
COLLECTIVE BARGAINING A G W E W T  . . 

Between 

USPROTECT 
~CORPORAmD 

W T E D  GOVE-T SECURITY OFFICERS OF AMERICA 
LOCAL #80, INC. 

Court Security Officeg and Special Security Officexs. df the 12th Circuit 
(District of Columbia) 

June 6, %I07 - August 3 1,201 0 



TABLE OF CONTENTS 

.................................................................................................................... SENIORITY 5 

................................................... JOB OPPORTUNITIES ........................................ 7 

MNAGEMENT RIGHTS ................... .... ................~..................-... 10 

GRLEVANCE PROCEDURE ........................................................................................... I 0  

......................................... HOURS OF W O W  AND OVERTTME ............... .; ... ...- 15 . . 

WAGES ......................................................................................................................... 18 

HOLIDAYS ...................................................................................................................... 19 

.............................................................................................................. VACATIONS 2 0  

LEAVES OF ABSENCE ....................................................................................... ........., 22 

.. HEALTH, WELFARE AND UNIFORM. ALLOWANCES .............. : ....................... ,.1 26 . 

MISCELLANEOUS PROVISIONS ....................................... i .............. ......... 27 

TESTING, TRAINING AND RE-QUALIFICATION ............................................... 29 

SAFETY ........................... .., ............................................................................................. 30 

CONTINUITY OF OPERATIONS ................................................................................. -30 
....... SEPARABTLIW OF CONIRACT ..................... ........ .. ..,,............................... '. 3 1 

GOVERNMENT SUPREMACY ..................................................................................... 3 1 

ENTIRE AGREEMENT ........................................................................................... 32 

DURA.TION ......................................................................-............................................. 32 

Appendix A Economic Provisions 

Appendix B Drug Screening Policy 



PREAMBLE 

THIS AGREEMENT is made and entered into on June 6, 2007, by and between USPmtect 
Incorp~ated, a Maryland corporation: and its successors, hereinder referred to as the ' 
"Employer" or "Company," and UNITED GOVERNMENT SEtrrXUTY OFFICERS OF 
AMERICA, LOCAL # 80, INC., hereinafter referred to as tlxe "Union." A11 provisions of this 
'Agreement shall be in effst as of lhe date of this Agreement. 

ARTICLE #1 

GENERAL PROVISIONS 

J .I RECOGNITION-BARCfAN~G UNlT 

A. The Employer hereby recognizes thr: Union as tbe sole and exclusive bargaining agent for tbe 
purpose o f  collective bargaining as outlined in this Agreement, witb respect to wages, hours, 
overtime, leaves of absence, uniform aHowances, and any and all other conditions of 
employment for dl full-time and regular shared position united States Marshal Service 
(USMS) credenti Jed court security officers (CSQ's), and Special Security Officers (SSO's), 
hereafter colJectively rderred to as " E m p b y ~ " ,  assigned to'the federal courthouses, and 
other United States Justice Depment related office buildings pursuant to the Employer's 
contract with tbe United States Marshals Service for security within the jurisdictional 
bouoGes of the 12th Circuit, excluding dl managers, supemMsoxs as defined by the NLRB, 
office and/or clerical Employees, Lead CSO's or Lead SSO's, temporarily assigned 
Employees and substitute Employees, and all other Employees of the Employer. It is 
expressly agreed, and understood between the parties.that persons enrolled or puticipating in 
f f ~ e  Company's one-day pre-msignment training program sMI not be considered employees 
under this M c l e  1. I (A) for that day oftraining. 

8. The term "EmpIoyeel' when used in this Agreement MI 'refer to the EmpIoyees in the 
bargaining unit described if! Article I ,  Section I,$ A of this Agreement. 

1.2 STEWARD SYSTEM 

A. The Company agrees to recognize a steward system. The Union agrees that the stewards will 
work at their regular jobs at all times excei,t when 'they are relieved ta attend to a11 the 
business o f  the Grievance IProoeduse as outhed in Article #5 of this Agreeme~L If the 
Employee requests, the Campany will call for a steward prior to any djsciplhary action being 
taken whether it be writ- or verbal. The Company recognizes the right of the Union to 
investigate grievances and interview ~mployees before and/or after work time and during 
breaks. If  the Company takes disciplinary action during work time, a representittive of the 
Union, if requested by the Employee, will be given time to be present for the disciplinary 
procedures. The selection of a particular shop steward to represent an Employee shall be the 
premgtxhve of the Employee and the Union. lf the designated shop steward is unavailable and ' 

' the Company is unable to delay the disciplinary pro es, the Company shall coatact the, 
Union President who shall designate another individual "$ o represent the Employee, provided, 
that if the Union Resident is unable to designate an in viM who is available to represent 
fhe Employee %thin eight hours d notice fmm the Co, 4, pay, the Company may go ahead . 

I 
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with a ddisciplinsry meeting held solely for the purpose of administering discipline. The 
supervisor, at the request of the Employee, will re lme the steward only when properly 
relieved. me Company will not .be respons3ble for paying the steward for time spent in this 
regard. 

33. Union stewards and representatives shall be granted - a  minimum of two (2) hours per 
incident, during working hours, to conduct investigations af grievances and complaints, not 
to aect  the opalion ofthe working unit. 

1.3 MANAGERS AND SALARIED PERSOWEL 

A. Managerial and salaried Employees shall not perf- the duties of the Employees in the 
bargaining unit, except as necessary to the work under the US Maxshals Servjce 
contract as determined necessary by the Employer and as allowed by tbe Marshals Service. 

B. Managers cmot be assigned to covw CSO overtime positions or posts except in emergency 
sjtuations as determined by the Employer, or when qecifically directed by the USMS, or in 
situations dictated by availability of pemnnd and amount of notice given for overtime. The 
Union retains the right to grieve the Employer's designation of "emergency situation." The 
Company will permit Site Supervisors to work overtime assignments only when there is no 
bargaining unit member available or in situations described above due to the rapidly 
changing court mvimnment. The Employer will. attempt to rectify overtime inequalities 
through the future scheduling of overtime work. Overtime records will be made available to 
the Union by the Comp'any upon request. 

C. Assignments for work will first go to the members of the bargaining unit, as defined in 
Article 1, Section I.I(A). An LCSOLSSO will be scheduled to perform bargaining unit 
work only when a CSO/SSO is unav~iilabIe to work and dl means to fill the vacant schedule, 
including seeking officc31.s from other shifts wWn the building and, if prapractcd, from otber 
buildings, have been exhausted, or when 0pemtiona.l exigencies require. An LCSOkSSO 
may be assigned to perform work that otherwise would result in the payment of overtime to 
bargainhg unit employees unless that assignment would dso resuIt in the payment of 
overtime to the LCSOLSSO, provided that, upon request, the Company shall furnish the 
Union with time records of LCSO&SSOSs so assigned Once a CSOISSO lras accepted an 
assignment which has been identified to himher as ovatime: the CSO/SSO will not have 
hisher regular schedule adjusted to avoid the payment of overtime or to facilitate the 
assignment o f  overtime to LCSOISSOs. 

D. W b e v q  a lead position is vacant and a lead CSO/SSO does not volunteer to work, a 
CSOlSSO may be designated to work if the Employer deems it necessary to fill the position 
and shall receive lead compensation. Such designation must be in writing. 

1.4 AGENCY SHOP AND ]DUBS CHECK-OFF 

1 A.1 DUES CHECKOFF 

The Company agrees to deduct monthly dues as designated by the Umon on a monthly basis 
from the paycheck of each member of the Union. These deductions will be made only upon 
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receipt of written authoxization from the Employee on a form provided by the Union. The 
Employee, upon 30 days' written notice served u$on the Company and the Union, may revoke 
such authorization. It is understood that such deductions will be made only so long as the 
Company may legally do so. The Company will be advised jn wnwnthg, by the Union, as to what 
the Union membership dues m. The Union agrees to indemnify and save the Company harmless 
against any claim, suits, judgments, or Jiabilitiis of any sort whatsoever arising out of fhe 
Company's compIiace with the provisions of this Section. 

1.42 AGENCY SHOP 

A. All Employees employed in the District of Columbia or at any fedad enclave, who are not 
members of the Union+ shall pay the Union a Service Fee. This Service Pee shall be an 
amount detkrmined byFa ~ekfied Publjc Accountant as necessary to cover B e  costs of 
negotiating and administering the collective bargaining agreement, which. mount shall not 
exceed the Union's regular and usual initiation, fw and dues, and shall not include any 
-assessments, special or otherwise.'Non-members will be provided with a copy of the'Union's 
procedures for filing fair share fee objections. Such payments shall commence after the 30th 
day after their date of hire, on the next monthly deduction period. Service fees may be 
deducted via check off card. These deductions will' be made only upon receipt of written 
authorization fiom the bpfo-jee on a form provided by the Union. 'lt is understood that such 
deductions will be made only so Iong as the Company may do so IegaJly. Tbe company 
agrees to deduct the fee ftom the Employees paycheck on a monthly basis- The CPA shall be 
selected by the Union and paid by the Union. 

Employees who are members oc'and adhere to, the established and traditional tmcts of a 
bona fide religion, body, or sect, which has historically held conscientious objections to 
joining or financially supporting labor organizations as a condition of employment will be 
required to pay an amount equal to the Service Fee required above, to a tax-exempt (under 
Section 501 [c] 131 of the IRS Code), nonreligious charitable organization from a hi 
supplied by the Union. The Union sball have the right to charge any EmpIoyee exercising 
this option the reasanable cost of usingthe arbitration procedure of this Agreement on the 
Employee's individual behalf. Further, b y  Employee who exercises this option sball, twice a 
year, submit to the Union proof that the charitable mrrtributions have been made. 

1.4.3 PERFORMANCE OF FINANCIAL OBLIGATIONS 

All employees must ensure that financial obligations are met as pescxibed by US Marsh1 
Service CSO Performance Standard I 8. 

1.4.4 TERMINATION FOR NOWPAYMENT 

An employee that does not pay the Union dues, m the Savice Fee, or tbc charitable mntriition, 
either through an authorized check off or direct paymem to the Union,'all,as described in Section 
l.4.1, shall be terminated by the Compmy. To exercise this provision of the CBA, the Union 
must provide the Company a request for termination in writing. Before an employee is 
terminated by the Compmy for non-compliance w4th this Article 2, the employee must tx: first 
hotified by the Umon, via certified letter, return receipt requested, to pay the prescribed fees or 
dues, and the Union must provide proof to the Company of having done so. ]If the employee pays 
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the delinquent Res or dues witbin two (2) weeks after the date the notification is received, the 
employee will n d  be terminated. The obligations set forLh in this Art. 1.4.4 shall only be 
effective to the extent pemjtted by controlling law. The Union agrees to indemnify and save the 
Company harmless against my claims, suits, judgments, or liabilities of any sort whatsoever 
arising out of the Company's compliance with the provisions of this Section. A judgment may be 
obtained against the CSOfSSO for non-payment of monthIy dues or service fees. 

I .4.5 REMITTANCE OF W O N  DUES 

A The Company will remit all dues that are authorized deductions to the financial 
Secretaryflreasurer of the United Government Security Officers of America, Local 80 withm 
72 hours from the date the deduction was made. The Company shall furnish tbe Union with a 
deduction list, setting forth the name and amount af dues and initiation fees. 'J'he Union 
agrees to hold the Company hannless firom any action or actions growing out of these 
deductions commmoed by an Employee against the Company, and assumes full 
responsibility.for the disposition of the funds so deducted once they are paid aver to the 
Union. Emrs made by the Company in the deduction or remittme of moneys shall not be 
considered by the Union as a violation of this provision, providing such errors are 
unintentional and corrected when brought to the Company's attention.. 

B. The Check-off Authorization Card to be executed and h i s h e d  to tbe Company by the 
Union and the Employees shall be the official Union Authorization for Check-aff Dues. The 
Company shall a c q t  no other fonn d e s s  the p d e s  mutually agree to the substitution. 

The Union and the Company agree to work sincerely and wholeheartedIy to the end that the 
provisions ofthis Agreement will be applied and inwprekd firly, consdmtiously, and in the 
best interest of efficient operation. The Union and the Company a p  that they wiU use tbeir 
best efforts to cause the Bargaining Unit Employees, individually and collectively, to p d r m  
and render loyal and efficient work and services on behalf of  the Company, and that neither their 
representatives nor their members will intimidate, coerce or discriminate in any manner against 
any person in its employ by reason of h ishr  r n e m b d p  and ztctivity or non-membership or 
non-activity in the Union. Neither the Company nor the Union wiU discrimhate against any 
Employee because of race, &lor, religion, sex, age, national origin, Vietnam Era Veterans status, 
disability, or any other category plrohibited by law.". 

' 1.6 UNIFORMS 

A. When the Employee's employment with the Employer ends, for any reason, the Employee 
shall be obligated to return, if requested by the Employer, dl Employer issued uniforms 
issued within the current  yea^, with the exception of shoes, socks and sbirts, to the Employer 
prior to hislher last day of employm'ent or as soon as practical. If the Employee returns the 
uniforms in unserviceabIe condition due ta anything other than mrmal wear and tear, the 
Employer shall be permitted to bill the Employee and the EmpIoyee will be obligated to pay 
for the rephxment cost. This section &all only apply to uniforms issued an or after the 
effective date of this Agreement. 
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B. When the Employee's employment with the Employer ends, for any reason, the Employee 
shall be obligated to return, if request& by the Employer, all Government issued,equipment 
to the Employer prior to hishei last day of employment or as soon as practical. If the 
IEmpJope return$ the equipment in uoservicleable condition due to anything other than 
normal. w& and tear, the Employer shall be permitted to bill the Employee and the 
Employee will, be obligated to pay for tbe replacement cost. 

C. Failure to retlIIll uniforms and/or equipment as provided in Sections 1.6A and 13, and refusal 
to reimtkne the company will be cansidered an adverse action and the Employee's 
personntil record will be annotated as such for the purpose of future references to prospective 
employers. The Union agrees that all employees, as a condition of employment or continued 
empIoyment, shall provide written. authorization allowing the Company to deduct, from the; 
employee's final paycheck, the cost of a11 unreturned issued clothing and eqipment. The 
deduction for such missing items shall be the cost to the.Company. 

ARTICLE #2 

SENIOXUTY 

2.1. SENIORITY DEFINED 

A Unit Seniority &alI be the Imgth of wntinuous service from the Employee's original date of 
hire or transfer to dl sites within L o 4  80's jurisdiction as per the US Marshals Service 
computer within Local 80's jurisdiction as a Specid Deputy US Marshal Court Security 
Officer, or Special Security Officer for the Employer, past or present andlor any predecessor 
Employer. Seniority shall only acme while the EmpIoyee is employed in the Court Security 
Program within Local #8O. Unit seniority shd not accrue until the empIoyee has successfdly 
completed hidher 90-day probationary period. Unit seniority shall be applicable in 
determining the order of layoff and r e d .  Due to the unique situation in the 12th Circuit 
caused by the number of buildings involved, building senjoxity shall apply for issues such 9s 

job opening8, shifts, vacations, days off, overtime, leaves and.transfers. Va~ancies-and shifts 
shall first be filled witbin the building by bwlding seniority and then unit seniority circuit 
wide. Any employee permanently transfeaed out of the designated building arid within Lwd 
#80as jurisdiction, far any reason shall not lose h i s k  unit seniority, as it applies to order of 
layoff and recall. Seniority may be used in applying various aspects of tbjs Agreement, as 
agreed to by the parries. 

B. Building seniority, for the purposes of scheduling, vacation scheduling, or overtime, will be 
determined by the length of service as m Employee regularly assigned to a particular 
building within Local #SO'S jurisdiction. Any Employee who voluntarily transfers ta another 
building for any reason shaIl lose hidher building seniority as it applies to scheduling, 
vacation scheduling, days o$ overtime, leaves and transfers. XnvoSuntary transfer to another 
building for any reason other than discipline ox goven1nren.t directed, shall not involve a 
CSOISSD losing hidher full-time or time-share status. If available in the new building 
without bumping, b i s h r  days off and shift shall remain the same as in the prior building, For 
purposes af fitwe bids on work schedules, hisher building seniority M I  include the time in 
the prior building. For all involunmy trandexs challenged by Local 80, that result jn a 
reversed decision, (i) the Employee shall be returned to hidher previous site and, if availabIe, 
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previous post position at the site, and (ii) the previous days off and shift shall be restored, 
subject to the approval of the G ~ v m m t .  In the event that two or more Bargaining Unit 

. Employees seeking to exexcjse their seniority rights for tbe same purpose herein have the 
same seniority date, iies shall be broken first by granting the greater senioriiy to the 

. Employee with the. earliest date of hire. I f  there ,is still a titj the employee wirb tbe earliest 
birth date, and, if necessary, the earliest time of birth, shall have the greatest seniority. 

C. For the purpose of seniority based decisions, timeshare unit seniority sbdl be equivalent to 
filltime unit seniority. 

2.2 SENIORITY LlSTS 

Seniority Lists shall be furnished by the Company to the proper Union officials within a 
reasonable time, upon written request by the Union, each.March and September of each contract 
year. The Union President or the President's designated representative must hake ~e request for 
these lists to the Company in writing. An Employee's standing on tbe posted Seniority List will 
be final unless protested in kiting to the Site Supervisor or Contract Manager in districts where 
a W e  Supervisor" is not authorized, no later than thirty (30) calendar days a f b  the list has been 
pasted by the Employer. 

2.3 PERSONAL DATA 

Employees.shall qotify the Employer in writing, on the company provided form, oftheir proper 
mailing address and telephone n u m b  or of any change of name, address, or telephone number. 
The Company shall be entitled tb rely upon the last known address in the Employer's official . 
records. 

2.4 TRANSFER OUT OF UNIT 

Any Bargaining Unit FhpIoyee who is promoted ta il non-bargaining unit position for more than 
four (4) weeks shall retain the unit seniority the Employee bad at the d&e of the promotion to a 
nowbargaining unit position for the purpoks of calculating -vacation and personal leave only, but . 

shall lose dl building seqiority and shall not accumulate additional seniority while in that 
capacity. Ifhdshe remains in the continuous employ of the Company and returns to a bargaining 
unit position at a later date, helshe shall have the unit seniority h4sI1e had at tbe time of 
promotion for the purposes of 'calculating vacation a d  personal leave only. For all other . 

. purposes, hisher unit and building seniority will start on the retwm date to the bargaining unit 
and hisher name will be placed at the bottom of the unit and building har i ty  lists. Such an 
employee may only remn to a full-time h t  position i f  a full-time unit vacancy already exists 
and that hi!-time vacancy is first offered to all unit employees. 

2.5 BREAK IN SERVICE 

Any Bargaining Unit .Employee who is absent from the bargaining qit for more than four (4) 
consecutive months for any reason other than absences' permitted under the terms of this 
collective bargaining agreement shall lose hidher seniority W e s s  prohibited by law. If hdshe 
returns to the bargaining unit at a later date, JWher unit and building seniority will start on &that 
return date, wcept as provided in Section 2.4 and Section 2.7.6. 
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2.6 PROBATIONARY EMPLOYEES 

Probationary Employees will be considered probationary for a ninety (90) working day-period 
aRer their hire date. The Union will. still represent Probationary Employees for problems 
concerning wages, hours and working conditions, but the Company reserves tbe right to decide 
questions relating to bansfms, suspensions, discipline, layoffs or discharge of Probationary 
Employees without recourse to the grievance procedure contained in this Agreement. 
Probationary Employees do not have seniorrity until tbe completion of the p'obatiway period,.at 
which time seniority dates b k  to the date of hire. Thk ninety (90) day-period also may be 
extended by mutual agreement 

The seniority of an Employee shall .be terminated for any of the following reisons: 

1. The Employee quits or retires; 

2 The Employee is discharged; 

3. A settlement witb an Employee has been made for total disability, or for any other reason 
if the settlement waives further employment rights with the Employer; 

4. The Em&yee is  laid off for a continuous period of one hundred eighty ( I  80) days; 

5. The Government terminates the Employee's credentials as a CSO or $SO; 

6. The Employee i s  otherwise asked to be removed from working uncler the Employer's 
contract with the Government, d e s s  dlowed to return to the unit and the contract at a 
later dag 

7. The Employee fails to return to work upon expiration of a leave of absence 

8. On recall from layoff, the Employee fails to express his or her intent to return to work, 
andlor dws not return to work, in accordance with the requirements of Article 3.1.2. . 

ARTICLE #3 

JOB OPPORTUNITIES . .  

3.1 FILLING VACANCIES 

If a vacancy occurs in a regular position covered by this Agreement, and the Employer chooses 
to fiH..that vacancy, the job will be posted at the building for a period of five (5) working days 
jexcluding Saturdays, Sundays and Holidays). The five ( 5 )  day pe1+~3 may be reduced or omitted 
with written confirmation from all eligible unit members assigned to the.buiIding where the 
vacancy exists that they - saw the motice and h e  no interest in the vacant .position. Shared 
position Employees at the building where an opening occurs wiIl be notified in at their 
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last known address, unless they have reported to work during the period that the vacancy is 
posted. The Site Supervisor will notify the Union F'resident in writing of such openings. The 
Union President wilt then verify that all shared position Employees have been notified. When a 
vacancy occurs, the Employer will fill the position with the senior qualified Employee in the 
building who d l  be provided an orientation b familiarize him/her.with the requirements of the 
new position. I f  the vacancy cannot be filled fiom within the building, the vacancy wiU be 
announced circuit wide for a period of five ( 5 )  working days (excluding Saturday, Sunday, and 
Holidays). The five { 5 )  day period may be reduced or omitted with written conhation from all 
eligiile unit members that they saw the notice and have no interest in the vacant position. 
Should the filling of a vacancy under #is Article create a second vacancy, thal vacancy will be 
filled in the same manner as the original job vacancy. A* hployee  who wishes to apply for the 
open position shall do so in writing. Vacan.cy postings and vacancy notifications will be -site 
specific, ie., 6tdy Employees at the site where h e  vacancy occurs will be required to be notified. 
11.1 all cases, the Employer carries out the written andlor verbal directives of the Government and 

. . the Federal Judiciary regarding the filling of vacancies. An Employee who applies. for a vacant 
position shall not be permitted to reverse h i s l k  decision to .accept the position once they ate 
placed on the new schedule and change in status paperwork has been processed. Ari Employee 
who accepts sldl remain in the new position for a minimum of one year. 

No employee hired after the effective date of this Agreement may bid on a vacancy until he or 
she has accrued twdve (12) months of unit seniority; however, an employee with less than ninety 
(90) dsys of unit seniority may be invoIuntarily transferred in-the event the above bidding 
process does not fill the position. The Company also shall have the right to fill any v m c y  on a . 
temporary basis pursuant to Article 3.2 (thirty day temporary assignments) pending completion 
of the above bidding process, or thereafter until the position is filled. 

3.2 SHARED POSITION EWLOYEES 

A. Shared positions will be filled as described in Section 3.1. 

B. The Company is obligated under'its contract with-the USMS to provide shared positions in 
order to provide full staffing Ievel coverage, increase security levels as needed and avoid 
unnecessary overtime. The shared position Employee may be schedded to work more than a 
part-time schedda The Company wiil give the shared position Employee the maximutll 
possible notice for schedi.de changes. Failme to report to work when so scheduled may result 
in disciplinary action 

3.3 JAYOFF AND RECALL 

In tbe event,of layoff or recaI1, when full-he or part-time shared positions are being reduced, 
probationary Employees will be laid off first. Should it be necessaryto further reduce the work 
force, Employees will be retained an the basis of seniority. Recall of Employees will be 
accompIished by calling the last Jaid off Employee first and so on. 

3.4 TEMPORARY ASSIGI+&ENTS 

Due to changing work cnvironmm& all ernP~~~ees are subject to an assignment anywhere within 
the district on an as needed basis from present on duty personnel. The assignments shall be 
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temporary (not to exheed thirty (30) days), and voluntary, unless there are no volunteers, in 
which case the Employer may force the least senior qualified employee to take the temporary 
assignment 

3.5 APPOIN1[1MENT OF S U B S ' S I ~ ~ A C T I [ N G  LEAD CSO 

k Seniority will not be a factor of consideration for substitute lead po&ions that are for less 
than five (5) days in duration. Fop substitute lead positions lasting longer than frve (5 )  days, 
substitute leads shdl be selected-from the building seniority list beghing with tbe senior 
qualified CSOISSO on tbe list who has not previously worked as such a substitute, until dl 
qualified CSOISSO's have had. the opportunity to do so. Qualifxations shall include 
Employee's 'skills, experience, past pdomance; capabilities, prior djsciplinsry actions 
within the past twelve (12) monzhs from the dale of the application, and thi: needs of the 
operation CSOslSSOs designated to act as sihstiMe leads shall receive the applicable lead 
rate ofpay. Acting as a substitute lead CSO/SSO.&d not cause an employee to lose hishr 
status as a member of the barg&ing unit. However, substitute lead CSOs/SSOs will be 
required ta act as a clranne1,of conlmunicatjon for management. Substitute leads will transmit 
management dire.ctions and insrructions to CSOdSSOs and report any. failure of employee 
behavior and/or conduct, discrepancies or deviations from the USMS contract requirements 
and USProtect's polices standards and procedures. 

B. After selection using the criteria: in Section 35.A, above, substitute lead positions of a 
duration greater fhan thirty (30) days shaIl be rqtated every thirty (30) days until the position 

. is permanently tilled. 

If a permanent Lead CSOBSO vacancy occurs in a regular position, and the Employer 
chooses to fill fiat vacancy, the vacancy will be available f k t  to CSQs/SSOs assigned to the 
building where the vacancy exists. The job will be posted at the building for a period of  four 
(4) working days (excluding Saturdays, Sundays and Holidays). Tbe four (4) day period may 
be reduced or omitted with wri.tten:con~ation that all eligible unit members at the building 
saw the notice and have no interest in the vacant position. The EmpIoyer d l  select the Lead 
from all CSOs/SSOs who have submitted a written request to be considered for the position 
within four (4) days foIlowing the last day of posting. At tbe discretion of the Employer, 
qualifications for the position shall include Employee's skills, e w e n c e ,  past pex-fomance, 
capabilities, prior disciplinary actions within the past Gelve (12) months, from tbe date of 
the application, and the needs of the operation. If alJ applicants aIe equally gualified, 
seniority will be the determining factor for selection. If the vacancy cannot be sled within 
the building, the vacancy will be announced circuit wide fm a period of four (4) working 
days (excluding Saturday, Sunday, and Holidays). Should the filling of a vacancy under this 
Article create a second vacancy, that vacancy will be filied in the same manner as the 
original job vacancy. In all cases, the Employer carries out tbe written mdor verbal 
directives of the Government and the Federal Judiciary regarding the fiIIing of vacancies. h 
Employee who accepts a Lead position' shall m a i n  in the new position for a minimum of 
one year. 
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A. Management of the business and direction of the security forc~ are exclusively tbe right of 
management. Except as Iimited by the specific undertakiigs expressed in this Agreement, 
the Company shall wntinue to haye the ~ g h t  it had prior to the signing of this Agreement to 
take my action it deems appropriate in the management of its Employees ahd of the business 
in accordance with its judgment. 

These rights include but me not limited, except by the terms o f  this Agreement, to: 

1. Hire; 

2. Assign workr 

3. Promote, layoff; 

4. Discharge, discipline or suspead for just cause; 

5. Require employees to observe the Employer's reasonable rules and regulations; 

6. Detenniue when overtime shall be worked; 

7. Detennhe the qualifications of an employee to perform work and select and determine 
supervisory employees; 

8. Determine the extent and manner in which services are provided to our customers; 

9. Debennine whether and to what extent my work shall be pahnned by  employee^ slld 
how it shall be pedonned; 

10. To bid & not bid, or to rebid dl" to not rebid, the Confxact with the Governmeat; 

, ' 1 1. To introduce new methods or improved methods of operation. 

B. The Company's failme to exercise.my function reserved to it shall not be deemed a waiva 
of any such rights. 

A. For purposes of this ,Agreemept, a grievaice shaI1 mean a claimed -violatian, 
misinterpxetation or misapplicatick'of any provision of this Agreement or the challknge of . 
any disciplinary action taken against a Union Employee. This provision is not intended to 
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limit or prohibit the rights of any party to seek relief Erom third parties. The parties agree, 
however, that emp10yees are en+uraged to raise issues thmugh the grievance process first. 
In. addition, the grievance procedines outlined herein shall not apply to any situation wbere 
the Company is acting under wiitten directivw of the US Marshals Service, Contracting 

..Officers Tecbnicd Representative (COTR) or any member of the judiciary, provided 
howwer, tbat the Union may grieve the accuracy of any hformation provided by ihe 
Employer to the U.S. M,arshals y c e ,  COTR or member of the judiciary that formed, the 
basis of the diective. The tm "days" shall not jnclude Saturdays, Sundays, or Holidays 
when used in this Article #5. 

8. The number of days outlined in S i i on  5.2 in the proccssbg and presentation of grievances 
shall establish tba maxim& time allowed for the presentation and processing of a grievance. 
If the Employer fails to respond to a grievance within the time period allotted for a specific 
step, the grievance will be deemed denied at rhat Step and the Employee or Union may 
proceed to the next Step. The parties by m u ~ d  written agreement may agree to extend any 
of the time limitations. 

. . 

5.2 GRIEVAN$F PROCEDURES 

.All grim- shall be presented and processed in accordabce with the following procedures: 

I. Informal. Step - Borh the Company and the Union agree that the Employee will f i s t  discuss 
hisher complaint with hidher M CSOtSSO not in the bargaining unit. lf during the course 
of this discussion either the Employee or Lead CSO/SSO deems It desirable, a steward or . 

other Union rqresentative will be cded in H the complaint is not satisfhdorily adjusted 
within three (3) working daya of h e  informal discussion, it may be submitted in writing to 
the Site Supemisor or bidher designee in accordance .with Step One. .' 

2. Step One - If the matter is not resolved in€onnalIy, the Employee shall, not later tban ten (10) ' 
days f i r  fhe informal discussiod with the h a d  CSOISSO, set forth the hcts in writing, 
specifyiag the Article and paragragh alldgedly violated Tbis shall be signed by the agpieved 
Employee, steward, or Union Officer, and shall be submitted to the Site Supervisor or hidher 
designee. The Site Supervisor ox bidher designee shall' have ten (10) days from the date the 
gr;evance was presented to himmer, to return hisher decision, iqwriting, with a copy to the 
aggrieved Employee and Union President. 

3. Step Two - If the grievance is not settled in Step One, the grievance may be appealed in 
writing to the Contract Manager or hidher designee not later thari ten (10) days from the 
denial by the Site Supervisor or hislher designee. The Contract Manager or hisher designee 
will have ten (10) days from the date tbe grievance was presented to hidher, to return 
hidher decision, in writing, with a copy to the aggrieved Employee and Union President. 

4. Step Three - If tbe grievance is not settled in Step Two, the grievance may be appealed in 
writing to the Vice President of Human Resources or Wer designee not later than ten (10) 
days from the denial by the Contract Manager or hisher designee. The Vice President of 
Human Resources or hisher desigrree will have fifteen (15) hays from the date the grievance 
was presented .to himher, to retm hidher decision, in writing, with a copy to t l ~  aggrieved 
Employee and Union President. 
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5. Grievance for Discipline - Any grievance involving discharge or ,rother discipline may be 
commenced at step one of this procedure. Written grievances shall be presented to the 
Contract Manager through the Site &.lp&sbr or hisher designee within ten (10) days after 

, the occurrenced the facts giving rise to the grievance. 

5.3 ARBITRATION PRQCEDURE 

Grievances processed in accordance with the requirements of Section 5.2 that remain unsettled . 

may be processed to arbitration by the Union, giving the Vice President of Human Resources 
written notice of its desire to proceed to arbitration not later than fifteen (I 5) days after rejection 
of the prievance in Step Three. Grievances which have been processed in accordance with the 
requirements of Section 5.2, which remain unsettled, shall be processed in accordance with the 
following procedures and limitations: 

Selection of an Arbitrator - Within fifteen (15) days of receipt of the Union's written notice 
to proceed witb arbitration, the Company and Union. will meet in person or telephonically 
and jointly attempt to agree upon the selection of a neutral arbitrator. If within fifteen (1 5 )  
days, the parties fail to agree upon the selection of an arbitrator, the Union will reqkst the 
Federal Mediation and Conciliation Service (FMCS) to supply a list of seven (7) arbitrators. 
An ahitrator will be selected fiom the list supplied by the FMCS by patties alternately 
striking h m  the list until one (1) ltamt remains, and this individual shall be the arbitxator to 
hear the grievance. 

2. Decision ofthe Arbjtrator - The arbitrator shalI commence the bearjng at the earliest possible 
date. The decision o f  the arbitrator shalI be final and binding upon the parties to the 
Agreement.. Any decisioq sball be compiied with, without undue delay after the decision is 
rendered. It is understood and agreed betwm the pasties that the mbitrator shall have no 
power to add to, subtract fiom, or modify any of the tenns of this Agreement. 

3. Arbitration Expense - The arbitrator's fees and expenses, kcuding the cost of any bearing 
room, shall be shared equally between the Company and Union. Each party to the arbitration 
will be responsible fbr its own kpenses and compeasati~n incurred in bringing any of  its 
witnesses or other participants to the arbitration. Any other expenses, inc1udhg transcript 
costs, shall be borne by the party incurring such expenses. 

4. Time Limits - The decision of the arbitrator shall .be rendered as soon as possible after the 
dispute b, been submitted to himher. 

5.4 CLASS AC'MON 

The Union shall have the right to file a group grievance (class action) or grievances jmohing 
more than one (1) Employee at the Informal Step of the grievance pcedqre. 

5.5 INDTVDUAL GRIEVANCES 

No individual may move a grievance to arbitration. 
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5.6 DEFERRED CASES 

If the NLRE defers an unfair labor practice charge to the grievance and arbitration pmcedwe, the 
parties will: attempt to resolve the matter within thhly (30) days. If the matter is not resolved 
within that time period, either- party may then invoke- the. arbiqatian 'pocedure pursuant to , 

Section 5.3, above. 

ARTICLE #6 

DISCIPLINE 

6.1 DISCPLINARY PROCESS 

A. A h  completion of the probationary period, no Employee shall be 'disciplined without just . 
. 

. cause, unless the Employee is ordered by the G o v m e n t  td be removed from working under 
the Employer's contract witb the Government, or if the Employee's credentials are d&ed or 
terminated by the Marshals Service. 

B. The Company's management approach includes utilizing a Violation Report to record all 
deviations fiom standards of conduct. It dso utilizes the following leveh of progressive 
conective action, which are permissive, not mandatary, as follows: 

I st Offense Verbal w&g. 

2nd Offense Written warning (copy to e&loyeets pessoanel file). 

3rd Offense Suspension for three working days without pay. 

4th Offmse Subject to tadnation .after Managernat review. 

C. The Employer may skip o m  more of tbtbtse steps, depending upon the severity of the 
actjons causing the disciplr'nary action 

D. The Union bas the right to grieve or arbitrate on behalf of all Employees that are disciplined, --. - 
except for cases when the Company is acting under the Directive of the U.S. M d d s  
Service Contracting Officers Technical Representative (COTR) or any member of the 
judiciary, or when the Government has notified the Jkployer, in writing, that the 
Government has lost confidence in the Employee. The Union retains the right to grieve or 
arbitrate the accuracy of any information provided by the Employer to the U.S. Marshals 
Service, (COTR) or any member of  the judiciary as provided for in Section 5.M. The 
Company will provide the Union with a witten statement setting fortb the grounds for my 
disciplinary action. The Employee will have the right to submit a written response to the 
Employer's statement. Moreover, the Company retains the right to enforce CSO/SSQ 
performance standards, the tuf~ent USProtect Handbook, USMS Rules and Regulations, and 
Post O r d e ~  witb discipIinary action up to and inchding termination, as required by 
Government contrad CSO/SSO Standards of Conduct that are Company work rules shall not 
be changed without first discussing such changes with the Union. 
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Infomation placed in the CSO/SSO file shall be signed and dated by the CSO/SSO and, if 
requested, witnessed, signed If the employee does not 
agree with the action being with fie words 
"signed under protest," then Should the 
employee refuse .to sign, 

be provided's, copy of the document . 

should have signed kith the words, 
provided a copy of the signed records. The Unian will also 

the site and Coxporate Ofice after 
one year oqIy if no other wjfhin ninety days prior to 
the removal date. The office in accordance 
with its for my subsequent 
,disciplinary proceeding, or for any 

G. An IEmpIoyee may request an file in the 

did so, 

62 A D ~ X ~ T I V E  SUSPENSIONS , 

A. When an employee i s  suspended without pay during the pendency of an investjgation, other . 
than due to government action, such employee may pply for employment compensatjoa for 
the duration of such adminihtive suspension. In dition, such Employee may seek and 
retain other employment without abandoning the loyee's position, or causing a break in 
the Employee's seniority which shall continue o accrue during the administrative 
suspexlsions. 4 

B. Unpaid adminishtive suspensions shall not exceed (30) days. If an investigation and 
discip1imq procedure has not been completed witbi (30) days, the Employee will be 
redored to duty in the Employee's position with 
and disciplinary pcedures are completed, or on a paid administrative 
suspension. Once the investigarion is completed finds the employee may 
return to duty, if the government does not permit to duty the Company 
may place the employee on upaid proceedings. 

The parties will not discriminate against any Employee exercising his or her rights under any 
Worker's Compensation Laws. Time lost due to total or patid disabilities from 
injuries or occupational diseases arising out of of employment shall not be 
included in an Employee's attendance and shall not affect the 
exercise of an Employee's seniority for job seniority shall 
continue ta accrue during any such lost time. 
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6.4: ABSENCES WITHOUT LEAVE 

Employees are expected to come to work unless leave has beem granted in accordance with 
Articles SO or. 11. Employees who j n m  excessive absences without approved leave shall be 
subject to discipline on the following basis: 

A. More than three (3) days of absenq- without approved leave in the period October I 
thmugh September 3 0: verbal warning. 

B. More than four (4) days of absence without approved leave in the period October I 
though September 30: written wsming. 

C. More than five- ( 5 )  days of absence without approved leave in the period October 1 
through September. 30: loss of three, days of vacation or per'sonal leave. 

D. More than seven (7) days of absence without approved leave in the period October I 
through'September 30: termination, or, at the Company's,discretion, the employee may be 
permitted to remain an employee subject to any conditions deemed appropriate by the 
Company jn its djscreti.im 

ARTICLE #7 

HOURS OF WORK AND OVERTIME 

7.1 WORKDAY AND WORKWEEK 

For purposes of this Article, a regular work week of hrty (40) hours of work fifty-two (52) 
weeks per year (less holidays) per tbe United States Marshals Service Contract, excluding lunch 
periods shall constitute a normal full-time workweek for full-time Employees. Employees 
working the minimum of eight (8) consecutive boun shall normally receive an unpaid lunch 
period of at least thirty (30) minutes unless work conditions preclude scheduling ofthis period. 
SbiRs shalI be scheduled at the discretion of the Employer to fulfill the needs of tbe Government. 
If an emergency occurs and all or any of the personnel present in the building are recalled during 
any of the scheduled breaks, the employees will be obligated to discontinue the break and - 

respond immediately. If the emergmcy occurs during the lunch break, following the emergency 
the employee will be provided wifi hislher lunch break or competlsated for such time. 

7.2 OVERTIME' 

An overtime rate of lime and one-haJf (1 1/2) of an crnplc~yee's base rate of pay (exclusive of 
health md welfare and other jijnge additions to pay) shdI be paid for all hours actually worked 
in excess of forty (40) h o k  in a work week. 

7.3 HOLIDAY WORK DISTRIBUTION 

A. The work schedule list for holidays will be distributed at least five (5 )  weeks prior to the 
holiday, at which point volunteers can sign-up to work the holiday. The list will remain 
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available 'for seven (7) days then taken down. The emplaya will post the final holiday 
schedule at least three (3) weeks grim to the holiday. Employees who have volunteered may 
not reject assignments after the final holiday schedule has been posted. Holiday work will be 
assigned by seniority to those qualified for the avdable work schedules. 

. . .  

B. should work scheddes remain avajfable for tbr: holiday after volunteers have been assigned, 
reverse order seniority shdl be utilized to fill the remaining work schedules. Holiday 
assignments filled using the reverse order seniority, may not be refused by the employee.. 
Exceptioi~~ may be granted wiB the approval of the Site Supervisor for verifiable 
emergencies. Failure to report to work will be considered an unauthorized absence, subject to 
disciplinary action. 

C. The Employer will attempt to rectify inequalities in involuntary holiday assignments through 
the future scheduling of holiday work. Holiday work records will be made available. to the 
Union upon a request made, to the Employex. Each time the use of reverse seniority is 
required, the Employer will begin with the person or persons who did not work a holiday 
during the current calendar year due to any reason, followed by the next EmpIoyee who did 
not work a holiday during the current cakndar year in the oxda of reverse seniabity. 

7.4 OVERTIME IEQUIREMENT 

A. Subject to the direction of the U.S. Marshals Service, overtime d j l  be distributed as 
equitably and f%~ly as practicable among Employees regularly assigned to the particular 
work loration (including shared position Employees). Exceptions may occur when the 
Employer is directed by the U.S. Marshals Servjce .or the Contracting Of5cers Technical 
Representative (COTR); when a court proceeding unexpectedly continues beyond scheduled 
hours; w in situations dictated by the availability of personnel and the mount of notice given 
for overtime. ' 

B. Whenever a CSO/SSO is required .to work overtime in mcordan& with this &tide, if 
operationally feasible, the Employer may rotate the CSO/SSO to avoid having the CSO/SSO 
ivork at the same work schedule far two consecutive shifts. 

C. Work schedules that create an overtime assignment will be filled frst on a volunvary basis 
using seniority on the shift where the overtime assignment exists. If the assignment cannot be 
filled, bargaining unit members at the site on other shifts will be offered tbe overtime in 
seniority order. E the assignment cannot be filled, the overtime will be o&rd lo 'other 
bargaining unit members in the 12Ih Circuit. . 

D. If'tht open work scheddes cannot be filled on a v o l l r ~  basis in amrdance.with Section 
. 7.4.C, overtime assignments will be filled amongst those on the current shift, by reverse 

building seniority. Employees wjll not have the right to refuse; however, an Employee may 
be excused with the approval of the Site Supvisor for an'approved and justified reason. 

E. Each time the use of reverse seniority is requid, the Employer will begin with the person or 
persons who did not work overtime due to any reason, foLlowed by the next Employee who 

' was not asked to work overtime in the order ofreverse seniority. 
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F. The Employer will attempt to mtiQ o ~ ~ e  inequalities through the future scheduling of 
overtime work. Overtime records will be made available to the Union upon a request made to 
the Employer. Each time the use of reverse seniority is required, the Employer will begin 

' 

with the person or persons who did not work overtime due to any reason, followed by the 
. next EmpIoyee who was not asked to work overtime during-the c m t  calendar year in the 

order of reverse seniority. 

7.5 SJURED POSITION EMPLOYEES . 

. . 
Hours of work for shared position Employees shall be determined by the Employer, to insute the 
orderly and efficient uperation of court security services. Shared pusition Employees sbalil be 
required to work all scheduled work hours, unless the Employee is excused for good cause. 

7.6 REST.PEIUOD 

There shall be two fifteen (15) minute paid rest perjods when properly relieved, atid one (1) 
thirty (30) minute unpaid lunch for each eight (8) hour shift. Om rest period shall be in the first 
half of the shift, and the second rest period shall be in the last half of the M. Twelve hour shifts 
shall be granted an additional fifteen (15) minute pay rest period. On occasion, due to 
exceptional work requirements, Employees may have to woe though these rest periods. The 
Company recognizes the requirement to provide regularly scheduled breaks. It is not the intent of 
the Company to deny, avojd, or abuse this requirement. 

7.7 CALL IN PAY 

Ao employee called in to work who reports to work as requested will be gumteed a minimum 
of four (4) hours of work or pay. 

7.8 SCHEDULING 

A. Seven-day work schedules, whenever possibIe, wilI be posted thee (3) weeks in advance. 
Find Hdiday Schedules will be posted thxee (3) weeks in advance of the Holiday, whenever 
possible. Pmm changes to the schedule ate necessary, the Company agrees to give as much 
notice as possible. If overtime is required to staff vacant work schedules, Section 7.4 will be 
utilized. An employee js required to notify a Iead, substitute lead, or site supervisor four (4) 

. hours before hidher shift begins whenever hdshe will not be reporting for work. An 
employee who is absent for b e e  (3) consecutive scheduled working days without notifying 
the Company may be dbject to discipline up to and including termination, except in case of 
circmstances beyond the employee's control. All employees will be scheduled with at least 
two (2) consecutive days off of work, unless such- scheduling is not possible due to. 
enlagencies or operational requirements of the USMS contract. Au Employee may switch 
hisher days off or shift with anotha Employee, witbin the same workweek, provided the 
requested change is submitied to the Site Supervisor in writing at Ieast fiv? ( 5 )  days prior to 
the requested change and approval bas been granted by the Site Supervisor. 

B. Qpen work schedules that occw with less than 24 hours' notice will be fi3le-d witb a time 
share Employee who has Iess than forty (40) hours, if avaiIable, If a t h e  share Empbyee 
with less than forty (40) hours is not available and the gosition cannot otherwise be filled 
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without i~lcurring overtime, the CSOs/SSOs workjng the shift prior to the shift on which the 
Employee was scheduled to work will be given the right of first refusal, to fill the work 
schedule in order of building seniority. Whenever a CSWSSO substitutes for another 
CSO/SSO in accordance with this Article, if opemtionalIy faible, the Employer may rotate 
the CSO/SSO to avoid having the CSO/SSO work at tbe same work d d u l e  for two 
consecutive shifts. . 

7.9 SHIFT DEFERENTIAL 

A11 work performed bitween the hours of six (6) PM. and six (6) AM, shall be paid at 106% of 
the mp]IoyeeYs regular hourly rate. 

7.10 00VERNMENT SHUTDOWN 

In the went of a government directed shutdown due to inclement weather, federal, state or local 
emergencies or Executive Order, which requires a skeleton crew or CSOsBSOs already on duty 
to remain on duty after their shift has ended, such Ehployees y4I.I receive the applicable 
overtime pay. 

In the event of a gavenunat directed shutdown,' operations will be conducted on a weekid 
schedule staffing level or as directed by the site con&ting Officer Technical Representative 
(COTR). 

ARTICLE #8 

WAGES 

The rate df pay for all Employees employed in'the 12th Cimit (District of Columbia) wiIf be: . 

0ctober 2006 
October 2007 
October 2008 
October 2009 

8 3  PAYDAY 

Paychecks and pay stubs will be mailed to the Employee's Iast known address on fiIe at the 
Employer's Corporate Office ten days prior to tbe scheduled payday. 

8.3 UNXSPU'?ED ERROR 

In case of an undisputed ' m r  on the part of the Company as to an Employee's pay, proper 
adjustment for undisputed errors of $100.00 or mare will be made within five (5)  business days 
after the Company is given written notification of the e m .  A11 other such undisputed errors will 
be cgmcted as soon as possible, but no later h the next paycheck. It is expressly agreed and 
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understood fhat this Article 8.3 shall apply, without limitation, to those instances where an" 
employee has separated from employment and believes. that hisher f i d  pay was incorrect 

8.4 LOCAL BANK 

The Employer shall make its but efforts to facilitate the ability for Employees & be able to cash 
their paycheck at a local bank. 

8.5 DIRECT DEPOSIT 

The Employer may alternatively facilitate the ability for Employees to have their paychecks 
directly deposited into i bark account of thdr choice, 

8.6 PAY FOR SUBSTI= LCSO 

If the Employer determines that a substitute lead is necessary a substitute lead will be appointed 
and the term substitute 'Iead shall be noted on the daily schedule and site assignment book 
whenever a lead i s  not available for the shift. The rate of pay .for the substitute lead in the 
performance of hidher duties shall be the same as the rate for the LCSO. A C S O  will not 
baw the authority to self appoint as a substitute lead 

ARTICLE #9 

HOLTIDAYS 

9.1 HOLIDAYS IDWlNlZD 

A. Whenever the term "holiday" is used, it shall. mean: 

' New Year's Day, Labor Day 
Martin Luther King Jr.3 Birthday Colmbus Day 
Presidents' Day Veterans' Day 

. , Memorial Day . , :' Thanksgiving Day 
Independence Day Christmas Day 

B. If the President of the United States or the US Congress declares a ne~'~manent~nat ional  
holiday, then such new holiday shall become a recognized holiday undex this colltctive~ 
bargaining agreement. The new holiday will be implemented upon the Employer obtaining a 
contract modification approval from USMS or on the contract renewal date if the hdiday is 
observed at least ninety (90) days prior to the contract renewal date, but not later than Ihe 
next contract renewal: date for the following year, whichever shall occur first. 

9.2 MISCELLANEOUS HOLIDAY PROVISIONS 

A. A fill time Employee who is not required to work on a holiday shaU be paid eigbt (8) hours 
straight time, exclusive of any shift or premium for that holiday. The Ernployee will be paid 
holiday pay only if: 
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1. The ~r&l&x works as scheduled or assigned both on hisher last scheduled work day, 
pior to and hisher first scheduled work day after the day on which the holiday is  
observed; and 

2. The EmpIoyec is not laid off, or. on an unpaid leave of absence. 

No Employee will receive both holiday pay and my other form of I m  pay for the same 
&Y. 

B. Any full-time Employee who works as scheduled on a hdiday shall receive s ~ d g h t  time rate 
and in addition shdl receive eight (8) hours holiday pay at,the straight time rate, providing 
the Employee meets tbe requirements above in Section 9.2.A. The holiday is to be observed 
on the day tbat the.Fed4 Government recognizes the holiday. 

C. An Employee who is scheduled to work on a holiday and fails to report for such work 
without rewonable cause shall forfeit the Employee's non-worked holiday pay. 

D. Any regular shared position Employee who works as scheduled on a holiday and meets the 
eligibility requirements set out in Section 9.2.A above shall receive the Employee's stxaigbt 
time rate for all hours worked plus prorated holiday pay up to eight (8) hours based on the 
average weekly hours for the previous two (2) weeks' work. 

E. Holiday pay far shared position Employees who do not work on a holiday and meet the 
eligibility requixements set out in S d o n  9.2.A above shall be paid a pro rata share of the 
full-time beneM based on their average weekly hours for the previous two (23 weeks' work. 

ARTICLE #I  0 . . 

VACATIONS 

lo. 1 ELIGIBLE FULL-TIMEEMPLOYEES ' 

All f i l l  time employes who have wntinuously been employed by the Company, or by the 
predecessor(s) to the contract behveen the Company and the USMS shall. be entitled to mual 
vacation pay in accordance with the foJlowing schedde: 

Upon completion of one (1) year of service: 
Upon completion of three (3) yem of service: 
Upw compIetion often (10) years of service: 
Upon completion of fifteen (I 5 )  years of service: 

80 hours 
120 hours 
160 hours 
200 hours 

Employees shall be eligible for earned vacation upon the completion of one (1) year of 
continuous empIoyment and each subsequent anniversary of the date of him with the Company 
or predecessors to the contract between the Company and the USMS. Vacation leave shall not 
vest and employees shall not be entitled to vacation under the above schedule until the employee 
has completed each twelve (12) months of employment If an 'employee separates h.om 
employment for any reason with less than one year and one day of employment with the 
Company or its predecessors, the employee shall not be entitled to any vacation pay. Vacation 
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pay for full time mp1oyea will not be prnr&d. The Cmnpmy rail1  accommodate^ when 
possible, requests for unpaid leave by sq employee during his or her first year of emplbyment, if 
the employee provides proof of a preamged trip that was scheduled prim to beginning 
employment with the Company. 

10.2 ELIGIBLE SHARED P O S ~ O N  EMPLOYEES 

A. Eligible shaixd position Employees who work a regular halftime schedule shall be entitled to 
'one-half the full time vacation pay benefit at their individual hourly rate. 

B. Eligible shad position Employees who work other than a regular part-time schedule sball , . 
be entitled to prorated vacation pay at their individual hourly rate based an the number of 
hours worked in the previous year based on the Employee's anniversary date. 

10.3 SCHEDULMG VACATIONS 

A. The Employer will allow the maximum amount of personnel off at any h e  time for Vacation 
that dlows tbe Company to maintain efficient operations. It is the intent of the Employer that 

'every Employee benefit from the rest and relaxation of vacation. If vacation is not taken 
voluntariIy, the Employer reserves the right to assign vacation during the year. 

B. Beginni~g with the calendar year 2008, ash Employee who qualifies for a vacation in 
accordance with the provisions of this Article shall notify Ms/her Lead CSO or Lead SSO: in 
writing, prior to March I st of each year indicating his or her fbt, second and third choice for 
desued,vacatjon periods, if any. The Employer will recognize unit Seniority when scheduling 
Employees 'for vacation in accordance witb Section 2.1. .Beginning with the calendar year 
2008, the Employer will post the final vacation schedule within ten (10) business days after 
March IS' of the current year. If an employee fails to make a request in Ating prior to 
March la, seniority will not be applicable to displace anyone who made their request in a 
timely manner. The em foyee must complete the USProtect Leave Request Form; indicating (P Ms or her la, 2nd and 3' choice of dates for the leave; The final altocation of vacation periods 
shall rest exclusively with the Employer in -order to insure orderly and escient operatlions 
'and meet Government contract requirements. 

C. Beginnjng with the calendar year 2008, if by March 1 ,  an Employee requests less than the 
total amount of said Employee's vacation entitlement, the Employee may request to schedule : 

additional vacation at any time. However, such requesfs after March 1 shall be granted by the 
Employer in accordance with its operational needs witbout regad to seniority. The Company 
will not deny vacation requests when the Employee gives a minimum of seven (7) days' 
notice, provided it is possible to schedule full coverage without incurring overtime. 

10.4 PAY OPTIONS 

Vacation leave shall be paid by the Company in accordance with its normally scheduled payroll 
dates. 

. 10.5 UNlJSED VACATION 
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Vacations shaLl not be cumulative from one year to the next, except that an Employee will be 
allowed to voluntarily carry over up to forty (40) hours of unused vacation to the following year, 
provided the Employee gives notice at least thirty (30) days before hk/her anniversary 
date of the intent to do so. Any unused vacation that is so cam'ed over shall be paid at the hourly 

. . rate in .effect on the Employee's anniversary date and for tbis purpose shall be considered the 
k t  vacation used in the next year. Any other earned but unused vacation time remaining at the 
end of a year of service ( i s ,  the anniversary date of employment) shall be paid to the Employee. 

Employees who are absent from work for any reason (including unpaid have and workers' 
compensation) on unpaid status for more than twenty-five (25) consecutive day during any year 
of service (i.e., the 52-week period beginning on the employee's annivers&y date) shall have 
their vacation benefits under this Article 10 pro rated acwrdingIy for that year of service. 

Upon termination of employment, an Employee will be paid at hisher individual hourly rate for 
any vacation time earned as of their last anniversary date, but not used, as entitled by the Service 
Contract Act. (Example: An Employee who terminates one month into the next anniversary year 
is entitled to any of the previous year's earned accrued vacation not already used, and not to the 
additional month accrued in the new anniversary period). 

10.8 VACATION- LfUD OF'F EMPLOYEES 

Len& of sewice with the EmpIoyer.shall xiot accrue for the purposes of vacation benefits while 
an Empbyee is an Iaidsff status. 

10.9 VACATION INCREMENTS 

Vacation days may be used in m e  (1) day increments, if so desired by the ~ r n ~ i o ~ e e s  and 
approved by the Employer. 

ARTICLE #11 

LEAVES OF ABSENCE 

SECTION 11 ,l NON-MEDICAL UNPAID LEAVES OF ABSENCE 

Legally mandated leaves of absence will be granted only upon presmtation of the groper 
documents and justiflcatioa. Unpaid personal leaves may be gxmed at the discretion. of the 
EmpIoyer for periods not to exceed thirty (30) days. A leave of absence must be processed in the 
following manner: 

A. All requests for any unpaid leaves of absence shall be submitted in writing to the Site 
Supervisor at least ten (1 0) calendar days, or es soon as is practicable, prior to the date tbat 
the leave will take effect, except h cases of emergencies, when the jnfomratian and 
justification will be provided within three (3) business days following the emergency. Site 

h l 8 0  CBA June 6,2007 



supervisors are authorized to approve any form of leave or absencefrom wmk. All requests 
for leave shaU include: . 

1. The reasons for such leave; 

2' The start date of leave; 

3. The end date af leave. 

B. The written request for leave of absence shall be submitted to the Contract Manager, by the 
Site Supervisor with his or her recommendation for final approval if the requesl exceeds 5 
days or if the approval of the leave creates an open overtime situation. 

C. 1f the request far leave of absence exceeds five ( 5 )  days, the Contract Manager m designee 
will approve/disapprove the request withhfthree (3) business days and forward a copy of the 
'approved/disapproved leave of absence form to the Site Supervisor ahd Employee involved. 

D. Extensions of the leave of absence may be granted at the dimtion ofthe Employer with the 
approval of, Human Resources, upon written request by the Employee within ten (10) 
calendar days prior to the expiration of the leave of absence when feasible. Extensions when 
grated shaU not be greater h thirty (30) days. Seniority shall accumulate during the 
period of any approved statutoq leave of a h = .  

Personal leaves of absence for non-medical verifiable eznergeacies may be granted at the 
discretion of the Employer without loss of seniority to the Employee. Such leaves, if gated, are 
not to exceed 30 days. Employees on any unpaid leave of absence must have used a11 available 

' 

vacation or payabIe personal leave time until such paid' leave tinie is exhausted. Length of 
service with the Employer s W  not accrue for purposes of vacation, holiday, or other accrued . 

benefits while on unpaid leave of absence. The EmpIoyer will make every reasonable cffosr to 
maintain an Employee's position while on unpaid leave; however, there is no guarantee of 
reinstatement to the same position after approved unpaid, non-statutory leave. 

1 1.3 STATUTOJW UNPAID LEAVES OF ABSENCE 

A. All employees who meet the applicabIe statutory qualifications are entitled to leave under 
the Family and Medical Lave Act ~FMLA''), and, for employees regularly assigned to 
work in the District of Columbia, the District of Columbia Family and Medical Leave Act 
( " D C F ~ A T ,  in accordance with their respective provisions. Any available paid leave shall 
run concurreatly wjth such leave. For purposes of detemining an employee's leave 
entitlement under the FMLA, the 52-week period immediately preceding f ie  commencement 
of leave under tbe FMLA shall be the applicable measuring period. For purposes of 
debmining an employee's leave entitlement mder the DCFMLA, the 52-week and 104- 
week periods immediately preceding the commencement of leave under the DCFMLA shdl 
be the applicable measuring period for eligibili'cy and for the amount of leave available, 
resyedvely. Leave under the FMLA and DCFMaA shall run concmently. 
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If the Employee files for medical leave on false pretext or works for another employer 
without preauthorization fiom the Company, the 'Employee wiU be removed fiom the CSO 
program and fxom employment with Employer. 

h the event of a medical condition requiring "lighf duty," at the Company's discretion a 
CSO/SSO un&r a physician's care may be assigned to oher duties that m&t the employee's 
appI icable restriction(s). 

The Company wiIl comply with the provisions of the Uniformed Smices Employment and . 

Reemphymeat Rights Act of 1994,38 U.S.C. 5 4301 gt se~. ("USERRA"). Leave taken under ' 

USERRA shall be unpaid; provided that, an employee may elad to use any accrued vacation in 
lieu of unpaid nditary leave. 

1 1.5 UNION LEAVE 

Union officers or delegates will be granted an unpaid lave of absence upon written request lliom ., 
tbe local union president. Whenever possible, leave requests must be submitted to the Site 
Supervisor at feast forty-eight (48) hours prior to the start of the leave. Time off will be for the 
purposes of attending union conventions, or for atknd'ing local meetings pertaining to cokctive 
bargaining or fox other matters of vital interest- to Local 80. The maximum numbm of days given 
for union leave is not to exceed a total of thirty (30) days per contract year for all users 
cumulatively. Leave for negotiation of Local 80's coIleetive bargaining agreement will not be 
counted as part of the thirty (30) days. 

1 1.6 PERSONAL LEAVE 

A. Each full-time Emplciyee shall be eligible to'use anmimum of'six (6) days of personal leave 
per 12-month Government umtract year worked. Ejnpioyees who begin employment after 
the inception of the contract year d l  be eligible to use a p m e d  amount of personal lave, 
based upon the following schedule ( ~ e  Personal Leave Eligibility Tabk below): 

P e w d  Leave Eligibility Tabk 

' 

' 

. 
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date.) 
October 1-3 1 
November 1-30 
December I -3 1 

START DATE 
(Date rnloyee begins 
working on the contract, based 

, 

on an October 1 contract start 

January 1-3 1 36 hours . . 18 hours 
F e h  1-29 ' 

, TY 32 hours 16 horn 
March 1-3 1 28 hours 
MI 1-30 24 ~ O W S  i2 ~ O W S  

May 1 3 1 20 hours 10 hours 

48 hours 
44 hours 
40 hours 

RATE OF PERSONAL LEAVE ELIGIBLE'TO USE . - 

24 hours 
22 hours 
20 hours 

FUU-Tm S W D  POSITION . 



B. A tdal of one personal day (8 hours) shall be used in not less than two (2) hour ipxements, 
the remaining personal days shall be used in no less tban fow (4) hour increments and shall 
be paid when taken by the Employee as approved in advance in writing by tbe Lead CSO or 
Lead SSO, Site Supcrv i~  or Contract Manager. 

C. Shared position Employees will receive one-half the full-time personal leave pel: full cantract 
year worked. At the end of the contract yeat, any shared position Employee who worked 
more than half the fbll-time hours (1,040 hours) will lrecejve additional prorated personal 
leave based upon the number of actus] hours Employee worked during @at contract year. 
This additional paid ieavt will be paid to tbe employee at the end of the contract year. 

8 hours 
6 * h o ~ 1 ~  
4 h m s  
2 hour 

Jme 1-30 
Jd 1-31 
~ugust' 1-3 I. 
September 1-30 
, 

D. Unused personal days shall not be cumulative &om year to year. Any unused, emed 
personal leave pay will be paid to the Employee at the end of the cantract year. 

1 

J 6 hours 
12 baurs 
8 hours 
4 horn 

E. Upon tamination of employmentj Employees will be paid at their individual hourly rate for 
any mused, earned personal leave. S- position employees who worked more than half 
the full time hours for the portion of the contract year they were employed will be paid for 
additional prorated personal leave based upon the number of complete calendar months 
worked during the contract year. 

F. Personal leave (Pand vacation) days may be used to cover absences caused by illness; Any 
Employee who is unable to report to work because of illness must noti* the Employer at 
least four (4) bours prior to the beginning of their regular shift in order to be eligible for paid 
personal leave benefits. Disciplinary d o n  may result from excessive andor unapproved 
absenteeism. 

G.. An Employee who has used aU of his persona.-leave and is absent due to illness ru injury or 
for other ~nedical reasons (induding dental and medical examinations) for mare than thm 
(3) consecutive workdays m e  be required to provide to the Company a physich's 
statement supporting the mployee's absence. 

11.7 BEREAVEhdENT LEAVE . 

All non-probationary Employees shall be entitied to four (4) paid bereavement Ieave days per 
fill Government contract year fox the purposes of attending, on a day normaUy scheduled to 
work, the funeral of a parent, parent in-law, spouse, child, sibling, sibling in-law, @parent or 
grandparent in-law. The Employee will notify the Lead CSO or Lead SSO, whenever possible, of 
the need for bereavement leave. Rmf of i i m d  attendance may be xequired by the Employer. 
Bereavement days shall not be cwauIative, nor shall they be payable if not used. Shared time 
seniority employees are eligjbIe for this benefit only if  a regularly scheduled day of work is 
missed for this purpose. 
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1 1.8 JURY DUTY 

Full-time Employees shdl be entitled to receive ly> to three (3) days of paid leave per 
Government mnt~act year for purposes of serving required jury duty. In order to be paid for this 
benefit, Employee must. (a) provide the Lead CSO. or, Lead SSO.-with a copy of the applicable 
notice for jury duty service seven (7) days before the comme~cment of jlnj service, and (b) the 
Employee must also submit J? compensation received (service fee and mileage) signed by fhe 
Employee and made payable to the Company within five (5) days of the Employee's retun to 
work fiom jury sewice. The Employee will be compensated for the jury service on their next 
paycheck. Shared time seniority employees are eligible for this benefit only if a xegdarly- 
scheduled day of work is missed for t l i s  pmpose. . ,' 

1 1.9 VOTING LEAVE - 

The Company and the Union encourage Employees to fulfd1 their chic responsibilities by voting 
in elections. Employees who choose to vote are enmuraged to make reasonable efforts to do so 

. at times that do not interfexe witb thejr wmk schedules. The Company shall comply with all 
applicable laws that pertain to voting rights. 

1 1.10 EMERGENCY LEAVE Wll'HOWT PAY 

An Employee who has exhausted or not accrued leave may be granted up to two (2) days leave 
without pay per Government contract ye= for verifiable and substantiated personal emergencies 
wjth the approval Erom their site supervisor or designee. If only one (.I) day was requested and 
approved and the Employee is unable to report to work on the secbnd day hdshe must notify the 
Employer, or his designee each day at .least four (4) hours prior to the beginning af hidher 
-scheduled shift. 

I I .  1 1 PROHIBITION AGAINST UNION SOLICITATION. 
' 

Neither Union officials nor Union members shall, during workhg h e  (excluding break and 
Iunch periods), solicit membership, receive applications, hold meetings of any Jrind for the 
transaction of Union business, or conduct my Union activity other than the handIing of 
grievances to tbe extent such work time activity is q~ecifjlcally allowed by the Employer. Furtlier, 
neither Union officials nor Union members shall, during working time (excluding break and 
hmch periods) and in working imas, distribute any materials, flyers, or otha information relating 
to Union business. 

HEALTH, WELFARE AND tMIFORM ALLOWANCES 

For the life of this Agreement, the Employer will make health and welfare payments to 
Employees on all horn paid up to forty (40) hours pr week ta a maximum of 2,080 hours per 
c o n a t  year. The Employer shall continue the practice of paying the health aad wdfare 
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payments on an Employee's check, unless otherwise directed by t@e Employee in accordance 
with the Employee's election to participate in other fringe benefd options under this Agreement, 

12.2 MINIMUM BENEFITS 

The mounts set f& i n  Appendix A shall save 'a the minimum health md welfare benefit for 
' 

Employees. 

12.3 OTHER BENEFJTS 

Employer will offer Employees the opportunity t i  participate in other Employee-paid fringe 
benefit programs made available to all Employees employed by the Company. These programs 
include cafeteria plans, payroll deduction pIans, retirement plans, insurance 401 (k] plans, 
and any otber plan mentioned in this A p m m t .  

12.4 UNIFORM MAllKl'ENANCE AND SHOE ALLOWANCE 

The Employer will pay the Employee the amount indicated in Appendix A for uniform 
maintenance allowance. A shoe allowance of $45.00 per contract year will be paid as 
reimbursement fox work.shoe expenses each October 1. Shoe receipts wjll not be required. 

ARTICLE #13 

MISCELLANEOUS PROVISIONS . . 

1 3.1 BULLETIN BOARDS 

The Employer will make its beit effort to obtain a space fiom the Government for the use of  the 
Employees to locate Union-provided bulletin boards that will be used by the Union for posting 
notices of meetings, dections, appointments, recreational and social afEsirs, and other Union 
notias. Tbe providing of tbese facilities i s  the prerogative of the U.S. Government. Only Union 
officials and shop stewards shdl be authorized to place and remove Union related i n f o d o n  on 
the designated bulletin boards. It shall be the sole responsibility of  the Union to enforce this rule. 

13.2 DRUG SCREENING 

The Parties recognize that, given the safety sensitive positions of the Emplayees, and the nature 
of the work performed by the Company and its Employees, the use of controlled substances or 
alcohol on the job poses a substantial risk to the Company, the Employees, and members of the 
ptblic. To pment or limit such risk, and-pursuant to the Company's policy to maintain drug 
fke workplace, the Company has developed a Drug and Alcohol Policy. The policy is set forth 
in Appendix B. TheEmploye~ will distribute copies of the policy b all Employees. Any changes 
to the policy must be negotiated with the Union. 

13.3 TRAVEL EXPENSES . . 

The Jhployer will provide advance payments for approved trawl expenses up-front if requested 
, by an Employee. Any homto include travel .over twelve (12) hours will require the Employee to 
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stay overnigbt, and the proper per diem will be paid. All hours in travel will be counted as work 
hours with the appropriate overtime wages provided for undw Article 7 of this Agreement. 
Employees wiU be reimbursed for all authorized expenditures of any authorized travel within 
twenty (20) days of the day the Employer receives the travel voucher and all required receipts. 

13.4 BREAK ROOMS 

The Employer will make its best effort to obtain from the Government break rooms fox 
Employees for breaks and lunch without management using the' room as an offitx, and will make 
its best effort to have the Government equip the room with water. The providing of these 
facilities is the prerogative of the U.S. Government. 

13.5 LOCKERS 

A. The Employer wiJ1 make its best effort to obtain lockers &om the Govmmqt for tbe use of 
the Employees. The providing ofthese facilities is the prerogative of the U.S. G o v m e n t  

B. The Employer will only open, an Employee's pmsonal locker provided by the Government 
for unifoxms and personal clothing when directed to do so by the USMS or when there is 
approval fiom the Contract Metnrtger. The Employer will attempt to do dl searches in the 
presence of the Employee andlor a Union steward or official. 

.C. The Gun Lockers and tbe equipment authorized to be stored in them is the exclusive pciperty 
of the government and/or the Employer, therefore they m y  be inspected at the dimetion of 
the government or the Employer without potice. In addition, random searches of gun lockers 
wilI be conducted on a monthly basis by the Site Supervjsur or his designee. The Company 
will keeprecards of the gun lockers inspected and the dale of sach inspection. The Employer 
will attempt to .do a11 searches in the presence of the Employee and/or a Union steward or 
offidal. 

I 3.6 TELEPHONES 

A. Employees shall not use G o v m t  or Company telephones for personal or unauthorized 
purposes, nor use cell phones or other unauthorized handheld communication deikes while 
on duty. In accordance with USMS local procedures, personal messages (name and number) 
of calls received in the oEce or control center for employees will normaIIy be taken. If a call 
for art employee appears to be an emergency, the employee will be notified as soon as 
practicable. Violations of telephone policy may resu1t.h the employee being charged for the 
calls and for lost time at work, aswell as discipline, up to and including termination. 

B. Employees may csny cellular phones wbile'at the wgk sites, but they mast be kept in off 
position. Cdlular P h e s  may be turned on and used during authorized fifteen (15) minute 
breaks and the thirty (30) minute lunch break. Calls on cellular phones may nut be made or 
received prior to being properly relieved h m  a post 



13.7 PAST PRACTICE 

Except as' expressly modified by tbjs Agreement, including Article 4, or any subsequent 
amendment or modification, the parties shdl act in a manner consistent with the pcilicies and 
procedures in effect as: of the effective d,ate of this agreement. 

ARTICLE # 1 4 

TESTING, TRAINING AND RE-QUALIFICATION 

14.1 USMS REQUIREMENTS 

To become and remain eligible to work for the Company, employees are required to succeddly 
complete training, b d n g  and other qualifications mandated by the federal govement in its 
contracts with the Company. 

14.2 WEAPONS PROFICIENCY 

The Employer will make an effort to notify ernpl&es of th;: need for weapons re-qualification 
.at least two (2) months prior to expiration of the weapons qualification. The Employer will make 
its best effort to schedule employees for weapons requalification firing at least one (1) month 
prior to the expiration of the weapons qualification. Employees will be given one (1) attempt to 
re-qualify prior to the expiration,of the weapons qualification. Within seven (7) days of the fimt 
attempt, the ErnpJoyee will be given two (2) more attempts to qualify. Provided, however, that if 
the employee fails the first attempt the cmployee will be placed on leave without pay until such 
h e  as he or she qu2llifies on the second or tbird attempt. Provided further, that ifthe Company 
is unable to schedule. the employee for hisher second and third attempts within seven (7) days of 
the first Mmpf the Company thereafier will pay the offiwr hidher regular straight time rate of 
pay until the attempts can be scheduled, unIess the employee is responsible for the scheduling 
delay. At the employee's option, the second attempt shall be given on the same day as the first 
attempt, range time permitting. The Employer shall pay .&e Fmployees' wages, the ammunition 
and range wsts for the first attempt. For the second and third attempts, the Employer will pay' 
ody for the ~rmmunition and range casts. If, dlm the third attempt, the Employee fails to re- 
qualify, such action will constitute just cause for termination. If the Employee is unable to re- 
qualify priq to the expiration of his or her required qualification & but has not yet been given - three (3) opportunities to re-qualify, the Employee shall be placed o i  leave wjthout pay for a 

. maximum period of thirty (30) calendar days. ShouId the employee regualifj by the third 
attempt, he ox she will be reinstated. If fhe employee does not re-qualifjr d w g  this suspension 
period, such action will be considered a voluntary quit 

14.3 HEALTH AND FITNESS EXAMINATIONS 

A. The Employer shall pay for the pre-employment and annual physical examinations that are 
required by the USMS and the Employer at Employer designated cliaic(s) or physicians. The 
Eqployer shdl pay an Employee up to two hours for time spent talcing an Employer- 
requested physical examination. The cost of follow-up examinations that are muired by 
USMS for the review of a physical medical condition disovered as the result of the physical 
examination, or o ~ ~ s e ,  shall be the responsibility of the Employee. 
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B. Employees shall be permitted to report for a during work hours if an appointment is 
scheduled with an Employer designated clinic or physician. The Employer shall make esorts 
to assist with schedding of appointments at Employer designated clinics or physicians' 
offrces. 

C. Physicdmedical exams may be required by operation of the government contract or should 
the Employer have concerns regarding an Employee's fitness for duty. The Employer may 
designate the physician or clinic, at its discretion. The Employer recognizes the importance 
of keeping Employees' medical information confidential and will endeavor to maintain the 
wnfidentiality of such records in compliance with all applicable laws. 

ARTICLE $1 5 

SAFETY 

15. I OSHA STANDARDS 

The Employee will report any safety vidations observed or reported to tbe Employer in any 
Government provided Employee workstations and break rooms. 

1 5 -2 SAFETY POLICY 

It is the policy of the Employer to provide EmpIoyees with work places and conditions of 
employment that are free from or protected against occupational safety and health hazards. The 
EmpIoyex agrees to permit one (1) bargaining unit member selected by the Union to participate 
in & locally scheduled safety meetings. 

ARTICLE # 1 6 

CONTINUITY OF OPERATlONS 

'A. Both the Company and the Union agree that continuity of operations is of utmost importance 
to the Campany's security operations. Therefore, so long as this Agreement is in effect, the 
Union and the Company agree that there will be no strikes, lockouts, work stoppages, illegal 
picket lines, slowdowns br secondary boycotts during the term of  this Agreement and that the 
Union will not cause, nor pennit its members to cause, nor will any member of the Union 
take part in, any strike, including a sympathy strike, slowdown, stoppage of work: planned 
in&ciency or any other curtailment of work or restsiction or interference with the 
Emp1oyerts or Government's operations for any reason whatsoever. Nor will the Union 
authorize or sanction the same. 

B. Upon hearing of any unauthorized strike,.slcnivdown, stoppage of work, planned inefficiency 
or any curtailment of work or r&trictr'on or interference with the operation o f  the Employer, 
the Union shall take dlirmative adion to avert or bringsuch activity to a pmmpt termination. 

. 
Any Employee who violites this provision may be immediately discharged.'Furthemore, it 
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is agreed and understood that in addition to other remedies, the pravisions of this Arti.cle may 
be judicially d m c e d  inchiding specific perfomanm by way of injunctive relief. 

16.2 LOCKOUTS 

Duri~g the life of this Agreement, ths Employer shall not lockout my ~rnplo~&s mvacd in this 
Agreement. 

ARTICLE #I 7 

SEPARABILITY OF CONTRACT 

In the event that any provision of fhis Agreement shall at any time be declared invalid by any 
court of competent jurisdiction or through government regulations or decree, such parties hereto 
agree to renegotiate such provision or provisions of this Agreement for the purpose of d n g  
them confonn to the decree or government statutes so long as they shall remain legally effective. 
It is the express intention ofthe parties hereto that all other provisions not decked invalid shall 
=main in full force and effect. 

ARTlCLE #18 

GOVERNMENT SUPREhdACY 

- A. The Union acfincw+dges that ihe E ~ I O ~ ~  has entaed into the Contract 4 t h  the 
'Government to provide services under specific terms and conditions, and that the 
Oovernment bas broad discretionto direct the activities of the Empliyer within the scope of , 

the Contract. Any determination by the Government to supersede the above understandings 
of t)le parties must be in written form and ,in comp1iance with the Employer's Contract with 
the.Gcwernment Subject to the provisions of Article 5, Section 5.1, the Union ~cknowledges 
the Employer's obligation to comply with such directives. 

B. Notwithstanding any provision of this Agreement, to the extent the Government requires 
wm$ance with .specific procedures (e-g,, .security clearances, medical examinations, 
weapon proficiency testing, uunihmsla~pesrance stmdwds, staffing determinations, etc.), or 
the requirements of the Senrice Contract Act, the Eniphytx will comply with those 
requirements without recourse by any Employee or the Union against the Employer. Nothing 
id this section shall be corntried to limit the right of an Employee to enforce any statutory 

- rights he or she may be entitled to invoke 

C. Any compensation or expenses required by the Gov-t to be borne by the Employer 
. shall be borne by the Employer. Any compensation or expenses currently required to be 

born by the Employer, but subsequently no longer mandated or directly allowed as' a 
chargeable expense by the Employer to the Government, may be terminated by the Employer 
after providing notice to the Union and allowing the Union to 'meet and confer with the 
Employer over the effects of tha intended action. 

I). The parties reoogniae that ibey are a service to the United States Oovernunent who 
has the responsibility and authority for providing s e d t y  to-the judicial ancl government 
facilities. In the event a government directive necessitates a deviatian from, the obligations or . 
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pmcedura contained in this Agreement, the parties will confi with regard to the effects, if 
any, of the deviation necessitated by the Government's directive with the goal of resolving 
the deviation. 

E. EMERGENCY MODIFICATIONS: In the event the Govenunent declares a national 
emergency or war, the Union recognizes that certain modifications, changes or actions may 
be required to be made when h e  is of the essence. Such modifications, changes or actions 
may be made immediately by the Company and without recourse by any employee against 
the Company, d e s s  such change or modification .is later determined to violate any 
applicable state or federal law. 

F. When such modifications, changes or actions are made on an emergency basis, the Company 
herein agrees to discuss such modifications, changes or actions with the Union as soon as is . 
reasonably possible but in no event more than 60 days folIowhg implementation, unless a 
national emergency or Homeland Security crisis prevents such discussions. However, sucb 
discussions will be initiated as soon as the situation safely permits. Failure of the Company 
to follow the process articulated in this Article will constitute a breach of this Agreement by 
the Company and may be grieved and arbitrated in accordance with Article 5 .  

A. .The p d e s  acknowledge that duriag the negotiations which resulted in the Agreement, each 
had the unlimited right and opportunity to make demands and proposals with respect to my 
subject or matter not removed by law fkom the area of collective bargaining, and all 
understandings and agfeements reach by the parties are set forth in this Agreement. 
Therefore, the Company and the Union shall not be obligated to bargain collectively on any 
matter pertaining to conditions of employment, including but not Ijmited to, rates of pay, 
wages, h m  of wwk, disciplinary actions, mining requirements, etc., dun'ng the tcrm of &js 
Agreement except as specifically provided for in other provisions of this Agreement. 

. B. Tbe f%lm of either Party at my time to enforce or requjre'paformance of any of the 
provisions of this Agreement shall not be construed as a waiver of such provision, shall not 
affect the validity of this agreement or any of its pTovjsions, and shall not affect the ti@ of 
either Party thereafkr to enforce each and every provision. 

C. Changes to this Agreement, whether by addition, waiver, deIetion, amendment, ox 
modification, must be reduced to writing and executed by both the Company and the Union. 

' 

DURATION . 

A. This Agreement shall be effective upon its execution by both p d w  and it supersedes my 
and all prior agreements or understandings of the parties. The Agreement shall remain in 
force until 2400 hours on August 31, 2010, with the provision that should either party desire 
to taminate, change, or amend this Agreement or any provision thereof, it shall give written 
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notice to the oths party of not less than sixty (60) d& and not more than seventy-five (75) 
days prior to expiration. In the event such notice is given, tbe existing Agreement may be 
cod& by mutual consent of both parties until m Agreement i s  reached. Tbis &eement 

'may also be changed or amended by agreement: of both parties, 

B. Nwhwithstanding the ah-  this Agreemat shall immediately t d i r t e  upon my 
termiaation by the Govefllfnent of the EmpIoyds relatiomhip .thereppith to pmvide security 
services for the f e d d  courts and other fderal ofice buildings ptnr~uaat to its conhact(s) 
with the USMS for security services. I[n such even< the parties' relationship shall dso 
terminate, as shall any W e r  duty to bqain. 

C. T&s Agreement may be amended in writing by mutual agreement ofthe Employer and the 
Union. 

IN WITNESS WHEREOF, the parties hereto have set their signatures on the day md year 
indicated below. 

~ G O V E R N M E N T S E C U R X T Y  USPROTEm CORPORA'11ON 
OFFICERS OF AMERICA, LOCAL #80; INC. 

. . Heather ' C h e  
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Appendix A 

Economic Provisions for 
UGSOA LOCAL 80 

Listed below are the wages and benests fax each y& of this Amement: 

Locd 80 CBA June 6, ZOO?- - Appendix 

3 year 
3 years 
3 0 years 
J5 years 

7 

Page I of 1 

SO horn 
120 hours 
160. hours 
200 hours 

80 hours 
120 hours 
I 60 hours 
200 hours . 

, 
80 hours 
120 hours 
160 hours. 
200 hours 

80 hours 
120 bows 
160 hours 
200 hours 


