OBcers a .  eligible to 
participate and contribute if they wish, whether Association m Non-Association. 
Employees shall be subject to the eligibility requiremen& and rula of the Plaa. At the 
direction of the indivjdual em?loyee, the Company may deposit tbe Health tmd Welfare 
payment to the employee's 4 0 1 0  account. 

The Company will attempt to give the Employee two (2) weeks notice when tbe 
employee is scheduled for training. 

The Company will make its best effort to implement its advanced CSO training program 
to enhance the professiond capabilities of the Employets. Actual scheduling of training 
is subject to approval'by the US Govmment d may be subject to funding by the US 
Government. 

SAFETY 

SECTION 16.1 SAFETY POLICY 

It is the policy of th i  &my to provide Employees with places md conditions of 
employment that ate fkee from or protected against occupational safety and health 
hazards. The Company agrees to permit one (I) bargrrining unit rncmber selected by the 
Association to participate in my locally scheduled safety meetings. 

?'he Company will repafi any safety violations observed or reported to the Company iu 
any government provided CSO work stations &d break rooms. 
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Both the Company and the Association agree tbat.contkuity of aperations is of utmost 
importance to the Company's securiv opmatioas. Thaefom, so long as this meerncut 
i3 in effect, the Association and the Company agree tIsat there will be na strike$ loclco~t~, 
work stoppages, illegal picket lines, slowdpwns at secondary boycotts during the term of 
t h i s  Agreement and that the Asmciation will not cause, nor pennit its members to cause, 
nor will any member of the Association t&e part in, any strike, including a sympa~y 
strike; slowdown, stoppage of work, plarmed b&oiesoy or any 0th curtailment of 
work or restriction or interference with the employer's or Govc.~nment's operations for 
any reason whatsoever. Nor will the Association authorize or sanction the same. 

Upon ~ ~ & g  of any unauth~rized strike, dowdown, soppage or v03k pl-ed 
inefYiciency or any curtailment w vork or restriction or interference with the operation of 
the Employer, the Association sM take. .affurmative action to avert or bring such ~ctivitu 
to a prompt tenninatiol~ Any Timployw who violates this protlision m y  be immedatdy 
discharged. Putherznore, it is agreed and understood that in addition to other rmedies, 

- the provision of this Article may be judjcially dorced  including speci5c performance by C) ulyofbjunctiverdief. 

SECTION 173 LOCKOUTS 

D h g  the life ofthis Agreenicnt, the Employer shall not lockout any employees covered 
in this Agreement 

1 AXTICD 18 - 

i SEPAJUB~TY OF C O ~ C T  

i 
i In the event that any prosision of this Agreement shall at any t h e  be declared invalid by 
1 any court of competent jurisdictian or through government re'gdations or decree, v h  

parties hereto agree to renegotiate such provision or provisions of this Agreement for tbe . 
purpose o f  making them conform to the decrce or government statutes so long as they 
shall mmain legally effective. It is the express intention of the parties hereto that al1,otlm 
provisions not declared invalid &all remain in fuU force and effect. 

-.., 

.. , - .- 
. . . , .  
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ARTICLE 19 

SERT'ICE CONTRACT PROCEDURES AND OBLIGATIONS 

The parties acknowledge that tbe Company operates unda contract to  the US Marshals 
Service and that the US Matshals Service has the responsib2ity and authority for federal 
court s d t y  and its opesations and for the day to day &ety and security of all court 
houses and judicial facilities; and bttt its teasonable actions concerning scCUriv 
operations in the fbrtherance of that responsibility represents an obligation to the 
company and the employees. 

The US Marshals Service may not. directly involve itself in the discipline or job status of 
the employees in any wsy, other than in its right to the withdraw CSO credentials in bases 
where a CSO is no longer qualified. 

ARTICLE 20 

'The pwties acknowledge tbaf, durkyf the negotidon which resulted in the agreema& 
each had the whited right opportunity to make demands and proposals with respect to 

(7 any subject or matter not removed by the Iaw from the area of collective bmgaining, and 
.-I dl mderstaadiags a d  agreements r e d  by the parties me set forfh in this Agreement. 

Therefore, tbe Company and the Association sballnot be obligated to bargain wllectivel~r 
on any matter pesteining to conditions of ,employment, including but not ;Limited to, rates 
of pay, wages, hours of work, disciplinary actions, training requirements, etc., during the . 

term of this Agreement txoept as spsificdly provided for in dher provisions of this 
Agreement. 

, . .. , 
. .  . . . . . _  " 
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This Agreement hall be effective fmm July 15, 2004 through September 30,2007 sad 
supe~edsr any ,and all prior agrwrnpnb or understandings b o r n  the parties. 
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Court Gmwlty CWIGPJS: $ 21,07 /hour 
1eetlCwtlSemwff'ces: 

$ 7-3.42 l hour 

 enl lor Mad Oourt 8eourlty W r :  $ 24.42 f W  
Heanh & W e M  AlbmbcB: $ 2.87 I regutar hour paid up to 40 
UUI* 
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