Corporate Office: ¥ Infinity Loop, Espanole, Now Mexico 87532 -
: * \Writers Office: 5433 N. Unfversity Drivs, #1283, Lauderhill, Florida 33351

Tuly 18, 2005

Maxine Robinson

1.S. Marshals Service
Judicial Security Contracis
Suite 600

C843

Washington, DC 20530-1000

Re:  Collective Bargaining Agreement, 2™ Cirouit
Southern & Eastern Districts of New York, (SSO group)

Dear Ms. Robinson:
Please be agvised that the S8Os in the Southern and Bastern Districts of New York are now
represented by the Association of Retired Law Enforcement Officers. They were formerly Local
590 of the International Union of Security, Plice & Fire Professionals of America, All térms
 and conditions of their CBA remain in full force and effect.
Should you have any questions or concerns, please feel free to call me at (954) .739.'439(!: o

Kindest regards,

Sean J, Rngeli
Labor Relations Manager
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. Collectiife Bargaining Agreement
Between

AKAIL SECURITY, INCORPORATED
and the

() : - . _
]NTERNATIONAL UNION, SECURITY POLICE AND FIRE

PROFESSIONALS OF AMERICA (SPFPA),
-~ Andit's LOCAL 520




THIS AGREEMENT is made and onfered bY. and between AKAL SBCURITY,
INCORPORATED, & New Mexico corporation, hereinafter referred to Bs the "Bmployer” or -
*Company," end SPFPA, on behalf of its Local #520, hereinafter referred to as the "Union".

~
/
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AGREEMENT

The agreement shall be binding upon the parties hereto, their successors, pdministrators,
executors and assigns. In the event the entire business Or & significant portion of the assets

. thereof are acquired by purchase, assighment, merger of consolidation in any other manner, the

.

person, partnership, corporition or entity aequiring such business or assets shall be required to
assumne gl] of the obligations of this sgreement. '

PURPOSE

The purpose of this Agreement is to establish and maintain hermonious collective. bargaining
relations between the Company and the Union, to provide for peaceful adjustments of any
Jifferences which may arise between thern, and to set forth the Apreement hetween the parties
coverng rates of pay, wages, benefits, hours of work and other conditions of employment.
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ARTICLE 1
GENERAL PROVISIONS

SECTION 1.1 BARGAINING UNIT

This agyeernent is entered between Akal Security, Ino. and Tnternational Union, Security Police
and Fire Professionals of America and their amalgamated Local # 320 (hereinafter referred to as
the Union). The Company recognizes the Union es the sole and exclusive bargaining

representative for the purpose of collective bargaining as defined in the National Labor Relations
Act, '

The vnit is defined as all foll-time and shared-time position Special Security Officers (S$0s) and
Lead Special Security Officers (L350s) employed by the Company in the 2nd Circuit, in the
Southern and Eastern Districts of New York and Brooklyn, New Vork, excluding all other
employees including: office clerical employees and_pmfessional employees B8 defined in the.
National Labor Relations Act

This agreement shall be ‘binding upon both parties, their spccessors and assigns. In the event of a
sale or trapsfer of the business of the employer, or any part thereof, the purchaser oF tramsferee
shal] be bound by this agreement.

 SECTION 1.2 NEGOTIATING COMMITTEE

O

The company egrees to recognize a Negotiating Comimittee Composed on one (1) member from
each district represented by the local, alternates may be selected by the Union to represent the
Erployees in collective bargaining negotiations. The Union will provide the names of these
individuals to the Compeny prior to the negotiations. .

SECTION 1.3 STEWARD SYSTEM

Unions business shall not be conducted during the working time or in work areas if it interferes
with security responsibilities with out the consent of the Project/Contact Manager o designee’
(Unions language) : : ‘

A. The Compeny agrees fo recognize 8 éteward system. There will be a steward for each
building site. The Union will provide the names of the stewards to the Site
Supervisor’s. ‘ . :

B. The Union agrees that the stewerds will work at their regular jobs at all times except
when they are relieved to attend to the business of the Grisvance Procedure 28
gutlined in this Agreement. Aggrieved employees will be paid their regular rate of
pay in the conduct of Cornpany/Union business during scheduled working hours,




€. The Shop Steward or local president shall notify the supervisor whenever they enter
or remain in the facility for the purpose of handling and individual grievance or
‘complaint at anytime other then during their regularly scheduled shift. ‘

D. If the Employce requests, the Company will call for 2 steward prior to any
disciplinary action taken, whether it be written or verbal. The supervisor, at the
request of the Employeg, will release the stewerd as soon &8 possible. The company
will not be responsible for paying the steward fot the time spent in this regard,

E. Any Shop Steward having an individua! grievance in conection with his own work
may ask for an alternate 10 represent him in accordance with the provisions of this
article.

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salaried Employees ‘shall not perform the duties of the Employees in the
bargaining unit, except in an emergency.

SECTION 1.5 UNION SECURITY

A. Ap Employee who is a member of the Union at the time this Agreement becomes
effective shall continue merbership in the Union for the duration of this Agreement,

O 1o the extent of tendering the membership dues uniformly Tequired as a condition of
retaining membership in the Union. ‘ - :

B. An Emmployee who is not 8 member of the Union at the time that this Agrecment
becomes effective shall, within ten (10) days afier the 30th day following the
effective date of this Agreement or date of hire either:

1. Become a‘-menﬂner of the Union and rama.m a member.

2. Pay the Union a service fee. The amount of this service fee shall be equal to that
piid by regular Union members fo include regular and usual initiation fees. The
service fee will not include any assessments, special or otherwise. Such payments

shall commence op the 30th day after the date of hire.

a) Employess who are members of and adhere to the established end traditional
tenets of & bona-fide religion, body, or sect which has historically beld
conscientious  objections fo joining or financially supporting lebor
organizations, shall, instead of the above, be llowed to make payments in
amounts equal to the agency fee required above, to 8 tax-exernpt organizatibn
 (under Section 501(c)(3) of the IRS Code). The Union shall bave the right to
charge any Employee exercising this option the reasonable cost of using the
achitration procedure of this Agreement on the Employee's individual behalf.
Turther, any Bmployee who exercises this option shall twice a year submit to
the Union proof that the charitable contributions have been made.

-
N
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" C. The obligations set forth in this Article shall only be effective to the extent permitted
by controlling law, including, but not limited to, any Executive Orders permitting or
restricting Union security rights. 1 there is a legal challenge to any provision of this
Article, the Employer may suspend its obligations under this Article for the duration
of the dispute after conferring on the matter with the Union,

D. The Union, including its International, agrees 10 save and hold the Employer hatmless
from any and all claims, actions, suits, damages, or costs, including any attorney's
 fees incarred by the Employer, on account of sny matter relating to the terms of thig
Article, including, but not lirited to, any claims by any Employes(s) and compliance
with the law. )

SECTION 1.6 DUES CHECKOFF

A. The Company egrees to deduct dues as designated by the Union on & monthly basis
from the paycheck of each mexnber of the Union, These deductions will be made
only upon wiitten authorization from the Bmployee on a form provided by the Union.

. 1t is understood that such deductions will be made only so long as the Company may
legally do so. The Company will be advised in writing, by the Union, s to the dollar
amount of the Union membetship dues. '

B. The Company will remit all such deductions to the Locel TFinancial
Secretary/Treasurer within three (3) business days from the date that the deduction
wag made, via direct deposit, if possible, All costs related o direct deposit will be
borne by the Uniom. The Union agrees to furnish the Company with the current
routing pumber for direct deposit. The Company shall furnish the Financial
Secretary/Treasurer with 8 deduction list, setting forth the name and amount of does,
within seven (7) business days of each remittance. The Union agrees to hold the
Company harmiess from any action or actions growing out of these dedustions
initiated by an Bmployee against the Company, and assumes full responsibility of the
dispositions of the funds 50 deducted, once they are paid over 1o the Union. Emrors
made by the Company in the deduction or remittance of monies shall not be
considered by, the Union as a violation of this proviston, providing sach errors are
unintentional and corrected when brought to the Company's attention.

SECTION 1.7 INTENT OF PARTIES -

The Union and the Company agree to' work sincerely and wholeheartedly to the end that the.

provisions of this Agreement will be applied and interpreted fairly, conscientiously, and in the
best interest of efficient security operations. The Union and the Company agree o use their best
efforts to canse the Bargainimg Unit Employees, individually and coltectively, to perform and
render loyal and efficient work and services on behalf of the Company. Neither the Company,
nor the Upion, nor their representatives, nar their members will intimidate, coerce, OF
discriminate in any manner against any person ip its employ by reason of hisfher tnembership
and activity or non-membership or non-activity in the Union.
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'SECTION 1.8 ANTI-DISCRIMINATION

Neither the Company nor the Union will discriminate against any Employes because of race,
color, religion, sex, age, national origin, Vietnam Era Veterans status, disability or other
protected reason. The Company and the Union recognize that the objective of providing
employment opportunities for ell people is consistent with Company and Uniont philosophy, and
the parties agree to work sincerely and wholeheartedly joward the accomplishment of this
objective.

ARTICLE 2
SENIORITY

SECTION 2.1 SENIORITY DEFINED

A, Union sepiority shall be the length of continmous service from the Ermployee's last
date of hire as a SSO or LSS0 for the Employer, past or present and/or any

predecessor Employer. Senionity shall not acerue until the Employee has guceessfully .

completed the probationary period, Seniority shall be applicable in determining the
order of layoff and recall, vacation schedules, extra work, transfers, and other matters
as provided for in this Agreement. ‘ .

B. For the purposes of shift preferences, vacation schedules, transfers, and extra work,
_union seniority shail be defined as seniority within the building. .

C. When providing names to the USMS for USMS training school, Akal will provide the
pames in order of seniority.

D. Any employee who is granted an approved leave of absence will retain all sendority

rights.

SECTION 2.2 SENIORITY LISTS

The Company will provide a seniority list (last date of hire a5 8 member of the bargain vuit) to
the Local Union President twice each year.

SECTION 2.3 PERSONAL DATA
Employees shall notify the Employer in writing, on the company provided form, of their proper
meiling address and telephone rumber or of any change of name, address, or telephone number.

The Company shall be entitled to rely upon the last known address in the Employer's officiel
records. : ' :
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SECTION 2.4 TRANSFER OUT OF UNIT
Any Bargaining Unit Employee who is promoted 0 & non-bargaining unit position for mote than
90 days shall lose their Union gepiority. If they return to the bargaining unit at a later date their
seniority will start upon completion of 365 days back in the bargaining unit one time only.
SECTION 2.5 PROBATIONARY EMPLOYEES
Probationary Bmployeeé will be considered probationary for a nivety (90) calendar day period
after their hire date. The Union will still represent Probationary Employees for probiems
concerning ‘wages, bours, and working conditions, but the Company reserves the tight to decide
questions relating fo transfers, suspensions, discipline, layoffs, or discharge of Probationary
Employees without recourse to the grievance procedurs contained in this Agreement.
Probationary Employees do not have seniority until the completion of the probationary period, &t
which time seniority dates back to the date of hire. The Probationary period can be extended by
mutual agreement between the Cornpany and the Union.
SECTION 2.6 TERMINATION OF SENIORITY
The seniority-of an Employee shall be termipated for any of the following reasons:

A. the Employee quits or retires;

B. the Employee is dischaxged;-

C. a settlement with the Emplayee has been made for total disability, or for any other
reason if the settlement waives further employment rights with the Eraployer;

D. the Bmployee is laid off for & continuous period of 365 calendar da.ys;
E, the U.S. Government revokes the B:ﬁployee's credentials as a $80;

¥. the Bmployee iz permanently tramsferred out of the bargaining unit.

ARTICLE 3
JOB OPPORTUNITIES
SECTION 3.1 FILLING VACANCIES
¥f a vacancy occurs in a regular full time position covered by this Agreement or & new position
is added and the cornpany chooses to fill the position, the job wili be posted for a period of five
(5) working days (excluding Saturdays, Sundays and holidays) within the District, Shared All
ghared position Employees who have notified the Site Supervisor, in writing of their intent to
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apply for a Full-Time position and who are not scheduled to work during that five (5) day-period
at the site where 2n opening occurs, and any Employees on vacation or on other approved leave
will be potified by the Union. The Site Supervisor will notify the Union President of such
openings. The Union President will then verify that g1l shared position SSOs have been notified.
When a vacaricy occurs, the Employer will Il the position with the most senior Employee who
has applied for the position in writing, who will be trained (if required) to fill any necessary

speciz] qualifications for the new position.

The compeny at its election may choose not award & vacancy o the senior most bidder if the
senior most bidder bas received written warding for violation of the performance standards
arising out of 3 separate incidents or $as been suspended within the preceding 12 months. If the
company elects not to award the position to the genjor most bidder under the preceding sentence,
the position shall be awarded to the next senior most bidder.

Any Shared Timed Employee who wishes 0 change assigned sites, ghal] submit a request for
transfer to the Contract Manager and will be considered for the next available vecancy at thesite

requested,
SECTION 3.2 SHARED POSITION EMPLOYEES

The Company shall provide SS0 coverage by using & combination of full-time positions and
shared positions. Full-time positions ar® positions where the §SO is scheduled to fill thal
position for a 40-hour work week, 52 weeks per year (less holidays). Shared positions are also
40-hour work week positions that are filled by two (2) 550s for2 combined total of 40 hours per-
week. The Company is required to use shared position 8805 to: (1) provide full staffing Jevel
coverage; (2) increase security levels as needed; and (3) aveid unnecessary overtime.  The
Company will give the shared position Employee the maxtmum, possible notice for schedule
changes. Feilure to report to Wi when 5o scheduoled or called. to work may result in

disciplinary action. ‘
SECTION 3.3 LAYOFF AND RECALL

In the event of layoff or recall, when full-ime or ghared pogitions are being reduced,
prohationa:‘y Employees will be laid off first. Should it be necessary to further reduce the work
force, Employees will be retained on the basis of geniority. Recall of Employees will be
accoraplished by recalling the last laid off Employee first, and 50 on.

SECTION 3.4 TEMPORARY ASSIGNMENTS

In the interest of maintaining continuous cperations, the Employer may temporarily assign an
Bmployee to a vacant or DEW position until the job is filled in accordance with Articles 2 and 3,
or essign an Employee to 2 position: that is part of a temporary security assignment directed by
the USMS, including terporarily assigning an Bmployee to a work site within ot outside of the
arca defined by this Agreement, To the extent fungible the assignment shall be a voluntary
selection based on senjority and qualification. 1n the absence of voluntecrs, asgignments shall be
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made on a reverse seniority and quelifications basis. Employees so assigned will receive the
higher of the following: )

A base howly wage available to Employees regularly assigned to the site to which the

Employee is being transferred, or

B. their regular bourly wage they receive at their regular site under this agreement.
SECTION 3.5 APPOINTMENT OF LEAD 850s
The U.S. Government, in its contract with the Company, creates specific guidelines for the job
dufies and qualifications of Lead 950s. Based on these guidelines, all appointments of
5S0s will be made on the basis of suitability as evaluated by the Compay. Suitability shall
inchide an Employee's skills, experience, past performance, capabilities, and the needs of the
operation. If, in the Employer's determination, Employees are equally qualified, sendority will
preveil. Lead S50s will not perform supervisory duties as described by the National Labor
Relations Act, .

ARTICLE 4

' MANAGEMENT'S RETAINED RIGETS

SECTION 4.1

Managenient of the business and direction of ihe security force are exclusivély the right of

anagement. These rights include the right foi.

—

Hire;

Assign work and schedule;

Promote, Demote;

Discharge, discipline, or suspend based on Article 6;

Make and enforce work rules not inconsistent with the provisions of this
agreement; - ' ‘

Require Employees to observe reasonable Employer rules and regulations;
Determine when overtime shal] be wotked; .

Determine the qualifications of an Employee to perform work. . -
Determine the performance stendards, type of services to be rendered, and the
manner in which such services are to be performed.

Rl

oS

SECTION 4.2

Any of the rights, power o1 authority the Company had prior to the signing of this Agreement are
retained by the Company, except those specifically abridged or modified by this Agreement and
any supplemental Agresments that may hereafter be made. The Company's failure to exercise
any function reserved to it shall not be deemned a waiver of any such rights.
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ARTICLE §
GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For purposes of this Agreement, a prievance shall mean a claimed violation, misinterpretation, or
misapplication of any provision of this Agreement, or the challenge of any disciplinary action
taken against a Union Employee, except that this grievance procedure shall not be used for any
action or order of removal of an Employee from working under the contract by the U.S.
CGiovernment, or revocation of required S50 credentials by the USMS under the removal of
Contractor employee provision in Section H-3 of Contract MS-03-D-0002 or its successor
between the US Marshals Service, US Attomey’s Office, members of the Judiciary and Akal
Security, Inc. Any temporary or permanent removal of an employes, by determination of the -
Government s described in Section H-3 and pot disqualified under the same gection (i.e.
Medical Disqualifications) of the Contract shall not become permanent without requisite notice
to the employee and the opportunity provided for the employee to respond to the Government’s
action within fifteen (15) days of the determination. Upon written request, the Company will
provide the Union, in & timely manner, with all snformation concerning the removal that they
may legally release, and will provide the Union with any relevant information concerning the
proper Government point of contact and their contact data. The “final decision™ on the
employee’s temoval shall be determined by the Government. In gddition, the grievance

* procedures outlined herein shali not apply {o any non-disciplinary situation where the company

is acting under directive of the USMS.
SECTION 5.2 GENERAL PROVISIONS

A The number of days outlined in Section 5.3 in the processing and presentation of
grievances shall establish the maximum time allowed for the presentation and
procesging of a grievance.: The term "days” shall not include Saturdays, Sundays or

" holideys when used in this Article.

B. Should either the Company, the Union, or the aggrieved employes fail to comply with’
the time lmits as set forth in this Article, the party who failed to comply with the time
limits shatl forfeit the gricvance, ,

SECTION 5.3 GRIEVANCE PROCEDURE

»

Al grievances shall be presented and processed in accordance with the following procedures:

A. Toformal Step - The parties shall make their best efforts to resolve amy dispute on an
informal basis, Both the Company and the Union agree that the Eraployes will first
discuss the complaint with their immediate supervisor (mot in the bargaining wunit),
within five (5) working days of the incident being grieved, to start the informal
procedure, If the informal procedure is not invoked within five working days of
Employee's knowiedge of a grievable issue, then it is agreed by both parties that no
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further action can be teken. If, during the course of this discussion either the
Employee or the supervisor deems it desirable, a steward or other Unjon
representative will be called in. If the complaint is not satisfactorily adjusted within
three (3) working deys of the inception of the informa! discussion, it may be
submitted in writing to the Contract Manager ar designee in accordance with Step
Oge. S ‘

B. Step One - If the mafter is not resolved informally, the ,Employee'sﬁall, not later than

1en (10) days after the informal discussion with the immediate supervisor, set forth’

the facts in writing, specifying the Article and paragraph ellegedly violated. This

shall be signed by the aggrieved Employee and the upion representative, and shall be’

submitted to the Contract Manager ot designee. The Contract Manager or designes
shall have ten (10) days from the date the grievance was received by the Contract
Manager or, designee to return a decision jn writing with a copy fo the aggrieved
Employee and the union representative.

a

Step Two - If the gricvance is not settled in Step One, the grievance may be appealed
in writing to ths Company's Director of Human Resources or designee 0ot later than
ten (10) days from the denial by the Contract Manager of designee. The Director of
Tuman Resources or designee will baye tweaty (20) days from the date the grievence
was received to return a decision, in Writing, with 2 copy to the aggrieved Employee
and the union representetive. : . : ‘

D. Grievance for Discipline « Any grievance involving discharge or other discipline
may be commenced at Step One of this procedure. The written grievance shall be
presented to the Contract Maneger through the Site Supervisor or designee within ten
(10) days after the ocewrrence of the facts giving rise to the Grievancs:

SECTION 5.4 ARBITRATION PROCEDURE

Grievances processed in accordance with the requirements of Section 5.3 that remain unsettled
may be processed to arbitration by the Union, giving the Company's Director of Human
Resources written notice of its desire to proceed to arbitration not later than fifteen (15) days
after rejection of the grievance in Step Two. Grievances which bave been processed in
accordance with the requirements of Section 5.3 which remain unsettled shall be processed in

accordance with the following procedures and limitations:

A. Selection of an Arbitrator - Within fifteen (15) days of receipt 6f the Union's
written notice to proceed with arbitration, the Company and the Union - will meet i
telephonically to jointly attempt to agree upon the selection of a neutral arbitrator. If,

" within fifteen (15) days, the partles fail to egree upon the selection of an arbitrator,
the Union will request the Ametican Arbitration Association (AAA) to supply a list

of seven (7) arbitrators. An arbitrator will be selected from the list supplied by the.

AAA by parties alternately striking from the list until ons (1) name remains, and this
individual shall be the arbitrator to hear the grievance. ‘
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B. Decision of the Arbitrator - The arbitrator shall commencs the hearing at the earliest
possible date. The decision of the arbitrator shail be final and binding upon the
parties to the Agreement. Any decision shall be coraplied with, without undue delay

after the decision is rendered. It is understood and agreed between the parties that the
arbitrator shall have no power to add to, subtract from, or‘modify any of the terms of

this Agreement.

C. Arbitration Expense - The arbitrator's fees and expenses, including the cost of any
hearing room, shall be shared equally between the Compeny and the Employee. Each
party to the erbitration will be Tesponsible for its own expenses and compensation
incurred bringing any of its witnesses or other paxticipants 1o the .arbitration, Any
other expenses, including transeript costs, chall be bome by the party incurring such
EXPCNSEes. : ‘ :

P. Time Limits - The decision of the arbitrator shal! be rendered as soon as possible
after the dispute has been submitted to him/her.

SECTION 5.5 CLASS ACTION

The Union shall have the right to file a group grievance (class action) ot grievance involving
more than one (1) Employee at the Informal Step of the grievence procedure. - '

SECTION 5.6 INDIVIDUAL GRIEVANCES

No individual may move 2 grievance to arbitration.

l

ARTICLE § .
DISCIPLINE
SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL

A. After completion of the probationary period, as specified in Section 2.5, no Employee
shall be dismissed or suspended without just cause. Just canse shall include any
action or order of removel of an employee from working under the contract by the
1).8. Government, or revocation of required SSO credentials by the USMS under the
removel of Contractor employee provision in Section H-3 of Contract MS-03-D-
0002, or its successor, between the US Marshals Service, US Attorney’s Office, .
members of the Judiciary and other and Akal Security, Inc. Any lemporary OF -
permanent removal of an ermployeé by determination. of the Govermment s described
in Section H-3 and not disqualified under the same gection (i.e. Medical

Disqualifications) of the Contract shell not become permanent without requisite’ .

notice to the employee and the opportunity provided for the employee to respond o
the Government’s action within fifteen (15) days of the detsrmination. Upon written
request, the Company will provide the Unjon, in 2 timely manner, with all
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information concerning the removal that they may legally release, and will provide
the Union with any relevant information concerning the propet Govemment point of
contact and their contact date. The “final decision” on the employce’s removal shall
be determined by the Government, and the Employer shell be held harmless by the
Union and the employee for any further claims made after this final determination.
This provision is not intended to limit or prohibit the rights of any party to seek relief

from other parties.

B. The Company’s contract with the U.S. Government sets out performance standards
for the S80s in Qection C of the Coniract between the Company and the USMS, and
g}l Employecs are required 10 comply with these standards, Failure to do so may lead

to disciplinary action up to and including termination. These performance standards,
the USMS Deadly Force Stamdards and the US Title 1§ Domestic Abuse and
Violence policy will be issued 1o each Employee and must be signed, acknowledging
receipt, by the Employee and may be updated by the Company each year. Employess
agres to comply with eny non-disciplinary directive issued by the Government.

C. The Company may discipline Employees when necessary and discharge those who
fail to uphold U.S. Government or Company standards as described in 6.1 (2) above.
It is recognized by parties to this Agreement that progresyive’ discipline generally

shall be applied in dealing with Employees. However, it is also recognized that-

offenses may occur for which progressive discipline is not applicable (e.8- frand,
gross misconduct, theft, etc.). Disgiplinary measures vary depending ont the
seriousness of the mattex and the past record of the Employee. Failure t0 comply-with

any investigation procedures will result in dismissal. All discipline shall be subject 10

the grievance and arbitration procedures, except for those jssues involving the TUSMS
rights under Section H-3 of Contract MS-03-D-0002 o its saccessor &3 referenced in
Sactiops 5.1 and 6.1(8). S

ARTICLE 7

HOURS OF WORK AND OVERTIME

SECTION 7.1 WOREKDAY. AND WORKWEEK.

For the purposes of this Article, 8 regular workwesk of forty (40) hours of work, excluding Tunch
periods, shall constitute 2 normal foll-time workweek for filll-time Employees. Shifts shall be
scheduled at the discretion of the Employer to fulfill the needs of the U.S. Goverament. Nothing
contained herein shall guarantes to any Bmployes any pumber of hours of work per day or week

. §30°s/LSSO’s will be granted one (1) mutoal tour change 2 month with another SSO/LSS0

provided that it does not incur avertime ot disropt the continuity of scheduling. Whe such 2
change is made, the employee must inform the supervisor 3 days prior to the change.
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SECTION 7.2 OVERTIME

An overtime rate of hmc and one-half (1 1/2) of an Employee's base rate of pay (exclusive of
health and welfare and other fringe additions to pay) shall be paid for all bours actually worked
in excess of forty (40) hoursina work weelk.

SECTION 7.3 OVERTIME REQUIREMENT

If directed to work overtime (i.e. over forty [40) hours in & workwesk) or extra bours, and the
seniority system is not invoked due to shortness of notice to the Company, the Bmployes shall be
required to do the work, unless the Employee is excused by the Company for good Cause.

"SECTION 7.4 OVERTIME DISTRIBUYION

Overtime will be offered by Seniority on a rotating basis. Overtime will be distributed as
equitably and fairly as i practical among Employees. First o try and avoid unnecessary
overtime all efforts will be made to contact all shared position employees in seniority order
wishing to increase their bours for that pay period.

Managers, SUpervisors and other salaried personal cannot be assigned 10 cover SSO overfime

positions or posts, except in emergency sitpations.
SEC’_I‘ION 75 REST PERIODS

There shall be two (2) fifteen (13) mirute paid rest periods and one (1) thirty (30) minute unpaid
Junch period for each eight (8) hour shift. These rest periods require that the Employee be
properly relieved before leaving his or her post. One rest period shail be i the first helf of the
shift and the second: rest period shall be in the last half of the shift. On occasion, due fo
exceptione! work requirements, Employees may have 10 work through their unpaid Junch breeks
and/or paid rest periods, and,, if 50, they will be compensated at the appropriate rate of pay for
working through their lunch break. The Company 1ec0 gnizes the requirement to meke its best
offorts to provide regularly scheduled breaks, If is ot the intent of the Company to gvoid this
requirement. ‘

SECTION 7.6 SHARED POSITON EMPLOYEES

The company shall provide S50 coverage by using a combination of full-time positions and
shared positions.  Full time positions are positions where the SSO is scheduled ta fill that
position for 2 40-hour workwesk, 52 weeks per year (less holidays). Shared positions are also
40-hour workweek positions that are filled by two (2) $80°s for a combined total of 40 bours pet

week. The Company is required to use shared position S80°s to: (1) provide full staffing level |

coverage; {2) increase secur! levels as needed; and (3) avoid unnecessary overtime. (4) Shared
position employees maybe required to work any tour of duty required by the company. The
Company has sole discretion in assigning these iours. The company. will give the gshared
position Employee the meimum possible notice for schedule changes. Failure to report to work
when o scheduled or called to work may result in disciplinary action.
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ghared position Employee’s will be required to sign the Akel Shared Officer Agreernent (sec
Appendix E) ,

SECTION 7.7 CALL INPAY
An employes who is called into work of who reports to works as scheduled without having been

nofified not to report 0 work shall be paid four (4) hours of call in pay et their regular rate of pay
ARTICLE 8
WORK SHIFTS AND PAYMENT POLICIES

SECTION 8.1 WAGES

All wages shall be paid by locally negotiable check or direct deposit, biweekly end ghall include
all wages earncd to date Dot more fhat five (5) workdays prior.

" “Payday for al} hourly employees will be after 11a.m. on Friday following the pay period ending '

on Saturday, subject to change by mutual agreement.

SECTION 8.2 WAGE SCHEDULE

The base rate of péy for Special Security Officers and Lead SSOs in all locations are described in
Appsndb: A, B, C,Dofthis Agreement. .

SECTION 8.3 NIGHT SHIFT DIFFERENTIAL

~ All work performed between 6 pm. and 6 am. the néxt day shall be paid at 104% of the

employee’ s regular bourly rate.
SECTION 8.4 UNDISPUTED ¥RROR

Ip case of an undisputed error on the part of the comparny as to an Employee's rate of pay, proper
adjustment will be made in the next paycheck after the error has been brought in written form to
the Company's attention. Any error, involving eight (8) bours of pay ot more, will be corrected
and paid within three (3) working days. : :

SECTION 8.5 LEAD SSO RATES

1 additional Lead SSOs are added to the oontrect any time after this Agrecment goes into effect,
they wilt be paid the 1880 wage. In the case where there are multiple LSSO wages, the
additional LSSO will be paid at the lowest 1SS0 wage for the site or location where they are
assigned. I -
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SECTION 8.6 SHIFT BIDDING, HOURS OF WORK, & SENIORITY (Applies to
Brooklyn sites only) . '

Twice gach year (June and January), ¢ull-time inside Employees, full time perimeter Bmployees
and shared position Employees shall bid their shift schedules emong designated full-time

* assignments, perimeter assignments o shared assignments in the order of seniority, Shift bidding

may not lead to any change in status from full-time, perimeter or shared position or vice versa.

ARTICLE %
. HOLIDAYS
SECTION 9.1 HOLIDAYS DEFINED
Whenever the term "holiday" is used, it shall mean:

New Years Daﬁ Independence Day

Veterans Day Columbus Day
Christmas Day - ~ LaborDay... ...
Thenksgiving Day  Day after Thanksgiving
Memorial Dey Presidents Day

Martin Luther King's Birthday

Employee's Birthday

Any day the President of the United States declares a permanent national holiday

* SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

A. A full-ime position Employee who is not required to work on a holiday shall be paid

eight (8) bours straight time, exclusive of any shift premium for that holiday.

B. Any full-time position Employee who works as scheduled on & holiday shall receive
the Employee's appropriate rate of pay for all hours worked, and in eddition, shall
recetve eight (8) hours holiday pay at fhe straight time rate as described in {A) above.

C. A shared position Employee who does not work on & holiday shall teceive prorated
holiday pay based on the number of actual hours the Employee worked during the
two (2) week pay period in which the holiday oceurs. Proration is based on. evailable
full-time hours worked during the pey period.

D. Any shared position Employee who works as scheduled on a holiday shall receive the -

Employee's appropriate rate of pay for all hours worked, and in addition sball receive
prorated holiday pay based on the number of actual hours the Employee worked the
two (2) week pay period in which the holiday occurs.
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E. In the event that the Holiday falls on & weekend, the term Mholiday" will refer to the
day that the U.S, Government designates as the Holiday.

ARTICLE 10
VACATIONS
SECTION 10,1 ELIGIBLE FULL-TIME EMPLOYEES
Eligibitity for vacation benefits shall be based on Department of Labor (DOL) rules under
Service Contract Act. Eligible full-time Employees shall be entitled to annual vacation based on
their continuous years of service with the Bmployer (based on the Employee's anniversary date

of employment) at their individual hourly rate of pay at the time payment is made in accordance
with the following schedule: o .

Upon complefion of one (1) year of service: 80 hours
Upon completion of three (3) years of service: 120 bowrs
Upon completion of eight (8) years of service: 160 hours

“* Upon completion of twelve (12) years of service: 200 hours
SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES

A. Eligible shared position Employees ghall be enfitled to pro-rated vacation per the
schedule contained in Section 10.1, based on their individual hourly rate, the pumber

" of hours worked in the previous year, and the Employse's anniversary date.

B. Any Fmployee who works 2 fFull apniversary year, in part as a full-time posttion
Employee and in part as a ghared position Employee, shall receive prorated vacation
‘benefits for that year as calculated in part A sbove (per the Service Contract Act).

SECTION 10.3 SCHEDULING VACATIONS

Vacations, insofar as is reasonably possible, shall be granted at the times most desired by the
Employee, after the Employee's anniversary date.
Vacation bidding for Full-fime Employees will take place in the month of October of each year
for the following calendar year. Vacation will be granted by Seniority during the bidding
process.  After the completion of the bidding, vacations will be granted on  first come first
served basis. , ' .

E.mployees who cash out vacafion time are not entitled to participate in the vacation selection
process, nor take vacation during the year unless approved under the guidelines for LWOP as

outlined in Article 11,
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Vacation list' bidding for full time employees will take place as soon as practicable after this
agreement takes effoct and must commence eVery October 1™ thereafter.

SECTION 10.4 UNUSED VACATION

Vacations shall not be cumulative from one year to the next. Any earned but ymused. vacation
time remaining at the end of a year of service (besed on Bmployee's anniversary date of
employment) shall be paid to the Employee. '

SECT [ON 16.5 PAY IN LIEU OF VACATION LEAVE

At any time during the year, Employees may requesl in writing to be paid for eamed vacation,

pay in lieu of taking actual vacation Jeave. Earned vacation pay will be paid in the next pay

eycle.

SECTION 10,6 TERMINATING EMPLOYEES .

Upoa termination of employment, Employees will be paid at their individual hourly rate vacation
time earned as of their 1ast anniversary date, but not used, as entitled by the Service Contract Act.
(Example: An Employee who terminates one month intp_the next anniversary year is entitled to

any of the previous year's carned acorued vacation Dot already used, but not gntitled to the~
additional month of vacation accrued in the new anniversary period}.

SECTION 10.7 VACATION - LAID OFF EMPLOYEES 7

Length of service with the Employef shall acerue for the purposes of vacation beneﬁfs while an
Employee is on laid-off status for vp to one (1) year, Employees will only be paid vacation
benefits upon returning to work.. ’ ' : ‘
SECTION 10.8 VACATION INCREMENTS

Consistent with Exﬁployer apptoval, efficiency, and economy of operations, Employees with two

. (2) or more weeks of vacation may take their vacation in segments of less than one (1) week

each. Vacation must then be taken in increments of no less than 8 hours.
ARTICLE 11
LEAVES OF ABSENCE
SECTION 11.1 LIMITATIONS
Personal leaves of absence for fxon-medical emergencies may be granted at the sole discretion of
the Employer without loss of sepiority to the Employee. Such leaves, if granted, are not to
exceed 30 days, unless a special extension is approved by the Employer. An employee on any

unpaid leave of absence will be required to use aveilable vacation or personal leave time in full
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- before beginning the unpaid leave. Length of service with the Employer shell not accrue for .
purposes of vacation, holiday, or other accrued benefits for any anpaid leave of absence over

thirty (30) days, The Employer will make every reagonable effort o rmaintain an Bmployee's
position while on & non-statutory unpaid leave of absence. Unpaid leaves of absence may be
taken only with written approval of the Employer or in a case of verified personal emergency.
Failurc to report for scheduled shifts without Employer permission. Will lead to disciplinary

action.

Any employee who is absent without approval A(AWOL) for more than three (3) days per year
may face discontinuance of employment. ‘ '

SECTION 11.2 MEDICAL LEAVE
A. The Pamily and Medical Leave Act of 1993 (FMLA) is incorporated herein.
B. The Company agrees to honor the FMLA forall eﬁgible Employees.

C. During medical leave, the Employee shall be required fo farnish a report from the
doctor pericdically upon request from the Employer. Upon the expiration of said

‘leave, the Employee shall fumnish the Bmployer with a statement, signed by the
doctor, which establishes the fitness of the Employee 16 return to’ the Froployee's - -
previously held work. Any Employes who is not able to return to wotk with 8
medical clearance from 2 licensed physician at the end of & maximum medical leave

shall be terminated from Employment,

D. If the Empioyee files for medical leave on false pretext or works for another employer

without pre-guthorization from the company, the Employee will be removed from the
CSO program and from employment with Employer.

SECTION 113 MILITARY LEAVE

An Employee of the Company who i activated or drafted into any branch of the armed forces of
fhe United States under the provisions of the Selective Service Act or the Reserve Forces Act
shal] be granted an unpaid military jeave of absence, &8 required under the federal Jaw, for the
time spent in full-time active duty. The period of such leave shall be determined in accordance
with applicable federal laws in effect at the time of such leave. T

SECTION 11.4 UNION LEAVE

Al Union Representatives will be granted unpaid leaves of absence no more than 20 days.a year
-cornbined and the Union Treasurer will be granted 1 day & month for a total of 12 days a yeat of

. Union Leave upon written request for the purpose of attending Union conventions or other

meetings of vital interest to the Union as long as staffing requirements permit. More time will be
granted upon mutual agrecment between the Company and the Union.
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SECTION 11.5 PERSONAL/SICK LEAVE

After completing probation, each full-time Employee shall be eligible' to use a maximum of six '
(6) days of personsal feave full contract year worked.

Any employee who is unable to report to work because of illness must notify the Company or
designee at least 2 hours prior to the beginning of their shift in order to be eligible for paid
personal/sick benefits.

Employee’s who begin employment after the inception of the contract year will be eligible to use
a prorated amount of personal leave, based upon the following rate {see attached Jeave table)

A. -Personal deys shall be used in 00 less, than four-hour increments end shall be paid '
when taken by the Bmployes as approved in advance by the Site Supervisor, SLCSO
or LCSO.

B. Shared position Employees will receive pro-rated benefits based on the number of
actual hours worked in the previous year based on anniversery date.

- €. Unused personal days shall not be cumulative from yc& to year. Any unused, eamed
personal leave pay will be peid to Employes within the month’ following - their-
anniversary date.

D. Upon termination of employment, Employes will be peid at their individual hourly

"~ rate for any unused, earned persong] leave, based upon the mumber of actual hours

Employee worked during that year based on hire date apniversary. If the Employee

bas used more personal days upon termination than he/she eamed based upon time

worked on the coniract, the amouut of the overage will be deduncted from the

Frployee's final paycheck, (Example: I Employee works only six months and

therefore earns [three] days ([24] pours) personal leave, but actually uses [four] days

personal leave, the extra [8] hows' pay will be deducted from Employee's final
puycheck.) [Numbers used as example only]. S

E. Personal leave time (and vacation once personal leave is exhausted) may be used to
cover absences caused by illness. Any Employee who is unable to report to work
because of sickness must notify the Employer at least two (2) hours prior to the
beginning of his/her regular shift in order to be eligible for paid personal leave
bepefits. Proof of illness may be required. Disciplinary action may result from
excessive, unapproved absenteeism. :

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE

The Employer will consider requests for unpaid leaves of absence and may grant them at its sole
discretion, An unpaid leave of absence must be processed in the following menmer:
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A. All requests for unpaid lcaves of absence shall be submitted in writing to the Lead
CSO0, Site Supervisor or Contract Manager at least ten (10) calendar days prior io the
date the leave will take effect, except in cases of verified personal emergencies, and
inciude:

1. The reasons for such leave;
2. The effective dates of such leave;
3. The estimated date of return 1o work.

B, The Company will respond to the request within seven (7) working days.

C. The written request for leave of absence chall be submitted to the Contract Manager
by the Site Supervisor for final approval. If the request for the leave of absence is
approved by the Contract Manager, a copy of the epproved leave of absence will be
given to the Employee invoived. .

. Extensions of the leave of absence may. be granted at the sole discretion of the
Employer, upon written request by the Employee within ten (10) calendar days prior
to the expiration of the leave of absence. Extensions, when granted, ghall not total
more than thirty (30) days. '

SECTION 11.7 BEREAVEMENT LEAVE -

. Bach BEmployee will be granted bereavement leave of five (5) days paid for the death of a child

or spouse, mother, father, brother, sister, step-father, step mother, mother-in-law, father-in-law,
sister-in-law, brother —in-law and grandparents. Reasonable evidence of the death will be
provided by the employee upon request,

SECTION 11.8 GENERAL PROVISIONS

Sepiority shall accumulate during the period of any apﬁroved Jeave of absence subject to the
provisions of this Agresment. ' _ .

SECTION 11.9 JURY DUTY

Employees serving jury duty on a sched cd work day will be provided an excused leave ofl'
absence for jury service and shall receive the difference between the pay received for jury
service and the hourly rate for such & workday for up to five (3) deys per coufract year. The

" Erployee shall potify the Company no later than five (5) working days before the jury duty or as

soon as the Employee has notice which ever is sooner, Employees must provide proof of jury
gervice and of fee received for processing wages. :

SECTION 11.10 ABSENTEEISM FROM DUTY

When an employee fails to report for duty or to call the appropriate LSCO two (2) hours prior to
the start of the scheduled shift, it is considerad absent without approval (AWOL) unless
mitigating circumstances are proven to exist. In the event an emergency provents an employee
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from reporting to work and potifying the office prior to the scheduled shift, an employee must

contact the appropriate LCSO as soon a5 _possi.b]e and cxplain the failure to report for duty.

Explanetions are subject to verification. Unverified and unexcused absences from duty will
resalt in disciplinary action.

Akal Security, Inc., considers that an employee has resigned their position voluntarily (voluntary
scparation) if the employee is absent from duty due to absent without approval (AWOL) more
that 3 shifts in a contract year.

An employee who does not wotk for a continuous period of 180 days may be removed from the
contract and subject to re-qualification by the USMS upon their return. ‘

ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWAN CES

SECTION 12.1 PAYMENTS

" fior the 1ife” of this Agreement, - the- Employer. will make_hezith and welfare payments 0
Ennployees on ail hours worked up to forty (40) hours per weel, and Tp 10 & total of 2080 BOWTE- -+ - coe - e

per contract year,' as described in Appendix A-

SECTION 12.2 OTHER BENEFITS

The Employer will offer Employees the opportunity to pafficipate in other available Employee
peid fringe benefit programs made available to all Special Security Officers and Court Security
Officers employed by the Company. These programs may include cafeteria plans, payroll
deduction plaus, retirement plans, insurance plans, 401(k) plans, and ary other plan mentioned in
this Agreement, : ‘

SECTION 12.3 UNIFOW MAINTENANCE

The Employer will pay the Employee an allowance for each hour ‘worked, up 1o 40 hours per
weel, for uniform maintenancs as described in Appendiz A,

SECTION 12.4 GROUj:‘ DISABILITY INSURANCE, LIFE INSURANCE,
ACCIDENTAL DEATH & DISMEMBERMENT.

Life Insurance/Agcident Death & Dismemberment in the amount of $10,000 dollars shall be
provided to all employees by the Company.
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| ARTICLEI
MISCELLANEOUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS

The Employer will make its best effort to obtain 2 space from the U.S. Government for Union to
locate & Union-provided bulletin board that will be used by the Union for posting of notices of
eetings, elections, appoiptments, recreational and social affairs, and other Union notices. The
provision of these facilities is the prerogative of the U.S. Government, who owns apd controls all
worlsite facilities.

SECTION 13.2 PHYSICAL EXAMINATIONS

A. The Employer shall pay for one medical examination that is required by the Employer
ard the U.S, Government. The Employer has the right to choose the physician who
will perform the physical exam,

_______ B. Medical exams mey be required by the U.S. Government confract, or should the
" Broployer have concerns regarding an Employee's, fitness for duty. The Employer

may designate the physician or clinic, at its discretion. Physical Giness g am-c v o

important job requirement. Employees must pass the medical exam presoribed by the
Employer's contract with the U.S. Government in order o be employed and to
maintain employment. Should the Employee be required to provide edditional
information at the request of the USMS, they may be re-examined at the Employer's
expense.

C. The Employer will pay for the time required for the employse fo take required
physical exams. Time for any exams requiring more than two (2) bours must be pre-
approved by the Site Supervisor. 1f, when the appointment is going to exceed two (2)
hours, the Employee will call into the Site Supervisor or designee to inform them of
the delay and request approval for additional time.

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advance payments for Company guthorized and approved travel
expenses if requested by an Employee. Any workday that includes travel and totals over twelve
(12) hours may require the Employee to stay overnight, and the appropriate per diem will be
paid. All hours in travel up to u maximum of eight (8) per day will be counted as work hours,
with the appropriate overtime wages provided for under this Agreement. Employess will be
reimbursed for all authorized expendifures of any authorized fravel within tweaty (20) days from
the day Employer receives the properly completed travel voucher and all required receipts.

There will be no mileage or other reimbursements paid to chared-time employees for travel '

beyond their assigned Courthouse for a duty assignment that is voluntarily accepted by such
employees, excluded assignments directed or ordered by the employer.

CBA (Akal & SPFPA LOCAL 520 2004 - 2007) ‘ l 24

—r o —— - Jo— - - -




SECTION 13.4 BREAK ROOMS
The Employer will make its best effort to obiain from the U.8, Government break rooms for

- §SOs for breaks and lunch, without management using the room s an office, and will make its

best presogative of the 1.S. Government effort to have the U.S. Government equip the room with
water. The providing of these Facilities is the prerogative of the 1.5, Government.

SECTION 135 LOCKERS

The Employer will make its best effort to obtain lockers from the 1.8. Government for the use of
the 880s. The providing of these facilities is the prexo gative of the U.5. Government.

SECTION 13.6 UNION MEETINGS

Weither Unjon officials nor Union members shall, during working time (excluding break and
lunch periods), solicit membership, receive applications, hold meetings of any kind for the
sransaction of Union business, o conduct any Union activity other then the handling of

) gﬁqvgn_cggs__gg_gi_e_scribed in this Agrecment.

SECTION 13.7 DEPARTMENT OF OSTIOE DEADLY FORCE POLICY = = s =

S8()’s are Tequired to adbere t0 the Department of Tustice’s Deadly Physical Force Policy and
will execute acknowledgment of receipt and review of said policy during the yearly firearms
qualification.

SECTION 13.8 UNIFORM ALTERATIONS

Employees shall pay for any alterations required due o weight loss or gain

ARTICLE 14

401(K) PLAN
The Company shall provide 8 401(k) plan to which Special Security Qfficers are eligible to
contribute, whether Union of Non-Union. At the direction of the individual Employee, the

Company may deposit the Health & ‘Welfere payment to the Employee's 401(k) account.
Employees shall be subject to the eligibility requirements and rules of the Plan.
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ARTICLE 15
TRAINING AND SAFETY

SECTION 151 TRAINING

The Company will give the Employee two .weeks notice, when possible, for any scheduled
The Company will make its best effort to implement its advanced SSO training program to

enhance the professional capabilities of the Employees. Actual scheduling of training is subject
to approval by the USMS and may be subject io funding by the US Government.

SECTION 152 SAFETY POLICY

1t is the policy of the Company 0 meke its best efforts to provide Employees with places and
conditions of employment thet are free from or protected against occupational safety and health
hazards. Under this Agreement, all worksites and facilities are the property of the U.S.
Government, who is responsible for the condition and safety of the worksits. The Company

locally scheduled safety meetings.
SECTION 15.3 OSHA STANDARDS.

The Company will report any safety viclations observed or reported to the Company in any U.S.
Government-provided S50 workstation or break room.

ARTICLE 16
CONTINUITY OF OPERATIONS

SECTION 16.1 NO STRIKES

A. Both the Company and the Union agree that continuity of operations is of utmost
jmportance to the Company’s security operations. Therefore, so long as this

. Agreement is in effect, the Union and the Company agree that there will be po strikes,
Jockouts, work stoppages, illegal picket lines, slowdowns, or secondary boycotts
during the term of this Agreernent. : ‘

B. Upon hearing of an unauthorized strike, slowdown, stoppage of work, planned
inefficiency, or any curtailment of work or restriction or interference with the
operation of the Employer, the Union shel] teke affirmative action to avert or bring

such activity to prompt termination.
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SECTION 16.2 LOCKOUTS

During the life of this Agreement, the Bmployer shall not lockout any Employees covered in this
Agreement, .
ARTICLE 17
SEPARABILITY OF CONTRACT

In the event that any provision of this Agreement shall ai any time be declared invalid by any
cowrt of competent jurisdiction ot through U.8. Government regulations or decree, guch parties
hereto agree o rencgotiate such provision or provisions of this Agreement for the purpose of
making them conform to the decree or U.S. Government stafuies, s0 long as they shall remain
logally effective. It is the express intention of the parties hereto that all other provisions not
declared invalid shall reroain in full force and effect. S

ARTICLE 18

C\ The parties acknowledge that during the negotiation which resulied in the Agreement, the
’ unlimited right and opportanity to make demands and proposals with respect to any matter not
removed by law from the area of collective bargaining, and all understend that all agrecments
reached by the parties are set forth in this Agreement. Therefore, the Company and the Union
shall not be obligated to bargain collectively on &ny matter pertsining to conditions of
employment, including but not Timited to, rates of pay, Wages, hours of work, disciplinary
actions, training Tequirements, etc., during the term of this Apreement, except as specifically

provided for in other provisions of this Agreement,
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a | ARTICLE 19

DURATION

This Agreement shall be effective from June 19, 2004 through September 30, 2007 and
supersedes any and all prior agreerents or understandings between the parties.
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(DN WITNESS vm‘EREOP the partxes
as full nnblowlaﬁgmcn’c of their intention o'und vy the Agreement.

pansed fhei representauvas to sign this Agfecment

0 beb

FOR: SECURITY POLICE AND FIRE PROVESSIONAL OF AMERICA

B

ITT LE'.__-________,V__Q--»——- T -
C\' DATEL
FOR: Alal Becpiity; Iné:. L )
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. SPEPE Laical #4520

. AppendbrA

WAGE SCHEDULE

Listed bedow are the Wages and Benefits for the mmlgya&swafths 2nd Cirgult for tha Snytham District of Nw:' Vork, iptemationa!

SPFPA ang - Local # 520

u) Bese Wages

Special Security Officers:
Lead Special Securlty Officer:
‘Health & Weifars Allowahce:
Uniform Allowance:

Spacha) Sscurity Dfiicers:

Lead Special Security Officar:
Senior Lead Special Security Officar:
Health & Welfare Allowanca:
Uniorm Aliowanoe:

Special Securlty Cfficers:

Lead Special Secyrity Officen:
Senior Lead Specls! Sesurity Officer;
Health & Welfare Allowance:
Uniform Allowance:

Speclal Sectirtty Officers:

Lead Special Security Officer:
Sanicr Lead Special Sadurity Officer:
‘Health & Welfare Aliowmnce:
Uniform Allowance:

SITE: NewYork

current:

§ 2247 [hour”

g 2447 (hour” ‘

3 236 /reguiar pald up o 4D

$ 044 freguer worked up 1o 40

Effective Ostober 1, 2004:

$ 2603 [hour™

$ 2828 /hour™

§  28.78 {hour™ -

§ 259 Jreguisr paid up to 40

5 0.41 /reguler worked up to 40

N T Ociober 1, 205 e e ....A._ e

5  26B1 [hour”
§ 2908 /hou™

§  29.55 /hou*

$ * | raguiar pald up to 40

5 0.11 /regular warked up to 40

Effective Octobar 1, 2008:

5 * ) hour** i
5 * [ hour™ :
§ * [ hour*

] * { regular paid up 1o 40

$ 041 /regular worked up to 40

* The-partas agrea thel sither party may repen negatiafians for smendments 1o Appsntix "A* Wages and Heslth &
Wedtarg-Aliowshos e any tima:after May 1 ant before June 1, forihe yesrs govented by this confradt, By givingwritton
notice to the other party. Any finsl sgrmament resulling from sald negotistion shefl be Inorporeled Info the ferms oi this
ufy shal.ba submitied fo arbitration in acoordance with Ardicle

- & of this agresinent. AR provisions of this. Agreemman, Tncluding, but not iimitsd to, ‘Aticle 18, shalireraln i force during’

the tarms of the negotistions and any rasulting arbliration,

= 4 shift diferntial of five perpent (5%) of the employes

B RM. and SAM,

) lma?lipnmul'ﬂun )

Y

= \‘},\_‘.&k | -

and forthe remainder of the forms of this sgreament.

‘s reguler hourly rafe shek be peld for alf habre worked batwesn

ket Secofitging o
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 WAGE SCHEDULE.

Ligted below are the Wapes and Beneiits for
Yoxk, inlemational SPFPA and Looal # 520

3) Base Wages

Special Securify Officers:
Lead Court Becurtty Officer:
Haaith & Wetfare Aflowancs.
Lintdmm Allowance:

Special Sepuity Dfficers:
Lend Spetial Sacuty Officer:
Serior Lead Spacial Secuity Officen
Haalth & Welfara Aliowance:

. Uniform Allowahee:

Special Sacurty Officers:

Leed Speciat Sacurity DfficeT
Senlor Lead Speciel Securty Officer.
Health & Welfare Alowance:
Untform Allowance,

Spacial Securtty Officers:

| ad Spocial Secutity Ofican

Sanloy Lead Bpecin) Securlty Officar.
Henlth & Welfare Allowance:
Uniform Allewance: .

* The parfies egroe thet elther party may recpar negoielions for amendments fo Appand:
Allowance ot any $iné afiar May 1 and before June 1, for the yaars povemad by this.contrad, by piving
parly. Any fined agreament resuiting from sald negudiaticn skall be lncorporetad info the WIS of ihis agred

B

e

T

o N -:.,"_ P s |'I.‘ - ' N N
the employees af the 2nd Cireut for the Eastern District of New

siTE:  Brookhyn
Cusrank

5 2508 /hour™

5 2703 1 hour*

§ 238 /reguiar hour nald up 1o 40

3 0.44 { reguisr hor worked up to 40

Effective Dotaber 1, 2004:

s 2803 /hou

s 28528 /hour* -

5 D2B.7E /hourt

§ 2,50 Jrepuiarhour paid upto 40

5 0.19 / ragulst hour worked bp to 40

26,81 [hou™
5 2908 } hour™
§ 2856/ hour*? i
§ « f ragular hour peit up to 40
5 011 fregular hour worked up o 40

Effoctive Dotober 1, ZD0E:

* { hour™
5 * | hour™ 1
3 * | hour**
5 * | regutar bour peid up fo 40
L] 041 Jreguiar haur worked up to40

*a* Wages and Health & Wolfare
writhen notica to the othar
ment. Ifthe paries fal

to reach agreament, the disputs shall be submlied forsiration In pesordance will Aricls 5 6 his agreament. All provisions of
ihis Agrasmant, fnohuding, but not frfled to, Arfcle 16, shalrremsin I force during the tems of e nagoiiations and eny resuling
arbiration, and for e remeindarof he torms-of this syreemant. ' s

w A siift Offferanisl of fiva porcent (584} of the smplayas’s ragular hourly a_mle-shnllba pald for 8

and &M,

SPFPA Local #5720 , -
\ al

{ hours worked betweel § PM.

.

. Al égaaumy, nc. - . :

yfgfey

Doy W5
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Letter of Understanding

Side Bar to the Collective Bargaining Agreoments between Akal Security,
Inc. and the Association of Retired Law Bnforcement Officars:

The Health and Welfare rate effective 10/ 1/2005 through 9/30/2006 i8 $2.8
per hour paid, up to 40 hours per week. This includes all paid leave taken,
but not leave that is cashed out.
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* The parlies agree that efther parly
Welfare Allicwance at any bime after May 1 and befare June

Robert Seignious

212 33t 7086 P2

Appendix A
WAGE SCHEDULE

Listed below are the Wages and Benefits for the employess at the 2nd Circuit for the Southem District
of New York, ARLEO: .

u) Base Wages

Specisl Secusity Dfficers:

Lead Special Security Officer.
Senior Lead Special Security Offcer:
Hesalth & Weltars Alluwance:
Uniform Allowance;

Special Security Officars:
Lead Speclal Security Officer; .

Senior Lead Spacial Security Officar:

Haalih & Welfare Allowance,
Uniform Allowance:

Special Security Officers:

Lead Special Security Officer:
Serior Lead Speclal Security Officer:
Health & Welfare Allowance:
Uriform Allowance:

SITE: New York

Current:

26,03 fhour**

28,28 | hour**

28,78 I hour**
266 fregular pakl up to 40
0.1 [ragular worked up to 40

Effective October 1, 2005;

@ AR

$ 28.81 {hour*

§ 2808 /hour™

$ 2058 Jhour** o

$ 287 Iveguiar paid up to 40

% .11 /regular worked up to 40

Effective October 1, 2008:

$ * { howr**
5 * /hour™
3 _* / hour**
$ * [ regular paid up to 40

$ 0.11 [ regular worked upto 40

tnay revpan hegotiations for amendments In Appandix “A” Wayes and Health &

1, for the years govermsd by this contract, by giving written

rotice to the other party, Any fine! agreement resulfing from sald negotiation sha be incorporated into the terms of

this agreement. if the parties fafl to reach agreamant, tha

dispﬂaahaﬂbawbmmdmmm'eﬂunmaomruancewﬁh

Articla 5 of this agresment, All provisions of this Agresinant, Including, burt rot Emited 1o, Ariide 16, shudf ramain in
foree auring the lenns of the negotiations and any resulting arbfiration, and for the rerainder of the tarms of this

agreamshL

» A shiff differential of five gercont (5%) of the employes’s reguiar

batween 6 P.M, and 6 AM.

:Zfi«%/
G VP
Y/ .

g

hourly ashaﬂbepaﬂforaﬂhwrawm;f |

) acurltyInc. -
7/hs Q«W 718
| U Data

Date  Sfgnaty

-

05

P -
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Listed below are the Wa
Yerk, THE ASSOCIAT!

a) Base Wages

Special Secwity Olffcers:
Lead Special Security Officer,
Health & Walfare Alowance:
Uniform Allawance;

Specia) Security Otficers;

Lead Special Security Offiver.
Senior Lead Spacial Security Offiver;
Heaitn & Wetare Allowance;
Uniform Allowance:

Special Secuity Olicers:

Lead Special Security Oficer.

Senior Lead Speclal Secunty Officer,
Health B Walfame Allowunce:
Unltarm Asinwatcz:

Special Security Officers:

Lead Special Sacurity Officer;

Senior Lead Special Seturity Officer
Hualth & Welfera Allowanoa:
Unifonm Allawanoe:

* Yhe porties agarw Vil oither party mey ro
olfur perly, Any fing! Bgrsement rasvitig from

Rarties fol Io ceach Bpreement, tha tisputn Shall 0@ submitied fo arbArlr i1 8
isk irtg, BLA rat Kmited 1, Avscle
any reswing arbiralion, end for tha rameindeare of B teams of|

.

of Ihis Agro,

Bf

A shit oifferaritial of fue percent
vt 6 A M.

THE ABS0Q. OF RETIRED LAW EHFORCEMENT

212 331 70Ss1
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Appendix A
WAGE SCHEDULE

ges and Benefits for the employees al the 2nd Circuit for the Southem District of New
ON OF RETIRED [AW ENFORCEMENT OFFICERS UNION,

SITE:
Current:

NEW YORK

§ 24 hour

$ 2447 [hour
14 238 /requial hour psii up 1o 40
$ 0.11 £ reguiar hout werked up m 40

Effective October 1, 2004:

2B.03 fhowr~
28.23 fhour
28,78 Ihour~

2.58 4 requisr hour paid Lp lo 40
U.11 /regular hour worked up to 40

CE BN R ]

ENfective October 1, 2005:

25.81 how™

29.93 {hour

2954 /o
287 Iregulzrhour pald up to b
0.1 /reguizr hour womeed up to 40

Effective Qctober 1, 2006:

27.96 /hoie-

X6 | hour™

30.86 /howr
3.0 Ivegular hout pald up tg 40
D11 reguiarhour worked up fo 40

S
5
3
¥
H

$
$
$
¥
3

o nepofalions lor amen dmmis o Anpeadic A= Wages snd Health & Welfare
Allowarnce =i may ke after May 1 200 befors Juns 1,

for e thiid year povamed by s coniract, by giving writlon noice 1o the

for shall be i whod okt e torms of Ihis ogreemond. (f the
crorda o with Artich 5 of this agroenen! AP
15.Mmmhmmqhmdmwnﬂmsw
this ngrapawwe.

soid

{5%; of the employme's reguier nout - mto Sl twy peid far all Bours worksd betwewn & B0

ey
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